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PREFACE 


This  report  was  prepared  under  Task  Order  81-V-l  as  part  of  the 
Rand  Manpower,  Mobilization,  and  ^leadiness  Program,  sponsored  by  the 
Office  of  the  Assistant  Secretary  of  Defense  (Manpower,  Reserve  Affairs 
and  Logistics)— OASD  (MRA&L) . 

,Wtth  manpower  issues  assuming  an  ever  greater  importance  in  defense 
planning  and  budgeting,  the  Rand  study  program  seeks  to  develop  broad 
strategies  and  specific  solutions  for  dealing  with  present  and  future 
defense  manpower  problems.    A  key  component  of  the  program  is  the 
development  of  DoD-wide  data  bases  to  support  policy  formulation  and 
research  for  dealing  with  defense  manpower  problems.     Such  data  should 
include  information  about  the  behavior,  experiences,  attitudes,  prefer- 
ences, and  intentions  of  military  personnel.    Particularly  if  collected 
on  a  periodic  basis,  these  data  could  be  used  to  assess  the  response  of 
military  personnel  to  past  and  current  policy  changes  and  to  identify 
future  areas  for  policy  action. 

This  report  contributes  to  defense  manpower  policy  analysis  and 
evaluation  by  providing  data  that  are  not  routinely  collected— including 
demographic,  economic,  behavioral,  and  attitudinal — about  the  officers 
and  enlisted  personnel  on  active  duty  in  the  United  States  Armed  Forces. 
The  report  also  identifies  problem  areas  of  military  life  amenable  to 
correction  and  specific  policy  areas  for  further  analysis.    Data  for 
the  report  were  drawn  from  the  1978-1979  DoD  Survey  of  Officers  and 
Enlisted  Personnel,  a  survey  jointly  designed  and  administered  by  the 
Department  of  Defense  and  The  Rand  Corporation."^ 


See:    William  P.  Hutzler  and  Zahava  D.  Doering,  1978  DoD  Survey 
of  Officers  and  Enlisted  Personnel:    Sample  Design  and  Selection,  The 
Rand  Corporation,  N-1453--MRAL,  February  1980;  Zahava  D.  Doering, 
David  W.  Grissmer,  Jennifer  A.  Hawes,  .William  P.  Hutzler,  1978  DoD 
Survey  of  Officers  coid  Enlisted  Personnel:    -Survey  Design  and  Adminis- 
trative Procedures  y  N-1458--MRAL,  April  1980;  and  Zahava"  D.  Doering, 
David  W.  Grissmer,  Jennifer  A.  Hawes,  William  P.  Hutzler,  1978  DoD 
Survey  of  Officers  and  Enlisted  Personnel:    User's  Manual  and  Code- 
book  ^  N-1604-MRAL,  January  1981. 
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I.     INTRODUCTION  AND  SUtgtARY 


In  formulating  policy,  the  Office  of  the  Secretary  of  Defense 
(OSD)  relies  on  data  from  the  automated  administrative  personnel 
files  and  on  sample  survey  data.     Until  recently,  the  only  other 
individual-level  data  available  to  OSD  policymakers  were  those  based 
on  very  small  samples  or  filtered  through  the  command  structures  of 
the  Services.     To  improve  the  quality  of  survey  data  and  to  link 
survey  data  to  policy  formulation  and  research  needs,  OSD  ontracted 
with  The  Rand  Corporation  in  1977  to  develop  a  long-term  integrated 
survey  research  project  to  support  policy  changes  and  provide  informa- 
tion about  the  individual  preferences,  attitudes,  and  past  behavior 
of  military  personnel  in  response  to  policy  changes."^ 

The  survey  research  project  sought  as  one  of  its  major  objectives 
to  provide  policy-sensitive  information  about  military  life  cycles, 
including  enlistment  decisions,  career  orientations,  responses  to 
policies  that  affect  military  members  and  their  households,  and  deci- 
sions to  leave  the  military.     Rand  designed  and  conducted  three  sur- 
veys, each  focusing  on  respondents  in  a  different  stage  of  the  mili- 
tary life  cycle.     The  1979  DoD  Survey  of  Personnel  Entering  Military 

2 

Service  was  administered  to  over  30,000  enlistees.      The  1978-1979 

DoD  Survey  of  Officers  and  Enlisted  Personnel,  the  subject  of  this 

report,  collected  data  from  a  worldwide  sample  of  more  than  54,000 

3 

men  and  women  on  active  duty  in  the  four  Services.      The  1979  Reserve 

■^See:    Zahava  D.  Doering,  Rand- Department  of  Defense  Survey 
Research  Programy  Fiscal  Years  1978-1979,  The  Rand  Corporation, 
N-1165-MRAL,  December  1979. 

^See:     Zahava  D.  Doering,  David  W.  Grissmer,  Jane  S.  Morse, 
1979  DoD  Survey  of  Personnel  Entering  Military  Service:    Wave  1 
User's  Manual  and  Codebooky  N-1605-1IRAL,  November  1980,  and  Zahava 
D.  Doering,  David  W.  Grissmer,  Jane  S.  Morse,  1979  DoD  Survey  of 
Personnel  Entering  tHlitary  Service:    Wave  2  User's  Manual  and 
Codebooky  N-1606-MRAL,  December  1980. 

^This  survey,  originally  called  the  1978  DoD  Survey  of  Officers 
and  Enlisted  Personnel,  will  henceforth  be  referred  to  as  the  1978- 
1979  DoD  Survey  of  Officers  and  Enlisted  Personnel  (or,  in  short  form, 
1978-1979  DoD  Survey)  to  reflect  the  fact  that  although  the  economic 
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Force  Studies  Surveys  were  administered  to  over  30»000  reservists  in 
the  Army  Reserve  and  Army  National  Guard. ^ 

The  data  collected  in  these  surveys  have  already  been  used  in  a 
variety  of  contexts.    Staff  members  in  OASD  (MRA&L)  have  used  specific 
data  in  internal  programminj>  and  planning,  as  well  as  in  responding  to 
inquiries  from  Congress  and  government  agencies.    Each  of  the  Services 
is  analyzing  the  data  collected  from  its  own  personnel.     Rand  researchers 
are  using  the  data  to  address  specific  research  questions,  e.g.,  the 
retention  of  second-term  enlisted  personnel. 

In  the  course  of  familiarizing  policymakers  and  researchers  with 
the  data  bases.  Rand  researchers  realized  that  a  broad  overview  of  the 
data  collected  in  each  of  the  surveys  would  serve  as  a  useful  reference 
tool  for  the  Department  of  Defense  and  the  Services.     Current  statisti- 
cal information  can  often  help  to  place  problems  in  perspective  and  to 
identify  issues  deserving  policy  attention  and/or  detailed  analysis. 

This  report  presents  such  an  overview  of  the  1978-1979  DoD  Survey 
of  Officers  and  Enlisted  Personnel.    Section  II  of  the  report  summa- 
rizes the  survey,  describes  the  sample,  and  provides  the  additional 
information  needed  to  understand  and  use  the  556  tables  in  the  report. 
Subsequent  sections,  organized  according  to  the  topical  areas  covered 


data  collected  in  the  survey  pertained  to  calendar  1978,  the  actual 
data  collection  took  place  in  the  first  half  of  calendar  1979.  See: 
William  P.  Hutzler  and  Zahava  D.  Doerin<>,  2978  DoD  Survey  of  Offy.cevs 
and  Enlisted  Personnel:    Sample  Design  and  Selection ^  Tlie  Rand' 
Corporation,  N-1453-^^RAL,  February  1980;  Zahava  D.  Doering,  David  W. 
Grissmer,  Jennifer  A.  Hawes,  William  P.  Hutzler,  1978  DoD  Survey  of 
Officers  and  Enlisted  Personnel:    Survey  Design  and  Adirrinistrative 
Procedures  y  N-1458-MRAL,  April  1980;  and  Zahava  D.  Doering,  David  W. 
Grissmer,  Jennifer  A,  Hawes,  William  P.  Hutzler,  1978  DoD  Survey  of 
Officers  and  Enlisted  Personnel:    User's  Manual  and  Codebooky  N-IGOA- 
MRAL,  January  1981. 

^See:    Zahava  D.  Doering,  David  W.  Grissmer,  Jennifer  A.  Hawes, 
1979  Reserve  Force  Studies  Surveys:    Survey  Design^  Sojirole  Design  and 
Administrative  Procedures ^  N-1749-MRAL,  August  1981;  Zahava  D. 
Doering,  David  W.  Grissmer,  Jennifer  A.  Hawes,  1979  Reserve  For^e 
Studies  Surveys:    User's  ilmual  and  Codebooks ,  N-1755-MRAL,  September 
1981;  and  Jennifer  A.  Hawes,  1979  Reserve  Force  Studies  Surveys: 
Description  and  Evaluation  of  Survey  Procedures y  N-1750-MRi\L, 
September  1981. 
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by  the  survey,  describe  the  basic  military  and  demographic  characteris- 
tics of  the  surveyed  population,  including  pay  grade,  hours  of  work, 
and  assignment  location  (Section  III);  age,  sex,  race  or  ethnic  group, 
and  education  (Section  IV);  marital  status  and  dependents  (Section  V); 
the  military  experience  of  immediate  families  (Section  VI);  and  the 
effects  of  rotation  and  assignment  location  on  military  personnel  and 
their  households  (Section  VII),     Section  VIII  deals  with  the  financial 
status  and  participation  in  the  civilian  labor  force  of  military  per- 
sonnel and  their  spousto  and  Section  X  with  the  monetary  and  nonmonetary 
benefits  (including  housing  and  medical  services)  that  together  with 
basic  pay  constitute  regular  military  compensation.    Section  XI  presents 
the  views  of  military  personnel  on  promotion  policies  and  on  their  own 
chances  of  getting  ahead  in  the  military.    Their  assessments  of  retire- 
ment options  are  given  in  Section  XH  and  their  views  on  participation 
in  the  reserve  after  retiring  from  active  service  in  Section  XIII, 

The  Armed  Forces  have  been  credited  with  integrating  more  effec- 
tively and  experiencing  less  racial  tension  than  other  sectors  of  the 
U,S.  population.     Section  XIV  reviews  military  personnel's  perceptions 
of  integration,  including  the  relative  number  of  minority  group  members, 
intergroup  homogeneity,  equal  opportunity,  and  racial  discrimination. 
Section  XV  deals  with  women  in  the  Armed  Forces  from  the  viewpoints 
of  both  the  men  and  women  involved.    Section  XVI  summarizes  the  assess- 
ments by  military  personnel  of  their  satisfaction  with  military  life 
and  their  morale  and  also  provides  information  on  their  use  of  complaint 
channels , 

Each  section  begins  with  a  summary  of  the  information  that  it 
contains,  indicates  the  importance  of  the  topic  for  military  manpower 
analysis,  explains  the  applicable  tables,  and  describes  selected 
results.     In  discussing  results,  we  nighlight  findings  that  appear 
particularly  interesting  to  us,  but  do  not  comment  on  each  table  nor 
identify  all  of  the  possible  areas  for  policy  attention  and  research 
to  which  the  data  are  applicable. 
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II >    THE  1978-1979  POD  SURVEY  OF  OFFICERS 


AND  ENLISTED  PERSONNEL 


This  section  provides  an  overview  of  the  questionnaires,  sample, 
data  collection,  and  preparation  of  the  data  for  analysis  (including 
the  weighting  procedure)   for  the  1978-1979  DoD  Survey  of  Officers  and 
Enlisted  Personnel.     In  addition,  the  section  offers  guidelines  for 
interpreting  tables  in  the  report,  including  all  of  the  conventions 
used  in  their  pressentation. 

THE  SURVEY  QUESTIONNAIRES 

Tlie  data  base  for  this  research  consists  of  the  more  than  54,000 
responses  to  the  four  questionnaires  designed  for  the  1978-1979  DoD 
Survey  of  Officers  and  Enlisted  Personnel,  administered  in  the  first 
half  of  1979."^    Tlie  survey  was  designed  to  gather  two  types  of  data: 
those  that  are  useful  if  collected  repeatedly  and  those  to  support  one-*" 
time  analyses •     Regularly  collected  data  indicate  the  changing  charac- 
teristics and  attitudes  of  the  men  and  women  in  the  Armed  FoCces.  Such 
data  may  be  used  to  monitor,  at  the  individual  level,  the  long-term 
effects  of  military  personnel  policies — including  housing,  medical 
care,  and  benefits — the  formulation  and  budgetary  review  of  which  are 
the  responsibility  of  the  OSD  and  the  Services.    The  survey  was  designed 
and  variables  were  selected  to  ensure  the  comparability  of  the  collected 
data  with  existing  civilian  data  bases  and  the  earlier  DoD  efforts.  The 
second  type  of  data  was  collected  for  one-time  analyses  to  support  the 
evaluation  of  specific  policies >  options,  or  research  issues,  e.g., 
rotation  and  compensation  policies,  for  which  time  series  data  are 
not  necessarily  required.     In  designins*  the  survey,  we  assumed  that 
similar  data  will  be  collected  at  regular  intervals  and  that  specific 
issues  about  which  data  are  collected  will  change  over  time. 

The  1978-1979  DoD  Survey  used  four  survey  forms,  two  each  for 
officers  and  enlisted  personnel.     Form  1  for  enlisted  personnel  and 

"""The  OASD  (MRi\&L)  administered  similar  surveys  to  personnel  in 
all  Services  in  1969,  1971,  1973,  and  1976. 
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Form  3  for  officers  dealt  primarily  with  economic  issues,  civilian 
employment,  reenlistmenc  options,  and  retirement.     Form  2  for  enlisted 
personnel  and  Form  4  for  officers  dealt  primarily  with  specific  per- 
sonnel practices  with  regard  to  rotation,  promotion,  and  the  use  of 
women.    Table  1  summarizes  the  four  survey  questionnaires,  listing 
each  substantive  area  surveyed  (although  not  each  item  of  the  question- 
naire) and  indicating  on  which  questionnaires  it  appeared."^    Forms  1 
and  3,  the  questionnaires  dealing  with  family  economics  and  labor 
force  factors,  provided  comprehensive  information  on  military  family 
income  and  how  military  personnel  make  decisions  regarding  reenlist- 
ment,  separation,  and  retirement.    The  data  from  these  forms  will 
Support  such  analyses  as  the  comparison  of  military  and  civilian 
incomes  for  equivalent  a^je  and  education  groups,  projected  career 
patterns  under  different  retirement  options,  and  projected  reenlist- 
ment  decisions  under  various  bonus  alcernatives  and  retirement  options. 
Military  compensation,  military  family  income,  labor  force  participa- 
tion, and  the  relationship  of  these  factors  to  the  reenlistment  deci- 
sion were  deemed  sufficiently  important  to  warrant  complete  coverage 
on  one  version  of  the  survey. 

Forms  2  and  4,  which  included  a  more  diverse  set  of  items  than  1 
and  3,  dealt  with  various  aspects  of  the  quality  of  life  in  the  mili- 
tary, as  well  as  a  number  of  policy  issues  of  current  interest  to  OSD 
and  the  Services.     The  data  collected  will  support  analyses  of  rota- 
tion policies,  equal  opportunity,  personnel  morale,  job  characteris- 
tics, and  working  hours.    They  will  also  provide  previously  unavail- 
able statistics  on  such  topics  as  the  family  military  history  of 
officers  and  enlisted  personnel. 

S^\MPLE  DESIGN 

As  in  all  previous  DoD-wide  surveys,  the  basic  stratification 
variable  for  the  1978-1979  DoD  Survey  was  Service.    Within  each  Ser- 
vice, the  officer  samples  were  stratified  by  grade  and  sex  and  the 

Hhe  questionnaires  may  be  found  in  Doering  et  al.,  N-I604-MRAL. 
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Table  1 

SUMMARY  OF  THE  QUESTIONNAIRES  FOR  THE  1978-1979  DOD  SURVEY 
O-F  OFFICERS  AND  ENLISTED  PERSONNEL 


Form 


1 

2 

3 

4 

Individual  Background 

Sex 

X 

X 

X 

X 

Age  at  entry/ current 

X 

X 

X 

X 

Racial  or  ethnic  group 

X 

X 

X 

X 

Residence  at  16 

X 

X 

Size  of  place  at  16 

X 

X 

Education  at  entry 

X 

X 

Education,  current 

X 

X 

X 

X 

Higl'est  degree  at  enr.ry/current 

X 

X 

Family  Background 

Parental  education 

X 

X 

Military  experience  of  family  members 

X 

X 

Relationship  (parent,  sibling,  child,  other) 

X 

X 

Service  and  years  of  service 

X 

X 

Marital  History  and  Fertility 

Marital  status  at  entry/current 

X 

X 

X 

X 

Current  marriage 

Dura t  ion 

X 

X 

X 

X 

Spouse  education 

X 

X 

X 

X 

Spouse  age 

X 

X 

X 

X 

Spouse  military  experience 

X 

X 

Dependents 

Number 

X 

X 

X 

X 

Over/under  age  lA 

X 

X 

Age  and  relationship 

X 

X 

Current  location  of 

X 

X 

Number  at  current  location 

X 

X 

Sponsorship  of  spouse 

X 

X 

Civilian  Labor  Force  Experience 

Hours  and  weeks  worked,  1978 

X 

X 

Civilian  wages,  1978 

X 

X 

Spouse  labor  force  status,  current 

X 

X 

Spouse  hours  and  weeks  worked,  1978 

X 

X 

Spouse  wages,  1978 

X 

X 

Family  Resources 

Sources  of  income,  1978 

X 

X 

Total  family  income,  1978 

X 

X 

X 

X 

Estimated  debts  and  resources 

X 

X 

Housing 

Types  of  housing 

X 

X 

Home  ownership,  purchase  cost 

X 

X 

Rent/mortgage  payments 

X 

X 

Satisfaction  with  current  housing 

X 

X 

er|c  I J 


Table  1  (Concinued) 

SUMMARY  OF  THE  QUESTIONNAIRES  FOR  THE  1978-1979  DOD  SURVEY 
OF  OFFICERS  AND  ENLISTED  PERSONN'*'L  (Continued) 


Form 


1 

2 

3 

4 

Civilian  Job  Search 

Civilian  offers  in  past  year 

X 

X 

Probability  of  finding  a  civilian  job 

X 

X 

Expected  civilian  income 

X 

X 

X 

X 

Expected  type  of  job 

X 

X 

Probable  location  of  civilian  job 

X 

X 

Comparison  of  military  and  civilian  jobs 

X 

X 

Military  Background 

Service 

X 

X 

X 

X 

Pay  grade 

X 

X 

X 

X 

Date  of  last  promotion 

X 

X 

X 

X 

Term  of  service 

X 

X 

Years  of  service 

X 

X 

X 

X 

ETS  or  remaining  obligation 

X 

X 

Procurement  source 

X 

X 

Military  Assignment  History 

Present  location 

X 

X 

X 

X 

Time  at  present  location 

X 

X 

Expected  stay  at  ptesent  location 

X 

X 

Enumeration  of  overseas  assignments 

X 

X 

Total  time  spent  overseas/or  sea  duty 

X 

X 

Preference  among  overseas  assignments 

X 

X 

Number  of  PCS  location  moves 

X 

X 

Number  of  PCS  related  family  moves 

X 

X 

Assignment  related  family  separations 

X 

X 

Unreimbursed  expenses  at  last  PCS  move 

X 

X 

Problems  encountered  at  last  PCS  move 

X 

X 

Military  Training  and  Work 

Entry  specialty/designation/MOS/AFSC 

X 

X 

X 

X 

Cur r en  t  s pe c  ial ty / d es  i  gnat  ion /MOS / AFS  C 

X 

X 

X 

X 

Duration  of  entry/specialty/designat ion/MOS/AFSC 

X 

X 

Military  ^;ork  schedule,  hours  worked 

X 

X 

Military  Compensation  and  Benefits 

Basic  pay,  BAS,  BAQ,  special  pays 

X 

X 

Bonuses  at  entry /current,  type  and  amount 

X 

Characteristics  of  last  contract 

X 

Exchange /commissary  expenditures 

X 

X 

Valuation  of  medical  benefits,  exchange,  and 

commissary  privileges 

X 

X 

VEAP  participation 

X 

X 

Leave  days,  current  unused 

X 

X 

Leave  days  cashed  in  since  1974 

X 
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Table  1  (Continued) 

SUMMARY  OF  THE  QUESTIONNAIRES  FOR  THE  1978-1979  DOD  SURVEY 
OF  OFFICERS  AND  ENLISTED  PERSONNEL  (Continued) 


1 

Form 
2  3 

A 



Military  Indexes 

SaCipfaction  with  location 

X 

X 

X 

X 

Satisfaction  with  military  life 

X 

X 

X 

X 

Desire  to  extend  stay  at  present  location 

X 

X 

Perception  of  desirability  of  next  location 

X 

X 

X 

X 

Evaluation  oL  selected  characteristics  of  present 

(or  last)  overseas  location 

X 

X 

Possibility  of  extending  tour  of  duty  at  different 

locations  under  different  options  (e.g.,  bonus) 

X 

X 

Evaluation  of  military  life 

X 

X 

Probability  of  promotion  and  expected  date 

X 

X 

Expected  total  years  of  service 

X 

X 

X 

X 

Highest  pay  grade  expected 

X 

X 

Probability  of  re^nlistment 

X 

X 

Probability  of  reenlistment  under  different  options 

X 

Utilization  of  complaint/grievance  channels 

X 

Future  Guard/Reserve/IRR  participation 

X 

X 

Possible  reasons  for  separation 

X 

X 

Military  Retirement  System 

Knowledge  of  present  system 

X 

X 

X 

X 

Preferred  retirement  pay  schedule 

X 

X 

Preference  among  possible  alternatives 

X 

X 

X 

X 

Expected  YOS  under  alternate  system 

X 

X 

X 

X 

Expected  pay  grade  under  alternate  system 

X 

X 

X 

X 

Military  Attitudes 

Evaluation  of  morale,  personnel,  and  combat  equipment 

at  present  location 

X 

X 

Inter group  relations,  attitudes  toward  women  in 

military 

X 

X 

enlisted  samples  by  years  of  service  (YOS)  .    Within  the  0-to--A  and 
5-to-8  YOS  groupings,  the  enlisted  samples  were  further  stratified  by 
time  remaining  until  the  end  of  the  term  of  service  (ETS) .    A  supple- 
mental sampling  of  blacks  and  women  provided  data  for  particular 
analyses.    Tables  2  and  3  summarize  the  nine  cells  in  the  enlisted 
sample  and  the  five  cells  in  the  officer  sample.    To  facilitate  compar 
ison,  the  stratification  plan  of  the  1978-1979  DoD  Survey  followed 
that  used  in  the  1976  DoD  Survey. 
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Table  2 

SA^fPLE  STRATIFICATION  OF  ENLISTED  PERSONNEL 


Sample 

Years  of 

Years  to 

Cell 

Service 

ETS 

1 

0  to  4 

<  1 

2 

0  to  A 

>  1 

3 

5  to  8 

<  1 

A 

5  to  8 

>  1 

5 

9  to  12 

6 

.  13  to  16 

7 

17  or  more 

Supplemental  Sample 


8  Additional  females 

9  Additional  blacks 


Both  females  and  blacks  are 
included  in  the  first  seven  sample 
cells.    Supplemental  samples  were 
drawn  to  ensure  a  statistically 
significant  number  for  specific 
analyses . 


Table  3 

SAMPLE  STRATIFICATION  OF  OFFICER  PERSONNEL 


Sample 


Cell 

Sex 

Grade 

1 

Male 

0-1,  0-2 

2 

Male 

0-3 

3 

Male 

0-A 

4 

Male 

0-5,  0-6 

5 

Female 

0-1  to  0-6 

The  number  of  usable  questionnaires  required  in  each  cell,  along 
with  response  rate  estimates  and  budget  considerations,  determined  the 
number  of  fielded  surveys  in  each  cell.    The  sample  design  required 
a  total  DoD-wide  sample  size  of  54,000  completed  and  usable  question- 
naires:    500  for  all  but  two  sample  cells,  each  of  which  required 
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1000,      This  includes  the  two  supplemental  samples  of  enlisted  females 
and  blacks,  which  were  required  in  order  to  obtain  a  total  of  500  ques- 
tionnaires from  each  Service  for  each  cf  these  two  groups.    About  5000 
Form  1  and  4000  Form  2  enlisted  questionnaires  were  required  for  each 
Service,     (The  number  varied  slightlv  by  Service  because  of  varying 
requirements  in  cells  8  and  9,)    Each  of  the  two  officer  variants 
(Forms  3  and  A)  required  2500  questionnaires  each  for  the  Army,  Navy, 
and  Air  Force  and  2000  for  the  Marine  Corps, 

SURVEY  ADMINISTRATION  AND  RESPONSE  RATES 

Individuals  were  selected  by  name,  based  on  Service  personnel 
records  as  of  September  30,  1978,  to  participate  in  this  survey.  The 
actual  data  collection  was  the  responsibility  of  Service-specific 
administrative  units,  coordinated  through  a  primary  point  of  contact 
who  worked  with  The  Rand  Corporation  and  the  Defense  Manpower  Data 
Center , 

In  the  Army,  personnel  survey  control  officers,  working  through 
the  Survey  Branch,  Army  Military  Personnel  Center,  are  responsible  for 
survey  administration.     In  the  Air  Force,  the  Consolidated  Base  Person- 
nel Offices  (CBPOs)  are  responsible  for  survey  administration,  and  the 
Survey  Branch,  Air  Force  Military  Personnel  Center,  coordinated  the 
work.    Because  the  Department  of  the  Navy  currently  does  not  have  a 
general  survey  capability,  special  arrangements  for  data  collection 
were  made  in  both  the  Navy  and  the  Marine  Corps,     In  the  Navy,  the 
commanding  officers  of  units  containing  sampled  individuals  administered 
the  survey,  and  the  Research,  Development  and  Studies  Branch,  Office  of 
the  Chief  of  Naval  Operations,  coordinated  the  effort.     In  the  Marine 
Corps,  the  Marine  Corps  commands  administered  the  survey,  and  the 
Management  Information  Systems  Branch,  Marine  Corps  Headquarters,  was 
the  primary  point  of  contact, 

^'Form  1  required  1000  questionnaires  from  respondents  within  one 
year  of  ETS  and  with  less  than  five  years  of  service  and  1000  from 
those  within  one  year  of  ETS  and  with  five  to  eight  years  of  service. 
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The  administrative  units  were  responsible  in  each  case  for 
distributing  questionnaire  packets  to  specific  individuals  and  return- 
ing individually  sealed,  completed  questionnaires  to  the  Defense  Man- 
power Data  Center.     Administrators  were  provided  with  rosters  of  indi- 
viduals selected  for  the  survey  and  asked  to  indicate  whether  each 
person  on  the  list  received  and  returned  a  questionnaire  packet,  or 
for  chose  who  could  not  participate,  the  reason,  e.g.,  separaced  or 
relocated. 

Table  4  summarizes  the  fieldwork  of  the  1978-1979  DoD  Survey  by 
Service,  officers,  and  enlisted  personnel,  including  the  number  of 
questionnaires  fielded  and  returned.     The  response  rates  shown  in  the 
table  are  unadjusted.    That  is,  they  represent  the  ratio  of  returned 
questionnaires  to  the  total  number  of  questionnaires  mailed.  The 


Table  A 

SUMMARY  OF  FIELDWORK  FOR  THE  1978-1979  DOD  SURVEY  OF 
OFFICERS  AND  ENLISTED  PERSONNEL 


Service 

Enlisted 

Personnel 

Officers 

Total 

Form  1 

Form  2 

Form  3 

Form  4 

Army 

Fielded 

9,994 

7,853 

3,165 

3,166 

24,178 

Returned 

5,062 

3,854 

2,005 

2,030 

12,951 

Response 

rate 

a) 

50.7 

49.1 

63.3 

64  .1 

53.6 

Navy 

Fielded 

10,584 

8,286 

3,806 

3,806 

26,482 

Returned 

6,508 

5,075 

2,822 

2,779 

17,184 

Response 

rate 

(%) 

61.5 

61.2 

74.1 

73.0 

64.9 

Marine  Corps 

Fielded 

9,384 

7,092 

3,066 

3,067 

22,609 

Returned 

5,283 

4,119 

2,294 

2,252 

13,948 

Response 

rate 

(%) 

56.3 

58.1 

74.8 

73.4 

61.7 

Air  Force 

Fielded 

7,045 

5,415 

3,388 

3,387 

19,235 

Returned 

4,712 

3,725 

2,511 

2,50^1 

13,457 

Response 

rate 

(%) 

66.9 

68.8 

74.1 

74.1 

70.0 

DoD  Total 

Fielded 

37,007 

28,646 

13,425 

13,426 

92,504 

Returned 

21,565 

16,773 

9,632 

9,570 

57,540 

Response 

rate 

(%) 

58.  3 

58.6 

71.7 

71.3 

62.2 

la 
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number  ot  quescionnaires  fielded  was  not  adjusted  to  account  for 
persons  who  had  been  separated  from  the  Service  or  transferred  to 
another  station  prior  to  receiving  che  survey.    Returned  questionnaires 
were  not  forwarded  to  new  locations.     Table  5  shows  the  fieldwork  re- 
sults in  terms  of  the  required  and  returned  number  of  questionnaires 
for  each  variant  of  the  survey.    All  of  the  groups  sampled,  except 
Army  officers  (Forms  3  and  4),  returned  a  larger  number  of  question- 
naires than  that  required  for  analyses. 


Table  5 

REQUIRED  AND  RETURNED  NUMBER  OF  QUESTIONNAIRES  FOR 
EACH  VARIANT  OF  THE  SURVEY 


Service 

Enlisted 

Personnel 

Officers 

Total 

Form  1 

Form  2 

Form  3 

Form  4 

Army 

Required 

4,780 

3,780 

2,500 

2,500 

13,560 

Returned 

5,062 

3,854 

2,005 

2,030 

12,951 

X  of  required 

105.9 

102.0 

80.2 

81.2 

95.5 

Navy 

Required 

5,190 

4,190 

2,500 

2,500 

14,380 

Returned 

6,508 

5,075 

2,822 

2,779 

17,184 

X  of  required 

125.4 

121.1 

112.9 

111.2 

119.5 

Marine  Corps 

Required 

4,965 

3,965 

2,000 

2,000 

12,930 

Returned 

5,283 

4,119 

2,294 

2,252 

13,948 

X  of  required 

106.4 

103.9 

114.7 

112.6 

107.9 

Air  Force 

Required 

4,860 

3,860 

2,500 

2,500 

13,720 

Returned 

4,712 

3,725 

2,511 

2,509 

13,457 

%  of  required 

97.0 

96.5 

100.4 

100.4 

98.1 

DoD  Total 

Required 

19,795 

15,795 

9,500 

9,500 

54,590 

Returned 

21,565 

16,773 

9,632 

9,570 

57,540 

X  of  required 

108.9 

106.2 

101.4 

100.7 

105.4 

DESCRIPTION  AND  LIMITATIONS  OF  THE  WEIGHTS 

To  allow  time  to  assemble  and  mail  questionnaires  to  administra- 
tive units  around  the  world,  we  planned  a  gap  of  several  months  between 
sample  selection  and  survey  administration.     Recognizing  that  some  indi- 
viduals would  separate  from  the  Service  between  sample  selection  and 

ij 
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survey  administration,  we  excluded  from  the  Service  personnel  tapes  the 
names  of  individuals  with  an  ETS  date  prior  to  the  estimated  survey 
administration  date  of  February  1,  1979.    We  made  no  provisions  for 
surveying  those  who  joined  between  sample  selection  and  survey  admin- 
istration.   These  restrictions  and  other  technical  considerations 
resulted  in  the  exclusion  from  the  samoie  of  (1)  individuals  who 
reenlisted  but  who  had  original  ETS  dates  between  sample  selection 
(October  1978)  and  survey  administration  (February  1979)  and  (2)  indi- 
viduals with  less  than  four  months  of  service  in  the  Navy,  Marine  Corps, 
or  Air  Force,  or  five  months  of  service  in  the  Army,  i.e.,  new  acces- 
sions.    Had  the  reenlistees  been  surveyed,  they  would  have  been  included 
in  all  sample  cells  except  enlisted  cell  1  (0  to  4  years  of  service). 
Had  the  new  accessions  been  surveyed,  they  would  have  been  included  in 
enlisted  cell  2  (0  to  4  years  of  service  and  more  than  one  year  to  ETS) 
or  in  one  of  the  lower  pay  grade  officer  cells. 

The  data  provided  in  this  report  have  been  weighted  to  adjust  for 
the  fact  that,   first,  the  sampling  plan  allowed  for  disproportionate 
sampling  among  subgroups  in  the  DoD  population  and,  second,  the  sampled 
subgroups  did  not  respond  to  the  survey  at  identical  rates.     We  made 
two  assumptions  in  calculating  the  weights  for  the  survey,  based  on 
cell  specific  response  frequencies  and  the  DoD  population  as  of  March 
31,  1979,      These  assumptions,  based  on  comparisons  of  groups  on 
demographic  characteristics  from  the  March  1979  personnel  files,  were 
as  follows: 

o      Individuals  in  each  population  cell  who  had  recently  reen- 
listed were  excluded  from  the  sample  universe  but  were  assumed 
to  be  similar  in  characteristics,  experiences,  and  orientations 
to  those  included  in  the  survey  sample.    Therefore,  reenlisted 
individuals  were  included  in  the  population  total  for  the 
calculation  of  weights. 


This  date  was  selected  since  it  most  closely  reflects   the  month 
in  which  the  data  were  collected. 
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o      Accessions  between  the  sample  selection  and  survey  adminis- 
tration were  assumed  to  differ  from  those  in  the  0-  to  A-year 
cell  with  more  than  one  year  to  ETS  and  were  excluded  in  the 
calculation  of  weights. 

These  assumptions  imply  that  the  population  to  which  the  survey  is 
assumed  to  apply  is  the  DoD  population  with  more  than  four  months  of 
service  (five  months  for  the  Army)  as  of  March  31,  1979.    Table  6 
shows  the  total  Service  population,  the  population  to  which  the  survey 
applies,  and  the  proportion  of  the  latter  population  responding  to  the 
survey. 

EXPLANATION  OF  THE  TABLES 

All  tables  in  this  report  use  the  same  formats  and  naming  conven- 
tions.   Most  of  the  tables  result  from  cross  tabulation  and  thus  show 

Table  6 

RELATIONSHIP  OF  RETURNED  QUESTIONNAIRES  TO  DOD  POPULATION 
(As  of  March  31,  1979) 


Marine 

Air 

DoD 

Army 

Navy 

Corps 

Force 

Total 

Enlisted 

1,742,124 

Total  strength 

650,890 

A58,A92 

167,192 

465,550 

Generalizable  population 

613, A69 

A 39, 734 

157,717 

446,525 

1,657,445 

Number  of  retuimed  ques- 

38,338 

tionnaires 

8,916 

11,583 

9,402 

8,437 

Proportion  of  generaliz- 

able population  re- 

.023 

sponding  to  survey 

.015 

.026 

.060 

.019 

Officer 

251,745 

Total  strength 

82,331 

58,31A 

16,864 

94,236 

Generalizable  population 

80,922 

58,170 

16,863 

93,776 

249,731 

Number  of  returned  ques- 

5,020 

19,202 

tionnaires 

4,035 

5,601 

4,546 

Proportion  of  generaliz- 

able population  re- 

.270 

.054 

sponding  to  survey 

.050 

.096 

.077 

NOTE:  Generalizable  population  refers  to  individuals  with  more  than 
four  months  of  service  (five  months  for  Array) . 
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Che  joint  frequency  distribution  of  responses  according  to  one  or  more 
classification  variables.     Some  contain  average  values  of  responses 
according  to  one  or  more  classification  variables.     In  all  cases,  the 
toilowing  conventions  apply: 

1.  In  a  two-way  table,  the  column  variables  are  always  Service 
and  a  DoD  total  and  the  row  variable  is  a  questionnaire 
item  or  subitem.     The  title  of  the  table  indicates  the 
statuG  of  the  personnel — enlisted  or  officer — and  the 
questionnaire  item  or  subitem  to  which  the  data  apply. 

For  example,  the  colums  of  Table  7  (p.  22),  "Distribution 
of  Enlisted  Personnel  by  Pay  Grade,"  are  labeled  "Army," 
"Navy,"  "Marine  Corps,"  "Air  Force,"  and  "DoD  Total."  Tne 
rows,  labeled  "E-1"  through  "E-9"  are  headed  by  the  name 
of  the  variable,  in  this  case,  "Enlisted  Pay  Grade." 

2.  Three-way  tables  are  cross  classifications  of  two  question- 
naire items  by  Service  and  DoD  total.     These  are  presented 
as  a  set  of  five  two-way  tables,  one  for  the  DoD  total  and 
one  for  each  Service.     The  title  of  each  of  the  five  tables 
indicates  its  contents  and  whether  the  data  pertain  to 

(a)  enlisted  personnel  or  officers  and  (b)  a  specific  Service 
or  DoD  as  a  whole.    The  column  variable  is  named  before  the 
row  variable,  and  the  column  and  row  variables  are  clearly 
labeled.     For  example,  in  Table  16  (p.  33),  "Enlisted  Person- 
nel Time  at  Present  Location,"  the  column  variable  is  time, 
shown  in  12-month  intervals  and  the  rows  are  11  geographic 
areas.    Tables  17  through  20  (pp.   34-37)  display  the  same  two 
variables,  time  and  location,  for  each  of  the  four  Services. 
In  a  few  instances,  a  three-way  table  is  displayed  as  one 
table.    The  conventions  explained  here  apply,  except  that 
the  data  for  the  DoD  total  and  for  each  of  the  Services 
appear  on  a  single  page, 

3.  Within  each  table,  the  percentages,  averages,  or  other  sta- 
tistics are  based  on  the  weighted  population  grand  total, 
shown  in  the  lower  right-hand  comer.     The  total  population 
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varies  from  one  table  to  another  because  data  are  missing 
or  unavailable  for  individual  survey  questions.    For  example, 
the  data  in  Table  7  (p,  22)  are  based  on  responses  that, 
weighted,  represent  1,652,116  enlisted  personnel;  data  In 
Table  L4  (p.  31)  represent  1,649,176  enlisted  personnel. 
A  weighted  population  total,  labeled  "Total  Personnel,"  is 
shoTO  at  the  bottom  of  each  Service  or  DoD  total  column  in 
each  table.     Row  population  totals  are  not  shown.    They  can 
be  calculated,  however,  from  the  available  information  as 
described  below, 

4.  Tables  that  display  joint  distributions  give  both  column 
and  row  percentages,  rounded  to  the  nearest  tenth.  The 
column  percent  is  gi^-'en  first,  and  the  row  percent  immedi- 
ately below  it.     Subject  to  rounding,  columns  and  rows 
total  100  percent;  this  total  is  not  shown.    In  a  few 
cases,  as  a  result  of  rounding  and  the  different  bases 
used  in  calculating  these  percentages,  a  zero  column  per- 
cent may  be  accompanied  by  a  nonzero  row  percent.  To 
preserve  as  much  information  as  possible,  we  have  not 
edited  out  these  apparent  contradictions. 

5.  Tables  displaying  the  average  value  of  a  particular  variable 
contain  only  column  entries.    Table  31  (p.  48),  for  example, 
shows  the  average  number  of  hours  per  week  that  enlisted 
personnel  reported  spending  on  call,  on  alert,  or  on  a  duty 
roster  by  pay  grade.     A  column  of  data  is  shown  for  each 
Service  and  the  rows  indicate  the  enlisted  pay  grades,  E-1 
to  E-9.     The  number  16.0  in  the  Army  column,  across  from  the 
variable  label  E-4,  indicates  that  Army  respondents  in  pay 
grade  E-4  reported  an  average  of  16.0  hours  a  week  on  call. 

The  kinds  of  errors  inherent  in  the  survey  data  include  sampling 
error  and  nonresponse  bias,  as  well  as  inconsistencies  introduced  by 
extraneous  and  inconsistent  data.    The  data  give,  for  the  most  part, 
the  distributions  of  cross-classified  survey  responses.    Three  explicit 
decisions  were  made,  however,  which  directly  affect  the  computation  of 
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these  distributions.    First,  all  tables  presented  here  are  based  on 
valid,  usable  responses  to  survey  questions.    The  missing  data  category 
has  been  excluded  and  imputation  techniques  have  not  been  utilized. 
Second,  extreme  values  have  not  been  deleted.     In  the  original  data 
coding,  broad  ranges  were  defined  for  the  acceptable  responses  for 
continuous  variables,  e.g.,  income.    The  data  in  these  ranges  have  been 
used  here  without  further  truncation.    Finally,  possibly  extraneous  or 
inconsistent  data  provided  by  respondents  have  not  been  completely 
deleted,  based  on  the  assumption  that  these  are  the  result  of  real  life 
complexities  and  anomalies  created  in  this  type  of  data  collection  activ- 
ity.    The  data  presented  in  this  report  are  meant  to  provide  useful  back- 
ground information  on  the  attitudes  and  behavior  of  the  men  and  women  in 
the  U,S,  Armed  Forces,    As  useful  as  these  indicators  may  be,  however, 
they  cannot  replace  detailed  analysis  of  important  military  manpower 
issues . 
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III.    MILITARY  BACKGROUND  OF  OFFICERS 
AND  ENLISTED  PERSONNEL 

This  and  the  following  sections  contain  tables  showing  the  basic 
military  and  personal  characteristics  of  the  enlisted  personnel  and 
officers  who  participated  in  the  survey.    Military  characteristics 
include  pay  grade,  years  of  service,  and  assignment  location.  Personal 
characteristics,  presented  in  Section  IV,  include  age,  sex,  race, 
ethnic  identification,  and  education  attainment ."^    This  section  also 
presents  tables  describing  the  work  environments  of  military  personnel, 
including  distributions  by  assignment  location,  time  spent  and  time 
remaining  at  those  locations,  the  average  hours  worked,  whether  or  not 
individuals  perceive  themselves  as  working  within  their  military  spe- 
cialties, and  several  other  work-related  characteristics. 

Tables  7  and  8^  contain  the  pay  grade  distributions  of  the  surveyed 
population.    Pay  grade  and  rank  are  probably  the  most  important  military 
status  variables.    Military  salaries  and  many  related  benefits  are 
based  on  pay  grade,  as  are  rules  for  behavior  and  work-related  inter- 
actions.   Within  a  set  of  constraints,  pay  grade  can  be  used  as  a  mea- 
sure of  the  success  or  failure  of  an  individual's  military  career.  The 
pay  grade  distribution  within  a  Service  also  indicates  the  experience 
of  its  members.    At  the  time  of  this  study.  Marine  Corps  enlisted  person- 
nel were  concentrated  in  lower  pay  grades  than  the  enlisted  personnel  of 
the  other  Services;  the  Navy  had  a  higher  proportion  of  enlisted 


Although  much  of  the  data  presented  in  these  survey  tables  is 
available  in  official  DoD  and  Service  administrative  records,  the 
survey  data  differ  from  the  administrative  data  in  several  respects. 
First,  as  discussed  in  Section  II,  the  population  from  which  the  sur- 
vey data  are  drawn  excludes  new  accessions,  i.e.,  personnel  with  less 
than  four  months  of  service  in  the  Navy,  Marine  Corps,  or  Air  Force  or 
five  months  of  service  in  the  Army.    This  exclusion  creates  some  dif- 
ferences, e.g.,  in  pay  grade  distributions.     Second,  both  administra- 
tive data  and  survey  data  are  subject  to  reporting  and  recording  errors, 
which  may  lead  to  different  results.    Third,  population  characteristics, 
being  dynamic,  may  have  been  captured  differently  by  each  data  source. 

^See  pp.  22  and  23.    Henceforth,  all  tables  will  appear  at  the  end 
of  the  section  in  which  they  are  mentioned. 
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personnel  in  high  pay  grades  than  the  other  Services,  followed  by  the 
Air  Force.    Officers  showed  similar  patterns. 

Tables  9  and  10  display  population  distributions  according  to  years 
spent  in  military  service.    As  of  March  1979,  almost  60  percent  of 
enlisted  personnel  had  had  their  total  military  experience  since  the 
draft  ended  in  June  1973,  i.e.,  as  members  of  the  all-voluhteer  force 
(AVF) .    This  percentage  varies  somewhat  from  Service  to  Service,  with 
50  percent  of  Air  Force  enlisted  personnel  having  six  years  or  less  of 
military  service,  75  percent  of  Marine  Corps  personnel,  and  about  60  per- 
cent of  Army  and  Navy  personnel.    Most  of  the  officers'  experience,  on 
the  other  hand,  predates  the  transition  to  the  AVF.    Table  10  shows  that 
only  about  one-third  of  all  officers  had  six  years  or  less  of  military 
experience  as  of  March  1979,  although  the  percentage  of  such  officers 
differed  among  Services,  e.g.,  40  percent  in  the  Marine  Corps  and  30  per- 
cent in  the  Air  Force.    The  distributions  of  officer  experience  reflect 
promotion  policies;  force-size  policies  during  and  after  World  War  II, 
Che  Korean  conflict,  and  the  Vietnam  war;  and  individual  decisions  to 
remain  in  the  military. 

Table  11  shows  the  distribution  of  enlisted  personnel  by  enlistment 
period.    Because  the  length  of  an  enlistment  period  varies  both  within 
and  among  the  Services,  the  data  are  not  directly  comparable.    In  the 
Armed  Forces  as  a  whole,  however,  about  40  percent  of  enlisted  personnel 
are  still  serving  within  their  first  enlistment  contract;  i.e.,  they 
have  not  yet  faced  a  reenlistment  decision.    Table  12  shows  that  at  any 
given  time,  about  one- fourth  of  enlisted  personnel  are  within  one  year 
of  making  a  reenlistment  decision.    Similar  data  for  officers  in 
Table  13  show  that  about  50  percent  of  officers  have  no  contractually 
obligated  service  remaining,  and  another  37  percent  have  three  years 
or  less  of  obligatory  service  remaining. 

Tables  lA  and  15  show  the  distributions  of  military  personnel 
according  to  the  location  of  their  assignment."^    Tables  16  through  25 
display  the  actual  time  (in  months)  that  military  personnel  have  been 


Personnel  on  board  ships  were  asked  to  indicate  their  home 

port. 
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at  cheir  present  location.      Service  differences  result  directly  from 
differences  in  rotation  policies  vind  in  the  experience  levels  of  their 
members.    The  shortest  lengths  of  time  in  a  given  location  were  reported 
by  ^Llrine  Corps  enlisted  personnel  and  Navy  officers;  the  longest  by 
Air  Force  enlisted  personnel  and  officers.    To  aid  the  study  of  the 
relationships  between  rotation  policies  and  attitudes  toward  military 
service,  the  survey  also  gathered  information  (not  given  in  this  report) 
about  the  time  that  individuals  have  remaining  at  these  locations. 

We  next  turn  to  data  describing  individual  work  assignments.  Most 
military  officers  hold  supervisory  positions;  enlisted  personnel  fill 
both  supervisory  and  nonsupervisory  positions.    Table  26  indicates  that 
about  34  percent  of  all  surveyed  enlisted  personnel,  and  a  somewhat 
lower  percentage  In  the  Air  Force,  view  their  work  as  largely  supervi- 
sory.   These  percentages  would  decrease  sharply,  had  the  survey  popula- 
tion included  individuals  in  their  first  ii>onths  of  military  service, 
when  they  perform  mostly  nonsupervisory  work. 

The  survey  collected  detailed  information  about  the  occupational 
specialties  of  both  enlisted  personnel  and  officers.    The  survey  data 
sets  contain  both  Service-specific  occupational  codes  and  a  conversion 
of  those  codes  to  a  common  Department  of  Defense  classification.  Because 
of  their  complexity,  these  data  are  not  included  in  this  report. 

Surveyed  personnel  were  asked  to  assess  the  amount  of  time  they 
spent,  during  the  month  prior  to  the  survey,  working  outside  their 
current  primary  occupational  specialty.    About  30  percent  of  enlisted 
personnel  in  the  Army,  Navy,  and  Marine  Corps  and  14  percent  in  the 
Air  Force  reported  spending  most  of  their  time  performing  work  not 
related  to  their  training  (see  Table  27).    At  the  other  extreme,  about 
33  percent  of  all  enlisted  personnel  (and  a  low  of  about  25  percent  in 
the  Navy)  reported  spending  no  time  outside  their  current  primary  occu- 
pational specialty.    The  overall  pattern  for  officers  was  similar  to 
that  for  enlisted  personnel.     Individual  Service  patterns,  however. 


These  ten  tables  constitute  two  sets  of  five  tables  each:  one 
set  for  officers  and  one  for  enlisted  personnel,  and  in  each  set,  one 
table  for  the  DoD  total  and  one  for  each  of  the  Services,  as  explained 
in  Section  II  above. 
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differed  somewhat:    Over  AO  percent  of  Marine  Corps  officers,  30  percent 
of  Army  officers,  23  percent  of  N-\vy  officers,  and  10  percent  of  Air 
Force  officers  reported  working  most  of  the  previous  month  outside  their 
specialty.     On  the  other  hand,  over  42  percent  of  officers  in  the  Army, 
Navy,  and  Air  Force  reported  that  none  of  their  time  had  been  spent  out- 
side their  specialty;  the  comparable  figure  for  the  Marine  Corps  was 
about  35  percent  (see  Table  28).    Further  analysis  by  occupational 
specialty  would  identify  areas  in  which  highly  trained  individuals  do 
not  perceive  themselves  as  having  the  opportunity  to  maintain  their 
skills. 

Air  Force  and  enlisted  personnel  and  officers  both  reported 
shorter  working  hours  and  a  higher  proportion  of  "regular"  working 
hours  on  average  than  did  members  of  the  other  Services.    Among  officers 
more  clearly  than  among  enlisted  personnel,  working  "regular"  hours  seems 
to  be  a  prerogative  of  rank:    The  higher  the  rank,  the  lower  the  average 
number  of  "other"  hours  reported. 

Tables  29  and  30  show  the  average  weekly  hours  worked  by  military 
personnel  by  pay  grade.    Hours  of  work  have  been  divided  into  "regular" 
and  "other."    The  survey  questionnaires  defined  "regular"  as  hours 
worked  between  6:00  a.m.  and  6:00  p.m.,  Monday  through  Friday,  and 
"other"  as  evenings,  nights,  and  weekends.     Individuals  were  also  asked 
to  report  the  average  number  of  hours  per  week  that  they  spent  on  call, 
alert,  or  a  duty  roster,  in  addition  to  the  hours  worked.    The  results 
are  displayed  in  Tables  31  and  32,  as  averages,  by  pay  grade. 
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Table  7 

DISTRIBUTION  OF  ENLISTED  PERSONNEL  BY  PAY  GRADE* 


Air 

DoD 

Pay  Grade 

Army 

Navy 

Corps 

Force 

Total 

r—  1 

Lj  X 

0  6 

2,7 

0.1 

0.6 

26.5 

27.2 

43.3 

2.9 

1  R 
X  •  o 

4.0 

11.2 

0.1 

2.8 

23.3 

37.7 

38.4 

0.7 

14.  7 

26.5 

17.1 

15.0 

26.0 

26.0 

17.0 

30.9 

L  4 

21.  2 

18.0 

31.0 

28.7 

45-2 

19.6 

6.0 

29.2 

29  2 

19.2 

25.9 

25.6 

35.2 

30.2 

7.2 

27.3 

Ci  o 

15  3 

18.  6 

12.0 

12.8 

15.2 

37.1 

32.4 

7.6 

22.9 

E-7 

8.7 

8.4 

6.9 

y .  4 

Q  1 

37.1 

25.8 

7.'o 

29.4 

2.3 

2.3 

2.6 

2.0 

2.2 

37.6 

27.2 

11.3 

23.9 

1.0 

1.0 

0.9 

1.6 

1.1 

32.3 

23.1 

7.6 

37.0 

Total  Personnel 

607,947 

438,359 

158,599 

447,213 

1,652,116 

36.8 

26.5 

9.6 

27.1 

NOTE:    See  Survey 

Form  1, 

question  4 

^Data  in  this  report  reflect  the  DoD  population  with  more  than 
four  months  of  service  (five  for  the  Army)  as  of  March  31,  1979. 


ERIC 


2y 


23 


Table  3 

DISTRIBUTION  OF  OFFICERS  BY  PAY  GRADE^ 


Officer 
Pay  Grade 

Army 

Navy 

Marine 
Corps 

Air 
Force 

DoD 
Total 

lU .  J 

14 

.  5 

Id.  1 

0 .  U 

in  1 
lU.  1 

33.0 

33 

.7 

10.8 

22.4 

A— 0 

Id  .  U 

15 

.  8 

1  O  C 
IJ.  J 

1  c:  1 

Id  .  7 

33.0 

23 

.5 

11.2 

32.4 

29 

.2 

Zo .  ^ 

J  J  .  Z 

31.0 

19 

.3 

5.5 

44.2 

0-4 

20.3 

21 

.0 

17.8 

19.8 

20.1 

32.6 

24 

.3 

6.0 

37.0 

0-5 

13.8 

12 

.4 

8.3 

14.1 

13.2 

33.7 

21 

.9 

4.3 

40.2 

0-6 

5.8 

7 

.1 

3.5 

5.1 

5.7 

32.9  ■ 

29 

.2 

4.2 

33.8 

Total  Personnel 

80,067 

.57 

,804 

16,789 

93,175 

274,836 

32.3 

23 

.3 

6.8 

37.6 

NOTE:    See  Survey  Form  3,  question  4. 

^Data  in  this  report  reflect  the  DoD  population  with  more  than 
four  months  of  service  (five  for  the  Army)  as  of  March  31,  1979. 
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Table  9 

DISTRIBUTION  OF  ENLISTED  PERSONNEL  ACCORDING  TO  TIME 
SPENT  IN  MILITARY  SERVICE^ 


b 

narxne 

Air 

of  ServicG 

Army 

Navy  • 

Corps 

Force 

Total 

1 

1.5 

2.6 

8.0 

0.3 

2.1 

26.6 

33.3 

36.2 

3.9 

2 

13.6 

11.3 

19.5 

9.3 

12.4 

39.9 

24.4 

15.1 

20.6 

3 

21.8 

11.7 

19.9 

9.5 

15.6 

51.0 

20.1 

12.3 

16.6 

4 

13.1 

22.1 

17.0 

13.7 

16.0 

29.7 

36.8 

10.2 

23.4 

5 

6.1 

7.0 

6.0 

6.8 

6.5 

34.0 

28.6 

8.9 

28.5 

6 

5.4 

5.2 

4.9 

10.3 

6.6 

29.8 

20.8 

7.1 

42.3 

7 

6.4 

4.5 

3.9 

4.2 

5.0 

45.8 

23.9 

7.4 

22.9 

8 

5.3 

4.7 

3.4 

5.8 

5.1 

38.0 

24.5 

6.4 

31.1 

9 

3.6 

3.8 

2.7 

3.2 

3.4 

37.9 

29.1 

7.4 

25.6 

10 

2.3 

3.3 

2.1 

2*8 

2.7 

31.1 

32.7 

7.4 

28.9 

11 

2.1 

2.5 

1.7 

3.6 

2.6 

29.7 

25.9 

6.4 

38.1 

12 

2.5 

2.3 

1.5 

2.9 

2.5 

36.7 

25.1 

6.0 

32.3 

13 

2.0 

1.6 

1.2 

2.7 

2.0 

36.4 

21.1 

5.9 

36.7 

14 

1.5 

1.9 

0.5 

2.4 

1.8 

31.3 

28.2 

2.9 

37.6 

15 

1.1 

1.6 

0.3 

1.9 

1.4 

29.0 

31.1 

2.2 

37.7 

16 

1.3 

1.4 

0.7 

2.1 

1.5 

31.0 

24.8 

4.5 

39.8 

17 

1.3 

1.7 

1.0 

2.1 

1.6 

28.9 

28.7 

6.1 

36.3 

25 


Table  9  (Continued) 

DISTRIBUTION  OF  ENLISTED  PERSONNEL  ACCORDING  TO  TIME 
SPENT  IN  MILITARY  SERVICE  (Continued) 


Marine 

Air 

Dot) 

Year  of  Service 

Army 

Navy 

Corps 

Force 

Total 

18 

1.8 

2.4 

1.3 

2.7 

2.2 

29.6 

30.2 

5:7 

34.5 

19 

1.7 

2.6 

1.0 

3.6 

2.4 

25.6 

28.7 

4.1 

41.5 

20 

2.2 

2.3 

1.2 

3.1 

2.4 

33.0 

26.0 

5.0 

36.0 

Over  20 

3.7 

3.6 

2.1 

6.8 

4.4 

30.6 

22.2 

4.6 

42.7 

Total  Personnel 

591,549 

434,026 

155,903 

444,149 

1,625,627 

36.4 

26.7 

9.6 

27.3 

NOTE:    See  Survey  Form  1,  question  8. 


Data  in  this  report  reflect  the  DoD  population  with  more  than 
four  months  of  service  (five  for  the  Army)  as  of  March  31,  1979. 

^As  used  here,  a  person  in  year  of  service  '*n"  has  completed 
n-1  years  in  the  military,  but  has  not  yet  completed  n  years  of 
service. 
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Table  10 


DISTRIBUTION  OF  OFFICERS  ACCORDING  TO  TIME 
SPENT  IN  MILITARY  SERVICE 


Marine 

Air 

DoD 

b 

of  Service 

Army 

Navy 

Corps 

Force 

Tnra  1 

1 

1.3 

4.2 

3.7 

0.1 

1.7 

Ik.l 

57.9 

14.8 

3.1 

2 

9.4 

6.8 

9.2 

6.3 

7.6 

39.8 

20.9 

8.1 

31.2 

3 

7.0 

6.3 

8.6 

6.1 

6.6 

3A.1 

22.3 

8.9 

34.7 

4 

5.9 

5.7 

8.8 

4.6 

5.5 

3A.3 

24.0 

10.7 

31.0 

5 

5.7 

5.6 

5.3 

7.7 

6.4 

28.7 

20.7 

5.6 

45.1 

6 

5.2 

4.9 

4.8 

5.2 

5.1 

32.7 

22.4 

6.3 

38.5 

7 

6.6 

4.6 

4.1 

4.7 

5.2 

AO. A 

20.7 

5.2 

33.7 

8 

4.7 

3.9 

4.8 

4.6 

31.1 

23.9 

5.8 

39.2 

9 

A.O 

4.1 

5.0 

5.3 

4.6 

27.9 

21.1 

7.5 

43.5 

10 

A. 6 

4.7 

4.1 

4.9 

4.7 

31.3 

23.5 

5.9 

39.3 

11 

3.6 

4.2 

4.2 

4.2 

4.0 

29.0 

24.7 

7.1 

39.3 

12 

2.7 

3.3 

3.5 

4.0 

3.4 

26.0 

23.0 

7.1 

43.9 

13 

4. A 

3.4 

3.4 

4.2 

4.0 

35.1 

20.0 

5.7 

39.2 

14 

4.0 

3.7 

2.7 

2.8 

3.4 

38.2 

25.3 

5.3 

31.2 

15 

3.8 

3.2 

2.3 

3.4 

3.4 

36.1 

21.8 

4.7 

37.5 

16 

4.3 

2.5 

2.1 

3.7 

3.5 

39.5 

16.8 

4.0 

39.7 

17 

3.5 

2.4 

2.3 

4.3 

3.5 

32.6 

16.2 

4.5 

46.7 

ERIC  ^v>; 
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Table  10  (Continued) 

DISTRIBUTION  OF  OFFICERS  ACCORDING  TO  TLME 
SPENT  IN  MILITARY  SERVICE  (Continued) 


Year  of  Service 

Army 

Navy 

Marine 
Corps 

Air 
Force 

DoD 
Total 

18 

3.1 

3.4 

3.3 

3.3 

3.3 

30.7 

24.1 

6.9 

38.3 

19 

3.6 

3.0 

3.1 

3.2 

3.3 

35.4 

21.7 

6.4 

36.6 

20 

2.9 

3.8 

2.6 

4.5 

3.7 

25.4 

24.2 

4.8 

45.5 

Over  20 

10.2 

15.2 

12.9 

12.7 

12.5 

26.3 

28.5 

7.0 

38.2 

Total  Personnel 

79,846 

57,785 

16,745 

92,945 

247,320 

32.3 

23.4 

6.8 

37.6 

NOTE:    See  Survey  Form  3,  question  11. 
a 

Data  in  this  report  reflect  the  DoD  population  with  tnore  than 
four  months  of  service  (five  for  the  Army)  as^  of  March  31,  1979. 

As  used  here,  a  person  in  year  of  service  "n"  has  completed 
n-1  years  in  the  military,  but  has  not  yet  completed  n  years  of 
service , 


ERLC  ^4 
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Table  11 

DISTRIBUTION  OF  ENLISTED  PERSONNEL 
BY  TERM  OF  SERVICE^ 


Hiuxxs  Linen  u 
Period 

Army 

Navy 

Marine 
Corps 

Air 
Force 

DoD  ■ 
Total 

r  irs  b 

A8.  3 

53.6 

34. A 

39.7 

31.0 

32.8 

12.1 

24.6 

Second 

32.0 

23.0 

2A.8 

24.6 

26.9 

A3.1 

22.7 

8.3 

25.9 

Third 

18.2 

13.2 

11.6 

15.8 

15.5 

A2.6 

22.6 

6.7 

28.0 

Fourch 

9.3 

10. A 

6.2 

12.4 

10.2 

32.9 

27.1 

5.5 

34.5 

Fifth  or  More 

6. A 

5.1 

3.7 

13.8 

7.8 

29.9 

17. A 

A. 3 

48.4 

Total  Personnel 

527,286 

386, 5A8 

130,715 

413,593 

1,458,142 

36.2 

26.5 

9.0 

28.4 

NOTE:    See  Survey  Form  1,  question  9, 


^Data  in  this  report  reflect  the  DoD  population  with  more  than 
four  months  of  service  (five  for  the  Army)  as  of  March  31,  1979. 
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Table  12 

DISTRIBUTION  OF  TIME  REMAINING  IN  ENLISTMENT 
CONTRi\CTS  OF  ENLISTED  PERSONNEL 


Time 

Marine 

Air 

DoD 

Remaining 

Army 

Navy 

Corps 

Force 

Total 

Less  than  3  months 

9.1 

6.2 

8.6 

6.3 

7.5 

21.9 

11.1 

22.5 

3  to  6  months 

10. A 

9.9 

11.2 

9.3 

10.0 

37.9 

26.3 

10.7 

25.0 

6  to  9  months 

A. 8 

7.8 

6.3 

6.7 

6.2 

28.1 

33.3 

9.7 

28.9 

9  CO  12  months 

A. 3 

2.7 

3.7 

3.5 

3.6 

kk.l 

19.7 

9.9 

26.2 

1  CO  2  years 

21.9 

26.9 

28.3 

28.0 

27.7 

36.9 

25.9 

9.8 

27. A 

2  CO  3  years 

2A.3 

27. A 

2A.0 

26.1 

25.6 

3A.9 

28.5 

9.0 

27.6 

3  years  or  more 

19.1 

19.0 

17.8 

20.3 

19.3 

36. A 

26.2 

8.9 

28.5 

Total  Personnel 

602, A29 

A36,983 

157,903 

AA4,890 

1,6A2,20A 

36.7 

26.6 

9.6 

27.1 

NOTE:    See  Survey  Form  1,  question  14. 


ERIC 
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Table  13 

DISTRIBUTION  OF  OFFICERS  ACCORDING  TO  YEARS  OF 
OBLIGATED  SERVICE  REMAINING 


Years 

Marine 

Air 

ixciuaxn  X  ug 

Atthv 

Navy 

Corps 

Force 

Total 

No  Service  Obligation 

59.3 

A9.1 

56.5 

A3.0 

50.6 

37.9 

22.6 

7.5 

32.0 

Less  Than  1 

10.9 

10.8 

10.5 

12.9 

11.6 

30. 3 

21.7 

6.1 

A1.9 

1  and  Less  Than  2 

12.3 

13.3 

11.7 

18.7 

1A.9 

26.6 

20.9 

5.3 

A7.3 

2  and  Less  Than  3 

10. A 

11.5 

8.9 

lA.A 

12.1 

27.9 

22.3 

5.0 

AA.9 

3  and  Less  Than  4 

3.9 

7.9 

6.1 

5. A 

5.5 

22.5 

33.2 

7. A 

36.9 

A  and  Less  Than  5 

1.-2 

A. 6 

A.O 

2.3 

2.6 

1A.8 

Al.A 

10.3 

33.6 

5  and  Over 

2.1 

2.8 

2. A 

3.2 

2.7 

25.3 

2A.A 

6.0 

AA.3 

Total  Personnel 

80,160 

57,86A 

16,7AA 

93,289 

2A8,0! 

32.3 

23.3 

6.8 

37.6 

NOTE:    See  Survey  Form  3,  question  7. 
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Table  14 

DISTRIBUTION  OF  ENLISTED  PERSONNEL  ACCORDING 
TO  THEIR  ASSIGNMENT  LOCATION 


Assignment  Location 

Array 

Marine 
Corps 

Air 
Force 

DoD 
Total 

O  .  J 

^ .  4 

5.  2 

5.0 

22.8 

44.1 

4.7 

28.4 

5>ntl^h   C^^n^"ra^    11  Q 

wUULll    V/ClILLciX  U*D* 

Ad  Q 

35 . 0 

40.4 

40.0 

26.8 

9.7 

23.5 

A  ft 

1  o 
1 .  0 

11.4 

5.7 

31.2 

11.6 

3.0 

54.1 

^  A  n 

0*7  "7 

^7.  3 

26.  3 

19.5 

38.1 

14.4 

28.1 

Web  L  ana  ooucn  cuc^opG 

U.  0 

/  .  0 

3.4 

(except  Germany) 

11.4 

25.6 

2.4 

60.7 

vjc^  iildlljr 

Z7.  / 

n  1 
u .  1 

3.  y 

11. 8 

86-3 

0.1 

0.1 

13.5 

dabL  ASia  ana  racxiic 

J  .  J 

1 J  .  o 

5.9 

21.4 

24.0 

22.5 

32.1 

0  n 

n  1 

u .  X 

U.  U 

South  Asia 

0.0 

14.3 

34.4 

51.3 

Western  Hemisphere 

1.3 

0.8 

0.3 

0.5 

0.8 

56.4 

25.1 

3.1 

15.4 

Eastern  Europe 

0.3 

0.0 

0.0 

0.0 

0.1 

95.6 

0.0 

0.0 

4.5 

Other  Overseas 

0.3 

1.2 

0.7 

0.1 

0.5 

21.7 

59.6 

13.1 

5.7 

Total  Personnel 

606,017 

437,682 

158,422 

447,055 

1,649,176 

36.8 

26.5 

9.7 

27.1 

NOTE:    See  Survey  Form  1,  question  6. 


ERIC 
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Table  15 

DISTRIBUTION  OF  OFFICERS  ACCORDING  TO  THEIR 
ASSIGNMENT  LOCATION 


Marine 

Air 

DoD 

Assignmenc  Location 

Army 

Navy 

Corps 

Force 

Total 

Northeast  U.S. 

4.9 

8.6 

2.0 

4.9 

5.6 

28.4 

36.3 

2.4 

32.9 

South  Central  U.S. 

48.0 

46.1 

53.4 

35.7 

43.3 

35.9 

24.9 

8.3 

31.0 

North  Central  U.S. 

6.5 

1.9 

1.5 

18.0 

9.4 

* 

22.4 

4.8 

1.1 

71.8 

West  U.S. 

13.7 

33.7 

31.9 

26.2 

24.3 

18.2 

32.4 

8.9 

40.5 

West  and  South  Europe 

1.5 

3.1 

0.4 

4.9 

3.1 

(except  Germany) 

16.0 

23.4 

0.9 

59.7 

Germany 

20.5 

0.2 

0.2 

4.6 

8.4 

78.7 

0.5 

0.1 

20.6 

East  Asia  and  Pacific 

3.5 

4.9 

10.3 

5.4 

5.0 

22.7 

22.9 

13.9 

40.5 

Africa,  Near  East, 

0.0 

0.1 

0.0 

0,0 

0.0 

0.  0 

100. 0 

U  •  U 

u .  u 

Western  Hemisphere 

0.9 

0.6 

0.2 

0.2 

0.5 

55.3 

26.2 

2.5 

16.0 

Eastern  Europe  _ 

0.1 

0.0 

0.0 

0.0 

0.0 

100. 0^- 

0.0 

0.0 

0.0 

Other  Overseas 

V 

0.4 

0.8 

0.2 

0.2 

0.4 

31.7 

49.5 

3.2 

15.6 

Total  Personnel 

80,343 

58,057 

16,799 

93,401 

248, 6GC 

32.3 

23.4 

6.8 

37.6 

NOTE:    See  Survey  Form  3,  question  9. 


id 

ERIC 
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Table  16 

ENLISTED  PERSONNEL  TIME  AT  PRESENT  LOCATION 


Time  in  Months 


Location 

0-11 

12-23 

24- 

-35 

36-47 

Over  47 

Total 

Northeast  U.S. 

5. A 

A.l 

4 

.4 

5.9 

5. 

0 

4.7 

32.8 

30.8 

19 

.  5 

10.  9 

6. 

1 

South  Central  U«S. 

39. A 

39.1 

41 

.0 

45.4 

45. 

4 

40.5 

27.9 

3A.4 

21 

.4 

9.8 

6. 

5 

North  Central  U.S. 

A. 9 

5.6 

6 

.5 

7.1 

11. 

2 

6.0 

23.5 

33.0 

22 

.6 

10.3 

10. 

7 

West  U.S. 

25.2 

27.0 

24 

.8 

31.3 

28. 

2 

26.5 

27.3 

36. 3 

19 

.8 

10.4 

6. 

2 

West  and  South  Europe 

3.1 

3.9 

3 

.7 

1.9 

2 . 

6 

3.4 

(except  Germany) 

26.  5 

41.  A 

22 

.7 

4.9 

4. 

5 

Germany 

9.6 

12.9 

15 

.2 

6.0 

5. 

0 

11.4 

2A  .3 

40.3 

28 

.2 

4.6 

2. 

5 

East  Asia  and  Pacific 

10.5 

5.7 

3 

.2 

2.1 

2. 

1 

6.0 

50.1 

33.8 

11 

.1 

3.0 

2. 

1 

Africa,  Near  East, 

0.1 

0.0 

0 

.0 

0.0 

0. 

1 

0.0 

South  Asia 

71.5 

5.5 

0 

.0 

5.2 

17. 

8 

Western  Hemisphere 

1.1 

1.2 

1 

.0 

0.2 

0. 

4 

1.0 

30.6 

43.7 

21 

.6 

1.8 

2. 

2 

Eastern  Europe 

0.0 

0.1 

0 

.1 

0.1 

0. 

0 

0.1 

10.1 

39.9 

39 

.5 

10.5 

0. 

0 

Other  Overseas 

0.5 

0.4 

0 

.2 

0.2 

0. 

2 

0.4 

A1.5 

38.5 

13 

.6 

3.9 

2. 

6 

Total  Personnel 

46A,178 

576,812 

341 

,819 

142,108  93, 

809 

1,618,725 

28.7 

35.6 

21 

.1 

8.8 

5. 

8 

NOTE:    See  Survey  Form  2,  question  40, 
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Table  17 


ARNfV  ENT  T«?TED 

PERSONNEL  TIME  AT 

PRESENT 

I OCATTON 

Location 

Time  in 

^^^n  ^h  <? 

0-11 

12-23 

2A~35 

36-A7 

Over  A  7 

Total 

Northeast  U.S. 

A.  A 

2.1 

1.9 

5.2 

3.0 

2.9 

A3,5 

28.1 

1A.4 

9.6 

A. 5 

South  Central  U.S. 

AA.l 

A3. 9 

52.8 

58. A 

A5.2 

28,3 

37.9 

22.0 

6.3 

5.6 

North  Central  U.S. 

A,0 

A. A 

A. 8 

2.6 

6.5 

A. 8 

26,0 

39.  L 

25.1 

3.2 

6.5 

West  U.S. 

1A,5 

15.8 

11.1 

16.9 

iA.9 

lA.A 

29,1 

A2.6 

17.5 

6.3 

A. 5 

West  and  South  Europe 

U .  0 

1.6 

l.A 

0.0 

1.7 

1.2 

(except  Germany) 

15.5 

51.9 

26.3 

0.0 

6.3 

Germany 

22.0 

27  .3 

3A.7 

21.0 

1A.3 

26.5 

23.9 

39.9 

29.6 

A. 3 

2. A 

East  Asia  and  Pacific 

9.1 

2.3 

0.7 

0.8 

0.0 

3.7 

70.7 

2A  .2 

A.O 

1.1 

0.0 

Africa,  Near  East, 

0.1 

0.0 

0.0 

0.0 

O.A 

0.0 

South  Asia 

50.  A 

0.0 

0.0 

0.0 

A9.7 

Western  Hemisphere 

1.0 

2.1 

1.0 

O.A 

0.8 

l.A 

20.7 

59.0 

16. A 

1.5 

2.5 

Eastern  Europe 

0.1 

0.2 

0.3 

0.3 

0.0 

0.2 

10.1 

39.9 

39.5 

10.5 

0.0 

Other  Overseas 

A8.A 

7.0 

A  A.  6 

0.0 

0.0 

0.2 

0.3 

0.0 

0.3 

0.0 

0.0 

Total  Personnel 

172,021 

230,636 

13A,609 

32, OAS 

25,996 

595,30: 

28.9 

38.7 

22.6 

5. A 

A. A 

NOTE:    See  Survey  Form  2,  question  AO. 
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Table  18 

NAVY  ENLISTED  PERSONNEL  TIME  AT  PRESENT  LOCATION 


Time  in  Months 


n— 1 1 

U    JL  JL 

9  A—  '\  ^ 

Over  47 

Total 

Northeast  U.S. 

8.0 

6 

.4 

6.7 

5.4 

8.3 

7.0 

36  2 

5 

7 

'\  9 

South  Central  U.S. 

38.9 

37 

.2 

42.9 

43.6 

41.8 

39.7 

30  9 

Q 
.  O 

9*^ 

XU .  J 

9  ft 
Z .  0 

North  Central  U.S. 

4.1 

2 

.7 

2.5 

2.0 

2.1 

3.0 

A 

JLO .  U 

0 .  J 

1  Q 

West  U.S. 

37.0 

37 

.8 

38.6 

43.5 

44.6 

38.4 

30  3 

'Mi 

A 

21  7 

X  u .  o 

J .  X 

West  and  South  Europe 

3. A 

A 

.6 

3.2 

2.0 

1.7 

3.6 

9Q  7 

LA 

X  7 .  J 

^  9 
J «  z 

1  9 
1 .  Z 

Germany 

0.1 

0 

.1 

0.2 

0.0 

0.0 

0.1 

ZD 

o 
.  Z 

j1.  U 

U.  U 

u.  u 

East  Asia  and  Pacific 

6.1 

8 

.9 

4.5 

2.5 

1.6 

6.3 

JU .  ^ 

Q 
.  O 

J.  J . 

Q 

J.O 

0.  / 

Africa,  Near  East, 

0.1 

0 

.0 

0.0 

0.0 

0.0 

0.1 

South  Asia 

100.0 

0 

.0 

0.0 

0.0 

0.0 

Western  Hemisphere 

1.6 

1 

.1 

1.1 

0.4 

0.0 

1.2 

43.9 

33 

.1 

19.7 

3.3 

0.0 

Eastern  Europe 

0.0 

0 

.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0 

.0 

0.0 

0.0 

0.0 

Other  Overseas 

1.0 

1 

.2 

0.3 

0.6 

0.0 

0.8 

36.7 

50 

.5 

6.7 

6.1 

0.0 

Total  Personnel 

136,115 

151 

,098 

93,021 

40,426 

11,384 

432,044 

31.5 

35 

.0 

21.5 

9.4 

2.6 

NOTE:    See  Survey  Form  2,  question  40. 
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Table  19 

MARINE  CORPS  ENLISTED  PERSONNEL  TIME  AT  PRESENT  LOCATION 


Time  in  »>lonths 


Location 

0-11 

12-23 

24-35 

36-47 

Over  47 

Total 

Northeast  U.S. 

3 . 3 

1 .  5 

Z  .  D 

J.  U 

2. 

6 

52. A 

18.1 

17.2 

8.6 

3.7 

South  Central  U.S. 

39.0 

42. 1 

46.7 

A5. 6 

51.  5 

42. 

1 

38.6 

30.8 

19.7 

8.1 

2.8 

North  Central  U.S. 

2.8 

2.7 

2.2 

1.  5 

2.  0 

2 

5 

A6.2 

32.5 

15.1 

A. 3 

1.9 

West  U.S. 

32.2 

42.  6 

44.8 

46.  3 

35 . 0 

38 

,8 

34.6 

33.8 

20.5 

9.0 

2.1 

West  and  South  Europe 

0.5 

0.8 

0.6 

0.0 

0.0 

0 

.6 

^excent  Gernianv) 

38.1 

44.0 

17.9 

0.0 

0.0 

Germany 

0.1 

0.0 

0.0 

0.  5 

0.0 

0 

.1 

49.0 

0.0 

7.7 

43.3 

0.0 

East  Asia  and  Pacific 

20.8 

9.3 

2.8 

2.8 

6.3 

12 

.4 

69.9 

23.2 

4.1 

1.7 

1.2 

Africa,  Near  East, 

0.4 

0.1 

0.0 

0.  3 

0 .  U 

0 

.2 

South  Asia 

78.9 

10.9 

0.0 

10.2 

0.0 

Western  Hemisphere 

0.4 

0.2 

0.2 

0.0 

0.0 

0 

.3 

60.8 

26.5 

12.7 

0.0 

0.0 

Eastern  Europe 

0.0 

0.0 

0.0 

0.0 

0.0 

0 

.0 

0.0 

0.0 

0.0 

0.0 

0.0 

Other  Overseas 

0.6 

0.7 

0.1 

0.0 

0.0 

0 

.5 

50.5 

44.3 

5.2 

0.0 

0.0 

Total  Personnel 

63,301 

46,784 

26,925 

11,370 

3522 

151 

,902 

41.7 

30.8 

17.7 

7.5 

2.3 

NOTE:     See  Survey  Form  2,  question  40. 


id  43 
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Table  20 

AIR  FORCE  ENLISTED  PERSONNEL  TIME  AT  PRESENT  LOCATION 


Time  in  Months 


X^  ^ 

24-35 

36-47 

Over  47 

Total 

Northeast  U.S. 

5.0 

5.6 

6.3 

7.1 

5.2 

5. 

7 

18-1 

32.6 

21.  8 

16.  5 

11.0 

South  Central  U.S. 

31.7 

32.3 

32.9 

42.6 

39.3 

34. 

5* 

JX .  0 

1ft  Q 
XO  .  7 

1  A 

XO  .  H 

117 
X  J .  / 

North  Central  U.S. 

9.6 

11.3 

14.5 

14.1 

16.0 

12. 

5 

10.  ^ 

X-?  .  u 

ISA 

West  U.S. 

23.3 

28.6 

25.1 

27.8 

30.6 

26. 

9 

XO  .  J 

ft 
.  o 

1  ft  s 

XO  .  J 

117 
X  ^ .  / 

13.7 

X  «^  •  / 

West  and  South  Europe 

9.2 

8.0 

8.6 

3.2 

3-4 

7. 

2 

01  1 

J  /  .  J 

91  ft 
^  J .  0 

S  Q 
J  •  y 

S  7 

Germany 

7.3 

7.5 

5.7 

2.9 

1.8 

5. 

8 

•  0 

A1  A 

1  Q  A 
X^  .  H 

7 

o .  / 

1  7 

East  Asia  and  Pacific 

12.9 

6.6 

5.7 

2.3 

3.0 

6. 

8 

An  9 

1  A  ft 
XO  .  0 

4  S 

5.4 

Africa,  Near  East, 

0.0 

0.0 

0.0 

0.0 

0.0 

0. 

0 

South  Asia 

0.0 

0.0 

0.0 

0.0 

0.0 

0. 

0 

Western  Hemisphere 

0.8 

0.2 

1.2 

0.0 

0.3 

0. 

5 

32.3 

14.0 

47.0 

0.0 

6.8 

Eastern  Europe 

0.0 

0.0 

0.0 

0.0 

0.0 

0. 

0 

0.0 

0.0 

0.0 

0.0 

0.0 

Other  Overseas 

0.3 

0.0 

0.1 

0.0 

0.3 

0. 

1 

50.0 

0.0 

21.0 

0.0 

29.0 

Total  Personnel 

92,737 

148,286 

87,263 

58,267 

52,905 

439, 

458 

21.1 

33.7 

19.9 

13.3 

12.0 

NOTE:    See  Survey  Form  2,  question  40. 
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Table  21 

OFFICERS'  TIME  AT  PRESENT  LOCATION 


Time  in  Months 


Location 

0-11 

12- 

23 

24- 

-35 

36- 

-47 

Over  47 

Total 

Northeast  U.S, 

6 

h. 

9 

5 

.7 

5 

.1 

6. 

6 

5, 

7 

36 

.9 

28. 

2 

21 

.6 

7 

.1 

6. 

2 

South  Central  U.S. 

A5 

6 

40. 

9 

45 

.8 

44 

.8 

51. 

2 

44. 

4 

33 

.6 

30. 

0 

22 

.3 

7 

.9 

6. 

2 

North  Central  U.S. 

7 

.8 

10. 

2 

7 

.9 

13 

.7 

16. 

4 

9. 

5 

26 

.8 

34. 

9 

17 

.8 

11 

.3 

9. 

2 

West  U.S. 

22 

.6 

23. 

3 

24 

.9 

25 

.1 

22. 

8 

23. 

5 

31 

.A 

32. 

1 

22 

.9 

8 

.4 

5. 

2 

West  and  South  Europe 

3 

.2 

4. 

1 

2 

.4 

2 

.4 

0. 

8 

3. 

i 

(except  Germany) 

33 

.2 

43. 

0 

16 

.4 

6 

.0 

1. 

4 

Germany 

5 

.8 

11. 

1 

10 

.8 

7 

.1 

2. 

1 

8. 

5 

22 

.3 

42. 

4 

27 

.4 

6 

.6 

1. 

3 

East  Asia  and  Pacific 

7 

.4 

4. 

0 

1 

.8 

1 

.9 

0. 

0 

4. 

3 

56 

.7 

30. 

6 

9 

.3 

3 

.5 

0. 

0 

Africa,  Near  East, 

0 

.2 

0. 

0 

0 

.0 

0 

.0 

0. 

0 

0. 

i 

South  Asia 

8A 

.9 

0. 

0 

15 

.2 

0 

.0 

0. 

0 

Western  Hemisphere 

0 

.3 

0. 

9 

0 

.8 

0 

.0 

0. 

0 

0. 

6 

20 

.2 

53. 

6 

26 

.2 

0 

.0 

0. 

0 

Eastern  Europe 

0 

.0 

0. 

0 

0 

.0 

0 

.0 

0. 

0 

0. 

U 

0 

.0 

100. 

0 

0 

.0 

0 

.0 

0. 

0 

Other  Overseas 

0 

.8 

0. 

5 

0 

.0 

0 

.0 

0. 

1 

0. 

4 

60 

.5 

35. 

8 

2 

.0 

0 

.0 

1. 

8 

Total  Personnel 

80 

,725 

80, 

180 

53 

,263 

19 

,433 

13, 

244 

246, 

844 

32 

.7 

32. 

5 

21 

.6 

7 

.9 

5. 

4 

NOTE:     See  Survey  Form  A,  question  A2. 
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Table  22 

ARMY  OFFICERS'  TI^E  AT  PRESENT  LOCATION 


Location 

Time  in  Months 

0-11 

12-23 

24-35 

36-47 

Over  47 

Tocai 

Northeast  U.S. 

5.4 

5.1 

5.5 

6.3 

8.5 

5.5 

31.3 

30.6 

24.0 

8.0 

6.2 

South  General  U.S. 

47.9 

-4.0 

49.7 

52.9 

66.2 

48,1 

31 .8 

JO.  i 

24.8 

7.8 

5 . 5 

North  Central  U.S. 

9.6 

5.8 

4.4 

5.0 

9.6 

6.8 

45.4 

28. 1 

15.6 

5.2 

5.  7 

West  U.S. 

13.5 

11.6 

15.2 

14.4 

7.0 

13.1 

33.1 

29.  2 

27.8 

7.8 

2.1 

West  and  South  Europe 

1.7 

1.3 

0.7 

1.2 

0.0 

1.2 

44  Q 

^4  0 

14.3 

6.8 

0.0 

Germany 

14.0 

27.9 

23.1 

20.3 

8.8 

21.0 

43.7 

26.4 

6.8 

1.7 

East  Asia  and  Pacific 

7.1 

1.9 

0.5 

0.0 

0.0 

3.0 

74 . 9 

20.8 

4.3 

0.0 

0.0 

Africa,  Near  East, 

0.3 

0.0 

0.0 

0.0 

0.0 

0.1 

South  A<5ia 

100.0 

0.0 

0.0 

0.0 

0.0 

Western  Hemisphere 

0.2 

1.8 

0.9 

0.0 

0.0 

0.9 

7.4 

66.6 

26.1 

0.0 

0.0 

Eastern  Europe 

0.0 

0.1 

0.0 

0.0 

0.0 

0.0 

0.0 

100.0 

0.0 

0.0 

0.0 

Other  Overseas 

0.4 

0.5 

0.0 

0.0 

0.0 

0.3 

42.9 

57.1 

0.0 

0.0 

0.0 

Total  Personnel 

25,535 

26,242 

19,185 

5637 

3190 

79,788 

32.0 

32.9 

24.0 

7.1 

4.0 

NOTE:    See  Survey  Form  4,  question  42. 
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Table  23 

NAVY  OFFICERS'  TIME  AT  PRESENT  LOCATION 


Time  in  Months 


Location 

0-11 

12- 

Jo- 

Over  A7 

Total 

Northeast  U.S. 

11. 

5 

7. 

5 

8 

.0 

2 

1 

9. 

0 

53. 

1 

0  o 

c 

o 

c 

J 

0 

6 

South  Central  U.S. 

A7. 

8 

AA. 

3 

•  6 

A5 

8 

58 

6 

A6. 

5 

A2. 

5 

32 . 

3 

17 

A 

9 

2 

.9 

North  Central  U.S. 

1. 

6 

3. 

1 

2 

1 

7 

0 

0 

2. 

2 

30. 

5 

A7 . 

0 

18 

.  6 

3 

8 

0 

0 

West  U.S. 

31. 

6 

33. 

1 

3A 

.1 

3A 

5 

38 

0 

32. 

8 

39. 

8 

3A . 

3 

.  0 

c 

J 

2 

7 

West  and  South  Europe 

1. 

8 

3. 

9 

3 

.9 

7 

0 

0 

3. 

0 

(except  Germany) 

25. 

3 

AA . 

0 

22 

.9 

7 

9 

0 

0 

Germany 

0. 

0 

0. 

A 

0 

.6 

2 

5 

0 

0 

0. 

A 

0. 

0 

AO . 

1 

26 

.  6 

33 

3 

0 

0 

East  Asia  and  Pacific 

3. 

6 

5. 

A  ' 

3 

.2 

6 

A 

0 

.0 

A. 

2 

35. 

9 

A3 . 

6 

13 

.0 

7 

5 

0 

0 

Africa,  Near  East, 

0. 

2 

0. 

0 

0 

.2 

0 

0 

0 

0 

0. 

1 

South  Asia 

71. 

0 

0. 

0 

29 

.0 

0. 

0 

0 

0 

Western  Hemisphere 

0. 

7 

1. 

3 

1 

.1 

0 

0 

0 

,0 

0. 

9 

30. 

5 

A9. 

A 

20 

.1 

0 

0 

0 

.0 

Eastern  Europe 

0. 

0 

0. 

0 

0 

.0 

0 

0 

0 

0 

0. 

0 

0. 

0 

0. 

0 

0 

.0 

0 

0 

0 

0 

Other  Overseas 

1. 

2 

1. 

0 

0 

.0 

0. 

0 

1 

3 

0. 

9 

55. 

9 

AO. 

6 

0 

.0 

0. 

0 

3 

5 

Total  Personnel 

23, 

887 

19, 

593 

10 

,020 

286A 

1339 

57, 

703 

Al. 

A 

3A. 

0 

17 

.A 

5. 

0 

2 

3 

NOTE:    See  Survey  Form  A,  question  42. 
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Table  24 

MARINE  CORPS  OFFICERS'  TIME  AT  PRESENT  LOCATION 


Time  in  Months 


Locat  ion 

0-11 

12- 

•23 

24 

-35 

36- 

■47 

Over  47 

Total 

Northeast  U.S. 

2. 

8 

2. 

6 

2 

.6 

0. 

5 

3.5 

2.6 

49. 

4 

28. 

2 

18 

.2 

1. 

2 

3.0 

South  Central  U.S. 

50. 

2 

53. 

5 

56 

.5 

59. 

4 

61.7 

53.0 

43. 

2 

28. 

4 

19 

.4 

6. 

6 

2.5 

dorth  Central  U.S. 

1. 

1 

2. 

1 

2 

.4 

i. 

0 

1.3 

1.6 

30. 

5 

36. 

9 

27 

.1 

3. 

7 

1.8 

West  U.S. 

26. 

1 

37. 

6 

34 

.5 

37. 

6 

33.5 

31.7 

37. 

7 

33. 

3 

19 

.8 

7. 

0 

2.3 

West  and  South  Europe 

0. 

3 

1. 

0 

1 

.1 

0. 

0 

0.0 

0.6 

(except  Germany) 

23. 

6 

44. 

5 

31 

.9 

0. 

0 

0.0 

Germany 

0. 

2 

0. 

1 

0 

.0 

0. 

0 

0.0 

0.1 

72. 

2 

27. 

8 

0 

.0 

0. 

0 

0.0 

East  Asia  and  Pacific 

19. 

1 

2. 

5 

2 

.1 

1. 

5 

0.0 

9.9 

88. 

2 

7. 

1 

3 

.9 

0. 

9 

0.0 

Africa,  Near  East, 

0. 

0 

0. 

0 

0 

.U 

0. 

0 

0.0 

0.0 

South  Asia 

0. 

0 

0. 

0 

0 

.0 

0. 

0 

0.0 

Western  Hemisphere 

0. 

0 

0. 

2 

0 

.2 

0. 

0 

0.0 

0.1 

0. 

0 

70. 

3 

29 

.7 

0. 

0 

0.0 

Eastern  Europe 

0. 

0 

0. 

0 

0 

.0 

0. 

0 

0.0 

0.0 

0. 

0 

0. 

0 

0 

.0 

0. 

0 

0.0 

Other  Overseas 

0. 

3 

0. 

4 

0 

.7 

0. 

0 

0.0 

0.4 

35. 

8 

32. 

0 

32 

.3 

0. 

0 

0.0 

Total  Personnel 

7661 

4716 

3046 

983 

364 

16,769 

45. 

7 

28. 

1 

18 

.2 

5. 

9 

2.2 

NOTE:     See  Survey  Form  4,  question  42. 


Table  25 

AIR  FORCE  OFFICERS'  TIME  AT  PRESENT  LOCATION 


Time  in  .-Icnclis 


Location 

0-11 

12- 

•23 

24- 

•35 

36- 

•47 

Over  A7 

I'ocal 

Northeast  U.S. 

3.5 

3. 

4 

5. 

5 . 

1 

6. 

7 

A.  3 

20.7 

25. 

3 

27. 

12. 

5 

lA. 

0 

South  Central  U.S. 

39.4 

34. 

0 

40. 

2 

3S. 

A 

A3. 

9 

38.2 

26. A 

28. 

5 

23. 

9 

10. 

8 

10. 

A 

iNorth  Central  U.S. 

14.3 

20. 

2 

14. 

A 

23. 

A 

22 . 

3 

17.9 

20.4 

36. 

1 

18. 

2 

lA. 

0 

11. 

2 

Wes  t  U.S. 

22.3 

24. 

8 

28. 

I 

27. 

2 

25 

9 

23.3 

22.5 

31. 

4 

25. 

3 

11 

9 

3 

West  and  South  Kurope 

7.0 

7 . 

3 

3. 

3 

2 

6 

1 

2 

5.3 

(except  Cjermany) 

33,8 

44. 

5 

14. 

2 

5. 

A 

2 

1 

Germany 

4.6 

5. 

0 

b. 

1 

1 

6 

0 

0 

A. A 

27.2 

37. 

0 

31. 

7 

A 

i 

0 

0 

East  Asia  and  Pacific 

7.  7 

5, 

2 

2 . 

A 

1 

7 

0 

0 

A.  A 

45.  3 

38. 

2 

12. 

3 

A 

2 

0 

0 

Atrica,  Near  East, 

0.0 

0 

0 

0 

0 

0 

0 

0 

0 

0.0 

South  Asia 

0.0 

0 

0 

0 

0 

0 

0 

0 

0 

Western  Hemisphere 

0.3 

0 

0 

0. 

3 

0 

0 

0 

0 

0.1 

49. 1 

0. 

0 

50 

9 

0 

0 

0 

0 

Lastern  Lurupe 

0,0 

0 

0 

0 

0 

0 

0 

0 

0 

0.0 

0.0 

0 

0 

0 

0 

0 

0 

0 

0 

Otner  Overseas 

0.9 

0 

0 

0 

0 

0 

0 

0 

0 

0.2  . 

LOO.O 

0 

0 

0 

0 

0 

.0 

0 

0 

Total  Personnel 

23,642 

29,629 

21 

012 

9950 

8351 

92,D8A 

25.5 

32 

0 

22 

7 

10 

8 

9 

.0 

NOTE:     See  Survey  Form  4,  question  42. 


Table  26 

DESCRIPTION  OF  CURRENT  WORK  ASSIGN'MCNT 
OF  ENLISTED  PERSONNEL 


Marine 

Air 

DoD 

Descripcion 

Army 

Mavy 

Corps 

Force 

Total 

Mosciy  Supervision 

36.6 

33.6 

35.3 

29.3 

33.7 

39.6 

26.5 

LO.O 

23.8 

Mostly  Nonsupervisory 

63.4 

66.4 

64.  7 

70.7 

66.3 

Work 

34.8 

26.7 

9.3 

29.  1 

Total  Personnel 

588,195 

429,955 

154,657 

441,203 

1,614,009 

36.4 

26.6 

9.6 

37.3 

NOTE:    See  Survey  Form  1,  question  33. 
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Table  27 

TIME  ENLISTED  PERSONNEL  SPEND  WORKING  OUTSIDE 
PRI.^IARY  OCCUPATIONAL  SPECIALTY 


Mar  ine 

Air 

DoD 

Time  Spenc 

Army 

Navy 

Corps 

Force 

Total 

LlOoL    0£     LilC     L  i.iUc 

29  3 

27  2 

29.2 

14.0 

24.6 

A3. 9 

29.3 

11.4 

15.5 

Half  nF  the  Time 

10  2 

7 . 1 

5 . 3 

8.7 

A3.1 

32.7 

7.8 

16.5 

Some  of  Che  Time 

11.8 

1A.7 

10.3 

10.6 

12.1 

35.9 

32.2 

8.1 

23.8 

Very  Little  of  the 

19.8 

22.7 

18.8 

24.7 

21.8 

Time 

33. A 

27.6 

8.3 

30.7 

None  of  the  Time 

28. y 

2A.6 

32.6 

37.6 

32.8 

32.  A 

19.9 

10.1 

37.6 

Total  Personnel 

60A,6A1 

A3A,927 

157,669 

446,463 

1,643,698 

36.8 

26.5 

9.6 

27.2 

NOTE:     See  Survey 

Form  1, 

question 

34. 

45 


Table  28 

TIME  OFFICERS  SPEND  WORKING  OUTSIDE 
PRIMARY  OCCUPATIONAL  SPECIALTY 


Marine 

Air 

DoD 

Time  Spent 

Army 

Navy 

Corps 

Force 

Total 

Most  of  the  Time 

30.0 

22.6 

41.8 

10.4 

21.7 

44.6 

24.3 

13.0 

18.1 

Half  of  the  Time 

4.8 

5.7 

5.9 

8.9 

6.6 

23.3 

20.2 

6.0 

50.5 

Some  of  the  Time 

8.0 

8.7 

6.0 

17.3 

11.5 

22.4 

17.5 

3.5 

56.6 

Very  Little  of  the 

14.5 

18.6 

11.6 

21.1 

17.7 

Time 

26.3 

24.4 

4.4 

44.9 

None  of  the  Time 

42.8 

44.4 

34.7 

42.3 

42.4 

32.5 

24.3 

5.5 

37.6 

Total  Personnel 

79,673 

57,521 

16,705 

93,190 

247,089 

32.2 

23.3 

6.8 

37.7 

NOTE:    See  Survey  Form  3,  question  24. 
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Table  29 

i 

AVERAGE  WEEKLY  HOURS  WORKED  BY  ENLISTED  PERSONNEL 

. Average  Hours  Worked 
Army  Navy  Marine  Corps  Air  Force 


Pay  Grade  Regular  Other  Total  Regular  Other  Total  Regular  Other  Total  Regular  Other  Total 

E-1  12.8  57.2  30.3  13.0  kl.l  32.5  6.0  38.2  38.0  0.0  38.0 

E-2  31.4  11.6  A2.1  35.5  1A.7  A9.5  3A.3  10.8  A3. 7  A6.5  1.3  A7.8 

E-3  37.0  13.1  A9.0  34.6  14. A  A8.8  35.0  14.1  A8.1  28.8  14.3  42.8 

E-4  39.4  13.1  51.8  36.0  16.2  52.0  37.0  12.8  49.3  29.9  12.3  42.2 

E-5  41.9  14.2  55.1  37.5  17.3  54.4  38.9  12. A  50.5  32.2  11.6  43.7 

E-6  43.3  12.5  55.0  38.9  14.6  53.1  41.7  12.7  53.3  35.8  9.4  45.2 

E-7  44.5  11.2  54.9  40.0  11.9  51.6  41.0  10.1  50.7  37.9  7.6  45.4 

E-8  44.8  11.8  55.1  42.3  10.5  52.6  40.1  7.9  47.3  42.8  6.3  49.1 

E-9  41.4  8.4  48.7  41.6       6.5  47.7  39.2  6.5  45.0  38.6  5.4  44.2 


NOTE:    See  Survey  Form  1,  question  37. 
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Table  30 

AVERAGK  WEEKLY  HOURS  WORKED  BY  OFFICERS 


Average  Uouts  Worked 


Army  Navy  Marine  Corps  Air  Force 


Pay  Grade         Regular  Other    Total    Regular  Otlier    Total    Regular  Other    Total    Regular  Otl>er  Total 


0-1  52.9  12.5  64.6  40.9  14.2  54.9  38.1  8.1  45.8  37.7  11.6  49.4 

0-2  48.6  12.4  60.6  44.4  17.1  61.0  46.9  10.4  56.8  39.0  14.0  52.2 

0-3  48.0  10.8  58.5  43.6  12.8  55.8  45.7  8.7  54.2  4L.9  1L.6  52.6 

0-4  45.9  10.1  55.9  45.8  9.9  55.5  45.8  8.4  54.1  43.2  8.6  51.8 

0-5  45.9  7.3  53.4  46.2  7.3  53.2  45.4  7.0  52.4  45.1  7.1  52.2 

0-6  47.0  6.8  53.0  45.2  5.9  50.9  45.1.  6.6  51.7  46.3  8.2  54.4 


NOTE:    See  Survey  Form  3,  question  27. 
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Table  31 

AVERAGE  mEKVi  HOURS  ENLISTED  PERSONNEL  SPEND 
ON  CALL,  ALERT,  OR  DUTY  ROSTER 


Average 

Hours 

Pay  Grade 

Army 

Navy 

Marine 
Corps 

Air 
Force 

E-1 

12.1 

34.6 

17.2 

0.0 

E-2 

10.8 

23.9 

18.7 

0.0 

E-3 

17.1 

23.1 

19.5 

15.8 

E-4 

16.0 

27.6 

20.9 

13.9 

E-5 

16.5 

31.6 

23.4 

14.7 

E-6 

16.9 

26.9 

22.4 

14.8 

E-7 

14.4 

24.4 

20.3 

13.1 

E-8 

17.8 

19.5 

22.9 

14.2 

E-9 

18.2 

16.5 

19.1 

7.6 

NOTE:    See  Survey  Form  1, 


question  39. 
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Table  32 

AVERAGE  WEEKLY  HOURS  OFFICERS  SPEND  ON  CALL, 
ALERT,  OR  DUTY  ROSTER 


Average  Hours 


Marine 

Air 

Pay  Grade 

Army 

Navy 

Corps 

Force 

0-1 

22.8 

21.2 

12.4 

17.7 

0-2 

20.5 

28.0 

21.9 

22.8 

0-3 

22.1 

23.5 

18.6 

19.1 

0-4 

15.6 

22.3 

18.9 

20.7 

0-5 

15.6 

19.4 

16.1 

19.9 

0-6 

12.7 

19.5 

20.0 

28.7 

NOTE:  See  Survey  Form  3, 
question  29. 
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IV.     PERSONAL  BACKGROUND  OF  OFFICERS 
:MiD  ENLISTED  PERSONNEL 

This  section  focuses  on  the  individual  characteristics  of  the  men 
and  women  on  accive  duty.    Two  basic  demographic  characteristics  of 
populations,  age  and  sex,  are  presented  first •    Table  33  for  enlisted 
personnel  and  Table  34  for  officers  show  the  age  distributions  of  men 
vind  women,  by  Service  and  total,  at  the  time  of  the  survey.     In  every 
Service,  enlisted  women  tend  to  be  younger  than  enlisted  men.  The 
enlisted  men  and  women  in  the  Marine  Corps,  on  average,  are  younger 
than  members  in  the  other  Services,    Air  Force  men  tend  to  be  older 
than  men  in  the  other  Services,    As  would  be  expected,  officers  are 
older  than  enlisted  personnel,    A  comparison  of  the  distributions  in 
Tables  33  and  34  indicates  that  about  59  percent  of  enlisted  men  and 
79  percent  of  enlisted  women  are  between  the  ages  of  16  and  26,  but 
only  21  percent  of  male  officers  and  37  percent  of  female  officers  are 
in  that  age  range.    Data  in  these  tables  can  be  used  to  calculate  the 
proportion  of  men  and  women  in  each  Service,  both  overall  and  by  age 
group , 

Table  35  for  enlisted  personnel  and  Table  36  for  officers  show 
the  age  distributions  of  men  and  women,  by  Service  and  total,  at  the 
time  chey  entered  military  service.    Although  Tables  33  and  34  show 
enlisted  women  to  be  younger  than  men  overall,  women  tend  to  be  somewhat 
older  than  men  when  they  enter  the  military.    This  discrepancy  likely 
results  from  differences  in  retention  and  recruitment  of  men  and  women: 
Women  tend  to  remain  in  the  military  for  shorter  periods  than  men,  and 
the  recruitment  of  women  in  significant  numbers  has  not  been  goin^  on 
for  as  Ions  a  time  as  the  recruitment  of  men.     Further,  both  men  and 
women  enter  the  military  precisely  during  those  ages  in  which  a  great 
many  changes  take  place  in  their  personal  lives,  e,g,,  during  the  early 
years  of  family  formation. 

Tables  37  and  38,  which  display  the  racial  background  of  the  sur- 
vey populations  by  sex,  indicate  that  blacks  constitute  about  30  percent 
of  enlisted  personnel  in  the  Armv,  10  percent  in  the  Navy,  15  percent 
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in  the  Air  Force,  and  19  percent  in  the  Marine  Corps.    Within  Services, 
Che  differences  by  sex  in  these  percentages  are  minor.    The  Marine  Corps 
has  wi  larger  percentage  of  Hispanics,  both  male  and  female,  than  the 
other  Services.     The  Navy,  with  about  4  percent,  has  the  smallest  per- 
centage of  enlisted  Hispanic  men  and  women,    ^^ites  predominate  in  the 
officer  ranks  of  the  Armed  Forces,  constituting  at  least  90  percent  in 
all  Services  except  the  Army,  where  the  percentage  is  only  slightly 
lower.     In  all  Services,  the  percentage  of  minority  female  officers  is 
slightly  higher  than  percentage  of  minority  male  officers.     In  the  Army, 
for  example,  about  8  percent  of  female  and  6  percent  of  male  officers 
are  black.    Tables  39-48  show  the  ethnic  backgrounds  of  enlisted  per- 
sonnel and  officers  by  pay  grade. 

Individuals  entering  the  military  bring  with  them  experiences  and 
attitudes  shaped  by  the  region  of  the  country  and  the  type  of  community 
in  which  they  lived.     Tables  49-53  for  enlisted  personnel  and  Tables  54- 
58  for  officers  show  residence  at  the  age  of  16,  by  location  and  type 
of  community.    Although  the  actual  percentages  reflect  U.S.  population 
distributions,  they  nevertheless  vary  among  Services.     For  example, 
Army  enlisted  personnel  are  more  likely  to  come  from  the  South  Central 
states  than  personnel  in  the  other  Services,  and  more  Navy  personnel 
reported  living  in  a  foreign  country  at  the  age  of  16  than  did  members 
of  the  other  Services. 

Extensive  policy  discussions  have  focused  on  issues  related  to 
the  role  of  the  Armed  Forces  in  the  education  of  its  members,  both 
during  and  after  military  service.    Tables  59-72  display  data  that 
apply  to  some  of  those  questions.    Table  59  shows  the  distribution  of 
enlisted  personnel  by  educational  level  at  service  entry;  Table  60 
contains  the  same  information  for  officers.     In  both  cases,  the  lower 
ends  of  the  distributions  reflect  the  minimal  Service  standards  that 
applied  at  the  time  these  individuals  entered  the  military.    Table  61 
and  Table  62  show  the  educational  distributions  at  the  time  of  the 
survey.     Substantial  educational  upgrading  obviously  takes  place  in 
the  course  of  military  careers.    The  precise  shifts  for  the  Armed 
Forces  as  a  whole  and  for  each  Service  are  presented  in  Tables  63  to 
67  for  enlisted  personnel  and  Tables  68  to  72  for  officers. 

So 
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The  data  show  that,  overall,  about  one-third  of  the  enlisted  popu- 
lation on  active  duty  in  March  1979  obtained  at  least  one  additional 
year  of  accredited  education  after  entering  the  military.    More  Army 
and  Air  Force  enlisted  personnel  (about  40  percent)  showed  gain  than 
did  enlisted  personnel  in  the  Navy  (25  percent)  and  Marine  Corps  (28  per- 
cent) •     In  all  Services,  individuals  with  lower  levels  of  education  at 
entry  were  more  likely  to  obtain  additional  education.    Enlisted  person- 
nel who  entered  with  12  years  of  education,  i.e.,  high  school  graduates, 
were  less  likely  to  obtain  additional  education  than  those  who  entered 
with  less  than  a  high  school  education  or  with  some  education  after  high 
school. 

Educational  gains  reported  by  officers  were  greater  than  those 
reported  by  enlisted  personnel.    Overall,  60  percent  of  officers 
reported  obtaining  at  least  one  additional  year  of  accredited  educa- 
tion.   Marine  Corps  officers  reported  the  lowest  gains  (49  percent) 
and  Air  Force  the  highest  (65  percent).    Different  experience  in  the 
military  (see  Tables  8  and  10  in  Section  III)  account  for  some  of  these 
differences;  e,g,,  individuals  in  the  Air  Force  may  have  more  time  in 
which  to  obtain  additional  education. 
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Table  33 


AGE  OF  ENLISTED  PERSONNEL 


Army 

Navy 

Marine 

Corps 

Air 

Force 

DoD 

Total 

Age  (Years) 

M 

F 

M 

i 

M 

F 

M 

F 

M 

F 

16-21 

26.8 
40.0 

36.5 
43.  5 

25.5 

28  5 

31.5 

1 6  7 

41.9 
17.1 

r.1.6 
6.0 

13.2 
14.4 

32.1 
33.8 

24.3 

34.6 

22-26 

33.0 
35 . 1 

43.7 

40  ? 

34.8 

?7  7 

1 R  1 

JLO  •  J. 

32.5 
9.5 

37.4 
3.4 

35.8 
27.8 

47.1 
38.3 

34.2 

44.8 

27-31 

18.3 
36.4 

12.9 

"^3  4 

17.3 

9S  Q 

19.2 

99  1 

12.9 
7.1 

9.8 
2.5 

21.1 
30.7 

18.3 
42.0 

18.2 

15.9 

32-36 

11.7 
35.0 

6.1 
60.5 

12.2 
27.3 

4.  3 
18.  9 

7.0 
5.7 

0.6 
0.6 

14.7 
32.0 

2.3 
20.0 

12.2 

4 . 1 

37-Ai 

7.4 
32.5 

0.8 
66.6 

7.9 
26.5 

0.4 
13.4 

4.3 
5.2 

0.4 
2.9 

10.9 
35.7 

0.2 
17.1 

8.1 

0.5 

A2-A6 

2.4 
36.4 

0.0 
16.1 

1.7 
19.9 

0.3 
70.1 

1.1 
4.4 

0.0 
0.0 

3.5 
39.3 

0.3 
13.8 

2.4 

0.1 

Over  46 

0.6 
35.8 

0.0 
10.4 

0.5 
21.4 

0.1 
58.3 

0.4 
6.7 

0.3 
31.2 

0.8 
36.2 

0.0 
0.0 

0.6 

0.0 

Total  Personnel 

552,842 
36.3 

44,509 
41.2 

413,754 
27.2 

19,818 
18.3 

151,428 
10.0 

4365 
4.0 

403,571 
26.5 

39,380 
36.4 

1,521,595 

108,073 

NOTE 
a 


See  Survey  Form  1,  question  40. 
Row  percentages  are  calculated  separately  for  males  and  females. 


Table  34 
ACE  OF  OFFICERS^ 


Age  (Years) 

Army 

Navy 

Marine 

Corps 

Air 

Force 

DoD  Total 

M 

F 

M- 

F 

M 

F 

M 

F 

M 

F 

16-21 

0.1 

0.6 

0.0 

0.2 

0.1 

1.  7 

0.0 

0.1 

0.1 

0.4 

42.7 

55.0 

17.1 

6.0 

10.3 

20.0 

29.9 

13.3 

22-26 

21.4 

40.7 

23.3 

39.7 

29.9 

37.7 

16.3 

30.4 

20.5 

36.5 

33.4 

39.2 

26.5 

25.8 

10.1 

4.2 

30.0 

30.7 

27-31 

24.5 

29.1 

25.9 

33.7 

26.2 

38.8 

26.6 

33.3 

25.7 

32.1 

30.4 

31.9 

23.5 

24.9 

7.1 

4.9 

39.0 

38.3 

32-36 

21.6 

13.6 

19.1 

12.4 

18.1 

15.5 

22.1 

14.1 

20.9 

13.6 

33.0 

35.7 

21.2 

21.5 

6.0 

4.6 

39.7 

38.1 

37-Al 

17.5 

6.9 

15.4 

6.0 

13.4 

4.3 

19.7 

9.5 

17.6 

7.5 

31.9 

32.3 

20.5 

18.8 

5.3 

2.4 

4.2 

46.6 

A2-46 

10.5 

3.1 

11.1 

5.1 

8.2 

2.0 

10.8 

7.5 

10.6 

5.1 

31.6 

21.0 

24.4 

23.5 

5.4 

1.6 

38.6 

53.9 

Over  46 

4.5 

5.8 

5.3 

3.1 

4.1 

0.0 

4.5 

5.2 

4.6 

4.7 

30.8 

43.6 

26.8 

15.6 

6.3 

0.0 

36.4 

40.9 

local  Personnel 

73,583 

5894 

53,684 

3980 

15,952 

684 

86,721 

6191 

229,933 

16,748 

32.0 

35.2 

23.3 

23.8 

6.9 

4.1 

37.7 

37.0 

NOTE:     See  Survey  Form  3,  question  31.  L  G  J 

'^Row  percentages  are  calculated  separately  for  males  and  females. 


Table  35 

ACli  OF  liNLTSTiii)  PK KSONNli I,  AT  SI'UVICI-:  I'NTKY'' 


Anuy 

Navy 

Marine 

Corps 

Ai  r 

Force 

Uol)  Total 

Age  (Years) 

M 

1- 

M 

M 

I' 

M 

V 

M 

F 

Lo-21 

O  /  .  0 

77.0 

91 

.1 

78.8 

9^1 . 2 

85.0 

91.8 

77.7 

90.3 

78.1 

35.3 

/i0.9 

27 

18.6 

,10.3 

27.0 

36.  I 

Li  .  Z 

1  /I  *) 

Xo.  J 

8.2 

17 . 2 

5.7 

.1  3.  6 

8.0 

19.  3 

9.0 

17./» 

^•5.2 

38. 

2/i 

.9 

18.2 

6.3 

3.2 

23.6 

AO.  2 

I .  u 

6.1 

0 

.7 

"i  O 

3.8 

0.1 

J .  2 

0.3 

3.0 

0.6 

/i.3 

58.6 

57.7 

28 

7 

16.0 

1.7 

1.  1 

11. 0 

25.2 

32- Jo 

U  •  ^ 

0.  i. 

0 

I 

().  1 

0.0 

0.  I 

0.0 

0.0 

0. 1 

0.  1 

79.0 

6./l3 

20 

9 

29.8 

0.0 

7.1 

0.0 

0.0 

J  t  Si 

0.0 

0.0 

0 

0 

0.  I 

u .  u 

u .  u 

U.  U 

U.  {) 

0.0 

0.0 

0.0 

0.0 

.100 

0 

,100.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0 

0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

O.O 

100.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

Over  AG 

0.0 

0.0 

0 

0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0. 

0 

0.0 

0.0 

0.0 

0.0 

0.0 

)ta I  Personnel 

5^1 8, 95  5 

^lA,  156 

All, 271 

19,7  56 

l'!.9,564 

4353 

AOl, 182 

38,9A5 

1,510,969 

107,2 

36.3 

Ai.2 

27 

2 

18. /i 

9.9 

1 

26.6 

36.3 

NOTC:     See  Survey  Form  1,  question  /|2. 


Row  porcencoKes  nre  ealculnced  sopnrcaCely  for  males  and  females. 


Table  36 

AGE  OF  OFFICERS  AT  SERVICE  ENTKY^ 


Age  (Years) 

Army 

Navy 

Marine  Corps 

Air 

Force 

DoD  Total 

M 

F 

M 

F 

M 

F 

M 

p 

M 

F 

16-21 

42.1 

34.4 

56.2 

29.3 

54.5 

35.2 

38.6 

16.3 

45.0 

26.5 

30.0 

45.8 

29.  3 

26.  2 

8.4 

5.4 

3.  2 

22.6 

22-26 

53.5 

51.3 

40.0 

62.7 

45.1 

56.6 

58.5 

63.5 

51.6 

58.7 

33.1 

30.9 

18.2 

25.4 

6.1 

3.9 

42.  7 

39.8 

27-31 

3.1 

10.5 

2.7 

5.8 

0.4 

8.2 

1.7 

15.2 

2.3 

11.0 

42.9 

33.7 

27.9 

12.  4 

1.1 

3.0 

28  2 

SO  ft 

32-36 

1.1 

2.8 

0.8 

1.8 

0.0 

0.0 

0.6 

5.0 

0.7 

3.3 

45.9 

30.0 

24.8 

13.  2 

0.0 

0.0 

29.3 

56.8 

37-41 

0.1 

0.8 

0.2 

0.2 

0.0 

0.0 

0.4 

0.0 

0.2 

0.3 

18.9 

87.5 

23.2 

12.5 

0.9 

0.0 

56.8 

0.0 

42-/i6 

0.1 

0.0 

0.0 

0.2 

0.0 

0.0 

0.2 

0.0 

0.1 

0.0 

30.0 

0.0 

8.7  , 

100.0 

0.0 

0.0 

61.3 

0.0 

Over  46 

0.0 

0.3 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.1 

0.0 

100.0 

35.7 

0.0 

0.0 

0.0 

62.5 

0.0 

Total  Personnel 

73,246 

5894 

53,698 

3966 

15,919 

680 

86,177 

6139 

228,925 

16,678 

■  32.0 

35.3 

23.5 

23.8 

7.0 

4.1 

37.6 

36.8 

NOTE:    See  Survey  Form  3,  question  32. 

^Row  percentages  are  calculated  separately  for  males  and  females. 
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Table  37 

ETHNIC  BACKGROUND  OF  ENLISTl-D  PERSONNEL  BY  SEX^ 


Ethnic 
Background 

Army 

Navy 

Marine 

Corps 

Air 

Force 

DoD 

Total 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

Black 

30.4 
56.6 

30.3 
58.1 

9.4 
13.0 

11.6 
9.9 

19.6 
10.0 

18.6 
3.5 

15.1 
20.4 

16.9 
28.5 

19.6 

21.5 

American  Indian/ 
Alaskan  Native 

1.4 
39.1 

0.7 
29.6 

1.2 
25.9 

0.5 
9.9 

1.4 
10.5 

0.4 
1.8 

1.2 
24.5 

1.6 
58.6 

1.3 

1.0 

Hispanic 

5.9 
41.2 

3.3 
40.3 

3.6 
18.5 

3.5 
18.4 

8.3 
16.0 

7.1 
8.4 

4.8 
24.3 

3.1 
32.9 

5.2 

3.4 

Oriental 

2.6 
32.0 

1.3 
38.5 

6.0 
54.1 

1.9 
25.6 

1.2 
3.8 

0.5 
1.5 

1.1 
10.1 

1.3 
34.4 

3.0 

1.4 

Villi  ite 

56.8 
30.7 

62.9 
36.9 

75.8 
30.4 

79.5 
20.6 

66.2 
9.8 

70.5 
4.0 

73.6 
29.1 

74.6 
38.4 

67.3 

70.5 

Other 

2.9 
29.3 

1.5 
28.7 

4.0 
30.2 

3.0 
25.3 

3.3 
9.2 

2.9 
5.3 

4.2 
31.3 

2.4 
40.6 

3.6 

2.2 

Total  Personnel 

550,532 
36.4 

44,506 
41.4 

408,847 
27.0 

19,699 
18.3 

150,405 
10.0 

4342 
4.0 

401,777 
26.6 

39,039 
36.3 

1,511,552 

107,585 

NOTE:     See  Survey  Form  1,  question  44. 


Row  percentages  are  calculated  separately  for  males  and  females* 


Table  38 

HTIINIC  BACKGROUND  OF  OFF  I  CI- RS  BY  SEX^ 


Ethnic 
Background 

Army 

Navy 

Marine 

Corps 

Air 

Force 

Dol) 

Total 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

Black 

5.8 
45.9 

7.7 
46.0 

L.7 
9.8 

4.0 
16.0 

3.5 
6.0 

4.4 
3.0 

4.1 
38.3 

5.6 
35.0 

4.1 

5.9 

Amccicau  Ludliin/ 
Alaiikaii  Native 

0.6 
62.4 

0.0 
0.0 

0.2 
15.0 

0.2 
35.0 

0.1 
3.3 

0.0 
0.0 

0.2 
19.4 

0.2 
65.0 

0.3 

0.1 

llispauic 

2.3 
53.0 

2.5 
52.5 

0.8 
13.0 

L.i 
15.4 

1.2 
0.0 

0.0 
0.0 

1.0 
28 . 0 

1.5 
32.1 

1.4 

1.7 

Oriental 

1.2 
40.5 

2.2 
40.2 

1.2 
30.3 

2.0 
24.2 

0.4 
2.7 

0.0 
0.0 

0.7 
26.5 

1.9 
35.6 

0.9 

1.9 

Wli  L  te 

88.5 
30.9 

86.3 
34.1 

94.6 
24.1 

92.0 
24.5 

93.0 
7.1 

95.7 
4.4 

92.3 
38.0 

89.7 
37.0 

91.7 

89.2 

Other 

1.6 
30.5 

1.4 
42.1 

1.6 
22.1 

0.9 
18.5 

1.9 
8.0 

0.0 
0.0 

1.7 

39 . 4 

1.2 

39.5 

1.7 

1.2 

Total  Personnel 

73,697 
32.0 

5943 
35.3 

53,710 
23.3 

4009 
21.8 

16,037 
7.0 

691 
4.1 

86,856 
37.7 

6203 
36.8 

230,298 

J  6, 846 

NOTE:    See  Survey  Form  3,  question  33. 

^Row  percentages  are  calculated  separately  for  males  and  females. 
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Table  39 

ETHNIC  BACKGROUND  OF  ENLISTED  PERSONNEL  BY  PAY  GRADE 


AiiierLcan  liulian/ 


Pay  Grade 

Black 

Alaskan  Native 

Hispanic 

Oriental 

White 

OLlter 

Total 

E-L 

0,7 

1-1 

0.9 

0.:! 

0  ■) 

U .  0 

24.7 

2.6 

8.5 

1.0 

62.1 

1.1 

E-2 

3.5 

2.6 

"5.1 

1.5 

2  5 

9  ft 

24.7 

1.2 

9.2 

1.5 

58.9 

4.6 

E-3 

14.9 

13.3 

18,4 

6  7 

1.*+  •  J 

]  7  7 

1  /»  Q 

19.7 

1.1 

6.3 

1.3 

E-^i 

35.4 

24.  4 

32  1 

wU  •  V 

9  ^  A 
J  .  O 

iO.  / 

24.3 

1.1 

5.7 

2.5 

63.  3 

3.1 

E-5 

24.  1 

26.  9 

22.7 

«1  J  .  O 

18. 4 

1.  3 

4.5 

3  7 

E-6 

12. 1 

18.8 

11.4 

25.2 

15.9 

14.2 

15.2 

15. 6 

1.6 

3.8 

4.8 

70.9 

3.3 

E-7 

7.2 

9.7 

7. J 

6.6 

9.4 

6.8 

8.7 

16.4 

1.4 

4.1 

"2.2 

73.1 

2.8 

L-8 

L.4 

2.6 

1.0 

0.8 

2.6 

2.9 

2.3 

12.0 

1.5 

2.2 

l.l 

78.8 

4.5 

E-9 

0.7 

0.5 

1.3 

1.4 

1.  3 

0.1 

1.1 

11.8 

0.5 

5.9 

3.6 

77.9 

0.2 

Total  Personnel 

318,977 

20,640 

82,535 

46,845 

1,094,455 

56,858 

1,620,310 

19.7 

1.3 

5.1 

2.9 

67.6 

3.5 

J^OTi-::     See  Survey  Purm  1,  question  hly. 
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Table  AO 

ETHNIC  BACKGROUND  OF  ARMY  ENLISTED  PERSONNEL  BY  PAY  GRADE 


American  Indian/ 


Pay  Grade 

Black 

Alaskan  Native 

Hispanic 

Oriental 

White 

Other 

Total 

n  ft 

0  n 

0  0 

0  6 

0.4 

0.  0 

0.4 

A2.9 

0.0 

0.0 

3.7 

53.5 

0.0 

1  R 

X  •  c. 

3  8 

J  •  o 

0  0 

1  6 

3.6 

1  8 

31;3 

0.9 

12.2 

0.0 

50.0 

5.6 

u  J 

XX  •  o 

\J  •  o 

1  0  0 

X\J  •  \J 

1 0  ? 

7.4 

10  5 

34.2 

0.9 

5. A 

2.0 

55.6 

2.0 

43. 6 

31.  8 

29.5 

35.2 

35.3 

1.3 

6.3 

3.1 

51.7 

2.3 

E-5 

22.8 

19.2 

23.  A 

26.0 

25.4 

35.5 

24.7 

28.1 

1.0 

5.4 

2.6 

58.8 

4.0 

I--6 

12.3 

26.3 

13.0 

12.4 

17.1 

15.0 

15.3 

2A.A 

2.3 

4.8 

2.0 

63.8 

2.7 

E-7 

7.7 

8.9 

8.0 

6.9 

9.6 

5.8 

8.8 

26.8 

l.A 

5.2 

2.0 

62.9 

1.8 

E-8 

1.5 

2.8 

1.3 

0.  7 

2.8 

3.3 

2.3 

20.0 

1.6 

3.2 

0.8 

70.3 

4.0 

E-9 

0.6 

0.3 

2.0 

1.5 

1.2 

0.0 

1.0 

17.7 

O.A 

10.9 

3.6 

67.4 

0.0 

Total  Personnel 

180,688 

7897 

3A,019 

14,891 

340,159 

16,607 

594,260 

30.  A 

1.3 

5.  7 

2.5 

57. .2 

2.8 

NOTE:     See  Survey  Form  1,  question  44. 
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Table  Al 

ETHNIC  BACKGROUND  OP  NAVY  ENLISTED  PERSONNEL  BY  PAY  GRADE 


Pay  Grade 

Black 

American  Indian/ 
Alaskan  Native 

Hispanic 

Oriental 

^^/lUtG 

Other 

Total 

E-1 

1.4 

2.3 

1.1 

0.0 

0.5 

0.4 

0.6 

23.3 

4.8 

6.4 

0.0 

63.0 

2.4 

E-2 

7.9 

1.8 

8.3 

1.  7 

3 . 5 

5.2 

18.7 

0.6 

7.4 

2.5 

65.7 

5.2 

E-3 

23.8 

10.  5 

25.2 

5.8 

13.6 

18.0 

lA.  7 

15.5 

0.9 

6.1 

2.3 

70.3 

4.9 

E-A 

27.9 

20.1 

28.1 

11.  5 

20.  5 

25.2 

21  1 

12.6 

1.2 

4.7 

3.2 

73.6 

4.8 

E-5 

21.7 

35.3 

21.8 

3.7-6 

29.9 

29.  3 

29.3 

7.1 

1.5 

2.6 

7.5 

77.4 

4.0 

E-6 

10.9 

20.2 

9.5 

34.9 

18.8 

16.5 

18.6 

5.6 

1.3 

1.8 

11.0 

76.8 

3.5 

E-7 

4.8 

8.3 

4.6 

6.3 

9.5 

4.7 

8.5 

5.4 

1.2 

1.9 

4.3 

85.0 

2.2 

E-8 

0.9 

0.0 

1.0 

1.1 

2.8 

0.8 

2.3 

3.9 

0.0 

1.5 

2.6 

90.7 

1.3 

E-9 

0.6 

1.5 

0.5 

1.2 

1.1 

0.0 

1.0 

6.2 

1.8 

1.8 

7.3 

82.8 

0.0 

Total  Personnel 

41,007 

5189 

15,250 

25,071 

326,508 

17,198 

430,223 

9.5 

1.2 

3.5 

5.8 

76.9 

4.0 

NOTE:     See  Survey  Form  1,  question  44. 


Table 

A2 

BACKGROUND  OF  MARINE  COUPS 

ENLISTED 

PERSONNEL  BY 

PAY  GIUDE 

^ —  ^  

Aine  r  i  c  an  1  iid  i  3  ii  / 

l*ay  Grade 

Black 

Alaskan  Native 

Hispanic 

Wild.  Lc 

To  till 

E-i 

2.0 

5.4 

A. 8 

0.0 

2.  A 

0.8 

2.5 

15 . 6 

3.0 

16.1 

0.0 

6A.2 

1.1 

E-2 

15.7 

16.2 

32.7 

15.0 

9.7 

11.6 

11.3 

27.0 

2.0 

9. A 

1.5 

56.8 

3. A 

E-J 

28.9 

27.3 

32.0 

11.5 

2A.7 

38.9 

26.5 

21.3 

1.4 

10.1 

0.5 

61.9 

A. 9 

E-A 

17.3 

14.7 

16. A 

26.8 

18.5 

lA.A 

18.0 

18.8 

1.1 

7.6 

1.7 

68.2 

2.7 

E-5 

18.1 

20.9 

19.5 

20. A 

19.9 

15.8 

19. A 

18.2 

1.5 

8. A 

1.2 

68.0 

2.7 

E-6 

10.9 

O*  O 

9.0 

20.1 

L2.6 

11.0 

12.0 

17.9 

1.0 

6.2 

1.9 

70.0 

3.1 

E-7 

A. 6 

5.2 

A.l 

5.5 

8.2 

3.8 

6.9 

13.0 

1.0 

A. 9 

9.9 

78 .  A 

1  0 

1 .  o 

E-8 

2.2 

1.6 

1.  L 

0.8 

3.0 

2.8 

2.6 

16.  A 

0.8 

3.6 

O.A 

75.3 

3.6 

E-9 

O.A 

0.0 

0.5 

0.0 

1.2 

0.8 

0.9 

8.5 

0.0 

A. 6 

0.0 

83.8 

3.1 

Tocal  Personnel 

30,235 

2116 

12,89A 

17A6 

102, 77A 

5137 

15A,902 

19.5 

l.A 

8.3 

1.1 

66.  A 

3.3 

NOTE:    See  Survey  Form  1, 

question  AA. 

7  J 

ERIC 

Ti)blo  4  3 


ETHNIC  BACKCJUOUNI)  OK  ALR  FOUCK  IJNLISTKD  PKRSONNKL  BY  PAY  CI^DH 


Pay  Grade 

Uiack 

Amecican  indLan/ 
Alaskan  Native 

Uispan  i.c 

Oriental 

White 

Other 

Total 

0.0 

0.0 



0.0 

— .  — 

0.  0 

  - 

0.1 

- —  —  

0,0 

 — 

0,1 

n  n 
u .  u 

n  n 
u .  u 

0.0 

0.0 

0,0 

0.0 

0,  L 

0.0 

0.1 

0  0 

u  •  u 

u  •  u 

L-i 

I  L.5 

L9,9 

L8,8 

5,1 

17,9 

20,8 

17.0 

1 0  \ 

W  ,  H 

/  /  ,  0 

J  •  u 

iJ.  3 

17,5 

34,2 

32,5 

30.9 

25,6 

31 , 1 

0  7 

S  1 
J  •  X 

7'^  /i 

J1.8 

32,5 

24,2 

36,  3 

24 , 6 

26,  J 

26.0 

lo.  0 

1 . 6 

4 .  J 

1 .  6 

bv .  0 

A  1 

12.  7 

10.7 

IJ  .7 

16.1 

13,0 

12.3 

12,9 

13.0 

1.0 

4.2 

4.5 

74,4 

.3.9 

8.7 

14 . 1 

9.3 

7.2 

9.5 

10.8 

9.5 

lA.O 

.1.8 

4.5 

0.9 

74,2 

0.9 

5.3 

0.4 

0.0 

2,2 

4.5 

2.0 

0.7 

3.3 

0.9 

0.0 

80,1 

9.1 

i.i 

0.0 

1.4 

2.8 

1.7 

0.0 

1.5 

iO.5 

0.0 

4.3 

2.1 

83,1 

0.0 

Total  Persunnei 

67,063 

5438 

20,374 

5137 

325,244 

17,917 

441,173 

J5.2 

1.2 

4.6 

1.  1 

73.7 

4.1 

NOTli:     See  Survey  Form  1,  question  44. 
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Table  44 

ETHNIC  BACKGROUND  OF  OFFICERS  BY  PAY  GIUDE 


Pay  Grade 

Black 

American  Indian/ 
Alaskan  Native 

Hispanic 

Oriental 

Vfliite 

Other 

Total 

0-1 

17.3 

7.0 

17.6 

5.5 

9.6 

8.1 

10.0 

7.2 

0.2 

2.5 

0.6 

88.3 

1.  J 

0-2 

23.8 

13.4 

29.6 

12.2 

15.1 

16.9 

15.7 

6.3 

0.3 

2.6 

0.8 

88. 3 

1.  / 

0-3 

33.7 

61.8 

34. 3 

35.8 

35.3 

40.4 

35.3 

3.9 

0.5 

1.4 

1.0 

91.3 

1.9 

0-A 

15.0 

17.3 

7.8 

34.3 

20.4 

20.7 

20.1 

3.1 

0.3 

0.5 

1.7 

92.8 

1.7 

0-5 

8.1 

0.0 

8.6 

7.8 

13.7 

12.6 

13.3 

2.5 

0.0 

0.9 

0.6 

94.4 

1.5 

0-6 

2.2 

0.6 

2.1 

4.4 

5.9 

1.4 

5.6 

1.6 

0.0 

0.5 

0.8 

96.7 

0.4 

Total  Personnel 

10^216 

732 

3454 

2471 

225,898 

4005 

246,776 

4.1 

0.3 

1.4 

1.0 

91.5 

1.6 

NOTE:    See  Survey  Form  3, 

question  33. 
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Table  A 5 

ETHNIC  BACKGROUND  OF  ARMY  OFFICERS  BY  PAY  GRADE 


American  Indian/ 


Pay  Grade 

Black 

Alaskan  Native 

Hispanic 

Oriental 

Wiite 

Other 

Total 

0-1 

18.0 

0.0 

23.4 

0.0 

9.5 

4.0 

10. 1 

10.5 

0.0 

5.4 

0.0 

83.5 

0.6 

0-2 

2A.7 

11.3 

36.0 

6.7 

15.0 

22.6 

16.0 

9.1 

0.4 

5.2 

0.5 

82.6 

2.2 

0-3 

28.1 

73.1 

25.4 

49.0 

34.4 

24.6 

34.0 

A. 9 

1.2 

1.7 

1.8 

89.3 

1.1 

0-A 

1A.7 

15.7 

5.6 

22.2 

21.1 

19.4 

20.3 

4.3 

0.4 

0.6 

1..4 

91.9 

1.5 

0-5 

11.6 

0.0 

7.7 

14.8 

14.0 

26.4 

13.9 

4.9 

0.0 

1.3 

1.3 

89.5 

3.0 

0-6 

3.0 

0.0 

2.0 

7.4 

6.1 

2.9 

3.1 

0.0 

0.8 

1.6 

93.7 

0.8 

Total  Personnel 

4705 

441 

1843 

989 

70,430 

1245 

79,652 

5.9 

0.6 

2.3 

1.2 

88.4 

1.6 

NOTE:    See  Survey  Form  3,  question  33. 
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Table  46 

ETHNIC  BACKGROUND  OF  NAVY  OFFICERS  BY  PAY  GRADE 


American  Indian/ 


Pay  Grade 

Black 

Alaskan  Native 

Hispanic 

Oriental 

Wliite 

Other 

Total 

22  S 

33.8 

15  .8 

17.  2 

14.4 

12.2 

14.6 

2.8 

0.5 

0.8 

1.5 

93.1 

1.3 

0-2 

21.3 

0.0 

38.5 

19.2 

15.4 

14'.  9 

15.7 

2.5 

0.0 

1.9 

1.5 

93.7 

1.5 

0-3 

37.3 

48.3 

21.9 

28.5 

29.0 

32.7 

29.2 

2.3 

0.3 

0.6 

1.2 

93.8 

1.7 

0-4 

17.6 

18.0 

15.6 

34.2 

20.9 

27.8 

21.1 

1.5 

0.2 

0.6 

2.0 

93.7 

2.0 

0-5 

1.4 

0.0 

8.2 

1.0 

12.9 

10.3 

12.4 

0.2 

0.0 

0.5 

0.1 

97.9 

1.3 

0-6 

0.0 

0.0 

0.0 

0.0 

7.4 

2.1 

7.0 

0.0 

0.0 

0.0 

0.0 

99.6 

0.5 

Total  Personnel 

1052 

113 

439 

722 

54,270 

879 

57,476 

1.8 

0.2 

0.8 

1.3 

94.4 

1.5 

NOTE:    See  Survey  Form  3,  question  33. 
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Table  hi 


ETHNIC 

BACKGROUND  OF  MARINh 

CORPS  OFFICERS  BY  PAY 

GRADE 



American  Indian/ 

Pay  Grade 

Black 

Alaskan  Native 

Hispanic 

Oriental 

White 

Other 

Tocal 

23. 8 

0,0 

31.5 

0.0 

1  C  A 
1 J  .  0 

1  Q  0 

lo  *  1 

5.2 

0.0 

2.2 

0.0 

90.5 

2.2 

0-2 

31.8 

40 . 7 

37.9 

61.0 

O  C  Q 

to .  y 

4.3 

0.3 

1.6 

0.8 

90,7 

2.4 

0-3 

35.8 

24  .5 

2o.  2 

H  *  1 

CO  .  J 

4.4 

0.2 

0.7 

0.2 

92.8 

1.8 

0-4 

4.6 

18.8 

11.6 

18.8 

18.5 

14.2 

17.9 

0.9 

0.2 

0.7 

0.4 

96.4 

1.4 

0-5 

2.4 

0.0 

0.0 

8.1 

8.7 

4.6 

8.3 

1.0 

0.0 

0.0 

0.3 

97.6 

l.O 

0-6 

1.6 

16.1 

0.0 

0.0 

3.7 

0.0 

3.5 

1.6 

0.8 

0.0 

0.0 

97.6 

0.0 

Tocal  Personnel 

584 

29 

184 

57 

16,608 

303 

16,764 

3.5 

0.2 

1.1 

0.3 

93.1 

1.8 

NOTE:    Sae  Survey  Form  3,  question  33. 


Table  48 


ETHNIC  BACKGROUND  OF  AIR  FORCE  OFFICERS  BY  PAY  GRADE 


Pay  Grade 

Black 

American  Indian/ 
Alaskan  Native 

Hispanic 

Oriental 

White 

Otiier 

Total 

0-1 

14.1 

8.6 

5-0 

1.8 

5.6 

7.0 

6.0 

9.9 

0.2 

0.9 

0.2 

86.8 

2.0 

0-2 

22.2 

24.3 

12.4 

8.8 

13.2 

10.0 

13.5 

6.8 

0.3 

1.0 

0.5 

90.2 

1.3 

0-3 

39.1 

45.8 

59.4 

26.7 

41.2 

59.6 

41. 5 

9.3 

0.2 

1.5 

0.5 

91.5 

2.4 

0-4 

16.1 

21.3 

7.8 

52.6 

19.9 

19.0 

19.8 

3.4 

0.2 

0.4 

2.0 

93.4 

1.6 

0-5 

6.7 

0.0 

12.0 

5.0 

14.8 

4.5 

14.2 

2.0 

0.0 

0.9 

0.3 

96.3 

0.5 

0-6 

1.8 

0.0 

3.6 

5.0 

5.3 

0.0 

5.0 

1.5 

0.0 

•  0.8 

0.8 

97.0 

0.0 

Total  Personnel 

3876 

150 

988 

703 

85,590 

1579 

92,885 

4.2 

0.2 

1.1 

0.8 

92.2 

1.7 

NOTE:    See  Survey  Form  3,  question  33. 
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Table  49 

ENLISTED  PERSONNEL  RESIDENCE  AT  ACE  L6 


Large 

Large 

Medium 

Medium 

Small 

Rancl\/ 

Rural 

Location 

City 

Suburb 

City 

Suburb 

City 

Farm 

Area 

Total 

West 

16.0 

19.6 

20.6 

14 

6 

15.2 

11.7 

11.7 

15.8 

16.1 

13.5 

20.7 

5 

2 

27.5 

6.6 

11.0 

Northeast 

25.0 

24.3 

16.9 

21 

4 

21.0 

7.8 

19.6 

20.0 

19.8 

13.2 

13.0 

6 

0 

29.4 

3.5 

14.6 

North  Central 

26.6 

27.5 

19.7 

18 

3 

23.1 

32.7 

24.8 

24.5 

17.3 

12.3 

12.4 

4 

2 

27.0 

11.9 

15.1 

South  Central 

28.0 

25.8 

39.1 

41 

0 

35.7 

46.1 

39.7 

35.7 

12.5 

7.9 

16.8 

6 

4 

28.5 

11.5 

16.5 

Foreign 

A. 5 

2.8 

3.7 

4 

8 

5.0 

1.7 

4.2 

4.1 

17.7 

7.6 

13.8 

6 

5 

35.1 

3.7 

15.4 

Total  Personnel 

254,9'.0 

174,559 

246,129 

89,332 

457,675 

142,493 

238,826 

1,603,954 

15.9 

10.9 

15.4 

5 

.6 

28.5 

8.9 

14.9 

NOTE:    See  Survey  Form  2,  question  20. 


Table  50  » 


ENLISTED 

PERSONNEL 

RUSrOKNCli: 

 .  

AT  Ac;i-:  16 



—  

Ran.  h/ 
Fui'iu 



Rural 
Area 



Total 

 - —   — 

L0C4.lt  LOll 

 „ — 

Large 
City 

—  

Large 
Suburb 

—  

Modiiim 
City 

Med  Lum 
Suburb 

Small 
City 

West 

14.7 

20.2 

15.5 

9.0 

14.  ,1 

12.6 

9.2 

13.9 

18.  A 

17.5 

3.3 

28.0 

8.9 

9.7 

Nortlieast 

19.7 

14./, 

31 .8 

16.5 

3.8 

17.0 

16.7 

24.9 

11.4 

13.  3 

6.6 

26.9 

2.2 

14.7 

NurUi  Gentrai 

22.8 

26.7 

19.1 

16,5 

20.0 

29.4 

23.1 

22. 2 

17.8 

11.8 

13.5 

3.8 

24.9 

13.1 

15.2 

South  Central 

J2.7 

JO. 8 

47.8 

48.1 

44.7 

51.3 

45.6 

42.7 

13.3 

7.1 

17.5 

5.8 

28.9 

11.8 

15.6 

Foreign 

5.5 

2.6 

3.2 

4.6 

4.7 

2.9 

5.1 

4.3 

22. A 

6.0 

11.7 

5.5 

3.03 

6.6 

17.6 

Toca I  Personnel 

102. 02A 

57,750 

92,124 

30,285 

162,372 

57,963 

85,984 

588,501 

17.3 

9.8 

15.7 

5.2 

27,6 

9.9 

14.6 

NOTE:    See  Survey  Form  2,  question  20. 
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Table  51 


NAVY 

KNLISTED 

PERSONNEL 

RESIDENCE 

AT  AGE  16 



- — — —  

Large 

Large 

Medium 

Medium 

Small 

Ranch/ 

Rural 

Locntion 

City 

Suburb 

City 

Suburb 

City 

Farm 

Area 

Total 

West 

21.1 

19.1 

26.3 

16.9 

17.1 

IA.2 

15.0 

18.7 

16.1 

12.4 

20.6 

5.9 

26.2 

6.2 

12.6 

Northeast 

21.  2 

21.  9 

1  c  o 

1j.  0 

11,  L 

Iv .  4 

1  1  /. 
11 .  M 

L5.5 

13.7 

11.9 

7.5 

28.7 

4.8 

17.9 

North  Central 

30.3 

39.7 

20.0 

19.8 

27.  2 

37.0 

O  C  0 

25.  3 

26 .  y 

16  .0 

13. 

10.9 

4.8 

28.  9 

11. 3 

14 . 0 

South  Central 

21.8 

2A.6 

32.1 

34.0 

11 A 

35.8 

3.05 

28.5 

10.8 

10.4 

16.5 

7.8 

27. A 

10.3 

16.8 

Foreign 

5.8 

4.7 

5.8 

7.0 

9.0 

1.7 

7.1 

6.5 

12.6 

8.7 

13.1 

7.1 

39.3 

2.2 

17.1 

Total  Personnel 

60,928 

51,954 

62,643 

27,912 

122,480 

35,080 

67,234 

428,231 

1^.2 

12.1 

14.6 

5.5 

28.6 

8.2 

15.7 

NOTE:     See  Survey  Form  2,  question  20. 
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Table  52 

MARINE  CORPS  ENLISTED  PERSONNEL  RESIDENCE  AT  AGE  16 


Large 

Large 

Medium 

Medium 

Small 

Ranch/ 

Rural 

LOCd  LXOU 

LI  cy 

Suburb 

City 

Suburb 

City 

Farm 

Area 

Total 

West 

13.5 

22.0 

18.8 

11.6 

18.2 

11.5 

12.8 

16.2 

1  A  Q 

15.  A 

20.7 

4.4 

27 . 4 

6.4 

10.9 

i^ortheast: 

29.1 

24.3 

19.4 

15.2 

23.0 

14.3 

20.9 

20.0 

23. A 

12.6 

15.6 

4.3 

25.4 

5.8 

13.1 

i>lorth  Central 

33.8 

34.5 

25.0 

25.2 

29.8 

37.8 

28.6 

30.5 

19.6 

12.9 

14.6 

5.1 

23.8 

11.0 

12.9 

South  Central 

23.1 

18.0 

34.7 

44.7 

26.5 

35.9 

35.4 

29.6 

13.8 

7.0 

20.8 

9.3 

21.8 

10.9 

16.5 

Foreign 

0.6 

1.4 

2.2 

3.4 

2.5 

0.4 

2.4 

1.9 

5.7 

8.6 

21.3 

11.4 

32.8 

2.0 

18.1 

Total  Personnel 

26,662 

-7,157 

26,759 

9309 

36,609 

13,461 

20,756 

150,714 

17.7 

'..4 

17.8 

6.2 

24.3 

8.9 

13.8 

NOTE:     See  Survey 

Form  2, 

question 

20. 

Table  53 

AIR  FORCE  ENLISTED  PERSONNEL  RESIDENCE  AT  AGE  16 


Large 

Large 

MpfM  iini 

plAri  i  1  iin 

O  Ilia  JL  JL 

ixclUCll  / 

Kura  1 

Location 

City 

Suburb 

City 

Suburb 

City 

Farm 

Area 

Tg  tal 

West 

14.  2 

18.  6 

20  7 

1 A  n 

JLh  ■  \J 

ft  1 

0 .  JL 

11.  ^ 

1 J  .  J 

13.8 

13.3 

22.3 

6.8 

28.6 

A. 4 

10.8 

Northeast 

27.  7 

32.3 

20.  7 

22 . 4 

27  1 

ft  ? 

O.J 

24.0 

17.3 

14.7 

12.8 

4.  / 

35.3 

2.9 

12.4 

Nor  th  Cf»r\  t  m  1 

1  Q  1 
lo .  1 

21 .  J 

31.  V 

25.5 

23.0 

17.0 

11.2 

11.7 

3.4 

28.9 

11.4 

16.5 

South  Central 

28.6 

24.0 

35.2 

38.5 

35.1 

51.4 

42.7 

35.6 

12.0 

7.3 

14.7 

5.4 

30.8 

11.9 

17.8 

Foreign 

3.5 

1.6 

2.8 

2.7 

2.5 

0.3 

0.7 

2.1 

24.1 

8.2 

19.5 

6.3 

36.2 

1.1 

4.7 

Total  Personnel 

65.328 

47,699 

64,613 

21.828 

136,263 

35,990 

64,862 

436,583 

15.0 

11.0 

14.8 

5.0 

31.2 

8.2 

14.8 

NOTE:     See  Survey 

Form  2, 

question 

20, 

ERIC 


Table  5 A 
OFKICERS'  RESIDENCE  AT  AGE  16 


Large        Large       Medium     Medium       Small        Ranch/  Rural 
Location  city         Suburb       Cicy        Suburb       City  Farm       Area  Total 


West 

16.8 

16.2 

17 

8 

16 

2 

lA. 

1 

12 

5 

12 

8 

15.3 

1  7  7 

1  A  n 
iO  .  u 

17 

6 

1 

28. 

9 

6 

0 

8 

0 

Northeast 

20.1 

27.1 

17 

3 

26 

5 

Ik. 

0 

9 

Ik 

5 

22.0 

1A.7 

18.6 

11 

8 

6 

.9 

3A. 

2 

3 

1 

10 

7 

North  Central 

25.8 

2A.2 

20 

1 

12 

8 

Ik. 

6 

39 

1 

26 

5 

24.6 

16.8 

1A.9 

12 

3 

3 

0 

31. 

3 

11 

6 

10 

3 

South  Central 

31.8 

31.0 

Al 

6 

Al 

8 

35. 

1 

38 

8 

35 

1 

35.6 

14.3 

13.1 

17 

5 

6 

7 

30. 

9 

7 

9 

9 

k 

Foreign 

5.6 

1.5 

0 

3 

O 
c 

8 

2. 

3 

0 

2 

1 

1 

2.6 

3A.2 

8.9 

18 

7 

6 

1 

27. 

7 

0 

k 

0 

Total  Personnel 

39,A20 

37,006 

36,818 

1A,088 

76,928 

17,827 

23,AA6 

245,534 

16.1 

15.1 

15 

0 

5 

7 

31. 

3 

7 

3 

9 

6 

NOTE:    See  Survey  Form  4,  question  21. 


Table  55 


ARMY  OFFICERS'  RESIDENCE  AT  AGE  16 


l,oonr  ion 

1 

La  rge 

Medium 

Medium 

o  nia  1 1 

I)  ^             ...  K  / 

Kancli/ 

Rural 

City 

Suburb 

Ci 

ty 

Suburb 

City 

Farir. 

Area 

Total 

Wesc 

15.7 

16 

.  2 

15 

.1 

1  Q  7 

ID  .  U 

13 

.8 

15.0 

16.7 

14 

.8 

16 

.5 

7.1 

29.0 

6.9 

9 

.0 

Wur  Llieas  t 

22 

.0 

19 

.1 

1  0  ft 

2.2. .  1 

10 . 1 

26 

.5 

20.7 

15.2 

14 

.6 

15 

.1 

5.2 

34.0 

3.4 

12 

.5 

North  Central 

24.0 

24 

0 

19 

.4 

12.7 

22.7 

29.1 

20 

0 

22.2 

17.2 

14 

9 

14 

.4 

3.1 

32.6 

9.1 

8 

.8 

South  Central 

33.2 

35 

4 

42 

.2 

41.7 

38.7 

45.8 

39 

7 

38.7 

13.7 

12 

6 

17 

.9 

5.8 

31.8 

8.2 

10 

0 

Foreign 

7.3 

2. 

4 

4 

.2 

6.2 

2.8 

0.0 

0. 

0 

3.4 

34.3 

9. 

8 

20 

.2 

9.9 

25.8 

0.0 

0. 

0 

Total  Personnel 

12,662 

10,936 

13,066 

4296 

25,333 

5527 

.  7791 

79,610 

15  9 

13. 

7 

16 

4 

5.4 

31.8 

6.9 

9. 

8 

NOTE:     See  Survey  Form  4,  question  21. 
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Table  56 

NAVY  OFFICERS'  RESIDENCE  AT  AGE  16 


Location 

Large 
City 

Large 
Suburb 

Medium 
City 

Medium 
Suburb 

Small 
City 

Ranch/ 
Farm 

Rural 
Area 

Total 

West 

22.4 

18.5 

20.5 

15.3 

16.4 

13.7 

13.5 

17.8 

21.3 

17.9 

14.9 

5.5 

28.4 

4.9 

7.2 

Northeast 

20.5 

29.4 

19.5 

32.8 

28.9 

8.3 

28.1 

25.2 

13.7 

20.0 

10.0 

8.3 

35.2 

2.1 

10.6 

North  Central 

20.3 

21.9 

23.6 

13.5 

24.2 

40.0 

30.5 

24.0 

14.3 

15.7 

12.8 

3.6 

31.1 

10.6 

12.1 

South  Central 

30.9 

29.7 

33.8 

36.9 

28.8 

37.2 

25.9 

30.7 

17.0 

16.6 

14.3 

7.7  . 

28.8 

7.7 

8.0 

Foreign 

5.9 

0.5 

2.6 

1.6 

1.8 

0.8 

2.0 

2.3 

43.1 

3.8 

14.7 

4.3 

23.4 

2.1 

8.5 

Total  Personnel 

9665 

9852 

7434 

3649 

17,631 

3628 

5438 

57,297 

16.9 

17.2 

13.0 

6.4 

30.8 

6.3 

9.5 

NOTE:    See  Survey  Form  4,  question  21. 


Table  57 

MARINE  CORPS  OFFICERS'  RESIDENCE  AT  AGE  16 


Large 

Large 

oUDUr D 

Medium 
Lxty 

Medium 

OUDUr D 

Small 
LI  ty 

Ranch/ 
Farm 

Rural 
Area 

Total 

West 

13.3 

10.5 

17.0 

12.5 

10.5 

11.8 

6.8 

11.8 

J-O  •  u 

0  •  O 

Zo  •  1 

7  •  4 

5.0 

Norcheasc 

27.0 

30.5 

22.7 

3A.8 

31.1 

11.3 

27.3 

27.6 

15.6 

17.9 

11  S 

8  0 

ft  A 

North  Central 

28.0 

2A.A 

17.2 

7.6 

21.3 

33.  A 

2A.7 

22.6 

19.7 

17.5 

10.6 

2.1 

29.6 

10.9 

9.5 

South  Central 

28.1 

32.1 

A1.3 

A3. 5 

3A.5 

A3. 5 

38.5 

35.6 

12.6 

1A.6 

16.2 

7.8 

30.A 

9.0 

9. A 

Foreign 

3.7 

2.5 

1.8 

1.5 

2.6 

0.0 

2.8 

2. A 

2  A.  4 

16.7 

10.5 

A.l 

3A.3 

0.0 

10.1 

Total  Personnel 

2660 

2696 

2331 

1057 

5238 

1232 

1A50 

16,666 

16.0 

16.2 

lA.O 

6.3 

31. A 

7. A 

8.7 

NOTE:     See  Survey  Form  A,  question  21. 
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Table  58 

AIR  FORCE  OFFICERS'  RESIDENCE  AT  ACE  16 


Large 

Large 

Medium 

Medium 

Small 

Ranch/ 

Rural 

Location 

City 

Suburb 

City 

Suburb 

City 

Farm 

Area 

Total 

West 

14.6 

15.6 

18.9 

14.7 

13.7 

10.2 

12.5 

14. 6 

15.8 

15.8 

19.8 

5.6 

29.3 

5.7 

8.2 

Northeast 

18.9 

28.8 

13.7 

25.9 

21.3 

9.2 

20.1 

20.0 

14.8 

21.2 

10.4 

7.2 

33.2 

3.7 

9.6 

North  Central 

30.6 

26.1 

19.3 

13.6 

26.9 

47.1 

30.1 

27. A 

17.5 

14.0 

10.7 

2.7 

30.7 

13.9 

10.5 

South  Central 

31.7 

28.1 

45.1 

44.9 

36.0 

33.5 

36.2 

35.9 

13.9 

11.5 

19.2 

6.9 

31.3 

7.6 

9.6 

Foreign 

4.2 

1.4 

3.0 

1.0 

2.2 

0.0 

1.2 

2.2 

30.2 

9.6 

20.9 

2.4 

31.7 

0.0 

5.2 

Total  Personnel 

14,433 

13,522 

13,988 

5086 

28,726 

7441 

8767 

91,962 

15.7 

14.7 

15.2 

5.5 

31.2 

8.1 

9.5 

NOTE:     See  Survey  Form  4,  question  21. 
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Table  59 

DISTRIBUTION  OF  ENLISTED  PERSONNEL  ACCORDING  TO  THEIR 
EDUCATION  AT  SERVICE  ENTRY 


Fflnr'At""!  on 

Ma  y  "1  n  o 

Ax  r 

UOU 

at  Entry  (Years) 

Army 

Navy 

Corps 

Force 

Total 

Under  9  Ypars 

J.  •  o 

U .  D 

JL  •  ^ 

55.9 

19.8 

10.5 

13.8 

9-11  Years 

23.0 

1  3  8 

T)  3 

7  ^ 

JLO  .  J 

51.9 

22.4 

13.2 

12.6 

12  Years 

60.  5 

6S  7 

/  ■J  »  jL 

DO  .  D 

33.5 

27.3 

9.5 

29.8 

1  Year  of  College 

7 . 9 

8.4 

6.2 

10  8 

R  7 

33.5 

25.7 

6.9 

33.9 

2  Years  of  College 

3.  9 

S  S 

J  .  o 

Zi  ft 

29.9 

30.5 

6.9 

32.6 

3  Years  of  College 

1.0 

1.5 

0.4 

0.8 

1.0 

36.9 

39.5 

3.6 

20.0 

A  Years  of  College 

1.4 

1.3 

0.5 

1.1 

1.2 

42.3 

29.5 

4.3 

23.9 

Over  4  Years  of 

0.5 

0.3 

0.1 

0.2 

0.3 

College 

57.1 

21.0 

3.6 

18.3 

Total  Personnel 

604,347 

436,241 

157,766 

445,451 

1,643,805 

36.8 

26.5 

9.6 

27.1 

NOTE:    See  Survey 

Form  1, 

question  51 

9-.- 
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Table  60 

DISTRIBUTION  OF  OFFICERS  ACCORDING  TO  THEIR 
EDUCATION  AT  SERVICE  ENTRY 


Education 

Marine 

Air 

DoD 

at  Entry  (Years) 

Army 

Navy 

Corps 

Force 

Total 

9- 

12  Years 

19.1 

27.7 

22.9 

17.2 

20.6 

29.9 

31.3 

7.5 

31.3 

1- 

■3  Years  of  College 

11.1 

12.7 

13.7 

11.8 

11.9 

30.0 

25.0 

7.8 

37.3 

4 

Years  of  College 

52.5 

44.1 

55.7 

54.6 

51.6 

32.9 

19.9 

7.3 

39.9 

5 

Years  of  College 

6.2 

6.1 

5.0 

7.4 

6.5 

30.6 

21.8 

5.1 

42.6 

6 

Years  of  College 

3.2 

2.4 

1.5 

3.3 

3.0 

35.1 

18.8 

3.5 

42.5 

7 

Years  of  College 

2.7 

1.8 

0.8 

2.0 

2.1 

41.3 

20.3 

2.7 

35.8 

Over  7  Years  of 

5.3 

5.2 

0.4 

3.6 

4.3 

College 

39.6 

28.4 

0.6 

31.5 

Total  Personnel 

80,275 

57,984 

16,797 

93,431 

248,4) 

32.3 

23.3 

6.8 

37.6 

NOTE:     See  Survey  Form  3,  question  40. 
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Table  61 

EDUCATION  OF  ENLISTED  PERSONNEL  AT  INTERVIEW 


Marine 

Air 

UoD 

Army 

Navy 

Corps 

Force 

Total 

Under  9  Years 

0-1 

0.1 

0.1 

0.1 

0.1 

27-5 

39.2 

10.1 

23.2 

9-11  Years 

4-8 

5.5 

8.3 

0.6 

4.2 

42.4 

34.9 

19.1 

3.7 

12  Years 

59.2 

63.2 

68.6 

51.7 

59.1 

36.9 

28.3 

11.1 

23.7 

1  Year  of  College 

18.3 

13.7 

12.5 

21.2 

17.3 

39.0 

21.0 

6.9 

33.2 

2  Years  of  College 

10.7 

10.7 

7.4 

16.4 

12.0 

33.0 

23.8 

6.0 

37.2 

3  Years  of  College 

3.5 

3.4 

1.7 

5.3 

3.8 

33.9 

23.9 

4.3 

38.0 

4  Years  of  College 

2.1 

2.6 

1.1 

3.4 

2.5 

31.1 

27.9 

4.1 

36.9 

Over  4  Years  of 

1.3 

0.8 

0.4 

1.4 

l.L 

College 

44.0 

18.1 

3.6 

34.3 

local  Personnel 

605,012 

I  435,656 

157,776 

445,242 

1,643,688 

36.8 

26.5 

9.6 

27.1 

NOTE:    See  Survey 

Form  1, 

question  52 

id 
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Table  62 

EDfCATlON'  OF  OFFICERS  AT  INTF.RVIEK 


Army 

Navy 

Ilarine 
Corps 

Air 
Force 

DoD 
Total 

9-12  Years 

0.1 

2. 

1 

2.6 

0.3 

0.8 

5.8 

An 

•7 

21.9 

.LJ. . 

7 

1-3  Years  of  College 

3.0 

4. 

9 

8.1 

2 . 

6 

3.6 

26.2 

JX  • 

15.0 

27. 

2 

4  Years  of  College 

42.4 

48. 

1 

57.9 

34 

0 

41.8 

32.8 

27. 

2 

9.4 

36 

6 

5  Years  of  College 

15.8 

14 

2 

16.4 

21 

6 

17.  D 

28.8 

18 

8 

6.3 

46 

0 

b  Years  of  College 

21.5 

13 

3 

10.0 

26 

.4 

20.  7 

33.6 

15 

1 

3.3 

48 

.0 

7  Years  of  College 

5.7 

6 

_  2 

3.3 

5 

.4 

5.6 

33.3 

25 

.9 

4.0 

36 

.8 

Over"  7  Years  of 

11.5 

10 

.6 

1.9 

9 

.6 

9.9 

College 

37.4 

24 

.9 

1.3 

36 

.4 

focal  Personnel 

80,313 

58,035 

16,844 

93,491 

248,682 

32.3 

23.3 

6.8 

37 

.6 

NOTE:    See  Survey  Form  3,  quescion  41. 


Table  63 


ACCREDITED  EDUCATION  OBTAINED  BY  EiUISTliD  PERSONNEL  DURING  MILITARY  CAREER 


Education 
at  Entry 
(Years) 


0-8 

9-U 

U 

Over  12 


0 


O.L 
3.9 

5.9 
23.3 

76.7 
74.0 

17.  A 
70.5 


0.0 
0.5 

25.3 
27.3 

55.9 
1A.8 

18.8 
20.9 


0.1 
0.5 

41.1 
25.8 

50.3 
7.7 

8.6 
5.5 


Additional  Education  Obtained  (Years) 
3        4  5  6       7       8  9 


10 


11  L2 


0.4  28.1  33.5  32.1  68.4  37.2  97. z 

1.5  54.2  20.1  9.1    5.5    3.2  1.3 

60.3  36.7  42.1  37.4  14.8    2.9  2.8 

15.6  5.2  1.9  0.8    0.1    0.0  0.0 

31.3  31.2  15.7  30.6  15.4  59.8  0.0 

2.0  1.1  0.2  0.2    0.0    0.1  0.0 

8.1  4.1  8.8  0.0  1.5  0.0  0.0 
2.1  0.6  0.4  0.0    0.0    0.0  0.0 


lotal  Personnel    1,052,188  287,925  167,587  68,884  37,582  11,716  5533  1554  1654  263 

64.3       17.6       10.3         4.2      2.3       0.7       0.3    0.1    0.1  0.0 


5.2  0.0 

0.2  0.0 

94.9  100.0 

0.2  0.0 

0.0  0.0 

0.0  0.0 

0.0  0.0 

0.0  0.0 

563  76 

0.0  0.0 


0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 


Total 
1.2 

16.3 

66.6 

15.9 


0  1,635,5: 
0.0 


NOTE:    See  Survey  Form  1,  questions  51  and  52. 
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. I    ,  . ;  Table  64 

s 

ACCREDITED  EDUCATION  OBTAINED  BY  ENLISTED  PERSONNEL  DURING  AimY  CAREER 


EtlucaCion  Additional  EducaCiotV  Obtained  (Years)  ^ 

at  Entry   — :  ^  J,  '~  ] 

(Years)  '  0  '  1  '  2  3  4  ^  \^  ^  ^  9  10  11  12  Total 
 .  :  — ■  —  — /  — 


0-8 

0.1 

0.0 

Q.O 

0.8 

38.0 

43.2 

37.2 

^4.9 

37.7 

100.0 

5.3 

0.0 

0.0 

1.8 

12. 1 

0.0 

■  0.0 

2.2 

52.0 

23.2 

9.8 

6>K 

^3.2 

1.0 

0.3 

0.0 

0.0 

9-11 

7.1 

34.7 

54'.  7 

.  73.9 

43.5 

4r.9 

32.8 

15.1 

3.6~ 

0.0 

94.8 

0.0 

0.0 

23.1 

18.0 

30.3 

28.0 

16.1 

4.7 

1.8 

b.  7 

0.1 

0.0 

0.0 

'0.4 

0.0 

0.0 

12 

75.1 

49.7 

39.8 

20.3 

17.8 

9.8 

30.0 

0.0 

58.7 

0.0 

0.0 

0.0 

0.0 

60.6 

72.8 

16.5 

7.8 

1.7 

0.7 

0.2 

0.2 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

Ove^r  12 

17.7 

15.6 

5.5 

5,0 

0.8 

5.2 

0.0 

0.0- 

0.0 

0.0 

0.0 

0.0 

0.0 

14.5 

71.7 

21.7 

4.5 

1.7 

0.1 

0.4 

0.0 

0.0 

0.0 

0.0 

1 

0.0 

0.0 

0.0 

Total  Personnel    352,852  121.084  70,945  30,175  15,015    5867    2883.      799      938       111      552       0       0  6(p,22l 
58.7        20.1      11.8        5.0  \    2.5         1.0      0.5      0.1     -0.2      ,0.0      0.1  0.0.0.0, 


NOTE:     See  Survey  Form  1,  questions  51  and  52. 
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Table  65 

ACCREDITED  EDUCATION  OBTAINED  BY  ENLISTED  PERSONNEL  DURING  NAVY  CAREER 


Education 
at  Entry 
(Years) 


0-8 


Additional  Education  Obtained  (Years) 


0.1 
12.1 


0.0 
0.0 


0.1 
1.0 


0.5 
1.6 


27.5 
60.1 


28.5 
12.  i 


0 


28.7 
5.1 


62.0 
4. ,9 


8 


10 


11 


12   ■  Total 


5L.2 
3.1 


0.0 
0.0 


0.0 
0.0 


0.0 
0.0 


0.0 
0.0 


0.9 


9-11 


7.1 
38.2 


23.0 
20.4 


42.0 
-22.7 


57.9 
12.8 


31.6 
4.4 


38.3 
1.1 


36.3 
0.4 


6.5 
0.0 


0.0 
0.0 


0.0 
0.0 


0.0  100.0 
0.0  0.1 


0.0 
0.0 


J3.8 


12 

75.2 

55.1  . 

50.4 

31.8 

36.0 

29.8 

34.9 

24.1 

48.9 

0. 

0 

0.0 

0.0 

0 

0 

68.5 

♦ 

82.0 

9.8 

5.5 

1.4 

1.0 

0.2 

>.l 

0.2 

0.0 

0. 

0 

0.0 

0.0 

0 

0 

Over  12 

17.6 

21.9 

7.5 

9.8 

5.0 

3.4 

0.0 

7. "5, 

0.0 

0 

0 

0.0 

0.0 

0 

0 

16.8 

78.3 

15.9 

3.3 

1.8 

0.6 

0.1 

0.0 

0.0 

0.0 

0 

0 

0.0 

0.0 

0 

0 

Total.  Personnel 

323,577  52.817 

32,215 

/13,131 

8330 

1634 

675 

302 

230 

0 

0 

76 

0' 

432,988 

74.7 

12.2 

7.4 

3.0 

1.9 

0.4 

0.2 

0.1 

0.1 

0 

0 

.0.0 

0.0 

0 

0 

NOTE:     See  Survey  Form  1,  questions  51  and  52. 
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*  Table  66 

ACCREDITED  EDUCATION  OBTAINED  BY  ENLISTED  PERSONNEL  DURING  >li^.RINE  CORPS  CAREER 


Education 


Additional  Education  Obtained  (Years) 


at  Entry 
\  I  eur o / 

0 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10  ■ 

11  . 

12 

To  Lai 

•  0-8 

0.1 
3.5 

0.0 
0.4 

0.6 
3.4 

0.0 
0.0 

52.5 
65.3 

44.5 
16.5 

47.6 
6..  2 

65.5 
4.7 

0.0 
0.0  ' 

0.0 
0.0 

0.0 
0.0 

p.o 
6.0 

0.0 
0.0 

1.3 

9- 11 

10.5 
34.0 

43.2 
27.5 

64.2 
23.3 

74.2 
11.4 

33.6 
2.5 

46.4 
1.0 

19.8 
0.2  - 

19,.  7 
0.1 

40.2 
0.0 

100.0 
0.0 

100.0 
0.0 

0.0 
0.0 

0.0 
0.0 

22.3 

12 

77.9' 
85.1 

44.2 
9.5 

31.5 
3.9 

20.4 
1.1 

li.9 
0.3 

7.3 
0.1 

32.6 
-  0.1 

14.8 
O'.O 

59.8 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 

d.o 

65.8  ~ 

ON 

/ 

Over  12 

11.5 
78.2 

12.5 
16.8 

3.8 

2. ,9 

1.8'  0.3 

1.9 
0.1 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0^0 
0.() 

10.6  1 

Total  Persoimel 

112,718 
71.9 

22,255 
14.2 

12,662 
8.1 

5383 
3.4 

2557 
1.6 

765 
0.5 

268 
0.2 

14  7 
O.-l 

36. 
0.0 

7 

0.) 

11 

0.0 

0 

0.0 

0 

0.0 

156,  slip 

NOTE:     See  Survey  Form  1,  questions  51  and  52, 
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Table  67 

ACCREDITED  l^DUCATION  OBTAINl^D  BY  ENLISTED  PERSONNEL  DURING  AIR  FORCE  CAREER 


Education 


Additional  Education  Obtained  (Years). 


at  Entry 
(Years) 

0 

1 

2 

3 

4 

5 

6 

'  7 

8 

9 

■10 

11 

12 

Total 

-U— o 

n  0 
0.0 

0. 1 
3.6 

0.0 
0.0 

0.0 
0.0 

10.  5 
45.9 

16.8 
21.7 

22.3 
14.3 

32.7 
3.7 

32.2 
5.4 

100.0 
5.4 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.6 

9-11 

1.0 
7. A 

9.8 
26.7 

16.3. 
25.0 

37.7 
22.6 

32.2 
11.2 

43.3 
4.4 

48.3 
2.5 

19.8 
0.2 

0.0 

0,0 

0.0 
0.0 

0.0 
0.0 

0.0 

0.0  , 

0.0 
0.0 

7.6 

12 

80.0 
64.6 

67.4 
19.0 

69.2 
11.0 

50.3 
3.1 

49.2 
1.8 

21.1 
0.2 

29.4 
0'.2 

^7.5 
0.0 

67.8 
0.1 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

73.3 

Over  12 

•  19.1 
60.8 

22.7  - 
25.2 

14.6 
0.1 

12.0' 
^■2.9 

8.1 

1.-2 

18.9 
0.8 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

o'.o 

0.0 

0.0 
0.0- 

0.0 
0.0 

18.6 

• 

-.Total  Personnel 

263,045 
59.2 

91,770 
20.7 

51,767 
11.7 

20,195 
4.5 

11,680 
2.6 

3450 
0.8 

1707 
0.4 

305 
0.1 

450 
0.1 

145 
'0.0 

0 

0.0 

0 

0.0 

0 

0.0 

444,512 

CD 


NOTE:    See  Survey  Form  1,  questions  51  and  52. 
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Table  68 

ACCREDITED  EDUCATION  OBTAINED  BY  OFFICERS  DURING  MILITARY  CAREER 


Education  Additional  Education  Obtained  (Years) 


at  Entry 
(Years) 

0 

1 

2 

3' 

A 

5 

6 

7 

8 

9 

10 

11 

12 

Total 

0-8 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.1 
15.1 

0.3 
12.1 

0.1 
3.1 

0.0 
0.0 

1.7 
18. A 

26.6 
16.1 

19.6 
A.  A 

0.0 
0.0 

100.0 
30.8 

0.1 

9-11  • 

0.0 
0.2 

0.3 
2.8 

0.5 
6. A 

2.8 
11.9 

0.6 
5.9 

9.3 
25.5 

A. 8 
16.9 

17.6 
20.1 

7.7 
5.6 

73.5 
3.0 

80. A 
1.2 

100.0 
0.6 

0.0 

'     0 .  0^ 

l.A 

12 

1.5 
3.2 

2.2 
1.5 

A. 2 
3.6 

7.5 
2.2 

71.5  • 
A7.0 

65.2 
12.6 

82.9 
20.5 

57.6 
■  A. 6 

90.6 
A. .6 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

19.3 

Over  12 

98.5 
50.0  . 

97.5 
16.8 

95.3 
19.9 

89.7 
6.5 

27.8 
A. A 

25.2 
1.2 

12.2 
0.7 

2*A.7 
0.5 

0.0 
0.0 

"o.o 

0.0 

0.0 
0.0 

I 

0.0 
0.0 

0.0 
0.0 

79.3 

Total  Personnel 

99,968 
AO. 3 

33,859 
13.6 

Al,233 
16.6 

1A,237 
5.7 

31,A67 
12.7 

9215 
3.7 

11,826 
A. 8 

38AA 
1.6 

2AAA 
1.0 

138 
0.1 

f 

51 
0.0 

20 
0.0 

70 
0.0 

2A8,370 

00 
00 


NOTE:    See  Survey  Form  3,  questions  40  and  41. 


Table  69 


Education 
at  Entry 
(Years) 


0-8 


ACCREDITED  EDUCATION  OBTAINED  BY  OFFICERS  DURING  ARMY  CAREER 
r 


0 


0.0 
0.0 


0.0 
0.0 


Additional  EducaL^Jn  Obtained  (Years) 


0.0 
0.0 


10  11 


12  Total 


0.0 
0.0 


0.0 
0.0 


0.0  0.0 
0.0.  0.0 


0.0  0.0  3A.6  0.0  0.0  100.0  ,0.1 
0.0      0.0    51. A    0.0  0.0 


9-H 
•  12 


0.0 
0.0 

0.2 
0.5 


0.0 
0.0 


0.0 
0.0 

1.9 
1.9 


0.0 
0.0 


1.0 
8.8 


9.7  73.0 
3.0'  52.4 


16.5  .  5. A  23.0 
32.9    19.0  27.0 


7.9  65.4  0.0  0.0. 
6.2      6.2    0.0  0.0 


57.5    81.2  "'50.4  92.1 
9.1   '22.5      4.7  5.7 


0.0  O.Q  0..0 
0.0    0.0  0.0 


0.0 
0.0 


1.4 


0.0  17.7 
0.0 


Over  12 


99.8 
51.2 


99.7 
15.6, 


98.1 
20.9 


90.3  26.0 
6.0  A.l 


26.0    13.3  26.7 
0.9      0.8  -0^5 


Total  Personnel    33,293    10,12(9    13,850    4309    10,173    2245    3922  1322 

5.4    12.7         2.8     4.9  1.7 


41.5 


12.6  17.3 


0.0  0.0  0.0  0.0 

0.  0  0.0  0.0  0.0 

879  106       0  0 

1.  L  0.1  0.0  0.0 


■0.0  80.9 
■0.0 

35  80,263 
0.0 


NOTE:    See  Survey  Form  3,  questiona  40  and  41. 
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'  ^     Table  70 

iVXREDITED  liiDUCATtON  OBTAINl-D  BY  OFFICERS  DURING  NAVY  C^^RKKK 


Additional ^liducation  Oljtained  (Years) 


'dt  Entry  • 
V»x  earb  j 

n 

—  « 

'  1 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

Total 

0-8 

0.0 

0.0 

0.0 

G.  0 

0.  J 

1  o 
'  1 .  Z 

U.  U 

U .  u 

^  u .  u 

u .  u 

0  0 

0  0 

0.1 

•6.0 

0.0 

0.0 

0.0 

50.0 

50.0 

0.0 

0.0 

'  0.0  , 

0.0 

o-.o 

0.0 

0.0 

■  '  y-ii 

0.0 

1.1 

2.1 

6.4 

o".5 

l''4.0 

5.6 

12.7 

12.0 

100. 0' 

100.0 

100.0 

0.0 

2.3 

0.0 

.  5.3 

10.6 

17.7 

3.5 

25.5 

12.3 

13.8 

5.0". 

1.6 

3.1 

1.6 

0.0 

12, 

3.9 

7.1 

io:8 

8.7 

81.5 

63.0 

73.1 

62.5 

88.0 

0.0 

0.0 

0.0 

0.0 

25.4 

'  6.6 

3.0 

4.8 

49'.  9 

10.2 

14.1 

6.0 

3.3 

.0.0 

0,0 

0.0 

0.0 

Over  12 

9fv.2 

91. 8 

•87.1 

84.9 

17.7 

21.8 

21.3 

24.7 

0.0 

0.0 

0.0 

0.0 

0.0 

72.2 

«  « 

58.0 

,  13.8 

13.6- 

7.3 

3.8 

1.2 

'  1.5 

0.8 

0.0 

•  0.0 

o.a 

0.0 

0.0 

Total  Personnel 

25,254 

6290 

6516 

3602 

9009 

2378 

2848 

1409 

550 

20 

41 

20 

0 

57,938 

43.6 

10.9 

11.3 

6.2 

15.6 

4.1 

4.9 

2.4 

i.o 

0.0 

0.1 

0.0 

0.0' 

NOTE:  ;See  Survey  «Form  3,  questions  40  and  41. 
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Table  71 

ACCRliDITl-iJ  EDUCATION- OBTAINED  BY  OFFICI-RS  DURING  MARINE  CORl'S  CAREER 


liducaciou  Adclxcionai  Education  Ol^tained  (Years) 


(Yeai-s) 

0 

i 

2 

3 

4 

5- 

0-8 

0.0 

D.O 

0.6 

0.0 

0.4 

0.0 

0.0 

0.0 

0.0 

0.0 

23.8 

0.0 

9-11 

0.1 

1.2 

3.8 

9.4 

2.8 

17.4 

l.A 

A. 8 

14.8 

19.2 

10.7 

20.6 

12 

A.O 

8.2 

'U4 . 7 

15.0 

80.2 

69.1 

10.1 

4.9 

8.9 

4.7 

4^k5 

12.5 

■  Over  12  . 

96.0 

90.6 

81.6 

75;6 

16.7 

13.4 

63.3. 

14.1 

12.7 

6.1 

2.5 

0.6 

Total  Personnel 

8521 

2016 

2016 

1048 

1935 

605 

50.7 

12.0 

12.0 

6.2 

11.5 

3.6 

iO      ii      12  Total 


1.5 

0.0 

6.3 

0.0 

100.0 

0.0 

0.0 

23.8 

0.0 

18.  3 

0.0 

34.0 

0..0 

0.0 

19.8 

27.6 

.19.2 

100.0 

0.0 

0.0 

0.0 

17  .'8 

5.3 

3.2 

2.3 

0.0 

0.0 

0.0 

62.5 

67.7 

74.5 

0.0 

'  0.0 

0.0 

0.0 

8.6 

2.0 

1.9 

0.0 

0.0 

0.0 

0.0 

/ 

\ 

16.2 

4\7 

0.0 

0.0 

'  0.0 

0.0 

0.0 

0.6 

0.0 

t 

0.0 

0.0 

0.0 

0.0 

0.0 

459 

98 

84 

12 

IQ 

0 

0 

2.7 

0.6 

0.5 

0.1 

0.1 

0.0 

0.0 

NOTE:    See  Survey  Form  3,  questions  40  and  Al. 
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Table  72 

ACCREDITED  EDUCATION  OBTAINED  BY  OFFICERS  DURING  AIR  FORCE  CAREER 


Education 


Additional  Education  Obtained  (Years) 


at  Entry 
(Years) 

0 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

Total 

0-8 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

3.9 

0.0 

0.0 

0.0 

100.0 

0.1 

0.0 

0.0 

0.0 

0.0 

0.0  ' 

0.0 

0.0 

0.0 

50.9 

0.0 

0.0 

0.0 

49.2 

9-11 

.  0.0 

0.0 

0.0 

1.3 

0.0 

1.2 

2.3 

16.6 

3.9 

0.0 

0.0 

0.0 

0.0 

0.5 

0.0 

0.0 

0.0 

16.4 

0.0 

11.5 

24.2 

39.4 

8.5 

0.0 

0.0 

0.0 

0.0 

12  ^ 

0.5 

0.6 

2.5 

3.4 

,  59.6 

70.2 

92.6 

59.3 

92.2 

0.0 

0.0 

0.0 

0.0 

16.7 

1.1 

0^.6 

3.0 

1.2 

39.6 

18.0 

27.3 

3.9 

5.5 

0.0 

0.0 

0.0 

0.0 

Over  12 

99.5 

99.4 

97.5 

95.3 

40.4 

28.5 

5.2 

24.1 

0.0 

0.0 

0.0 

0.0 

0.0 

82.8' 

42.4 

19.8 

23.8 

6.5 

5.4 

1.5 

0.3 

0.3 

0.0 

0.0 

0.0 

0.0 

0.0 

Total  Personnel  32,945 

15,425 

18,852 

5279 

10  ,.351 

3987 

4597 

1015 

930 

0 

0 

0 

35 

93,416 

35.3 

16.5 

20.2 

5.7 

11.1 

4.3 

4.9 

1.1 

1.0 

0.0 

0.0 

0.0 

0.0 

NOIE:  See 

Survey  Form  3,  questions 

40  and 

41. 
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V.   th£  immediate  families  of  military  personnel 


This  section\  focuses  on  the  marital  status  of  military  personnel, 
the  number  of  their  dependents,  and  the  geographical  distribution  of 
their  families.     Dike  age  and  sex  (discussed  in  Section  IV),  position 
in  a  "family  life  cycle"    influences  the^responses  of  military  person- 
nel to  such  'bccupation-xelated  aspects  of  military  life  as  rotation 

•  \ 

policies  and  work  schedules.  - 

Tables  73-77  for  enlisted  personnel  and  Tables  78-82. for  officers 
show  marital  status  at  the  time  of  the  survey,  bv  pay  grade.  About 
60  percent  .of  enlisted  personnel  were  married  atlthe  time  of  the 
survey;  however,  marital  status  differed  according  to  pay  grade  and 
Service.  '  Individuals  in  the  lower  pay  grades  were  younger  and  thus 
less  likely  to  be  rharried.    The  Service  differences  result  primarily 
from  the  differenc'es  in  Service  age  and  pay  grade  distributions. 
Among  the^Service^,  the  Marine  Corps  had  the  largest  proportion  of 
never^  married  enjlisted  pers^pnnel,  and  the  Air  Force  had  the  smallest. 
About  78  percent  of  officers  were  married;  the  di'fferences  within  and 
between  the  Services  were  smaller  than  those  observed  for  enlisted 
personnel.  ■> 

The  extent  to  which  an  individual's  personal  li^e  changes  in 
the- course  of  the  military  service  is  demonstrated  inVables  83-87 
for  enlisted  personnel  and  Tables  88-92  for  officers,  w\ich  show  Che 
relationship  between  marital  status  at  SeVvice  entry  ancA  current 
marital  status.    The  majority  of  enlisted  ^personnel,  ^ranjing  from 
^  83  percent  in  the  Arniy  to  over  92  percent  in  the  Marine  Corps,  were 
not.iaafried  when- they  *  entered  the  militiairy.    Many  enlisted  personnel 


•^Sociologists  generally  define  the  family  life^  cycle  as  consist- 
ing of  six  stages,  beginning  ixth  marriage.    The  second  stage  begins 
with  the  b*irth  of  the  first  child,  the  third  with  the  birth  of  the 
last  child.    The  permanent  departure  of  a  child  from  home  begins  the 
fourth  stage.     The  departure  of  the  last  child  marks  the  start  ^of  the 
fifth,  or  "empty  nest,*'  stage,  which  lasts  until  the  death  of  one 
-spou§ev^-  The- ^f-ami-ly— li-f-e-ey c-le--ends--wi-th-~the^dea th  o t  .the^remainiag.^ 

spouse.  * 
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married  after  entering  the  Armed  Forces;  others  underwent  marital  break- 
ups.   Wiile  only  8  percent  oE  enliste.d  personnel  report  being  divorced, 
widowed,  or  separated  at  the  time  of  the  survev,  most  of  this  family 
disruption  cook  place  during  the  time  they  were  in  the  military. 
Differences  by  Service  were  slight.    Officers  were  more  likely  to  be 
married  at  Service  entry,  primarily  because  they  were  older.  About 
30  percent  of  Army  and  Air  Force  officers  and  20  percent  of  Navy  and 
Marine  Corps  officers  were  married  at  entry.    Family  disruption  pat- 
terns were  similar  to  those  of  enlisted  personnel. 

The  survey  collected  considerable  data  about  spouses,  children, 
and  other  dependents.    Table  93  for  enlisted ^personnel  and  Table  94 
for  officers  show  the  distributions  of  the' number  of  dependents, 
excluding-  the  respondents  and  their  spouses.    Among  enlisted  personnel, 
48  percent  reported  no  additional  dependents  and  47  percent  reported 
between  one  and  three.'  An  analysis  by  age  would  show  that  the  former 
had  not  yet  begun  to  form  families,  rather- than  that  their  children 
had  permanently  left  home.    The  majority  of  large  enlisted  households 
were  found  in  the  Army.     Araong  officers,  35  percent  reported  no  depen- 
•  dents  (excluding  their  spouse)  and  58  percent  reported  between  one  and 
three.    Officers,  on  average,  have  more  dependents;  Ser\-tce  differences 
among  officers  are  less  marked  than  among  enlisted  personnel. 

The  survey  also  asked  for  information  on  the  relationship  of 
each  (dependent  to  the  respondent,  the  dependent's  sex  and  age,  and 
whether  or  not  the  dependent  resided  with  the  respondent  at  the  time 
of  the  survev.    Data  on  the  number  of  dependents,  classified  in  terms 
of  their  relationship  to  the  respondent  as  "children"  or  "other  depen- 
dents," are  shown  in  Table  95  for  enlisted  personnel  and  Table  96  for 
officers.    As  would  be  expected,  children  constituted . the  majority  of 
dependents.    Throughout  the  Armed  Forces,  for  exampl^,  only  one  percent 
^   of  the  enlisted  personnel  who  reported  one  depetMent' identified  that 
dependent  as  other  than  a  child.    An  analysis  of  the  detailed  data 
(not  given  here)  showed  that  the  majority  of  dependents  other  than 
children  were  parents  =or  patents-in-law.    Tables  97-101  for  enlisted 
personnel  and  Tables  102-106  for  officers  array  respondents  by  marital 
status,  dependents,  sex,  and  pay  grade.    -Individuals  with  dependents 
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but  without  spouses  may  *be  considered  somex^hat  more  likely  to  encounter 
problems  in  meeting  "family  and  military  needs  than  are  individuals  who 
have  both  dependents  and  a  spouse^  only  a  spouse^  or  neither  a  spouse 
nor  dependents.     Some  A  or  5  percent- of  the  enlisted  males  in  each 
Service  have  dependents  but  no  spouse;  among  enlisted  females,  the 
percentage  ranges  from  about  4  percent  in  the  Air  Force  to  10  percent 
in  the  Army,     ^ong  officer^,  both  males  and  females,  the  rates  for 
dependents  but  no  spouse  never  exceed  4  percent. 

When  a  military  member  is  assigned  to  a  new  location,  the  decision 
to  relocate  h±t or  her  family. is  governed  by  both  military  policies 
and.  individual  preferences.    A  member  may  decide  for  or  against  having 
his  family  accompany  him  to  a  new  location;  at  thd  same  time,  the 
Service  may  or  may  not  authorize  the  member  'to  take  his  family  with 
him.     Table  107  for  enlisted  personnel  and  Table  108  for  officers 
show  the  geographic  distribution^ of  military  personnel  and  whether  or 
not  they  were  accompanied  by  their  spouse,  and  for  those  who  were  not 
accompanied,  whether  or  not;,,ispousal  accompaniment  was  authorized. 
Table  109  for  enlisted  personnel"  and  Table  110  for  officers  further 
classify  those  who*  are  accdjripanied  by  spouse  and/or  dependents  accord- 
ing  to  whether  or  not  the  respondent's  command  sponsored  the  spouse 
and/or  dependents.    Tables  111-120  display,  without  consideration  of 
authorization,  the  geographic  distribution  of  dependents,  by  number, 
accompanying  enlisted  personnel  and  officers.  . 
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Table  73 

ENLISTED  PERSONNEL  CURRENT  MARITAL  STATUS 
BY  PAY  GRADE 


Pay 

Grade 

ITiarXLciX  OLdLUo 

E-1  t6  E- 

-3  E-4 

E-5 

Over  E-5 

Total 

Married 

24.5 
8.5 

43.2 
20.5 

67.9  ■ 
30.3 

86.5 
40.8 

57.5 
< 

Divorced7widowed/ 
Separated 

4.5 
11.8 

7.0 
25.2 

9.4 
31.9 

8.7 
31.2 

7.5 

Single,  Never 
Married 

71.1 
40.6 

49.8 
39.0 

22.6 
16.6 

4.8 
3.7 

34.9 

Total  Personnel 

326,983 
19.9 

448,036 
27.3 

420,397 
25.6 

444,450 
27.1 

1,639,866 

NOTE:    See  Survey 

Form  2, 

question  25. 

\ 


\ 
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Table  74 

ABMY  ENLISTED  PERSONNEL  CURRENT  MARITAL  STATUS 
(9^     BY  PAY  GRADE 


Pay 

Grade 

Marital  Status 

E-1  to  E-3 

E-4 

E-5 

Over  E-5 

Total 

Married 

22.3 

A1.7 

20.3' 

86.5 

58.9 

5.1 

23.5 

30.7 

40.7 

Divorced/Widowed / 

5.8 

5.7 

9.6 

9.0 

7.7 

Separated 

10.2 

24.8 

32.4 

32.6  , 

Single,  Never 

71.9 

52.5 

20.1 

4.5 

33.5 

Married 

28.8 

52.0 

15.5 

3.8 

Total  Personnel 

81,190 

200,593 

156,053 

168,091 

605,927 

13. A 

33.1 

25.8 

27.7 

NOTE:    See  Survey  Form  2,  question  25. 
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Table  75 

NAVY  l-NLISTED  PERSONNEL  CURRENT  MARITAL  STATUS 


BY  PAY 

GR/\DE 

Pay 

Grade " 

Marical  ScaCus 

E-1  to  E^3 

E-A 

■  E-5 

Over  E-5 

Total 

Married 

16.9  . 
7.4  ■ 

30.3 
13.0  . 

53.5 
29. 2 

83.7 
50. A 

49.6 

Divorced /Widowed/ 
Separated 

2-9 

8.5 

7. A 
21.1 

8.9 
32.0 

9.6 
38.4 

7.5 

Single,  Never 
Married 

80.2 
40.8 

62.3 
30.9 

37.7 
23.7 

6.7 
4.6 

43.0 

Total  Personnel 

94,994 
21.8 

92,73A 
21.3 

117,767 
27.0 

130,039 
29.9 

435,534 

NOTE:    See  Survey  Form  2,  question  25. 
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Table  76 

MARINE  CORPS  ENLISTED  PERSONNEL  CURREOT 
MARITAL  STATUS  BY  PAY  GRADE, 


Pay  Grade 


Marital  Status 

E-l  CO  E-3 

E-4 

Over  E-5 

Total 

\  \ 
Married  ^ 

18.6 
17.6 

30.8 
13.9 

58.9 
25.9 

82.9 
42.6 

42.6 

Divorced/Widowed/ 
Separated 

2.9 

19.0 

5.9 

18.7 

6.7 
23.5 

10.8 
38.9 

6.1 

Single,  Never 
Married 

78.5 
61.4 

63.4 
23.7 

33.5 
12,2 

6.4 
2.7 

51.4 

Total  Personnel 

62,439 
40.2 

29,787 
19.2 

29,041 
18.7 

33,991 
21.9 

155,259 

NOTE:    See  Survey  Form  2,  question  25 • 

\ 
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Table  77. 


AIR  FORCE  ENLISTED  PERSONNEL  CURRENT 
MARIjCAL  STATUS  BY  PAY  GRADE 


Pay  Grade 

Mferital  Status 



E-1  to  E-3 

E-4  - 

E-5 

Over  E-5 

Total 

— ^  

\  Married 

38.7 
11.2 

58.0 
23.8 

81.5 
31.4 

91.0 
33.5 

68.8 

Divorced/ Widowed/ 
Separated 

6.1 
14.9 

9.0 
31.1 

10.2 
33.3 

6.7 
.  20.8 

8.1 

Single,  Never 
Married 

55.2 
47.6 

33.0 
40.3 

8.3 
9.5 

2.4 
2.6 

23.1 

Total  Personnel 

,  88,397 
19.9 

124,977 
28.2 

117,591 
26.5 

112,428 
25.4 

443,392 

NOTE:    See  SurveyForm  2,  question  25. 
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^Table  Id 

OFFICERS'  MARITAL  STATUS  BY  PAY  GRADE 
 V*  ^  


Pav  Grade 


Marijtal  StatusC" 

0-1 

0-2 

0-3 

0-4 

0-5 

0-6 

Total 

Married**  .^^ 

50.1 
5.9 

61.0 
12.8 

^1.0 
31.5 

88.6 
22.8 

91.3 
15.4 

91.7 
6.6 

7.8.4 

Di VO  r  c  ed / Wid  owed / 
Separated  • 

2.0 
^.7 

3.9 
12.9 

5.9 
42.4  • 

5.7 
23.0' 

4.4. 
11.8 

to 

4.3 
>  3.4 

5.4 
6.1 

'..9 

'Single ,  Never  ' 
Married 

48.0 
26..  f 

35. f 
34.4 

13.1 
27 '.6 

'5.8 
7.0 

2.9 
1.0 

16.7  ' 

Total  Eersonnel 

2-3,002 
9.3 

40,533 
16.4 

87,310 
35.3 

> 

49,836 
"20.2 

32,  "6  35 
13.2 

13,890  247^,207 
5.6 

NOTE: 


See  Survey  Form "4,  question ^ 26. 
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Table  79 

ARMY  OFFICERS'  MARITAL  STATUS  BY  PAY  GRADE 


Pay  Grade 


Marital  Status 

0-^ 

0-Z 

0-3 

0-4 

0-5 

0-6 

Total 

Married 

44.4 
5.3 

63.3  ■ 
13.5 

81.9 
35.3 

89.5 
23.3 

91.4 
15.7 

91.6 
6.9 

78.7 

Divorced/Widowed/ 
Separated 

1.8 
3.9  • 

3.4 

ia.8 

4.5 
35.9 

5.1 
24.7 

4.7 
15.0 

4.8 

6,7 

4.2 

Single,  Never 
Married 

53.9 
29.3 

33.2 
32.7 

13.6 
27.0 

5.5 
6.5 

4.0 
3.2 

3.6 
■  1.3 

17.1 

•  Total  Personnel 

7360 
9.3 

13,294 
16.8 

26,820 
33.9 

16,201. 
20.5 

10,701 
13.5 

4690 
5.9 

79,065 

NOTE:"    See  Survey  Form  4,  question  26. 
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Table  80 


OFFICERS'' 

MARITAL 
- 

STATUS 

BY  PAY 

GRADE 

Marital  Status 

Pay  Grade 

0-1 

0-2 

0-3 

0-4 

0-5 

0-6 

Total 

riar  L  16  Q 

HO  •  o 

SI  9 

80.2 

87.9 

91.2 

89.6 

74.4 

,  9.0 

11.1 

31.5 

24.8 

16.0 

7.7 

Divorced /Widowed/ 

2.6 

4.7 

3.5 

5".! 

4.1 

5.7 

4.1 

Separated 

8.9 

18.4 

24.9 

26.0 

13.0 

8.9 

Single,  Never 

50.6 

44.1 

16.2 

7.0 

4.7 

"  4.7 

21.4 

Married 

33.7^ 

33.1 

22.1 

6.9 

2.9 

1.4 

Total  Personnel 

8274 

9338 

16,949 

12,162 

7565 

3699 

57,986 

14.3  * 

16.1 

29.2 

21.0 

13.1 

6.4 

NOTE:     See  Survey  Form  4,  question  26. 
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Table  81 

MARINE  CORPS  OFFICERS'  MARITAL  STATUS  BY  PAY  GRADE  ' 


Pay  Grade 


Marital  Status 

0-1 

0-2 

0-3 

0-4 

0-5 

0-6 

Married 

44.6 

61.0 

78.7  . 

89.3  ■ 

91.5 

94.1 

9.2 

22.8 

30.9 

22.1 

10.7 

4.4 

Divorced/Widowed/ 

3.2 

5.3 

8.5" 

8.1 

6.4 

4.2 

Separated' 

7.3 

22.0 

37.6 

22.5 

8.4 

2.2 

Single,  Never 

.52.3 

3i.? 

■  12.7 

2.5 

2.0 

1.7 

Married 

36.7 

43.0 

17.1 

0.3 

Total  Personnel 

2496 

4539 

4775 

3005 

1417 

567 

14.9 

27.0 

28.4 

17.9 

8.4 

3.4 

—   :  ;  — :  /  ^ 

NOTE:    See  Survey  Form  4,  question  26.  ^ 

1      .  ^ 


11. h 

6.5 

\ 

21.2 
16,799 


Table  82 

AIR  FORCE-  OFFICERS'  MARITAL  STATUS  BY  PAY  GRADE 


Pay  Grade 


Marital  Status 

0-1 

0-2 

C 

-3 

0- 

-A 

0-5 

0-6 

Total 

Married 

66.9 

65.6 

81 

.0 

88. 

2 

91>1 

93.2 

81.6 

11.5 

.2 

21. 

A 

15.5 

6.0 

Divorced /Widowed/ 

0.5 

3.3 

7 

.7 

6. 

1 

A. 2 

5.8 

5.8 

Separated 

0.5 

8.2 

55 

.2 

20. 

8 

10.0 

5.3 

'Single,  Never 

32.5 

31.1 

11 

.3 

5. 

7 

A. 5 

1.0 

12.7 

Married 

13. A 

35.1 

37 

.1 

9. 

0 

5.0 

O.A 

Total  Personnel 

A872 

13,365 

38 

,771 

18, 

A7.1 

12,955 

A935 

93,369 

5.2 

1A.3 

Al 

.5 

19. 

8 

13.9 

5.3 

NOTE:    See  Survey  Form  4,  question  26. 
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Table  83 

ENLISTED  PERSONNEL  MARITAL  STATUS  AT  SERVICE  ENTRY 
BY  CURRENT  MARITAL  STATUS 


Current  Marital  Status 


Marital  Status  , 
at  Latry 

Married 

Divorced/ 

Widowed/ 

Separated 

■  Single , 
.  Never 
Married 

Total 

Married 

16.8 
84.6 

23.1 
15.4 

Divorced/ Widowed/ 
-Separated 

l.« 
^55.7 

10.9 
43.6 

1 

»2.0 

Single,  Never  Married 

81.4 
54.0 

66.0 
5.8 

100.0 
40.2 

86.7 

Total  Personnel 

943,794 
57.6 

124,422 
7.6  • 

571,592 
34.9 

1,639,807 

NOTE:    See  Survey  Form  2,  question  24. 
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Table  84 

ARMY  ENLISTED  PERSONNEL  MARITAL  STATUS  AT  SERVICE  ENTRY 
BY  CURRENT  MARITAL  STATUS 


Current  Marital  Status 


Marital  Status 
at  Entry 


Divorced/      Single ,       «  / 
Widowed/  Never 
Married      Separated     Married  Total 


Married 

20.8 
86.7 

24.4 
13.3 

t 

14.1 

Divorced /Widowed / 
Separated 

2.4 
57.5 

13.4 
41.9 

2.5 

Single,  Never  Married 

76.8 

62.2 
5.8 

100.0  ' 
40.  L 

83.4 

Total  Personnel 

356,468 
58.9. 

46,686 
7.7 

,  202,547  . 
■  33.4 

605,701 

.NOTE:    See  Survey  Form  2,  question  24. 
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Table  85 


NAVY  ENLTSTTED  PERSONNE"L  MARITAL  STATUS  AT- SERVICE  ENTRY 
BY  CURRENT  MARITAL  STATUS 


Current  Marital  Status 


Divorced/ 

Single, 

Marital  Status 

Widowed/ 

Never 

at  Entry 

Married 

Separated 

Married 

Total 

'11.2  , 

16.5 

.  6.8 

Marri|^d^             -  , 

82.0 

18.1 

Divorced /Widowed/ 

1.4 

10.9 

1.5 

Separated 

44.9 

54.1 

Single,  Never  Married 

87.5  • 

72.6 

100.0 

91.7 

47.4 

5.9 

46.8 

Total  Personnel 

216,633 

32,354 

187,014 

436,002 

'49.7 

.7.4 

42.9 

NOTE:    See  Survey  Form  2,  question  24. 
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*  Table  86 

MARINE  CORPS  ENLISTED  PERSONNEL  MARITAL  STATUS  AT 
SERVICE  ENTRY  BY  CURRENT  MARITAL  STATUS 


Marital  Status 
at  Entry 


Current  Marital  Status 


Married 


Divorced/      Single , 
Widowed/  Never 
Separated  Married 


Married  ' 

12.0 

20.5 

80.5 

19.5 

Divo  r ced / Widowed / 

1.9 

8.1 

.  •  Separated 

60.3 

■  37.0 

Single,  Never  Married 

86.1 

71.4 

100.0 

39.6 

4.7 

55.8 

Total  Personnel 

65,868 

9354 

79,966 

42.4 

6.0 

51.5 

Total 


1-3 
92-3 


NOTE:    See  Survey  Form  2,  question  24, 


/ 
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Table  87 


AIR  FORCE  ENLISTED  PERSONNEL  STATUS  AT  SERVICE  ENTRY 
BY-  CURRENT  MARITAL  STATUS 


Marital  Status 
at  Entry 


Current  Marital  Status 


Divor  ;ed/ 

 ( 

Single, 

Widowed/ 

Mever 

Married 

Separated 

Married 

17.0 

28.1 

/  -- 

83.7 

16.3 

/ 

1.5 

8.3 

60.4 

39.6 

81.5 

63.6  / 

100.0 

66.5 

6.1 

27.3 

/ 

304,965 

36,034 

102,121 

68.8 

8.1' 

23.1 

local 


Married 

Divorced /Widowed/ 
Separated 

Single >  Never  Married 
Total  Personnel 


14.4 


1.7 


8A,3 


443>119 


NOTE:    See  Survey  Form  2,  question  2A. 
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/  Table  88 

OFFICERS ^  IIARITAL  STATUS  AT  SERVICE  ENTRY  BY  . 
CURRENT  MARITAL  STATUS 


Current  Marital  Status 


Divorced/  Single, 
Marital  Status  Widowed/  Never 


at  En cry. 

Married 

Separated 

Married 

Total 

.^larried 

33.6 

31.9 

27.8 

9A.3 

5.7 

Divorced /Widowed/ 

^  0.9 

6.6 

1.0 

Separated 

67.5 

32.5 

Single,  Never  Married 

65.6 

61,6 

,  100.0 

71.1 

72-1 

4.3 

23.6 

Total  Personnel 

• 

194,191 

12,438 

41,584 

248,213 

78.2 

5.0 

16.8 

NOTE:    See  Survey  Form  4,  question  25. 
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Table  89 

ARMY  OFFICERS'  MARITAL  STATUS  AT  SERVICE  ENTRY  BY 
CURRENT  MARITAI.  STATUS 


Current  Marital  Status 


Marital  Status 
at  Entry 

'Married 

Divorced/ 

Widowed/ 

Separated 

Single , 

Never 

Married 

tTt>tal 

Married 

37.3 
95.1 

33.7 

30.7 

Divorced/Widowed/  \ 
Separated 

1.1 
73.2 

7.4 
'  26.8 

r,  1.2 

Single,  Never  Married 

61.5 
,70.9 

59.0 
3.8 

100.0 
25.3 

68.1 

4otal  Personnel 

62,709 
78.4 

3550 
4.4 

13,778 
17.2 

80,037 

NOTE:    See  Survey  Form  4,  question  25. 
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Table  90 


NAVY  OFFICERS'  MARITAL  STATUS  AT  SERVICE  ENTRY  BY 
CURRENT  MAHITAL  STATUS 


Current  Marital  Status 


Marital  'Status 
at  Entry 

Married 

Divorced/ 

Widowed/ 

Separated 

Single, 

Never 

Married 

Total 

Married 

*  22*9 

24.3 

18.0  ^ 

94,4 

5.6 

Divorced/Widowed/ 

0*8 

7.2 

0.9 

Separated 

67.0 

33.0 

*  *• 

« 

Single,  Never  Married 

76,3' 

68.5 

100.0 ' 

81.1 

70.1 

3.5 

26.4 

Total  Personnel 

43,233 

2397 

.  12,431 

58,060 

74*5 

4.1 

21.4 

NOTE:    See  Survey  Form  4,  questiotx  25. 
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Table  91 

>  MARINE  CORPS  OFFICERS'  MARl^TAL  STATUS  AT  SERVICE  ENTRY 
\  '    BY  CURRENT  MARITAL  STATUS 


Current  Marital  Status 


Marital  Status 
at  Entry 


Divorced/ 
Widowed/ 


Single, 
Never 


'Carried     Separated     Married  total 


Married 

Divorced/ Widowed/ 
Separated  ^ 

Single,  Never  Married 
Total  Personnel 


NOTE:    See  Survey  Form  4,  question. 


25.4 

23.6 

92.4 

7.6 

0.8 

4.2 

67.6 

32.4 

73.8 

72.3 

ioo.o 

«^7.4 

5.9 

26.7 

12,183 

1085 

■'3559 

72.4 

6.5 

21.2 

25. 


191.9' 
q'.8 
7^.3 
16,827 
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/         •  •       Table  92 
1      "  • 

AIR  FORCE  OFFICERS'  MARITAL  STATUS  AT  SERVICE  ENTRY 
,     BY. CURRENT  MARITAL  STATUS 


'Current  Marital 'Statu 

s 

* 

Divbrced/ 

Single, 

*5!arital  Status 
*       at  Entry 

Married 

Widowed/ 
■  Separated 

Never  ' 
"  Married 

Total 

Married  * 

3.7.8 
93.7 

35.7 
6.3 

32.9 

Divorced /Widowed/ 
Separated 

.  0.7  • 
61.6 

6.2 
.  38.4' 

0.9 

Single,  Never  Married 
♦ 

*'  61.5 
75.8 

58.1 
5.1 

V 100.0 
.  19.1 

"66.2 

Total  Personnel*  . 

■  76,187 
■  81.6 

5406/ 
\5.8 

11,818 
12.7 

93',  411 

NOTE:    See  Survey  Form  4,  question  25. 
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Table  93 

MUMBE'R  OF  DEPENDENTS,  EXCLUDING  THEMSELVES  .\ND  SPOUSES, 
OF  ENLISTED  PERSONNEL 


8 
9 

Over  9 


ERIC 


I3j 


Number  of  Marine         Air  \  DoD 

Dependents  Army         Navy       Corps         Force         j  Total 


3A.2  30.4  12.0  23.4 

22.1  17.2  17.1-  19.7  19./ 

41.3      .  23.,3  8.1^  27.3 

18.9  17.5  13.4  23.8.  19.3 

34'.9  24.1  6.4  33..6 

9.1  6.8  4.7  10.4  8.S 

39.7'  21.-5  5.1  33.7 

3.5  2.5  1.8  3.5         '  3.J. 

41.6  21.7  5.4  31.3 

1.1  0.8  0.7  1.0  0.9 

43.1  22.6  6.5  27.9 

0.4  0.2  0.3  0.5        ,  0.3 

43.0  13.0  8.5  35.6 

0.2'  0.0  0.1  0.0  0.1 

70.7  6.8  10.2  12.3' 

0.0  0.1  0.0  0.0  0.1 

26.7  72.3  1.1  0.0 

0.0  0.0  0.6  0.0  '  0.0 

0.0  0.0  100.0  0.0 

0.1  0.0  '     0.3  0.0  0.1 

56.1  3.1  31.0  9.8 


Total  Personnel  586,977    424,734    148,336    436,193  1,596,241 

33.8         26.6  9.  3         27.3  ^ 

NOTE;    See  Survey  Form  2,  question  33. 
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Table'  94 


NUMBER  OF  DEPENDENTS,  EXCLUDING  THEMSELVES 
AND  SPOUSES,  OF  OFFICERS 


Number  of 
Dependents 


Army 


Navy 


Marine^ 
Marine 


Air 
Forc6 


DoD 
Total 


0 

36.1 

40.0 

■  417?" 

30.4 

35.2 

33.1 

26.5 

7.9 

32.4 

1 

16.7 

'l5.1 

17.9 

16.8 

.  16.5 

32.8 

-21.4 

7.4 

38.4 

2  ' 

26.5 

25.2 

24.2 

31.1 

27.7 

• 

30.8 

21.3 

5.9 

42.0 

3 

13.7 

13.0 

10.7 

13.7 

13.4 

33.1 

22,8 

5.4 

38.7 

4 

5.1 

4.7 

3^9  ■ 

5.7 

5.1 

31.9 

21.5 

1 

5.1 

41,4 

* 

5  , 

l.A 

1.2 

1.3 

1.3 

33. A 

20.9 

7.8 

'''\ 

6 

O.A 

0.5 

0.4 

0.  7 

0.5 

24.8 

23.3 

4.6 

47.4 

7 

0.1 

0.3 

0.1 

.0.1 

0.2 

24.8 

38.8 

3.7  ^ 

32.8 

8 

0.0 

0.0 

0.0' 

0.0 

0.0 

40.9 

21.0 

,  0,0 

38.1 

9 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

100.0 

Over  9 

0.1  . 

0.0 

0.1 

0.0 

0.0 

•  • 

47.8 

0.0 

9.3 

43.0 

Total  Personnel 

79,722 

57.677 

16,657 

92,621 

246,677 

32.3 

23.4 

7.8 

37. « 

NOTE:    See  Survey 

Form  4, 

question 

35. 

ERIC 
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Table  95 


DISTRIBUTION       NUMBER  OF  CHILDREN  "AND  OTHER 
DEPENDENTS  OF  ENLISTED  PERSONNEL 


J- 


I 


Numbjer  of 


Other 


Children    1  Dependents         Army  Navy 


Marine 
Corps 


Air 
Force 


None 


T 


XT  ^ 

No^e 
Over  1 


3 
4 
5 
6 


None 
'Art.  Least  1 

None '  * 
'  At  Least  1 

None 
kt  Least  1 

None 
At  Least  1 

None 
At  Least  1 

None 
At  Least  1 


47.6 
1.1 
0.4 

* 

21.0 

,  0.6 

17.0 
0.5 

7.6 
0.3 

2.6 
.  0.0 

-0.8 
0.0 

0.3 
0.0 


56.0 
1.0 
0.6 

16.2 
O.A 

16.6 
0.3 

,  6.2 
0.2 

1.9 
0.1 

0.7 
0.0 

0.1 

o-.o 


63.9 
0.9 

,0.3 

15".  9 
0.5 

12.2 
0.3 

'3.8 

0.  1 

1.  A 
0.0 

0.4 
0.0 

0.2 
0.0 


A2.2 
O.A 
0.3 

19.2 
O.A 

22.8 
0.5 

9.8 
O.A 

2.8 
0.1 

.0.7 

0.0 

0.4 
0.0 


DoD 
Total 


49.9- 
0.9 
0.4 

18.7 
0.5 

18.0 
0.4 

7.5 
0.3 

2.4 

0.1'' 

0.7 
0.0 

0.3 
0.0 


Total  Personnel 


549  ,  694    4  1  6,144    143  ,  3  4  3    4  2  4  ,  684'  1,533,864 


NOTE:  '  See  Survey  Form  2,  question  34, 
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Table  96 


DISTRIBUTION  OF  NUMBER  OF  CHILDREN  AND  OTHER 
-DEPENDENTS  OF  OFFICERS  . 


Number  of 


Other 

"CtTttclY'en  bependencs 


Marine 


Air 


Army 


T^avy"  Corps 


Force 


NOTE:    See  Survey  Form       question.  36. 


DoD 
total 


None 

None 

36.9 

40. -6 

42.1 

-  30.9 

35.9 

1 

0.4 

0.6  ' 

0.3 

0.4 

0.4 

Over  1 

0.1 

0.1 

0.0 

0.1 

U  •  1 

1 

None 

lb .  J 

l**  .  0 

1/  .0 

At 

Least 

1 

0.4 

^0.2 

0.3 

0.2 

0-.3 

2 

None  ^ 

26.1 

■24.9 

23.9 

31.0 

27.5 

At 

Least 

1 

0.4, 

0.4 

•  0.1 

0.3 

0.3 

3 

None 

.1 

\  12.8. 

12.5 

10.6 

13.1 

12.7 

At 

Least 

y  0.4 

0.6 

0.1 

0.2 

0.3  , 

4 

None 

\  \  ^'^ 

4.2 

3.4 

15.3  , 

4.6 

At 

Least 

1 

\  \0.2 

0.1 

0.0 

0.0 

0.1 

5 

None 

1.0 

1.0 

1.3 

1.4 

1.1 

At 

Least 

1 

0.0 

,  0.1 

0.0 

0.0 

0.0 

'  6 

None 

0.3 

0.4 

0.2 

0.6 

0.5 

At 

Least 

r 

0.0 

0.0 

6.0 

0.0 

0.0 

Total 

Personnel 

78,105 

56,804 

16,399 

91,145 

242,453 

1 


Table  97 


DISTRIBUTION  OF  ENLISTED  PERSONNEL  BY  MARITAL  STATUS ,  DEPENDENTS,  SEX,  AND  PAY  GRADE^ 


E-2 

E-i 
E-6 
E-7 
E-8 
E-9 

Total  Personiit^l 


0.3 


0.7 


0.0 


0.6 


0.1 


74.9 

7.6 
76. A 

30.J 
67.1 

38.  A 
A7.9 

17.6 
22.1 

3.7 

7»A 

0.8 
2.9 

0.2 
2.2 

0.0 

0.2 

Att2»AJ9 
32.6 


88.8 

A. 3 
59,6 

35.7 
55.7 

3A.A 
39.8 

19.2 
32.0 

5.0 

A2'.0 

1.0 
61.5 

0.1 
A8.3 

0.1 
32.0 

AA»835 
A3.1 


5.8 

5.2 
8.3 

11.6 
A.l 

28.9 
5.7 

2A.1 
A. 8 

16.9 
5. A 

9.0 
'  A. 9 

2.7 
5.2 

1.0 
A.O 

75»938 
5.1 


0.0 

1.6 
A.O 

1A.8 
A.l 

32.6 
6.7 

A2.0 
12. A 

6.6 
9.9 

1.3 
lA.A 

0.3 
38.3 

0.9 
68.0 

7938 
7.6 


11.9 

1.8 
7.6 

16.1 
1A.9 

32.1 
16.7 

31.5 
16. A 

11.3 
9.5 

A. 6 
6.7 

1.3 
6.6 

0.7 
7.6 

200»889 
13.6 


11.1 

3.0 
29.5 

25.6 
28.0 

AO.  3 
32.6 

27.2 
31.7 

3.6 
,  21.3 

0.2 
9.0 

0.0 
0.0 

0.0 
0.0 

31,36A 
30.2 


Divorced.  Uldowcd»  Never  Harried 

Married*  Separated 

No  Dependents       With  Dependents 

Spouse  Only 

1  to  3  Other  Dependents 

Over  3  Other  Dependents 

Total 

Pay  Grade 

M               F               M  F 

M  F 

M  F 

M         ,  F 

M  K 

See  Survey  Form  2^,  question  33. 
Row  percentages  are  calculated  separately  for  males  and  females. 


NOTE 

a 


n  1 
u .  1 

n  n  ^ 
u .  u 

0.0 

0.0 

0.6 

0.2 

7.3 

0.0 

0.0  " 

0.0  / 

,  0.6 

1.2 

0.0 

0.0 

3.2. 

3.1 

7.7 

7.0 

0.0 

0.0 

A. 5 

18.3 

018 

0.0 

1A.7 

27.6 

13.7 

12.2 

0.2 

0.0 

16.9 

Al.O 

6.8 

39.8 

26.1 

37.3 

28.6 

20.2 

1.1 

0.7 

31. i 

31.7 

18.7 

55.9 

26.0 

25.9 

53.5 

22.5  > 

3.2 

^1.5 

25.1 

7.5 

32.0 

0.0 

16.1 

5.1 

69.0 

26.8 

8.7, 

0.0 

15.1 

0.5 

28-9 

3. A 

9.3 

0.7 

71.8 

11.8 

»13.7  . 

A. 3 

0.0  ' 

8.3 

0.9 

2.6 

0.1 

72.1 

3.0 

lA.O 

0.1 

2.1 

0.0 

A. A 

O.O 

1.3 

O.l 

73.0 

0.0 

15.1 

U.O 

656, A25 

19.11A 

65.187 

703 

l,A80.87a 

103. 95A 

AA.3 

18. A 

A. A 

0.7 

14j 


Table  98 


DISTRIBUTION  OF  ARMY  ENLISTED  PERSONNEL  BY  MARITAL  STATUS,  DEPENDENTS,  SEX,  AND  PAY  CRADE' 


Divorced.  Widowed.  Never  Miirrled  •  Harried,  Separated 


Utcli  Dependent^; 

Spouse  OiUy 

I  CO  3  Other  Oependcncs 

Over  3  Other  Ocpeudcius 

Total 

H 

F 

H 

F 

M 

K 

M 

F 

H 

M 

F  . 

l.O 
62. 0 

0,0 
0.0 

0.0 
u.u 

0.0 
u.u 

0,6 

i  M  .  7 

0.0 
0. 0 

0.2 
23. 1 

0,0- 
0.0 

0,0  . 
0.0 

0,0 
0,0 

0,5 

0.0 

63.5 

2.1 
36,1 

6,4 
15.0 

:t.4 

9.1 

1.7 

8,9 

4.  V 
41.4 

o.y 

12.5 

■2,0 
13.4 

o.u 

0.0 

0,0 
0.0 

2,5 

^.b 

21.8 
70.6 

28,^ 
62.2 

6.8 
4.3 

6.0 

^8 

5.7 

0  .  u. 

15.1 

17,7 

3.2 

iO  .  J 

18,0 
15. 1 

*1.5 
0,  8 

0.0 
0.0 

9,1 

20.7 

50.8 

'47.0  ^ 

37.9 
47.0 

42l0 
7.6  ' 

27,8 
7.7 

38.2 
15.5 

40.5 
JO.  6 

18^9 
27.9 

28.7 
13.9 

12.1 
1,9 

28,8 
0.8' 

31.8 

35.9  ' 

16.3 
18.5 

21.5 
JO,  5 

19.6 
A. 3 

5t.9 
16.4 

35.1 
"  17.3 

33.9 
29.3 

31.4 

56,8 

39,3 
21.7 

15.8 
3.0 

65.6 
i,l 

26,0 

31.4 

E-6 

3.5 
6.1 

'  7.6 
41.4 

12.9 
4,5 

10.2 
IJ,  3 

11.3 
8.7 

6.3 
20.8 

25,3 
71.5 

12,0 
25,5 

30.8 

0.0 
0.0 

16,6 

8.2 

E-7 

o.ja, 

2.6 

1.7 
77. A 

8,7 
.5.1 

1. 1 

a. 2 

5.1 

6,r 

0,2 

5.7  > 

14.8 
70.5 

0.0 

0,0 

29.7 
15.1 

5.5 
5.7 

9.8 

1.0 

E-8 

O.A 

oa 

lOO.O 

2.6 

5,8 

0.0 
0.0 

1,7 
8.6 

0.0 
0.0 

3.6 
65.0 

'  0.0 
0.0 

8.2 
16.0 

0,0 
0.0 

0.1 

0.0 
0.0 

O.l  . 
0.5 

l.U 
5.1 

0.6 
0.5 

0.6 
6,8 

0.0 

0,0 

2.0 

79.7 

0.0 

oa) 

2.0 

8.4 

0.0 
0.0 

1.2 

O.l 

Total  Personnel 

I58,b99 
29.4 

19.088 
44,6 

31.187 
^  5.8 

4242 
9.9 

69.258 
12.8 

11.638 
27.2 

253.213 
47.0 

744  3 
17,4 

26.944 
5.0 

426 
1.0 

5  39,  )00 

42.837. 

:10TE:  r. 

ee  Survey  Form 

2,  auestlon 

33. 

*Row  percentases  are  calculated  separaie.ly  for  males  and  fc-male.s, 
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Table  99  ' 

DISTRIBUTION  OF  NAVY  ENLISTED  PERSONNEL  BY  MARITAL  STATUS,  DEPENDENTS,  SEX,  AND  PAY  GRADE' 


Divorced,  UiJoucJ.  Nuvcr  Married 


Harried,  Supuraccd 


E-5 


E-7 


E-9 


Total  Personnel 


lbb.978 


a.6 

bB.5 

JO.  8 
67.6 

2?.  I 

27.7 
49.7 

A.B 
A9.0 

0.2  - 
26.4 

0.0 
0.0 

0.0 
0.0 

10.BS7 
^6.6 


4.7 
,  5.1 

U.4 
4.2 

18.4 
4.4 

27.0 
5.0 

24.8 
6.4 

8.6 
4.9 

2.0 
i.7 

0.8 
J.O 

19.877 
4.9 


1.9 

i.9 

15.0 
4.2 

32.1 
8.0 

40.8 
9.4 

4.2 
5.4 

1.7 
26.4 

1.7 
100.0 

2.7 
100.0 

1385 
7.2 

"7^ 


Spouse  Only 


1  to  '}  Other  Dependeui:*     Over  3  Otiur  Dependentb 


Tot. I 


2.2 
5.7 

12.9 
9.9 

21.7 
12.6 

i8.5 
17. J 

16.7 
10.5 

5.5 
7.7 

0.8 

3.8 

0.8 
6.7 

48,531 
12.0 


0.0 

6.6 
25.1 

22,4 
23,6 

31,7 
30.0 

'35,2 
30.4. 

4.1 
19.9 

0.1 
4.G 

0,0 
0.0 

0.0 
0.0 

5223 
27.2 


0.0 


0.8 

.  6.8 

3.9 
9.5 

11.3 
20.8 

26.7 
37.9 

33.3 
66.0 

16. 1 
71.0 

5.3 
76.8 

-  2.7 
73.5 

153,  390 
38.1 


0.0 


o:o 

3.0 

4.5 

1-3.4 
4.6 

28.3 
8.6 

36.2 
10.0 

16.3 

25.6 

2.2 
42.5 

0.0 
0.0 

o.u 

0.0 

1681 
8.8 


M 
0.0 

 - 

K 

0.0 

M 

0.4 

■  0.0 

0.0 

0.0 

4.5 

0.0 

0.0 

0.(1 

0.0 

15.8 

0.0 

^  0.0 

I./ 

0.0  J 

20.7 

0.3 

0.0 

100.0 

26.8 

l.» 

0.4 

36.  «J 

0.0 

19.2' 

6.  • 

0.0 

30.0 

0.0 

^  a.6 

12.1 

0.0 

10.^ 

0.0 

2.6 

14.4 

0.0 

6.7 

0.0 

1.4 

16. H 

0.0 

14,015 

26 

402 , 790 

3.5 

0.1 

7.1 
2.5.8 
28.8 
31.5 

5«6 

0.5 

0.1 

0.2 

19,172 


NOTE:     See  Survey  Form  2,  question  33.. 
^Row  perceiua}\es  are  calculated  separately  for  males  and  females. 
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.Table  100 

DISTRIBUTION  OF  MARINE  CORPS  ENLISTED  PERSONNEL  BY  MARITAL  STATUS,  DEPENDENTS,  SEX,  AND  PAY  GRADE' 


E-8 


Divorced*  Uidowud,  Never  Married 


No  Uopendunts       With  Utipeiidenisv      Spousu  Only 


5.7 
89.0 

18.7 


2.7 
77.2 

21.6 


b.3 
11. 0 


0.0 
0.0 


1.2 

5.6 

7.1 


Total  Personnel 


79.8 

35.0 
68.7 

24. J 
60.3 

12.7 
31.0 

3.0 
11.7 

0.»4 

2.9 

0.2 
2.8 

0.1 

2.5 

67,265 
A^.6 


76.1 

31.8 
54.1 

17.4 
A7.4 

19.6 
50.7 

3.8 
33.2 

3.1 
71.7 

0.1 
0.2 

0.3 
0.5 

2306 
5^.9 


6.5 

21.4 
4.  7 

16.8 
4.7 

18.7 
5.1 

11.8 
5.2 

6.7 
4.8 

2.8 
5.5 

1.7 
6.9 

7482 
5.0 


0.0 

52.5 
9.3 

6.8 
1.9 

31.1 

8.4  - 

3.9 

3.4 

3.0 
7.1 

0.0 
0.0 

2.7 
0.5 

240 
5.7 


8.8 

23.2 
13.3  • 

24.3 
17.7 

25.6 
18.2 

12.3 
14.1 

8.1. 

r.o 

5.1 

1.0 
10.4 

19.631 
13.0 


1.4 
22.8 

21.9 

34.6 
32.1 

23.4 
34.9 

20.0 
28.1 

8.5 
40.8 

0.9 
11.1 

0.0 
0.0 

0.0 
0.0 

1258 
29.9 


WOTK;     See  Survey  Form  ,2,  (|ueJU'i(M^  33. 
^Row  percenrage.s  are  oalruljitod  separately 


Harried »  Separated 


X  to  3  Other  Dependents     Over  3  Other  Depeude 

^  K 


0.1 
1.4 

1.8 


4.9 

10. 1 
13.0 

10.4  > 
17.0 

27.9 
44.5 

24.4 
63.1 

16.9 
72.2 

6.6  ' 
69.6 

2.6 

61.9 

44,227 
29.3 


M 


0.0 
0.0 

3.3 


0.0 
0.0 

0.0 


2.0 

15.7 
4.6 

33.8 
15.8 

29.3 
12.9 

15.0 
22.5 

2.4 
10. 1 

0.5 
0.2 

0.0 

0.0' 

393 
9.4 


0.0 

3.3 
0.4 

2.6 
0.4 

9.4 
1.4 

26.3 
5.9 

32.5 
12.1 

16.8 
17.0 

8.8 
18.2 

38)5 
2.5 


K 


0.0 
0.0 

0.0 


0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 

»o.o 

100. 0 
0.6 

o.o 
u.o 

6 

O.l 


nts  Total 


2,8- 


K 
1.9 

15.4 


22.7 
17.9 
18. J 
5.9 

6.9  ^ 
2.5 
1.2 
150,847 


32.3 

20.1 

21.3 

6.2 

2.4 

0.2 
\ 

0.1 
4203 

V 


for  males  ami  femalos. 
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/ 
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Table  itfi 

/Distribution, OF  air  force  enlisted  personnel  by  mariW  status,  dependents, 

SEX,  AND 

PAY  GRADE^ 

Divorced*  Widowed 

,  Never 

Harried 

Marrl\d. 

Separated 

No  Dependents 

With  Dependents 

Spouse  Only  1 

CO  ^  Othu 

r  Dependents 

Over  3  Other  Dependents 

1 0(u  1 

P|ty  Grade 

M 

K 

H 

F 

M 

K 

M 

M 

K  , 

H 

K 

E-1 

0.4 

0.0 

0.0 

0.0  • 

0.0 

0.0 

0.0 

\o,o 

0.0 

__JU)  

0.0  , 

100.0 

0.0 

0.0 

'  0.0 

'  0.0 

0.0 

U.  u 

h  A 

^  0.0 

0.0 

0.5 
100.0 

0.7 
100.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

o.o' 

0.0 

0.0 
0.0 

o\j 

0,9 

'  0.0 
0.0 

0.0 
0.0 

0.1 

0.2 

»  E-3 

4J.9 
55.7 

50.8 
47.3 

14,0 
3.4 

28.2 
'  4.3 

27.8 
25.0 

35.3 
34.5 

5.5 
15.9 

19.5  ^ 
13,9 

t).0 
0.0 

0.0 
0.0 

'  17.8 

J5.8 

'  E-4 

41.2 
■J5.0 

38.5 
28.5 

22,5 
3.7 

45.7 
5.6 

35.9 
21.6 

45.1 
35.1 

19.9 

38. 8^ 

53.0 
29.9 

A.O 
0.8 

64.1 
9.2 

26.6  ' 

45.1 

10.9 
8.9 

8.4 
16.2 

31.2 
5.0 

23.6 
7.5 

.1 

14.0 

18.9 
38.3 

35.6 
67.0 

25.0 
36.7 

27.8 
5.2 

J5.9 
l.J 

27. S 

17.3' 

E-6 

2.3 
3.7 

1.3 
35.4 

17.2 
5.5 

1.3 
5.6 

6.9 
8.0 

O.b 
16.7 

19.0 
71.2 

2.0 
42,3 

Jl.3 
U.7 

0.0 
0.0 

13.8 

1.2 

E-7 

0.9 
2.0 

0.2 
22.4 

10.8 
4.7 

1.3 
22.4 

3.5 
5.6 

0.2 
22.4 

14.4 
74.2 

0.4 
32.8 

26.5 
U.6 

0.0 
0.0 

10.1 

0.3 

E-8 

0.0 
0.0 

0.0 
0.0 

3.5 
5,7 

0.0 
0.0 

1.2 
7.1 

0.0 
0.0 

4.0 
77.2 

0.0 
0.0 

5.2 
10.0 

0.0 
0.0 

2.7 

0.0 

E-9 

0.0 
0«0 

0.0 
0.0 

0.9 
2.9 

0.0 
0.0 

0,7 
8.6 

U.  U 

0.0 

1,8 
68.6 

0.0 
0.0 

5.2 
20.0 

0.0 
0.0 

1.  ) 

0.0 

)9tml  personnel 

89.498 
22.6 

12.583 
33.3 

17.393 
4.4 

2071 
5.5 

63.469 
16.0 

13.245 
35.1 

205.5% 
51,9 

9597 
25.4 

20.393 
5.1 

2A5 
0.6 

396. J50 

J7.741 

NOTE:  See 

Survey 

l 

Form  2^ 

^Row  percentnpes 

nre  caltnilnted  .sooarnrely 

for  mnlo.s 

and  fonui  los . 

ERIC 

V. 
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Table  102 

DISTRIBUTION  OF  OFFICERS  BY  MARITAL  STATUS,  DEPENDENTS,  SEX, *AND  PAY  GRADE^ 


Divorced,  Widowed,  Nuver  Hurried 


No  Dcpendiint^ 


fitU  Dependents       Spouse  Only 


Married,  Separated 


1  to  3  Qther  Dependents 


Pay  Grade 

M 

M 

F 

M 

F 

0-1 

28.>< 
A6[9 

16.1 
64.1  / 

/  0.6 
0.2 

7.4 
2.2 

14^ 
2,6.3 

12.5 
27.1 

4.0 
25.9 

6.8 
5.8 

"  0-2 

35J1 
33.0 

25.0 
58.9 

7.7  V 
l.l 

20.2 
3.6 

28.8 
30.8 

22.5 
29.1 

9.1 

33.7  ' 

16.1 
8.1 

27.5 
11.7 

35.4 
44.8 

39.1  . 
2.6  ' 

34.0 
3.3 

41.3 
20.1 

54.1 
37.7 

36.7 
61.8 

52.7 
14.1 

•  .  0-4 

6.2 

13.0 
52.7 

'  27.3 
3.0 

23.3 
7.2 

10.1 
8.3  . 

8.1 
18.1 

26.3 
74.2 

23.0 
19.7 

0-5 

2.1 
2.2 

8.8 
78.3 

16.2 
2.7 

9.0 
6.1 

3.8 
4.6 

2.7 
12.9 

17.2 
72.9 

1.4 
2.7 

0-6 

0.9 
2.1 

1.8 
76.7 

9.0 
3.5 

6.1 
19.9 

2.1 
5.8 

O.l 
3.4 

6.7 
66.3 

,  0.0 
0.0 

Total  Personnel 

33,834 
14.8 

8915 
54.2 

5195 
2.3 

673 
4.1 

38,600 
16.9 

4885 
29.7 

133,514 
58.5. 

1886 
11.5 

NOTE:    See  Survey  Form  A,  question  35. 

\ou  percentages  are  calculated  separately  for  males  and  females, 


Over  3  Other-  l)op*»iidentii 
M  F 


Total 


0.9 
0.7 


14.4 
0.6 


2.9 
1.4 

17.8 
3.8 

28.2 
10.2 

J2.6  . 
17.6 

17.7 
22.3 

17.064 
7.5 


14.4 
0.3 

15.6 
0.2 

55.6 
2.3 

0.0 

0:0 

0.0 
'  0.0 

89 
0.5 


9.0 


15.8 


34.8 


20.7 


13.8 


5.V. 


228,207 


F 

n.6 


22.9 
42.8 
13.3 

6.1 

1.3 

16,448 


ERJC 


14o 
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Table  103 

a  t 

DISTRIBUTION  OF  ABMY  OFFICERS  BY  MARITAL  STATUS,  DEPENDENTS,  SEX,  AND  PAY  GRADE 
4 


Divorced »  Widowed,  Never  Harried 


No  Dependents  •  With  Dependents       Spouse  Only 


Pay  Grade 


0-1 


0-2 


0-3 


0-4 


0-^ 


0-6 


ttlcal  Personnel 


J1.8 
5A.5 

32.7 
31.A  • 

i5.1 
11.6 

6.4 
4.7 

2.B 
3.0 

1.2 
3.0 

11.138 
15.4 


IS.Ji 
34.2 

20.6 
46.7 

40.9 
45.7 

12.9 
46.8 

8. a 
83.3 

I. a 

0,6 

2891 
49.4 


0.0 
0.0 

4.2 
0.4 

33.7 
1.6 

32.5 
2.4 

20.8 
2.3 

8.9 
2.3 

1158 
1.6 


6.3 
2.1 

18.8 
4.0 

31.3 
3. J 

31.3 
10.7 

0.0 
0.0 

12.5 
0.4 

270 
4.6 


NOTE: 


Harried.  Separated 


1  to  3  Othtr  U(jpendenis     Over  3  Other  Dependents  I'iital 


M 

K 

M 

F 

M 

K 

H 

K 

11.0 

13.9 

3.7 

11.6 

0.9 

0.0 

9.0 

13.9 

20.9 

33.3 

23.9 

10.5 

0.8 

0.0 

29.0 

27.0 

9.9 

14.0 

1.8 

0.0 

16.0 

21.7 

•31.0 

41.3 

36.4 

8.0 

0.8 

0.0 

43.6 

49.6 

34.3 

48.8 

18.2 

(o.o 

33.2 

44.2 

22.4 

37.3 

60.4 

13.7 

4.0 

10.2 

7.0 

27.0 

25.6 

28.6 

100.0 

21.2 

13.6 

8.2 

17.0 

74.  V 

23.4 

10. q 

2.1 

3.6 

2.6 

17.9 

0.0 

33.3 

0.0 

14. J 

5.2 

4.3 

16.7 

73.2 

0.0 

17.2 

0.0 

2.5 

0.0 

7.3 

^  0.0 

17.3 

0.0 

6.3 

1.5* 

6.8 

0.0 

67.7 

0.0 

20.3 

0.0 

12,363 

1944 

42,500 

727 

5373 

17 

72.534 

5H49 

'17.0 

33.2 

58.6 

12.4 

7.4 

0.3 

See  Survey  Form       question  35, 
now  oercontagos  are  caluulated  separately ' for  ma 


lea  nnti  females. 
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Table  10 A 


Yiky  Grade 


0-1 


0-2 


0-3 


0-4 


0-S 


0-6 


DISTRIBUTION  OF  NAVY  OFFICERS  BY  MARITAL  STATUS,  DEPENDENTS,  SEX,  AND  PAY  GRADE' 


Dlvorcttdi  UidowuU*  Never  Harried 


No  Dependents       With  tHiptrndentij       Spuuse  Only 


20.7 
79.0 


3.3 
0.4 


6.3 
l.l 


22.  L, 
27  J 


U;l 

IB. 9 


35.2 
42.5 

20.0 
13.2 

5.7 
5.0 

1.6 
2.2 

1.1 

'  3.0 

10,133 

ia.9 


27.0 
74.8 

30.9 
51. a 

12.1 
58.6 

;,2 

64.9 

2.2 
0.8 

2526 
64,0 


V.9 
1.2 

22.4 
1.5 

25.8 
2.2 

21.1 
2.9 

•r7.6 
4.9 

i005 
1.9 


18.8 
2.3 

18.8 
1.4 

18.8 
4.0 

31.3 
12.5 

6.3 
0.1 

111 
2.8 


23.8 
26.8 

37.2 
22.9 

10.5 
8.6 

3.9 
5.1 

2.4 
6.4 

9428 
17.6 


15.3 
16.0 

53.3 
33.8 

12.4 
22.6 

5.1 
47.6 

0.7 
0.1 

,  953 
24.2 


Married,  Separated 


1  to  3  Other  Dependents      Ovur  3  Other  Diipendenis, 


Total 


5.5 
21.6 


7.7 
26.8 

30.9 
58.9 

30.0 
76,1 

18.0 
72.7 

7.9 
64.0 

29.221 
54.6 


2.1 
1.1 


54^.2 
12.0 

20.8 
13.4 

4.2 
5.0 

0.0 
O.Q 

J34 
8.5 


NOTE:    See  Survey  Form  4,  question  35. 
'\nw  ixercentnnQ.*^  ore  calculated  separately  for  males  and  females, 


1.8 
0.9 


6.1 
2.8 

14.1 
3.5 

24.6 
8.0 

32.8 
17.1 

20.6 
21.7 

3774 
7.0 


0.0 
0.0. 

66,7 
0.9 

33. i 
1.3 

0.0 
0.0 

0.0 
0.0 

.  n 

0.5 


nrsrr 


28 
21 
13 

6 

53 


.6 
.5 
.5 
.7 

,562 


,  15 'J 


Table  105^  , 

DISTRIBUTION  OF  MARINE  '^ORPS  OFFICERS  BY  MARITAL  STATUS,  DEPENDENTS,  SEX,  AND  PAY  QRADE^'^ 


Divorced,  Widowed.  N^ver  Married' 


Harried,  Separated 


r*y  Grade 


No  Dependent*      With  Dependents       Spouse  On^y 

F  M  F 


M 


H 


1  to  3  Other  Dependents     Over  3  Other  Dependents      "  Total 
M  K  M  F  M 


0-2 
0-3 
0-4 
0-S 
0-6 

Total  Personnel 


37.3 

41.2 
32.1 

17.5 
12.5 

3.A 
3.8 

0.3 
0.7 

0.3 
1.7 

3253 
20.4 


0.0 

—0,0-- 

O.C 

0.0 

100.0 
4.5 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

8 

1.2 


22.1  14.1 
-.2a,6  15.^ 


41.9 
30.0 

26.3 
17.2 

6.2 
6.2 

2.3 
4.8 

1.3 
6.9 

29B0 
18.7 


49.4 
26.9 

23.9 
21.5 

9.5 
37.5 

3.0 
20.8 

0.0 
0.0 

161 
23.5 


5.2 

 ia^7 

17.7 
35.2 

33.7 
•  61#5 

27.3 
77.0 

11.6 
70.0 

4.5 
66.4 

8293 
52.1 


28.0 

_  7  ^5^ 


0.0 


J 


28.0- 
3.7 

19. o' 
4.5 

25.1 
25.0 

0.0 
0.0 

0.0 
0.0 

41 
6.0 


1.2 
0.3 

24.4 
'  4.9 

29.6 
9.2 

30.5 
20.1 

14.2 
23.3  / 

912 
5.7 


0.0 

0.0 
0.0 

0.0^ 
0.0 

u.o 

0.0 

0.0 
0.0 

0.0 
0.0 

0 

0.0 


1A.5 


N0T6:  ,  See  Survey  Form  A>  question  35. 

*\ow  percentages  are  calculated  senaratelv  for  males  and  females. 
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Table  106 


DISTRIBUTION  OF  AIR  FORCE  OFFICERS  BY, .MARITAL  STATUS,  DEPENDENTS,  SEX,  AND  PAY  GRADE 


Divorced,  Widowed,  Hever  Harrliid 


Harried,  Separated 


No  Dependents      With  Dependents       Spouse  Only 


I  to  3  Ocbi^r  DependentjJ     Over  3  Other  Dependents 


Total 


Pay  Grade 

M 

F 

H 

F 

M 

H 

F 

M 

F 

M  • 

F 

,  o-x 

*  12.2 

11.9 

0.0 

9.1 

9.3 

19.6  ^ 

3.2 

*  3.3 

0.5 

25.0 

4.8 

10.^ 

27,.  3 

5S.3 

o.o\ 

4.2 

?0.9 

31.2 

40.9 

4.2 

0.9 

2.1 

0-2 

33.8, 

2A.7 

"  5.9 

22.7 

29.0 

19.0 

7.9 

16.4 

2.2 

25.0 

13.8 

21.8 

28.1 

57. A 

1.3 

4.9 

33.9 

26.7 

35.5 

9.9 

1.3 

i.o. 

0-3 

*  A2.1 

35.3 

48.4 

40.9 

45.3 

62.0 

42.4 

57.4 

18.7 

0.0 

41.1 

^46.3 

11. 1 

38.6^ 

3.5 

4.2 

.  17.7 

40.9 

64.0 

16.3 

3.7 

0.0 

0-4 

7.2 

15.3 

26.2 

18.2 

,10.6 

7.0 

23\6 

21.3 

29.7 

50.0  . 

20.3  ' 

14.0  • 

3.8 

,  55.4 

3.8 

6.1 

8.4 

15.4 

72.0 

20.0 

11.9 

3.1 

0-5 

2.3 

11. 1 

12.5- 

9.1 

4a 

1.4 

17.0 

1.6 

32.1 

0.0 

14.5 

6.7 

1.7  ^ 

83.7 

2.6 

*  6.5 

4.6 

6.5 

73.1 

3.3 

18.1 

0.0 

*  * 

0-6* 

O.A 

1.7 

o!o 

1.6 

0.0 

6.0 

0.0 

a6.8 

0.0 

-  5.6 

0.9 

0.7 

100. 0 

3.7 

O.Q 

4.4 

0.0 

66.7 

0.0 

24.4  , 

0.0* 

Totarl  Personnel 

9310 

3023 

25^4 

283 

13,830 

1827 

53,500 

785 

7005 

51 

86,209 

5969 

"  10.8 

AO.  6 

3.0 

•^•7 

16.0 

30.6 

.  v62.l 

13.2 

8.1 

0.9 

NOTE:    See  Survey  Form  4,  question  35. 

^Row  percentages  are  calculated  separately  for  males  and  f^Miuiles. 
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Table  107 

GEOGRAPHIC  DISTRIBUTION  .OF  ENLISTED  I?ERSONNEL  ACCOhfPANIED  BY  SPOUSE  AT  ASSIGNMENT  LOCATION' 


Ab^tjjfimunc  Location 
NorihcMbt  U.S. 

hull  I  h  tcniral  U.h. 

fiuriU  untr.il  U.S. 

Wc^l  and  SoulU  huropu 
(exctipt  Cerraauy)  » 

(ic  realty 

h.is.t  A^^ta  and  Pu^.  M  ic 

AtrtLd^  Near  l.a:>l| 
South  A2>ia 

We-»ti.'rn  Huralbphcrc 
ta:>ti;rn  "feu rope 
*  Other  Ovcrjn;a:> 
futal  I'er^oniiul 


Army 


Navy 


Marine  Curpb 


Not  Accompanied 


Not  Au-  Other 
thurlzed  Reason 


Hot  ALcompwnled 

Accom-  Not  Au-  Other 
panled  thorizcd  Re.ii»on 


Not  Accompanied 

Aecom-  Not  Au-  Other 
panled  thorlzed  Keason 


Air  Force 
Not  Accompanied 


DoD  Total 
Not  Accompanied 


Accom- 
panied 


Not  Au-  Other 
thorlzed  Kcubon 


Acccmr  Not  Au~  Otiier  Accom- 
,panied  thorlzfd  Keabon  panled 


0.0 
0.0 

3.1 
31.9 

i.6 

2^,9 

3.0 
100.0 

6. A 
3^.1 

8.6 

37.6 

0.0 
0.0 

3.  3 
6.5 

3.7 
4.5 

0.0 
0.0 

7.2 

27,5 

5.0 
32.9 

1«;.6 
A9.1 

^.0 
^1.2 

A1.5 
3/4.1 

/45.6 
26.8 

39.8 
21.6 

16.5 
13.4 

38,5 
8.4 

47,2 
7.3 

5.9 
3,4 

34.2 
14.  3 

36.2 
29.9 

1.6 

6A.6 

^.  I 

21.; 

0.  7 

1.7 
7.9 

3.6 
18.8 

0.0 
0,0 

1.1 
1.9 

3.  J 
3.1 

0.0 
0.0 

7,7 
25.6 

12.5 
6  3,  J 

3.0 
1  3. a 

9.1 
20.5 

15.6 
21.6 

33. A 
50.7 

39.1 
45.6 

36.8 
32.2 

9.4 
14.1 

37.? 
16.  3 

40.6 
10.1 

19.9 
21.4 

21.2 
17.6 

27.1 
36.1 

0.0 
0.0 

0.3 

5.; 

I.  3 
12.5 

J. 8 

6.^4 

1.4 
12. 3 

3.7 
21.7 

0.0 
0.0 

0.0 
0.0 

0.6 
J.O 

15.5 
9  j.li 

13,  3 
82,0 

7.2 
b4.8 

13.^ 
100. 0 

32,1 
92.1 

23.6 
81.0 

0.0 
0.0 

0.2 
0.3 

0. 1 
0.2 

0,0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0' 
0.0 

7. 1 

7.5 

5.7 
18.8 

58.6 
S8.2 

j.O 
2A.9 

1.8 
15.9 

18.^ 
6.0 

18.8 

5.2 
29,6 

72,9 
23.4 

18.8 
30.  3 

3.9 
6.  3 

53.  3 
12.  3 

8.5 
26.1 

5.6 
48.1 

^  0.9 
81.1 

0.0 
0.0 

0.0 
/*2.7 

0.0 
0.0 

0.0 
0,0 

0.0  . 
31,9 

0.6 
18.9 

0.0 
0.0 

0.1 
25,4 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

1.0 
69.1 

1.6 
50.3 

0.5 
67./ 

0.6 
20,9 

1.  3 
25.6 

0.3 
32.3 

0.1 
1.9 

0.5 
2.7 

0.0 
0.0 

0,  3 
8.  I 

0.7 
21.4 

0.0 
0.0 

0.0 
0.0 

0.1 
100. 0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 

0.0 
0.0 

0.0 
0.0  ' 

0.0 
0.0 

3.0 
60.9 

0.0 
0.0 

0.2 
18.^ 

*1.8 

12.2 

0.7 
50.8 

0.9 
68.5 

0.2 

0.5 
14,9 

2,<4 

5.  3 

25.4 

0,5 
28.3 

0.1 

10.6 

42. 


42.0 


.».9  3.9 


12,215  62.625 
53.1  48.2 


300,00/  4009  32,340 
36.0       17.4  24.9 


189,907 
22,8 


3950  12  .042  54,21  3  2837  23,049  289.167  23 .01 1  1  30.056  83 3.294 
17.2       9.  3  6.5       12.3      17.  7  3^*./ 


NOTE:    See  Survey  Form  2,  question  35, 

^Row  percentages  are  calculated,  separately  for  each  column  category < 


( 


EOGRAPHIC  DISTRIBUTION  OF  OFFICERS 


Table  108  "       ,  " 

ACCOMPANIED  BY  SPOUSE  AT  ASSIGNMENT  LOCATION^ 


Army 


Navy 


Marine  Corps 


Air  Force 


DoD  Total 


Not  Accompanied 


Assignnwrtj:^<Locatjlon  thorlzed  Reason 


Not  Accompanied 

'Accora-  Not  Au-  Other 
panled  tliorized  Reason 


Not  Accompanied 


AC<.om-  Not  Au~  Other 
panied  ihorizcd*  Reason 


Not  Accoropjauled 

Accom-  Not  Au-«  Other 
panied  Chorized  Reason 


Not  Accompanied 

Accora-  Not  Au-  Other 
panied  thorizOd  Reason 


Northeas 
South  Central  U.S. 
NorLh  Central  U.S. 
West  U.S.* 

West  *an<i  South  Europe 
(except  Cernany) 

Germany 

East  A>>>ia  and  Pacific 

Africa*  Near  East, 
South  Africa 

Western  Hemisphere 
Eastern  Europe 
Other  Overseas 
lotal  I'crsonncX 


1.6 
77.3 

6.3 
30.0 

0.0 

,  0.0 

7.6 
23.9 

6.1 
100.0 

1.6 
100.0 

70.5 
43.2 

3.2 
A2.5 

0.0 
0.0 

0.0 
0.0 

3.2 
23.8 

1075 
40.  A 


4.6 
16.6 

31.6 
23.8 

15.4 
41.2 

7.3 
9.9 

3.0 
18.6 

24.0 
80.9 

14.1 
40.8 

0.0 
0.0 

0.0 
0.0 

li 

0.0 
0.0 

2231 
28.9 


6.3 
35.8 

49.2 
34.9 

7.2 
22.4 

12.8 
17.7 

1.1 
11. 1 

21.2 
78.6*^ 

0.9 
10.9 

0.1 
60.7 

0.9 
54.7 

0.1 
100.0 

'  0.3 
29.2 


0.0  13.5 

0.0  49.7 

26.2  35.7 

39.6  29.6 


8.4  \  0.9  2.3 

32.6  22.7  2.4 

48.4  7.4  54.4 

23.7  18.9  12.5 


0.0 
0.0 


1.5 
4.2 


2.4  0.9 
5.2      100. 0 


39.6  37.8 

39. A  52.3 

0.0  3.4 

0.0  21.0 


0.0 
0.0 

0.0 
0.0 

13.4 
57.5 


0.8 
2.7 

2.6 
7.7 

0.0 
0.0 


0.0  4.4 
0.0  100.0 


0.0 
0.0 


0.0 
0.0 


20.8  0.3 
49.7  100.0 


59»917  342  2291 
ar.l       12.9  29.4 


31.5 
29.9 

3.3 
22.7 

0.4 
1.0 

4.0 
31.9 

0.1 
39.3 

.0.9 
36.9 

0.0 
0.0 

0.7 
39.2 

41.194 
22.1 


2.8 
4.7 

0.0 
0.0 

0.0 

0.0 

88.0 
29.2 

0.0 
0.0 

*0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

582 
21.9 


2.4 
1.8 

46,7 
10.0 

0.8 
1.3 

0.0 
0.0 

13.4 
11.1 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

o!o 

0.0 

637 
8.2 


2.8 
3.0 

55.8 
7.4 


0.0  7.4 

0.0  31.3 

3.9  33.7 

11.5  32.1 


1.7  0.0  16.9 
1,Q         0.0  52.9 


33.2 
8.6 

0.9 
1.6 


16.7  17.5 

32.1  27.6 

0.0  8,4 

0.0  59.0 


0.2  0.0  4.2 

0.1  ;0.0  16.4 

4.9  73.6  11.9 

10.7  27.7  40.4 


0.0 
0.0 


0.0  0.0, 
0.0  0.0 


0.1         0.0'  0.0 

1.6         0.0  0.0 

/ 

0.0      i   0.0  0.0 

0.0     I   0.0  0.0 


4.1 
28.6 

38.7 
34.0 

18.5 
71.4 

25.6 
43.8 

5.2 

,64.6 

4.4 
20.3 

3.2 
46.5 

0.0 
0.0 

I  „., 

6.8 

0.0 
0.0 


0.8 


0.5 
8.0 


5.8  0.0 
6.6  0.0/ 


2.4 


0.6 


66.0 


3.0 


0.0 


0.0 


5. A 


1U217  659  2623 
6,0       24.8  33.6 


NOTE:    See  Survey  /Form  4>  question  37..* 

^Row  percentages  are  calculated  separately  for  each  column  category. 


7,9 


8,5  35,4 


0,2  10.8 


12.9  21.3 


4. a 


8.6 


9.9 


0.0 


1.  j 


0.0 


0,1 


/'0,2  . 

'  2^6  \ 

74.073  ^2658r  7«0? 
39,7 


Accom- 
panied 

5,7 
46,2 
10.3 

I 

1  3.2 

i  V 

I  ^  ^ 

I  2,8 

I 

0,0 
0,5 
0.0  * 
0,4 
186,401 


153 


132 


Table  109 


COMMAND  SPONSORSHIP  OF  "SPOl^SE  AflD/OR  DEP^«DESTS  OF 
ENLISTED  PERSONNEL  A'CqpMPANIED  BY  SPOUSE 


Location 

Army 

Navy 

Marine 
Corps 

Air 
Force 

DoD 
Total 

U^S. 

61.9 
31.6 

78.1 
19:4 

93.9 
7.5 

75.4 
41.5 

72.0 

West  and  South  Europe 
(except  Germany) 

2.2 
14.3 

7.3 
22.7 

0.3 
0.3 

9.-1 
62.7 

-  5.7 

Germany 

31.6 
79.1 

0.2 
0.2 

0.0 
0.0 

7.7 
20-.  7 

14.7 

F^^Q^  A<5ip  anH  Pacific 

1.4 
9.4 

10.4 
35.4 

4.5 
4.9 

6.7 
50.3 

5.3 

Africa,  Near  East, 
South  Asia 

0.1 
50.5 

0.1 
37.6 

0.1 
11.9  ■ 

0.0 
0  .0  " 

0.0 

Western  Hemisphere 

2.5 
52.9 

2.0 
20.5 

0.9 
3?1 

1.0 
23.5 

1.7 

•  t- 
Eastern  Europe 

0.2 
100.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.1 

Other  Overseas 

0.3 
18.6 

1.9 
68.4 

1  0.2 
2.4 

0.1 
10.6 

0.5 

Total  Personnel 

177,888 
36.8 

86,383 
17.9 

27,786 
5.7 

191,803 
39.6 

483,859 

NOTE:    See  Survey  Form  2,  question  36. 


ERIC 


133 


Table  110 


'    COMMAND  SPONSORSHIP  OF  SPOUSE  AND/ OR  DEPENDENTS  OF 
OFFICERS  ACCOMPANIED  BY  SPOUSE 


1 

Air  / 

^  DoD 

Location 

V.  Array 

Navy 

Corps 

ForceX 

Total 

US* 

72  1 

84 .  S 

94.7 

'  85<6 

81.2 

.^  ,31.1 

17.6  ' 

6.1 

45.2 



S-  6 

3.8 

(except  Germany) 

10.3 

24.8  - 

1.8 

63.1 

0  7 

0,2 

4.9 

10.7 

79.1 

1-0  * 

0.1 

19.7 

casc  Asia  ana  i:acxi.xc 

1  1 

JL  •  JL 

3  S 

3  2 

11.9 

36.0 

4.7 

47.5 

—  0.1 

0.1 

0.0 

0.0 

0.0 

South  Asia 

60.7 

39.3 

0.0 

0.0 

Western  Hemisphere^ 

l.l' 

1.2 

0.2 

0.1 

0.6 

58.0 

32.9 

1.7 

7.4 

Eastern  Europe 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

Other  Overseas 

0.4 

0.9 

0.7 

0.3 

0.5 

31.2 

35.0 

8.5 

25.3 

Total  Personnel'* 

50,766 

24,469 

7531 

62,209 

144,975 

35.0 

16.9 

5.2 

42.9 

NOTE:    See  Survey  Form  4,  question  38. 


Table  111 

XEC)GRAE^aC_alSlRUIUXI0N-J)EJ)EEENIiENXS-JVCC0^1EAmNG^ENIJ:SIED-^ 


Number  of  Dependents  at  Assignment  Location 


Assignment  Locfation 


0 


Total 


Northeast  U.S. 
South  Central  U.S. 
North  Central  U.S. 
West  U.S. 

West  and  South  Europe 
(except,  Germany) 

Ge  rmany 

East  Asia  and  Pacific 


Africa,  Near,  East, 
South  Asia 

Western  Hemisphere 


Eastern  Europe 


Other  Overseas 


4.4 
60.0 

39,2 

5.4 
57.1 

26.8 
63.9 

3.3 
61.4 

12.2 
68.6 

7.1 
.65.8 

0.0 

63,4 

1.0 
63.8 

0.1 
69.0 

0.4 
66.1 


1, 


Tota.l  Personnel 
■ERIC-  See  Survey  Form  2 


5.2 
18.8 

43.8 

-i-8v2T 

7.0 
19.5 

25.2 
16.6 

3.4 
17.1 

9!6 
14.3 

4.7 
13.1 

0.0 
14.3 

0.8 
14..  5 

0.0 
0.0 

0.4 
19.6 


045,766  278,247 
•6-3.5  -16.-9 


4.6 
11.9 

42.1 

.1-2.7- 

7.1 
14.3 

28.1 
12.9 

3.9 
14.1 

9.6  ' 
10.4 

3.2 
6.5 

0.0 
0.0 

1.1 
14.1 

0.1 
10.5 

0.3 
9.3 

201.094 

1-2-.-0 


5.8 
6.6 

42.5 
5 ;  6 

6.9 
6.1 

26.4 
,5.3 

2.9 
4.5 

10.8 
5.1 

3.3 
2.9 

0.0 
5.0 

1.1 
5.9 

0.2 
20.5 

0.1 
2.2 

87,732 
5.3 


7.4 
2.5 

39.8 
1.5 

6.3 
1.6 

26.8 
1.6 

4.2 
1.9 

10.4 
1.4 

3.8 
1.0 

0.0 
0.0 

'0.7 
1.0 

0.0 
0.0 

0.6 
2.8 

25,759 
1.6 


2.3 
0.2 

45.1 

-0..5- 

13.6 
1.0 

18.4 
0.3 

4.9 
0.6 

6.3 
0.2 

8.0 
0.6 

0.0 
0.0 

1.4 
0.6 

0.0 
0.0 

0.0 
0.0 

7249 
0.4 


0.0 
0.0 

47.3' 
0.2 

14.5 
0.3 

23r8 
0.1 

9.6 
0.4 

0.0 
0.0 

0.0 
0.0 

4  .-S" 
17.4 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

22.0 
0.1 


4.7 


40.6 


6.0 


26.6 


3.4 


11.3 


6.0 


0.0 


1.0 


0.1 


0.4 


1,648,057 


question  34, 


1  c;n 


/ 


Table  112 

GEOGRAPHIC  DISTRIBUTION  OF  DEPENDENTS  ACCOMPANYING  ARMY  ENLISTED  PERSONNEL 


Number  of  Dependents  at  Assignment  Location 


Assignment  Location 


2- 


Northeast  U.S. 
South  Ceutral  U.S. 
North  Central  U.S. 

.West  U.S. 

West  and  South  Europe 
(except  Germany) 

Germany 

East  Asia  and  Pacific 


Africa,  Meat  East, 
South  Asia 

Western  Jlemisphere 


Kastern  Europe 


Other  Overseas 


Total  Personnel 


2.4 
50.8 

56.1- 

60.7 

13.9 
60.0 

1.2 
60.9 

29.2 
69.7 


3.8 
23.6 

52  .a 
20.6 

A. 3 
17.7 

15.1 
18.5 

1.3 
19.2 

20.6 
lA.O 


•  2.6 
10.1 

A9.3 
12.5 

A. 7 
12. A 

16.4 
12.9 

1.2 
11.0 

23.1 
10.0 


6.8 
12.6 

45.0 

5.0 
6.2 

16.4 
d.l 

1.2 
5.2 

22.0 
4.5 


5.1 
3.0 

47.3 
1.8 

4.8 
1.9 

16.7 
2.0 

0.6 
0.9 

23.0 
1.5 


5\ 


0.0  \ 
0.0" 

48.4 
0.4 

11.8 
1.1 

18.0 
0.5 

0.0 
0.0 

14.8 
0.2 


5.0 

1.5 

•  1.1 

0.9 

0.6 

2.6, 

87.0 

7.5 

3.6 

1.4 

0.3 

0:3 

0.0 

0.0 

•0.0 

0.0 

0.0 

0.0 

50.4 

0.0 

•  0.0" 

0.0  V 

0.0 

0.0 

1.4 

1.1 

1.4 

2.1 

0.6 

4.4 

63.8 

14.3 

11.7 

8.2 

0.7 

1.2 

0.2 

0.0 

0.2 

0.6 

0.0 

0.0 

69.0 

0.0 

0.5 

20.5 

0.0 

0.0 

0.2 

O.l 

0.0 

0.0 

J  .3 

0.0 

77.6 

7.0 

0.0 

0.0 

15.4 

0.0 

383,232 
63.0 


108,787 
17.9 


,69^572    32,830    10,564  2368 
11.4         5.4         1.7  0.4 


0.0 

\  0.0 

^2.6 
Q.3 

o\o 

0.0 

10.4 
O.ll 

18.0' 

2.8; 

0.9 

0.0 

0.0 
0.0 

9.0 
49.7 

6.0 
0.0 

0.0 
0.0 

0.0 
0.0 

1176 
0.2 


NOTE:     See  Survey  Form  2,  question  34, 


Total 


2.9 
45.2 
4.4 

14.6 

1.3 
26.3 

3.6 

0.0 

1.4 

0.2 

0.2 
608,529 


1 


^    ^  Table  113 

GEOGRAPHIC  DISTRIBUTION  OF  DEPENDENTS  ACCOMPANYING  NAVY  ENLISTED  PERSONNEL 

Number  of^  Dependents  at  Assignment  Location 


Assignment  Location 

0 

,1 

2 

3 

4 

5 

6 

Total 

NnT*t*ho2ac      11  ^ 
rfULLtlcclal.    \j  •  o  • 

8  1 

8  5 

6.6 

16.9 

3.3 

0.0 

6.9 

61.9 

17.0 

.13. A 

4.4 

3.2 

0.2 

0.0 

doucn  t>enLrax  u»d* 

jo  •  y 

48  1 

34 . 3 

54.4 

59.0 

39.7 

67.9 

14.2 

10.5 

5.6 

1.1 

0.5 

0.1 

2  6 

3  8 

4  4 

1.9 

9.5 

15.6 

3.0 

60.1 

16.9 

13.8 

6.7 

'  0.8 

1.2 

0.4 

West  U.S. 

JO.  y 

35  7 

39  3 

29.7 

25.5 

38.4 

69.1 

14.0 

11.0 

4.3 

1.3  ' 

0.3 

0.1 

West  and  South  Europe 

9  ft 

2  0 

2.4 

3.3 

0.6 

3.6 

73.2 

'*11".2 

11.9 

2.6 

0.9 

0.3 

0.0 

•  -Germany  ^ 

n  1 

U .  /. 

u .  u 

n  n 

n  n 

0.0 

0.1 

62.6 

18.2 

id.  2 

0.0 

0.0 

0.0 

b.o 

East  Asia  and  Pacific 

6.  0 

0  .  / 

A  9 

9  9 

S  9 

0  0 

6.2 

74.2 

15.7 

7.4  • 

1.7 

1.1 

0.0 

0.0 

Africa,  Near  Ease, 

•  0.0 

0.1 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

South  Asia 

0.0 

100.0 

0.0 

0.0 

0.0 

0.0 

0.0 

Western  Hemisphere 

1.2 

1.2 

1.5 

0.4 

0.0 

0.0 

0.0 

1.2 

69.1 

15.4 

13.8- 

1.7 

0.0 

0.0 

0.0 

Eastern  Europe 

.0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

Other  Overseas 

0.7 

,1.5 

0.8 

0.6 

0.0 

0.0 

0.0 

0.8 

<* 

59.6 

26.5 

10.7 

3.3 

0.0 

0.0 

0.0 

.   Total  Personnel 

298,925 

63,668 

47,719 

20,262 

5727 

1607 

336 

438,244 

68.2 

14.5 

10.9' 

4.6 

1.3 

0.4 

0.1 

■—      —     ,  t 

O   S:    See  Survey  Form  2,  question  34. 
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Table  llA 

GEOGRAPHIC  DISTRIBUTION  OF  DEPENDENTS  ACCOMPANYING  MARINE  CORPS  ENLISTED  PERSONNEL 


Number  of  Dependents  at  Assignment  Location 


i\ssi{^nnicn,L  x^uuaLj.un 

0 

1 

2 

3 

A 

5 

6 

Total 

Northeast  U..S. 

1.9 

5.5 

2.9 

2.^ 

4.6 

21. A 

0.0 

2.6 

57.8 

26.1 

8.8 

2.8 

i 

1.8 

2.8 

0.0 

* 

South  Central  U.S. 

•  40.7 

.  1^5.1.;,  _ 

AZ..3 

54.1 

40.6 

58.9 

,61.8 

41.8 

7A.0 

.4'13,-1-'  ' 

3.6 

1.0 

0.5 

0.2 

North  Central  U.S. 

2.2 

3.6 

5.0 

3.3 

4.6 

0.0 

4. A 

2.6 

63. A 

16.7 

14.7 

3.4 

1.7 

0.0 

0.2 

West  U.S. 

38.6 

39.8 

"44.8 

34.6 

43.0 

19.8 

33.8 

39.1 

75.1 

12.3 

8.8 

2. A 

1.1 

0.2 

0.1 

West  and  South  Europe 

0.7 

0.0 

0.5 

0.0 

1.3 

0.0 

0.0 

0.6  . 

(except  Germany) 

91.5 

0.0 

6.3 

0.0 

2.2 

0.0 

0.0 

- 

Germny 

0.1 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.1 

100.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

East  Asia  and  Pacific 

1A.8 

5.8 

•  3. A 

4.1 

A. 3 

0.0 

0.0 

12. A 

91.0 

5.7 

2.1 

0.9 

0.3 

0.0 

0.0 

Africa,  Near  East, 

0.2 

0.0 

0.0 

0.7 

0.0 

0.0 

0.0 

0.2 

South  Asia 

U/.  U 

n  n 
u .  u 

Q  7 

0  0 

0  0 

Western  Hemisphere 

0.2 

0.3 

1.1 

O.A  ' 

0.0 

0.0 

0.0 

0.3 

51.2 

12.5 

32.3 

A.l 

0.0 

0.0 

0.0 

Eastern  Europe 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0,0 

0.0 

0.0 

0.0 

Other  Overseas 

0.6 

0.0 

0.0 

0.2. 

1.6 

0.0 

0.0 

0.5 

.  95.6 

0.0 

0.0 

l.lj 

3.3 

0.0 

0.0 

Total  Personnel 

119,133 

19,003 

11,988 

A289 

1525 

517 

181 

156,636 

76.1 

12.1 

7.7 

2.7 

1.0 

0.3 

0.1 

ERIC 


NOTE:    See  Survey  Farm  2,  question  34. 


Table  115 

GEOGRAPHIC  DISTRIBUTION  OF  DEPENOENTS  ACCOMPANYING  AIR  FORCE  ENLISTED  PERSONNKL 


Number  of  Dependents  at  Assignment  Location 


Assignment  Location 


Northeast  U.S. 
South  Central  U.S. 
North  Central  U.S. 
West  U.S. 

West  and  South  Europe 
(except  Germany) 

Germany 

East  Asia  and  Pacific 

Africa,  Near  East, 
South  Asia 

Western  Hemisphere 
Eastern  Europe 
Other  Overseas 
Total  Personnel 


Total 


6.7 

4.7 

4.2 

4.7 

4.2 

0.  0 

0.0'*' 

5.7 

64.7 

16.3 

12.0 

5.7 

1.  3 

U.  U 

u .  u 

33.1 

33.7 

37.6 

34.3 

33.5' 

34.4 

0.0 

34.6 

52.6 

20.7 

17.6 

6.8 

1.7 

l> .  0 

u  •  u 

12.3 

13.5 

1.1.8 

11.3 

11.9 

20.2 

50.5 

12.5 

54.2 

21".  2 

15 . 3 

6.2 

1.  / 

n  s 

U  •  J 

26.6 

25.8 

29.5 

30.0 

28.0 

11.8 

49.5 

27'.  1 

5A.0 

1.8.6 

17.6 

7.6 

1.  y 

U.  o 

n  9 

7.1 

7.3 

7.1 

5.6 

10.9 

11.0 

0.0 

7.1 

54.7  . 

20.0 

16.2 

5.4 

2 . 7 

1 .  U 

u .  u 

6.5 

4.7 

A. 4 

7.3 

3.1 

3.8 

0.0 

5.7 

61.8 

15.9 

12.3 

8.7 

1.0 

0.4 

0.0 

7.2 

6.8 

4.5 

6.3 

7.1 

18.9 

0.0 

6.7 

59.2 

19.8 

10.9 

6.5 

1.9 

1.8 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

.  0.(>3 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0  ^ 

0.5 

0.4 

0.6 

0.5 

•1.3 

0.0 

0.0 

0.5 

54.3 

13.9 

20.4 

6.8 

4.7 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.1 

0.1 

0.2 

0.0 

0.0 

0.0 

0.0 

.  0.1 

50.0 

21.0 

29.0 

0.0 

0.0 

0.0 

0.0 

244,475  86,789 
55.0  19.5 


71,815  30,352  7943 
16.2         6.8  1.8 


2757      517  444,648 
0.6  O.i 


ERIC 


NOTE:    See  Survey  Form  2,  question  34. 
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Table  116  ^ 

GEOGR^UnilC  DISTRIBlVi  ION  OF  DEPENDENTS  ACCOMPANYING  OFFICERS 


Number  of  Dependents  at  Assignment  Location, 


Assignment  Location 


Northeast  U.S. 
South  Central  'U.S. 
North  Central  U.S. 
West  U.S. 

West  and  South  Europe 
(except  Germany) 

Germany 

East  Asia  and  Paci.fic 

Africa,;  Near  East , 
South  Asia 

Western  Hemisphere 
Eastern  Europe 
Other  Overseas 
Total  Personnel 


0 

1 

0 

L 

J 

A 
*4 

<; 

6 

Total 

5.5 

5.2 

5.8 

7.1 

6.3 

3.6 

2.5 

5.7 

17. A 

21. 1 

11. A 

3.2 

0.4 

0.2 

A3. 8 

A5.6 

AA.3 

AA.7 

AA.6 

A9.5 

57.3 

AA.A 

A6.8 

19.5 

20.6 

9.1 

2.9 

0.7 

0.5 

8. A 

9. A 

11.0 

10.6 

13.7 

13.3 

11.6 

9.5 

A1.9 

18.7 

23.8 

10-.  1 

A. 2 

0.9 

O.A 

23.6 

23.2 

23.3 

23.7 

23.2 

2A.9 

28.7 

^  23.5 

A7.7 

18.8 

20. A 

9.2 

2.9 

0.7 

O.A" 

2.9 

3.7 

3.6 

2.  A 

2.7 

0.3 

0.0 

3.1 

A  A.  2 

22. A 

'23.9 

7.0 

2.5 

0.1 

0.0 

8.5 

9.3 

8.^ 

8.7 

6.5 

A.  3 

0.0 

8.5 

A7.6 

20.8 

19.8 

9.3  • 

2.2 

0.3 

0.0 

6.2 

2.8 

3.0 

1.7 

1.3 

0.0 

0.0 

A. 3 

68.7 

12.6 

1A,3 

3.5 

0.9 

0.0 

0.0 

0.1 

0.0 

0.1 

0.0 

0.0 

0.0 

0.0 

0.1 

60.9 

0.0 

39.1 

0.0 

0.0 

0.0 

0.0 

0.6 

O'.A 

0.5 

.O.A 

1.2 

A. 2 

0.0  ' 

0.6 

A8.3 

1A.8  ' 

20.1 

6.0 

6.2 

A.  7 

0.0 

0.0 

0.0 

0.1 

o.«o 

0.0 

0.0 

0.0 

0.0 

0.0^ 

0.0 

100.0 

0.0 

0.0 

0.0 

0.0 

O.A 

O.A 

0.1  • 

0.9 

0.5 

0.0 

0.0 

O.A 

51.8 

20.0 

5.7 

19.2'* 

3.4 

0.0 

0.0 

118,115 

A7,262 

51,282, 

22,621 

72A8 

1540 

873 

2A8,9A0 

A7.5. 

19.0 

20.6 

9.1 

2.9 

0.6 

O.A 

NOTE:    See  Survey  Form  A,  question  36, 


r                                                Table  117 

nrnnHAPHTP  dtstrtrutton  of  depfndents  accompanyins  army 

OFFICERS 

< 

Number  of  Dependents  at  Assignment 

Location 

Assignment  Location 

0 

1 

2 

3 

4 

5 

6 

Total 

N9rtheast  U.S. 

4.2 

5.2 

7.6 

9.7 

3.0  . 

0.0 

0.0 

»  -J 

36.1 

18.3 

28.1 

16.0 

1.5 

0.0 

) 

South  Central  U.S. 

48.1 

50.4 

47.1 

4S.8 

48.1 

48.4 

79.6 

.  2 

47.2 

20.3 

19.9 

8.7 

2.9 

0.7 

0.  J 

North  Central  U.S. 

5.8 

7.1 

6.7 

8.8 

10.5 

19.6 

0.0 

6 

.  7 

40.8 

20.5 

20.4 

12.0 

4.5 

1.  9 

0.0 

West  U.S. 

13.1 

12.1 

14.4 

.10.8 

13.3 

13.1 

20.4 

13 

.0 

47.7 

18. 1 

22.0 

7.6 

z.  y 

U.  / 

u .  J 

West  and  South  Europe 

1.6 

0.8 

1.0 

0.5 

A. 5 

0.0 

0.0 

1 

JL 

(except  Germany) 

58.6 

11. 6 

16.2 

3.4 

10.2 

0.0 

0.0 

Germany 

21.2 

22.8 

19.9 

20.8 

1^,3 

6.5 

0.0 

Ax 

.  u 

48.0 

21.2 

19.4 

9.1 

2.2 

0.  2 

0.0 

Fa<;t  Asia  and  Pacific 

5.0 

0.2 

2.0 

2.3 

0.0 

*0.0 

0.0 

3 

.1 

78.1 

1.4  ■ 

13.5 

7.0 

0.0 

0.0 

0.0 

Af rinn    Near  East . 

0.1 

0.0 

0.2  ... 

0.0 

0.0 

,0.0 

0.0 

0 

.1 

South  Asia 

50.0 

0.0 

50.0 

0.0  ' 

0.0 

0.0 

0.0 

/ 

Westem  Hemisphere 

0.7 

0.7 

0.8- 

0.9 

3.0 

12.4 

0.0 

0 

;9 

35.9 

16.3 

19.2 

9.4 

9.9 

9.4 

0.0 

Eastern  Europe 

0.0 

0.0 

0.2 

0.0 

0.0 

0.0 

0.0 

0 

.0 

0.0 

0.0 

100.0 

0.0 

0.0 

0.0 

0.0 

A 

Other  Overseas 

0.2 

Q.7 

0.0 

0.5 

1.5 

0.0 

0.0 

0 

28.6 

42.9 

0.0 

14.3 

14.3 

0.0 

o.,o 

Total  Personnel 

38,038 

i5,623 

16,392 

7342 

2298 

524 

168 

80 

47.3 

19.4. 

20.4  ." 

9.1 

2.9 

0.7 

0.2 

,385^ 

^  .      NOTE:    See  Survey  Form  4,  question  36^ 
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Table  118 


GEOGRAPHIC  DISTRIBUTION  OF  DEPENDENTS  ACCOMPANYING  nIvY  OFFICERS 


Number  of  Dependents  at  Assignment  Location 


Assignment  Location 

0 

1 

.  1 

0 
L 

1  J 

A 

Northeast  U.S.    \  t 

9.4 

*  8.0 

7.3 

11.7 

13.8 

.  5.3 

7.2 

« 

52.6  ■' 

^15.3 

15.5 

11. 5< 

4.i3 

,  0.3 

0.4 

South  Central  U.S. 

45.2 

.  47.7 

50.1 

44.8  ' 

41,0 

*  65.1 

46.4 

49.2 

17.9 

20.6 

8.5 

2-.  5 

0.8 

0.5 

North  Central-  U.S. 

2.0 

2:3 

2.8 

1.9 

3.7 

0.0 

0.0 

'  44.8  , 

18.3 

24.5 

7.8"" 

4.7 

0.0 

0.0 

West  U.S. 

33.6 

32.4 

29.5 

34'.  7 

•34.9 

29.7 

46.4 

51.9 

17 . 2- 

17.2 

9.4 

■  '  3.0 

0.5 

0.7 

West  and  South  Europe  * 

-2.5 

'    3.9  . 

3.6 

2.6 

3.5 

0.0 

0.0 

(except;  Germany) 

-  42.9 

22.8 

23.1 

'■7.9 

3.3 

0.0 

0.0 

0.4 

0.2 

0.6 

0.0 

0.0 

0.0* 

>  0.0 

58.4 

10.1 

31.5 

0.0 

0.0 

'0.0 

0.0 

East^Asis  ^rid  Pacific 

4.7 

4.2 

4.5 

2.1 

.  2.0 

0.0 

0.0 

56.4 

17.2 

20.6 

4.5 

1.4 

0.0 

0.0 

A.jLric^)  wear  CiabL) 

0  2 

0.0 

0.2 

0.0 

0.0 

0.0 

0.0 

"South  Asia' 

7i:o 

0.0 

29.0 

0.0 

0.0 

0.0 

0.0 

Western  Hemisphere 

'  1.1 

0.9 

1.0 

0.3 

1.1 

0.0 

0.0 

Eastern  Europe 

56.8 

16.0 

20.8 

3.2 

3.2 

0.0 

0.0 

0.0 

0.0 

0.0 

O.'O 

0.^0 

^  0.0 

0.0 

0.0 

o;o 

0.0 

0.0 

0.0 

0.0 

b.o 

Other  Overseas 

1.1 

0.5 

0.4 

1.8 

0.0 

0.0 

0.0 

64.4 

7.8 

18.7 

0.0 

0.0 

0.0 

Total  Personnel 

29,462 

10,115 

11,117 

5155 

1636 

337 

298 

aO.7 

17.4 

19.1 

8.9 

2.8  . 

0.6 

0.5 

Total 


»J3 


9.0 
46.5 
2.2 
32.8 
"3.0 
0.4 
4.2 
0.1 
0.9 
0.0 
0.9 
58, 


'N'-iE:    See  Survey  Form  4,  question  36, 


Table  119 

GEOGRAPHIC  DISTRIBUTION  OF  DEPENDENTS  ACCOMPANYING  MARINE  CORPS  OFFK^IiRS 


Number  of  Dependents  at  Assignment  Location 


Assignment  Location 


Northeast  U.S.  . 
South  Central  U.S. 
North  Central  U.S. 
West  U.S. 

West  and  South  Europe 
(except  Ge^jmany) 

Germany 

East  Asia^and  Pacific 

A£rica,  Near  East,. 
South  Asia 

Western  Hemisphere 
Eastern  Europe. 
Other  Overseas 

/ 

Total  Personnel 


2.5 
54. 5 

51.0 
52.9 

1.5 
50.1 

30.7 
53.6 

0.1 
11.9 

0.1 
27.8 

13.7 
76.7 

0.0 
0.0 

0.1 
70.3 

0.0 
0.0 

0.3 
44.0 

9292 
55.1 


2.7 
20.5 

54.1 
19.5 

\l.8 
21.3 

31.9 
19.4 

0.8 
25.4 

0.2 
27.8 

7^8 
15.1 

0.0 
0.0 

0:~2 
29.7 

0.0 
0.0 

0.6 
27.9 

3229 
,  19.2 


2.5 
15.7 

56.3 
16.8 

1.6 
15.7 

33.1 
16.6 

2.1 
53.5 

0.3 
44.5 

3.4 
5.5 

0.0  / 
0.^ 

O.D 

O/O 

0 
0 

0.7 
28.2 

2675 
15.9 


3  \ 

4 

5 

D 

iO 

 \ 

2.1 

3.1 

4.8 

0.0 

2.5 

5.8 

2.3 

1.2 

0.0  ^ 

59.0 

58.4 

49.6 

71.4 

.53.2 

7.9 

2.0 

0.6 

0.3 

2.9/ 

0.0 

0.0 

0.0 

1.6 

12.9 

0.0 

0.0 

0.0 

33.,^ 

31.2 

41.1 

28.6 

31.6 

1.8 

0.8 

0.2 

t 

0.0 

4.5 

0.0 

0.6 

0.0 

4.5  • 

0.0 

0.0 

0.0 

O'.O 

0.0 

0.1 

1  0.0 

0.0 

0.0 

0.0 

1.9 

7.3 

0.0 

0.0 

9.9 

1.4 

1.4 

0.0 

0.0 

0.0 

0.0  . 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0  ■ 

0.0  0.0 

0.0 

0.0 

0.1 

0.0  0.0 

0.0 

0.0. 

0.0  0.0 

0.0 

0.0 

0.0 

0.0  0.0 

0.0 

0.0 

0.0  0.0 

0.0 

0.0 

0.4 

0.0  0.0 

0.0 

0.0 

1206  307 

106 

.  36 

16,851 

7.2  1.8 

0.6 

0.2 

O   •       NOTE:    See  Survey  Form  4,  quest?ion  36. 
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Table 

120 

( 

,    GEOGRAPHIC  DISTRIBin'ION  OK  DEPENDENTS  ACCOMPANYING  AIR  FORCE  OFFICERS 

1 

Number  of  Dependents  at 

Assignment 

Location 

Assignment  Loccition 

0 

1 

2 

3. 

4 

5 

6 

Total 

Northeast  U.S. 

A8.6 

A.i 
18.6 

4.1  • 
21.3  - 

3.1 
6.8 

'  5.i> 

Q  ft 

5./- 
0/8 

0.0 
0.9 

A. 3 

Sbuth  Central  U.S. 

37.1: 
^z .  y 

38.7 
19.8 

37.6 

22;2 

A1.7 
10.4 

A2.6 
3.6 

4/.  3 
0.7 

54 . 6 
0.6 

38.2 

North  Central  *U.S. 

16.9 
Al.  9 

16.5 
18.1 

19.8- 
25.0 

18.0 
9.6 

23a 

A  9 

17.7 
0.6' 

27.2 
0.6 

17.9 

West  U.S. 

24.  A 
A2.8 

26.1 
20.2 

25.6 
22..  9 

26.6 
10.0 

23.5 
J  .  u 

29.9  ' 
0.7 

18.2 
0.3 

25.2 

ft 

West  and  South  Europe 
(except  Germany) 

5.1 

5.6 
24.  A 

5.9 
25.1. 

A.I 
7. A 

1.2 

n  7 

0.0 
0.0 

0.0 
0.0 

5.3 

Germany 

A. 5. 
A5.  3 

A. A 
19.9 

A.O 
20.7 

5.0 
15.9 

3.3 

5.6 
0.8 

0.0 
0.0 

A. 3 

1 

East  Asia" and  Pacific 

6.7 
67.  3' 

3.5 
15. A 

2.9 
'14 .  7 

0.8 
1.7 

1.3 

0.6 
0.0 

0.0 
0.0 

A. A 

Africa,  Near  East , 
South  Asia 

'  0.0 
0.0 

0..0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 

U  .0 

0.0 
0.0 

0.0  ? 
0.0 

0.0 

Western  Hemisphere  ^ 

0.2 

'  0.0 
0.0 

0.2 

Oil  0 

0.0 
0.0 

0.0 
.  0.0 

p.O 
0.0 

0.0 
0.0 

0.1 

Eastern  Europe 

0.0 
0.0 

0.0 
0.0 

0.0 

0.6 

0.0 
0.0 

0.0 
0.0  , 

0.0 
0.0 

0.0 
0.0 

0.0 

Other  Overseas 

0.3 
50.5 

0.2 
17.5 

0.0 
0.0 

0.7 
32.0 

0.0 
,  0.0  f 

0.0 
0.0 

0.0 
0.0 

^^0.2 

Total  Personnel 

. Al,322 
AA.2 

18,295 
19.6 

2i,'098 
22.5 

-  8917 
9.5 

3007 
.  3.2 

572 
0.6 

372 

0.4 

93,58A 

i 

NOTE:     See  Survey  Forro 

4,  question  36. 
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Vr.     FAMILY  MILITARY  EXPERIENQ] 


•       .  'I 

The  men  and  women  in  ;t:he  Armed  Forces  are  influenced  by  the  mill- 
tary  experiences  of  family  members  who  have  served  or  are  'serving  in 
the  military,  as  Well  as  by  their  own  milit^  experiences.    The  tabula- 
tions in  this  section  display  the  f inding^^f rom  a  series  of  Questions 
about  the  family  military  expedience  of  \Jo\±  officers  and^jen]^^ 
sonnel*  '  .Respondents  were  asked  to  reportJioj^an^rTSe^^  their 
immediate  family—defined  as  father  (or  male  guardian),  mother  (or* 
female  guardian),  chil'dren,  brothers,  and  sisters  (or  step-siblings)  —  , 
had  ever  served  on  active  duty  in  the  military*      For  each  family  mem- 
ber who  had  served,  the  respondent  recorded  the  relationship,  the 
Service  in  which  he  or  she  ha*d  served,  and  the  years  of  service  com- 
pleted. 

Table  121  for  enlisted  personnel yand  Table  122  for  officers  show 
the  -number  of  immediate  family  members  whp  have  served  in  the  military, 
displayed  by  the  age  of  the  respondent.    For  the  Armed  Forces  as  a 
wh6le,  about  25  percent  of  enlisted  personnel  and  officers  indicated 
that  no  immediate  family  .member  had  served  in  the  military-  About 
40  percent  of  enlisted  personnel  and  45  percent  of  officers  reported 

Xe  family  member  and  20  percent  of  both  enlisted  personnel  and  offi- 
rs  reported  two  members.    The  remainder  reported  three  or  more- 
Younger  enlisted  personnel  and  officers  were  more  likely  to  have  had 
an  immediate  family  member  in  the  military,  undoubtedly  because  of  the 
high  draft  levels  of  the  World  War  II  and  Kox.  n  war  periods.  Service 
differences,  after  controlling  for  age,  were  minor  (data  are  not  shown 

Tables  123-127  ^or  enlisted  personnel  and  Tables  128-132  for  ^ 
officers  show  the  relationship  to  the  respondent  of  family  members 
who  had  served-    The  data  have  been  aggregated  to  show  specific  pat- 
terns, e-g.,  father  only  or  father  and  brother-    The  percentages  are 
based  on  that  portion  of  the  military  population  having  at  least, one  ' 
.  immediate  family  member  inci  the  military- 


^Because  membership  in  the  reserves  was  not  captured,^ the  data  in 
^this  section  represent  a  lower  bound  of  the  military  experience  of 
•family  raembei^s.  * 


^'^'te  ,  \      '  145 

Table  123,  for  all  enlisted  personnel,  shows  that  in  cases  where 
at  least  one  immediate  family  member  was  reported,  73  percent  indicated 
the  father  (or  male  guardian)  as  that  person.    Among  all  officers. 
Table  128,  the  comparable  figure  w^a*s  77'percent.     If  at  least  two 
immediate  family  members  were  reported  by^ either  officers  or  enlisted 
^ personnel,  in  about  half  the  cases  the  two  family  member^  were,  the 
father  (or  male  guardian)  and  a  brother*    Both  enlisted ^personnel  and 
officers  also  reported  children  in  the  military.    Among  enlisted  per- 
sonnel, none  of  the  combinations  with  children  occurred  more  frequently 
than  0.3  percent  of  the  time;  however,  a  total  of  1,1  percent  reported 
a  child  in  the  military.    Among  officers,  0,8  percent  reported  only  a 
child,  0,4  a  father  and  child,  and  2»2  percent  a  child  in  combination 
with  other  immediate  family  members. 

Further  analyses  of  these  data  might  examine  in  detail  the^rela- 
tionship  between  the  Service  of  the  respondent  and  the  Service  of  the 
immediate  family  member  who  had  served,  as  well  as  the  number  of  years 
served,   ^^able  133  shows  the  military  service  of  fathers  (or  male 
guardians)  of  enlisted  personnel  by  sex  of  the  surveyed  membfers ; 
Table  134  report's  these  data  for  officers.    About  half  of  the  fathers 
of  both  enlisted  personnel  and  of.ficers  served  in  the  Army.  The 
extensiveness  of  Army  service  is  accounted  for  by  such  factors  as 
military  conscription  policies  in  the  past  several  decades.  Neverthe- 
less, the  data  suggest  a  tendency  for  respondents  to  serve  in  a  Ser- 
vice in  which  immediate  family  members  have  had  experience. 
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Table  121 

NUMBER  OF  IMMKDTATE  FAMILY  MEMBERS  OF  ENLISTED  PERSONNEL  WHO 
HAVE  SERVED  IN  THE  MILITARY 


Ag6  of  Enlisted 

Pp  r QonnsT 

(Years) 

Number  of 
Family  Members 

Under  22 

22-26 

27-31 

32-36 

37-41  , 

42-46 

Over  46 

Total 

0 

23.1 
27.9 

20.2 
29 . 9 

20.7 
15.4 

■  27.7 
13.2 

32.0 
9.5 

32.0 
3. .4 

25.2 
0.6 

23.0 

1 

43.7 
30.4  , 

43.2 
36.9 

38.2 
16.4 

34 .9 
9.5 

28.8 
4.9 

25.7 
1.6 

18.2  , 
0.2 

40.0 

2 

20.0 
25.7 

22.3 
35. a 

24.4 
19.2 

21.4 
10.8 

20.2 
6.4 

19.9 
2.3 

26.9 
0.7 

21.7 

3 

8.0 
25.2 

8.6 
33.2 

9.3 
18.0  , 

9.0 
11.2 

10.5 
8.1 

12.8 
.3.6 

11.7 
0.7 

8.9 

A 

3.7 
27.9 

3.3 
30.6 

4.0 
18.5 

3.9 
11.5 

4.6 
8.5 

3.2 

2.1  ' 

6.2 
0.9 

3.7 

Over  4 

1.5 
15.6 

2.4 
31.2 

3.3 
21.8 

3.1 
13.0 

3.8 
10.0 

6.4 
6.1 

11.7 
2.4 

2.6 

Total  Personnel 

449,624 
27.9 

550,818 
34.2 

276,449- 
17.2 

176,541 
11.0 

109,987 
6.8 

39,882 
2.5 

■  8530 
0.5 

1,611,831 

NOTE:    See  Survey  Form  2,  question  38. 


Table  122 

NUMBER  OF  IMMEDIATE  FAMILY  MEMBERS  OF  OFFICERS  WHO  HAVE 
SERVED  IN  THE  MILITARY 


Age  of  Officers  (Years) 

Number  of 
Family  Members 

Under  22 

22-25 

27-31 

32-36 

37-41 

Over  A6 

lo  Cai. 

0 

34.2 
0.7 

15.1 
12.8 

14.6 
15.2 

24.5 
20.5 

44.1 
30.1 

41.0 
14.6 

30.2 
6.1 

25.1 

1  ' 

28.3 
0.3 

55.3 
25.9 

52.8 
30.4 

46.8 
21.6 

33.2 
12.5  ■ 

30.2 
5.9 

31.2' 
3.4 

23.2 
5.8 

45.5 

2 

t 

24.8 
,  0.6 

21.3 
22 . 4 

23.8 
30.8 

19.5 
2'0.2 

14.7 
12.5 

17.6 
7.8 

20.2 

^  8.5 
0.7 

5.8 
20.8 

6.0 
26.7  , 

6.0 
21.3 

5.0 
14.6 

6.1 
9.2 

7.8 
6.7 

5.9 

ft 

A  / 

2.4 
0.6 

2.0 
19.9 

1.7 
21.3 

1.8 
17.9 

1.9 
15.8 

3.2 
13.8 

4.5 
10.8 

2.1 

Over  4 

1.9 
0.8 

0.6 
10.1 

1.1 
22.5 

1.5 
25.0 

1.1  - 
15.0 

1.9 
13.7 

3.1 
;.2.8 

1.2 

Total  Personnel 

1276 
0.5 

52,614 
21.3 

64,635 
26.1 

51.822 
21.0 

42,369 
17.1 

22,119 
8.9 

12,467 
5.0 

247,302 

NOTE:    See  Survey  Form  4,  question  40. 
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Table  123 

ENLISTED  PERSONNEL'S  IMMEDIATE  tAMILY  MEMBERS 
WHO  HAVE  SERVED  IN  THE  MILITARY 


Family  Members 


Percent  of 


Who  Have  Served      Respondents  Reporting 


Cumulative 
Percent 


F 

A0.8- 

40.8 

F,  B 

18.5 

59.3 

B 

12.0 

71.3 

F,  B, 

B 

6.3 

77.6 

B,  B 

5.2 

82.8 

F,  B, 

B,  B 

3.1 

85.9 

B,  B, 

B 

2.2 

88.1 

B,  B, 

B,.  B^ 

1.4 

89.5 

F,  S 

1.3 

90.8 

F,  M 

0.9 

91.7 

F,  B, 

S 

0.8 

92.5 

F,  m; 

F,  B, 

B 

0.6 

93.1 

B,  S  • 

0.5 

93.6 

B,  S 

0.5 

94.1 

S 

0.4 

94.5^ 

Total  Personnel 

1,240,992 

NOTE:     See  Survey  Form  Z,  question  j:?. 

^F  =  father,  M  =  mother,  B  =  brother,  S  sister. 

^Percentage  is  based  on  those  respondents  who 
reported  family  members  in  the  military. 

"^Residual  percentage  (5.5  percent)  results  from 
several  other  lower  frequency  combinations,  includ- 
ing those  with  children,. 
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Table  124 

ARI'IY  ENLISTED  PERSONNEL'S  IMMEDIATE  FAMILY  MEMBERS 
WHO  HAVE  SERVED  IN  THE  MILITARY 


Family  Members 

PoT^Pont*  rif 

Pi  imi  flat**!  tto* 

Who  Have 

Served 

Respondents  Reporting 

Percent 

F 

37.9 

37.9 

F,  B  , 

i 

18.6 

56.5 

B 

14.8 

71.3 

F,  B,  B 

It  ■ 

78.7 

B 

84.8 

F,  B,  B, 

B 

*  3.6 

88.4 

B,  B,  B 

2.8 

91.2 

B,  B,  B, 

B 

1.5  i 

92.7 

F,  S 

1.1 

93.8 

F,  M 

1.0 

94.8 

F,  B,  B, 

S 

0.9 

95.7 

F,  B,  S 

0.9 

96.6'^< 

Total 

Personnel 

449,225 

NOTE:     See  Survey  Form  2,  question  39.- 

a  ^ 
F  f  father,  M  =  mother,  B  =  brother,  S  =  sisters 


Percentage  is  based  on  those  respondents  who 
reported  family  members  in  the  military. 

^Residual  percentage  (3.4  percent)  results  from 
several  other  lower  frequency  combinations,  includ- 
ing those  with  children. 
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Table  125 


NAVY  ENLISTED  PERSONNEL'S  IbC-lEDIATE  FAMILY  MEMBERS 
WHO  HAVE  SERVED  IN  THE  MILITARY 


Familv  Members 

Percent  of  ^ 

Cumulative 

Who  Have  Served 

Respondents  Reporting 

Percen  t. 

F 

44. A 

44.4 

F>  B  . 

19.6 

64.0 

B 

10. 0 

74.0 

B,  B 

6.4 

80.4 

B»  B 

4.0 

84.4 

F,  B,  B,  B 

2.9 

87.3 

B  >  B  >  B  >^ 

1.8 

89 .1  ^ 

F,  S 

1.3 

90.4  . 

B  y  B  >  B )  B 

1.2 

91.6 

F,  M.  B 

0.9 

92.5  \ 

F,  M 

0.8 

93.3 

F,  B,  S 

0.7 

94.0^ 

Total  Personnel 

344,237 

"NOTE:    See\Survey  Form  2,  question  39. 

^F  =  father,  M  =  mother,  B  =  brother,  S  =  sister. 

^Percentage  is  based  on  those  respondents  who 
reported  family  members  in  the  military*  j 

^Residual  percentage  (6.0  percent)  results  from 
several  other  lower  frequency  combinations,  includr 
ing  those  with  children. 
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Table  126 

MARINE  CORPS  ENLISTED  PERSONNEL'S  IMMEDIATE  FAMILY 
MEMBERS  \^H0  HAVE  SERVED  IN  THE  MILITARY 


Family  Members 
IVho-  Have  Served 

Percent  of  ^ 
Respondents  Reporting 

Cumulative 
Percent 

F 

A3. 5 

43.5 

F,  B 

19.6  • 

63.1 

B 

11.9 

75.0 

F,  B,  B 

6.8 

81.8 

B,  B 

4.6 

86.4 

F,  B,  B,  B 

3.5 

89.9 

F,  M 

1.5 

91.4 

F,  S 

1.3 

92.7 

B )  B )  By  B 

1.3 

94.0 

B,.  B,  B 

1.2 

95.2 

F,  B,  a 

0.9 

96.1^ 

Total  Personnel 

115,272 

NOTE:    See  Survey  Form  2,  question  39. 

=  father>  M  =  mother,  B  =  brother,  S  =  sister. 

^Percentage  is  based  on  those  respondents  who 
reported  family  members  in  the  military. 

^Residual  percentage  (3.9  percent)  results-  from 
several  other  lower  frequency  combinations,  includ- 
ing those  with  children. 
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Table  127 

AIR  FORCE- ENLISTED  PERSONNEL'S  IMMEDIATE  FAMILY 
MEMBERS  WHO  HAVE  SERVED  IN  THE  MILITARY 


Family  Members  ^ 

Percent  of  ^ 

Cumulative 

Mho  Have  Served 

Respondents  Reporting 

Percent 

F 

A3. 8 

A3. 8 

F,  B 

18.5 

62.3 

B 

11.5 

73.8 

B,  B 

6.0 

79.8 

F,  B, 

B 

5.3 

85.1 

F,  B, 

B,  B 

2.8 

87.9 

B,  B, 

B 

2.2 

90.1 

B,  B, 

B,  B 

1.8 

91.9 

F,  S 

l.A 

-  93.3 

F,  B, 

S 

0.9 

9A.2 

F,  M 

.  0.8 

95.0 

F,  M. 

B 

0.7 

95.7 
96.3^ 

B,  S 

0.6  ~ 

Total  Personnel 

3A2,18A 

NOTE:    See  Survey  Form  2>  question  39, 

=  father,  M  =  mother,  B  =  brother,  S  =  sister, 

'^Percentage  is .  based  on  those  respondents  who 
reported  family  members  in  the  military. 

^Residual  percentage  (3.7  percent)  results  from 
several  other  lower  frequency  combinations,  includ- 
.  ing  those  wfth  children. 
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Table  128 

c 

OFFICERS'  IMMEDIATE  FAMILY  MEMBERS  WO  OAVE 
SERVED  IN  THE  MILITARY 


Family  Members 

Percent  of  ^ 

Cumulative 

Si 

IVho  Have  Served 

Respondents  Reporting 

Percent 

F 

47.7 

47.7 

F,  B 

18.1  / 

65.8 

B 

12.7  .  / 

78^.5 
82NJ9 

F,  B,  B 

4.4  / 

B,  B 

4.2  / 

87.1 

F,  M 

2.0  / 

89.1 

F,  B,  'B,  B 

1.9  ^7 

91.0 

B,  B,  B 

1.4  / 

92.4 

F,  S 

1.1  / 

93.5 

C 

0.8  ^ 

94.3 

B ,  B ,  B  9  B 

'  0.7 

95.0 

F,  M,  B 

0.6 

95.6 

F,  B,  S 

0.5 

96.1 

F,  C 

0.4 

96.5 

S 

0.4 

96.9*^ 

Tocal^Personnel 

187,131 

NOTE:   -See  Survey  Form  4,  question  41. 

F  =  father,  M  =  mother,  B  =  brother,  S  =  sister, 

C  =  child.  ^ 

b  '  ^ 

Percentage  is  gased  on  those  respondents  who 

^reported  family  members  in  the  military. 

Residual  percentage  (3.1  percent)  results  from 
several  ochelr  loWer  frequency  combinations* 
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Table  129 


ARMY  OFFICERS'   IMMEDIATE  Fi\MILY  MEMBERS  mO 
HAVE  SERVED  IN  THE  MILITARY 


Family  Members  Percent  of         ^  Cumulative 

Who  Have  Served^    Respondents  Reporting  percent 

F 

F,  B 
B 

F.-B,  B 
B,  B 
F,  M 

F,  B,  B,  B 

Total  Personnel 

NOTE:    See  survey  Form  4,  question  41.  » 

^F  =  father,  M  =  mother,  B  =  brother,  S  sister, 

^Percentage  is-  based  on  those  respondents  who 
reported  family  members  in  the  military.  . 

'^Residual  percentage  (7.6  percent)  results  from 
several  other  lower  frequency  combinations,  includ- 
ing those  with  children. 


48.1 

48.1 

19.6 

67.7 

11.9 

79.6  - 

4.7 

84.3 

4.3- 

88.6 

1.9 

90.5  / 
92.-4^ 

1.9 

60,102 

>  17J 
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Table  130 

0 


^  NAVY  OFFICERS'  DIMEDIAIE  FAMILY  MEMBERS  mO 
HAVE  SERVED  t>\  THE  MILITARY  i 


Family  Members 

Percent  of 

Cumulative 

Who  Have  Ser\?ed 

Respondents  Reporting 

.  Percent 

E          •  . 

'  52.4 

52.4 

•F.  B 

.  17.5" 

69.9 

B 

.  9.9 

79^8 

F,  B',  B 

4.7 

84.5 

^>  B 

3'.  3  ., 

87.8 

F,  M 

2.6 

90.4 

F,  B,  B,  B 

92.2 

B,  B,  B 

.;  r^:i  ■ 

-93.3 

C 

-  0.9 

94.2 

F,  S  .  - 

0.8 

95.6 

95.7'^ 

F,  M,  B 

'  0.7- 

^  Total  Personnel 

.  44/582 

NOTE:     See  Survey  Form  4, .question  41. 

a  *  ^  '  ^ 

F  =  father,  M  =  mother,   B  ==  brother,  S  =  sister, 

C  =  child. 

b 

Percentage  is  based  on  those  respondents  who 
reported  family  menlbers  in  the  military, 
c 

.    Residual  percentage  (4.3  percent)  results  from 
several  other  lower  frequency-combinations. 
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Mable  131 

4 

MARINE  CORPS  OFFICERS'  IMMEDIATE  FAMILY  MEMBERS 
WHO  H/\VE  SERVED  IN  THE  MILITARY 


c/umi 


Family  Members  ^  Percent  of         ^  Cumulative 

Who  Have  Served      Respondents  Reporting  Percent 


F 

A5.8 

45.8 

F,  B 

1 

17.9 

63.7 

B 

10.3 

74.0 

F,  B,  B 

3.9 

\  77.9 

B,  B 

3.4 

^81.3 

F,  M 

2.0 

83.3 

F>  B,  B, 

B 

1.7 

85.0 

F,  B,  S 

\ 

1.1 

86".  1 

B,  B,  B 

1.0 

87.1 

F,  M.  B 

0.7 

87.8 

B,  B,  B, 

B 

0.7 

88. 5^^ 

Total 

Personnel 

13,981 

NOTE: 

See  Survey 

Form  4,  quesCio^  41. 

F  =  father,  M  =  mother,  B  =  brother,  S  =  sister. 

b  "  ^ 

Percentage  is  based  on  those  respondents  who 

reported  family  members  in  the  millitary* 

^Residual  percentage  (11.5  percent)  results  from  ^ 
several  other  lower  frequency  combination's.  Includ- 
ing those  with  children. 
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Table  132 


AIR  FORCE 'OFFICERS '  IMMEDIATE  F/M'.IILY  MEMBERS  IfflO"^ 
HAVE  SERVED  1)^  THE  MIfrlTARY  ^ 


Familv  Membe  rs 

Percent  of 

Cumulative 

Who  Have  Served 

Respondents  "Reporting 

Percent 

F 

.  A5.1 

45.1 

F,  -B 

1/-.3  • 

62.4 

B 

p. 8 

78.2 

B,  .B 

(  4.8  ' 

83.0 

F,  B,  JB 

\4.0 

87.0 

F,  B,   B,  B 

2.0 

!  89.0 

B,  B,  B 

-  2.9 

91.0 

F,  M 

1.8 

.        1.3  \ 

92.8 

F,  S 

94.1 

.c  « 

B ,  B ,   B  >  B 

1.2 
0.8 

95j3 
96.  l"^ 

Total  Personnel 

67,607 

NOTE: 


s4e  Survey  Form  4,  question  41. 

er,  M  =  mother,  B  =  brother,  S  =  sister. 


*Fv=  fatl 
C  =  diild. 

^^ei^cent£ge       based  on  those  respondents  who 
re/orced  .fairily  members,  in  the.  military. 

^Residual  percentage  (3.9  percent)  results  from 
several  other  lower  frequency  combinations. 


Table  133 


MILITARY  SERV'ICli  OF  FATHliRS  OF  ENLISTED  PERSONNEL 

.  V  


Army 


Navy 


Marine  Corps         Air  Force, 


DoD  Total 


Service  of  Father 


Army 
Navy 

M'.rine  Corps 
Air  Force 
Multiple  Service 
Tocal  Personnel 


M 

■F 

M 

F 

67.3 

58.7 

» 

43.3 

41.6 

A2.2 

43.7 

23.4 

17.2 

15.7 

22.0 

38.2 

38.6 

21. A 

33.5 

45.0 

32.7 

1 

4.5 

4.6 

5..'i 

6.9 

25.6 

33.6 

26.6 

27.8 

10.4 

11.7 

11.0 

10.0 

27.3 

27.6 

25.  q 

13.1 

2.2  . 

3.0 

2.1 

2 . 8  / 

32.7 

35.5 

26.6 

18.4/ 

M 


M 


.  49.3/ 
9.1 

21.4 
8.6 

14*.  4 
/23.9 

/  12.  (/ 
9.3 

2.9 
12.7 


\ 


43.0 
3.4 

23.3 
3.7 

18.8 
14.3- 

13.3 
3.3 

1.6 
2.0 


50.9 
25.4 

23.0 
25.0 

5.3 
23.9 

18.3 
38.4 

2.4 
28.0 


48.8 
35.8 

20.0 
30.0 

3.4 
24.2  . 

24.1 
56.0 

3.7 
44.0 


291,572  25,213 
33.9  37.8 


^50,897  13,991  85,595  .2658  2311,364  24,840 
29.2        21.0         10.0         4.0      261.9  37-2 


NOTE:    See  Survey  Form  2,  question  39. 
1S<»         ^Row  percentages  are  calculated  separately  for  males  and  females. 


54.1 


24.8 


6.0 


12.9 


2.3 


50.8 


24.8 


5.2 


16.1 


3.1 


859,428  66,702 


00 


1^^ 


/ 
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Table  13A 


Military  service  of  fathers  of  officers 


Army 


Navy 


Marine  Corps 


Air  Force 


_Si2Xja-C£.  _q1- -Father . 


JL 


_F_ 


F 


M 


Army 
Navy 

Marine  Corps 
Air  Force- 
Multiple  Service 
Total  Personnel 


,65.1 
41. 1 

26.2 
2A.2 

2.9 
20.9 


22.3 

2.4 
37.9 


54:8 
38.8 

27.2 
34.3 

2.3 
26.5 

12.0 
26.9 

3.6 
42.9 


40.6 
19.7 

44.5 
41.2 

4.1 
22.4 

8.9 
16".  3 

1.9 
2^.8 


43.8 
23.2 

41.7 
39. '3 

3.3 
2R.'d 

9'.  4 
15.7 

1.8 
15.9 


43,825  3659 
32.9  35.4 


33,742  2734 
25.3,  26.5 


43.4  ■ 
6.3 

26.9 
7  .4 

16.2 
26.4  < 

12.1 
6.6 

1.5 

5^.4 

10,053 
7.5 


34.3 
2.\9 

25. 5\ 
3.8a 

6.9 
9.3 

28.0 
7.5 

5.3 
•  7.5 

435 
4.2 


50.0 
32.9 

21.6 
27  .1 

4.1 
30.3 

22.2 
54.8 

2.1 
33.9 


51.7 
35.1 

18.7 
22.|6 

3.3 
36.1 

23.3 
49.9 

3.0 

33.8- 


4  5 ',609  3506 
34.2  33.9 


NOTE:    See- Survey  Form  4,  question  41. 

"Row  -percentages  are-calculated  separately  for  males  and  females. 


DoD  Total 


52.1 


27.3 


4.6 


13.8 


2.1 


50.0 


28.1 


3.1 


15.8 


3.0 


133,229  10,334 


r 
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VII.    THE  ROTATION  EXPERIENCE  OF  MILITARY  PERSONNEL 
AND  THEIR  HOUSEHOLDS 


The  men  .and  ^omen  of  the  Armed  Forces  of  the  United  States  are 
r-ot-*t-ed-pei^i-0di<^i4y-bot-h-w-i-thin~t-he-Un-it-ed ^t-ates-  and^ between  the 


United  States , and  foreign  posts.    The  policy  of  rotation  serves  the 
twofold  objective  of  providing  service  personnel  with  a  broad  range  of 
experience  and  of  maintaining  military  readiness.    Much  of  the  need 
for  rotation  steins  from  changing  force  sizes,  the  replacement  cf  per- 
sonnel lost  to  the  Services  trough  retirement  and  other  types  of 
attrition,  and  Esctors  resulting  in  a  temporary  decrease  in  personnel 
productivity. 

Rotation  di^ctly  affects  the  households  of  the  irtSte  than  half 
the  meqibers  uf  the-  Armed  Forces  who  are'  married  and/or  have  dependents 
The  data  in  this  section  contribute  to  the  discussion  of  current  and 
future  rotation  policies.    As' background ,  Tables  135  and  136  show  the 
number -!of-permanent  changes  of  station  made  by  enlisted  personnel  and 
officers  during  the  course  of  their  military  service.      Subsequent  ■ 
tatles  (Table  137  'for  ehlTs ted  personnel  and:  Tabl-e  i-38-  f or  off  icers-)" 
show  the  number  of  times  the  service  member's  spouse  or  ^dependents 
moved  to  a  new  location.    The  only  significant  dif  ference  "anjbng  Ser- 
vice distributions  for  enlisted  personnel  involved  Marine  Corps 
respondents,  27  percent  of  whom  were  not  yet  rotated;  comparable 
percentages  for  the  other  three  Services  ranged  between  18  and  20. 
The  difference  may  be  attributable  to  the  fact  that  the  Marine  Corps 
enlisted  r'espondfents ,  as  a  group,*  had  less  service  experience  than 
the  enli^ed  respondents  in  the  other  Services  (see  Section  III, 
Table  9).     The  officer  respondents  reported  a  rotation  frequency 
similar  to  that  of  enlisted  personnel,  except  at  the  extremes  of  the 
distribution,  where  th.ey  reported  nine  or  more  changes  of  station 


■■■"Permanent"  in  this  context  implies  a  transfer  'for  a  regular 
tour  of  duty  as  opposed  to  a  temporary  reassignment. 
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three  times  more  often  than  enlisted  personnel.    At  the  other  end  of 
the  scale,  a  smaller  percentage  of  the  officers  reported  having  experi- 
enced no  reassignment. 

The  families  of  officers  tend  to  relocate  relatively  more  often 
than  the  families  of  enlisted  personnel.    As^expected,  the  data  show 
_rhr?r  dftp*^nH^nr<^       milTt-ary  pprgonnel,  xp_1ncaiie-J.ess-.£nequently-JLhaa 


the  military  member  of  the  lEamily.     Thus,  militajry  assignments  fre- 
quently involve  the  separation  of  family  members  for  varying  amounts 
of  time.     Overall,  18  percent  of  enlisted  personnel  had  been  separated 
from  their  families  for  half  or  more  of  the  year  preceding  the  survey. 
Those  with  shorter  periods  of  service  were  more  likely  to  have  experi- 
enced longer  separation  (data  not  shown).     Navy  and  Marine  Corps  per- 
sonnel  (both  officers  and  enlisted)  tended  to  spend  more  time  separated 
from  their  families  than  did  members  of  the  Army  and  Air  Force  (see 
Tables  439-143  for  enlisted  personnel  and  Tables  144-148  for  officers ^ 
in  which  separation  time  is  tabulated  according  to  the  characteristic 
structure  of  the  military  family).    Tables  149-153  for  enlisted  person- 
nel and  Tables  154-158  for  officers  show  the  distributi^jn  of  years 
personnel  report<fd  spending  overseas.     Tlie  next  set  of  tables  (159-168) 
^hows  XhB  average  percent  of  tline  that  :en-l±sted  personnel  and^  officers 
spent  overseas,  by  expected^ total  yeats  of  service.     In  addition,  the 
average  time  (in  percentages)  that  Navy  personnel  spent  on  sea  duty 
is  shown  in ^Tables  169  and  170. 

Military  personnel  were  asked  to  assess  the  severity  of  the  prob- 
lems—such as  moving  and  setting  up  a  new  household  and  adjusting. to  a 
new  environment  both  at  work  and  in  .the  community—that  they  nay  have 
encountered  in  moving  to  their  present  permanent  post.     For  most  of 
the  enlisted  personnel  and  officers  sampled,  that  move  took  place  dur- 
ing the  tliree  years  iraraedlately  preceding  the  survey.    Tables  16-25 
<see  Section  III,  above),,  showing  time  at  present  location,  indicate 
that  29  percent  of  the  surveyed  enlisted  personnel  have  been  at  their 
present  location  less  than  one  year,  36  percent  between  one  and  two 
years,  and  21  percent  bet^^yeen  two  and  three  years.    Among  officers, 
33  percent  have  been  at  their  present  location  less  than  one  year, 
33  percent  between  one  and  two  years,  and  22  percent  between  two  and 
three  years, 

.1  S{j 
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The  following  set  of  tables '^displays  the  responses  to  questions 
about  problems  related  to  a  permanent  change  of  station  (PCS) •  Re- 
sponses are  reported  as  "a  serious  problem,"  "somewhat  of  a  problem," 
"a  slight  problem,"  "not  a  problem,"  or  "don't  know,"    The  PCS-related 
problems  reported  in  the  tables  include  the  following: 


Adjusting  Co  a  higher  cost  of  living 
(Tables  171  and  182) 

Mov;,ng  and  setting  up  a  new  household 
(Tables  172  and  183) 

Paying  for  unreimbursed  moving  expenses 
(Tables  173  and  184) 

Finding  off-duty  employment  for  yourself 
(Tables  174  and  185) 

Finding  civilian  employment  for  your  spouse  or 
dependents  (Tables  175  and  186) 

Continuing  your  education  (Tables  176  and  18f^  ^  T  -         .  - 

Finding  permanent  housing  (Tables^  177  and  188).-' 

Finding  shopping..areas ,  recreation  facilities, 
etc.  (Tables  178  and  189) 

Adjusting  to  new  environment — children 
.  (lahies.  JLI9_md.  190) 

Adjusting  to  new  environment — spouse 
(Tables  180  and  191) 

[Adjusting  to  new  environment — self 
(Tables  181  and  192) 

5tit  of  these  problems—adjusting  to  a  higher  cost  of  living,  find- 
ing civilian  employment  for  family  members,  paying  for  unreimbursed  mov- 
ing expenses,  and  moving  and.  setting  up  a  new  household—are  each  re- 
ported as  being  serious  by  approximately  20  percent  of  enlisted  person- 
nel.    About  40  percent  identified  each  of  these  foiy  problems  as  being 
either  serious  or  somewhat  of  a  problem.     Differences  among  the  Services 
result  in  part  from  the  type  of  location  to  which  personnel  are  moved. 
Army  personnel  were  more  likely  than  those  in  otI\e;r  Services  to  say  that 
adjusting  to  a  higher  cost  of  living  was  a  serioufe^jrobiem,  partly 
because  a  greater  proportion  were  sent  overseas  at  a  time  when  the. 
dollar  was  relatively  weak.     Air  Force  personnel  were  most  likely  to 
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consider  finding  civilian  employment  less  o£  a  problem,  partly  because 
more  of  their  moves  were  within  the  United  States.     Finding  permanent 
housing,  continuing  education,  and  fihding  off-duty  employment,  the 
next  most  frequently  cit,ed  relocation  problems,  were  seen  as  serious 
by  about  15  percent  of  enlisted  personnel.    Finally,  the  adjustment  of 
a„_s£pjiae_ti)_a_  new__e^^ 


as  many  personnel  (12  percent)  as  considered  their  own  or  a  child's 
adjustment  a  serious  problem  (6  percent). 

On  the  whole,  officers  tended  to  see  these  problems  as  somewhat 
less  serious  than  did  enlisted  personnel.    Among  officers,  the  six 
problems  identified. by  the  largest  number  of  officers  as  serious  were 
finding  civilian  employment  for  family  members,  adjusting  to  a  higher 
cost  of  living,  continuing  education,  moving  and  setting  up  a  new 
household,  finding  permanent  housing,  and  paying  for  unreimbursed 
moving  expenses;  between  12  and  17  percent  of  the  officers  identified 
each  of  these  as  a  serious  problem.    The  remaining  problems  were 
considered  serious  by  between.  3  and  9  percent  of  the  officers.  With 
one  exception,  continuing  education.  Service  differences  are  minor. 
As  can  be  seen  in  Tabl-e  187,  21  percent  of  Army  officers  saw  continuing 
their  education-  as-  a- serious- -PGS-rel-ated-  problem,  compared-  to  12  per- 
cent of  Air  Force  officers  and  about  16  percent  of  both  Navy  and  Marine 
Corps  officers. 

Tables  173  and  184  show  that  55  percent  of  the  surveyed  enlisted 
personnel  and  60  percent  of  the  officers  saw  paying  for  uhreimbursed 
moving  expenses  as  a  problem  to  some  degree.    Respondents  were  asked 
also  to  report  the  actual  amount  that  was.  not  reimbursed  for  their 
last  move,  including  unreimbursed  expenses  for  themselves  and/or  their 
dependents  for  travel,  temporary  housing,  and  replacing  items  that 
were  damaged  or  could  not  be  moved.    Tables  193-197  for  enlisted 
personnel  and  198-202  for  officers  sho.w  the  reposed  unreimbursed 
amounts  by  respondents'  year  of  service.    Tables  203  and  204  display 
unreimbursed  PCS  costs,  by  the  marital  statu^  and  number  of  dependents 
of  enlisted  and  officer  personnel.     Because  the  variation  in  these 
data  among  the  Services  is  slight,  the  data  are  not  displayed  here. 


/ 


I 


Before  reassignment,  most  military  personnel  have  the  opportunity 
to  express  a  preference  for  their  next  assignment.    Table  205  for 
enlisted  personnel  and  Tabl4  206  for  officers  indicate  the  number  of 
locations  retquested.     Among  enlisted  personnel,  about  one-third,  ranging 
from  22  percent  in  the  Air  Force  to  52  percent  in  the  Marine  Corps, 

^IiresjSii^Ljaii^pjr^eXe^^^   ^jDng_oJJicers^„  .about  „  

one-fourth  reported  that  they  had  no  preference",  with  little  difference 
among  the  Services.     Some  A3  percent  of  enlisted  personnel  reported 
that. they  had  not  been  assigned  to  any  location  of  their  choice 
(Table  207).    Approximately  30^ percent  in  each  Service  reported  being 
assigned  to  their  first  choice  and  11  percent  to  their  second.  Navy 
enlisted  personnel  appear  most  likely  to  receive  either  their  first  or 
second  choice.    Among  officers,  31  percent  indicated  that  they  had  not 
beea  given  the  assignment  of  their  choice  (Table  208) .    Over  AO  percent 
of  officers,  however,  were  assigned  to  their  first  choice  and  lA  percent* 
to  their  second. 

The  survey  collected  detailed  personnel  histories  of  assignment 
locations  and  personal ' assessments  of  the  positive  and  negative  charac- 
teristics of  those  locations.     This  report  presents  only  the  evaluations 
of  respondents^  current  or  immediately  preceding  overseas  assignment  and 
a  listing  of  locations  selected  as  the  most  and  least  preferable. 
Table  209  for  enlisted  personnel  and  Table  210  for  officers  include 
the  evaluations  of  overseas  locati*oa  characteristics ,  tabulated  in 
terms  of  whether  the  respondent  was  in  the  United  States  or  overseas 
at  the  time  of  the  interview,      The  evaluations  on  the  questionnaires 
were  marked  on  a  five-point  scale,  with  verbal  cues  ''excellent/'  "good," 
"fair,"  "poor,"  and  "very  Door."    The  mean  and  standard  deviations  shown 
in  the  tables  are  based  on\oding  the  verbal  cues  as  +2,  +1,  0,  -1,  and 
-2,  respectively.    The  wide  distribution  of  the  ratings  suggests  the 
desirability  of  location-specific  analysis.     The  survey  was  organized 


•^The  list  of  locations  provided  in  the  questionnaires  was  Service- 
s^pecific,  and  respondents  were  asked  to  consider  iUaska  and  Hawaii 
overseas  locations. 


^ 
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so  as  to  permit  location-specific  analysis  of  this  as  well  as  other 
data  items.  \ 

Table  211  lists  tbe  locations  that  were  the  first:  choice  of 
enlisted  personnel  for  their  next  o\i'erseas  touj;  comparable  data  for 


officers  appear  in  Table  212.    The  next  set  of  tables  shows  the  distri- 


bution of  last  'cholce  locations  from\  the  same  list  (Tables  213  for 

"  T 

enlisted  personnel  and  214  for  officers).     For  further  analyses,  data 


are  available  showing  the  preferences!^  of  each  respondent  for  a  total 
of  six  locations:     first,  second,  and ^ third  choice  and  the  three- least 
desirable  choices.  \  i 

The  last  pair  of  tables  in  the  section  summarizes  the  level  of 
satisfaction  of  military  personnel  with  their  current  assignment  loca- 
tion on  a  seven-point  scale  ranging  fro\n  "very  dissatisfied"  to  "very 
satisfied."    Overall,  about  one-third  of  the  enlisted  personnel 
(Table  215)  and  53  percent  of  the  officers  (Table  216)  marked  the  two 
highest  satisfaction  points  on  the  scalel    At  the  low  end,  22  percent 
of  the  enlisted  personnel  and  10  percent^^of  the  officers  expressed 
dissatisfaction.^  Among  the  Services,  ArnW  enlisted  personnel  were 
the  least  satisfied  ^nd  Air  Force  the  mosf.    The  Service  differences 
among  officers  are  minor. 
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.Table  135 

NUMBER  OF  PER>L\NENT  CHANGES  OF  STATION  FOR  'ENtlSTED  PERSONNEL 


Year  oT  Service 


Number  of  Moves 

1  to  6 

7  to  I'J    11-  to  lA  . 

Over  14 

Total 

U 

CD  •  0 

3-.  A  ■■  * 

i.4 

0.9 

16. 

1 

94.9 

3.5 

0.7 

0.9 

1 

7.1 

1.2  _ 

0.9 

14. 

5 

90. .2 

8.1 

0.7 

0.9 

99  1 

13.8Vx 

4.5 

0.9 

16. 

0 

# 

82. A 

14^-3 

2.5 

0.9 

3 

17. J 

21.1 

10.1 

2  3 

9 

68.4  • 

23.3 

5.9 

2.4 

4 

7.4 

19..  6 

14.3 

'  9. 

7-  - 

45:1 

33.5 

13.0 

8.4 

c 
D 

9  ft 

14.0 

14.8 

7.5 

6. 

5- 

25.9 

35.9 

20.0 

18.2 

1  .  1 

9.9 

15.6 

9  8 

5 

2  - 

31.6  , 

26.4 

29.6 

7 

5.4 

13.9 

9.8 

3 

.9 

7.3 

22.6 

31.2 

38.9 

8 

0.2 

2.9 

10.0 

12.3 

3 

.4 

3.8 

14.3 

25.7 

56.3 

9 

0.1 

1.0 

•  5.4 

10.1 

2, 

.3 

2.3 

7.3 

20.9 

69.5  , 

"Over  9 

0.3'" 

1.9 

9.1 

40.4 

*  7 

.6 

2.3 

4.1 

10.5 

83.2 

Total  Personnel 

925, .697 

259,606 

137,803 

245,169 

1,568 

,274 

59.0 

16.6 

8.8 

15.6 

NOTE:  ^  See  Survey  Form  2,  question  61. 

X 
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Table  136 

NUMBER  OF  PERMANENT  CHANGES  OF  STATION  FOR  OFFICERS 


Number  of  Moves 

Year 

of  Service 

1  CO  6 

7  to  10 

11  to  14 

Over  14 

Total 

0 

10.2 

0.9 

0.2 

0.1 

3.5 

93.  3 

5.5 

0.7 

0.6 

1 

30.7 

A. 9 

0.4 

0.1 

10.8 

90. 1 

9.2 

0.6 

0.1 

2 

26.0 

12.2 

1.2 

0.3 

11.0 

Ih .  8 

22.6 

1.8 

0.8 

3 

18. A 

20.5 

6.1 

0.9 

11.3 

51.8 

37.1 

8.5 

2.6 

4 

8.8 

19.3 

10.5 

2.1 

9.1 

30.9 

43 . 0 

18.2 

7 . 3 

5 

3.3 

15.8 

14.1 

4.0 

7.8 

13.6 

41.5 

28.5 

16.4 

6 

1.3 

12.9 

14.3 

6.8 

7.5 

5.5 

35.4 

30.1 

29.1 

7 

0.6 

7.1 

18.5 

9.5 

7.6 

2. A 

19.1 

38.4 

40.1 

8 

0.3 

3.5 

12.2 

10.4 

6.1 

1.8 

11.8 

31.6 

54.8 

« 

9 

0.2 

1.0 

7.7 

11.0 

5.0 

1.5 

4.0 

24.1 

70.4 

Over  9 

0.2 

1.9 

14.9 

55.0 

20.4 

0.2 

1.9 

11.5 

86.4 

Total  Personnel 

76,269 

49,075 

37,802 

77,073 

240,218 

31.8 

20.4 

15.7 

32.1 

N-OTE:     See  Survey 

Form  4, 

question 

59. 
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Table  137 

NUMBER  OF  TLMES  SPOUSE  OR  DEPENDENTS  OF  ENLISTED  PERSONNEL 


MOVED 

TO  A  NEW  LOCATION 

Number  of  Moves 

Year 

of  Service 

1    CO  0 

7  to  10 

11  CO  14 

Over  14 

Total 

0 

38.5 

^  A 

J  •  M 

3.3 

19.8 

oU.  U 

12.6 

3.5 

1 

30.2 

^  J  •  J 

11  n 

5.2 

20.3 

ol.  ^ 

25.6 

6.9 

0.  1 

2 

18,1 

OA  Q 

7.4 

17.1 

A3.  8 

32.2 

13,7 

10.4 

3 

7.9 

11 . 1 

11.3 

13.1 

2A.  9 

33,1 

21,5 

20.  5 

4 

3.5 

10.  5 

18.  0 

12.7 

9.1 

15.  7 

25.6 

25.3 

33.4 

5 

1.0 

5 .  5 

12 . 1 

14.7 

6.6 

5.  y 

18.2 

23.3 

52.6 

6 

0.6 

1 .  7 

0  •  D 

12.9 

4.7 

A. 8 

12,7 

17.6 

64 .9 

7 

0.2 

1.  J. 

9.8 

3.0 

2.h 

7.9 

11.8 

78.0 

8 

0.0 

0.5 

1.6 

9.0 

2.5 

0.3 

4.7 

8.1 

86.9 

9 

0.0 

0.2 

0.6 

4.7 

1.3 

0.9 

3.1 

6.4 

89.6 

Over  9 

0.1 

0.5 

1.5 

9.0 

2.5 

2.0 

4.1 

7.8 

86.1 

Total  Personnel 

A23,003 

227,168 

130,797 

244,455 

1,025,423 

41. 3 

22.2 

12.8 

23.8 

NOTE:     See  Survey  Form  2,  question  62, 
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Table  138 

NUMBER  OF  TldES  SPOUSE  OR  DEPENDEN'TS  OF  OFFICERS  MOVED 

TO  A  NEW  LOCATION 


Year 

of  Service 

Number  of  Moves 

i  to  6 

7  CO  10 

11  CO  lA 

Over  14 

local 

0 

18.2 

A .  8 

1.1 

0.7 

5.7 

7A.A 

17.2 

3.5 

4.9 

1 

37. A 

1A.9 

5. A 

1.4 

13.  3 

66.1 

22.9 

7.2 

3.9 

2 

22.1 

21.6 

8.0 

2.3 

11.9 

A2.6 

37.2 

11.9 

7.4 

3 

lA.O 

18.9 

13.0 

4.8 

11.3 

29.1 

3A.  3 

20.  3 

16.4 

4 

5.1 

17.0 

17.0 

7.6 

10.6 

11. A 

32.8 

28.5 

27.3 

5 

1.9 

12. 1 

lA.l 

9.6 

9.1 

5.0 

27.  3 

27. A 

40.3 

6 

0.5 

6.6 

13.5 

11.6 

8.3 

1.4 

16.3 

28.9 

53.5 

7 

0.  A 

2 .  A 

10  •  0 

11 . 1 

6 .  7 

1.5 

7. A 

27.9 

63.2 

8 

O.i 

0.9 

11.5 

5.9 

0.5 

3.1 

11.1 

7A.2 

9 

0.1 

0.3 

3.9 

8.1 

3.9- 

0.6 

1.6 

18,0 

79.8 

Over  9 

0.1 

0.5 

6.0 

31.3 

13.2 

0.1 

0.7 

8.1 

91.0 

ToCal  Personnel 

A7,A58 

A1,A13 

35,849 

77,303 

202,023 

23.5 

20.5 

17.8 

38.3 

NOTE:    See  Survey  Form  A,  quescion  60. 
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Table  139 


AMOUNT  OF 

TIME  ENLISTFD 

PERSONNEL  WERE 

SEPARATED  FROM 

THEIR  SPOUSES 

AND 

DEPENDENTS 

IN  12  MONTHS 

PRECEDING  SURVEY 

Not  Married 

Married 

With 

With 

SooiiSG  nnrl 

Spouse  and 

Over 

Separation  Time 

Depenaents 

Spouse  Only 

1-3  Dependents 

3  Dependents 

Total 

None 

31  '> 

47  7 

45  4 

42.7 

44.9 

4.1 

23.2 

66.6 

6.1 

1  ^o  2  ^fon^h<; 

12.  2 

17.8 

17.  4 

19.8 

17.4 

4.2 

22.4 

66. 1 

7.3 

'\  to  A  Mon^h«; 

6.  7 

12.3 

13.  2 

14.3 

12.7 

3.1 

21.3 

68.4 

7.2 

6  9 

9.0 

8.  2 

8.8 

8.3 

4.9 

23.7 

64.6 

6.8 

7 

6  1  ^ 

6.0 

6.0 

6.7 

19.4 

67.5 

6.4 

9  to  10  Months 

8.8 

3.1 

3.3 

1.9 

3.5 

14.7 

19.3 

62.4 

3.4 

11  to  12  Months 

27.5 

/•.8 

6.4 

6.5 

7.3 

22.2 

14.3 

57.8 

5.7 

Total  Personnel 

59,361 

219,771 

662,072 

64,396 

1,005,600 

5.9 

2J  .9 

65.8 

6.4 

NOTE:     See  Survey  Form  2,  question  60. 
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Table  140 

AMOUNT  OF  TIME  ARMY  ENLISTED  PERSONNEL  WERE  SEPARATED  FROM  THEIR 
SPOUSES  AND  DEPENDENTS  IN  12  MONTHS  PRECEDING  SURVEY 


Not  Married 

ruimea 

Wi  th 

With 

Spouse  and 

Spouse  and  Over 

Separation  Tiino 

Depeiuients      Spouse  Only 

i  — J  ucpenueiics 

)  ut^penueiiLs 

1 U  L  (1  J. 

None 

29.9 

39.  7 

37.3 

37.9 

37.3 

5.3 

20.9 

66  6 

7 . 1 

1  to  2  Months 

15.0 

20.5 

19.^ 

18.7 

19,3 

5.2 

?0.9 

3  to  A  Months 

IS  6 

16.0 

19.6 

15.6 

2.9 

19.7 

68  6 

8.  8 

3  to  6  Months 

5.2 

12.6 

8.8 

9.2 

10.  A 

3.3 

23.  8 

56.6 

6.2 

7  to  8  Months 

6.0 

3.  3 

5.2 

4.8 

4.9 

8.2 

13.2 

71.7 

6.9 

9  to  10  Months 

7.5 

2.7 

3.3 

0.6 

3.2 

15.1* 

16.  3 

66.9 

1.4 

11  to  12  Months 

29.7 

5.7 

10.1 

9.0 

10.4 

19.0 

10.7 

>6'i.3 

6.0 

Total  Persomiel 

25,5^.6 

75,151 

255,319 

26,723 

382,739 

6.7 

19.6 

66.7 

7.0 

NOTE:    See  Survey 

Korin  2,  question 

60. 

o 
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Table  141 

AMOUNT  OF  TIME  NAVY  ENLISTED  PERSONNEL  WERE  SEPARATED  FROM  THEIR 
SPOUSES  AND  DEPENDENTS  IN  12  MONTHS  PRECEDING  SURVEY 


Separation  Time 

Not  Married 

Married 

Total 

With 
Dependents 

With 
Spouse  Only 

Spouse  and 
1-3  Dependents 

Spouse  and  Over 
3  Dependents 

None 

19.2 

37.6 

37.6 

38.5 

36.4 

3.7 

22.8 

67.2 

6.3 

i  Co  2  Months 

11.3 

13.2 

11.9 

12.6 

12.2 

6.5 

23.9 

63.5 

6.1 

3  to  A  Months 

5.7 

13.0 

11.9 

11.3 

11.7 

3.4 

24.4 

66.5 

5.7 

5  to  6  Months 

9.  3 

11.  2 

14.1 

15 . 6 

13.2 

4.9 

18.7 

69.4 

7.0 

7  to  8  Months 

11.2 

12.9 

14.1 

14.2 

13.6 

5.7 

20.8 

67.3 

6.2 

9  to  10  Months 

11.8 

6.6 

6.6 

4.9 

6.8 

12.1 

21.  3 

62.4 

4.2 

11  to  12  Months 

31.5 

5.4 

3.8 

2.9 

5.0 

36. /i 

19.7 

41.0 

2.9 

Total  Personnel 

16,317 

51,486 

152,198 

13,893 

233,895 

7.0 

22.0 

65.  1 

5.9 

NOTE:     See  Survey  Form  2,  question  60. 


Table  142 


AMOUNT  OF  TIME  MARINE  CORPS  ENLISTED  PERSONNEL  WERE  SEPARATED  FROM  THEIR 
SPOUSES  AND  DEPENDENTS  IN  12  MONTHS  PRECEDING  SURVEY 


Separation  Time 

Not  Married 

Married 

Total 

With 
Dependents 

With 
Spouse  Only 

Spouse  and 
1-3  Dependents 

Spouse  and  Over 
3  Dependents 

None 

21.2 

A3.  7 

39.  6 

jy .  J 

3.6 

29.6 

61.  3 

5.5 

1  to  2  Months 

12  .5 

19.  2 

I/.  / 

on  0 

17  0 

28.8 

60.6 

5.8 

3  to  A  Months 

I't  .0 

12.  2. 

Id  .  J 

1  J.  J 

6.6 

22.  7 

65.9 

A.  8 

5  to  6  Months 

1A.9 

9.  5 

9.  V 

/.  / 

inn 

10.1 

25.3 

60.6 

3.9 

7  to  8  Months 

A. 7 

5.0 

6.2 

3.5 

5.6 

5.6 

23.  7 

67.5 

3.2 

9  to  10  Months 

11.8 

A.l 

3.2 

2.8 

A.O 

19.9 

27.2 

A9.  2 

3.6 

11  to  12  Months 

21.0 

6. A 

8.0 

10.  A 

8.6 

16.7 

20.1 

56.9 

6.3 

Total  Personnel 

A755 

18,79^ 

A2,926 

3609 

70,085 

6.8 

26.8 

61.2 

5.1 

NOTE:     See  Survey  Form  2,  question  60. 


Table  143 

AMOUNT  OF  TIME  AIR  FORCE  ENLISTED  PERSONNEL  WERE  SEPARATED  FROM  THEIR 
SPOUSES  AND  DEPENDENTS  IN  12  MONTHS  PRECEDING  SURVEY 


Not  Married 

Married 

With 

With 

Spouse  and 

Spouse  and  Over 

Separation  Time 

Dependents 

Spouse  Only 

1-3  Dependents 

3  Dependents 

Total 

None 

53.2 

63.7 

62.0 

52.0 

61.4 

3.5 

24.1 

67.0 

5.4 

1  to  2  Months 

t  7.7 

17.9 

19.0 

26.2 

18.7 

1.6 

22.3 

67.3 

8.8 

3  to  A  Months 

4.9 

8.6 

10.1 

9.5 

9.5 

2.0 

21.0 

70.6 

6.3 

5  to  6  Months 

4.1 

3.8 

2.7 

3.7 

3.1 

5.3 

28.  3 

58.8 

7 .  5 

7  to  8  Months 

3.5 

2.2 

1.5 

2.2 

1.8 

7.8 

29.2 

55.1 

7.8 

9  to  10  Months 

6.2 

0.8 

1.1 

1.5 

1.3 

19.4 

15.3 

57.7 

7.5 

11  to  12  Months 

20.5 

3.1 

3.6 

5.0 

4.2 

19.4 

16.8 

56.4 

7.4 

Total  Personnel 

12,743 

74,338 

211,629 

20,171 

318,882 

4.0 

23.3 

66.4 

6.3 

NOTE:    See  Survey  Form  2,  question  60. 
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Table  144 


OF  TIME  OFFICERS  WERE  SEPARATED  FROM  THEIR 

SPOUSES  AND 

DEPENDENTS 

IN  12  MONTHS 

PRECEDING  SURVEY 

Not  Married 

Married 

With 

With 

Spouse  and 

Spouse  and  Over 

Separation  Time 

Dependents 

Spouse  Only 

1-3  Dependents 

3  Dependants 

Tot  a  1, 

None 

41.6 

43.3 

45.4 

48.4 

45.1 

1.8 

20.7 

68.3 

9.2 

i.   CO    c  ilCilb 

17.1 

20.4 

28.0 

29.0 

26.2 

1.3 

16.7 

72.5 

9.5 

i  to  q  rlOlltilS 

7.9 

18.3 

14.7 

11. 1 

15.0 

1.0 

26.1 

66.5 

6.4 

5  to  6  Mouths 

4.4 

8.3 

5.8 

5.6 

6.  3 

1.4 

28.4 

62.5 

7.7 

7  to  0  MonCns 

6.2 

5.6 

3.3 

2.7 

3.8 

3.2 

31.8 

58.7 

6.2 

9  Co  10  Months 

1.5 

2.1 

1.6 

0.7 

1.6 

1.7 

27.6 

64.9 

3.6 

11  to  12  Months 

21.3 

2.2 

1.3 

2.4 

2.0 

21.3 

23.6 

44.5 

10.6 

Total  Personnel 

3894 

42.764 

134,822 

17,074 

198.554 

2.0 

21.5 

67.9 

8.6 

NOTE:    See  Survey  Form  4,  question  58. 
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Table  145 


AMOUNT  OF  TIME  ARMY  OFFICERS  TORE  SEPAIUTED  FROM  THEIR 
SPOUSES  AND  DEPENDENTS  IN  12  MONTHS  PRECEDING  SURVEY 


Not  Married 

Married 

Separation  Time 

With 
Dependents 

With 
Spouse  Only 

Spouse  and 
1-3  Dependents 

Spouse  and  Over 
3  Dependents 

Total 

None 

27.0 
0.8 

46.2 
21.6 

47.9 
69.4 

45.6 
8.2 

47.0 

1  to  2  Months 

29.1 
1.6 

19.8 
16.1 

29.1 
73.5 

28.4 
8.9 

27.0 

3  to  4  Months 

10.8 
1.0 

20.8 
28.1 

15.4 
64.4 

12.6 
6.6 

16.3 

5  to  6  Months 

0.0 
0.0 

5.5 
27.7 

3.9 
60.8 

5.9 
11.5 

4.3 

7  to  8  Months 

9.0 
6.8 

3.5 
40.9 

1.1 
38.4 

3.1 
13.9 

1.9 

9  to  10  Months 

1.8 
2.5 

1.2 
23.9 

1.1 
68.6 

0.6 
5.0 

1.1 

11  to  12  Months 

22.3 
13.4 

3.1 
28.5 

1.6 
44.8 

3.8 
13.3 

2.4 

Total  Personnel 

918 
1.4 

14,010 
22.0 

43,316 
68.1 

5364 
8.4 

63,608 

NOTE:    See  Survey  Form  4,  question  58. 
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Table  1A6 


AMOUNT  OF  TIME  NAVY  OFFICERS  WERE  SEPARATED  FROM  THEIR 
SPOUSES  AND  DEPENDENTS  IN  12  MONTHS  PRECEDING  SURVEY 


Not  Married  Married 


With  With  Spouse  and         Spouse  and  Over 

Separation  Time         Dependents      Spouse  Only      1-3  Dependents       3  Dependents  Total 


37.8 

36.9 

A2.2 

AA.5 

1.7 

20.  A 

/:  Q  Q 
oo .  o 

0  1 

1^.6 

13.9 

21.0 

26.6 

l.A 

16.  A 

70 .  / 

Xi..  J 

5.1 

16.8 

12.2 

12.7 

0.7 

29. A 

61.7 

8.2 

9.3 

11.9 

10.0 

0.3 

1.8 

27.2 

65.7 

5.3 

5. A 

IA.6 

9.1 

6.0 

1.0 

33.7 

60.2 

5.1 

2.9 

A.O 

3.8 

1.5 

1.5 

25.1 

69.9 

3.5 

2A.9 

2.0 

0.7 

2. A 

29.8 

28.9 

28.3 

13.0 

8A6 

10,2A2 

29,A3l 

3777 

1.9 

23.1 

66.  A 

8.5 

NOTE:    See  Survey  Form  A,  question  58. 


er|c  ^Ux 


Al.8 


None 

I  to  2  Months  1A.6  13.9  21.0  26.6  19.7 
3  to  A  Months 
5  to  6  Months 
7  to  8  Months 
9  to  10  Months 

II  to  12 -Months 

Total  Personnel  8A6  10,2A2  29,A3l  3777  AA,297 


13.2 
10. 1 
10. 0 
3.6 
1.6 


Table  147 


AMOUNT 

OF  TIMK  MARINE  CORPS  OKFTCERS  WERE  SEPAlWrEI) 

FROM  THEIR 

^pnnsF^  AND 

IIFPFNDKNTS  IN 

1''  MONTHS  PIIECEDING 

SURVEY 


Mnr  rliicl 

with 

With 

Spouse  and 

Spouse  and  Over 

Separation  Time 

^       loo  Or>  1  vr 

3  DepcndenCs 

Total 

None 

31.0 

38.8 

3^.6 

/.1. 8 

36.1 

L  .  J 

8.4 

1  Co  2  Months 

12.2 

20.9 

27.2 

28.2 

25.3 

i. .  yJ 

8.  L 

3  to  A  Mouths 

8.5 

17.5 

16.2 

14.  A 

16.2 

^0  .  u 

6.5 

5  CO  6  Months 

10.7 

9.6 

8.7 

6.5 

8.8 

6A.9 

5.4 

7  to  8  Months 

13.3 

6.3 

6.5 

4.1 

6.4 

A.  5 

Hi. 2 

66.7 

4.6 

9  Co  10  Months 

5.7 

2.3 

3.0 

2.9 

35.6 

52.8 

7.5 

11  to  12  Months 

18.7 

2.8 

/i.5 

2.0 

4.2 

9.5 

16.5 

70. /i 

3.4 

Total  Personnel 

271 

3093 

8228 

908 

12,499 

2.2 

2/».7 

65.8 

7.3 

NOTE:    See  Survey  Form  4,  question  58. 


Table  148 


AMOUNT  OF  TIME  AIR  FORCE  OFFICERS  WERE  SEPARATED  FROM  THEIR 
SPOUSES  AND  DEPENDENTS  IN  12  MONTHS  PRECEDING  SURVEY 


Not  Married 

Married 

Separation  Time 

With 
Dependents 

With 
Spouse  Only 

Spouse  and 
1-1  Dependents 

Spouse  and  Over 
3  Dependents 

Total 

None 

52.1 
2.6 

45.8 
19.2 

46.3 
67.9 

53.7 
10.3 

47.0 

1  CO  2  Months 

12.9 
1.0 

25.1 
16.8 

31.0 
72.7 

30.9 
9.5 

29.4 

3  Co  4  Months 

7.7 
1.2 

17.1 
22.6 

15.3 
70.9 

8.7 
5.2 

14.9 

5  CO  6  Months 

3.5 
1.6 

8.2 
30.6 

4.6 
59.6 

4.9 
8.3 

5.3 

7  to  8  Months 

4.2 
7.8 

1.2 
19.1 

1.3 
69.9 

0.5 
3.2 

1.3 

9  to  10  Months 

0.0 
0.0 

1.3 
38.0 

0.6 
62.0 

0.0 
0.0 

0.7 

11  to  12  Months 

19.6 
32.0 

1.3 
17.1 

0.9 
42.2 

1.4 
8.8 

1.5 

Total  Personnel 

1858 
2.4 

15,420 
19.7 

53,847 
68.9 

7025 
9.0 

78,150 

NOTE:    See  Survey  Form  4,  question  58. 
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Table  149 

NUMBER  OF  YEARS  ENLISTED  PERSONNEL  HAVE  SPENT 
IN  OVERSEAS  DUTY 


Years  Spent 
Overseas 

Year 

of  Service 

1  to  6 

7  to  10 

11  to  14 

Over  14 

Total 

Less  Than  1  Year 

40.6 
88.  0 

10.0 
8.6 

2.8 
1 . 5 

1.3 
1.9 

19.7 

1 

23.9 
74.  3 

15.2 
18. 7 

6.3 
4 . 9 

1.0 
2.1 

13.8 

2 

23.0 
67. 1 

18.9 
21.9 

8.9 
6.5 

2.3 
4.6 

14.6 

3 

9.6 
41.0 

20.3 
34.3 

11.5 
12.  3 

4.2 
12.4 

10.0 

4 

1.8 
11.4 

17.0 
43.4 

13.1 
21.  2 

5.4 
24.  0 

6.6 

5 

0.4 
3.7 

9.3 
32.8 

13.4 
29.9 

5.4 

33.6 

4.8 

6 

0.7 
7.6 

4.8 
19.7 

11.1 
28.  7 

6.2 
44. 1 

4.1 

7 

1.9 
10.6 

8.4 
29.8 

6.1 
59.6 

3.0 

8 

0.6 
4.3 

6.1 
27.4 

5.5 

68.3 

2.3 

9 

1.8 
2.0 

14.7 
10.  3 

45.3 
87.  7 

15.3 

10 

0.1 
0.9 

1.9 
10.  8 

5.5 
88.  3 

1.8 

11 

1.2 
12.0 

3.1 

88.0 

1.0 

12 

0.4 
4.8 

3.2 
95.2 

1.0 

13 

0.2 
3.8 

1.6 
96.2 

0.5 

14 

0.0 
0.0 

1.4 

100.0 

0.4 

15 

1.1 
100.0 

0.3 

16 

0.7 
100.0 

0.2 
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Table  1A9  (Continued) 

NUMBER  OF  YEARS  ENLISTED  PERSONNEL  HAVE  SPENT 
IN  OVERSEAS  DUTY  (Continued) 


Years  Spent 
Overseas 

Year 

of  Service 

1  to  6 

7  to  10 

11  to  lA 

Over  lA 

Total 

17 

0.3 
100.0 

0.1 

18 

O.A 
100.0 

0.1 

19 

0.2 
100.0 

0.1 

20 

0.1 
100.0 

0.0 

Total  Personnel 

5A6,663 
A2.8 

216,395 
16.9 

136,698 
10.7 

378,667 
29.6 

1,278,423 

NOTE:     See  Survey 

Form  2, 

question 

63. 

2U 
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Table  150 

NUMBER  OF  YEARS  AR.>-IY  ENLISTED  PERSONNEL 
HAVE  SPENT  IN  OVERSEAS  DUTY 


Year  of  Service 

Yeats  Spent   ■-  

Overseas  1  to  6      7  to  10    11  to  U    Over  14  Total 


Than  1  Year 

27.5 

9  J.  / 

3.7 

0.5 
U.  J 

0.8 

15.3 

1 

2A.3 

9.1 

12. .  o 

3. A 

0  T 

^ .  J 

0.2 

U.  Z 

14.9 

2 

29.5 
79.2 

16.0 
17 .  3 

A. 9 

1.1 

1  n 
1.  0 

19.4 

3 

15.7 
56.  2 

2A.9 

o  c  o 

35.  8 

9.2 

0.  J 

1.5 

1  7 

14.6 

A 

2.4 

15.  A 

2A.  A 

DJ*  U 

11.0 
13.  6 

3.9 

Q  1 

o.  1 

8.1 

5 

0.2 
2.0 

13.2 

CI  / 

51 .  A 

15. A 
2o.  7 

5.7 

1  /  .  9 

5.4 

6 

0.4 

A  ft 

5.8 

i/  •  7 

17.3 

7.3 

0  Q  n 
.  U 

4.4 

7 

2.2 
11.  7 

16.3 
Al.  2 

11.1 

A7  .  2 

4.D 

8 

0.7 

A  Ct 
.  J 

10.8 
33.  J 

12.0 

3.3 

9 

0.0 
0.0 

5.2 
19. A 

12.8 
80.6 

2.7 

10 

0.0 
0.0 

3.6 
14.7 

12.4 
85.3 

2.5 

11 

1.5 
11.1 

7.1 
88.9 

1.3 

12 

0.7 
5.4 

7.3 
94.6 

1.3 

13 

0.3 
3.5 

5.0 
96.5 

0.9 

lA 

0.0 
0.0 

4.8 
100.0 

0.8 

15 

2.9 
100.0 

0.5 

16 

1.9 

100.0 

0.3 
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Table  150  (Continued) 
NWfflER  OF  YEARS  ARMY  ENLISTED  PERSONNEL 


HAVE 

SPENT  IN 

OVERSEAS  DUTY  (Continued) 

Years  Spent 
Overseas 

Year  of  Service 

1  to  6 

7  to  10    11  to  14 

Over  14 

Total 

1  7 

0.9 
100.0 

u .  ^ 

18 

0.6 
100.0 

0.1 

19 

0.5 
100.0 

0.1 

20 

0.3 
100.0 

0.1 

Total  Personnel 

212,465 
52.1 

85,536  40,906 
21.0  10.0 

68,867 
16.9 

407,774 

NOTE:    See  Survey  Form  2,  question  63, 


21:, 
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Table  151 

NUMBER  OF  YEARS  NAVY  ENLISTED  PERSONNEL 
HAVE  SPENT  IN  OVERSEAS  DUTY 


"  Year  of  Service 

Years  Spent   

Overseas  1  to  6      7  to  10    11  to  14    Over  14  Total 


Than  1  Year 

9.6 

18.2 

JO  .  D 

8.8 

10  1 

lo .  1 

6.6 

1  O  0 

1 J .  y 

10.6 

1 

36.3 

11.5 

1  A  1 
14  .  1 

6.2 

"7  Q 
/  •  O 

4.0 

C  0 

17.3 

2 

36.1 
57.2 

21,8 

on  o 

14,0 
13.  7 

8.3 

O  .  J 

22.3 

3 

11.4 
29.9 

18,4 
on  1 

2y .  7 

14.3 
23 .  7 

9.9 

1  ^  1 
lb .  7 

13.2 

4 

3.1 
11. 9 

12.2 
28.  3 

14.7 
35  .0 

10.2 
24 . 0 

9.2 

5 

1.0 
5 . 1 

7.6 

o  /  o 

24 .  3 

13.1 

/  O  T 

42 . 7 

8.4 

o  o  n 

6.7 

6 

1.8 

y .  1 

5.2 
Id  .  4 

11.3 
36.  / 

11.4 

T7  0 

6.7 

7 

2.8 
16. 9 

5.2 

0 1  O 

31 .  8 

8.1 

CI  0 

51 .  J 

3.5 

8 

1.1 
7 . 0 

6.2 

6.8 

A  Q  Q 

3.1 

9 

0.9 
10.7 

2.3 
27.5 

5.1 
61.8 

1.8 

10 

0.3 
4.8 

1.3 

15.7 

6.5 
79.5 

1.8 

11 

1.1 
19.4 

4.5 
80.6 

1.2 

12 

1.0 
19.8 

4.0 
80.2 

1.1 

13 

0.4 

19.8 

1.6 
80.2 

0.4 

14 

0.0 
0.0 

1.5 
100.0 

0.3 

15 

1.2 
100.0 

0.3 

16 

0.7 
100.0 

0.2 
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Table  151  (Continued) 
NU>ffiER  OF  YEARS  MAW  ENLISTED  PERSONNEL 


HAVE 

SPENT  IN 

OVERSEAS 

DUTY  (Continued) 

Years  Spent 
Overseas 

Year 

of  Service 

1  to  6 

7  to  10 

11     t-n     1  A 

ij-  CO  m 

uver 

Total 

17 

0.5 
100.0 

0.1 

18 

0.8 
100.0 

0.2 

19 

0.0 

0.0  ■ 

20 

0.1 
100.0 

0.0 

Total  Personnel 

86,263 
3A.6 

53,008 
21.3 

5A,158 
21.7 

55,583 
22.3 

2A9,012 

NOTE:    See  Survey  Form  2,  question  63. 
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Table  152 

NUMBER  OF  YEARS  MARINE  CORPS  ENLISTED  PERSONNEL 
HAVE  SPENT  IN  OVERSEAS  DUTY 


Year  of  Service 

Years  Spent   

Overseas  1  to  6      7  to  10    11  to  14    Over  14  Total 


inan  i  icdir 

1  0 

1  1 

^  .  J. 

31. 1 

94.5 

4.9 

0.2 

0.4 

1 

X 

40  3 

35.  8 

4.  3 

1.  7 

33.5 

81.7 

15.9 

1.9 

0.5 

0 
L 

24.4 

23  1 

5.5 

13.5 

57.0 

27.0 

11.  8 

4.2 

J 

14  4 

?7  3 

14.8 

7.5 

25.9 

28.8 

25.1 

20.2 

A 

1  1 

7.6 

15.5 

13.  7 

4.3 

16.7 

26.2 

24.  7 

32.5 

c: 

f)  2 

4  5 

10.0 

17.0 

3.2 

4,4 

20.6 

21.  3 

53.6 

o 

1.0 

1.9 

6.  3 

11.5 

2.5 

25,5 

11.0 

17.2 

46.3 

7 

0.  7 

4.8 

9.9 

1.5 

7.5 

22,8 

69.7 

Q 

0.0 

0.6 

8.7 

0.9 

n  n 
u .  u 

95  5 

9 

0.0 

0.5 

5.9 

0.6 

0.0 

5.5 

94.5 

10 

0.4 

0.5 

3.4 

0.4 

14.0 

7.9 

78.2 

11 

0.2 

1.6 

0.2 

1.1 

92.3 

12 

0.1 

2.1 

0.2 

3.1 

96.9 

13 

0.5 

1.3 

0.2 

20.8 

79.2 

14 

0.2 

1.1 

0.1 

10.8 

89.2 

15 

0.3 

0.0 

100.0 

16 


0.3 
100.0 


0.0 
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Table  152  (Concinued) 


NUMBER  OF  YEARS  MARINE  CORPS  ENLISTED  PERSONNEL 


HAVE 

SPENT  IN 

OVERSEAS 

DUTY  (Concinued) 

Overseas 

Year 

of  Service 

L  CO  6 

7  CO  LO 

11  CO  14 

Over  14 

Tocal 

17 

0.0 

0.0 

18 

0.1 

100.0 

0.0 

19 

0.1 
100.0 

0.0 

20 

0.0 

0.0 

Total  Personnel 

69,923 
68.0 

15,343 
14.9 

7077 
6.9 

10,529 
10.2 

102,872 

NOTE:    See  Survey  Form  2,  quescion  63. 
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Table  153 

NUMBER  OF  YEARS  AIR  FORCE  ENLISTED  PERSOMNEL 
HAVE  SPENT  IN  OVERSEAS  DUTY 


Years  Spent 
Overseas 

Year 

of  Service 

1  to  6 

7  to  10 

11  to  14 

Over  14 

Total 

L6SS  inan  1  Year 

85.0 

12 .  J 

12.5 

0  1 

2  •  X 

1.6 

U  .  0 

0.9 

1  Q  Q 

xy .  ? 

1 

18.  y 

49.8 

34.9 

11  n 
1 1 .  u 

12.4 

2.8 

1  "7  1 
X  J  .  X 

2 

54.8 

on  0 

28.1 

in  1 
10.6 

J .  u 
6.5 

Xh  .  J 

3 

^  o 
0.  o 

22.2 

1  Q  1 

lo.  1 

34.1 

i  J  .  D 

19.0 

24.7 

1  n  A 

XU  .  0 

1.1 

4.1 

29.6 

1  Q 

lo .  J 

28,6 

11  A 
XX .  0 

37.7 

5 

0.5 
2.4 

7 . 0 
20.8 

1  "7  n 
1/ .  U 

33.2 

11 

46.0 

7  A 

6 

0.  7 
4.1 

4 .  0 
12.9 

in  n 
24.1 

11  7 

58.9 

A  1 
0  .  X 

7 

1. 1 
4.8 

0.  O 

22.2 

in  Q 
72.9 

/.  A 
4  .  0 

8 

0.  2 
1.2 

4 .  o 
21.4 

Q  A 
0.  H 

77.4 

J .  J 

9 

0.0 
0.0 

3.  3 
16.8 

/  .  7 

83.2 

0  Q 

z .  y 

10 

0.0 
0.0 

1.4 
6.8 

O  0 

93.2 

n 

11 

1.4 
13.6 

4,3 
86.4 

1.5 

12 

0.0 
0.0 

5.0 
100.0 

1.5 

13 

0.0 
0.0 

1.7 

100.0 

0.5 

14 

n.o 

0.0 

1.4 
100.0 

0.4 

15 

1.4 
100.0 

0.4 

16 

0.8 
100.0 

0.2 

ERIC 
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Table  153  (Continued) 

^JU^^BER  of  years  air  force  enlisted  personnel 

MVE  SPENT  IN  OVERSEAS  DUTY  (Continued) 


Years  Spent 
Overseas 

Year 

of  Service 

1  to  6 

7  to  10 

11  CO  14 

Over  14 

Total 

17 

1.1 

100.0 

0.1 

18 

0.5 
100.0 

0.2 

19 

0.3 
100.0 

0.1 

20 

0.2 
100.0 

0.1 

Total  Personnel 

102,406 
34.4 

59,298 
19.9 

43,980 
14.8 

91,649 
30.8 

297,333 

NOTE:    See  Survey  Form  2,  question  63. 
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Table  154 

NUMBER  OF  YEARS  OFFICERS  HAVE  SPENT 
IN  OVERSEAS  DUTY 


Year  of  Service 

.Years  Spent 


Overseas  1  to  6      7  co  10    11  to  14    Over  14  Total 


Than  1  Year 

43.9 

20.3 

58.7 

26.6 

1 

23.5 

20.9 

35.2 

30.7 

2 

18.1 

17.1 

26.1 

24.2 

3 

12.1 

22.0 

17.0 

30.1 

A 

1.9 

12.1 

3.6 

22.4 

5 

0.  3 

4.5 

0.7 

10.4 

6 

0.  3 

1.8 

1.0 

6.0 

7 

1.1 

4.9 

8 

0.1 

0.7 

9 

0.0 

0.0 

10 

0.0 

0.0 

11 

12 
X3 
14 
15 
16 


5.9  3.1  15.8 

6.9  7.8 

14.3  5.4  14.1 
19.0  15.1 

17.9  10.0  14.6 

22.8  27.0 

19.4  11.0  15.1 
24.0  29.9 

16.3  13.2  11.2 

27.3  46.7 

12.7  14.2  9.0 

26.4  62.4 

8.1  11.0  6.3 
24.0  69.1 

3.6  9.6  4.7 

14.4  80.7 

1.0  7.6  3.2 

5.9  93.5 

0.4  4.7  1.9 

3.9  96.1 

0.2  4.3  1.7 

2.2  97.8 

0.2  1.7  0.7 

5.3  94.7 

0.0  1.6  0.6 

0.0  100. 0 

0.0  0.9  0.4 

0.0  100.0 

0.0  0.8  0.3 

0.0  100.0 

0.2  0.1 
100.0 

0.2  0.1 
100.0 
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Table  154  (Continued) 


NUMBER  OF  YEARS  OFFICERS  HAVE  SPENT 
IN  OVERSEAS  DUTY  (Continued) 


Years  Spent 
Overseas 

Year 

of  Service 

1  to  6 

7  to  10 

11  to  14 

Over  14 

Total 

17 

0.2 
100.0 

0.1 

18 

0.1 
100.0 

0.0 

19 

0.1 
100.0 

0.0 

20 

0.1 
100.0 

0.0 

Total  Personnel 

39,301 
21.1 

38,454 
20.7 

34,741 
18.7 

73,518 
39.5 

186,014 

NOTE:    See  Survey  Form  A,  question  61  ♦ 
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Table  155 

NUMBER  OF  YEARS  ARMY  OFFICERS  HAVE 
SPENT  IN  OVERSEAS  DUTY 


Years  Spent 
Overseas 


Less  Than  1  Year 


5 
6 
7 


10 
11 
12 
•  13 
14 
15 
16 


Year 

o£  Service 

1  to  0 

/  to  iU 

Xi    CO  XH 

n  VP  r   ^  U 

Total 

27.3 

10.2 

1.8 

0.5 

9.3 

69.3 

25.1 

3.8 

1.8 

24.9 

15.8 

5.8 

1.6 

11.2 

52.8 

32.1 

10.2 

4.8 

22.5 

15.7 

13.0 

5.2 

13.2 

40.4 

27.1 

19.3 

13.2 

22.0 

31.8 

18.3 

5.6 

18.0 

29.1 

40.4 

20.1 

10.5 

3.1 

17.0 

23.2 

11.0 

12.9 

5.8 

30.1 

35.5 

28.  7 

0.0 

6.0 

17.7 

17.8 

10.8 

0.0 

12.7 

32.2 

55.1 

0.2 

2.5 

12.9 

13.1 

7.6 

0.6 

7.6 

33.5 

58.2 

1.0 

4.4 

11.8 

5.1 

4.5 

17.2 

78.2 

0.0 

1.8 

11.9 

4.4 

0.0 

8.2 

91.8 

0.0 

1.1 

6.8 

2.5 

0.0 

8.7 

91.3 

0.0 

0.0 

6.4 

2.2 

0.0 

0.0 

100.0 

n  n 

2  5 

0.8 

0.0 

100.0 

0.0 

2.2 

0.7 

0.0 

100.0 

0.0 

1.5 

0.5 

0.0 

100.0 

0.0 

1.3 

0.4 

0.0 

100.0 

0.2 

0.1 

100.0 

0.3 

0.1 

100.0 

Er|c  21 J 
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Table  155  (Continued) 

NUMBER  OF  YEARS  ARMY  OFFICERS  HAVE 
SPENT  IN  OVERSEAS  DUTY  (Continued) 


Years  Spent 
Overseas 

Year 

of  Service 

1  to  6 

7  to  10 

11  to  14 

Over  14 

Total 

17 

0.2 
100.0 

0.1 

18 

0.3 
100.0 

0.1 

19 

0.0 

0.0 

20 

0.0 

0.0 

Total  Personnel 

15,512 
23.8 

14,909 
22.9 

12,860 
19.7 

21,962 
33.7 

65,2A3 

NOTE:    See  Survey  Fortr.  4,  question  61. 
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Table  156 

NUMBER  OF  YEARS  NAVY  OFFICERS  HAVE 
SPENT  IN  OVERSEAS  DUTY 


Year  of  Service 

Years  Spent  — •  ■  

Overseas  1  to  6      7  to  10    11  to  lA    Over  lA  Total 


Than  1  Year 

58.9 

32.5 

12.5 

6.5 

25.5 

59.  6 

21.  7 

8.  5 

10.  3 

1 

15.1 

15.2 

11.4 

3.7 

9.9 

39. 1 

26. 0 

19.  8 

15.0 

2 

17.7 

23. A 

27.0 

14.1 

18.8 

2A.  2 

21.  2 

24 .  7 

29  •  9 

3 

6.6 

18.  A 

21.0 

15.3 

14.6 

11.  7 

21.  5 

24 .  y 

/.I  Q 

4 

1.2 

5. A 

12.0 

12,A 

8.3 

3.  8 

11,  I 

25, 1 

5 

OA 

1.1 

5-6 

12,8 

6.6 

1.  6 

7.  0 

lA  •  0 

7d  .  y 

6 

0.0 

1.2 

5-3 

8,8 

4.7 

0.0 

A.  4 

19,  7 

75.9 

7 

0.4 

3-2 

7.6 

3.7 

1. 8 

lA,  9 

83 . 3 

8 

0.7 

1.1 

4.9 

2.3 

5.3 

OO  •  £. 

9 

0.0 

0,0 

3.2 

1.  3 

0.  0 

U .  U 

iUU  •  U 

10 

0.0 

0.3 

4.5 

1.9 

0.0 

2.9 

97.1 

11 

0.6 

1.4 

0.  7 

15.9 

84.1 

12 

0.0 

1.7 

0.  7 

0.0 

100.0 

13 

0.0 

0.7 

0.3 

0.0 

100.0 

0.0 

1.1 

0.4 

0.0 

100.0 

15 

0.8 

0.  3 

100.0 

16 

0.2 

0.1 

100.0 

221. 
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Table  156  (Continued) 

mmK  OF  YEARS  NAVY  OFFICERS  HAVE 
SPENT  IN  OVERSEAS  DUTY  (Continued) 


Years  Spent 
Overseas 

Year 

of  Service 

1  to  6 

7  to  10 

11  to  14 

Over  14 

Total 

17 

0.0 

0.0 

18 

0.0 

0.0 

19 

0.1 
100.0 

0.0 

20 

0.1 
100.0 

0.0 

Total  Personnel 

10,666 
25.7 

7046 
17.0 

7150 
17.3 

16,560 
40.0 

41,422 

NOTE:    See  Survey  Form  4,  question  61. 
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Table  157 

NUMBER  OF  YEARS  MARINE  CORPS  OFFICERS  HAVE 
SPENT  IN  OVERSEAS  DUTY 


ERIC 


Year 

of  Service 

Years  Spent 
Oversea? 

1  to  6 

7  to  10 

11  to  14 

Over  14 

Total 

Less  Than  1  Year 

53.0 
77.8 

15.4 
19.8 

0.5 
2.1 

0. 1 
0.2 

11.1 

1 

36.9 
43.6 

41.3 
42.8 

3.5 
12.0 

1.0 
1.6 

13.8 

2 

5.9 
10.0 

21.5 
32.1 

8.7 
42.6 

6.6 
15.3 

9.6 

3 

2.2 
4.2 

13.1 
22.1 

4.8 
26.4 

18.0 
47.  3 

8.5 

& 

0.8 
2.0 

6.2 
13.1 

2.3 
16.1 

20.8 
68.8 

6.7 

5 

0.  2 
0.  7 

1.8 
5.4 

1.7 
16.4 

16.7 
77.4 

4.8 

6 

1.0 
4.0 

0.7 
2.5 

1.1 
13.0 

14.9 
80.5 

4.1 

7 

0.0 
0.0 

0.2 
6.0 

8.0 
94.0 

1.9 

8 

0.0 
0.0 

0.2 
7.  7 

6.1 
92.3 

1.5 

9 

0.0 
0.0 

0.0 
0.0 

3.3 
100.0 

0.7 

10 

0.0 
0.0 

0.  2 
■24.0 

1.6 
76.0 

0.5 

11 

0.0 
0.0 

1.2 
100.0 

0.3 

12 

0.0 
0.  0 

0.9 
100.0 

0.2 

13 

0.0 
0.0 

0.3 
100.0 

0.1 

14 

0.0 
0.0 

0.2 
100.0 

0.0 

15 

0.1 
100.0 

0.0 

16 

0.1 
100.0 

0.0 
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Table  157  (Continued) 

NUMBER  OF  YEARS  MARINE  CORPS  OFFICERS  HAVE 
SPENT  IN  OVERSEAS  DUTY  (Continued) 


Years  Spent 
Overseas 

Year  of  Service 

1  to  6 

7  to  10    11  to  14 

Over  14 

Total 

17 

0.0 

0.0 

18  , 

0.1 

100.0 

0.0 

19 

0.0 

0.0 

20 

0.0 

0.0 

Total  Personnel 

3316 
72.9 

2916  9596 
64.1  47.1 

4546 
22.3 

20,374 

NOTE:    See  Survey 

Form  4, 

question  61. 

2'^  ■■ 
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Table  158 

NUMBER  OF  YEARS  AIR  FORCE  OFFICERS  HAVE 
SPENT  IN  OVERSEAS  DUTY 


Year  of  Service 

Years  Spenc  — •  

Overseas  1  Co  6      7  Co  10    11  co  14    Over  14  Total 


Than  1  Year 

50.8 

26.1 

6.8 

3.6 

15.8 

47.4 

34.0 

8.2 

10.5 

1 

25.  7 

25.2 

24.5 

9.9 

18.1 

20.8 

28.5 

25.6 

25.0 

2 

15.3 

14.4 

14.1 

11.7 

13.2 

17.0 

22.3 

20.2 

40.5 

3 

5.7 

15.0 

19.2 

11.6 

12.9 

6.5 

23.9 

28.3 

41.3 

4 

1.1 

11.5 

12.8 

14.1 

11.4 

1.4 

20.6 

21.3 

56.7 

5 

0.7 

4.5 

12.6 

12.1 

9.0 

1.2 

10.4 

26.6 

61.8 

6 

0.7 

1.6 

5.5 

10.2 

6.2 

1.7 

5.4 

17.0 

76.0 

7 

1.8 

3.4 

9.3 

5.3 

7.0 

12.2 

80.7 

0 

o 

fi  2 

2  9 

0.0 

2.0 

98.0 

9 

0.0 

0.0 

4.2 

1.9 

0.0 

,0.0 

100.0 

10 

0.0 

0.3 

3.1 

1.5 

0.0 

3.9 

96.1 

11 

0.3 

1.4 

0.7 

8.2 

91.8 

12 

0.0 

1.3 

0.6 

0.0 

100.0 

13 

0.0 

0.7 

0.3 

0.0 

100.0 

14 

0.0 

0.3 

0.1 

0.0 

100.0 

15 

0.0 

0.0 

16 

0.0 

0.0 

22  o 
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Table  158 

NUMBER  OF  YEARS  AIR  FORCE  OFFICERS  HAVE 


SPENT  IN  OVERSEAS  DUTY  (Continued) 

Years  Spent 
Overseas 

Year  of  Service 

1  to  6      7  to  10    11  to  14 

Over  14 

Total 

17 

0.0 

0.0 

18 

0.0 

0.0 

19 

0. 1 
100.0 

0.0 

20 

0.1 
100.0 

0.0 

Total  Personnel 

9746         13,622  12,555 
14.7         20.5  18.9 

30,384 
45.8 

66,307 

NOTE:     See  Survey  Form  A,  question  61, 


2'^ 


Table  159 


AVERAGE  PERCENT  TIME  SPENT  OVERSEAS  BY  ENLISTED  PERSONNEL  BY  CURRENT 
YEAR  OK  SERVICE  AND  EXPECTED  TOTAL  YEARS' 


Expected  Total  Years  at  Exit 


Year  of  Service 

1 

2 

3-4 

5-6 

7-9 

10-12 

13-15 

16-20 

21-25 

26-30 

Over  30* 

Total 

1 

0.0 

(b) 

1.2 

0.0 

0.0 

0.0 

(b) 

0.4 

0.0 

0.0 

0.0 

0.8 

2 

3.7 

11.4 

7.8 

26.5 

29.6 

(b) 

9.3 

0.0 

0.0 

(b) 

11.5 

3-4 

18.5 

21.2 

20.9 

24.7 

0.0 

19.0 

23.5 

19.5 

0,0 

19.4 

5-6 

22.1 

25.4 

25.4 

23.0 

24.1 

16.5 

17.3 

(b) 

23.6 

7-9 

28.8 

33.0 

32.7 

30.9 

30.9 

31.0 

34.6 

30.5 

10-12 

36.6 

38.3 

34.7 

34.4 

36.3 

24.6 

35.1 

13-15 

38.7 

36.8 

40.2 

37.6 

54.6 

37.6 

16-20 

35.8 

38.7 

36.6 

64.8 

36.8 

21-25 

39.0 

35.4 

41.9 

37.3 

26-30 

38.3 

19.1 

37.7 

Over  30 

41.2 

41.2 

Total  Personnel 

0.0 

3.7 

15.3 

18.9 

25.6 

31.3 

37.2 

30.5 

35.6 

33.1 

29.2 

24.9 

NOTE: 
a. 


See  Survey  Form  2,  question  63. 
'Numbers  in  this  table  are  not  row  or  column  percents  but  are  the  average  percent  of  their  service 
time  that  enlisted  personnel  have  spent  overseas. 
^Data  unavailable. 


to 
o 
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Table  160 


AVERAGE  PERCENT  TIME  SPENT  OVERSEAS  BY  ARI'IY  ENLISTED  PERSONNEL  BY  CURRENT 
YEAR  OF  SERVICE  MiJ)  EXPECTED  TOTAL  YEARS^ 


Expected  Total  Years  at  Exit 


Year  of  Service 

1 

2 

3-A 

5-6 

7-9 

10 

-12 

13-15 

16-20 

21-25 

26-30 

Over  30 

Total 

1 

W 

(b) 

2.0 

0.0 

(b) 

0 

.0 

(b) 

0.0 

0.0 

(b) 

(b) 

1.6 

2 

11.8 

17.2 

15.1 

A2.2 

50 

.0 

(b) 

15.6 

(b) 

0.0 

(b) 

18.  A 

3-A 

26.7 

3A.2 

32.1 

A2 

.7 

(b) 

28.0 

33.6 

AO. 6 

0.0 

29.4 

5-6 

28.6 

36.7 

39 

.2 

0.0 

32.8 

23.0 

25.6 

(b) 

32.8 

7-9 

38.1 

Al 

.A 

57.1 

AO.O 

35.6 

A1.6 

39.4 

10-12 

A6 

.5 

A5.3 

A2.3 

Al.O 

45.1 

13-15 

58.9 

A6.8 

A7.5 

AO.O 

5A.8 

46.9 

16-20 

A7.3 

A7.5 

A1.3 

(b) 

46.8 

21-25 

A9.9 

A2.9 

31.8 

46.9 

26-30 

A6.7 

(b) 

46.7 

Over  30 

(b) 

(b) 

Total  Personnel 

(b) 

11.8 

22. A 

29.7 

36.6 

A2 

.5 

A8.3 

39.1 

A2.8 

AO.  5 

36. A 

33.8 

NOTE:    See  Survey 

Form 

2 ,  ques 

tion  63 

^Numbers  in  this  t 

able 

are  not 

row  or 

column 

perce 

nts 

but 

are  the 

average  percent  of 

their  service 

time  that  enlisted  personnel  have  spent  overseas. 
'^Data  unavailable. 


o 


^  ^ «-» 
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Table  161 


AVERAGE  PERCENT  TIME  SPENT  OVERSEAS  BY  NAVY  ENLISTED  PERSONNEL  BY  CURRENT 
YEAR  OF  SERVICE  AND  EXPECTED  TOTAL  YEARS^ 


Expected  Total  Years  at  Exit 


Year  of  Service 

1 

2 

3-4 

5-6 

7-9 

10-12 

13-15 

16-20 

21-25 

26-30 

Over  30 

Total 

i 

CO 

(b) 

0.0 

0.0 

0.0 

0.0 

(b) 

0.9 

0.0 

0.0 

(b) 

0.0 

2 

5.0 

10. 1 

4.5 

8.9 

0.0 

(b) 

0.9 

0.0 

(b) 

(b) 

8.1 

■J-A 

16.0 

16.0 

15.2 

2.7 

(b) 

13.0 

75.0 

51.7 

(b) 

15.8 

5-6 

21.3 

17.8 

18.2 

100.0 

24.7 

7.5 

8.0 

(b) 

20.4 

7-9 

25.4 

26.0 

28.0 

27.3 

22.9 

29.7 

0.0 

26.2 

10-12 

31.2 

30.4 

28.1 

30.3 

34.7 

6.1 

29.0 

13-15 

16.0 

30.5 

36.6 

32.5 

(b) 

30.6 

16-20 

27.4 

29.9 

33.4 

81.3 

28.5 

21-25 

28.4 

25.6 

(b) 

27.1 

26-30 

23.9 

16.9 

23.1 

Over  30 

(b) 

Total  Personnel 

0.0 

5.0 

13.6 

15.0 

19.9 

23.0 

25.1 

26.2 

29.0 

27.3 

17.4 

19.9 

NOTE:    See  Survey  Form  2,  question  63. 

^^Numbers  in  this  table  are  not  row  or  column  percents  hut  are  the  average  percent  of  their  service 
time  that  enlisted  personnel  have  spent  overseas, 
b. 


to 
o 
to 


Data  unavailable. 
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Table  162 


AVERAGE  PERCENT  TIME  SPENT  OVERSEAS  BY  MARINE  CORPS  ENLISTED  PERSONNEL  BY  CURRENT 

YEAR  OF  SERVICE  iVND  EXPECTED  TOTAL  YEARS^ 


Expected  Total  Years  at  Exit 


Year  of  Service 

1 

2 

3-4 

5-6 

7-9 

10-12 

13-15 

16-20 

21-25 

26-30 

Over  30 

Total 

1 

0.0 

(b) 

1.7 

0.0 

0.0 

(b) 

(b) 

0.7 

(b) 

0.0 

0.0 

1.1 

2 

1.9 

8.1 

8.7 

6.5 

0.0 

(b) 

21.3 

0.0 

0.0 

(b) 

8.6 

3-A 

18.3 

15.2 

22.7 

7.1 

0.0 

21.2 

0.0 

17.7 

0.0 

18.1 

5-6 

21.6 

21.3 

12.9 

(b) 

18.1 

19.2 

8.4 

(b) 

19.7 

7-9 

23.5 

23.4 

(b) 

22.0 

19.8 

22.7 

(b) 

22.5 

10-12 

24.2 

30.3 

25.8 

29.0 

34.0 

20.0 

26.7 

13-15 

28.0 

29.6 

28.0 

27.4 

(b) 

29.1 

16-20 

28.6 

30.2 

31.0 

33.7 

29.3 

21-25 

28.9 

32.7 

27.7 

30.6 

26-30 

27.7 

'.1.4 

27.5 

Over  30 

41.2 

41.2 

Total  Personnel 

0.0 

1.9 

13.2 

12.8 

20.3 

19.2 

28.8 

22.6 

24.7 

25.7 

11.7 

J7.0 

NOTE:    See  Survey 

Si 

Numbers  in  this 

Form 
table 

2,  question  63. 
are  not  row  or 

column 

percents  but 

are  the 

average 

percent  of  their  service 

time  that  enlisted  personnel  have  spent  overseas. 


Data  unavailable. 
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Table  163 


iiVERAGE  PERCENT  TIME  SPENT  OVERSEAS  BY  AIR  FORCE  ENLISTED  PERSONNEL  BY  CURRENT 

YEAR  OF  SERVICE  AND  EXPECTED  TOTAL  YEARS^ 


Expected  Total  Years  at  Exit 


Year  of  Service 

1           2  3-4 

5-6 

7-9 

10-12 

13-15 

16-20 

21-25 

26-30 

Over  30 

Total 

1 

(b)       (b)  0.0 

\0J 

(b) 

(b) 

\o) 

(b) 

(b) 

(b) 

(b) 

0.0 

2 

0.0  5.9 

2.1 

26.8 

0.0 

(b) 

2.0 

(b) 

0.0 

(b) 

6.0 

3-4 

9.2 

11.6 

9.5 

7.7 

(b) 

10.0 

0.0 

0.0 

0.0 

9.4 

5-6 

16.5 

16.3 

17.7 

(b) 

17.4 

5.8 

6.1 

(b) 

16.2 

7-9 

23.4 

28.9 

27.8 

24.0 

27.9 

18.2 

(b) 

24.3 

10-12 

32.7 

36.4 

33.7 

28.9 

27.2 

33.3 

32.5 

13-15 

61.5 

35.4 

34.5 

37.9 

53.3 

35.6 

16-20 

35.7 

37.6 

34.9 

(h) 

36.2 

21-25 

36.8 

36.5 

45.5 

36.7 

26-30 

37.7 

22.2 

37.3 

Over  30 

(b) 

(b) 

Total  Personnel 

(b)        0.0  7.9 

13.4 

18.2 

25.2 

37.5 

27.3 

32.6 

30.6 

34.7 

21.8 

NOTE:    See  Survey  Form  2,  question  63 

^Numbers  in  this  table  are  not  row  or 
time  that  enlisted  personnel  have  spent 

column 
oversea 

percents  but 
5  . 

are  the 

average  percent  of 

their  service 

Data  unavailable. 
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Table  16A 


AVERAGE  PERCENT  TIME  SPENT  OVERSEAS  BY  OFFICERS  BY  CURRENT  YEAR  OF 

SERVICE  AND  EXPECTED  TOTAL  YEARSa 


Year  of  Service 


Expected  Total  Years  at  Exit 


3-A 


5-6 


7-9 


10-12    13-15    16-20    21-25    26-30    Over  30  Total 


1  (b) 

2 
3-4 
5-6 

7-9 
10-12 
13-13 
16-20 
21-25 
26-30 
Over  30 
Total  Personnel  (b) 


0.0 
0.6 


0.7 
10.7 
18.6 


0.0 
7.6 
12.7 
16.0 


0.0 
3.2 
9.1 
13.6 
17.0 


O.O 
10.9 
10.7 
1A.8 
15.8 
19.4 


(b) 
0.0 
0.0 
15.0 
12.1 
19.2 
27.3 


1.3 
5.8 
16.6 
19.7 
21.4 
22.6 
26.1 
26.1 


0.0 
2.5 
14.2 
11.9 
21.3 
18.0 
24.0 
25.8 
24.2 


0.0 
11.1 
18.5 
16.5 
23.0 
20.2 
26.0 
26.7 
26.0 
25.3 


0.4      14.3      12.4      13.3      16.2      20.7    "22.1      22.4  23.9 


0.0 
(b) 
2.5 
0.0 
11.4 
27.4 
22.8 
18.4 
23.5 
26.3 
25.7 
22.8 


0.5 
7.6 
15.2 
16.6 
20.0 
21.2 
25.7 
26.1 
25.2 
25.5 
25.7 
20.4 


NOTE:     See  Survey  Form  4,  question  61. 

^Numbers  in  this  table  are  not  row  or  column  percents  but  are  the  average  percent  of  their  service 
time  that  officer  personnel  have  spent  overseas. 
^Data  unavailable . 


237 


2il 


Table  165 


AVERAGE  PERCENT  TIME  SPENT  OVERSEAS  BY  ARMY  OFFICERS  BY  CURRENT 
YEAR  OF  SERVICE  AND  EXPECTED  TOTAL  YEARS''' 


Expected  Total  Years  at  Exit 


Year  of  Service 

1 

2 

3-^ 

5-6 

7-9 

10-12 

13-15 

16- 

-20 

21- 

-25 

26-30 

Over  30 

Total 

1 

(b) 

0.0 

0.0 

0.0 

0.0 

(b) 

(b) 

0 

0 

0 

.0 

(b) 

(b) 

0.0 

2 

0.0 

19.8 

21.0 

0.0 

0.0 

(b) 

15. 

9 

0 

.0 

25.0 

(b) 

15.8 

3-A 

30.1 

29.2 

19.5 

A.  9 

3A.5 

27 

3 

33 

.2 

0.0 

(b) 

29.6 

5-6 

27.5 

21.6 

19.2 

0.0 

2A 

5 

26 

.8 

30.2 

(b) 

25.0 

7-9 

2A.8 

26.6 

0.0 

30 

A 

30 

.6 

29.0 

13.9 

28.9 

10-12 

26.7 

29.7 

29 

A 

28 

.8 

26.9 

(b) 

28.8 

13-15 

35. A 

31 

0 

29 

.6 

31.9 

53.3 

31.2 

16-20 

3A 

A 

32 

.5 

32.  A 

20.2 

33.5 

21-25 

28 

.A 

3A.9 

36.7 

32.6 

26-30 

32.2 

33. A 

32.5 

Over  30 

32. A 

32.4 

Total  Personnel 

(b) 

0.0 

25.6 

25.8 

21.2 

21.0 

28. A 

30 

1 

29 

.9 

31.6 

28.2 

28.7 

NOTE: 
a. 


See  Survey  Form  4,  question  61. 


Numbers  In  this  table  are  not  row  or  column  percents  but  are  the  average  percent  of  their  service 
time  that  officer  personnel  have  spent  overseas. 

Data  unavailable. 
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Table  166 


AVERAGE  PliRCl'NT  TIME  SPENT  OVERSEAS  BY  NAVY  OFFICERS  BY  CURRENT 
YEAR  OF  SERVICE  AND  EXPECTED  TOTAL  YEARS 


Expected  Total  Years  at  Exit 


Year  of  Service 

1 

2 

3-4 

5-6 

7-9 

10-12 

13-15 

16- 

•20 

21- 

•25 

26-30 

Over  30 

Total 

i 

(b) 

0.0 

1.0 

0.0 

0.0 

0.0 

(b) 

0. 

0 

0. 

0 

0.0 

(b) 

0.3 

2 

0.0 

5.2 

3.2 

7.4 

22.3 

(b) 

1. 

4 

7. 

4 

0.0 

(b) 

4.6 

3-4 

13.4 

8.8 

4.0 

20.8 

(b) 

8. 

6 

12. 

9 

8.8 

(b) 

9.9 

5-6 

16.7 

16.8 

6.6 

(b) 

18 

7 

6. 

2 

11.1 

0.0 

15.5 

7-9 

12.8 

8.1 

5.4 

16 

4 

18. 

8 

16.2 

15.7 

14.4 

10-12 

15.2 

12.2 

18 

3 

16 

9 

19.7 

30.0 

17.5 

13-iD 

19.2 

20 

8 

20 

3 

21.3 

3.2 

20.5 

16-20 

20 

2 

22 

9 

25.4 

24.7 

22.2 

21-25 

21 

8 

21.2 

19.7 

21.3 

26-30 

22.2 

24.9 

22.9 

Over  30 

22.2 

22.2 

Total  Personnel 

(b) 

0.0 

8.0 

9.0 

11.9 

12.0 

13.0 

17 

.0 

19 

.6 

20.8 

21.2 

16.0 

NOTE:    See  Survey  Form  4,  question  61. 

'^Numbers  in  this  Cable  are  not  row  or  column  percents  but  are  the  average  percent  of  their  service 
time  that  officer  personnel  have  spent  overseas. 

^Data  unavailable. 
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Table  167 


AVERAGE  PERCENT  TIME  SPENT  OVERSEAS  BY  MARINE  CORPS  OFFICERS  BY  CURRENT 

YEAR  OF  SERVICE  AND  EXPECTED  TOTAL  YEARS^ 


Expected  Total  Years  at  Exit 


Year  of  Service 

.  1          2  3-4 

5-6 

7-9 

10-12 

13-15 

16-20 

21-25 

26-30 

Over  30 

Total 

1 

(b)        (b)  0.0 

0.0 

0.0 

0.0 

(b) 

5.9 

(b) 

0.0 

0.0 

2.1 

2 

25.0  3.8 

5.6 

0.0 

0.0 

(b) 

2.5 

8.3 

7.1 

(b) 

4.7 

3-A 

9.7 

6.7 

2.3 

15.0 

(b) 

10.1 

6.5 

7.6 

25.0 

8.5 

5-6 

13.1 

8.0 

26.1 

(b) 

12.9 

7.8 

13.5 

(b) 

12.4 

7-9 

10.6 

10.9 

12.5 

17.5 

23.5 

20.3 

5.8 

16.7 

10-12 

18.3 

15.5 

21.9 

18.9 

19.5 

23.8 

20.6 

13-15 

18.1 

24.4 

26.7 

24.6 

28.0 

24.4 

16-20 

23.6 

23.0 

26.9 

22.0 

24.1 

21-25 

25.2 

24.3 

19.0 

24.6 

26-30 

25.1 

26.5 

25.3 

Over  30 

25.2 

25.2 

Total  Personnel 

(b)      25.0  6.8 

7.4 

7.7 

15.2 

16.7 

18.2 

21.0 

21.7 

22.6 

16.7 

NOTE:     See  Survey  Form  4,  question 
Numbers  in  this  table  are  not  row 

61. 

or  column 

percents  but 

are  the 

average  percent  of 

their  service 

time  that  officer  personnel  have  spent  overseas* 


Data  unavailable. 


2 


Table  168 


AVERAGE  PERCENT  TIME  SPENT  OVERSliAS  BY  AIR  FORCE  OFFICERS  BY  CURRENT 

YEAR  OF  SERVICE  AND  EXPECTED  TOTAL  YEARSa 


Expected  Total  Years  at  Exit 


Year  of  Service 

1 

2 

3-4 

5-6 

7-9 

10-12 

13-15 

16-20 

21-25 

26-30 

Over  30 

Total 

1 

(b) 

(b) 

(b) 

(b) 

(b) 

(b) 

(b) 

(b) 

(b) 

(b) 

(b) 

(b) 

2 

0.0 

3.3 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

2.0 

(b) 

1.2 

3-A 

5.0 

5.0 

3.3 

10.4 

0.0 

6.5 

5.5 

3.6 

0.0 

5.4 

5-6 

6.8 

6.0 

18.3 

24.7 

16.4 

10.2 

10.5 

(b) 

11.2 

7-9 

16.3 

16.0 

18.7 

14.7 

14.9 

16.4 

5.6 

15.3 

10-12 

19.5 

12.5 

19.6 

11.9- 

13.0 

(b) 

17.8 

13-15 

23.0 

23.7 

21.3 

22.6 

21.2 

22.9 

16-20 

22.7 

23.7 

23.4 

15.9 

23.1 

21-25 

23.1 

22.6 

23.7 

22.8 

26-30 

23.4 

22.3 

23.2 

Over  30 

19.5 

24.2 

24.2 

Total  Personnel 

(b) 

0.0 

■  A.  2 

5.3 

10.2 

16.7 

18.4 

18.0 

19.4 

20.3 

16.7 

NOTE:    See  Survey  Form  4,  question  61. 

^Numbers  in  this  table  are  not  row  or  column  percents  but  are  the  average  perr.ent  of  their  service 
time  that  officer  personnel  have  spent  overseas, 
b. 


to 
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Data  unavailable. 
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Table  169 

NAVY  KNLISTl-U  PliRSONNKL' S  AVERAGE  PERCENT  TIME  SPENT  ON  SEA  DUTY  BY  CURRENT  YEAR  OF 

SERVICE  i\ND  EXPECTED  TOTAL  YEARSa 


Expected  Total  Years  at  Exit 


Year  of  Service 

1 

2 

3-A 

5-6 

7t9 

10-12 

13-15 

16-20 

21-25 

26-30 

Over  30 

Total 

1 

0.0 

(b) 

0.0 

6.3 

0.0 

0.0 

(b) 

0.0 

0.0 

0.0 

(b) 

2.2 

2 

A9.9 

27.1 

26.2 

27.3 

0.0 

(b) 

20.2 

100.0 

(b) 

(b) 

26.9 

3-A 

60. A 

51.8 

53.7 

28.7 

(b) 

A9.1 

25.0 

0.0 

(b) 

56.1 

5-6 

57.7 

5A.A 

60.1 

100.0 

58.3 

39.3 

29.9 

(b) 

56.7 

7-9 

A9.7 

50.9 

38.5 

A9.3 

A3. A 

56.0 

(b) 

A9.7 

10-12 

AS. 5 

57.2 

A7.7 

50.1 

63.2 

18.2 

A8.7 

13-15 

A9.7 

53. A 

53.9 

61.2 

(b) 

53.6 

16-20 

52.5 

53.7 

53.9 

A3. 8 

52.9 

21-25 

53.2 

A7.5 

(b) 

50.7 

26-30 

A9.1 

9. A 

A5.6 

Total  Personnel 

0.0 

A9.9 

50.5 

A9.6 

50.3 

A9.6 

50.5 

51.0 

52. A 

A9.6 

17.9 

50. A 

NOTE: 
a. 


See  Survey  Form  2,  question  64, 


k^w*M^  —  —  —   J    W  V   

^Numbers  in  this  table  are  not  row  or  column  percents  but  are  the  average  percent  oE  their  service 
time  that  enlisted  personnel  have  spent  overseas. 

^Data  unavailable. 
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Table  170 

NAVY  OFFICERS'  AVERAGE  PERCENT  TIME  SPENT  ON  SEA  DUTY  BY  CURRENT  YEAR  OF  SERVICE 

AND  EXPECTED  TOTAL  YEARS 


Expected  Total  Years  at  Exit 


Year  of  Service 

1 

2 

3-A 

5-6 

7-y 

10-12 

13-15 

16-20 

21-25 

26-30 

Over  30 

Total 

1 

(b) 

0.0 

0.0 

0.0 

0.0 

(b) 

(b) 

0.0 

(b) 

0.0 

0.0 

0.0 

2 

0.0 

23.3 

13.5 

0.0 

13.9 

(b) 

28.1 

0.0 

(b) 

(b) 

17.1 

3-A 

45. 8 

28.7 

36.1 

50.0 

(b) 

33.8 

A1.3 

39.2 

(b) 

35.3 

5-6 

A6.8 

39.1 

11.7 

(b) 

Al.A 

28. A 

A5.3 

0.0 

AO.O 

7-9 

33.1 

21.  A 

26.1 

37.1 

38.3 

AA.l 

A2.1 

3A.7 

10-12 

39.0 

35.5 

38.7 

Al.A 

A3. 2 

60.0 

39.6 

13-15 

37.1 

AO. 6 

A1.6 

AO.l 

33.2 

AO. 5 

16-20 

A2.5 

38.9 

A5.9 

A1.9 

A2.1 

21-25 

37.6 

Al.A 

A3. A 

AO.l 

26-30 

AO. 3 

32.5 

38.3 

Over  30 

29.3 

29.3 

Total  Personnel 

(b) 

0.0 

35.9 

31. A 

32.3 

28.1 

3A.A 

39.1 

38.6 

A2.2 

3A.1 

37.6 

NOTE:    See  Survey  Form  A,  question  62. 


^Numbers  in  this  table  are  not  row  or  column  percents  but  are  the  average  percent  of  their  service 
time  that  officer  personnel  have  spent  overseas. 

^Data  unavailable. 
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Table  171 

PCS-RELATED  PROBLEMS  EXPERIENCED  BX  ENLISTED  PERSONNEL 
ADJUSTING  TO  A  HIGHER  COST  OF  LIVING 


Seriousness  of  Problem 

Army 

Navy 

Marine 
Corps 

Air 
Force 

DoD 
Total 

A  Serious  Problem 

25 

.2 

22.3 

19.5 

20.4 

22.6 

41 

.2 

25.4 

7.8 

25.5 

Somewhat  of  a  Problem 

25 

.5 

26.5 

22.0 

22.6 

24.3 

37 

.4 

28.1 

8.2 

26.2 

A  Slight:  Problem 

19 

.8 

18.7 

20.4 

20.0 

19.6 

37 

.3 

24.6 

9.4 

28.7 

Not  a  Problem 

29 

.2 

31.1 

35.6 

36.3 

32.3 

33 

.5 

24.8 

10.0 

31.7 

Don't  Know 

1 

.3 

1.3 

2.5 

0.8 

1.3 

37 

.9 

27.2 

17.8 

17.1 

Total  Personnel 

537 

,038 

373,415 

131,633 

409,054 

1,451,141 

37 

.0 

25.7 

9.1 

28.2 

NOTE:     See  Survey  .Form  2,  question  44. 
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Table  172 

PCS -RELATED  PROBLEMS  EXPERIENCED  BY  ENLISTED  PERSONNEL 
MOVING  AND  SETTING  UP  A  NEW  HOUSEHOLD 


A"!  r 

UVJIJ 

Seriousness  of  Problem 

Army 

Navy 

Corps 

Force 

Total 

A  Serious  Problem 

19.2 

15.  9 

14.6 

16 .4 

17.1 

40.4 

23.5 

6.9 

29.3 

Somewhat  of  a  Problem 

29.5 

28.8 

22.7 

31.9 

29.  5 

36.0 

24.8 

6.2 

33.0 

A  Slight  Problem 

25.1 

27.1 

27.6 

25.2 

25.8 

35.0 

26.5 

8.6 

29.8 

Noc  a  Problem 

23.9 

26.1 

32.1 

25.7 

25.7 

33.5 

25.8 

10.1 

30.6 

Don ' t  Know 

2.3 

2.1 

3.0 

0.7 

1.8 

45.5 

28.8 

13.3 

12.4 

Total  Personnel 

454,926 

319,907 

101,967 

385,313 

1,262,150 

36.1 

25.4 

8.1 

30.5 

NOTE:    See  Survey  Form  2,  question  44. 


ERIC 
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Table  173 

PCS-RELATED  PROBLEMS  EXPERIENCED  BY  ENLISTED  PERSONNEL 
PAYING  FOR  UNREIMBURSED  MOVING  EXPENSES 


Marine 

Air 

DoD 

Seriousness  of  Problem 

Army 

Navy 

Corps 

Force 

Total 

A  Serious  Problem 

21.8 

19. 

0 

17.8 

19.0 

19.9 

39.5 

23. 

9 

7.3 

29.4 

Somewhat  of  a  Problem 

19.5 

18. 

1 

13.8 

19.5 

18.7 

37.6 

24. 

3 

6.0 

32.1 

A  Slight  Problem 

15.7 

16. 

4 

15.6 

16.4 

16.1 

35.2 

25. 

5 

7.9 

31.4 

Not  a  Problem 

38.8 

40. 

4 

45.3 

42.5 

40.9 

34.2 

24. 

8 

9.0 

32-.  0 

Don' t  Know 

4.1 

6. 

0 

7.5 

2.7 

4.4 

33.4 

34. 

1 

13.8 

18.7 

Total  Personnel 

429,849 

298, 

879 

97,338 

367,221 

1,193,287 

36.0 

25. 

1 

8.2 

30.8 

NOTE:    See  Survey  Form  2,  question  44. 
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Table  174 

PCS-RELATED  PROBLEMS  DCPERIENCED  BY  ENLISTED  PERSONNEL 
FINDING  OFF-DUTY  EMPLOYMENT 


Marine 

Air 

DoD 

Seriousness  of  Problem 

Army 

Navy 

Corps 

Force 

Total 

A  Serious  Problem 

1  Q  1 

13 . 2 

1  /  / 

14.  4 

1  O  £ 

12 . 6 

14 . 9 

43-0 

23.4 

9.2 

24.4 

Somewhat  of  a  Problem 

11 .  7 

11.0 

11  o 

11.  y 

11  r 

11. 5 

11 . 6 

35.5 

26.4 

9.7 

28.4 

A  Slight  Problem 

8.6 

10.8 

11.2 

11.3 

10.2 

29.7 

28.0 

10.5 

31.8 

Not  a  Problem 

39.0 

38.9 

38.3 

47.0 

41.2 

33.4 

25.0 

8.8 

32.8 

Don' t  Know 

22.6 

25.6 

24.2 

17.7 

22.2 

36.0 

30.6 

10.4 

23.1 

Total  Personnel 

373,038 

279,942 

100,400 

304,543 

1,057,923 

35.3 

26.5 

9.5 

28.8 

NOTE:     See  Survey  Form  2,  question  44. 
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Table  175 

PCS-RELATED  PROBLEMS  EXPERIENCED  BY  ENLISTED  PERSONNEL 
FINDING  CIVILIAN  EMPLOYMENT  FOR  SPOUSE  OR  DEPENDENTS 


Seriousness  of  Problem 

Army 

Navy 

Marine 
Corps 

Air 
Force 

r\  /-V  r» 

uou 
Total 

A  Serious  Problem 

0 
•  £. 

io .  7 

1  Q 

42 

.8 

21.0 

7 

.1 

29.2 

bomewnac  or  a  rrobxem 

16 

.9 

1  /  •  0 

16 

.0 

ID  •  ^4 

ID  •  0 

38 

.0 

25.1 

7 

.4 

29.5 

A  Slight  Problem 

13 

.2 

15.7 

13 

.3 

15.3 

14.4 

34 

.6 

26.1 

7 

.2 

32.1 

Not  a  Problem 

33 

.3 

34.7 

37 

.6 

39.2 

35.7 

35 

.2 

23.4 

8 

.2 

33.3 

Don' t  Know 

12 

.4 

13.4 

13 

.3 

8.6 

11.6 

40 

.5 

27.7 

9 

.3 

22.6 

Total  Personnel 

327 

,098 

207,875 

67 

,617 

262,442 

865,032 

37 

.8 

24.0 

7 

.8 

30.3 

NOTE:    See  Survey  Form  2,  question  44. 
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Table  176 

PCS-RELATED  PROBLEMS  EXPERIENCED  3Y  ENLISTED  PERSONNEL 
CONTINUING  EDUCATION 


Ma  Y*  T  no 
I  Id  L  X  lie 

uou 

Seriousness  of  Problem 

Army 

Navy 

Corps 

Force 

Total 

A  Serious  Problem 

21.  9 

13.5 

15. 1 

1  S  fi 

52.0 

22.3 

9.2 

16.5 

Somewhat  of  a  Problem 

19. 1 

14.5 

12.  7 

11.3 

15. 1 

46.8 

24.5 

7.9 

20.9 

A  Slight  Problem 

15.1 

13.5 

13.5 

12.3 

13.8 

40.5 

25.2 

9.3 

25.1 

Not  a  Problem 

39.2 

49.1 

50.3 

62.2 

49.2 

29.4 

25.6 

9.7 

35.4 

Don' t  Know 

4.7 

9.5 

8.2 

5.0 

6.4 

27.4 

38.2 

12.2 

22.2 

Total  Personnel 

535,186 

371,202 

136,644 

405,275 

1,448,306 

37.0 

25.6 

9.4 

28.0 

NOTE:    See  Survey  Form  2,  question  44. 
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Table  177 

PCS-RELATED  PROBLEMS  EXPERIENCED  BY  ENLISTED  PERSONNEL 
FINDING  PERM.\NENT  HOUSING 


Seriousness  of  Problem 

Army 

Navy 

Marine 
Corps 

Air 
Force 

DoD 
Total 

A  Serious  Problem 

xo 

Q 

A 

10  •  D 

39,6 

26 

.6 

7.0 

26. 

9 

oomewnau  oc  a  rruDxeni 

17 

.5 

13  9 

18. 

0 

17.2 

3A.8 

26 

.A 

6.5 

32. 

3 

A  Slight  Problem 

16.9 

19 

.6 

18.5 

19. 

2 

18-A 

32. A 

27 

.5 

8.0 

32. 

0 

Not  a  Problem 

A2.8 

39 

.8 

A5.A 

A5. 

6 

43-1 

35.1 

23 

.9 

8. A 

32. 

6 

Don '  t  Know 

A. 9 

6 

.3 

7.8 

2. 

9 

35. A 

33 

.7 

12.8 

18. 

1 

Total  Personnel 

A29,671 

315 

,A07 

97,223 

37A, 

77A 

1,217,075 

35.3 

25 

.9 

8.0 

30. 

8 

NOTE:     See  Survey  Form  2,  question  AA. 
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Table  178 


PCS-RELATED  PROBLEMS  EXPERIENCED  BY  ENLISTED  PERSONNEL 
FINDING  SHOPPING  AREAS,  RECRE/\TION  FACILITIES,  ETC. 


i  id  r Xuc 

A  i  r- 

UOD 

Seriousness  of  Problem 

Army 

Navy 

Corps 

Force 

Total 

A  Serious  Problem 

7 . 1 

4  3 

o  •  o 

0  .  1 

41.6 

18.2 

10.2 

29.9 

Somewhat  of  a  Problem 

9.4 

6.5 

7.9 

9.8 

8  7 

39.5 

19.8 

8.4 

32.4 

A  Slight  Problem 

15.3 

11.7 

11.3 

12.8 

13.3 

41.6 

23.0 

7.8 

27.6 

Not  a  Problem 

33.9 

28.2 

9.3 

28.6 

70.0 

65.7 

75.7 

71.2 

70.0 

Don' c  Know 

2.6 

1.9 

2.7 

0.9 

1.9 

47.8 

25.4 

13.0 

13.8 

Total  Personnel 

539,875 

390,332 

136,812 

426,892 

1,493,912 

36.1 

26.1 

9.2 

28.6 

NOTE:    See  Survey  Form  2,  question  A4. 
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Table  179 

ECS-RELATED  PROBLEMS  EXPERIENCED  BY  ENLISTED  PERSONNEL 
— /NDJUSTOENT  OF  CHILDREN  TO  A  NOJ  ENVIRONMENT 


Marine 

Air 

DoD 

Seriousness  of  Problem 

Army 

Na.vy 

Corps 

Force 

Total 

A  Serious  Problem 

7.0 

6.6 

4.6 

5.1 

6.1 

43.7 

25.2 

5.4 

25.8 

Somewhac  of  a  Problem 

9.1 

8.3 

7.0 

8.6 

8.6 

40.8 

22.8 

5.8 

30.6 

A  Slight  Problem 

37.5 

25.6 

5.9 

31.1 

18.5 

18.0 

20.1 

15.2 

18.7 

Not  a  Problem 

55.8 

56.4 

60.6 

63.0 

58.5 

36.7 

22.7 

7.4 

33.2 

Don' t  Know 

10.1 

8.6 

12.5 

4.6 

8.2 

47.3 

24.6 

10.8 

17.3 

Total  Personnel 

295,547 

180,685 

54,827 

236,196 

767,2 

38.5 

23.6 

7.2 

30.8 

NOTE:    See  Survey  Form  2,  question  44. 
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Table  180 

PCS -RELATED  PROBLEMS  DCPERIENCED  BY  ENLISTED  PERSONNEL 
—ADJUSTMENT  OF  SPOUSE  TO  A  NEW  ENVIRONMENT 


Seriousness  of  Problem 

Army 

Navy 

Corps 

A"!  Y* 

Force 

uuu 
Total 

13.9 

11  7 

44.6 

22.1 

7.3 

26.1 

Soni6whati  of  a  Problem 

14  .0 

15. 1 

13.7 

15 . 0 

1  L  fi 

X  4  •  U 

35.9 

24.5 

6.8 

Zl.l 

A  Slight  Problem 

23.4 

26.5 

23.5 

24.5 

24.5 

35.7 

25.6 

7.0 

31.8 

Not  a  Problem 

43.6 

44.0 

45.2 

49.3 

45.6 

35.7 

22.8 

7.2 

34.3 

Don't  Know 

5.1 

3.5 

6.0 

1.5 

3.6 

52.0 

22.8 

12.1 

13.2 

Total  Personnel 

351,630 

222,350 

68,359 

298,180 

940,519 

37.4 

23.6 

7.3 

31.7 

NOTE:    See  Survey  Form  2,  question  4^. 
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Table  181 

PCS-RELATED  PROBLEMS  EXPERIENCED  BY  ENLISTED  PERSONNEL 
ADJUSTING  TO  A  NEW  ENVIRONMENT 


Seriousness  of  Problem 

Army 

Navy 

Marine 
Corps 

Air 
Force 

DoD 
Total 

A  Serious  Problem 

7.0 
41.4 

5.9 
25.3 

6.1 
9.3 

5.3 
24.0 

6.2 

Somewhat  of  a  Problem 

12.3 
39.8 

10.6 
24.9 

10.0 
8.4 

10.7 
26.9 

11.2 

A  Slight:  Problem 

20.3 
34.3 

22.2 
27.2 

19.7 
8.6 

22.9 
29.9 

21.5 

Not  a  Problem 

58.9 
35.5 

60.3 
26.5 

62.6 
9.8 

60.6 
28.2 

60.1 

Don' t  Know 

1.5 
47.7 

1.0 
23.5 

1.7 
14.2 

0.6 
14.6 

1.1 

Total  Personnel 

557,079 
36.2 

404,998 
26.3 

144,638 
9.4 

430,749 
28.0 

1,537,464 

NOTE:    See  Survey  Form  2,  question  44. 
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Table  182 

PCS-REU\TED  PROBLEMS  EXPERIENCED  BY  OFFICERS 
iU)JUSTING  TO  A  HIGHER  COST  OF  LIVING 


oenousness  or  rroojLeni 

Army 

Navy 

Marine 
Corps 

Air 
Force 

DoD 
Total 

A  Serious  Problem 

17.4 

18.6 

17 

.9 

13.3 

16. 

2 

ZD.  J 

7 

*  J 

Somewhat  of  a  Problem 

23.5 

2A.9 

22 

.A 

23.9 

23. 

9 

•  yj 

6 

.2 

J  /  .  7 

A  Slight  Problem 

18.9 

18.6 

15 

.8 

19.2 

18. 

7 

32.8 

22.8 

5 

.6 

38.8 

Not  a  Problem 

39.8 

37.7 

A3 

.6 

A3. A 

40. 

9 

31.5 

21.2 

7 

.1 

AO. 2 

Don ' t  Know 

O.A 

0.2 

0 

.A 

0.4 

0. 

3 

37.6 

12. A 

8 

.7 

41.3 

Total  Personnel 

77,097 

5A,71A 

15 

,803 

90,286 

237, 

901 

32. A 

23.0 

6 

.6 

38.0 

NOTE:     See  Survey  Form  4,  question  46. 
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Table  183 

PCS-RELATED  PROBLEMS  EXPERIENCED  BY  OFFICERS 
MOVING  AND  SETTING  UP  A  NEW  HOUSEHOLD 


Marine 

Air 

DoD 

Seriousness  of  Problem 

Army 

Navy 

Corps 

Force 

Total 

A  Serious  Problem 

15.1 

14.7 

13.5 

14.3 

14.6 

33.4 

23.0 

6.0 

37.6 

Somewhat  of  a  Problem 

35.0 

34.5 

31.7 

36.3 

35.2 

32  .2 

22.4 

5.9 

jy .  0 

A  Slight  Problem 

29.6 

31.2 

31.4 

30.6 

30.5 

31.5 

23.4 

6.7 

38.4 

Not  a  Problem 

20.2 

19.7 

23.1 

18.6 

19.7 

33.2 

22.8 

7.7 

36.3 

Don' t  Know 

0.2 

0.0 

0.3 

0.2 

0.1 

37.0 

6.5 

11.8 

44.7 

Total  Personnel 

77,978 

54,981 

15,742 

92,266 

240.967 

32.4 

22.8 

6.5 

38.3 

NOTE:    See  Survey  Fc'"m  4,  quescion  46. 
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Table  18A 

PCS-RELATED  PROBLEMS  EXPERIENCED  BY  OFFICERS 
PAYING  FOR  UNREIMBURSED  MOVING  EXPENSES 


Marine 

Air 

DoD 

Seriousness  of  Problem 

Army 

Navy 

Corps 

Force 

Total 

A  Serious  Problem 

13.3 

12.2 

12.6 

11.8 

12.4 

3A.5 

22.6 

6.6 

36.3 

Somewhat  of  a  Problem 

2A.0 

21.4 

21.3 

23.8 

23.2 

33.6 

21.2 

6.0 

39.3 

A  Slight  Problem 

23.8 

23.3 

20.8 

25.4 

24.1 

31.9 

22.2 

5.6 

40.3 

Not  a  Problem 

38.5 

42.5 

44.4 

38.7 

39.9 

31.2 

24.4 

7.2 

37.2 

Don' t  Know 

0.4 

0.7 

0.9 

0.3 

0.5 

29.5 

32.3 

12.3 

26.0 

Total  Personnel 

75,016 

53,210 

15,059 

88,775 

232,060 

32.3 

22.9 

6.5 

38.3 

NOTE:     See  Survey  Form  4,  quescion  46. 
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Table  185 

PCS-RELATED  PROBLEMS  EXPERIENCED  BY  OFFICERS 
FINDING  OFF-DUTY  EMPLOYMENT 


Seriousness  of  Problem 

Army 

Navy 

Marine 
Corps 

Air 
Force 

local 

A  Serious  Problem 

3.8 

3. 

7 

2  .  L 

I  .  J 

J .  ^ 

40.5 

27  . 

9 

4.5 

27.1 

Somewhat  of  a  Problem 

3.5 

2. 

5 

1.7 

3.2 

3.1 

39.4 

19. 

8 

3.7 

37.2 

A  Slight  Problem 

3.6 

3 

9 

1.' 

4.4 

3.8 

32.2 

24 

9 

2.3 

40.6 

Not  a  Problem 

75.0 

74 

7 

77.9 

11. h 

75.9 

33.7 

23 

.7 

6.7 

35.9 

Don' c  Know 

14.1 

15 

.2 

16.9 

12.5 

14.0 

34.5 

26 

.1 

7.9 

31.5 

Total  Personnel 

31,401 

22,139 

5991 

32,338 

91,868 

34.2 

24 

.1 

6.5 

35.2 

NOTE:    See  Survey  Form  4,  question  46. 
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Table  186 

PCS-RELATED  PROBLEMS  EXPERIENCED  BY  OFFICERS 
FINDING  CIVILIAN  E-IPLOYMENT  FOR 
SPOUSE  OR  DEPENDENTS 


Marine 

Air 

-  D6D' 

Seriousness  of  Problem 

Army 

Navy 

Corps 

Force 

Total 

A  Serious  Problem 

16.9 

16.5 

18.7 

17.7 

17.2 

32.3 

21.6 

7 . 1 

39. 1 

Somewhat  of  a  Problem 

20.1 

16.9 

16.6 

17.2 

18.1 

36.6 

21.0 

6.0 

36.3 

A  Slight  Problem 

15.0 

19.0 

15.1 

13.5 

16.1 

30.6 

.26.6 

6.1 

36.7 

.^oc  a  Problem 

42.6 

42.0 

43.7 

43.9 

43.0 

32.6 

22.0 

6.6 

38.8 

Don '  t  Know 

5.3 

5.7 

6.0 

5,7 

5.6 

31.3 

22.7 

7.0 

39.0 

Total  Personnel 

43,924 

30,125 

8724 

50,888 

133,661 

32.9 

22.5 

6.5 

38.1 

NOTE:    See  Survey  Form  4,  question  46. 
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Table  187 

PCS- RELATED  PROBLE'IS  EXPERIENCED  BY  OFFICERS 
CONTINUING  AN  EDUCATION 


Seriousness  of  Problem 

Army 

Navy 

Marine 
Corps 

Air 
Force 

DoD 
Total 

A  Serious  Problem 

21.2 

15. 

7 

16.1 

12. 

1 

16.1 

43.5 

21. 

0 

6.5 

29. 

0 

Somewhat  of  a  Problem 

15.9 

13. 

8 

15.3 

12. 

1 

13.9 

37.7 

21. 

4 

7.1 

33 

8 

A  Slight  Problem 

11.9 

lb. 

3 

10.3 

10. 

7 

11.0 

35.8 

20. 

3 

6.1 

37 

8 

Not  a  Problem 

49.0 

56 

4 

54.4 

63 

1 

56.4 

28.7 

21 

6 

6.3 

43 

.4 

Don' t  Know 

2.0 

3 

8 

4.0 

1 

.9 

2.5 

26.8 

32 

.7 

10.4 

30 

.2 

Total  Personnel 

67,286 

43,914 

13,263 

78,892 

."Z03,354 

33.1 

21 

.6 

6.5 

38 

.8 

NOTE:     See  Survey  Form  4,  question  46. 
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Table  188 

PCS-RELATED  PROBLEMS  EXPERIENCED  BY  OFFICERS 
FIiNDING  PERMANENT  HOUSING 


s 

Seriousness  of  Problem 

Army 

Navy 

Marine 
Corps 

Air 
Force 

DoD 
Total 

A  Serious  Problem 

1A.5 

13. A 

16.3 

11.3 

13.2 

35.8 

23.1 

7.8 

33.3 

Somewhat  of  a  Problem 

17.2 

18.2 

18.5 

19.0 

18.2 

30.6 

22.7 

6. A 

AO. 3 

A  Slight  Problem 

18.9 

23.0 

18.2 

23.1 

21.4 

28.6 

2A.5 

5. A 

A1.6 

Not  a  Problem 

A8.7 

AA.9 

A5.7 

A6.2 

46.7 

33.8 

21.9 

6.2 

38.2 

Don' t  Know 

0.8 

0.5 

1.2 

0.4 

0.6 

A1.7 

18.1 

12.1 

28.1 

Total  Personnel 

7A,990 

52,605 

1A,518 

89,358 

231,470 

32. A 

22.7 

6.3 

38.6 

NOTE:    See  Survey  Form  4,  question  46* 
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Table  189 

PCS-RELATED  PROBLEIIS  EXPERIi-NCED  BY  OFFICERS 
FINDING  SHOPPING  AREAS,  RECREATION 
FACILITIES,  ETC. 


Seriousness  of  Problem 

Army 

Navy 

Marine 
Corps 

Air 
Force 

DoD 
Total 

A  Serious  Problem 

5.7 

3 

9 

6 

5 

6.1 

5.5 

33.6 

16 

6 

7 

8 

41.9 

Sopiewhac  of  a  Problem 

11.2 

6 

3 

10 

1 

11.3 

10.0 

36.2 

14 

5 

6 

7 

42.7 

A  Slight  Problem 

14.2 

12 

4 

12 

4 

14.0 

13.6 

33.8 

21 

1 

6 

1 

39.1 

Not  a  Problem 

68.5 

77 

0 

70 

5 

68.4 

70.6 

31.4 

25. 

2 

6 

6 

36.7 

Don ' t  Know 

0.4 

0. 

3 

0 

5 

0.2 

0.3 

40.4 

22. 

9 

10 

6 

26.1 

Total  Personnel 

78,082 

55,744 

15,979 

91,384 

241,189 

32.4 

23. 

1 

6 

6 

37.9 

NOTE:    See  Survey  Form  4,  question  46. 
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Table  190 

PCS-RELATED  PROBLEMS  EXPERIENCED  BY  OFFICERS 
— i\DJUSTMENT  OF  CHILDREN  TO  A  NEW  ClsVIRONMENT 


Seriousness  of  Problem 

Army 

Navy 

Marine 
Corps 

Air 
Force 

DoD 
Force 

A  Serious  Problem 

5.5 

5.7 

5.5 

5 

.4 

5.5 

32.7 

21.9 

5.9 

39 

.5 

Somewhat  of  a  Problem 

13.2 

12.6 

13.0 

13 

6 

-T3r2' 

32.  6 

20.1 

5.8 

41 

.5 

1^  Slight  Problem 

25.9 

26.8 

24.4 

28 

.0 

26.9 

31.4 

21.2 

5.4 

42 

.0  ■ 

Not  a  Problem 

54.0 

54.3 

55.9 

52 

.1 

53.4 

32.9 

21.6 

6.2 

39 

.3 

Don't  Know 

1.4 

0.6 

1.3 

0 

.9 

1.0 

43.0 

13.2 

7.3 

36 

5 

Total  Personnel 

47,858 

31,132 

8720 

59,253 

146,963 

32.6 

21.2 

5.9 

40 

3 

NOTE:     See  Survey  Form  4,  question  46. 
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Table  191 

PCS-RELATED  PROBLEIS  EXPERIENCED  BY  OFFICERS 
—ADJUSTI-IENT  OF  SPOUSE  TO  A  NEW  ENVIRONI-IENT 


Marine 

Air 

DoD 

Seriousness  of  Problem 

Army 

Navy 

Corps 

Force 

Total 

A  Serious  Problem 

8.8 

8.1 

7.5 

8.9 

8.6 

33.  2 

20.5 

5.3 

41.0 

Somewhat  of  a  Problem 

14.1 

14.6 

14.5 

16.6 

15.2 

30.0 

21.0 

5.8 

43.2 

A  Slight  Problem 

27.1 

27.9 

26.5 

27.4 

27.4 

32.1 

22.3 

5.9 

39.6 

Not  a  Problem  ' 

49.3 

49.2 

50.8 

56.6 

48.3 

33.1 

22.3 

6.5 

38.2 

Don' t  Know 

0.7 

0.2 

0.8 

0.5 

0.5 

42.5 

8.8 

9.7 

39.0 

Total  Personnel 

62,011 

41,848 

11,732 

75,681 

191,272 

32.4 

21.9 

6.1 

39.6 

tlOTE:     See  Survey  Form  4,  question  46. 
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Table  192 

PCS-RELATED  PROBLEMS  EXPERIENCED  BY  OFFICERS 
ADJUSTING  TO  A  NEW  ENVIRONMENT 


Seriousness  of  Problem 

Army 

.Navy 

Marine 
Corps 

Air 
Fo  rce 

DoD 
Total 

A  Serious  Problem 

3.5 

2.3 

2.0 

3.1 

3.0 

38.3 

17  .7 

4.5 

39 .5 

Somewhat  of  a  Problem 

9.3 

9.2 

8.0 

9.5 

9.2 

32.4 

22.9 

5.8 

38.9 

A  Slight  Problem 

22.1 

20.7 

19.5 

23.4 

22.1 

32.3 

21.6 

5.9 

40.2 

Not  a  Problem 

65.0 

67.7 

70.1 

63.9 

65.6 

32.0 

23.9 

7.2 

37.0 

Don*  t  Know 

0.1 

0.2 

0.4 

0.1 

0.2 

24.9 

29.8 

17.8 

27.5 

Total  Personnel 

78,596 

56,160 

16,258 

92,238 

243,252 

32.3 

23.1 

6.7 

37.9 

NOTE:    See  Survey  Form  4,  question  46. 


Table  193 

UNREIMBURSED  PCS  COSTS  OF  ENLISTED  PERSONNEL 


Unreimbursed 
Moving  Expenses 

Year 

of  Service 

1    to  D 

7  to  lU 

li  to  lA 

Uver  ±^ 

T  —  fc.  «  1 

lotax 

None 

56. A 

29-7 

24.8 

21.3 

43.5 

75. 7 

11. A 

5.1 

7.8 

§1  CO  $200 

16. A 

13.8 

10.3 

6.9 

13.9 

Q 

A  A 
0  •  0 

o«  u 

$201  to  $400 

8.6 

15.0 

12.9 

10.5 

10.3 

2A.1 

11.2 

16.3 

SAOl  to  $1000 

lA.O 

27.2 

31.2 

32.9 

20.7 

39.3 

21.9 

13.5 

25.4 

Over  $1000 

k.l 

1A.3 

20.9 

28.4 

11.5 

23.7 

20.7 

16.2 

39.4 

Total  Personnel 

893,906 

255  , OAA 

137,112 

245,016 

1,531,078 

58. A 

16.7 

9.0 

16.0 

NOTE:     See  Survey  Form  2,  question  45. 
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Table  19A 

UNREIMBURSED  PCS  COSTS  OF  ARMY  ENLISTED  PERSONNEL 


Year  of  Service 


Unreimbursed 

1  to  6 

7  ^n  10 

11    ^n   1 A 

JLX  JLM 

J.  U  L  clJL 

None 

57.5 

28.9 

21.7 

22.7 

44.8 

77  7 

1  1  7 

A  n 

7 

$1  to  $200 

1A.2 

12.5 

9.4 

6.4 

12.5 

68.8 

18.2 

6.1 

6.8 

$201  to  $400 

8.1 

1A.8 

lA.O 

10.1 

10.1 

A8.6 

26.7 

11. A 

13.3 

$401  to  $1000 

U.l 

27.2 

32.0 

32.3 

20.7 

43.0 

23.8 

12.6 

20.6 

Over  $1000 

5.5 

16.6 

22.9 

28.4 

12.0 

27.9 

25.1 

15.6 

31.4 

Total  Personnel 

335,230 

100, A69 

A5,180 

73,158 

554,036 

60.5 

18.1 

8.2 

13.2 

NOTE:    See  Survey  Form  2,  question  45. 


Table  195 

UNREIMBURSED  PCS  COSTS  OF  NAVY  ENLISTED  PERSONNEL 


Unreimbursed 
iiovxng  expenses 

Year 

of  Service 

L    CO  0 

/     UO  JLU 

1  1     f  n    1  /, 

IX  to  l^ 

uver  m 

iocax 

None 

55.8 

33.8 

29.2 

25.1 

45.1 

/  J  •  0 

10  1 

J  •  0 

O  .  / 

$1  CO  $200 

18.4 

15.3 

10.6 

7.2 

15.5 

70.8 

16.0 

5.9 

7.3 

$201  CO  $400 

9.1 

14.2 

11.7 

10.5 

10.4 

52.  3 

22.2 

9.7 

15.8 

$401  CO  $1000 

12.8 

23.5 

32.0 

32.5 

19.3 

39.6 

19.7 

14.4 

26.3 

Over  $1000 

3.9 

13.2 

16.5 

24.7 

9.7 

23.7 

22..  0 

Hi .  7 

39.6 

Total  Personnel 

245,077 

66,644 

35,556 

64,136 

411,413 

59.6 

16.2 

8.6 

15.6 

NOTE:     See  Survey  Form  2,  question  45. 


Table  196 

UNREIMBURSED  PCS  COSTS  OF  MiVRINE  CORPS  ENLISTED  PERSONNEL 


Unreimbursed 
Moving  Expenses 

Year 

of  Service 

1  to  6 

7  to  10 

11  to  14 

Over  14 

Total 

None 

63.6 
85.9 

33.7 
7.3 

26.8 
2.6 

30.3 
4.3 

55.5 

§1  CO  $200 

14.7 
80.4 

12.7 
11.2 

10.3 
4.0 

7.7 
4.4 

13.7 

§201  to  ?4Q0 

7.8 
61.1 

16.7 
20.9 

16.3 
9.1 

11.0 
8.9 

9.6 

$401  to  $1000 

10.3 
52.1 

26.8 
21.8 

29.8 
10.7 

29.1 
15.4 

14.8 

Over  $1000 

3.6 
41.5 

10.0 
18.5 

16.8 
13.7 

21.9 
26.3 

6.5 

To^al  Personnel 

106,531 
74.9 

17,072 
12.0 

7554 
5.3 

11,103 
7.8 

142,261 

NOTE:    See  Survey  Form  2, 

question 

45. 
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Table  197 

UNREIMBURSED  PCS  COSTS  OF  AIR  FORCE  ENLISTED  PERSONNEL 


Year  of  Service 

Unreimbursed   


Moving  Expenses 

1  CO  6 

7  to  10 

11  to  14 

Over  14 

Total 

None 

51.7 

26.1 

24.1 

16.6 

36.3 

69.8 

12.1 

7.7 

10.5 

$1  to  $200 

18.5 

1 A  4 

10  9 

7.0 

14.  3 

63.3 

16.8 

8.8 

11.2 

$201  to  $A00 

9.0 

15.4 

12.1 

10.8 

10.8 

40.5 

23.8 

12.9 

22.8 

$401  CO  $1000 

15.9 

31.0 

30.1 

34.1 

24.2 

32.2 

21.4 

14.3 

32.1 

Over  $1000 

4.8 

13.1 

22.8 

31.5 

14.4 

16.5 

15.3 

18.3 

50.0 

Total  Personnel 

207,155 

70,865 

48,824 

96,630 

423,474 

48.9 

16.7 

11.5 

22.8 

NOUS:     See  Survey  Form  2, 

question 

45. 
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Table  198 
UNREIMBURSED  PCS  COSTS  OF  OFFICERS 


Year  of  Service 

Unreimbursed   

Moving  Expenses       1  to  6      7  to  10    11  to  14    Over  14  Total 


None 

35. 

5 

20 

7 

12. 

5 

12.0 

21.3 

52. 

6 

19 

7 

9. 

4 

18.4 

$1  to  $200 

22 

3 

14 

0 

9. 

6 

5.9 

13.3 

52. 

8 

21 

4 

11. 

5 

14.3 

$201  CO  $400 

12 

7 

13 

0 

11. 

2 

9.6 

11.5 

34 

7 

22 

9 

15. 

5 

26.9 

$401  do  $1000 

22 

1 

32 

5 

35. 

4 

34.5 

30.4 

22 

9 

21 

7 

18 

5 

36.8 

Over  $1000 

7 

4 

19 

8 

31 

3 

38.0 

23.6 

9 

8 

17 

0 

21 

0 

52.2 

Total  Personnel 

76,314 

49,210 

38 

561 

78,645 

242,730 

31 

4 

20 

.3 

15 

9 

32.4 

NOTE:    See  Survey  Form  4,  question  47. 
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Table  199 

UNREIMBURSED  PCS  COSTS  OF  ARI-IY  OFFICERS 


Unreimbursed 
Moving  Expenses 

Year 

of  Service 

1  to  6 

7  to  10 

11  to  14 

Over  14 

Total 

None 

36.5 

18.9 

13.5 

11.1 

21.5 

55.5 

19.1 

10.4 

15.0 

Si  to  $200 

21.6 

15  .6 

10.1 

6.1 

13.9 

50.8 

24.3 

12.1 

12.9 

§201  CO  $A00 

11.0 

15.5 

14.0 

11.9 

12.7 

28.2 

26.5 

18.2 

27.1 

$401  to  §1000 

25.2 

32.8 

33.5 

38.3 

32.1 

25.7 

22.2 

17.4 

34.8 

Over  §1000 

5.8 

17  .2 

28.9 

32.6 

19.9 

9.4 

18.8 

24.1 

47.7 

Total  Personnel 

25,669 

17 ,070 

13,044 

22,860 

78,643 

32.6 

21.7 

16.6 

29.1 

NOTE:     See  Survey  Form  4,  question  47. 


ERIC 


27 


241 


Table  200 

UNREIMBURSED  PCS  COSTS  OF  NAVY  OFFICERS 


Unreimbursed 
Moving  Expenses 

Year 

of  Service 

1  to  6 

7  to  10 

11  to  14 

Over  14 

Total 

None 

37  .6 

21.7 

14.2 

14.5 

23.  7 

55.1 

15.3 

9.2 

20.5 

SI  ro  $'>00 

23 . 6 

16.7 

8.6 

6.4 

14.4 

56.8 

19.3 

9.1 

14.8 

R201  do  $400 

11.6 

13.9 

8.8 

8.1 

10.4 

38.7 

22.3 

13.0 

26.0 

$4,00  to  $1000 

20.6 

29.0 

38.8 

33.6 

29.1 

24.6 

16.6 

20.4 

38.5 

Over  $1000 

6.6 

18.7 

29.7 

37.5 

22.5 

10.3 

13.9 

20.2 

55.7 

Total  Personnel 

19,704 

9459 

8692 

18,978 

56,833 

34.7 

16.6 

15.3 

33.4 

NOTE:     See  Survey  Form  4,  question  47, 
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Table  201 

UNREIMBURSED  PCS  COSTS  OF  MARINE  CORPS  OFFICERS 


Year  of  Service 

Unreimbursed   

Moving  Expenses       1  to  6      7  to  10    11  to  14    Over  14  Total 


None 

43.3 

24. 

1 

16. 

5 

18. 

9 

28.3 

56.7 

16. 

6 

8. 

3 

18. 

5 

$1  CO  $200 

22.6 

13. 

5 

13. 

1 

6. 

7 

15.0 

56.9 

17. 

8 

12. 

7 

12. 

6 

S201  CO  $400 

13.1 

13. 

7 

12 

8 

12. 

1 

12.9 

38.2 

20. 

9 

14 

3 

26 

5 

$401  Co  $1000 

16.1 

28 

2 

28 

9 

33 

4 

25.2 

24.1 

22 

1 

16 

5 

37 

3 

Over  $1000 

4.9 

20 

5 

28 

7 

28 

8 

18.1 

10.2 

22 

3 

22 

8 

44 

7 

Tocal  Personnel 

6259 

3282 

2395 

4677 

16,612 

37.7 

19 

8 

14 

.4 

28 

2 

NOTE:    See  Survey  Form  4,  question  47. 
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Table  202 


UN'REI.-iBURSED  PCS 

COSTS  OF 

AIK  FORCE 

OFFICERS 

Moving  Expenses 

Year 

of  Service 

1  to  6 

7  to  10 

11  to  14 

Over  14 

Total 

None 

31.0 

21.1 

10.0 

10.  3 

18.2 

46.4 

24.8 

8.7 

20.1 

$1  CO  $200 

22.0 

11.5 

9.2 

5.2 

11.8 

.  y 

20.9 

12.5 

15.8 

$201  to  $400 

15.2 

10.2 

10.0 

8.4 

10.9 

38.0 

20.0 

14.6 

27.4 

$401  to  $1000 

21.6 

34.7 

36.0 

32.5 

30.6 

19.3 

24.3 

18.8 

37.7 

Over  $1000 

10.3 

22.5 

34.8 

43.6 

28.6 

9.8 

16.8 

19.4 

54.0 

Total  Personnel 

24,685 

19,402 

14,431 

32,134 

90,651 

27.2 

21.4 

15.9 

35.5 

NOTE:    See  Survey  Form  A,  question 


Table  203 

DISTRIBUTION  OF  UNREIMBURSED  PCS  COSTS  OF  ENLISTED  PERSONNEL  BY 

MARITAL  STATUS  AND  DEPENDENTS 


Unreimbursed 
Moving  Expenses 

Not  Married 

Married 

iotal 

VVXLll  INO 

DependenLb 

Dependents 

With 
Spouse  Only 

Spouse  and 
1-3  Dependents 

Spouse  and  Over 
3  Dependents 

dona 

40.2 

23.9 

20.3 

43.0 

D  •  J 

13.9 

23.9 

2.0 

SI  to  S200 

17.4 

14.1 

13.9 

12.0 

5.7 

13.9 

41.3 

5.1 

14.9 

37.0 

1.7 

$201  CO  $A00 

5.4 

9.1 

10.9 

13.8 

12.5 

10.3 

17.2 

4.5 

15.8 

57.5 

5.1 

$A01  CO  ^LOOO 

.  .5.0 

16.6 

25.0 

31.1 

34.9 

21.0 

"  7.9 

4.0 

17.7 

63.4 

6.9 

Over  §1000 

1.8 

6.7 

10.0 

19.2 

26.6 

11.7 

5.0 

2.9 

12.6 

70.0 

9.5 

Total  Personnel 

497,304 

76,346 

224,886 

647,563 

63,147 

1,509,246 

33.0 

5.1 

14.9 

42.9 

4.2 

NOTE:    See  Survey  Form  2,  question  45. 
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Table  204 


TTtSTRIBUTION  OF  UNREIMBURSED  PCS  COSTS  OF  OFFICERS  BY 
MARITAL  STATUS  AND  DEPENDENTS 


f  111  T*  t2Jk  1   m  Im  1 V*  i^^l 

Ull  L  ^  JLulDUL s QQ 

Moving  Lxpenseb 

Not  Married 

Married 

Total 

With  Wo 
Dependents 

With 
Depeiidtin  ts 

Spouse  Only 

1-3  Dependents 

3  Dependents 

None 

44.6 

22.6 

212 

JO .  y 

20.6 

35-5 

4.4 

9i    CO  v^^U 

23.8 

10.4 

1ft  ft 

Q  1 

31.6 

1.9 

Jo  •  u 

$201  CO  §400 

9.4 

14.1 

14.0 

11.4 

9.2 

11.4 

14.5 

3.0 

21.7 

55.1 

5.7 

$401  CO  $1000 

15.8 

34.1 

27.2 

35.7 

32.1 

30.4 

9.1 

2.7 

15.8 

64.8 

7.5 

Over  $1000 

6.3 

18.7 

15.4 

30.2 

39.1 

23.7 

4.7 

1.9 

11.4 

70.3 

11.7 

Total  Personnel 

42,357 

5862 

42,683 

133,266 

17,106 

241,273 

17.6 

2.4 

17.7 

55.2 

7.1 

NOTE:    See  Survey  Form  4,  question  47 • 


o 
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Table  205 

NUMBER  OF  LOCATION  PREFERENCES  SUBMITTED  BY 
ENLISTED  PERSONNEL  PRIOR  TO  A  PCS 


Marltifi 

Air 

DoD 

Number  of  Preferences 

Army 

Navy 

Corps 

Force 

Total 

A 

\j 

JO  •  JL 

Z7  .  O 

•  1 

19  Q 

A2.6 

24.2 

1A.7 

18.6 

i. 

O  •  0 

0  •  O 

O  .  / 

51. A 

21.0 

5.8 

21.9 

Q  "5 

0  .  ^ 

5 . 5 

12 . 0 

61.9 

20.7 

A. 8 

12.6 

3 

20.2 

33.3 

31.7 

10.7 

22.1 

33.3 

AO. 2 

13.3 

13.3 

4 

3.2 

7.8 

1.6 

9.5 

6.0 

19.3 

3A.7 

2. A 

43.6 

Over  4 

3.0 

11.3 

1.8 

43.5 

16.2 

6.7 

18.5 

1.0 

73.8 

Total  Personnel 

565,922 

A12,868 

1A3,057 

425,837 

1,547,68A 

36.6 

26.7 

9.2 

27.5 

NOTE:    See  Survey 

Form  2, 

question 

46. 

-8v 
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Table  206 

NUMBER  OF  LOCATION  PREFERENCES  SUBMITTED  BY  OFFICERS 

PRIOR  TO  A  PCS 


of  Preferences 

Army 

Navy 

Marine 
Corps 

Air 
Force 

DoD 
Total 

0 

25.1 

22.8 

23.8 

22.7 

23.6 

3A.3 

22.7 

6.8 

36.2 

1 

13.6 

12.0 

5.9 

10.3 

11.5 

38.1 

2A.6 

3.5 

33.8 

2 

9.6 

12.8 

7.6 

10.8 

10.7 

29.1 

28.1 

4.8 

38.0 

3 

32.2 

31.7 

59.1 

36.7 

35.6 

29.1 

20.9 

11.3 

38.7 

4 

6.8 

6.8 

1.2 

6.6 

6. A 

3A.6 

25.3 

1.3 

38.9 

Over  A 

12.8 

13.9 

2.5 

12.9 

12.  A 

33.2 

26. A 

l.A 

39.1 

Tocal  Personnel  78,919      57,52A      16,603      92,004  245,051 

32.2         23.5  6.8  37.6 


NOTE:    See  Survey  Form  4,  question  48. 
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Table  207 

DISTRIBUTION  OF  LOCATION  PREFERENCES  ACTUALLY 
RECEIVED  BY  ENLISTED  PERSONNEL 


Marine 

Air 

DoD 

t\  L  uiy 

Ma  ^r\T 
lid  V  y 

\j\J  L  U  o 

To  Cal 

Other  Tlian  Requested 

52.0 

36.6 

53.2 

37.1 

43.3 

41.4 

23.  3 

9 . 3 

26.0 

First 

30.9 

31.1 

25.5 

27.1 

29.4 

36.3 

29.2 

6  5 

28.0 

Second 

8.3 

14.5 

9.2 

12.5 

11.4 

25.2 

35.3 

6 . 1 

J  J .  4 

Third 

6.5 

12.5 

11.0 

9.6 

9.5 

23.8 

36.6 

8.8 

30.8 

Fourth 

1.2 

2.6 

0.6 

4.8 

2.7 

15.8 

27.2 

1.8 

55.3 

Fifth  or  Higher 

1.1 

2.7 

0.5 

9.0 

3.9 

9.4 

19.1 

0.9 

70.7 

Total  Personnel 

391,095  312,916 

85,362 

344,767 

1,134,140 

34.5 

27.6 

7.5 

30.4 

NOTE:    See  Survey 

Form  2, 

question  47 

2v 


2A9 
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Table  208 

DISTRIBUTION  OF  LOCATION  r^'uPEPENCES  ACTUALLY 
RECEIVED  BY  OFFICERS 


Marine 

Air 

DoD 

Choice  Received 

Army 

Navy 

Corps 

Force 

To  tal 

ucner  inan  Kequested 

34  .5 

23.9 

33. A 

32.0 

31.0 

35.5 

18.3 

7. A 

38.9 

First 

A1.8 

A7.9 

hi  .h 

38.8 

A2.5 

31.3 

26.8 

7.6 

3A.3 

Second 

11. 

lA .  A 

11  .A 

15.5 

13.6 

26.5 

25.1 

5.7 

A2.7 

Third 

7.7 

9. A 

6.6 

/.a 

8.1 

* 

30. A 

27.6 

5.6 

36. A 

Fourth 

2.0 

1.8 

O.A 

2.1 

1.9 

33.2 

22.7 

1.6 

A2.5 

Fifth  or  Higher 

2.7 

2.6 

0.9 

3.7 

2.9 

28.8 

21. A 

2.1 

A7.6 

Total  Personnel 

6A,309 

A7,939 

13,792 

75,901 

201, 9A1 

31.9 

23.7 

6.8 

37.6 

NOTE:    See  Survey  Form  4,  question  A9. 
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Table  209 

ENLISTED  PERSONNEL'S  EVALUATION  OF  CUKKENT  OR  LAST  OVERSEAS  ASSIGNMENT^ 


Assignment  Location  at  Interview 


Army 


Navy 


Marine  Corps    ^irr  Force 


DoD  Total 


Chari^cterlstics  of  Current  or  Last  Non- 
'  Overseas  Assignment  CONUS  CONUS 


Non-  Non-  Non-  '  Non- 

CONUS    CONUS    CONUS    CONUS    CONUS    CONUS    CONUS  CONUS 


Climate 

man                  *  0.4 

Standard  Deviation  1.0 

1 

Distance  to  Population  Center 

Mean  0.6 

Standard  Deviation  1.2 

Cost  of  Living 

Mean  -0.2 

Standard  Deviation  l.A 

Availability  of  Military  Hqusing 

Mean                '  -0.7 

Standard  Deviation            '  1.2 

Availability  of  Civilian  Housing 

Mean                                      \  -0.4 

Standard  Deviation  1.2 

Availability  of  Goods  and  Services 

Mean                                   ,  0.1 

Standard  Deviation             '  1.1 

Recreational  Facilities 

Mean                               "  0.2 

Standard  Deviation  1.2 


0.7 
1.0 

-0.8 
1.1 

-0.6 
1.2 

-0.5 
1.1 

-0.2 
1.1 

0.1 
1.1 


0.5 
1.2 

0.1 
1.3 

-0.3 
-1.3 

-0.1 
1.2 

0.3 
1.1 

0.6 
1.2 


0.5 
1.2 

-0.5 
1.1 

0.1 
-1.3 

-0.1 
1.2 

0.2 
1.1 

OA 
1.2 


0.7 
0.0 

0.5 
0.1 

-0.4 
0.2 

-0.1 
0.2 

-0.6 
0.2 

.0.4 
0.1 


0.6 
1.1 

0.5 
1.1 

-0.6 
1.1 

-0.6 
1.3 

-0.3 
1.2 

0.1 
1.2 

0.3 
1.1 


0.4 
0.1 

0.4 
0.3 

0.0 
0.3 

-0.6 
0.2 

-0;3- 
0.2 

0.0 
0.1 

0.3 
0.1 


0-.  1 
1.2 

0.5 
1.1 

-0.7 
1.1 

-0.6 
1.2 

-0.4 
1.1 

-0.2 
1.1 

0.1 
1.1 


0.5 
1.1 

0.5 
1.2 

-0.1 
1.3 

-0.6 
1.2 

-0.3 
1.2 

0.1 
1.1 

0.3 
1.2 


0.2 
1.2 

0.6 

1.1 


-0.7- 
1.1 


-0.5 
1.2 

-0.4 
1.1 

-  .0  ,  2  ^ 
1.1 

0.1 
1.1 
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Table  209  (Continued) 
ENLISTED  PERSONNEL'S  EVALUATION  OF  CURRENT  OR  LAST  OVERSEAS  ASSIGNMENT  (Continued) 


Assignment  Location  at  Interview 


Army 


Navy 


Marine  Corps      Air  Force 


DoD  Total 


Characteristics  of  Current  or  Last 

Non- 

Non- 

Non- 

Non- 

Non- 

Overseas  Assignment  - 

CONUS 

CONUS  \ 

:0NU^ 

CONUS 

CONUS 

CONUS 

CONUS 

CONUS 

CONUS 

CONUS 

Attitudes  of  Residents  Towards 

Americans 

'  i 

Mean 

U  •  1 

-n  1  i 

U  •  J. 

n  7 

-0  u 

0. 

2 

0  2 

0  1 

0.1 

Standard  Deviation 

1.2 

1.0  -^1 

1.2 

1.1 

0.1 

1.1 

0. 

1 

1.0 

1.2 

Availability  of  Civilian  Work  for 

1 
1 

Spouse  or  Dependents 

Mean 

-0.7 

-0.5 

-0.5 

-0.9 

-0.6 

-0. 

9 

-0.7 

-0.8 

-6.6 

Standard"  Deviation 

1.2 

l.i 

1.1 

0.2 

1.1 

0. 

2 

1.2 

1.2' 

1.2 

Quality  of  Schools  for  Dependents 

0.1 

Mean  j 

-0.1 

0.0 

0\3 

0.1 

-0.1 

0.6  ' 

0. 

0.1 

0.3 

Standard  Deviation 

1.2 

1.1 

l.\l 

1.2 

0.2 

1.3 

0. 

2 

1.1 

1.2 

1.1 

Availability  of  Medical  Care  for 

\ 

Respondent 

\ 

0.6 

O.A 

Mean  ^ 

0.5 

0.2 

0.8l 

0.6 

0.7 

0.7 

0 

6 

0.5 

Standard  Deviation 

1.1 

1.1 

1.0 

•1.0 

1.0 

1.0 

0 

i 

1.0 

l.l 

l.l 

Availability  of  Medical  Care  for 

Spouse  or  Dependents 

0.3 

0.3 

0.1 

Mean 

0.1« 

0.0 

0.7 

0.3 

0.3 

0.2 

0 

h 

Standard  Deviation 

J..3 

1'.2 

1.2 

1.2 

1.3 

1.3 

0 

2 

1.1 

1.3 

1.2 

See  Suruey  Form  2,  question  59*  .  , 

Numbers  in  this  table  are  not  percentages*    See  page  164  for  a  discussion  of  their  meaning. 
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Table  210 


OFFICERS'  EVALUATION  OF  CURRENT  OR  LAST  OVERSEAS  ASSIGNMENT 


Assignment  Location  at  Interview 


Army 


Navy 


Marine  Corps      Air  Force 


DoD  Total 


Characteristics  of  Current  or  Last 
Overseas  Assignment 


Non- 
CONUS  CONUS 


Non-  Non-  Non-  Non- 

CONUS    CONUS    CONUS    CONUS    CONUS    CONUS    CONUS  CONUS 


Climate 

Mean  .  0.4       0.1  0.9  1.1  0.5 

Standard  Deviation  1.1       1.1  1.2  1.1  1.0 

Distance  to" Population  Center 

Mean  0.6       1.0  0.4  0.6  0.3 

Standard  Deviation  1.3       1-0,  1-^  1-^  1-2 

Cost  of  Living 

Mean*                                             '  0.1  -0.7  0.1  0.5  -0.6 

,  Standard  Deviation  1.3  "1.0  1.3  1.2  1.2 

Availability  of  Military  Housing — 

Mean                                     -"""^  -0.2  -0.1  0.0  0.0  -0.8 

Standard  Deviation-                 '  1.3        1.3  1.4  1.4  1.3 

Availability  of  Civilian  Housing 

Mean  -0.5  -0.4  -0.5  -0.4  -0.8 

Standard  Deviation          '  1.2       1.0  1.2  1.1  1.1 

Availability  of  Goods  and  Services 

Mean  0.1       0.0  0.3  0.1  0.3 

Standard  Deviation  1.1       1-0  1.2  1-.2  1.1 

Recreational  Facilities 

Mean                       "  0.2v      0.2  0.6  0.6  0.2 

Standard  Deviation        ,  1.3       1.1  1.2  1.2  1.1 


0.9 
1.1  \ 

0.7 
1.2 

-0.8 
1.1 

-0.5 
1.3 

-0.4 
1.1 

0.3 
1.1 

0.6 
l.i 


0.5 
1.1 

0.2 
1.4 

0.5 
1.3 

rO.2 

1.4 

0.6 
1.1 

0.0 
1.1 

0.3 
.1.1 


0.2 
1.3 

0.6 
1.2 

-0.6 
1.2 

-0.5 
1.3 

-0.5 
1.1 

-0.1 
1.0 

0.3 
1.0 


0.5 
1.1 

0.  4 

1.  A 

0.2 
1.3 

-0.2 
1.4 


1.1 

0.1 
1.1 

0.3 
1.2 


0.-3 
1.2 

0.8 
1.1 

-0.6 
1.1 

-0.2 
1.3 


0.0 
1.1 

0.3 
1.1 


K> 

to 


ERLC 


2^4 


Table  210  (Continued) 
OFFICERS*  EVALUATION  OF  CURRENT  OR  LAST  OVERSEAS  ASSIGNMENT  (Concinued) 


Assignment  Location  at 

Interview 

Army 

Navy 

Marine 

Corps 

Air 

Force 

DoD  Total 

Characteristics  of  Current  or  Last 
'  Overseas  Assignment 

CONUS 

Non- 
CONUS 

CONUS 

Non- 
CUNUo 

CONUS 

Non- 
CONUS 

CONUS 

Non- 
CONUS 

Non- 

Attitudes  of  Residents  Towards 
Americans 
Me/an 

Standard  Deviation 

0.3 
1.1 

0.3 
1.0 

O.A 

'l.,2 

0.5 
■•1.1 

-0.3 
1.1 

0.0 
1.1 

0.3 
'  1.1 

0.5 
1.0 

C.3 
1.2 

0.4 
i.I 

Availability  of  Civilian  Work  for 
Spouse  or  Dependents 
Mean 

-  Standard  Deviation 

-0.6 
1.2 

-0.4 
1.1 

* 

-0.8 
1.2 

-0.5 
1.1 

-1.2 
1.0 

-0.7 
1.1 

-1.0 
1.1 

-0.9 
1.1 

-0.8 
1.2 

-0.6 
1. 1 

Quality  of  Schools  for  Dependents 
Mean 

.Standard  Deviation 

-0.2 
1.2 

-0.1 
1.0 

-0.1 
1.2 

-0.2 
1.2 

■-0.2 
.  1.2 

-0.2 
1.1 

-0.2 
1.2 

0.0 
1.1 

-0.2 
1.2 

-0.1 
1.1 

Availability  bf  Medical.  Care  for 
Respondeat 
Mean 

Standard  Deviation 

0.7 
1.1 

0.4 
1.1 

1.0. 
1.0 

0.8 
1.0 

0.9 
1.0 

0.9 

.  1.0 

0.8 
1.0 

0.8 
1.0 

0.8 
1.0 

0.6 
1.0 

Availability  of  Medical  Care  for 
Spouse  or  Dependents 
Mean 

Standard  Deviation 

0.3 
1.2 

o.o" 

1.2 

0.7 
1.1 

'  0.5 
1.1 

0.0 
1.3 

0.2 
1.1 

0.4 
1.1 

0.3 
1.1 

0.4 
1.2 

0.2 
1.2 

NOTE*    .See  Survey  Form  4,  question  57. 


Numbers  in  this  table  are  not  percentages.    See  page  164  for  a  discussion  of  their  meaning. 
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Table  211 

OVERSEAS  LOCATIONS  PICKED' AS  THE  FIRST 
CHOICE  OF  ENLISTED  PERSONNEL 


Location 


Marine 

Air 

UOU 

Ariny 

Navy 

Total 

0.2 

0.1 

2.1 

0.1 

0.3 

23.4 

8.6 

57.7 

10.3 

9.7 

5.6 

v5j2  ' 

8.4 

7.8 

45.6 

19.0 

6>1 

29.4 

3.0 

0.1 

6.0- 

0.0 

1.2 

96.2  ■ 

2.6 

O.A 

0.9 

0.4 

13.8 

12.2' 

0.2 

5.0 

2.7 

73.9 

2"2.4; 

1.0 

0.6 

0.2 

0  4 

0.7 

0.5 

45.7 

13.  Z 

1.4 

39.2  - 

r 

0.0  - 

0.3 

'0 . 1 

0.0 

0.1 

0.0- 

90.6 

9.4 

0.0 

0.0 

0.5 

0.4 

0.0 

j  0.2 

0.0 

79.3 

20.7 

0.0 

1 

0.0 

0.3 

0.0 

0.0 

0.1 

14.5 

75.2 

0.0 

10.3 

0.0  • 

,  0..0 

'0.3 

0.0 

0.0 

0.0 

13.1 

86.9 

0.0 

0.0 

0.0 

10.4 

0.1 

1.0 

0.0 

0.0 

97.5 

2.5 

10.0 

1.7 

0.2 

0.0 

0.5 

.1.5 

94.9 

3.6 

0.0 

10.7 

0.5 

1.1 

7.7 

6.3 

62.5 

2.1 

1.6 

33.8 

3.1 

0.1 

0.3 

3.8 

2.2 

51.4 

0.6 

1.2 

46.8  , 

0.1 

1.9 

1.0 

1.5 

1.0 

3.9 

47.9 

8.6 

39.7 

31.2 

19.4 

27.5 

28.0 

26.9 

42.8 

19.2 

9.4 

28.6 

0.0 

1.8 

0.0 

0.0 

0.5 

0.0 

100.0 

0.0 

0.0 

0.4 

0.0 

0.0 

0.0  ■ 

0.1 

98.8 

0.0 

1.2 

0.0 

Africa 

Alaska 

Belgium 

Caribbean 

CONUS 

CONUS  Afloat 

CONUS  Ashore 

Diego  Garcia 

East  Asia  Afloat 

Eastern  Europe 

Europe  Afloat 

Germany 

Greece 

Guam 

Hawaii 

Icelanid 

Iran 
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Table  211  (Continued) 

OVERSEAS  LOCATIONS  PICKED  AS  THE  FIRST 
CHOICE  OF  ENLISTED  PERSONNEL  (Continued) 


Loc*  A  f  ion 

A  rrnv 
£\L  my 

IN  a  V  y 

Marine 

Air 

DoD 

To  ^  1 1 
1 0 1,  d  X 

Italy 

5.3  * 
53.5 

3. "4 
25.1 

0.5 
1.3 

2.7 
20.2 

3.6 

Japan/Okinawa 

6.5 
59.7 

4.2" 
28.0 

4.4 
10.0 

0.3  . 
2.3 

4.0 

NATO  Afloat 

0.0 
0.0 

0.0 
0,0 

1.1 

100.0 

0.0 
0.0 

•  0.1 

NATO  Ashore 

\ 

0.0 
2.6 

0.0 
1.0 

2.7 
96.4 

0.0 
0.0 

0.3 

Near  East 

0.1 
48.4 

0.0 
0.0 

0.3 
51.6 

0.0 
0.0 

0.1 

Netherlands 

J 

0.1 
0.8 

0.0 
0.2 

0.0 
0.2 

8.0 
98.7 

2.2 

Panama  Canal  Zone  8,1 

85.7 

0.0 
0.2 

0.3 
0.7 

1.7 
13.5 

3.5 

Philippines 

0.1 
0.5 

17.2 
48.4 

24.3 
23.5 

9.5 
27.5 

9.4 

Portugal 

1.2 
64.8 

0.6 
25.2 

0.2 
2.5 

0.2 
7.5 

"  0.7 

South  Korea 

10.9 
81.8 

0.1 
0.5 

.    1.8  . 
3.3 

2.6 
14.5 

4.9 

Spain 

0.1 
1.0 

5.8 
40.0 

0.3 
-  0.7 

8.3 
58.4 

3.9 

Turkey 

( 

United  Kingdom 

0.3 
81.3 

0.0 
4.1 

0.0 
0.0 

0.1 
14.6 

0.1 

5.3 
20.7 

15.7 
44.8  ■ 

0.5 
0.5' 

11.6 
34.0 

9.3 

Other'  Overseas 

1.3 
16.4 

4.9 
44.9 

2.0 
6.3 

3.4 
32.4 

2.9. 

Total  Personnel  567,024 

.36.8 

410,178 
26.6  ■ 

140,813 
9.1 

422,163 
27.4 

1,540,179 

NOTE:    See  Survey  Form  2,  qu^stiori  52. 
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table  212  '  . 

OVERSEAS  LOCATIONS  -PICKED  AS  THE  FIRST  CHOICE 
OF  OFFICERS 


Location 


Army 


Navy 


Marine 
Corps 


Air 
Force 


DoD 
Total 


Africa 
Alaska  ^ 
Belgium 
Caribbea 
CONUS 
CONUS  Afloat 
CONUS  Ashore 

\ 

Diego  Gariia 

East  Asia  Afloat 

Eastern  Europe  > 

Europe  Afloat 

Germany 

Greece 

Guam 

Hawaii 

Iceland 

Iran 


0.0 
6.2 

8.0 
A7.8 

5..- 3 
98,2 

0.2 
2.2 

O.A 
32.8 

0.1 
30.0 

0.0 
0.0 

0.0 
38.2 

0.0 
A2.A 

0.1 
4.1 

0»0 
3.0 

13.6 
A5.0 


0.0 
0.0 

2.0 
8.7 

0.1 

1.6  - 

8.9 
75.5 

0,2 
8.7 

'  0.2 
59. lo 

ok 

54.3 

0.;0 
19  i  7 

0.0 
21.8 

0.0 
0.9 

2.0 
96.6 

0.3  , 
0.8 

0.0 
0.0 

0.5 

21.6 

29.4 
19.5 

0.9 
97.5 

0.0 
0.0 


1.6 
93.8 

3.0 

3v8 


8.8 
21.8 

0.  1 
1.0 

^0.1 
11.1 

1.  '3 
45.7 

0.0 

0,0 

0.2 
35.7 

11.6 
95.0 

0.0 
0.4 

0.5 

■  0.3 

0.1 
0.3 

0.2" 
2.7 

41.0 
7.9 

0.0 
0.0 


0. 
14. 


0.0 
0.0 

5.8 
39.8 

0.0 

•  0.0 

0.0 
0.6 

0.7 
57.6 

0.0 
0.0 

0.0 
0.0 

0.0 
42.1. 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

14,2 
53.9 

2.1 
49.7 

1.2 
75.7 

34.2 
36.5 

0.0 
2.5 

0.0 
41.3 


2'i 


0.1' 

5.5 

1.8 

2.7 

0.4 

"o.i 

'  0.2  ^ 
0.0 
0.0 
.0.8 
■  0.5 
9.8 
Is  6 
0.6 
35.0 
0.2 
0.0 
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Table  212  (Continued) 


OVERSEAS  LOCATIONS  PICKED  AS  THE  FIRST  CHOICE 
OF  OFFICERS  .(Continued) 


Location 


Army 


Navy 


Marine 
Corps 


Force 


DoD 
Total 


Italy 

— i 

.   Japan/ Okinawa  ' 
\nATO  Afloat 
NAT;o"  Ashore 


Nea!|r  East 
Netherlands 


Panama  Canal  Zone 

Philippines 

Portugal 

South  Korea 

Spain 

Turkey 

United  Kingdom 
Other  Overseas 
Total  Personnel 


5.2 

5A .  8^- 

2.6 
45.8 

0.0, 
0.0 

0.0 
,0.0 

0.0, 

O'.d 

0.0 
0.0 

■2.8 
85.1 

0.0 
0.7 

-.0.9 
62.8 

3.7 
75.3 

jO.O^ 
0.0 

0.1  • 
38.0 

13.8 
23.8 

1.3 
19.9 


79^071 
32.6 


3.1 

22.9. 

3.-1 
39.2 

0.^0 
0.0 

0.0 

o.'o 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

2.7 
30.9 

0.4 
18.5 

0.0 
0.6 

10.9.\ 
47.0 

0.0 
0.0 

30.7 
37.9 

3.2 
35.0  . 

56,234 
23.2 


.  0.0 
0.0 

4.0 
14.8 

1.4 
86.6 

15.9 
100.0 

0.5 
100".  0 

0.0 
0.0 

0.1 
0.4 

5.0 
16.7 

0.0 

'  0.0 

Z.l 
8.9 


0.0 
0.0 

0.3 
0.1 

1.6 
5.0 

16,454 
6.8 


1-9  , 
22.3 

0.0 
0.3 

0.0 
13.4 

0.0  _ 
0.0 

0.0 
0.0 

5.6 
100.0 

0.4 
14.5 

2.8 
51.8 

0.2 
18.7 

-  0.7 
15.8 

7.6 
52.8 

0.2 
62.0 

19.3 
38.2 

2.3 
40.2 

90,539 
37.4 


3.1 

1.9 

0.1 

1.1 

0.0 

2.1 

1.1  . 

2.0 

0.4 
^1.6 

5.4 
^0.1 
18.9 

2.1 
242,397 


NOTE:    See  Survey  Form  4,  question  52, 
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Table ,213 


J 


OVERSEAS  LOCATIONS  PICKED  AS  THE  LAST 
*  >   CHOICE  OF  ENLISTED  PERSONNEL 


Location 


'Army 


--Ar6rica 


Alask'a 


'•I 


f « 


•  Beirgium 


Caribbean 

'coiys  ^ 

CONUS  Afloat 


-^CONU^  Ashore 


^Diego^ 
East  Asia  Afloat^ 


V 


Eastern  Europe 
Europe  •Aflojic 
Gennany. 
Greece 
Guam 
Hawaii 


^  0.1 
3.6 

7.7 
40.5  ' 

1.6  . 
90.5 

X  0.1 
50.3  V 

y  '0.1 

*  6.3' 

/  '  .0,0 
0.0 

0.3 
0.1 

O.^OT"" 
1.2 

0.-6 
2.9 

0.0  ■ 

-  0.5 

.  '  22.1 
7J9.5 

1.7 
65. 1| 

0.3 


Navy 


Marine 
•  Corps 


1.7^v. 
S6.Q  ■  / 


Iceland 


Iran 


L 


/ 


o!i 

,3.1 

21.8 
•97.8 


O.l  • 
1.4 

6.1 

23.3 

0.2 

^.8  ■ 

0.9 
'67.1 

5.3 

0-.  8  ■ 
66.  4  ^ 

O-.l 
43.6 

35.9  . 
99.7  ' 

0.1 
2.2 

0.0 
0.0 

5.3 
99.0 

0.1 
0.3 

0.1 
2.7. 

9^.3 
44.3 

2.1 

'3l.2,__ 

7.3.  * 
93.4  • 

0.2 
0.-5 


12.3 
9'4.6. 

■9.9 
-12.8 

0.1 
0.6 

1.2 

28.9 

.  0.0 
1.2 

0.9 
27.3 

*0.3 
56.4 

0.2 
10.2 

.  6.1 
95.3 

2.3 
94.9 

0.1 
0.6 

0.2 
0.2 

0.1 
1.4" 

9.2 

14.9- 


.  Aijf 
Force  [ 


0.0 
0.4 

6.0 
23.5 

>  O.O. 
i  3.0 

'  0.0 
0.0. 

0.1 
43.3 

0.0 

.0 
.0 

0.0 

o.o' 
o-.o 

.  1.3 

0.0 
2.2 

O.o' 
0.0 

7.5 
20.0 

1.1 

30.9 

7.8 
38.6 


DoD 
Total  ■ 


1  .-^ 
7.0 
0.7 
0.4^ 
0.1 
.•0.3 
0.0 
9.6 
0.6 
0.2 
1.4 
10.2 
1.0 
.  5.6 
1.8 
2.1 
.2 
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Table  213  (Continued) 


OVERSEAS  LOCATIONS  PICKED  AS  THE  LAST 
Ch6iCE  of  ENLISTED^  personnel  (Co.ntinued) 


Marine         Air  Do, 


Locat  ion 

Aifmy 

Navy 

Corps 

Force 

To^tal 

Italy 

1.6 

7,4 

0.3 

1.2 

2.9 

-  19.^ 

67.8 

0.8 

11.7 

Japan/Okindwa 

3.4 

8.0 

28.1 

0.3 

^  6.0 

20.8 

35.4 

42.4 

'  1.5 

NATO  Afloat  ^ 

0.0 

0.0 

4.7 

0.0 

0.5 

0.9 

2.3 

94.0 

2.7 

NATO  -Ashore 

'  0.0 

0.0  , 

1.3 

0.1 

0.1 

• 

0.0 

0.0. 

82.1 

17  .9 

Near  East 

0.0 

0.1 

2.8 

0.0 

0.3 

0.0 

8.9  * 

'89.1 

2.1 

Netherlands • 

0.0 

■  0.0 

0.2 

0.5 

0.2 

6.5 

3.0 

10.2 

80".  4 

Panama  Canal  Zone 

3.1 

0.2  ' 

0.2 

5.5 

2.7 

41.6  J 

1.6 

0.7 

56.1 

Philippines 

0.0  ^ 

•  ^.2 

"2.4 

"3.9 

3.0 

0.4 

55,.  6 

7.2 

36.7 

Pprtugal 

1.5 

2.2 

0.1 

0.9  , 

1.4 

39. ly 

^  41.5 

0.7 

18.7 

South  Korea 

16.4 

0.3 

9.9 

16.9 

11.7 

"  51.8 

0.7 

'7.7 

39.9  • 

Spain 

0.2 

2.7 

0.1 

0.9 

1.1 

7.9 

68.0 

0.9 

23.1 

Turkey  / 

U.9 

0.2 

0.5 

40.0' 

15.5 

28.3 

0.3 

0.3 

71.1 

United  Kingdom 

1.1 

1.5^ 

0.2 

1".7 

1.3 

32.7 

30.7 

1.1 

35.5 

Other  Overseas . 

0.9 

1.3 

1.8 

2.1 

1.4 

"23.2. 

24.8 

11.6 

4-0.5 

Total  Personnel 

550,9.78 

398,548 

135,377 

" 411,825 

1,496,727 

■  36.8 

26.6 

9.0 

27.5 

NOTE:    See  SQrvey 

Form  2, 

que'stion  52. 
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Table  214 

OVERSEAS  LOCATIONS  PICKED  AS  THE  LAST  CHOICE 
OF  OFFICERS 


UocaCioh 


Army 


Navy 


Marine 
Corps 


Air 
Force 


DoD/ 

rstai 


\ 


Africa 
Alaska 

♦ 

Belgium 

Caribbean 

CONUS 

CONUS  Afloat 
CONUS  Ashore 
Diego  Garcia 
East  Asia  Afloat 
Eastern  Europe 
Europe  Afloat 
Germany 
Greece 
Guam- 


Hawaii 

Iceland 

Iran 


0.0 
1.5 

4.9 
29.4 

0.6 
98.4 

0.0 
0.0 

0.1. 
100.0 

0.0 
0.0 

.0.1 
51.6 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

9.2 
77.1 

-  1.2 
60.1 

0.2 

0.5 
31.3  ^ 

0.1 
1.9 

38.9 
99.6 


0.0 
0.0 

6.0 
25.5 

0.0 
0.0 

0.4 
75.8 

0.0 
0.0 

0.3 
48.8 

0.1 
42.5 

58.0 
100.0 

0.0 
1.3 

0.0 
0.0 

3.0 
100.0 

0.1 
0.3 

0.0 
0.0 

^5.7 
.„  27.1 

0.5 
23.8 


7 
97 


13.9 
98.5 

8.3 
10.3 

0.1 
1.6 


0 
24 


0.2 

'0T4 


0.0 
0.0 

0.9 
51.2  . 

0.1 
5.8 

0.1 
0.0 

U.8 
98.7 

2.4 
100.0 

0.0 
0.0 

0.0 
0.1 

0.0 

0.,0 

■/ 

10.0 

,  .1.3.',  8 

1.0 
14.5 

0.1 

0.2, 

0.1 

-  0.1 


0.0 
0.0, 

5.0- 
34.7 

■0.0 
0.0 

0.0 
0.0. 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 

0.0 
0.0 

'o.o 

0.0 

2.4 
22.6 

0.7 
39.9 

7.6 
58.  r 


0.4 
30.4 

0.0 
0.0 

0.0 
0.0 


1.0 

5.4 
0.2 
O'.l 
0.0 

.  0-1 
0.1 

13.5 
0.8 
0.2- 
0.7 
3.9 
0.7 
4.9 
0.5 
1.8 

12.8 
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Table  llh  (Continued) 

OVERSEAS  LOCATIONS  PICKED  AS  THE  LAST  CHOICE 
OF  OFFICERS  (Continued) 


Location 

Army 

Navy 

Marine 
Corps 

Air 
Force 

DoD 
Total 

T  f"  o  1  ir 

i  caiy 

2 , 

7 

0.1 

1.1 

1.4 

21.8 

A6. 

8 

O.A'  . 

31.1 

japan/ uKinawa 

9  Q 
*•  •  ✓ 

6. 

1 

25s  3 

0.1 

4.1 

23.3 

3A 

5 

Al.A 

MA  TH    API  f- 

n  n 

0 

i^  .0 

0.0 

•  0.3 

0.0/^ 

""6* 

98.0 

^.0 

NATO  Ashore 

U  •  u 

n 
u 

n 

n  n 

0.0 

0.0 

0 

.0 

100.0 

0.0 

Near  East 

o«  u 

u 

•  u 

0.3 

0.0 

0 

.0 

100.0 

0.0 

Netherlands  / 

0.0 

0 

.0 

U .  J. 

n  1 

0.0 

0 

.0 

A. 7  - 

95.3 

1 

Panama  Canal  Zone 

3.0 

n 

0 

a.i 

"  5.2 

3:0 

33. A 

0 

.3 

0.2 

66.1 

Philippines 

u  •  u 

5 

.  8 

'  6.3 

'  A.O 

33 

.6 

7.5 

58.9 

Portugal 

1.2 

0 

.3 

0.0 

u .  y 

n  ft 
u .  0 

9 

.3 

0.0 

'  A2.3 

South  Korea 

19.9 

0 

.1 

10.3 

26.5 

17.1 

38.0 

0 

.1 

A.O  . 

57.9 

> 

Spain  >^ 

0.0 

0 

.6 

•0.0  / 

O.A 

0.3 

\ 

0.0 

.6 

0.0  1 

52. A 

Turkey 

13.8 

0 

.1 

0..0  / 

39.2 

19.2 

23.6 

0 

.1 

o:^)  7 

76.3 

0.8 

United  Kingdon 

•  0.8 

\  0 

.5 

0.7 

AO.G 

16 

.6 

0.7/ 

Other  Overseas 

0'.6 

0 

.7 

i.i 

1.2 

-    16; 1  - 

•  -1-3 

.2 

-66  .-9- 

Total  Personnel 


77,911 
32.7 


55,245 
23.2 


15 i 994- 
6.7 


88,887 
37.3 


238,037 


MOTE:    See  Survey  Form  4,  question  52. 
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Table  215 

FEELINGS  OF  ENLISTED  PERSONNEL  ABOUT  THEIR 


CURRENT  ASSIGNMENT 

LOCATION 

Marine 

Air, 

DoD 

Level  of  Satisfaction 

Army 

XT  A  ..a ■ 

Navy 

Corps 

Force 

Total 

Very  Dissatisfied — 1 

17.0 

10.0 

12.3 

10.2 

10.2 

48.  5 

20.  7 

9.2 

21.6 

2 

11.3 

9'.  4 

10.2 

9.2 

10.1 

A 1  1 
Hi  .  X 

9'/i  A 
2.^  •  0 

9.7 

24.6 

3 

n.? 

12.4 

12.5 

9.9 

11.6 

1  "J  o 

37 . 8 

O  Q  C 

10.4 

23.3 

4 

17.7 

17.3 

20.4 

16.0 

17.4 

37.4 

26.4 

11.3 

24.9 

14.5 

17.8 

15.3 

16.2 

15.9 

33.4 

29.7 

9.3 

27.7 

6 

11.5 

15.8 

14.8 

18.7 

14.9 

,28.3 

28.1  ^ 

9.6 

34.1 

Very  Satisfied — 7 

16.0 

17.3 

14.5 

19.8 

17.2 

34.0 

26.6 

8.1 

31.2 

Total  Personnel 

600,838 

434,960 

158,005 

445,127 

1,638,938 

36.7 

26.5 

9.6 

27.2 

^        NOTE:    See.  Survey 

Form  1, 

question 

7. 
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Table  216  . 


FEELINGS  OF  OFFICERS  ABOUT  THEIR  CURRENT 
ASSIGNMENT  LOCATION 


Marine 

Air 

Level  of  Satisfaction 

Army 

Navy 

Corps 

Force 

Total  ■{ 

Very  Dissatisfied — 1 

4 . 6 

Q  0 

J .  L 

^  A 

4.1 

36.3 

18.5. 

9\0 

36.2 

2 

7  .  L 

/ 

1 

A  Q 

-?  •  o 

6.2 

37.3 

18.2 

6.3 

38.2 

3 

7  . 0 

o  •  u 

o .  ^ 

8.0 

30.8 

23.4 

5.9 

39.9 

4 

11.6 

10. i; 

11.6 

10.3  ' 

10.8 

35.0 

21.8 

7.3 

36.0 

5 

17.2 

18.0 

16.8  - 

18.3 

17.8 

31.3 

23.7 

6.4 

38.6 

6 

24.8 

27.7 

25.5 

27.2 

26.4 

30.3 

24.4 

^  •  6.5 

38.0 

Very  Satisfied-r? 

27.1 

28.1 

•>  28.0 

25.5 

-  26.8, 

32.8 

.  24.4 

■  7.1 

35.8 

Total  Personnel 

80,183 

57,712 

16,747 

it 

93,130 

32.4 

2  3. "^3 

6.8 

37.6 

NOTE:    See  Survey  Form  3,  question  10, 


I 
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VIII.    THE  'rlNANCIAL  STATUS  AND  PARTICIPATION  IN  THE  CIVILIAN 
LABOR  FORCE  OF  MILITARY  PERSONNEL  AND  THEIR  SPOUSES 


The  civilian  labor  market  plays  an  important  role  in  the  financial 
:atus  of  military  families.    Military  personnel  consider  civilian  job 
opportunities  a  major  reason  for  leaving  theNnilitary,      In  addition 
to  providing  an  attractive  employment  alternative,  the  civilian  labor 
marjcet  also  hires  a  significant  number  of  skilleH^  military  pjersonnel 
on  a  part-time  basis.    This  part-time  employment  raises  sucbr  policy 
questions  as  whether  the  current  levels  of  military  Qompa^ation  are 
high  enough  and  whether  service  personnel  can  do  their  military  jobs 
effectively  while  simultaneously  holding  outside^  employment. 

The  status  of  military  spouses  in  the  civilian  labor  force  also 
has  implications  for  military  personnel  policy.    Civilian  data  show  an 
increasing  number  of  women  in  the  civilian  labor  force,  approximately 

l/alf  of  whom  are  married.    \^ereas  in  1950  about  23  percent  of  the 

"/ 

-Women  in  the  labor  force  were  married,  this  proportion  had  increased 
^to  46  percent  by  1976.     If  similar  trends  exist  among  military  spouses, 
employment  opportunities  fqr  women  will  become  increasingly  intertwined 
with  the  decisions  of  military  personnel  to  remain  or  leave  military 
service.    Furthermore,   the  increase  in  the  number  of  women  in  the  mill- 
4:ary,  many  of  whom  are  married,  implies  that  fhe  occupational  decisions 
of  their  husbands,  whetAer  they  be  in  the  civilian  labor  force  or  the 
military,  may  affect  the\ reenlistment  decisions  of  military  women. 

The  dati  in/his  sec\tion  describe  the  experiences  of  military 
personnel  ai^d  their  spouses  in  the  civilian  labor  inarket,  the  coiftryju- 
tion  of  civilian  income  to.  the  total  income  6f  military  households, 
military  families*  squrces  of^  income  other  tl\an  military  and  civilian 
wages,  the  job  search  activities  of  military  personnel,  their  pertep- 
tions  of  their  chances  of  finding  as  good  civilia^  job  on  separation 
from  the  military,  their  comparisons  of  selected  military  and  civilian 
job  characteristics,  their  debts  and  assets,,  and  their  assessments  of 
t hel  r  ow  a  ^e  conomic~we3rl--b  ei-ng-; — — — —  —  ■  •  • 


■'"See  Section -X. 
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Tables  217-221  show,  by  pay  grade,  the  number  of  hours  per  week 
worked  by  enlisted  *  personnel  in  civilian  jobs  in  19  78.  Overall, 
85  percent  of  enlisted  personnel  reported  no  civilian  labor  force 
participation,  8  .percent  between  1  and  20  hours  per  week,  about  5  per- 
cent between  21  and  AO  hours  per  week,  and  1  percent  o.ver  AO  hours. 
The  majority  of  those  who  worked  were  in  pay  grades  E-4  and  E-5; 
E-3s  and  E-6s  also  reported  substantial  time  spent  in  outside  jobs. 
Air  Force  enlisted  personnel  were  most  likely  to  have  some  civilian 
employmen**;  Army  personnel,  the  least.    The  Service-specific  data 
obscure  niajor  geographical  differences  in  civilian  employment;  the 
deployment  of  Army  personnel  in  Europe  and  Navy  personnel  at  sea 
imijlies  relatively  greater  participation  among  members  of  those  Ser~ 
vices  in  the  United  States.  *  As  shown  in  Tables  222-226,  officers  were 
less  likely  to  have  civilian  jobs,  and  9A  percent  indicated  that  they 
did  not  have  a  civilian  job  in  1978.    Among  the  Services,  Air  Force 
officers  reported  the  greatest  civilian  labor  force  participation. 
In  every  Service,  0-3s  and  O-As  were  more  likely  to  have  a  ci-vilian 
job. 

Table  227  shows  the  degree  to  which  civilian  wages  of  .enlisted 
personnel  contributed  to  total  family  income;  Table  228  displays  the 
comparable  officer  data.     About  half  of  the  enlisted  personnel  reported 
their  civilian  irjcome  to  be  a  negligible  fraction  (0  to  5  percent)  of 
the  total  family  income,  29  percent  indicated  that  it  constituted  6  to 
25  percent,  and  the  remainder,  over  26  percent\    Among  officers,  12  per 
cent  reported  civilian  income  as  constituting  between  6  and  25  percent, 
7  percent  reported  it  to  be  over  25  percent,  and  81  percent  considered 
It  negligible. 

Tables  229-233  for  enlisted  personnj^l  and  Tables  23A-238  for 
officers  examine  the  labor  force  partici^pat-ion  -of  spouses,  by  the 
number  of  dependents..    Only  spouses  of  respondents  who  were  married 
at  the  time  of  the  survey  are  included  in  the  tables.    The  data  show 
greater  labor  force  participation  on  the  part  of  the  spouses  of  en- 
listed personnel  than  on  t>e  part  of  officers'  spouses  and  a  higher 
J:lkerll'ho-oxi--T3T  full-tl^  force  participation  than  partr-time  or 

self-employment.     Further  analyses  should  examine  this  participation 
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by  geographical  distribution.    Tables  239  and  240  give  the  number  of 
weeks  worked  by  spouses  in  1978e    Tables  241  and  242,  the  counterparts 
to  Tables  227  and  228»  above,  show  the  percentage  of  total  family  income 
earned  by  spouses/ 

Tables  243  through  252  show  the  sources  other  than  military  or 
civilian  etnpioyment  from  which  enlisted  personnel  received  income  in 
1978  and  th^  extent  to  which  they  received  such  income;  Tables  253- 
262  give  comparable  data  for  officers.    The  extent  to  which  unearned 
income  contributed  to.  the  total  income  of  military  families  is  shown 
in  Tabl,es  263^  and  264.    Total  family  income,  by  the  pay  grade  of  the 
military  member,  is  shown  in  Table  265  ^for  enlisted  personnel  and 
Table  266  for  officers.    Because  differences  among  the  Services  m 
this  regard  are  not  significant,  Service-specific  cables  have  not  been 
included  here- 
in regard  to  job  search  activities  of  both  enlisted  personnel  and 
/Officers,  respondents  were  asked  if,  in*  the  12  months  immediately  - 
preceding  the  survey,  they  had  received  civilian  job  offers  thaf  they 
could  take  if  they  left  the  service.    As  shown  in  Table  267,  45  percent 
of  the  enlisted  personnel  Report  that  they  had  received  a  civilian  job 
offer.     Of  those  who  received  job  offers,  about  half  were  E-4s  and 
E-5s,    Forty  percent  of  the  officers,  the  majority  of  them  0-3s, 
reported  that  they  had  received  a  civilian  job  offer  (Table  268). 

^  ^Survey  respondents  were  asked  to  assess  the  probability  that  they 
would  find  a  good  civilian  job  if  they  left  the  military  at  the  time 
of  the  survey  (January-June  1979), The  results  are  presented  in  ^ 
Table  269  for  enlisted  personnel  and  Table  270  for  officers,  by  year 
of  service.     The  data  indicate  considerable  confidence  on  the  part  of 
all  military  personnel  in  being  able  to  find  a,  good  civilian  job,.  The 
percentages-  of--.respondents  who  indicated  that  they  were  "certain^'  or 
"almost  sure"  ranged  from  39  percent  of  enlisted  Air  Porce  personnel 
to  56  percent  of  Navy  officers.    Because  of  their  similarity  to 
Tables  269  and  270,  detailed  Service-specific*  tables  are  omitted. 


•^For  a  discussion  of  the  probability  mea^res  used  in  the  survey, 
see  Section.  X, 
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The  extent  to  which  military  skills  were  seen  as  transferable  to 
the  civilian  sector  is  shown  in  Tables  ^71  and  272.    About  24  percent 
of  all  enlisted;  personnel  believed  that  there  was  "no  chance"  or  a 
"very  slight  possibility"  that  their  skills  were  transferable,  while 
31  percent  were  "almost  sure"  or  "certain"  that  their  skills  were 
transferable..-  Army  enlisted  personnel  considered  their  skiJls  least 
transferable  and  Navy  personnel  most  transferable.    Officers  were.^more 
confident,  with  only  about  15  percent  indicating  "no  chance"  or  ^'very 
slight  possibility"^and  37  percent  "almost  sure"  or  "certain."  | 
comparison  of  the  Services  showed  Maria^  Corps  officers  to  be  least 
and  Navy  officers  most  certain. 

The  next  set  of  tables  presents  respondents*  comparisons  of  their 
present  military  joT?  with  the  job  they  would  take  if  they  left'  the 
militaryat  the  time  of  the  survey.    The  following  characteristics  of 
military  and  civilian  jobs  are  corapared^,  by  respondent/*  service. 

Immediate  supervisors  (Tables  273  and  286) 

Employee/employer  relations  (Tables  274  and  287) 

Retirement  benefits  (Tables  275  and  288) 

Medical  benefits  (Tables  276  and  289) 

Chances  for  interesting  and  challenging  work 
(Tables  277  and  290)  1 

Wage^  or  salaries  (Tables  278  and  291) 

Chances  for  promotion  (Tables  279  and  292) 

Opportuniti^es  for  training  (Tables  280  and  293) 

Colleague?;^  (Tables  281  and  294) 

Work  schedule  and  hours  (Tables  282  and  295) 

Job  security  (Tables  283  and  296) 

Equipment  used  on  the  job  (Tables  284  and  297) 

,  LocayionToFTRe^^^ 

The  comparisons  in  these  .tables  reveal^dif ferences  from  Service 
to  Service/and  from  characteristic  to  characteristic.     Air  Force 
enlisded  personnel,  for  example,  were  more  likely  than  members  of  the 
other  Services  to  indicate  that  their  immediate  supervisors  would 
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probably  have  similar  characteristics  in  civilian  and  military  jobs. 

4 

Survey  respondents  also  tended  to  view  some  characteristics  as  being 
better  in  civilian  jobs  and  some  as  being  better  in  military  jobs. 
Two  characteristics — wages  and  salaries  and  job  location — were  viewed 
as  being  considerably  more  favorable  in  civilian  jobs.    Three  other 
characteristics — medical  benefits,  retirement  benefits,  and  job  * 
security — were  considered  better  in  the  military.    For  each  character- 
istic except  pay,  a  sizable  group  of  enlisted  personnel  saw  civilian 
and  military  jobs  as  being  about  the  same.    Only  10  percent  of  enlisted 
personnel  considered  pay  comparable;  86  percent  viewed  civilian  pay  as 
better  and  A  percent  as  worse.    Tables  286-298  for  officers  show 
similar  patterns  but  somewhat  tigh,ter  distributions;  that  is,  larger 
percentages  tended  to  see  military  and  civilian  jobs  as  being  about  the 
same.  j 

The  above  tables  compared  individual  compensation  components,  such 
as  medical  and  retirement  benefits,  in  c^ivilian  and  military  jobs. 
Tables  299  and  300  compare  total  compensation.    Respondents  were  asked 
to  compare  their  total  military  compensation,  i,e,,  pay  and  benefits, 
with  what  they  would  expect  to*  receive  in  a  civilian  job.    As  seen  in 
Table  299.,  the  positive  evaluation  of  specific  military  benefits  some- 
what adjusts  for  the  negative  evaluation  of  pay  and  wages.  Neverthe- 
less,  about  half  of  all  enlisted  personnel,  ranging  from  61  percent  in 
the  Navy  to  40  percent  in  the  Army,  viewed  civilian  pay  and  benefits 
as  a  little  better  or  a  lot  better  than  military  pay  and  benefits. 
Similar jjy^,  about  half  ot-l^l-l 'of  fleers  considered  civilian  pay  and 
benefits  better  than  military.     Service  differences,^  however,  were 
less  marked  than  among  enlisted  personnel  (see  Table  300), 

As  part  of  collecting  detailed  economic  data  on  military  personnel, 
thie  survey  included  several  it^^ms  about  Ind.ebtediiess,  assets,  and  the 
re'spondents*  perception  of  their  own  economic  well-being.  Indebtedness, 
exclusive  of  mortgages,  and  the  total  value  of  assets  (savings  accounts, 
checking  accounts,  cash,  U,S,  savings  bonds,  stockp,  and  securities)  are 
shown  in  Tables  301-304,     About  23  percent  of  enlisted  personnel  indi- 
cated their  current  debts  to  be  between  $500  and  $1999  and  another 
2A  percent  between  $2000  and  $4999;  the  middle  pay  .grades,  E-4  and 
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E-5,  were  more  likely  to  have  debts  than  other  enlisted  personnel 
(Table  301).  -  Officers  had  higher  levels  of  indebtedness,  with  officers 
in  pay  grade  0-3  more  likely  to  report  debts  than  others  (Table  302). 
Assets  of  enlisted  personnel,  as  defined  in  the  survey,  were  quite  low. 
According  to  Table  303,  about  half  of  the  enlisted  personnel  reported 
assets  of  less  than  $500,  28  percent  between  $500  and  $1999,  and  tl^e 
remainder  over  $5000.     Officers'  assets,  like  their  indebtedness/  were 
higher  than  those  of 'enlisted  personnel.    Table  30A  shows  only  ^2^  per- 
cent reporting  assets  of  up  to  $A99  and  approximately  20  pefcet^^n 
each  of  the  next  three  categories  ($500  to  $1999,  $2000  to  $A999, 
and  $5000  to  $9999).    Thirty  percent  of  the  officers  reporued  assets 
of  over  $10,000. 

In  comparing  their  financial  situation  at  the  time  of  the  survey 
and  three  years  earlier,  both  enlisted  personnel  and  officers  expressed 
diverse  opinions  (see  Tables  305-314),     The  fact  that  many  of  the  en- 
listed personnel,  especially  in  the  lower  pay  grades,  had  not  ieen  in 
the  military  three  years  prior  to  the  survey  to  some  extent  affected 
their  responses.     Overall,  about  half  saw  their  financial  situation 
as  somewhat  better  or  a  lot  better,  22  percent  saw  it  as  about  the  . 
same,  and  28  percent  as  somewhat  worse  or  a  lot  worse  at  the  time 
of  the  survey.    Among  officers,  as  shown  in  Table' 310,  higher  percent- 
ages saw  an  improvement  in  their  financial  situation:     58  percent  re- 
ported it  to  be  a  lot  better  or  somewhat  better,  18  percent  as  about 
the  same,  and  24  t/ercent  as  somewhat  worse  or  a  lot  worse.  Lower 

ranking  officers/  0-ls  and  0-2s,  saw  more  improvement  than  those  in 

/ 

higher  pay  graders,' 
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Table  217 


HOURS  ENLISTED  PERSONNEL  WORKED  AT 
CIVILLAiN  JOBS  IN  1^73 


Hours  Worked 


Pay  Grade 

0 

1-20 

21-40 

Over  40 

Total 

E-1 

0.6 

"  0.7 

0.7 

0.2 

0.6 

83.7 

9.7 

6.1 

.0.4  X 

E-2 

2.7 

0.9 

3.9 

10.5 

2.7 

84.9 

2.8 

8.0 

4.4 

E-3 

15.1 

12.6 

10.8 

27.3 

14.8 

86.9 

7.0 

4.0 

2.1 

E-A 

29.1 

24.0 

25.9 

26.7 

28.5 

87.1 

7.0 

5.0 

1.0 

E-5 

25.5 

29.7 

;  28.1 

19.7 

25.9 

83.8 

9.5 

5:9 

0.9 

E-6 

14.7 

19.4 

21.3 

11.4 

15.4 

81.3 

10.4 

7.5 

0.8 

E-7 

8.8 

9.8- 

7.6 

4.0 

8.8- 

85.6 

9.2 

4.7 

0.5 

E-8 

2.4 

1.8 

1.6 

0;1 

2.3 

\ 

'  89.5 

6.7 

3.8 

0.1 

/ 

E-9 

1.3 

1.1 

0.0 

0.1 

1.2 

91.8 

8.0 

0.1 

0.1  ■ 

Total  Personnel 

1,367,104 

132,263 

87,133 

17,834 

1,604,334 

85.2 

8.2 

5.4 

1.1 

NOTE:    See  Survey  Fo'rro  1,  question  86. 


! 
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Table  218 

HOURS  t\Bl^?{  ENLISTED  PERSONNEL  WORKED  AT 
CIVILIAM  JOBS  IN  1978- 


Pay  Grade 

hours  Worked 

• 

0 

1-20 

21- AO      Over  AO 

Total 

E-1 

0.4 

0.8 

O.A 

0.0 

0.4 

85.5 

11.0 

3  5 

0.0 

E-2^  , 

1.6 

0.4 

0.9 

6.2 

1.6 

'  91.1 

1.4 

2%  1 

5 . 4 

10.4 

9.8 

5.3 

34.4 

10.5' 

87.9 

5.5 

2 . 0 

4 . 5 

36.0 

23.8 

27.4 

30.6 

34.8 

91.7 

A.O 

3- 1 

1.2 

E-5 

2A.2 

33.0 

30.  9 

14.3  ■ 

24.9 

86.5 

7.9 

4.9 

0.8 

E-6 

15.1 

.  18.1 

25.3 

12.3 

15.6 

85.7 

6.9 

6.3 

1.1 

E-7 

8.9 

11.4  . 

7.9  . 

2.1 

8.9 

88.6 

7.6 

3.5 

0.3 

E-8 

2.4 

,  1.6 

1.3 

0.0 

2.3 

93.0 

A.O 

3.0 

6.0 

E-9 

1.1 

1.3 

0.1 

0.0 

1.0 

) 

92.4 

7.3 

0.4 

0.0 

Total  Personnel 

520,875 

3A,756 

22^917 

8094 

586,642 

88  .'8 

5.9 

3.9 

1.4 

NOTE:    See  Survey  Form  1,"  question  86. 
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Table  219  ^ 

•     HOUR^  NAVY  ENLISTED  PERSONNEL  WORKED^  "AT 
CIVILIAN  JOBS  IN  1978 


Hours  i^orked  *  ^ 


Pay  Grade 

0 

1-20 

-  V 

21-40 

Over  40, 

Total 

1 

0.7 
96.9 

0.1 
0.8 

d.2 
2.3 

0.0 
0..0. 

/ 

.\E-2  * 

'  3.9 
86.1 

■  1.4 
,  2.8 

6.7 
.10.2 

10  .'1 
4;l 

■    *'  3.4 
0.8  ' 

3.9 

« 

E-a  „ 

15.3 
90.2' 

7.7 

4,1 

'      23'.  5 

14.5  . 

E-4- 

2i:6 

Q*7  O 

)■  16.9 

0  •  J 

19.7 

'  22.5 
.  1.0 

21.1 

•  E-5 

29.4 
85.8 

«  32 . 0 
8.6 

24.0 
•  '.4.9 

23.6 
0,8 

29.2 

E-6 

17.4 
78.9 

27  .-4 
.^^  11.4 

27.6 
8. "7 

18.7 
l.Q 

18.8 

E-7    •  ' 

^.4 

83.^2- 

10.8 
•  9.8* 

8.7 
6.0" 

8.3 
0.9 

8.6 

•  E-8 

2.3 
84.9 

2.3. 
,  '  7.6 

3.0 
7.5 

0;0 
»  0.0 

2.3 

'     E-9.     -  > 

1.0 
87.8 

1.6 
12.2 

6.0 
0.0 

o*.o 

0.0 

1.0 

Total  Personnel    364,065    33,458    25y293      4090  426,906 
85.3         7.8         5.9  l.a 


NOTE:    See  Sutvey  Form  1,  question  86. 
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Table  220 

HOURS  »>IARINE  CORPS  ENLISTED  PERSONNEL  WORKED  AT 
CIVILIAN  JOBS  IN  1978 


Pay  Grade  - 
—  — —    t  •  - 

Hout^  Worked  , 

0 

1-20 

21-40 

Over  40 

Total 

E-'l  ■ 

2.5 

2.9- 

4.2 

'^1.0 

2.6 

80.1 

8.3 

10.7 

0.9 

E-2 

10.4 

5.1 

14.8 

.  34.4 

10.9 

80.0 

3.5 

9.1 

7.4 

E-3 

'27.1 

'20.7 

16.2 

28.4 

25. '9 

87.3 

6.0 

4.2 

.  2.6 

• 

E-4 

19.1 

13.9 

15.8 

10".  8 

18.3 

87.1 

5.7 

5.8 

1.4 

E-5 

18.9 

26^2 

21.7 

16.1 

19.5 

* 

80.6 

10.0 

7.4 

1.9 

E-6 

11.6 

15^1 

i].7 

4.9 

12.1 

79.9 

9.3 

■9.8 

» 

1.0 

■  .  E-7 

'6.6 

12.1 

7.4 

3.4 

7.0 

78.9 

12.9 

7.1 

1.1 

E-8 

2.8 

3.2 

2.1 

0.6 

2.7 

85.4 

8.9 

5.? 

0.5 

E-9' 

1.0  ■ 

.  0.9 

0)0" 

0.4 

0.9 

91.5 

7.5 

'  '  0.0 

•  1.0 

Total  Personnel 

127,469 

11,448  10,213 

3576 

152,705 

♦ 

83.5 

7.5 

,6.7 

2.3 

NOTE:    See  Survey  Form  1,  cfjaestion  86. 
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Table  221 

HOURS  AIR  FORCE  ENLISTED  PERSONNEL  WORKED  AT 
,  CIVIL-IAN  JOBS  IN  1978 


Hours  Worked 


Pay  Grade 

0 

1-20 

21-40 

Over  40 

Total 

E-1 

0.0 

0.6 

0.0 

0.0 

0.1 

0.0 

100.0 

0.0 

0.0 

E-2 

0.1 

■  0.0 

0.0 

0.0 

0.1 

100..  0 

0.0 

0.0' 

0.0 

E-3 

17.4 

15.8 

13.9 

5.3 

16.9 

83  ."3 

11.2 

5.4 

0.2 

31.0 

33.8 

47.2 

30.6 

79.9 

12.1 

7.2 

0.7 

1 

E-5 

.25.(6 

26.8" 

31.8 

39.2 

26.2 

79;i 

12.3 

8.0 

0.7 

E-6 

12.5 

16.1 

14.0 

4.4 

13.0 

78.0 

14.8 

7.0 

0.2 

E-7 

•  10.1 

•  7.6 

6.5 

3.8 

9.5 

85.7 

9.6 

4.5 

0.2 

E-8 

2.3 

1.4 

0.0 

0.0 

2.0 

91.4 

8.6 

0.0 

0.0 

E-9 

1.8 

0.8 

0.0 

0.0 

1.6 

93.8 

6.2 

0.0' 

0.0 

Total  Personnel'  354,698  ^2,602    28,710      2074  438,085 
81.0       12.0         6.6  0.5 


NOTE:    See  Survey  Form  1,  question  86. 
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Table  222 


HOURS 

OFFICERS  WORKED  AT 

CIVILIAN 

JOBS  IN 

1978 

Hours  Worked 

Pay  Grade 

0 

1-20 

21-40 

Over  40 

Total 

0-1 

10.4 
97.5 

3.4 
1.9 

14.7 
0.6 

3.2 
0.0 

10.0 

0-2 

16.2 
96.3 

9.0 
3.3 

10.1 
0.3 

19.1 
0.1 

15.7 

0-3 

34.8 
92.8 

40.8 
6.7 

37 .0 
0.4 

41.1 
■  0.1 

3^.1 

0-4 

19.8. 
92.2 

24.8 
7.1 

31.6 
0.6 

20.3 
0.1 

20.2 

0-5 

13.1 
92.7 

16.0 
7.0  / 

"  6.5 

16.4 
0.1 

13.3  i 

/ 

0-6 

5.7 
93.8* 

6.1 
6.2 

p^o  ' 

0.0 

0.0 
0.0 

1 

5.7 

1 

Total  Personnel  230,501 
93.7 

1 

14,238 
5.8 

977 
•  0.4 

223 
0.1 

245,9^0 

NOTE:    See  Survey  Form  3,  question  77. 
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Table  223  . 

HOURS  ARMY  OFFICERS  WORKED  AT  CIVILIAN 
JOBS  IN  1978 


Hours  Worked 


Pay  Grade 

0 

1-20 

21-40 

Over  40 

Total 

0-1 

10.6 

3.9 

7.6 

•0.0 

10.2 

97.9 

1.9 

0.2- 

0.0 

0-2 

16.6 

7.4 

0.0 

0;0 

16.1 

97.8 

2.2 

0.0 

0.0 

0-3 

33.7 

31.6 

59.6 

47.6 

33.7 

94.8 

4.5 

0.5 

0.2 

0-4 

20.2 

24.8 

16.0 

25^5 

20.4 

93.7 

5.9 

0.2 

0.2 

0-5 

13.4 

21.0 

16.9 

27.0 

13.8 

92.0 

7.3 

0.3 

0.3. 

/ 

0^6 

5.5 

11.2 

0.0 

0.0. 

5.8* 

90.^6 

9.4 

0.0 

0.0 

Total  Personnel. 

75,205 

3823 

216 

136 

79,3.80- 

94.7 

4.8 

0.3 

0.2 

NOTE:    See  Survey  Form  3,  question  77. 
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*  4 

Table 

224 

HOURS 

-NAVY 

OFFICERS'WORKED 

AT  CIVILIAN 

JOBS  IN 

1978 

Hours 

Worked 

Pay  Grade  . 

0 

1-20 

21-40 

Over  40 

Total 

0-1 

15.0 

3.4 

23.9 

11.0 

14.4 

97.9 

1.2 

0.8 

0.1 

0-2  . 

16.1 

9.9 

13.2 

47.3 

15.8 

96.0 

3.2 

0.4 

0.3 

0-3 

28.6 

37.9 

42.0 

41.7 

29.1 

92.5 

6.6 

0.7 

0.2 

■0-4 

20.9 

'27.2 

•  14.1 

0.0 

21.1 

93.1 

6.6 

0.3 

0.0 

0-5 

12.2 

16.7 

6.2 

U .  U 

10  A 

92.9 

6.9 

0.3 

0.0 

0-6 

7.3 

4.9 

0.0 

0.0 

7-1 

96.5 

.  3.6 

0.0 

0.0 

Total.  Personnel 

54,13^3  2932 

290 

65 

57,420 

94.3 

"5.1 

.  .  0-5 

o.i 

NOTE:    See  Survey  Form  3,  question  77. 
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Table  225 


HOURS 

MARINE 

CORPS 

OFFICERS 

WORKED  AT 

CIVILIAN  JOBS  IN  1978 

Hours 

Worked 

Pay  Grade 

'0 

ZI-hU 

uver 

T6cal 

0-1 

16.3 

9.8 

49.4 

0.0 

XO  .  L 

95. 3 

2.6 

2 . 2 

U.U 

0-2 

26.7 

11.4 

9.9 

52.0 

97.0 

1  Q 

1.  y 

U.J 

U.J 

0-3 

27.9 

35.3 

23.8 

0.0 

< 

1 

.  X 

J  •  mi 

0.6 

0.0 

0-4 

17.4 

28.6 

9.1 

48.0' 

1  7  Q 

92.5 

6.8 

0.4 

0.4 

•0-5 

8.3 

9.1 

7.8 

•  0.0 

8.3 

94.7' 

4.7 

0.7 

0.0 

0-6 

3.4 

5.8 

0.0 

0.0 

3.5 

92.9 

7.1 

0.0 

0.0 

Total  Personnel 

15,827 

711 

11-7 

22  , 

16^6^ 

94.9 

4.3 

0.7 

0.1 

NOTE:    See  Survey  Form  3,  question  77. 
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Table  226 

HOURS  AIR  FORCE  OFFICERS  WORKED  AT 
CIVILIAN  JOBS  IN  1978  ' 


Hours 

Worked 

Pay  Grade 

0 

1-20 

21-40 

Over  40 

Total 

0-1 

6 

.4 

2.3 

0.0 

0.0 

6.0 

97 

.  L 

2.8 

0.0 

0.0 

0-^ 

13 

.9 

9.2 

13.9 

0.0 

;i3.6 

94 

.7 

4.9 

0.4 

0.0 

0-3 

40 

.9 

47.8 

23.0 

0.0 

41.4 

91 

.3 

8.5 

0.2 

0.0 

0-4 

19 

.3 

23.4 

63.1 

0.0 

3:9, 8 

90 

.1 

8.7 

1.2 

0.0 

.  0-5 

14 

.3 

13.7 

0,0 

0.0 

14.2 

92 

.9 

7.1 

0.0 

0.0 

0-6 

5 

.2 

3.6 

0.0 

0.0 

5.1 

94 

.8 

5.2 

0.0 

0.0 

Total  Personnel 

85 

,336 

6772 

354 

0 

92,462 

92 

.3 

7.3 

0.4 

0.0 

NOTE:    See  Survey  Form  3,  question  77. 
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Table  227 

-CIVILIAN  GROSS  WAGES  OF  ENLISIED  PERSONNEL  AS  A  PERCENT  OF 

TOTAL  FAMILY  INCOME 


Percent  of 

Marine 

Air ' 

DoD 

Family  Income 

Army 

Navy 

Corps 

Forccj, 

Total 

0 

38.9 

40.5 

34.9 

29.4 

35.9 

32. '1  ^ 

31.9 

9.4 

26.7 

1-5' 

13.6 

11.9 

11.7 

13.9 

13.0 

30.8 

25.9 

8.6 

34.6 

6-10 

7.2 

10.6 

9.5 

12.2. 

10.0 

21.2  > 

30.0 

9.2 

39.6 

11-15 

7.3 

7.7 

7.2  , 

11 '.0 

8.-6 

25.1 

25.4 

8.0 

41.5 

16-25 

9.8 

9.1 

8.9 

13.9 

10.9 

26.6 

23.8 

7.9 

41.7 

26-50 

6.7 

11.1 

12.1 

11. 0 

9.9 

20.1 

31.7 

11.8 

36.4 

Over  50 

16.6 

9.0 

15.8 

8.6 

11.8 

A1.6 

21.7 

,  13.0 

23.8 

Total  Personnel  100,659 

96,188 

32,890 

110,736 

340,473 

29.6 

28.3 

9.7 

32.5 

NOTE :  See 

Survey  Form 

1,  question  87. 

/ 

/ 

/ 

■  ,  ♦ 
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Table  228 


CIVILIAN  GROSS  WAGES  OF  OFFICERS  AS  A  PERCENT 
OF  TOTAL  FAMILY  INCOME 


Percenc  of 

/ 

Marine 

Air 

DoD 

Family  Income 

Army 

^avy 

Corps 

Force 

10  lHJ. 

"0 

71.1 

/67.4 

66.8 

65.9 

67.8 

O  9  0 

0  •  1 

AH  9 

1-5 

9-9 

(  12.6 

''9-9" 

16,4 

13.2 

9  9  1 

91  Q 
Z  JL  •  7 

4  ♦  D 

6-10 

3.8 

5.0 

4.9 

4.8 

4.6 

9  A  Q 

0  ♦.0 

A  7  7 

11-15 

2.2  ^ 

.2.8 

4.8 

3.5 

3.0 

21.7 

21.4 

9.7 

47.2 

16-25 

'  ..4 

5.3. 

2.6 

3.9 

4.3 

30.7 

28.2 

3.8 

37.3 

26-50 

/2.4 

2.5 

2.4 

3.2 

2.7 

1 

26.0 

20.7 

5.4 

47.9 

Over  50 

'  6.0 

A. 5 

8.6 

2.5 

4.4 

AO. 8 

23.7 

12.; 

23.4 

Total  Personnel 

12,795 

9964 

2677 

' 17,968 

43,403 

29.5 

23.0' 

6.2 

41.4 

NOTE:    See  Survey  Form  3,  question  78. 
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Table  229 

UBOR  FORCE  PARTICIPATION  OF  SPOUSES' 
ENLISTED  PERSONNEL  BY  NUMBER 
OF  DEPENDENTS 


OF 


Number  of  Dependents 
Other  Than  Spouses 


In  Armed  Forces 

Working  Full  Time 
b 

Other  Working 
Unemployed 


c 

Other  Not  Working 


Total  Personnel 


None 

1  CO  3 

Over  "3 

Total 

11.9 

1.8 

• 

0.6 

3.9 

67.2 

31.5 

1.3 

38.« 

15.2 

14.3 

20.2 

41. 7 

52.1 

6.2 

16.6 

15.4 

18.6 

16.0 

22.6 

67.2 

10.3 

/ 

6.0 

2.1 

1.5 

2.9 

44.8 

50.7 

4.5 

26.7 

65.6 

65.1 

57.1 

10.2 

79.8  . 

10.0 

41,128 

131,597 

16,689 

189,414 

21.7 

69.5 

8.8 

Form  i; 

question 

88. 

^Spouses  of  respondents  married  at  time  of  survey 
are  included  in  this  -table. 

^Other  working  includes  part  time  and  self- 
employed  spouses. 

^Other  not  working  includes  spouses  who  were  in 
school,  at  home,  or  have  retired. 


ERIC 
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Table  230 


~'    LABOR  FORCE  PARTICIPATION  OF  SPOUSES  OF 
ARM\'  ENLISTED  PERSONNEL  BY  NUMBER 
OF ^DEPENDENTS 


Numbei;  of  Dependents 
Other  Than  Spouses 


None 

X    uO  J 

uve  r  J 

In  Armed  Forces 

^13.1 

2.1 

0.3 

4.4 

66.6 

32.8 

0.6 

Working  Full  Time 

38.8 

15.8 

13.1 

20.8 

42.2 

52.7 

5.1 

Other  Working^ 

17.2 

14.9 

16.8 

"  15.6 

24.9 

66.3 

8.8 

Unemployed 

5.6 

2.5 

0.0 

3.0 

42.3 

57.8 

0.0' 

Other  Not  Working^ 

25.3 

64.7 

69.8 

56.2 

10.2 

79.8 

10.1 

Total  Personnel 

14,279 

43,771 

5121 

63,171 

22'.  6 

69.3 

8.1 

NOTE: 


See  Survey  Torm  1,  question  88, 


Spouses  of  respondents  married  at  time  of  survey 
are  included  in  this  table. 

^Other  working  includes  part  time  and  self- 
employed  spouses. 

Other  not  working  includes  spouses  who  were  in 
school,  at  home,  or  have  retir^id. 
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Table  231 

LABOR  FORCE  PARTICIPATION  OF  SPOUSES^  OF 
NAVY  ENLISTED  PERSONNEL  BY  NUMBER 
OF  DEPENDENTS 


Number  of  Dependents 
Other  Than  Spouses 


None 

1  to  3 

Over  3 

Total 

In  Armed  Forces 

10.4 

0.5 

0.0 

86.8 

13.2 

0.0 

Working  Full  Time 

40.3 

13.7 

■17.7 

.  20.0 

44.9 

46.7 

8.4 

Other ^Working 

16.6 

16.9 

18.1 

17.0 

2i.7 

68.2 

10.1  . 

'Unemployed 

'6.0 

1.6 

2.5 

2.7 

50.5 

40.6 

8.9 

Other  Not  Working^ 

26.7 

•67.3 

61.6 

57.8 

10.3 

79.7 

10.0 

Total  Personnel 

9194 

28,216 

3886 

41,296 

■22.3, 

68.3 

9.4 

NOTE;    See  Survey  Form  1 

^Spouses  of  respondents 
are  included  in  thiS  table. 

,  question 
married  at 

88. 

time  of 

survey 

Other  working  includes  part  time  and  self- 
employed  spouses • 

^Other  not  working  includes  spouses  who  were  in 
school,  at  home,  or  have  retired. 
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Table  232 

LABOR  FORCE  PARTICIPATION  OF  SPOUSES^  OF 
MARINE  CORPS  ENLISTED  PERSONNEL  BY 
NUMBER  OF  DEPENDENTS 


Number  of  Dependenjis 
Other  Than  Spouses 


None 

1  to  3 

Over  3 

Total 

In  Armed  Forces 

8.7 
79.6 

0.8 
18.9 

0.5 
1.6 

2.9 

Working  Full  Time 

42. 8 
46.3 

17.2 
46.3 

21.4 
7.4 

24  ."3 

\ 

17,.  0 

Other  Working^ 

15.4 
23.7 

17.2 
65.8 

21.3 
10.5 

Unemployed  » 

6.6 
66.8 

1.2, 
29.7 

1.1 
3.5 

2.6 

c 

Other  Not  Working 

26.6 
13.1 

63.7 
78.1 

^.7 
8.8 

53.3 

Total  Personnel 

3144 
26.3 

7824 
65  .-3 

100^ 
s>  8.^ 

11,974 

^  NOTE:    See  Survey 

Form  1, 

question 

88. 

Spouses  ot  respotlderits  married  at  time  of  survey 
are  included  irv  this  table. 

Other  working  includes  part  time  and  self- 
employed  .spouses'% 

}  ^Other  not  working  includes  spouses  who  were  in* 
choal,  at  home,  or  have'  retired* 
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Table  233 

LABOR  FORCE  PARTICIPATION  OF  SPOUSES^  OF 
AIR  FORCE  ENLISTED  PERSONNEL  BY 
'  NUMBER  OF  DEPENDENTS 


Number  of  Dep^endents 
Other  Than  Spouses 
 r— ^  


"None  r~Eo"3  Over  3 — Toral" 


In  Armed  Forces 

12.4 

2.3' 

1.1 

4,2 

59.3 

^38.4 

2.3 

Working  Full  Time 

37.0 

15.1 

12.1 

19.2 

38.3 

55.9 

5.8 

,*'  'b 
Othet  Working 

•  16t3 

14.8 

19.9 

15.5 

20.8 

67.5  • 

11.7 

Unem|>ioyed 

6.2 

"2.2" 

2.0 

3,0 

41.1 

52. .7. 

6.2 

c 

28.2 

'  65.6 

64.9 

58.1 

Other  Not  Work^^g  * 

9.6 

80.1  "■ 

10,2 

Total  Personnel 

14,511 

51,785 

6677 

72,973 

19.9 

71.0 

9.2 

NOTE:  _See.  Survey 

Form  1, 

question 

88. 

r'^^SpoUses,  of  respondents  married  at  time  of  survey 
are  included  in -this  table, 

^Other  working ^includes  part 'time  and  self- 
employed  spouses. 

^bther  "not  working  includes  spouses  who  were  in 
school,  at  home>  or  have  ifetired*  , 
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Table  234  ' 

LABOR  FORCE  FARTICTPATION  OF  SPOUSES^  6F  OFFICERS 
BY  NUMBER  OF  DEPENDENTS  \ 


Number  of  -Dependents 
Other  Than  Spouses 


In  Armed  Forces 

22.9 

6.5  . 

3.0 

9.9 

51.6 

A6.2 

Z:2 

Working  Full  Time 

27.6 

24. A, 

29.0 

25.4 

Ik.l 

67.4 

8.4 

Other  Working^ 

11.8  > 

14 . 9,.  ■ 

14.4 

14.2  . 

18.6 

74.0  « 

7.5 

Unemployed 

7.4 

4.9 

4.0 

'  5.4 

< 

30.8 

63.8 

5-4  . 

Other  Not  Working*^ 

30.3 

49.4 

49i8 

45.2 

1A.9 

77.0 

•  8.1 

Total  Personnel 

192,859 

609,478 

63,675 

866,013 

22.3 

70.4 

7.4 

NOTE:    See  Survey  Form  3,  question  79. 


Spouses  of  respondents  married  at  time  of  survey 
ar(i  included  in  this  table. 

^Other  working  includes  part  time  and  self- 
employed  spouses. 

^^Other  not  working  includes  spouses  who  were  in 
school,  at  home,  or  have  retired. 

t 
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'    Table  235 


LABOR  FORCE  PARTICIPATION  OF  SPOUSES^  OF  ARMY 
OFFICERS  BY  NUMBER  OF  DEPENDENTS 


-  Number  of  Dependents 
'      Other  Than  Spouses 


None 

1  to  3 

Over  3 

Total 

In  Armed  Forces 

28.0 

6 

'.8 

3.7 

11.1 

54.2 

43 

.1  . 

2.7 

Working  Full  Time 

■  21.4 

22 

.0' 

24.8 

22.1 

20.9 

69 

.9 

'  9.3 

Other  Wprking^ 

10.2 

13 

.3 

15.1 

12.8 

17.2 

73 

.0 

9.8 

Unemployed 

6.1 

5 

.8 

3.9 

5.7 

23.0 

71 

.4 

7 

5.7 

Other  Not  Working 

34.2 

52 

.0 

52.5 

48.2 

15.3 

75 

.7 

,9.0 

Total  Personnel 

'65,090 

212 

,240 

25,006 

302,335 

21.5 

70 

.2 

8.3 

NOTE:>  See  Survey 

Form  3, 

ques 

tion 

79. 

Spouses  of  respondents  married  at  time  of  survey 
vare  included  in  this  table. 


Other  working  includes  part  time  and  self- 
employed  spouses. 

^Other  not\Torking  includes  spouses  who  were  in 
school,  at  home,  or  have  retired. 


33.1 


T-able  2^36 


llABOR'  FORCE  PARTICIPATION  OF  SPOUSES    OF  NAVY 
OFFICERS  EY  NUMBER "OF  DEPENDENTS . , 


Number  of  Dependents' 
Other  Than  Spouses  j 


/ 

None 

1  to 

3 

Over  3 

I 

Total 

/  » 

/ 

Armed  Forces 

13.8 

2. 

5 

0.9  - 

'  5. 

64.4 

34. 

3 

1.3 

* 

Working  Full  Time 

35.5 

_  27. 

8 

34.7  i 

30. 

1 

27. 64. 

2 

8.5  ' 

Other  Working^ 

13.7 

'14. 

9  . 

13.4  ' 

'14. 

5 

21.9 

71. 

4 

6.8 

Unemployed 

8.2 

4. 

3 

3.0 

5. 

1 

> 

-  37.4  . 

,  58. 

2 

4.4 

c 

Other  Not  Working 

28.8 

50. 

6 

48.0 

45. 

4 

14.7 

77. 

5 

7.8 

Total  Personnel 

49,817 

149, 

337 

15,773 

214 

,927 

23.2 

..69. 

5 

7.3 

NOTE:    Site  Survey  Form  3,  question  79. 

^S{w*5?s  of  respondents  married  »at  time  of  survey 
are  included  in  this  table.  '  /  - 

^Other  working  includes  part  time  and  self- 
eniployed  spouses. 

Other  not  working  Includes  spouses  who  were  in 
'^^chool,  at  home,  or  have  retired. 


/ 


/ 
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Table  237 

LABOR  FORCE  PARTICIPATION  OF  SPOUSES^  OF  MARINE  CORPS 
OFFICERS  BY  NUMBER  OF  DEPENDENTS'  . 


Number  of  Dependents 
Other  Than  Spouses 


None 


1  to  3      Over  3  Total 


In  Armed  Forces 

.12.1 

3.6 

4.9 

5 

.8 

5-2.0 

42.4 

5.6 

Working  Full  Time 

34.0 

23.2 

23.8 

25 

.9 

32.5 

61.5 

6.0 

^  b 
Oth^r  Working 

12.6 

13.8 

1<^.7 

13 

.9' 

22.4 

68.3 

9.3 

.Unemployed 

9.8  . 

7.2 

1.4 

'  7 

.5  , 

32.4 

66.4 

1.2 

\  ■  c 
Otti&c  Not  Working 

Tota^^Personnel 

31.5 

•52.3 

50.2 

47 

.0 

16.6 

76.4  - 

7.0 

14,943 

-  41,520 

3948 

60 

,412 

24.7 

68.7 

6.3 

NOTE: 
a. 


See  Survey  Form  3,  question  79. 

Spouses  of  ^respondents  married  at  time  of  survey 
are  included  in  this  table* 

^Other  working  includes  part  time  and  self- 
employed  spouses . 

^Other  not  working  includes  spouses  wild  were  in 
school,  at  home,  or  have  retired. 
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Table  238 

LABO.R  FORCE  PARTICIPATION-  OF  SPOUSES^  OF  AIR  FORCE 
OFFICERS  BY  NUMBER  OF  DEPENDENTS 


Number  of  Dependents 
Olmer  Than  Spouses- 


None       1  to  3      Over  3  Total 


In  Armed  Porces 

27.  A 

9 

.7 

»  3.3 

13.1" 

45.6 

52 

.7 

1.7 

Working  Full  Time 

26.2 

24 

.5 

30.8 

25.3 

22.6 

69 

.4 

8.0 

Other  Working^ 

11.7 

16 

.7 

13.0 

15.4 

16.7 

77 

.8 

5.6 

Unemployed 

7.6 

3 

.9 

5.3' 

4.8 

-  34.8 

57' 

.9 

7.3- 

Other  Not  Working 

27.1 

45 

.3 

47.6 

41.5 

14.3 

78 

.2 

7.5 

Total  Personnel 

63,009 

206 

,382 

18,948 

288,339 

-t  

21.9 

71 

.6  ■ 

6.6 

NOTE:    See  Survey  Form  3,  question  79. 


^Spouses  of  respondents  married  at  time  of  survey 
are  included  in  this  tab 16. 

^Other  working  includes  part  time  and  self- 
employed  spouses. 

^Other  not  working  includes  spouses  who  were  in 
school,  at  home,  or  have  retired. 
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Table  239  ^, 

NUMBER  OF  WEEKS  WORKED  |Y^POUSES 
OF  ENLISTED  PERSONNEL 


Marine         Air  DoD 

Weeks  Worked  ~        Army         Navy       Corps  Force  Total 

None                            ■  55.8         A3. 4         49.2  45.2  A8.9 

 5176  ZTTZi  m  2979 


1-13  Weeks                       8.0  9.1  S.9  9.1  8.7 

33.4  25.4  7.3  33.9 

14-26  Weeks                     8.8  11.2  11.8  11.2  10.4 

30.9  26.0  8.1  35.0 

27-39  Weeks                     5.2  6.6      '     6.4  7.0  6.2 

30.7  25.6:>         7.4  36.3 

40-51  Weeks            ,        10.5  13.2     .   ,10.9  11.4  11:5 

33.4  27.9  6.8     ^  32.0 

52  Weeks                         11-7  16.5  12.8  16.1  14.4 

29.8  27.7  6.3   '  36.2 

Total  Personnel         34>,746    230,509      67,827  308,171  954,252 

36.4  24.2  7.1  32.3  ' 

NOTE:    See  Survey  Form  1,  question  89. 
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Table  240 

NUMBER  OF  WEEKS  WORKED  BY  SPOUSES  OF  OFFICERS 


Marine 

Air 

DoD 

Navy 

Corps 

Force  ■ 

Total 

-Nona  

— 

 44,-?  

5^9  

—  5Vi .  1 

32.4 

21.0 

* 

5.5 

41.1 

1-11  Weeks 

9.4  ,, 

8.6 

10.2 

7.9 

8.7 

35.8 

21.9 

7.5 

34.9 

14-26  Weeks 

10.6 

10.6 

11.8 

9.0 

10.0 

35.0 

23.2 

7.5 

34. 3 

27-39  WeeHs 

5.8 

7.0 

6.3' 

■  4.7 

5.7 

34.1 

27.1 

7.1 

■  31:7 

50-51  Weeks 

9.4  '■ 

11.8  ' 

10.6 

8.5 

9.6 

32.3 

26.9 

7.0 

33.8 

52  Weeks 

12.1 

10.3 

■  14.5 

12.1 

11.9 

34.0 

19.2 

7.8 

.  39.0 

Total  Personnel 

63,568 

42,073 

12,201 

73,390 

191,233 

33.2 

22.0 

6.4 

38.4. 

NOTE:    See  Survey  Form  3, 

question-" 

80. 
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Table  241 

PERCENT  OE  TOTAL  FAMILY  INCOME  EARNED  BY 
SPOUSES  OF  ENLISTED  PERSONNEL 


Percent  of 
Family  Income       ^  Army  -  Navy 


Marine         Air  DoD 
Cqfps         Force  To'tal 


-29t9  50^9 — 

33.6 

6.2  5.8 
37.3 

7.6  6.8 
38.6 

5.5  5.2 
36.7 

12.4  12.3 
35.1 

30.0  ,  28.6 
36.4 

8.4  10.5 
28.0 

204,991  590,386 
34.7 


u 

3/ 

—25. 

■3  

-27T3  

38. 

7 

21. 

5 

6.2 

1-5  ■ 

4 

.6 

6. 

5 

6.2 

25 

.6 

29. 

7 

7.5 

6-10 

5 

.3 

7. 

7 

6.-9 

24 

.9 

29. 

5 

7.1 

" 11-15 

4 

.6 

5. 

4 

5.1 

28 

.9 

27. 

5 

7.0 

16-25  , 

11 

.3 

12. 

5  . 

15.0 

29 

.6 

26. 

7 

8.6 

26-50 

24 

.8  ■ 

31. 

3  . 

29.3 

27 

.8 

28. 

6 

7.2 

Ove,r  50 

12 

.1 

11. 

3 

10,2 

37 

.1 

28. 

2 

6.8 

Total  Personnel 

189 

,615' 

154 

,573 

41,207 

32 

.1 

26 

2 

7.0 

NOTE:    "See  Survey  Form  1,  question  90. 
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\ 


26-50 


Over  50 


21.5 

37.7. 

\ 

\ 

3;2 
42;9 


17.9 
21.5 

/2.9'' 
/  26-M 


24.2 

_  8^6„ 

2.7 
7.3 


'Total  Personnel      44,269  /    30,294  8940 
33.2    /     22.7  6.7 


16.3 
-32.2 

1.6 
23.8 

50,004 
37.5 


18.9 


2.5 


133,507 


NOTE:     See  Survey  Fa^m  3,  question  81, 
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Table  243 

SOURCES  OF  ENLISTED'  PERSONNEL'S  FA^IILY  INCOME  IN  1978 
OTHER  THAN  WAGES:    SOCIAL  SECURITY 
'    OR  RAILROAD  RETIREMENT 


Marine         Air  DoD 
Pay  r.rarfff  Army         Navy       Corps  Force  .  Total 


E-1                     1.7  4.6  9.7  0.0  3.5 

18.2  33.9  47.9  0.0  . 

E-2                *     6.5  9.6  39.3  0.0  11.7 

■   21.3  21.2  57.5  0.0 

-    E-3                    18.2  18.9  20.7  10.9  17.5 

40.3  27.9  20.3  11.4 

E-4       .             52.. 5  26.3  5.0  19.7  3r.6 

64.1  21.8,  2.7  11.4 

E-5                     6.4  13.7  13.3'  34.6  14.6 

16.8  24.2  15.7  43.3 

.  E-6                     8.6  18.7  5.9  16.9  12.3 

27.1  39.5  8.3  25.2 

E_7                     4.3  6.0  3.7  12.3  6.1 

27.0  25.5  -10.4  37.0 

E-8                    -2.0  0.0  1.8  5.5  2.1 

37.1  ■      0.0  14:7  48.5 

E-9                      0.0  2.0  0.6  O.Q  0.6 

»               0.0  -83.5  16.5  0.0 

Total\personnel   •       5545  3716  2463  2622  14,346 

38.7  25.9  17.2  18^3  

NOTE:.  See  Survey  Form  1,  question  91. 
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Table  244  ' 

SOURCES  OF  ENLISTED  PERSONNEL'S  FAMILY  INCOME  IN  1978 
OTHER  THAN  WAGES :    SUPPLEMENTARY  SECURITY  INCObE 


Pay  Grade 


Army 


Navy 


Marine 
Corps 


Air 
Force 


DoD 
Total 


E-2 
E-3 
E-4 
E-5 
E-6 
E-7 
E-8 
E-9, 

f . 

Total  Personnel 


.40.1 

4.3 
22.5 

16.0 
58.2 

49.7 
74.3 

6.1 
21.7 

9.9 
63.4 

3.4 
32.6 

0.0. 
0.0 

7.6 
100.0 

3020 
53.8 


0.0 


29.4 
60.2 

9.4' 
13.1 

3.7 
2.1 

23.8 
32.6' 

12.2 
30.2 

15.0 
55.6 

6.5 
77.6 

0.0 
0.0 

1165 
20.8 


-OtO- 
0.0 

0.0 
0.0 


0.0 
0.0 

55.4 
20.3 

44.6 
38.9 

0.0 
0.0 

0.0 

0.0 

0.0 
0.0 

0.0 
0.0 

741 
13.2 


-1-9t8- 
59.5 

14.4 
17.2 

34.9 
28.8 

9.6 
3.3 

8.5 
6.8 

4.3 
6.2 

5.4 
11.8 

3.2 
22.5 

0.0 
0.0 

•684 
12.2 


— 4-rO- 
10.2 
14.8 
36.0 
15.2 
8.4 
5.6 
1.7 
.4.1 
5610 


NOTE:    See  Survey  Form  1,  question  91. 
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.    Table  245 

'      SOURCES  OF  ENLISTED.  PERSONNEL'S  FAMILY  INCOME  IN  1978 
OTHER  THAN  WAGES :    PUBLIC  IJELFARE  OR  ASSISTANCE 


Marine 

Air 

ray  oraae 

Arniy 

iMd  vy 

Force 

Totb^ 

E-l 

1.7 

0.0 

0.0 

0.0 

0.6  \ 

1  nn  n 
xuu  •  u 

n  n 

0.0 

E-2 

0.0 

12.0 

5,6 

0.0 

A. 8 

u  ♦  u 

'  13  3 

0.0 

E-3 

19.0 

12.6 

21.5 

0.0 

13.5 

jU  •  u 

1  ft  n 

0.0 

..  E-4 

51.5 

25.7 

•  .  21,9 

71.0 

A2".9 

- 

.         #  0 

90  A 
•  0 

s  ft 

31  0 

.  E-5 

7,6 

28.5 

27.5  - 

21.2 

19.6 

* 

1  'I-  ft 

sn  1 

15  8 

20.3 

E-6 

19.1 

15.2 

16.2 

,7.8 

15.3 

AA.3 

3A.2 

12.0 

9.6 

E-7 

1.1 

A. 6 

6.0 

0.0  . 

2.7 

1A.8 

59. 9  _ 

25.4 

0.0 

E-8 

0.0 

0.0 

0.4 

0.0 

0.1 

0.0 

0.0 

100.0 

0.0 

E-9 

0.0 

1.5 

0.0  ■ 

0.6 

0.0 

83.5 

16.5 

0.0 

Total  Personnel 

5A25 

5257 

1724 

2865 

15 ,270 

35.5 

3A.A 

11.3 

18.8 

NOTE:    See  Survey  Form  1,.  question  91. 
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Table  2A6 

SOURCES  OF  ENLISTED  PERSONNEL-* S  FAMILY  INCOME  IM  1978- 
OTHER  THAN  WAGES :  •  GOVERNMENT  FOOD  STAMPS 


Pay  Grade 

Army 

■ 

V  Navy 

Marine 
Corps 

Air 
Force 

DoD 
Total 

E-1 

1.2 

0.0 

-3.4 

0 

.0 

0.8 

62.3 

0.0 

37.7 

0 

.0 

E-2 

5.3 

15.0 

ljQ.2. 

0 

.0 

>  7.7 

\ 

30.5  • 

t 

53.8 

15.7 

0 

.0 

E-? 

2.7 

-  20.8 

I6i3 

18 

.9 

12.1 

9.8 

Ul.k 

12.2 

30 

.6'  . 

E-4 

53.2 

20.8 

12.1 

50 

.2 

1  40.0 

58.2 

2.7 

24 

.7 

I 

E-5 

20.6  . 

23.9 

32.4 

22 

.4 

22.9 

39.3 

28.7 

12.9 

■  19 

.2 

E-6 

14.6 

17.3 

17.3 

8 

.5 

14.4 

A4.3 

33.2 

11.0 

.6 

E-7 

2.3 

2.3  " 

4.9 

0 

.0  ' 

2.1 

A8.6 

30.0 

21.4 

0 

.0 

E-8 

0.0 

0.0 

0.5 

0 

.0 

.  0.0 

0.0 

0.0 

LOO.O 

0 

.6 

E-9  . 

0.0 

0.0 

0.0 

0 

.0 

.  0.0 

0.0 

'0.0 

0.0 

0 

.0 

fotal  Personnel   ^  . 

7725 

4880 

1610 

3472 

17,687 

-43.7 

27.6 

9.1  - 

19 

.6  . 

NOTE,:    See  Survey  Form  1,  r^uestion  91. 
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Table  247 

SOURCES  OF  ENLISTED  PERSONNEL'S  FAMILY  INfitDME  IN  1978 
OTHER  THAN  WAGES:     UNEMPL^iYMENT  OR 
WORKMEN'S  COMPENSATION 


Marine 

Air 

DoD 

•Pay  Crade 

Army 

"Navy 

Corps 

Force 

Total 

E-1 

0.6 

0.0 

0.0 

0.0 

0.3^ 

100.0 

0.0 

0.0 

0.0  r 

E-2 

1.7"  ■ 

7.1 

22.7 

0.0  • 

4.3 

• 

15.6 

41.8 

42.5 

0.0 

•    E-3  ' 

.  13.6 

10.5 

:  14.4 

9.2 

>  11.7 

46.5 

22.7 

9.9  > 

20.9 

- 

E-4 

19^7 

1.2.7 

19.6 

23.0 

18.8 

41.9 

17.1 

8.4" 

32.6 

E-5 

23.7 

31.5 

18.9 

28.8 

27.5 

37.4 

29.1 

"5.5 

2sro 

*  E-6 

18.6 

27.0 

12.6 

20  2 

36.9 

33.9 

'5.0 

24.2 

,7.2 

7.6 

14.6 

12.8 

50.5  ■ 

14.2 

.4.8  • 

30.5 

E-8 

■  "1.6 

2.3 

3.5 

4.6 

"2.7 

22.9  '. 

2-1.6 

.  10.5 

45.0 

• 

E-9 

2.3 

1.7 

0.9 

1.5 

1.8 

50.8 

23.3 

3.8 

22.2 

Total  Personnel 

14,251 

9029- 

2874 

9511 

35  ,.66  5 

'.  40.0 

25.3 

10.9 

26.7 

NOTE:    See » Survey  Form  1, 

question  91. 
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Table  248 

« 

SOURCES  OF  ENLISTED  PERSONNEL' S' 'FAMILY  INCOME  IN  1978 
OTHER  THAN  WAGES:    INTEREST  AND  DIVIDENDS 
ON  INVESTMENTS  " 


^          Pay  Grad^ 

Army 

Navy 

Marine 
Corps 

Air 
Force 

DoD 
Total 

E-l  ' 

r 

0.1 
8.5 

0.3 
36.1 

0.8 
28.4 

0.2 
26.9 

0.2 

'  f  E-2 

1.4 
24.7 

2.4 
43.2 

5.6 
28.2 

0.2 
3.9 

1.6 

E-3 

7.8 
18.1 

11.0 
26.8 

23.0 
15.4 

14.5 
'39.7  . 

12.3 

• 

E-A 

* 

29.5 
35.8 

17.1 
21.8 

22.1 
7.7 

24.3 
34.7 

'23.5 

E-5  • 

,  25.9 
26.6 

32.0 
34.8 

20.5 
6.1 

■26.8 
32.5 

27.6 

E-6 

\  17.0 
28.7 

10.3 
25.9 

20.2 
36.0 

12.7 
5.8 

14.6 
29.1 

16.8 

• 

E-7 

11.2 
29.8.^ 

8.9 

6.5  • 

12.7 
37.4 

11.3 

•> 

E-8 

0  5.0 
34.5 

3.9  • 
28.2 

4.9 

9.6' 

''27.7 

4.1 

E-9  ■ 

\ 

3.1 
32.3 

1.9 
21.2 

1.6 
4.7 

3.4 
41.9 

.  2.7 

Total  Personnel        126,885    133,642      36,574    149,758  446,958 

28.4         29.9  8.2  33.5 

NOTE:    See  Survey  Form  Iff,  question  91. 
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Table  2A9 

SOURCES  OF  ENLISTED  PERSONNEL'S  FAMILY  INfOME  IN  1978 
OTHER  THAN  WAGES:     PENSIONS  FROM  GOVERNMENT  EMPLOYMENT 


Pay  Grade 


Marine 
Army       •  Navy  ^i^orps 


Air 
Force 


DoD 
Total, 


E-1 
E-2 
E^3 
E-A 
E-5 

E-7 
..  E-8 
E-9 

Total  Personnel 


\ 


1.3 

0.0 

i.O  N 

0.0 

42.9 

n  n 
U  .U 

5] 

M 

n  n 
u .  u 

5.0 

7.8 

2 

i.7 

2.9 

37  . 7 

1  Q  7 

L.A 

15.5 

A9.1 

33.6 

0.0 

AO .  7 

18.6 

n  n 

51.3 

19. 5« 

11.5 

30.3 

81 .3 

3.9 

S  1 

^  .  X 

13.2 

lA.l 

lA  .9 

AA.9 

51  ;6 

,17. A 

12.3 

18.7 

8-.7 

9.6 

3.0 

15.5 

62.1 

21.6  > 

A. 6 

11.8 

"3.8 

0.0 

2.5 

6. A 

75.9 

0.0 

10.7 

13.6 

0.0 

0.0 

0.9 

0.0 

0.0 

0.0 

100.0 

0.0 

■'  l.A 

0.0 

p.o 

0.0 

100.0 

0.0 

0.0 

0.0 

8807 

2775 

186A 

937 

(61.2 

19.3 

13.0 

6.5 

1.8 
8.1- 

23.3  . 

38. 

15.6 


8.6 


3.1 


0.1 


0.8 


1A,383 


NOTE:    See  Survey  Form  1,  question  91. 
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Table  250 

SOURCES  OF  ENLISTED  PERSONNEL'S  FAMILY  INCOME  IN  1978 
OTHER  THAN  WAGES:    PENSIONS  FROM  PRIVATE  . 
EMPLOYERS  OR  UNIONS  " 


 1  

Navy 

Marine 
Co  rps 

Air, 
Force 

DoD 
Total 

E-l 

'  0.0 

o".o 

10.2 

0.0 

2.8 

n  n 

•      u  •  u 

u  •  u 

E-2 

0.0 

33.9 

32.1 

0.0 

14.4 

n  n 

J7  •  J 

An  Q 

U.  u 

E-3 

4.6 

21.4 

15.8 

27.3 

15.3 

in  ^ 

•  J.  « 

Jo  .J 

78.5 

18.0 

28.5 

15.6 

J 

41.2 

0  J  ,  O 

"7  9 

lo  •  O 

Q  9 
O  •  L 

E-5 

11.4 

2.8 

0.8 

43.4 

14.0 

9Q  n 

/Lo  •  U 

J  •  ^ 

1  A 

,1.5 

o  /  .U 

E-6 

2.0 

10.2 

9.8 

0.0 

13.8 

33.3 

52.8 

0.0 

'■'\ 

E-7 

3.6 

6.9 

,  2.8 

0.0 

3.1 

39.5 

36.8 

24.3 

i 

0.0 

E-8 

0.0 

6.9 

0.0 

O.ff" 

1.2 

0.0 

100.0 

0.0 

0.0 

E-9 

0.0 

0.0 

0.0 

13  ..8 

3.0 

f 

I 

0.0 

0.0 

0.0 

100.0 

Total  Personnel 

1681 

808 

1322 

1052 

4862 

34.6  • 

16.6 

27.2 

21.6  ■ 

NOTE: 


See  Survey  Form  1,  question  91. 
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I  Table  251 

SOURCES  OF  ENLISTED  PERSONNEL'S  FAMILY  INCOME  IN  1978 
OTHER  THAN  WAGES:.    ALIMONY,  CHILD  SUPPORT,  OR  REGULAR 
 -  "  CONTRTmrTTO"NS~FR0ft  0'UTS113rirOUSEHOXD 


Pay  Grade 

Army 

Navy 

Marine 
Corps 

Air 
r  o  tc-c 

DoD 

E^l 

0.0 

0.6 

4.4 

0.0 

0.6 

0.0 

.  / 

D  /  .O 

E-2 

0.0 

1.8 

5.7 

0.0 

1.1 

0.0 

CI  Ci 

u .  u 

E-3  ' 

7.5 

10.2 

22.8 

4.3 

8.8 

27 .7 

Z  J .  J 

E-4 

27.2 

12.8 

10.3 

39.8 

24.8 

- 

35.8 

ICQ 

15  .y 

7  ft 
J.  0 

HH  .J 

E-5 

27.7 

29.1 

18.9 

27.8 

27  .3 

JJ.  1 

28.1 

E-6 

24.5 

27.7 

20.3 

20.1 

23.9 

33.5 

35.5 

7.7 

23.3 

E-7  • 

10.6 

12.3 

13.9 

6.6 

10.3 

^3.5 

36.6 

12.2 

17.8 

E-8 

1.5 

4.9 

3.1 

1.4 

2.7 

18.8 

56.0 

2.6 

0.0 

E-9 

0.9 

0.7 

0.8 

0.0 

0.6 

52.6 

36.0 

11.8 

0.0 

Total  Personnel 

11,965 

11,239 

3314 

10,168 

36,685 

32.6 

30.6. 

9.0 

27.7 

NOTE:    See  Survey  Form  1,  question  91.. 
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Table  252 


SOURCES  OF  ENLj^STED  PERSONNEL'S  FAMILY  INCOME  IN  1978 
""  DTH^I|'~THAN  WAGES:    OTHER  SOURCES  ' 


Marine 

Air 

DoD 

Pay  Grade* 

Army 

Navy 

Corps 

Force 

Total 

E-i 

0.0 

1.8 

4.1 

0.0 

0.9 

0.0 

53.3 

46.7 

0.0 

• 

E-2 

1.5 

■  5.9 

,  9.9 

0.0 

3.1  ' 

_ 

•16v8- 

50.-8- 

32.3 

OvO 

E-3 

15.8 

16.8  . 

25.8 

5.4 

14.1 

38.3 

3Z'.2 

18.8 

10.8 

E-4 

17.6  ■ 

13.8 

18,6 

32.2 

20.8 

29.0 

18.0 

9.2 

■  43.8 

E-5 

33.2 

24.3 

15.8 

29.5 

28.0 

40.7 

23. S 

5.9 

29.9 

E-6 

17.5 

21.2 

10.4 

14.8 

17.0, 

35.3 

33.7 

6.3 

24.7 

E-7 

9.3 

9.3 

8.3 

11.7' 

9.9 

32.3 

25.5 

8.6 

33.6 

E-8 

2.9 

5.2 

2.3 

3.5 

28.  7 

37.0 

15.4 

18.8 

E-9 

2.1 

2.2 

1.8 

4.1 

2.6 

27.3 

22.1 

6.8 

43.8 

Total  Personnel 

26,793 

21,201 

8024 

22,147 

78,165 

34.3 

27.1. 

10.3 

28.3 

NOTE;    See  Survey  Form  1,  question  91. 
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/  Table  253 

SOUI^ES.  OF  OFFICERS'  FAMILY  INCOME  IN  1978 
OTHER  THAN  WAGES:     SOCIAL  SECURITY  OR 
/  RAILROAD  RETIREMENT 


/ 

I" 

Marine 

Air 

DoD 

Pay  yurade 

/ 

Army 

Navy 

Corps 

-Force 

Total 

0.0  , 

16.2 

42.9 

7.8 

11.9 

0.0 

55.6 

28.4 

16.0 

/  0-2 

8.9 

2.6 

21.4 

30.0 

12.4 

19.0  ■ 

8.3 

14.3 

58.3 

• 

0-3 

34.  9 

12.3 

25.8 

0.0 

16.5 

56.6 

* 

30.0 

12.4 

0.0 

0-4 

56.2 

34  i  2 

9.9 

19.4 

34.7 

43.9 

40.5 

2.1 

13.5 

0-5 

0.0 

34.8 

0.0 

21.4 

19.4 

•  0.0 

73.7 

0.0 

26.3 

0-6 

0.0 

•0.0 

0.0 

21.4. 

5.2' 

0.0 

0.0 

0.0 

100.0 

Total  Personnel 

184 

281 

54 

164 

684 

26.9 

41.  r 

7.9 

24.0 

NOTE:    See  Survey  Form  3,  question  82. 
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Table  25A 

SOURCES  OF  OFFICERS'  FAMILY  INCOME  IN  1978 
OTHER  THAN  WAGES:  SUPPLEMENTARY 
SECURITY  INCOME 


Marine 

Air 

DoD 

Pay  Grade 

Array 

Navy 

Corps 

Force 

Total 

0-1 

0.0 

27.5 

33.5 

0.0 

8.2 

0.0 

72.1 

27.9 

0.0 

0-2 

26.9 

0.0 

0.0 

6.9 

12.1 

79.4 

0.0 

0.0 

20.6 

0-3 

34.8 

0.0 

20.1 

0.0 

13.8 

90.1 

0.0 

9.9 

0.0 

6-4 

18.  6 

18.1 

46.4 

17.2 

19.9 

34.0 

.  19.4 

15.5 

31.1 

0-5 

19.7 

22.4 

0.0 

37.9 

25.5 

28.0 

18.9 

0.0 

53.0 

..  0-6 

Q.O 

32.1 

0.0 

37.9 

20.6 

0.0 

33.6 

0.0 

65.4  , 

Total  Personnel 

485 

'll3 

35 

185 

518 

.  35.7 

21.8 

6.8 

35.7 

NOTE:    See  Survey  Form  3,  question  82, 
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Table  255 


SOURCES -OF  OFFICERS'  FAMILY  INCOME  IN 
OTHER/THAN  WAGES :    PUBLIC  WELFARE 
OR  ASSISTANCE  \ 


1978 


\ 


Pay  Gr^de 

Army  \, 

-  a_ 

Navy 

Marine 
Corps 

\       A  ^  v» 

\  Air 

NForce 

\ 

UOU 

Total 

0-1 

0.0 

55,8 

0.0 

0.0 

100.0 

6,0 

o\o 

\ 

0-2 

0.0 

27.9 

100.  0 

0;  0 

0.0  ' 

72.1 

27.9 

0.0 

0-3 

0.0 

0.0 

0 

^U.  U 

u  •  u 

0.0„ 

n  n 
u .  u 

n  n 

0  0 

0-4 

.  0.0 

0.0 

0.0 

o!o 

"0,0 

0.0 

0.0 

0.0 

'o'.  0 

0-5 

0.0 

'  16.3  . 

0.0  ' 

0.0  . 

1A.8 

0.0 

100.0 

0.0 

0,0 

0-6 

0,0 

0.0 

0.0 

0,0 

0.0 

0.0 

0.0 

0.0 

0.0 

Total  Personnel 

0  •  • 

111 

12 

0 

123 

0.0 

90,2 

9.8 

0.0 

NOTE:    See  Survey  Form  3, 

question 

82. 
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Table  556   '  ^ 

SOURCES  OF  OFFICERS'  FAMILY  INCOME  IN  1978 
OTHER  THAN-  WAGES :    GOVERNMENT  FOOD  STAMPS 


Pay  Grade 

* 

Army 

Navy 

LICt  L  XLIC 

Corps 

Force 

U\J  u 

Total 

0-1 

n  n 

u  •  u 

61.7 

38.3 

0.0 

0.0 

0-2 

n  n 

n  n 

1  nn  n 

n  rf 

ly .  7 

0.0 

0,0 

100.0 

0.0 

0-3 

V  ail 

0  0 

n  n 

n  n 

1  nn  n 

xu  u  •  u 

11  n 

0.0 

0.0 

0.0 

100.0 

0--4 

0.0 

0.0 

0.0 

0.0 

0.0 

,  0.0 

0.0 

.  0.0 

0.0 

0-5 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0-6 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

Total  Personnel 

50 

31 

23 

13 

117 

"42.7 : 

26. b 

19..  7 

11.1 

NOTE:    See  Survey  Fonn  3,  question  82, 


I 
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Table  257 

SOURCES  OF  OFFICERS'  FAMILY  INCOME  IN  1978 
OTHER  THAN  WAGES:  i  UNEMPLOYMENT  OR 
WORKMEN'S  C(j)MPENSATION 

1 


Pay  Grade 


Army 


Navy 


Marine 
Corps 


Air 
Force 


DoD 
Total 


0-1 


0-2 


19.1 
44.6 

27.0 
44.5 


*28 
50 


2819 
36 '.6 


14.9 
5.2 

29.8 
7.3 


0.0 
0.0 

7.5 
11.6 


15.0 


21.3 


0-3 


0-4 


32.2 
28.6 

16.6 
32.8 


18.8 
12.8 

22.1 
33.7 


22.4 
3.0 

24.1 
7.0 


67.3 
55.7 

14.4 
26.5 


39.6 
17.8 


0-5 


1.6 
10.4 


2.3 
11.7 


8.9 
9.1 


10.8 
68.8 


5.2 


0-6 


3.5 
100.0 


0.0 
0.0 


0.0 
0.0 


0.0 
0.0 


1.2 


Total  Personnel 


1042 
66.6 


802 
27.0 


156 


973 
32.7 


2973 


NOTE!    See  Survey  Form  3,  question  82. 
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•    Table  258  . 

SOURCES  OF  OFFICERS'  FAMILY  INCOME  IN  1978 
OTHER  THAN  WAGES:     INTEREST  AND  DIVIDEJIDS 
ON  INVESTMENTS 


Marine 

Air 

DoD' 

Pay  Grade 

Army 

Navy 

Corps 

Force 

Total 

0-1 

7.4 

11 

.3 

12.4 

5 

.1 

7.7 

30.2 

34 

.6 

9.6 

25 

.6 

0-2 

14.3 

15 

.1  ' 

22.3  . 

11 

.  ^, 

13.9 

• 

32.4 

25 

.8 

9.6 

32 

.3 

0-3 

33.6 

29 

.5 

28.9 

41 

.2 

35.3 

29.8 

19 

.7 

.4.9 

45 

.6 

0-4 

21.4 

21 

.9 

21.1 

21 

.0 

21.3 

31.4 

24 

.2 

5.9 

38 

.5 

0-5 

16.3 

14 

.1 

10.8 

15 

.5 

15.1 

33.9 

22 

.0 

4.2 

39 

.9 

0-6 

7.i) 

8 

-.2 

4.7 

5 

.9 

6.7 

32.7 

28 

.8 

4.1 

34 

.4 

Total  Personnel 

56,183 

42 

,313 

10,682 

70 

,018 

179,196 

31.4 

23 

.6 

6-.0 

39 

.1 

NOTE:    See  Survey 

Form  3, 

question 

82. 

1 
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Table  259 

SOURCES  OF  OFFICERS'  FAMILY  INCOME  IN  1978 
OTHER  THAN  WAGES:    PENSIONS  FROM  GOVERNMENT 
EMPLOYMENT 


Marine 

Air 

DoD 

ray  uraae 

Army 

Navy 

Corps 

ro  L  ce 

0-1 

0.0 

0.0 

0.0 

0.0 

0.0 

UrU 

u  •  u 

0-2 

8.2 

29.0 

40,0 

'l0.3 

-  15.9 

in  A 

•  J 

0-3 

57.0 

39.0 

60.1 

45.6 

47.4* 

25.1  ■ 

18.4 

7.8 

48.4- 

0-4 

0.0 

13.5 

0.0 

21.4 

■  13.8 

0.0  ■ 

22.1 

0.0 

77.9 

0-5 

S.2 

10.1 

0.0 

12.7 

10.4 

16.2 

22.2 

0.0 

61.6 

0-6 

26.6  , 

.  8.5 

0.0 

10.0 

12.5 

44.5 

15.1 

0.0 

40.3 

Total  Personnel 

199 

214 

58 

479 

950 

31.7 

23.9 

6.1 

50.4 

NOTE:    See  Survey  Form  3,  question  82. 
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Table  260 


SOURCES  OF  OFFICERS'  FAMILY  INCOME  IN  1978 
OTHER  THAN  WAGES:    PENSIONS  FROM  PRIVATE 
EMPLOYERS  OR  UNIONS 


• 

Marine 

Air- 

»  DoD 

•  Pay  Grade 

Army 

VT  _____  _ 

Navy 

Corps 

Force 

Total 

0-1 

0.0 

0.0 

21.7 

0.0 

4.6 

OiO 

0.0 

100.  0 

0.0 

0-2 

0.0 

0.0 

43.5 

b.o 

'  9.2 

0.0 

t 

0.0 

100.  0 

0.0 

0-3 

70.0 

100.0 

26.2 

26.8 

♦ 

56.6 

57.0 

23.9 

9.2 

0-4 

30.0 

0.0 

9.0 

0.0 

13.8 

100.0 

0.0 

q.o 

^  o.a 

0-5 

0.0 

0.0 

8.6 

0.0 

1.8 

0.0 

0.0 

100.0 

0.0 

0-6 

0.0 

0.0 

0.0 

73.2 

14.0 

0.0  • 

0.0 

'  0.0 

100.0 

Total  Personnel 

115 

34 

53  ^ 

48 

251 

A5.8. 

13.6 

21.1 

19,1 

NOTE:    See  Survey  Form  3,  question  82, 
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Table  261 


SOURCES  OF  OFFICERS'  FAMILY  INCOME  IN  1978. OTHER  THAN  WAGES; 
ALIMONY,.  CHILD.  SUPPORT',  OR  REGULAF^  CONTRTBUTIONS 
"        FROM  OUTSIDE  HOUSEHOLD    .  '  ! 


Pay  Grade 

Array 

0 

Navy  * 

Marine 
Corps 

•  Air 
•Force 

DoD 
Total 

0-1' 

2.6 
11.0 

10.2 
63.7 

0,0 
0.0 

■  3.1 
24.7 

5.0 

.  0-2 

<• 

15.9 
•  18.2 

11.0 
18.2 

28.3 
10.5 

25.1 
53.2 

'  18.9 

36.2 
23.7 

32.2  ' 
30.9 

37.4  . 
8.1 

30.4 
37.3  , 

32.7 

0-4 

27.7 
23.5 

\ 

31.2 
38.7 

20.9 
5.^8  ' 

20.2  , 
32.0 

25.3 

6-5' 

5.9 
12.9 

5.5 
17.8 

J1.2 
8.0 

15.1 
61.5 

9.8 

0-6  > 

11.7. 
30.7 

■  9.9 
37.8 

2.2 
2.1 

6.0 
29. A 

8.2 

Tota,l  Personnel 

624 
21.4 

914 
31.4  • 

205 

7.q 

1167 
40.1 

2910 

NOTE:    See  Survey  Form  3,  question  82. 
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Table  262 

SOURCES  OF  OFFICERS'   FA>W  INCOME  IN  1978 
OTHER  THAN  WAGES:     tfTHER  SOURCES 


Pay  Grade 


Army 


Navy  • 


Marine         Air  DoD 
Corps    «"    Force  Total 


0-1 


0-2 


0-3 


0-4 


0-5 


0-6 


 \  - 

Total  Personnel 

3  ' 


13.4 

6324'~^673 
23.1  ^e.L 

See  Survey  Form  3w  question  82. 


9675 
35.3 


3'.  2 
3/.O 

6.1 
30.8 

37.0' 
41.9 

22.4 
30.6 

21.8 
37.0 

9.5 
29.6 

9769 
35.6 


3.1  . 

7.1 
31.4 
26.0 
21.0 
11.4  . 
27,441 


NOTE: 
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Table  263 


UNEAR^D  INCOME  AS  A  PERCENT  OF  FAMILY  INCOME 
\        FOR  ENLISTED  PERSONNEL 


Pe^'cent  of 
Family  Tncome 


Marine 


Army 

Navy 

Corps 

76.7  . 

72.3 

76.6 

35 .  y 

lb. 7 

13.5 

17.8 

13.8 

28.5 

29.7 

7.5 

3.1 

3.6 

2.9 

31.4 

28.6 

7.6 

I 

1.7 

,2.0 

1.9 

32.5 

2-8.9 

9.0 

1.8  . 

2.0 

1.7 

33.2 

29.0 

8.0 

1.8~ 

1.7 

1.6 

.37.7 

'  27.9 

8.4 

1.4 

'  0.7 

.  1.6 

50.5 

19.6 

14.4 

Air 
Force 


DoD 
Total 


1-5 


6-10 


26-50 


Over  50 


71.2 
28.2 

19.2 
34.3 

3.8 
32.4  ♦ 

1.9 
29.6 

1.9 
29.8 

■  1.5 
26.0 

0.5 
15.6 


73.9 
16.3 
'  3.4 
1.8 
1.9 
1.7 
1.0 


To.tal  Personnel  470,097  371,141  120,352  397,287  1,358,878 
'     .  34.6         27.3    f      8.9         29. '2 


NOTE:     See  Survey  Form  1,  question  92. 


Table  264/_  p 

UNEARNED  INCOME  AS  A  ^^RCENT  OF  FAMILY 
INCOME  FOR/ OFFICERS 


Percent  of 

/ 

Marine 

A  *1 

i\JL  L 

Family  Income  j 

Army  ^ 

/Navy 

Corps 

Force 

Total 

0 

A2.2  / 

A2.3" 

31.3  " 

41.8 

31.6  / 

/ 

23. A 

8.1 

36^^9^ 

1-5  ^ 

AO. A  1 
31.5  — 

A0.ii;.^<^"5Tr 

43.0 

41 . 1 

6-10 

9.1 

no .  i. 

8.1 

6.1 

39.4_ 
6.9 

7 . 8 

37.1 

2A.5 

5.3 

33.1 

11-15 

3. A 

A.O 

2.6  ■ 

3.6 

3.6 

30.6 

26.5 

5.0 

37.9 

16-25 

2.8 

3.0 

2.6 

2.8 

2.8 

31.7 

2A.6 

6.1 

37.5 

26-50 

1.7 

1.8 

1.1 

1.6 

1.6 

.32.8 

25. A 

4.7 

37.1 

Over  50 

0.5 

0.5  , 

0.7 

0.4 

0.5 

32.5 

2A.6  N 

10.1 

32.9 

Total  Personnel 

74,i05 

5A,691 

15,670 

87,425 

231,990 

32.0 

23.6 

6.8 

37.7 

NOTE:     See  Survey  Form  3,  question  83. 
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Table  265 


TOTAL  FAMILY  INCOME  IN  1978  OF  ENLISTED  PERSONNEL 


Pay  Grade 


t 

Family  Income 

E-1 

-TJ-  

E-i 

P-4 

E-5 

E-6 

E-7 

E-8 

E-9 

Total 

§0  to  $10,000 

80.5 
0.4 

91.2 
3.4 

86.1 
19.6 

79.5 

,    V  .2 

64.1 
29.  6 

31.2 
8.  7 

6.3 
I  .  U 

u .  u 

2.0 

.  ■  SB.!', 

$10,001  CO  $15,000 

0.8. 
0.0 

5.5 
0.5 

8.4 
4.7 

13.7 
15.7 

24.7 
27.7 

42.0 
29.1 

49.8 
19.4 

27.2 
2.7 

4.7 
0.3 

24.1 

$15, -001  CO  $20,000 

0.0 
0.0 

0.8 
0.2 

2.0 
2.6 

3.8 
10.  i 

7.4  ■ 
19.4 

17.5 
27.6 

27.2 
24.7 

40.7 
9.5 

46.8 
5.9 

10.3 

:#20,001  to  $25,000 

0.0 
0.0 

0.4 
0.2 

0.6 
2.1 

1.1 
7.7 

2.2 
15.5 

5.4 
22.9 

11.2 
27.2 

22.9 
14.4 

29.4 
9.9 

3.9 

$25,001  CO  $30,000 

1.3 
0.4 

0.8 
1.3 

0.5 
4.6 

0.5 
9.0 

0.7 
13.8 

2.0 
23.4 

4.3 
29.0 

5.8 
10.1 

9.1 
8.5 

1.4 

$30,001  to  $35,000 

1.7 

'  1  A 
1.  O 

0.1 
U .  J 

0.5 

0.2 

11  1 

0.2 

1  9  1 

X  ^  .  X 

0.4 

1  7  1 

0.7 
16.4 

1.5 
8.9 

4.6 
15.0 

0.4 

$35,001  CO  $A0,000 

2.3 
5.0 

0.1 
1.3 

0.5 
38.5 

0.1 
17.8 

0.1 
8.1 

0.1 
7.9 

0.3 
14.2 

0.3 
4.1 

0.4 
3.1 

0.2 

$AO,001  CO  $A5,000 

5.3 
19.3 

0.1 
2.9 

0.0  , 

o.-o 

0.1  ' 
15  ..7 

0.1 
29.3 

0.1 
21.7 

0.0 
0.0 

0.1 
1.4 

0.8 
9.Z 

0.1 

$45,001  to  $50,000 

1.3 
6.4 

0.1  . 

a.o 

0.2' 
40.3 

0.0 
3.8 

0.0 
3.0 

0.0 
0.0 

0.2 
20.7 

0.0 
1.1 

1.3 
21.8 

0.1 

Over  $50,000 

7.0 

3.6 

0.9 

2.5 

1.1 
20.0 

1.2 
44.5 

.0.6 
20.0  ' 

.  0.2 
5.2 

0.2 
2.5 

0.0 
0.1 

0.9 
1.5 

0.8 

Total  Personnel 

5457 
0.4 

30,692 
2.2 

188,106 
13.4 

387,914 
27.6 

380,970 
27.1 

229,499 
16.3 

131,971 
9.4 

33,977 
2.4 

18,299 
1.3 

1,406,884 

ERIC 

rV.  obi 


NOTE:    See  'Survey  Form  1,  question  93. 
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Tab-lit  .2.66 

• 

TOTAL  FAMILY 

INCOME  IN 

1978  OF 

OFFICERS 

/ 

/ 

Pay 

Grade 

Family  Income 

0-1 

0-2 

0-3 

0-4 

0-5 

0-6 

Total 

$0  CO  $10,000 

40.7 
73.3 

6.7 
19.1 

0.8 
5.0 

0.3 

1-.2 

0.5 
0.9 

0.4 
0.4 

5.6 

$10,001  to  $15,000 

43.2 
30.8 

47.4 
53.1 

6.2 
15.7 

0.2 
0.3 

6.1 
0.1 

0.0 
0.0 

14.1 

$15,001  to  $20,000. 

10.6 
5.3 

28.5 
22.3 

36.6 
64.7 

7.5  ■ 
7.4 

0.4 
0.3 

0.1 
0.0 

20.1 

820,001  to  $25,000  ("3.8 

1.7 

11.2 
7.7 

33. S 
52.8 

35.3 
31.1 

11.3 
6.5 

1.1 
0.3 

22.8 

$25,001  to  $30,000 

1.0 
0.6 

3.9 
3.9 

12.2 
27.  5 

31.6 
40.3 

30.4 
25.4 

6.6 
2.3 

15.7 

$30,001  to  $35,000 

0.7 
0.7 

1.2 
1.8 

6.  0 
20.8 

14.2 
27.9 

28.5 
36.7 

22.4 
12.2 

10.2 

$35,001  to  $40,000 

0.0 
0.0  - 

0.7 
1.7 

2.9 
17.4 

5.6 
18.8 

15.1 
33.1 

31.5 
29.0 

6.0 

§40,001  to  $45,000  , 

0.0 
0.0 

0.2 
0.9 

0.8 
10.6'  . 

2.8 
20.2 

8.0 
37.2 

15.8 
31.1 

2.8 

$45,001  to  $50,000 

0.0 
0.0  . 

0.0 
•  0.2 

0.4 
10.5 

1.2 
18.5 

2.9 
28.7 

10.1 
42.0 

1.3 

Over  $50,000 

0.0 
0.0 

0.3 
3.1 

0.4 
8.5 

1.3 
17.6 

2.9 
25.6 

12.1 
45.2 

1..5 

Total  Personnel 

23,475 
10.0 

36,914  83,341 
15.8  35.6 

46,973 
20.0  ^ 

30,715 
13.1 

12,957 
5.5- 

234,376 

NOTE:     See  Survey  Form  3,  question  84. 


\ 


3SJ 


f 


320 


Table  267 

ENLISTED  PERSONNEL  RECEIVING  CIVILIAN  JOB  OFFERS  IN 
t  TWELVE  MONTHS  PRIOR  TO  SURVEY 


Army 

Navy 

Marine 
Corps 

Air 
Force 

DoD 
Total 

V  1 

u .  ^ 

J  .  X 

0  ? 

0.7 

21.  7 

22. h 

50.1 

5.8 

E-2 

1.8 

A. 2 

11.0 

0.0 

3.2 

20.9 

AO.  3 

38.6 

0.1 

E-3 

10.3 

14.0 

25 .  3-  " 

—16-.  8 

14.6 

25.5 

28.  9 

19.2 

26.4 

E-4 

3A.1 

21.1 

18.3 

32.4 

28.1 

43  i  9 

22.  5 

7.2 

26.3 

.  E-5 

26.3 

28.8 

19.6 

26.4 

26.3 

36.1 

32.9 

8.3 

22.8 

E-6 

16.2 

19.2 

12.7 

11.3 

15.6^ 

37.6 

36.9 

9.0.^ 

16.5 

E-7 

7.9 

8.4 

6.6 

9.1 

8.2 

3A.8 

30.9 

8.9 

25.4 

E-8 

2.1  • 

2.9 

2.7 

2.1 

2.4 

31.7 

36.0 

12.7 

19.6 

E-9 

0.9 

0.9 

0.7 

1.8 

1.1 

31.5 

24.8 

■6.7 

37.0 

Total  Personnel         264,461    219,614      81,013    166,893  731,980 

36.1         30.0         11.1  22.8 


NOTE:    See  Survey  Form  1,  question  97. 
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Table  268 

OFFICERS  RECEIVING  CIVILIAN  JOB  OFFERS  IN 


 .  

TWELVE  MONTHS  PRIOR 

TO  SURVEY 

Marine 

Air 

DoD 

Array 

Navy 

1  ULdx 

0-1 

9  1 

11  6 

'  13.6 

A. 8 

8.5  • 

36. ,4 

31.5 

11  7 
XX  •  / 

0-2. 

18  9 

13  3 

27,3 

11,5 

;.15.6 

41.0  • 

19.7 

1  ?  Q 

X  ^  •  7 

0-3 

36.8  ' 

3,4 .4 

30.8 

43.2 

38.1 

32.6 

20.9 

S  Q 

40  fi 

0-4 

17.3 

.  23.0 

17.0 

19.3 

19.3 

30.2 

27.5 

6.4 

35.8 

0-5 

12.1 

11.3 

■7.9 

15.0 

12.6 

32.3 

20.7 

4.6 

42.5  > 

0-6 

5.7 

6.4  . 

3.6 

6.1 

5.9 

32.8 

25.4 

4.5 

3.7.3 

Total  Personnel 

33,001 

22,620 

7188 

35.003 

97,812 

33.7 

23.1 

7.3 

35.8 

NOTE:    See  Survey  Form  3, 

question  88. 

Table  269 


PROBABILITY  01- 


Year  uf  bcrvKu 
1 


KNLTSTED  PERSONNEL  FINDING  A  GOOD  CHILIAN  JOB 

FrobtibilUy  ol  Finding  u  Job 


Vury  Silglit       Slij«f»t  Some  Kalr         Fairly  Good       Gooa  Vuxx^ 

Ho  Chdni.u  PobblbUlUy  1 1  ty  Pui>i>lbllUy  Pui,»ibll  tty  PoaalbllUy  I'oablbii  it>  Tiob-iblo  l*rob.ibIs.  niuo^iC  bulc  Ult.»ln 


4.5 

l.l 

2.6 

2:4 

1.4 

2.1 

2.8 

2.0 

1.6 

1.6 

2,4' 

2,2 

1,0 

2.7 

4.0 

3.6 

7.6 

15. 1 

7.2 

9.5 

10. 7 

36 .  \ 

12.9 

15.7 

12.4 

14.6 

12.8 

10.4 

11.5 

14.0 

D.O 

12.7 

'  12.1 

^  12,5 

1.2 

2.6 

2.2 

4.1 

'>.6 

6.4 

10.6 

8.6 

1  3.0 

14.7 

)1 , 1 

26.5 

30. b 

.  33.6 

30.4 

30.2 

32.2 

31.5 

32.5 

30.1 

)2.9 

32,1 

31.7 

0.9 

2.0 

2.3 

3.4 

5.2 

7.8 

11.4 

7.9 

11.9 

15.0 

32 ,  ) 

16.9 

11.6 

11.4 

13.3 

14.5 

15.5 

13.4 

12.5 

1).5 

12.4 

12,7 

1),2 

1.5 

1.8 

1.!) 

3.5i 

N 

b.O 

9.1 

11.7 

7. 3 

12.8 

1  3.6  ^ 

30 .8 

12.3 

12.0 

12.2 

12.)  \ 

13.6 

11.7 

15*0 

1  3.0 

14.0 

13,2 

l/i,3 

U.6 

1.0 

l.U 

2.0 

3.2  : 

5.5 

6.6 

12.6 

7.3 

12.8 

14.0 

33,  3 

lU.l 

5.2 

10.4 

6.1  \ 

7,4 

7.6 

7.7 

J8.2 

8.1 

8.) 

7,8 

7.8 

1.5 

1.3 

2.9 

2.7 

5.2 

7.5 

11.3 

8.1 

12.9 

15,0 

)1,7 

6.0 

5.3 

2.9 

4.5 

S.3 

4.6 

5.6 

5.1 

5.1 

5.8 

4,9 

5. 1 

1.3 

2.1 

1.3 

i.l 

5.7 

7.0 

12.6 

7.6 

.  12.5 

10,5 

6.3 

11.0 

6.7 

9.7 

8.8  \ 

10.2 

8.7 

9.2 

10.1 

10,2 

10,1 

9.7 

0.7 

'  2.3 

1.5 

3.5 

5.0 

8.1 

10.) 

7.3 

13.1 

15.1 

31,)^ 

2.3 

S.2 

5.7 

X  5.1 

A. 5 

4.9 

3.1 

2.7 

4.1 

2,7 

2,9 

3,4 

o.a 

3.1 

).7 

5.2 

7.1 

10.9 

10.5 

6.1 

14.9 

11,4 

*  26,5 

2.2 

2.1 

2.1 

1.3 

1.6 

0.8 

0.6 

0.6 

0.4 

0.4 

0.7 

0,8 

).3 

5.7 

6.0 

6.1 

11.5 

8.0 

9.6 

6.1 

6.9 

8.1 

28.8 

u.u 

0.0 

*0.l 

0.3 

0.0 

0.0 

0.0 

0.1 

0.0 

0.0 

0,0 

0.0 

0.0 

0.0 

s.o 

25.9 

0.0 

0.0 

8.6 

13.6 

11.6 

13,6 

19. H 

17.394 

31.431 

33.987 

54.124 

84.897 

119.116 

177.357 

118.427 

193.706 

22  3.902 

'  493.788 

1  .548  J  10 

I.  1 

2.0 

2.2 

3.5 

5.5 

7.7 

11.5 

7.7 

12. b 

14,5 

31,9 

5-6 

7-9 
10-12 
13*15 

21-25 
26-30 
Over  30 
Total  Personnel 

NOTK:     See  Survey  Form  U  nuosfioii  98 
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Table  270  ^ 
PROBABILITY*  OF  OFFICERS  FINDING  A  GOOD  CIVILIAN  JOB 


PtobabllUy  u(  Flndlni^  a  .lub 


Yirac  of  Service 

No  Charlie e 

Very  Slight     Slight           Some             Fair        Fairly  (Jooii  Good 
Possibility  PosstbllUy  Pojiiiibilit.y  Possibility  Posslbllliy  I'osslblliiy 

Very 
Probable 

Probable  Almost  Sure 

Certain 

Total 

I 

0.0 
0.0 

0.0 
0.0 

2.8 
1.5 

1.2 
1.0 

3.5 
7.1 

2. A 
6.5 

0.9 
3.8 

1.0 
5.0 

0.8 
7.8 

1.8 
20.8 

2.3 
A6.5 

1.7 

2  ; 

0.0 
0.0 

7.3 
0.6 

8.2 
1.0 

7.7 
1.5 

7.8 
3.6 

5.8 
3.6 

8.1 
7.7 

9.0 
10.5 

6.3 
1A.6 

6.9 
17.5 

8.6 
39.5 

7.7 

13. A 
0.1 

7.6 
O.A 

5.2 
0.4 

11.5 
l.A 

8.2 
2. A 

11.8 
1    A. 6 

10.5 
6.3 

lA.O 
,  10.3 

11.3 
16. i 

12.6 
20.0 

13,1 
37.9 

12.2 

8.7 
0.1 

7.2 
O.A 

A. 4 
0.4 

7. A 
1.0 

9.3 
2.8 

8.2 
3. A 

12.2 
7.7  . 

12.9 
10.1 

12.1 
18.6 

12.7 
21.4 

11.1 
34.  J 

11.5 

• 

• 

8.7 
0.1 

0.0 
0.0 

10.7  *  " 
0.5 

a.; 

0.5 

■ 

8\3 
0.6 

17.9 
1.8 

8.7 

la 

13.3 
J. 2 

9.5 

2.7  . 

9.8 
3.2 

12.0 
A. 7 

12.3  * 
6.2 

U.A 
7. A 

15.6 
9.7 

10.0 
.  7.4 

16.6 
20.3 

12.9 
18.3 

13.5 
18.0 

13.A 
21.3 

15.0 
36.6 

12.2 
35.5 

14.5 
12.1 

U-15 

0.0 
0.0 

'  6.1 
O.A 

10.7 
0.9 

11,3 

i.e; 

7.3 
2.3 

^  10.5 
.  A. 5 

11.1 
7.3 

9.9 

10.9 
17.6 

12.1 
21.4 

10.5 
,  34.0 

10.9 

16-20 

0.3 

18.0 
0.7 

iA.? 
1.4 

18.0 
1.6 

18. A 
3.8 

18.8 
5.2 

15.  i 
6.5 

15.3. 
8.0 

18. A 
19.0 

16.7  M 
18.9 

16.8 
34.7 

17.1 

21-25 

0.0 
0.0 

-  2A.1 
1.9 

18.0 
2.0 

10.2 
1.8 

15.1 
6.2 

13.6 
»  7.6 

11.2 

9.5 

7.2 
7.S 

7. A 
15.3 

7.5 
17.0 

7.6 
31.4 

8.5 

26-30 

.  7.8 
0.2 

9.0 
1.8 

< 

8.4 
2. A 

5.5 
2.5 

6.6 
7.1 

6.0 
8.7 

5. A 
12.0 

2.7 
7,3 

2.8 
15. A 

0.7 
2A.7 

2.6 
15.2 

2.'i 
2/, 4 

3.3 

•     "           Over  JO 

17.2 
i.-2 

l.A 
1.8* 

i.b 
3.3 

0.6 
1.8 

0,9 
6.2 

1.0 
9.3 

U.6 
t).0 

0.3 
A.J 

0.) 
10.3 

0.4 
26.0 

0.5 

Total  Personnel 

232 
0.1 

1609 
0.7 

2263 
0.9 

3633 
1.5 

8486 
3.5 

11.A90 
•  A. 7 

17,599 
7.2 

'  21.756 
9.0 

43,027 
17.7 

.'«7,04A  1 
19.4 

85,895 
35.) 

-241.0)5 

NOTR:    See  Survey  Form  3,  question  89.  ■ 
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Table  271 


VIEW  OF  ENLISTED  PERSONNEL  TOWARD  TRANSFERABILITY  OF  THEIR 
MILITARY  SKILLS  TO  CIVILIAN  SECTOR  ' 


Transferability 

of  Skills  Army 


Navy 


Marine         Air  DoD 
Corps         Force      ^  Total 


No  Chance 


Very  Slight  Possi- 
bility 

Slight  Possibility 


Some  Possibility 


Fair  Possibility 

A 

'    Fairly  Good  Possi- 
bility 

Good  Possibility 


Probable 


Very  Probable 

J 

Almost  Sure 


Certain 


Total  Personne 


6.4     \  8.0 


23.4  9.4  21.2  11.9 

52.3  15.4  12-.  4  19^8^ 

'-7.8   -  6.4  1.%^--^ 9.4 

36.4  21.6      ^/'9-C6  32.5 

■   4.8  ,4.''6''  5.7  6.8 

32.7  "I2.9  10.1  34.2 

5.9  5.8. 

33.1  23.8  9.5  ^-  33.5 

.4.2  5M  4.8  5,.9 

30.8  27.6          9.2  ■  32.4 

6.8  6.5          6.0  6.1 

38.4  27.0          8.9  25.7 

8.6  8.8          7.1  .  9.^ 

36.2"  27.1          7.9  ~  28.8 

3.8  5.9          4.1  5.4 

28.6  32.8          8.2  30.5 

7.2  9.5          8.1  8.7 

'31.5  .30.5          9.4  28.6 

8.1  10.1          8.3  8.2 

34.1  31.0          9.2  25.6 

19  .'5^  27.8     •    20-.  5  20.4 

32.4' '  "33.6          8.9  25.1  • 

i 

583^1080  425,230    153,171  433  J61   ^  1,595,2.'.! 

36."6  26.7          9.6  27.2 


16.3 

7.9 

\  5,4 
h 

<  6.5 
5.0 
6.4 
8.7 
4.8 
8.3 


^.7 

\ 

22.0 


NOTE:    See  Survey  Form  1,  question  100, 
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•Table  272 


VIEW  OF  0VfICERS»T0WARP  TRANSFERABILITY  OF  THEIR 
'MILITARY  SKILLS  TO  CIVILIAN  SECTOR 


Transferability 

of  Skills  Army  Navy, 


Marine 
Corps 


Air 
Force 


DoD 
Total 


No  Chance 


8.5 
'31.2 


A. 8 
12.6 


13.5 
11.8 


10.3 


8.8 


Very  Slight  Possi- 
bility 

Slight.  Possibility 


Some  Possibilitv 


7.7 
36.5 

'5  ."3 
35.5 

6.5 
33.9 


5.7 
19.7 

4.9 
23.7 

6.5 
24.1 


7.9 
7.8 

5.9 
8.2 

7.2 
7.7 


6.5 
36.0 

A.  2' 
32.6 

5.6 

34.2 


6.8 


4.8 


6.2 


Fair  Possibility 


,  4.8 
35.:? 


4.7 
25.3 


1% 


(3,.  8 
3S.1 


Fairly  Goo'd- Pos si-  5.7     '      5.5  5.3"  -  4.6 

bility  ,  35.5         24 i  3  6.8  -33.4 


4.4 


5.2 


Good  Possibility 


Probable 


8.0 
33.3 

8.2 
35.9 


*  8.3 
24.9 

..  8.2 
25.7 


8.7 
7.5 

7.3 
6.6 


7.1 
3A.3 

6.3 
31.9 


7.8 


7.4 


Very  Probable 


Almost  Sure 


Certain 

Total  Personuel 


10.8 
'31.1 

8.7  ' 
26.7 

25.8 
31.0 

79,483. 
32.3 


12.0 
24.9 

11.2 
24.9^ 


28.2' 
24 


r 


57;2A8 
23.3 


11.1 
6.6 

.  9.9 
6.3 

17.(3 
4.2 

> 

16,476 
6.7 


\ 


11.1 
37.4 

n\i 

42.1  ■ 

■28.8 
40.4  " 

92,842 
36.7 


11.2 


10.5 
26.9 


246,048 


NOTE:    See  Survey  Form  3,  question  91. 
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Table  273 

ENLISTED  PERSONNEL'S  COMP,\RISON  OF  IMMEDIATE  SUPERVISORS  IN 
MILITARY  WITH  A  CIVILIAN  SUPERVISOR 


Army 

Navy  / 

Marine 
Corps 

Air 
Force 

DoD 
Total 

Civilian  a  Lot  Better 

37.8 
4i;9 

34.1 
28.1 

37.0 
10.8 

22.7 
19.2  - 

32.6 

Civilian  Slightly 
'  Better 

20.9 
-37.3 

21.3 
28.3 

22.1 
10.4 

17.3 
24.0 

■  \ 

20.2 

About  the'  Same 

34.2 
31.4 

38.8 
26.4 

33.6 
8.1 

48.5 
34.0 

39.3 

\ 

Civilian  Slightly 
Worse 

5.6 
31.4 

4.8 
19.9 

5.5 
8.1 

9.5 
40.7 

6.5 

Civilian  a  Lot  Worse 

1.5 
36.2 

1.0 
18.2 

L.8 
11-8 

1.8 
33.8 

1.5 

Total  Personnel 

566,389 

36.1 

•  1 — 

420,409 
•  26.8 

148,730 
9 .  5\ 

433,097 
27.6 

1,568,625 

NOTE:     See  Survey 

\ 

Form  1^, 

question 

102. 

\ 

/ 
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a Table  274 
D  PERSONNEL'S  COMPARISON  OF  MILITARY  AI^D  CIVILIAN  JOBS 
REGARDING  EMPLOYEE/ EMPLOYER  RELATIONS 


/ 


Better 
About  the  Same 

Civilian  Slightly 
Worse 

Civilian  a  Lot  Worse' 


Total  Personnel 


/ 


Army 

Navy 

Marine 
Corps 

_Air  ■ 
Force 

DoD 
Total 

47.7 

37,6  ^ 

48.3 
28.5 

51.4 
10.7 

38.2 
23,2 

'45.6 

V 

2i^>.8 

27.2 
33.9 

28.7 
26.8 

27.2 
8.9 

31.7 
30.4 

17.8 
35.8 

16.^ 
24.9 

•  15.5 
.8.2 

20.,1 
31.0 

17  .\ 

\ 

5.7 
34.2 

1.2 

'  4.4 
6.8 

■7.8 
35.8 

6.0 

1.6 
35.2 

1.2 
18.6 

1.6 
8.9 

2.2 
37.3 

1.7 

559,344    418,228    147,179    430,213      i, 554, 965 


'  36.0 


26.9 


9.5 


27.7 


^  NOTE:     See  Survey  Form  1,  question  102. 


N 
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\  Table  275 

ENLISTED  PERSONNEL'S  COMPARISON  OF  MILITARY  AiNp  CIVILIAN  JOBS  ^ 
REGARDING  RETIREMENT  BENEFITS 

 ■       ■  ;  \ 


Army 

Navy 

Corps 

-  -AlT  

Force 

—  DoD- 
Total 

Civilian  a  Lot  Better 

13.0 
30.6 

20.9 
36.6 

18.3 
Al.3 

11.9 
21.5 

15..  3 

Civilian  Slightly 
Better 

12.6  • 
-26.7 

21.5 
33.9 

17.7 
9.8 

18.2 
29.6 

17.1 

About  the  Same 

29.7 
37.3 

27.0 
25.3 

28.7 
9.5 

28.9 
'  28.0 

28.6 

Civilian  Slightly 
Worse 

31.0 
39.8 

23.^ 

22/5 

2/4.9 
•4  8.4 

29.6 
29.3 

28.0 

Civilian  a  Lot  Worse 

'l3.6 
44.6 

,17.5 

/ 

10.4 
9.0 

11.5 
28.9 

11.0 

Total  Personnel 

/ 

554,393 
36.0 

/ 

414,234 
'  26.9 

146,042 
9.5 

427,358 
27. 

1,542,027 

NOTE':     See  Survey  Form  1,  question  102. 


\ 


\ 


4 
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Table  276 


ENLISTED  PERSONNEL'S  COMPARISON  OF  MILITARY  AND  CIVILIAN  JOBS 
REGARDING  ME.^ICAL  BENEFITS 


Army- 


Navy 


-Mar-i-ne- 
Corps 


--A-i-r— 
Force 


-  -DoD— 
Total 


Civilian  a  Lot  Better  9.8 

27.9 


Civilian  Slightly 
Better 

« 

About  the  Same 


10.2^ 
28.5 

24.6 
34.6 


18.4 
39.4 

16.2 
34.2 

27.4 
29.0 


-Civilian  Slightly 
jorse 

iilian  a  Lot  Worse 


Total  Petsonnel 


34.4 
38.4 

21.0 
44.5 


27.3 
22.9 

10.  7 
17.1 


547,465    412,164  145,204 


35.8 


27.0 


1-2.2 
9.1 

11.8 
8.8 

25.3 
9.5 

32.5 
9.6 

18.2 
10.2 

14^, 


/9.5 


10.8 
23.6 

13.2 
28.6 

24.8 
27.0 

34.0 
29.2 

17.2 
28.2 

422,763 
27.7 


12.6 
■12\8  j 
25.5  J 
.  32.2 
16.9  j 

I 

1,527,596 


N01E.:^LSee„-S.ucv.ey^JEaEm  1,-  question  102, 


1 
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Table  277 

ENLISTJvD  PERSONNEL'S  COMPARISON  OF  MILITARY  ^ND  CIVILIAN  JOBS 
REGARDING  THEIR  CFLVNCES  FOR  INTERESTING 
AND  CHALLENGING  WORK 


Army 

Navy 

Marine 
Corps  \ 

Air 
^  Force 

DoD 
Tocal- 

Civilian  a  Lot  Better 

37.8 

41.3 
27.3 

44.6  ' 
10.4 

V  35.8 
\24.5 

40.6 

Civilian  Slightly 
Better 

22"!  8 
32.4 

"  26.6 
28.3 

22.9 
8.6 

■'28.0 
30.8 

2I5.3 

About  the  Same^ 

23.9 

24.8 

22.  e 
0 .  -> 

28.4 

J  J.  .  X 

25.3 

Civilian  Slightly 
*  Worse 

7.6 

41.2 

5.9 
23.7 

6.8 
9.6 

6.1 
25.5 

6.7 

Civilian  a  Lot  Worse 

2.9 
47.2 

1.4 
17.4 

3.0 
13.  L 

1.7 
22.3 

2*2 

TotajL  Personnel 

556,275 
35.9 

416,542 
26.9 

146,859 
9.5 

430,336 
27.8 

1,550,012 

NOTE:    See  Survey 

Form  1, 

question 

102. 

/ 

\ 
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Table  278  > 

ENLISTED  PERSONNEL'S  COMPARISON  OF  MILITARY  AND  CIVILIAN  JOBS 
>  REGARDING  WAGES  /VND  SALARIES 


Marine 

Air 

.  -  D_o.D 

Army 

Navy 

Corps 

Force 

Total 

Civilian  a  Loc  Becter 

53.4 
32.7. 

68.6 
31.6 

64.5 
•10.5 

53.5 
25.2  - 

58.6 

Civilian  Slightly 
Better 

28.2 
37.2 

22.9 
22.7 

24.4 
8.5 

31.  2 
31.6 

.LI .  L 

About  the  Same 

< 

12.5 
46.1 

6.2 

17>2 

7.6 
7.5 

10.3 
29.3 

9.7 

Civiliaa, Slightly 
Worse 

'4  .,9 
4?^1 

2.0 
14.0 

2.8 
7.2 

0 

4.3 
31.7 

3.7 

Civilian      Lot  Worse 

1.0 
48.9 

0.4 
14.5 

0.6 
8.5 

0.7 
28.1 

0.7 

Total  Personnel 

558,879 
35.9 

420,467 
27.0 

148,315 
9.5 

429,686 
27.6 

1,557,347 

^NOT-E.:-^  -.S  ee-  -S  ur  vey^^Earm^  i.,^.ues  t:i.o  n,  10  ^ 


^  332 


Table  -279 


ENLISTED  PERSONNEL'S  COMPARISON  OF  MILITARY  AND  CIVILIAN  JOBS 
REGARI5ING  THEIR  CHANCES  FOR  PROMOTION 


Army 


Navy 


Marine 
Corps 


Air 


Force 


Civilian  a  Lot  Better    31.7  35.5  34.1  30.9 

34.7  29.2  9.8  26.3 

Civilian  Slightl;f          27.9  31.0  26.6  31.5 

Better            /         "  33.7  28.3  8.5  29.6 


About'  the  Same" 


27.7 
36.8 


25.3 
25.3 


28.1 
9.8 


27.3 
28.1 


DoD 


Total 


32.7 


29.6 


27.0 


Civilian  Slightly 
Worse 

Civilian  a  Lot  Worse 


Total  Personnel 


10.0 
40.8 

2.8 
52.0 


7.1 
21.7 

1.1 
15.6 


9.1 
9.8 

2.0 
10.2 


554,197    417,292  145,870 
35.8         27.0  9.4 


8.8 
27.8 

1.5 
22.3 

430,173 
27.8 


8.8 


1,547,532 


_NOTEj  See  Survey  Form  1,  question  102. 
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Table  280 

ENLISTED  PERSONNEL'S  COtlPARISON  OF  MILITARY  AND  CIVILIAN  JOBS 
REGARDING  OPPORTUNITIES  FOR  TRAINING 


Marine         Air  .  DoD 


~-t\vmy 

— Navjr  

-Gorps— - — 

— -Force  

—  Tot-al- 

V^JLVXJLXCllI     d     JJW  l«             ^  L 

31.5 

26. '6 

35.  9 

20.1 

27.4 

26. 1 

12. 4 

20.  3 

Civilian  Slightly 

24.5 

25 1 7 

23.2 

23.6 

24.5 

Better 

35.9 

28.4 

.  9.0 

26.8 

About  the  Same 

28.5 

33.2 

27.3 

38.8 

32.5 

31.4 

27.5 

8.0 

33.1 

Civilian  Slightly 

11.9 

12.8 

10.7 

14. A  ' 

12.7 

Worse 

33.6 

27.0 

8.0 

31.4 

Civilian  a  Lot  Worse 

3.7 

1.8 

,  3.0 

3.0 

2.9 

44.9 

16.8 

9.7 

28.6 

Total  Personnel 

554,1^0 

417,215 

147,175 

428,940 

1,547,470 

35.8 

27.0 

9.5 

27.7 

NOTE:     See  Survey  Form  1 ,  question  102. 
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Table  281 

ENLISTED  PERSONNEL'S  COMPjUIISON  OF  MILITARY  AND  CIVILIAN  JOBS 
REGARDING  THEIR  COLLEAGUES 


Marine         Air  DoD 

■Army— — -Navy— —Go  r-ps—  -Fo  r-ce  To.tal 


Civilian,  a  Lot  Better 

34.9 
45.7 

26.7  . 
26.  2 

34.0 
11.8 

16.2 
15  .  J 

27.4 

Civilian  Slightly 
-  Better 

19.4 
36.1 

21.3 
29.7 

20.2 
9.9 

17.0 
24.3 

19.3 

About  the  Same 

40.0 
30.5 

46.7 
26.6 

39.6 
8.0 

59.5 
34.9 

47.1 

Civilian  Slightly 
Worse 

4.2 
31.2 

'4.4 
24.4 

4.6 

9.0 

6.3 
35.4 

4.9 

Civilian  a  Lot  Worse 

1.5 
44.1 

0.8 
17.1 

1.6 
12.9 

1.1 
25.9 

1.2 

Total  Pe^rsonftel 

557,249 
36.0 

416,586 
26.9 

146,978 
9.5 

428,696 
27.7 

1,549,510 

NOTE:     See  3urvey  Form  1,  question  102. 


\ 
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Table  282 

ENLISTED  PERSONNEL'S  COMPARISON  OF  MILITARY  AND  CIVILIAN  JOBS 
REGARDING  THEIR  WORK  SCHEDULE  ^\ND  HOURS  OF  WORK 


Marine         Air  DoD 

Ar.my__  -Nav.y  — Cacps.  --F-or-ee  To  t-a-1- 


Civilian  a  Lot  Better 

52.6 

54.4 

46.9 

29.2 

46.1 

41.0 

31.8 

9.6 

17.6 

Civilian  Slightly 

22.1 

22.9 

23.5 

21.4 

22.3 

Better 

35.7 

27.7 

10.0 

26.7 

About  Che  Same 

19.6 

16.7 

21.2 

36.9 

23.8 

29.6 

18.9 

8.4 

43  ..0 

Civilian  Slightly 

4.2  ' 

5.1 

6.7 

10.1 

6.3 

Worse 

23.9 

-  21.5 

10.1 

44.5 

Civilian  a  Lot  Worse 

,  1.5 

0.9 

1.7 

2.4 

1.6 

33.2 

14.9 

10.2 

41.7 

Total  Personnel 

557,743 

418,201 

146,964 

431,020 

1,553,928 

35.9 

26.9 

9.5 

27.7 

NOTE:    See  Survey 

Form  1, 

question  102. 
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Table  283 

•  « 

ENLISTED  PERSONNEL'S  COMPARISON  OF  MILITARY  AND  CIVILIAN  JOBS 
REGARDING  JOB  SECURITY 


Marine         Air  DoD 
Army.  Nay.y_  Coxp-S  _.Foxce  TpAai  


Civilian  a  Lot  Better 

15.2 

11.7  ^ 

15.4 

6.5 

11.8  ' 

46 . 0 

26.  D 

10  0 

1/ .  I 

±D  •  J 

Civilian  Slightly 

11.3 

9.3 

10.8 

7.2 

9.6 

Better- 

A2.2 

26.3 

10.6 

20.9 

About  the  Same 

31^3 

31.6 

31.8 

31.7 

31.6 

35.5 

27.0  . 

9.5 

28.0 

Civilian  Slightly 

30.2 

36.4 

29.8 

40.5 

34.7 

Worse 

31.1 

28.3 

8.1 

32.5 

Civilian  a  Lot  Worse 

12.0  ^ 

11.0 

12  .y 

14.1 

12.3 

34.9 

24.0 

9.4 

31.7 

Total  Personnel 

550,457 

414,562 

144,828 

428,582 

1,538,428 

35.8 

27.0 

9.4 

27.9 

NOTE:    See  Survey  Form  1,  question  102. 
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Table  284 


ENLISTED  PERSONNEL' S  COMPAR-ISON  OF  MILITAflY  AND  CIVILIAN  JOBS 
<  •  ^         REGARIIING  EQ.UIPMENT_USED /0N~  THE  JOB  ' 


\ 


^rmy 


Navy 


Marine 
Corps  "~ 


JVir 
"Force 


NOTE:    See  Survey  Form  1,1  quest  ion  102  < 


Total 


Civilian  a  Lot  Better 

47  ♦  5 

39.6 

54.2 

30.9 

Al»  4 

4^1-2 

25.8 

12.4 

20.6 

Civilian  Slightly 

26.6 

23.9 

?4.7 

25. Q,, 

Bfetter 

35-0* 

28.6 

9.1 

27.3 

About  the  Same 

23l3 

29-.-9, . 

18.5 

38.8 

28.9 

29  lo. 

27.8' 

•6.1 

.'37.2 

Civilian  Slightly 

3.4 

2.6 

4.6 

3.7 

Worse 

35.3 

24.5 

6".  6 

33.6 

Civilian  a  Lot  Worse 

x) 

1.2, 

0.6 

0.9 

1.0 

1.0 

A3. 71 

15,.  6 

-^1.8 

Total  Personnel 

555,8^4 

416,881 

146,817 

428,488 

1,5^8,059 

35.9  \ 

26.9 

9.5 

27.7 

383 
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TablQ  285 

ENLISTED  PERSONNEL'S  COMPARISON  OF  MILITARY  AND  CIVILIAN  JOBS 
REGARDING  THE  LOCATION  OF  THEIR  JOB 


Army 


Navy 


Marine  .       Air   '     ,  DoD 
Corps         Force  Total 


n-i\T-i  linn   n   Tfit*    Rp  f"  t"Pr 

59.4 
38.1 

bl.  ^ 
29.5 

63.9 
10.8  ^ 

43.9 
21.6 

56.1 
• 

Civilian  Slightly  . 
Better  — 

18 . 7 
'33.1 

-  19.5 
25.9 

18.0 
8.4 

24.1 
32.7 

20.4  ' 

About  the  Same 

'17. '9 
32 . 2 

16.9 
22.8 

15.1 
7.1 

27.4 
.^37. 9 

20.0 

Civilian  Slightly 
Worse 

2.7 

37.3. 

1.7 
18.3 

1.9 

7.1  • 

3.5 

37.3' 

2.4 

Civilian  a;Lot  'Worse 
>  Total  Personnel 

1..3 
48. A 

'  0.4 
11.5 

1.1 
10.3 

1.1 

29.7 

""^  -1.0 

s  ■ 

561,756 
36.0 

4-20,680 
27.0 

147,696 
9.5 

430,5'jt8 
27.6 

1,560,651 

,    NOTE':    See  Survey, Fprm  1, 

question  102. 

! 

a 

■ 

1 
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Table  286 

OFFICERS'  COMPARISON  OF  IMMEDIATE  SUPERVISORS  IN  MILITARY 
WITH  A  CIVILIAN  SUPERVISOR 


Marine 

Air 

DoD 

Army 

Navy 

Corps 

Force 

Total 

Civilian  a  Lot  Better 

16.8 

14.4 

12.5 

18.1 

16.4 

33.0 

20.4 

5.1 

41.5 

Civilian  Slightly 

15.1 

15.2 

15.0 

17.2 

15.9 

Better 

30.6 

22 . 3 

6.4 

40.  7 

About  Che  Same 

56.6 

57.2 

53.6 

54.1 

55.6 

32.9 

23.9 

6.5 

36.7 

Civilian  Slightly 

9.0 

11.5 

14.8 

9.5 

10.2 

Worse 

28.6 

26.3 

9.8 

35.3 

Civilian  a  Lot  Worse 

2.6 

1.7 

4.2 

1.1 

1.9 

43.5 

20.9 

14.7 

20.9 

Total  Personnel 

79,053 

56,987 

16,570 

92,201 

244,811 

32.3 

23.3 

6.8 

37.7 

NOTE:     See  Survey 

Form  3 , 

question 

93. 

385 
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Table  287 

OFFICERS'  COMPARISON  OF  MILITARY  AND  CIVILIAN  JOBS  REGARDING 
EMPLOYEE/ EMPLOYER  RELATIONS 


Army 

Navy 

Marine 
Corps 

Air 
Force 

DoD 
Total 

Civilian  a  Loc  beccer 

31.7 

30  1 
20.9 

26.7 
5.4 

37.5 
42.0 

33.5 

Civilian  Slighcly 
Betcer 

30.8 
28.8 

36.0 
24.3 

37.5 
7.3 

36.3 
39.5 

34.6 

About  che  Same 

27.0 
36.5 

24. 8 
24.2 

25.9 
7.3 

20.3 
31.9 

23.9 

Civilian  Slightly 
Worse 

8.1 
37.2 

8.1 
26.6 

7.6 
7.2 

5.4 
29.0 

7.1 

Civilian  a  Lot  Worse 

1.2 

39.6 

1.0 
23.8 

2.4 
16.7 

0.5 
19.9 

1.0 

Total  Personnel 

79,049 
32.3 

57,028 
23.3 

16,540 
6.8 

91,996 
37.6 

244,613 

NOTE:    See  Survey  Form  3,  question  93. 
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Table  288  • 

OFFICERS'  COMPARISON  OF  MILITARY  AND  CIVILIAN  JOBS  REGARDING 

RETIREMENT  BENEFITS 


Army 

Navy 

Marine 
Corps 

Air 

Force 

DoD 
Total 

Civilian  a  Lot  Better 

8.4 

9.9 

10.4 

10.0 

9.5 

28.6 

24.2 

7.4 

39.8 

Civilian  Slightly 

16.0 

14.7 

18.0 

16.2 

15.9 

Better 

32.5 

21.4 

7.7 

38. 5 

About  the  Same 

21.7 

22.0 

22.7 

22.2 

22.0 

31.7 

23.2 

7.0 

38.1 

Civilian  Slightly 

36.2 

35.3 

33.1 

35.1 

35.4 

Worse 

33.0 

23.2 

6.3 

37.5 

Civilian  a  Lot  Worse 

17.8 

18.1 

15.8 

16.4 

17.2 

33.3 

24.5 

6.2 

36.0 

Total  Personnel 

78,802 

56,647 

16,499 

92,161 

244,109 

32.3 

23.2 

6.8 

37.8 

NOTE:     See  Survey  Form  3,  question  93* 
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Table  289 

OFFICERS'  COMPARISON  OF  MILITARY  AND  CIVILIAN  JOBS  REGARDING 

MEDICAL  BENEFITS 


Army 

Navy 

Marine 
Corps 

Air 
Force 

DoD 

Civilian  a  Lot  Better 

12.5 
25.4 

17.3 
25.4 

20.5 
o.  7 

17.2 

16.0 

Civilian  Slightly 
Better 

13.8 

ZD  •  D 

17.6 

18-6 
7.5 

18.4 
41.4 

16.7 

About  the  Same 

23.4 
34.0 

22.2 
23.3 

19.1 
5.8 

21.8 
36.8 

22.2 

Civilian  Slightly 
Worse 

30.6 
35.3 

26.9 
22.4 

23.2 
5.6 

27.4 
36.7 

28.0 

Civilian  a  Lot  Worse 

19.7 
37.2 

16.0 
21.8 

18.7 
7.4 

15.2 
33.6 

17.1 

Total  Personnel 

78,583 
32.3 

56,847 
23.4 

16,451 
6.8 

91,489 
37.6 

243,371 

NOTE:    See  Survey  Form  3,  question  93. 
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Table  290 

OFFICERS'  COMPARISON  OF  MILITARY  AND  CIVILIAN  JOBS  REGARDING 
THEIR  CHANCES  FOR  INTERESTING  AND  CHALLENGING  WORK 


Army 

XT  ^ 

Navy 

Marine 
Corps 

Air 
Force 

DoD 
Total 

Civilian  a  Lot  Better 

23.0 

18.5 

19.5 

23.6 

21.9 

33,8 

19.7 

6.0 

40.6 

Civilian  Slightly 

22.5 

23.2 

24.3 

28.2 

24.9 

Better 

29.0 

21.  7 

6.6 

42.7 

About  the  Same 

39.3 

38.6 

35.0 

36.7 

37.9 

33.4 

23.8 

6.2 

36.6 

Civilian  Slightly 

12.5 

16.3 

15.7 

9.8 

12.6 

Worse 

32.1 

30.3 

8.4 

29.3 

Civilian  a  Lot  Worse 

2.8 

3.4 

5.5 

1.7 

2.7 

33.1 

29.5 

13.7 

23.8 

Total  Personnel 

78,764 

56,986 

16,433 

92,155 

244,339 

32.2 

23.3 

6.7 

37.7 

NOTE:     See  Survey  Form  3,  question  93. 


380 


344 


Table  291 

OFFICERS'  COMPARISON  OF  MILITARY  AND  CIVILIAN  JOBS  REGARDING 

WAGES  AND  SALARIES 


Marine 

Air 

DoD 

Army 

Navy 

Corps 

Force 

Total 

Civilian  a  Lot  Better 

34.1 

36.9 

33.4 

35.8 

35.4 

31.1 

24.4 

6.3 

38.2 

Civilian  Slightly 

29.4 

30.6 

33.1 

29.5 

30.0 

Better 

31.6 

23.9 

7.4 

37.2 

About  the  Same 

19.7 

17.9 

19.3 

19.1 

19.0 

33.4 

21.9 

6.8 

37.9 

Civilian  Slightly 

13.6 

11.7 

12.4 

13.3 

13.0 

Worse 

33.7 

21.1 

6.5 

38.7 

Civilian  a  Lot  Worse 

3.3 

2.9 

1.8 

2.3 

2.7 

3  9. -2 

24.8 

4.6 

31.4 

Total  Personnel 

78,829 

57,093 

16,438 

92,172 

244,532 

32.2 

23.4 

6.7 

37.7 

NOTE;    See  Survey 

Form  3, 

question  93. 
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Table  292 

OFFICERS'  COMPARISON  OF  MILITARY  AND  CIVILIAN  JOBS  REGARDING 
THEIR  CHANCES  FOR  PROMOTION 


I  IdL  XllC 

Ai  r 

Hon 

Army 

Navy 

Corps 

Force 

Total 

V^X Vi.Xi.cill    d    IjO  L  OcuUcL 

97  ? 

33.2 

17.6 

6.6 

42.6 

31  3 

31  1 

32  ii 

33  2 

12  0 

Be t  ter 

31.5 

22.6 

6.8 

39.2 

About  the  Same 

30.7 

3o.6 

32.6 

28.6 

31.4 

31.5 

27.1 

7.0 

34.4 

Civilian  Slightly 

8.3 

10.3 

7.2 

6.3 

7.9 

Worse 

33.7 

30.2 

6.1 

30.1 

Civilian  a  Lot  Worse 

1.7 

1.4 

1.0 

1.0 

1.4 

41.5 

24.7 

5.1 

28.8 

Total  Personnel 

78,763 

56,832 

16,441 

92,206 

244,241 

32.3 

23.3 

6.7 

37.8 

NOTE:    See  Survey 

Form  3 , 

question 

93. 

391 


346 


Table  293 

OFFICERS'  COMPARISON  OF  MILITARY  AND  CIVILIAN  JOBS  REGARDING 
OPPORTUNITIES  FOR  TRAINING 


Army 

Navy 

Ma  r  ine 
Corps 

Air 
Force 

DoD 
Total 

Civilian  a  Lot  Better 

16.1 

11.7 

17.3 

13.6 

14.2 

36.4 

19.2 

8.2 

36.2 

Civilian  Slightly 

25.1 

25.7 

27.2 

21.7 

24.1 

Better 

33.5 

24.9 

7.6 

34.0 

About  the  Same 

38.7 

41.6 

38.9 

46.0 

42.1 

29.5 

23.1 

6.2 

41.2 

Civilian  Slightly 

18.0 

18.2 

14.1 

17.1 

17.4 

Worse 

33.2 

24.4 

5.5 

37.0 

Civilian  a  Lot  Worse 

2.2 

2.8 

2.6 

1.6 

2.1 

32.9 

31.0 

8.1 

28.0 

Total  Personnel 

78,534 

56,980 

16,487 

92,135 

244,135 

32.2 

23.3 

6.8 

37.7 

NOTE:    See  Survey  Form  3,  question  93. 
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Table  294 

OFFICERS'  COMPARISON  OF  MILITARY  AND  CIVILIAN  JOBS  REGARDING 

THEIR  COLLEAGUES 


Army 

Navy 

Marine 
Corps 

Air 
Force 

DoD 
Total 

Civilian  a  Lot  Better 

13.3 
41.8 

9.0 
20.3 

8.2 
5.4 

8.9 
32.6 

10.3 

Civilian  Slightly 
Better 

19.6 
38.9 

16.5 
23 . 7 

13.6 

0 .  0 

13.7 

16.3 

About  the  Same 

54.4 
29.9 

57.1 
22.7 

50.7 
5.8 

64.8 
41.6 

58.7 

Civilian  Slightly 
Worse 

10.9 
28.0 

14.9 
27.6 

21.3 
11.4 

11.0 
33.0 

12.6 

Civilian  a  Lot  Worse 

1.8 
27.0 

2.6 
27.4 

6.2 
19.2 

1.5 

26.4 

2.2 

Total  Personnel 

79,068 
32.3 

57 , 108 
23.3 

16,485 
6.7 

92,11^ 
37.6 

244,775 

NOTE:     See  Survey  Form  3>  question  93. 
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Table  295 

OFFICERS'  COMPARISON  OF  MILITARY  AND  CIVILIAN  JOBS  REGARDING 
THEIR  WORK  SCHEDULE  AND  HOURS  OF  WORK 


Army 

Navy 

Marine 
Corps 

Air 
Force 

DoD 
Total 

Civilian  a  Lot  Better 

43.9 

43.6 

36.4 

34.5 

39.8 

35.6 

25.5 

6.2 

32.7 

Civilian  Slightly 

26.5 

28.6 

32.0 

27.7 

27.8 

Better 

30.8 

23.9 

7.7 

37.6 

About  the  Same 

23.4 

19.5 

24.9 

29.6 

24.9 

30.3 

18.2 

6.7 

44.8 

Civilian  Slightly 

5.2 

6.3 

5.6 

7.3 

6.3 

Worse 

26.9 

23.4 

6.0 

43.8 

Civilian  a  Lot  Worse 

1.0 

2.0 

1.2 

1.0 

1.3 

26.0 

37.9 

6.4 

29.7 

Total  Personnel 

79,084 

56,992 

16,489 

92,356 

244,921 

32.3 

23.3 

6.7 

37.7 

NOTE:    See  Survey  Form  3,  question  93. 
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Table  296 

OFFICERS'  CC»1PARIS0N  OF  MILITARY  AND  CIVILIAN  JOBS  REGARDING 

JOB  SECURITY 


Army 

Navy 

Marine 
Corps 

Air 
Force 

DoD 
Total 

C-fvilian  a  Lot  Better 

10.3 

A. 2 

3.9 

11.5 

8.9 

37.5 

11.0 

2.9 

A8.6 

Civilian  Slightly 

11.3 

A.O 

8.3 

1A.5 

10.6 

Better 

3A.6 

8.8 

5.3 

51. A 

About  the  Same 

37.6 

29.7 

32.6 

30. A 

32.7 

37.1 

21.2 

6.7 

35.0 

Civilian  Slightly 

32.0 

A6.8 

AO. 5 

35.6 

37. A 

Worse 

27.7 

29.2 

7.3 

35.8 

Civilian  a  Lot  Worse 

8.7 

15.2 

1A.7 

8.0 

10. A 

27.2 

3A.2 

9.5 

29.1 

Total  Personnel 

78,923 

56,9AA 

16,A?.A 

91,919 

2AA,210 

32.3 

23.3 

6.7 

37.6  ' 

NOTE:    See  Survey  Form  3,  question  93. 
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Table  297 

OFFICERS'  COMPARISON  OF  MILITARY  AND  CIVILIAN  JOBS  REGARDING 
EQUIPMENT  USED  ON  THE  JOB 


Army 

Navy 

Marine 
Corps 

Air 
Force 

DoD 
Total 

PiviliAn  a  Lot  Better 

32.0 
35.2 

23.4 
18.6 

44.8 
10.3 

27.8 
35.8 

29.3 

Civilian  Sliehtlv 
Better 

28.1 
32.0 

29.7 
24.4 

28.1 
6.7 

27.7 
36.8 

28.3 

About  the  Same 

35.9 
30.8 

40.5 
25.1 

22.9 
4.1 

39.8 
40.0 

37.6 

Civilian  Slightly 
Worse 

3.6 
29.0 

5.1 
29.8 

2.8 
4.8 

3.9 
36.4 

4.0 

Civilian  a  Lot  Worse 

0.5 
18.6 

1.2 
34.1 

1.3 
10.3 

0.8 
37.0 

0.8 

Total  Personnel 

78,967 
32.3 

56,934 
23.3 

16,481 
6.7 

92,177 
37.7 

244,558 

NOTE:    See  Survey  Form  3, 

question 

93. 
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Table  298 

OFFICERS'  COMPARISON  OF  MILITARY  AND  CIVILIAN  JOBS  REGARDING 
THE  LOCATION  OF  THEIR  JOB 


Marine 

Air 

DoD 

Army 

Navy 

Corps 

Force 

Total 

Civilian  a  Lot  Better 

35.9 

3i.O 

39.3 

32.5 

33.7 

34.3 

21.5 

7.9 

36.4 

Civilian  Slightly 

26.5 

27.4 

27.7 

30.1 

28.2 

Better 

30.3 

22.7 

6.6 

40.4 

About  the  Same 

34.2 

37.7 

30.6 

34.7 

35.0 

31.5 

25.1 

5.9 

37.5 

Civilian  Slightly 

2.6 

3.2 

1.6 

2.4 

2.6 

Worse 

32.1 

28.4 

4.3 

35.2 

Civilian  a  Lot  Worse 

0.9 

0.7 

0.8 

0.3 

0.6 

45.6 

25.5 

9.1 

19.8 

Total  Personnel 

78,809 

56,997 

16,508 

92,503 

244,817 

32.2 

23.3 

6.7 

37.8 

NOTE:    See  Survey 

Form  3, 

question 

93. 
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Table  299 

COMPARISON  OF  ENLISTED  PAY  AND  BENEFITS 
WITH  CIVILIAN  SECTOR  OPPORTUNITIES 


Pay  and  Benefits 

Marine 

Air 

DoD 

Convavison 

Army 

Navy 

Corps 

Force 

Total 

Military  a  Lot  More 

12.9 

6.7 

11.2 

9.6 

10.  V. 

46. A 

17.5 

10.5 

25.6 

Military  a  Little 

17.7 

11.1 

15.0 

16.0 

15.2 

More 

42.5 

19.4 

9.4 

28.  7 

About  the  Same 

17.1 

13.4 

15.5 

15.6 

15.6 

^0. 1 

0  0  Q 

Q 

97  A 

Civilian  a  Little 

19.3 

23.2 

21.3 

24.1 

21.8 

More 

32.2 

28.3 

9.3 

30.2 

Civilian  a  Lot  More 

21.1 

38.0 

29.1 

24.6 

27.3 

28.2 

37.0 

10.2 

24.5 

No  Idea 

11.9 

7.6 

7.9 

10.1 

9.9 

44.0 

20.6 

7.6 

27.8 

Total  Personnel 

589,504 

429,861 

154,020 

440,372 

1,613,757 

36.5 

26.6 

9.5 

27.3 

NOTE:    See  Survey  Form  1,  question  103. 
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Table  300 

COMPARISON  OF  OFFICER  PAY  AND  BENEFITS  WITH 
CIVILIAN  SECTOR  OPPORTUNITIES 


Pay  and  Benefits 

Marine 

Air 

DoD 

Comparison 

Army 

Navy 

Corps 

Force 

Total 

Military  a  Lot  More 

10.8 

9.3 

8.3 

7.9 

9.2 

38.0 

23.6 

6.1 

32.3 

Military  a  Little 

21.4 

17.9 

20.7 

20.6 

20.2 

More 

34.3 

20.6 

6.9 

38.3 

About  the  Same 

19.1 

17.1 

18.4 

16.5 

17.6 

35.1 

22.6 

7.1 

35.2 

Civilian  a  Little 

22.7 

25.7 

26.3 

26.0 

24.9 

More 

29.5 

24.0 

7.1 

39.3 

Civilian  a  Lot  More 

23.3 

27.6 

22.7 

26.8 

25.6 

29.5 

25.1 

6.0 

39.4 

No  Idea 

2.7 

2.4 

3.6 

2.2 

2.5 

35.1 

22.2 

9.7 

33.0 

Total  Personnel 

79,985 

57,510 

16,684 

92,870 

247,049 

32.4 

23.3 

6.8 

37.6 

NOTE:    See  Survey  Form  3,  question  94. 
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Table  301 


CURRIiNT  DEBTS  OF  IiNLIST'.iD  PERSONNEL 


Indebtedness 


$500  to 

$2000  to 

$5000  to 

$10,000  to 

Pay  Grade 

None 

$1  to  §A99 

$1999 

$4999 

$9999 

$14 ,999 

$J  5 , 000+ 

E-1 

1.5 

0.8 

0.4 

0.2 

0.1 

0.0 

0.5 

A7.9 

22.0 

16.6 

8.2 

3.1 

0.0 

2.3 

E-2 

7.0 

A. 3 

1.9 

1.1 

0.3 

0.1 

0.7 

47.6 

2A.2 

16.0 

10.0 

1.3 

0.1 

0.7 

E-3 

23.1 

22.2 

17.6 

9.6 

4.7 

3.5 

1.5 

29.0 

23.1 

26.8 

15.8 

4.4 

0.7 

0.3 

E-A 

36.5 

35.7 

30.5 

23.1 

19.8 

18.3 

13.6 

23.9 

19.3 

24.2 

19.8 

9.7 

1.8 

1.3 

E-5 

18. A 

21.1 

26.5 

31.4 

32.0 

23.8 

24.6 

13.1 

12.4 

22.9 

29.3 

17.2 

2.5 

2.6 

E-6 

6. A 

8.5 

13.6 

20.1 

25.0 

27.8 

26.9 

7.7 

8.5 

19.9 

31.6 

22.6 

5.0 

4.8 

E-7 

A. 8 

5.3 

7.0 

10.0 

13.6 

20.0 

23.2 

10.2 

9.3 

17.9 

27.6 

21.5 

6.3 

7.3 

E-8 

1.7 

1.1 

1.6 

2.9 

3.1 

5.0 

5.5 

lA.l 

7.6 

16.2 

30.4 

19.1 

6.0 

6.6 

E-9 

0.7 

1.0 

0.9 

1.5 

1.4 

1.5 

3.6 

11.1 

12.7 

16.1 

31.4 

16.9 

3.5 

8.3 

Total  Personnel 

295,125 

244,249 

357,595 

385,993 

221,717 

43,780 

43,973 

18.5 

15.3 

22.5 

24.2 

13.9 

2.8 

2.8 

Total 


0.6 
2.7 

14.8 
28.4 
26.1 
15.5 
8.8 
2.2 
1.2 
1,592,432 


NOTE:    See  Survey  Form  1,  question  94. 


Table  302 
CURRENT  DEBTS  OF  OFFICERS 


Indebtedness 


$500  CO    $2000  to    $5000  to    $10,000  to 


Pay  Grade 

None 

?i  to  94yy 

01  QQQ 

6  A  QQQ 

9^yyy 

OQQQQ 

<^ /.  qqq 

Si S  000+ 

0-1 

6.1 

8.3 

9.8 

14.5 

12.3 

6.7 

2.2 

10.0 

11.  5 

8.4 

Id  .  ^ 

Jo .  U 

Z  J  .  u 

J  .  o 

1  1 

0-2 

12.3 

16.3 

18.0 

17.9 

17.5 

9.9 

6.3 

15.6 

1A.8 

10.6 

J .  0 

0-3 

33.0 

34.7 

35.2 

36.4 

36.4 

36.5 

32.8 

35.1 

17.7 

10.0 

16.9 

25.7 

19.5 

5.9 

4.5 

0-4 

22.7 

21.6 

19.8 

17.4 

17.4 

23.1 

31.1 

20.1 

21.2 

10.9 

16.5 

21.4 

16.2 

6.5 

7.4 

0-5 

18.0 

12.4 

11.9 

10.1 

12.8 

14.3 

18.1 

13.2 

25.6 

9.5 

15.2 

19.0 

18.2 

6.1 

6.5 

0-6 

7.9 

6.7 

5.3 

3.7 

3.7 

9.5 

9.5 

5.7 

26.0 

12.0 

15.8 

16.4 

12.4 

9.5 

8.0 

Total  Personnel 

A5,898 

24,751 

41,139 

60,684 

45,984 

13,866 

11,638 

243,960 

18.8 

10.2 

16.9 

24.9 

18.9 

5.7 

4.8 

NOTE:     See  Survey  Porm  3,  question  85. 


4U2  ■  4U3 

ERIC 


Table  303 
CURRENT  ASSETS  OF  ENLISTED  PERSONNEL 


Value  of  Assets 


$500  to 

$2000  to 

$5000  to 

$10,000  to 

Pay  Grade 

None 

$1  to  $499 

$1999 

$4999 

$9999 

$14,999 

$15,000+ 

Total 

U .  J 

U  .  4 

n  9 

U.J 

0.0 

1.0 

0.6 

36.3 

32.9 

20.0 

3.3 

3.1 

0.0 

4.5 

E-2 

0  "7 

^ .  u 

1  A 

2.1 

2.7 

19.6 

50.2 

20.2 

6.4 

1.2 

0.6 

2.0 

L-3 

17.  y 

ID  0 

lo.  ^ 

3  2 

4.3 

14.8 

14.7 

45.8 

26.2 

10.0 

2.2 

0.4 

0.7 

E-A 

35.7 

31. 0 

XO  .  J 

15  3 

28.6 

15.2 

41.8 

21. h 

10.3 

3.0 

1.0 

1.4 

E-5 

23.8 

26.6 

27.3 

25. 9 

2  J.  J 

1  ^  ^ 

1  Q  7 

11.2 

38.6 

29.2 

13.0 

4.8 

1.3 

1.9 

E-6 

10.4 

12.9 

16.5 

19.7 

21.5 

24.2 

20.0 

15.4 

8.2 

31.5 

29.8 

16.6 

7.5 

3.1 

3.3 

E-7 

5.0 

5.1 

8.9 

13.3 

19.4 

26.2 

20.9 

8.7 

7.0 

21.6 

28.2 

19.6 

11.8 

5.9 

6.0 

E-8 

0.8 

1.0 

1.9 

3.7 

6.7 

9.8 

9.5 

2.4 

4.1 

16.1 

23.1 

21.5 

15.9 

8.6 

10.7 

E-9 

0.3 

0.3 

0.8 

17.3 

5.4 

5.5 

7.1 

1.2 

3.1 

9.6 

19.1 

19.1 

24.6 

9.2 

15.4 

Total  Personnel 

193,058 

593,930 

439,490 

204,958 

84,356 

31,008 

40,065 

1,586,865 

12.2 

37.5 

27.7 

12.9 

5.3 

2.0 

2.5 

NOTE:    See  Survey  Form  1,  question  95. 
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Table  304 


CURRENT  ASSETS  OF  OFFICERS 


Value  of  Assets 


Dot*  ^v»«^^A 

ray  UlcIQc 

<;i    tn  S499 

$500  to 
$1999 

$2000  to 
$4999 

$5000  to 
$9999 

$10,000  to 
$14,999 

$15,000+ 

Total 

0-1 

22,6 

25-5 

17.6 

9.9 

6.0 

3.4 

1.1 

10. 1 

J  •  0 

^0  •  JL 

(\ 

21  0 

10.3 

3.2 

2.2 

0-2 

18.2 

29.1 

24.6 

18.1 

13.0 

8.9 

3.0 

15.4 

1  Q 

1  Q  9 

14.4 

5.4 

3.9 

0-3 

34.9 

30.9 

37.7 

41.4 

39.2 

36.4 

23.9 

35.1 

1.6 

9.1 

20.8 

25.4 

19.4 

9.9 

13  7 

0-4 

16.4 

9.8 

13.0 

19.7 

23.2 

25.1 

28.4 

20.3 

1.3 

5.0 

12.5 

21.0 

19.9 

11.9 

28.3 

0-5 

6.1 

3.1 

5.8 

8.7 

14.5 

17.9 

27.8 

14.0 

0.7 

2.4 

8.5 

14.2 

19.0 

12.9 

42.3 

0-6 

1.9 

1.6 

1.4 

2.2 

4.1 

8.4 

15.7 

6.1 

0.5 

2.9 

4.7 

8.3 

12.8 

14.3 

56.4 

Total  Personnel 

3896 

25,027 

46,917 

52,129 

42,047 

23,206 

48,697 

241,919 

1.6 

10.4 

19.4 

21.6 

17.4 

9.6 

20.1 

NOTE:    See  Survey  Form  3,  question  86. 
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ERIC 


Table  305 

CHANGE  IN  FIH<\NCIAL  SITUATION  OK  ENLISTED  PERSONNEL  IN  THREE  Yli\RS 

(1976-1979) 


A  Lot  Somewhat       About        Somewhat         A  Lot 

Pay  Grade  Better  Now    Better  Now    The  Same    Worse  Now    Worse  Now  Total 

0.6 
2.8 
1A.8 
28.5 
25.8 
15.3 
8.7 
2.3 
1,3 


E-1 

0.5 

O.A 

0.5 

0.6  V 

a. 3 

23.0 

16.9 

19,6 

16.8. 

23.8 

E-2 

3.9 

2.3 

2.3 

1.9 

3.3 

3A.9 

21.6 

18.8 

11.8 

12.8 

E-3 

15.1 

15.1 

13.5 

13. A 

18.0 

25.2 

26.6 

20,0 

15.3 

12.9 

E-A 

30. A 

30.  A 

27.6 

26.6 

2A.6 

26.3 

27.7 

21,1 

15.8 

9.1 

E-5 

25.8 

26.5 

27,7 

2A.7 

22. A 

2A.6 

26.7 

23. A 

16,2 

9.2 

E-6 

1A.9 

lA.A 

15, A 

17.0 

15.8 

2A.0 

2A.A 

22.0 

18.8 

10.9 

E-7 

7.3 

7.6 

8,9 

11.3 

10.8 

20.6 

22.5 

22.2 

21,7 

13.0 

E-8 

1.5 

2.3 

2,7 

2.8 

2.3 

15.8 

25.9 

26,1 

21.2 

11. 0 

E-9 

0.7 

1.0 

1,3 

1,7 

1.5 

13.7 

22,8 

2A,6 

2A.9 

lA.O 

Personnel 

397,167 

A18,7A5 

352,566 

272,792 

170, 6( 

2A.6 

26.0 

21,9 

16.9 

10.6 

NOTE:    See  Survey  Form  1,  question  96. 
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Table  306 


CHANGE  IN 

FINANCIAL  SrrUATION  OF  iVRMY 

ENLISTED 

PERSONNEL  IN 

lllREL  YLAKS 

(1976- 

1979) 

A  Lot 

Somewhat 

About 

Somewhat 

A  Lot 

Pay  Grade 

Better  Now 

Better  Now 

The  Same 

Worse  Now 

Worse  Now 

Total 

E"l 

0, 1 

0.  2 

n  9 

2.  A 

O.A 

1  n  ft 

8.6 

20.1 

52.1 

E-2 

2.  A 

!•  A 

1  A 
1 « 0 

1  ^ 

0.  7 

1.7 

^  JL  •  J 

22./. 

12,0 

A.O 

E-3 

8^8 

10  •  6 

in  '\ 

15.  9 

10.3 

OA  *\ 

21. h 

13.2 

1A.5 

E-A 

35.7 

36,2 

31  1 

34.9 

9  A  0 

21.3 

1A.3 

8. A 

E-5 

26-5 

25.8 

9*^  1 

2A.8 

30.  A 

21.8 

13;7 

7-2 

E-6 

16.1 

15.0 

1  C  1 

Id  .  1 

1  A  A 

IS? 

15.6 

29.  5 

0  C  f\ 

20.7 

15.5 

9-3 

E-7 

8.1 

7 . 8 

Q  A 

o .  4 

in  0 

19 

X^  .  J 

8.9 

25.9 

22.8 

20.2 

18.1 

13.1 

E-8 

1.7 

2.1 

2.8 

J.  2 

9 

20.7 

22.8 

25.9 

20.2 

10.5 

E-9 

0.7 

1.0 

l.h 

1.3 

0.8 

1.0 

20.1 

24.3 

29.6 

.18.3 

7.7 

Total  Personnel 

168,112 

152,924 

126,228 

86,908 

55,8A3 

590,015 

28.5 

25.9 

21. A 

1A.7 

9.5 

NOTE:    See  Survey  Form  1>  question  96 • 


Table  307 

CHANGE  IN  FINANCIAL  SITUATION  OF  NAVY  ENLISTED  PERSONNEL  IN  THREE  YEARS 

(1976-1979)  ' 


NOTE:    See  Survey  Form  1,  question  96. 


ErJc  410 


A  Lot 

Somewhat 

About 

Somewhat 

A  Lot 

Pay  Grade 

Better  Now 

Better  Now 

The  Same 

Worse  Now 

Worse  Now 

Total 

E-1 

0.4 

0.5 

U.J 

U .  0 

U  .  0 

15.  8 

21.3 

12.1 

38.4 

12.3 

E"2 

5.1 

2.8 

o  o 
J .  J 

J  .  1 

A  1 

28.5 

18.6 

19.4 

14.2 

19.4 

E-3 

15.  0 

15. 7 

12 .  U 

1  A 

Xo .  ^ 

1  A  fi 

22.0 

27.6 

18.7 

16.1 

15.7 

E-4 

23 . 0 

21. 1 

on  1 
2U .  / 

Z  J .  '4 

91  9 

23.2 

25.5 

22.2 

15.6 

13.6 

E-5 

29.1 

31. 6 

Ji* .  U 

9  1 
£.0  .  X 

9  9  A 

9Q 

21.3 

27.7 

26.4 

15.3 

9.4 

E-6 

17.8 

18.0 

17.9 

22.9 

16.6 

18.6 

20.4 

24.8 

21.8 

22.0 

11.0 

E-7 

7.3 

7.1 

8.9 

11.3 

9.1 

8.5 

18.3 

21.3 

23.7 

23.7 

13.1 

E-8 

1.7 

2.3 

2.0 

3.5 

2.5 

2.3 

15.7 

25.6 

19.2 

26.6 

13.0 

E-9 

0.7 

1.0 

1.1 

1.3 

0.9 

1.0 

15.1 

25.1 

24.2 

23.9 

11.7 

Total  Personnel 

91,789 

109,936 

97,458 

76,692 

52,799 

428,674 

21.4 

25.7 

22.7 

17.9 

12.3 

Table  308 

CHANGE  IN  FINANCIAL  SITUATION  OF  MARINE  CORPS  ENLISTED  PERSONNEL  IN  THREE  YEARS 

(1976-1979) 


A  Lot  Somewhat       About       Somewhat         A  Lot 

Pay  Grade  Better  Now    Better  Now    The  Same    Worse  Now    Worse  Now  Total 


F-1 

3.0 

1.9- 

A.O 

0.6 

3.3 

2.6 

31.3 

19. A 

32.5 

3.1 

13.8 

F-2 

La 

15.7 

10.6 

8.8 

7.5 

10.4 

11.2 

38.7 

25.0 

16.5 

9.7 

10.1 

25.8 

2A.1 

26.7 

24.5 

31.4 

26.0 

27.3 

2A.5 

21.6 

13.5 

13.1 

I?— A 

XO .  i. 

21  2 

^  X  •  ^ 

IS.  1 

19.1 

13.6 

18.0 

27. & 

31.1 

17.6 

15.3 

8.2 

X4  J 

17  8 

22.1 

18.8 

20.1 

18.7 

19.6 

25.0 

29.8 

20.1 

14.8 

10.3 

E-6 

11.7 

12.1 

13.9 

12.2 

10.6 

12.2 

26. A 

26.1 

23.9 

14.3 

9.3 

E-7 

5.5 

5.3 

8.3 

10.3 

7.7 

7.0 

21.6 

20.2 

24.9 

21.3 

12.0 

E-8 

1.8 

2.4 

3.3 

3.6 

3.1 

2.7 

18.3 

2A.5 

26.3 

19.3 

12.6 

E-9 

0.6 

0.5 

1.0 

2.1 

1.2 

0.9 

16.2 

1A.3 

23.2 

32.5 

13.7 

Personnel 

A2,103 

A0,A82 

32,094 

22,017 

16,561 

153,2. 

27.5 

26. A 

20.9 

14.4 

10.8 

NOTE:    See  Survey  Form  1,  question  96. 
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Table  309 

CHANGE  IN  FINA^ICIAL  SITUATION  OF  AIR  FORCE  ENLISTED  PERSONNEL  IN  THREE  YEARS 

(1976-1979) 


A  Lot  Somewhat       About        Somewhat         A  Lot 

Pay  Grade  Better  Now    Better  Now   The  Same    Worse  Now    Worse  Now  Total 


r»  1 

U  •  J 

n  n 

u .  u 

100.0 

'  0.0 

0 .  0 

u  •  u 

0.0 

8.6 

L-J 

27.5 

26.7 

J  J  .  0 

'x^  n 
J  J  .  u 

23. 0 

0  Q  Q 

E-5 

25.1 

24.3 

20.8 

24.4 

E-6 

11.4 

11.0 

19.1 

22.3 

E-7 

6.9 

8.6 

15.7 

23.8 

E-8 

0.6 

2.5 

6.8 

32.5 

E-9 

0.5 

1.3 

6.7 

21.9 

Personnel 

95,162 

115,403 

21.6 

26.2 

NOTE:    See  Survey  Form  1,  question  96. 


n  0 

0.0 

0.0 

0.1 

0.0 

0.0 

0.0 

0  0 

0.6 

0.1 

0.0 

0.0 

91.4 

14. 9 

17.0 

19.3 

17.4 

9.1 

28.2 

22.2 

30.8 

20.9 

18.2 

7.4 

27.5 

27.2 

28.1 

26.1 

23.1 

20.6 

11.1 

13.9 

13.7 

17.3 

12.9 

23.8 

21.1 

13.8 

9.8 

11.8 

12.0 

9.5 

22.8 

24.7 

13.1 

3.1 

1.8 

1.7 

2.0 

34.4 

17.7 

8.6^ 

1.5 

2.4 

3.2 

1.6 

20.8 

29.6 

21.1 

96,785 

87,174 

45,466 

439,9 

22.0 

19.8 

10.3 

412 


Table  310 

OhMiGE  IN  OFFICERS'  FINANCIAL  SITUATION  IN  THREE  YEARS 

(1976-1979) 


A  Lot 

Somewhat 

About 

Somewhat 

A  Lot 

Pay  Grade 

Better  Now 

Better  Now 

The  Same 

Worse  Now 

Worse  Now 

Total 

0-1 

18.0 

9.9 

6.5 

3.5 

5.3 

10.0 

48.3 

30.5 

11.7 

5.9 

3.6 

0-2 

26.3 

16.8 

9.8 

6.4 

6.4 

15.6 

45.6 

33.3 

11.3 

7.0 

2.8 

0-3 

36.4 

37.7 

37.1 

31.2 

25.8 

35.3 

27.9 

33.1 

18.  9 

1  C  1 

15  . 1 

0-A 

11.1 

18.5 

23.2 

28.9 

33.0 

20.1 

14.9 

28.5 

20.7 

24.5 

11.4 

0-5 

5.9 

11.2 

16.4 

21.3 

22.6 

13.3 

12.1 

26.2 

22.3 

27.5 

11.9 

0-6 

2.2 

5.8 

7.0 

8.7 

7.0 

5.6 

10.7 

31.8 

22.4 

26.5 

8.7 

Total  Personnel 

66,405 

76,070 

44,248 

41,980 

17,121 

245,824 

27.0 

30.9 

18.0 

17.1 

7.0 

NOTE:    See  Survey  Form  3,  question  87, 
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Table  311 


CHANGE  IN  ARMY  OFFICERS'  FINANCIAL  SITUATION  IN  THREE  YEARS 

(1976-1979) 


Pay  Grade 

A  Lot 
Better  Now 

Somewhat 
Better  Now 

About 
The  Same 

Somewhat 
Worse  Now 

A  Lot 
Worse  Now 

lotai 

0-1 

17.6 

10.8 

6.3 

2.0 

7.1 

10.2 

50.3 

30.5 

11.7 

3.3 

0-2 

28.2 

16.9 

8.0 

5.1 

5.4 

15.8 

51.9 

30.9 

9.7 

5.4 

2.1 

.  0-3 

35.0 

34.7 

34.5 

35.6 

19.2 

33.9 

30. 1 

O  Q  C 
13  .  0 

1  Q  'X. 

JL  /  •  O 

0-4 

10.7 

19.9 

25.3 

27.4 

33.7 

20.4 

15.3 

28.3 

23.6 

22.5 

10.4 

0-5 

6.5 

11.5 

17.5 

22.2 

26.4 

13.9 

13.7 

23.9 

23.9 

26.7 

11.9 

0-6 

2.0 

6.2 

8.3 

7.6 

8.3 

5.7 

10.4 

31.0 

27.6 

22.1 

9.0 

Total  Personnel 

23,111 

22,900 

15,046 

13,244 

4959 

79,260 

29.2 

28.9 

19.0 

16.7 

6.3 

NOTE:    See  Survey  Form  3,  question  87. 
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Table  312 

CHANGE  IN  NAVY  OFFICERS'  FINANCIAL  SITUATION  IN  THREE  YEARS 

(1976-1979) 


Pay  Grade 

A  Lot 
Better  Now 

Somewha  t 
ueccer  inow 

About 

Somewhat 

A  Lot 
Worse  Now 

Total 

0-1 

25.1 

14.4 

10.5 

5.2 

5.4 

14.5 

47.1 

31.6 

XJ  •  1 

?  1 

0-2 

22.9 

17.4 

11.8 

8.0 

7.8 

15.8 

jy .  7 

JJ  .'I 

JL  J .  ^ 

o  •  ^ 

2.8 

0-3 

31.7 

29.3 

31.4 

26.2 

19.1 

29. 2 

29.6 

32.1 

19.4 

15.2 

3.7 

0-4 

12.4 

20.5 

21.5 

30.7 

34.9 

21.0 

16.1 

31.2 

18.5 

24.8 

9.5 

0-5 

4.7 

12.0 

16.0 

18.3 

22.7 

12.4 

10.4 

30.9 

23.3 

25.0 

10.4 

0-6 

3.2 

6.4 

8.8 

11.6 

10.2 

7.1 

12.5 

29.1 

22.4 

27.8 

8.2 

Total  Personnel 

15,668 

18,365 

10,348 

9716 

3275 

57,372 

27.3 

32.0 

18.0 

16.9 

5.7 

NOTE:    See  Survey  Form  3,  question  87. 
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Table  313 

CHANGE  IN  MARINE  CORPS  OFFICERS'  FINANCIAL  SITUATION  IN  THRl-E  Yl-ARS 

(1976-1979) 


Pay  Grade 

A  Lo  t 
Better  Now 

Somewhat 
Better  Now 

About 
if  he  Same 

Somewha  t 
Worse  Now 

A  Lot 
Worse  Now 

Total 

U  X 

2A  7 

14. 5 

7.0 

9.0 

8.9 

16.2 

53.7 

26.6 

8.2 

8.2 

3.4 

"ifi  7 

28.3 

20.7 

11.3 

11.1 

25.9 

43.1 

32.6 

15.1 

6.5 

2.7 

0-3 

21.0 

33.4 

32.7 

27.5 

29.4 

28.4 

22.4 

35.1 

21.7 

14.3 

6.5 

0-4 

9.0 

14.5 

23.5 

29.0 

32.9 

17.8 

15.3 

24.2 

24.9 

24.0 

11.6 

0-5 

3.6 

7.0 

10.6 

16.7 

11.0 

8.3 

13.0 

25.0 

24.0 

29.7 

8.3 

q-6 

1.1 

2.4 

5.6 

6.6 

fa. 6 

3.5 

9.5 

20.6 

30.2 

27.8 

11.9 

Total  Personnel 

5055 

4964 

3139 

2456 

1042 

16,657 

30.3 

29.8 

18.9 

14.8 

6.3 

NOTE:    See  Survey  Form  3,  question  87. 
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Table  314 

CHANGE  IN  AIR  FORCE  OFFICERS'  FINANCIAL  SITUATION  IN  THREE  YEARS 

(1976-1979) 


Pay  Grade 

A  Lot 
Better  Now 

Somewhat 
Better  Now 

About 
The  Same 

Somewhat 
Worse  Now 

A  Lot 
Worse  Now 

Total 

0-1 

11.0 

5.7 

A.O 

2.8 

3.6 

6.0 

hh.l 

30.7 

11.2 

8.3 

5.1 

0-2 

2A.5 

1A.5 

7.9 

5.8 

5.8 

13.5 

hh.2 

3A.6 

9.9 

7.7 

3.6 

0-3 

AA.7 

A6.0 

AA.2 

31.2 

32.3 

41.6 

26.2 

35.7 

18.1 

13. A 

6.6 

0-A 

11.2 

16.9 

22.2 

28.9 

31.7 

19.8 

13.7 

27.6 

19.1 

26.1 

13.6 

0-5 

6.7 

11.2 

16.8 

23.1 

21.7 

14.1 

11.6 

25.7 

20.3 

29. A 

13.1 

0-6 

2.0 

5.7 

A. 9 

8.3 

4.9 

5.0 

9.6 

36.3 

16. A 

29.4 

8.3 

Total  Personnel 

22,572 

29,8A3 

15,716 

16,564 

7846 

92,541 

32.3 

17.0 

17.9 

8.5 

NOTE:    See  Survey  Form  3,  question  87. 
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IX.     MILITARY  COMPENSATION  AND  BENEFITS 


Military  personnel  receive  monetary  and  nonmonetary  benefits  in 
addition  to  basic  pay.    These  other  benefits,  including  living  quarters, 
subsistence  allowances,  and  the  tax  advantage  derived  from  the  tax- 
exempt  status  of  the  allowances,  together  with  basic  pay  constitute 
regular  miUtary  compensation  (RMC) .    RMC  tables  are  based  on  averages 
of  actual  rates  for  the  grade  and  years  of  service  for  both  married 
and  single  personnel.     An  individual's  actual  RMC  may  at  any  given 
time  be  higher  or  lower  than  shown  in  the  current  table,  depending  on 
his  or  her  status.    Tables  315  and  316  show  the  average  annual  RMC  of 
enlisted  personnel  and  officers  as  of  October  1,  1978,  the  date  of 
the  RMC  table  in  effect  at  the  time  of  the  survey. 

While  the  benefits  that  constitute  RMC  are  well  defined  as  a 
function  of  an  individual's  pay  grade  or  specific  military  assignment, 
other  benefits,  such  as  access  to  military  exchanges,  commissaries, 
and  medical  services,  are  of  a  discretionary  nature.    Thia  section 
describes  the  use  by  military  personnel  of  these  discretionary  benefits 
and  housing  and  assesses  their  value  or  the  satisfactions  that  they 
provide . 

Survey  respondents  were  asked  to  report  the  actual  dollar  amounts 
that  they,  their  spouses,  and  dependents  spent  at  military  exchanges 
and  commissaries.    Tables  317-320  present  these  data  as  percentages  of 
the  respondents'  RMC.    Similar  distributions  are  presented  for  expendi- 
tures at  civilian  grocery  stores  in  Table  321  for  enlisted  personnel 
and  322  for  officers.    Spending  patterns  at  military  exchanges  showed 
similarities  among  the  Services  and  among  officers  and  enlisted  person- 
nel.   Two-thirds  of  the  enlisted  personnel  and  over  85  percent  of  the 
officers  reported  spending  between  1  and  10  percent  of  their  RMC  at 
military  exchanges.    The  use  of  military  commissaries  and  civilian 
grocery  stores,  however,  varies  by  Service,  as  well  as  between  officers 
and  enlisted  personnel  within  each  Service. 

To  find  out  about  the  value  to  Armed  Forces  personnel  of  such 
benefits  as  medical  services,  commissaries,  and  exchanges,  the  survey 
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asked  respondents  to  assume  that  they  were  assigned  to  a  duty  station 
where  these  benefits  were  not  available  and  that  they  would  instead 
be  compensated  with  additional  monthly  allowances.    Under  these  assump 
tions,  they  were  asked  to  designate  a  fair  monthly  allowance.  The 
results,  tabulated  by  whether  or  not  the  respondent  was  married  and 
had  dependents,  are  shown  in  Tables  323-325  for  enlisted  personnel  and 
326-328  for  officers. 

In  general,  both  officers  and  enlisted  personnel  placed  higher 
values  on  military  medical  services  and  commissaries  than  on  exchanges 
and  officers  tended  to  place  lower  values  on  all  three  of  these  ser- 
vices than  did  enlisted  personnel.    As  might  be  expected,  individuals 
with  dependents  tended  to  value  these  services  more  than  those  without 
dependents,  although  the  differences  do  not  appear  to  be  large. 

The  survey  also  sought  information  about  the  current  housing  of 
military » personnel.     The  survey  questions  focused  on  housing  type, 
reasons  for  occupying  civilian  housing,  and  basic  information  about 
housing  costs.    The  distributions  of  different  types  of  housing 
occupied  by  enlisted  personnel  are  shown  in  Table  329  and  by  officers 
in  Table  330.     Over  60  percent  of  the  officers,  but  only  some  41  per- 
cent of  enlisted  personnel,  reported  living  in  civilian  housing.  The 
differences  between  enlisted  personnel  and  officers  and  among  the 
Services  are  accounted  for  in  part  by  differences  in  occupational 
requirements  and  by  the  marital  status  of  the  various  groups.  In 
addition,  the  greater  economic  resources  available  to  officers  are 
reflected  in  the  larger  percentage  who  reported  owning  their  o^^m 
home  (data  not  shown) .    The  reasons  given  for  living  in  civilian 
housing  appear  in  Tables  331  and  332. 

Satisfaction  with  housing  was  measured  on  a  seven-point  scale 
with  the  verbal  cues  "very  dissatisfied"  (1)  and  "very  satisfied"  (7) 
marking  the  two  end  points.    As  can  be  seen  in  Table  333,  enlisted 
personnel  are  distributed  approximately  equally  across  the  scale,  and 
Service  differences  are  minimal.     Overall,  about  29  percent  marked  the 
two  extreme  categories  of  dissatisfaction  and  30  percent  the  two  ex- 
treme categories  of  satisfaction.    Table  334  for  officers,  however, 
shows  greater  overall  levels  of  satisfaction,  with  only  11  percent  of 
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the  DoD  total  indicating  extreme  dissatisfaction  and  53  percent  indicat- 
ing extreme  satisfaction.    Again,  Service  differences  are  minimal. 

The  levels  of  satisfaction  are  obviously  a  function  of  the  type 
of  housing  occupied,  as  seen  in  Table  335  for  enlisted  personnel  and 
Table  336  for  officers.    Highest  levels  of  dissatisfaction  were  ex- 
pressed by  those  on  ships  or  in  open  bay  or  troop  barracks;  highest 
levels  of  satisfaction,  by  those  in  civilian  housing  or  on-base  mili- 
tary family  housing.    The  relationship  between  household  composition 
and  housing  satisfaction  is  shown  in  Tables  337  and  338. 
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Table  315 


AVERAGE  ANNUAL  REGULAR  MILITARY  COMPENSATION  OF  ENLISTED  PERSONNEL 

AS  OF  OCTOBER  1,  1978 

(Amounts  in  Dollars) 


Pay  Grade 


Years  of  Service  (YOS) 

E-1      E-2  E-3 

E-A 

E-5 

E-6 

E-7 

E-8 

E-9 

1-2 

7745    8A69  8883 

9523 

10,268 

11,A75 

3 

9216 

9876 

10,838 

12,117 

9A76 

10,262 

11,180 

12,A58 

13,972 

5-6 

97AO 

10,797 

11,A89 

12,817 

1A,3U 

7-8 

11,08A 

11,970 

13, -151 

1A,663 

9-10 

12,313 

13,A90 

U,988 

17,017 

11-12 

12,659 

13,835 

15,330 

17,326 

13-iA 

12,991 

U,3A1 

15,678 

17,672 

20,09A 

15-16 

13,162 

1A,667 

16,195 

18,02A 

20,A39 

17-18 

15,007 

16,536 

18,379 

20,799 

19-20 

15,177 

16,883 

18,707 

21,152 

21-22 

17,OA6 

19,065 

21,A71 

23-26 

17,913 

19,93A 

22,355 

27-31 

19,6A0 

21,662 

2A,078 

NOTE:    The  reporting  of  specific  components  of  military  compensation  Is  contained 
in  the  survey  data  base;  however,  because  these  data  contain  unresolved  problems, 
they  were  not  used  to  calculate  RMC  for  use  in  this  section.    The  above  RMC  figures 
were  taken  from  L.  E.  Sharff  and  S.  Gordon  (eds.).  Uniformed  Sevviaes  Almanac,  Uniformed 
Services  Almanac,  Inc.,  Washington,  D.C.,  1979. 
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Table  316 

AVERAGE  ANNUAL  REGULAR  MILITARY  COMPENSATION  OF  OFFICERS 
AS  OF  OCTOBER  1,  1978 

(Amounts  in  Dollars) 


Pay  Grade 


Years  of  Service  (YOS)    0-1         0-2         0-3  0-A 


18,998 
22,129 
23,295 

23,210  26,A99 
23,550  26,509 
2A,385  26,534 
25,702  27.184 
26,881    28,369  30,686 
27,905    29,934  31,617 
28,923    31,820  35,836 
29,604    33,397  37,413 
34,262  38.112 
35,299  40,029 
42,973 


NOTE :    The  reporting  of  specific  components  of  military  compensa- 
tion is  contained  in  the  survey  data  base;  however,  because  these 
data  contain  unresolved  problems,  they  were  not  used  to  calculate 
RMC  for  use  in*  this  section.    The  above  RMC  figures  were  taken  from 
L.E.  Sharff  and  S.  Gordon  (eds.).  Uniformed  Services  Almanac,  Uniformed 
Services  Almanac,  Inc.,  Washington,  D.C.,  1979. 


1-2 

12,927 

15,241 

17,478 

3 

13,323 

16,295 

19,031 

4 

15,460 

18,810 

20,040 

5-6 

15,460 

19,308 

21,699 

7-8 

19,627 

22,530 

9-10 

23,186 

11-12 

24,190 

13-14 

25,167 

15-16 

25,682 

17-18 

19-20 

21-22 

23-26 

27-31 
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Table  317 

DISTRIBUTION  OF  ENLISTED  PERSONNEL  ACCORDING  TO  THE  PERCENT  OF 
RMC  SPENT  EACH  MONTH  AT  MILITARY  EXCHANGES 


Marine 

Air 

DoD 

Percent  of  R^IC 

Army 

Navy 

Corps 

Force 

Total 

0 

5.5 

8.9 

6.9 

6.5 

6.8 

29.0 

35.0 

9.4 

26.6 

1-5 

32.8 

45.9 

38.6 

49.0 

41.4 

28.4 

29.8 

8.6 

33.3 

6-10 

23.7 

22.5 

27.5 

23.9 

23.8 

35.7 

25.5 

10.7 

28.3 

11-15 

14.7 

10.4 

11.6 

10.1 

12.0 

43.9 

23.4 

8.9 

23.7 

16-20 

7.7 

4.7 

5.1 

5.2 

5.9 

46.3 

21.2 

7.9 

24.6 

21-25 

6.5 

2.8 

4.0 

2.3 

4.1 

56.9 

18.3 

9.0 

15.8 

26-30 

3.6 

2.0 

2.9 

1.2 

2.4 

53.4 

22.0 

11.2 

13.5 

Over  30 

5.5 

2.9 

3.4 

1.9 

3.6 

54.5 

21.6 

8.7 

15.1 

Total  Personnel 

532,867 

400,584 

137,258 

419,154 

1,489,864 

33.8 

26.9 

9.2 

28.1 

NOTE:    See  Survey  Form 

1,  question  74. 
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Table  318 


DISTRIBUTION  OF 

OFFICERS  ACCORDING 

TO  THE  PERCENT  OF 

RMC 

SPENT 

EACH  MONTH 

AT  MILITARY  EXCHANGES 

Marine 

Air 

DoD 

Percent  ot  kml 

Army 

Navy 

Corps 

Force 

Total 

0 

4. 

5 

^  •  0 

^  •  o 

4.7 

32. 

4 

22.9 

6.3 

38.5 

1-5 

58. 

8 

ft 

0  J  ♦  0 

67.3 

29. 

3 

22.9 

6.3 

41.5 

6-10 

24 

0 

17.  o 

ion 

19.0 

42 

5 

20.6 

6.4 

30.6 

11-15 

7 

.6 

J  •  U 

A  1 
0 . 1 

J .  D 

5.4 

47 

.0 

20.3 

7.2 

25.5 

16-20 

2 

.9 

1.5 

2.7 

1.1 

1.9 

52 

.0 

18.0 

9.0 

21.1 

21-25 

1.0 

0.4 

0.9 

0.7 

0.8 

45 

.0 

12.5 

7.4 

35.2 

26-30 

0.5 

0.3 

0.4 

0.5 

0./- 

36 

.3 

15.8 

5.6 

42.3 

Over  30 

0.6 

0.3 

0.6 

0.4 

0.5 

46 

.3 

15.8 

8.3 

29.6 

Total  Personnel 

74 

,601 

49,056 

li.,203 

84,284 

222,14 

33.6 

22.1 

6.4 

37.9 

NOTE:     See  Survey  Form  3,  question  65 
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Table  319 

OISTRIBUTION  OF  ENLISTED  PERSONNEL  ACCORDING  TO  THE  PERCENT  OF 
RMC  SPENT  EACH  MONTH  AT  MILITARY  COMMISSARIES 


Marine 

Air 

DoD 

Percent  of  RMC 

Army 

Navy 

Corps 

Force 

Total 

0 

18.5 

35.7 

41.6 

10.3 

22.9 

28.9 

42.0 

16.5 

12.7 

1-5 

16.2 

13.7 

14.2 

12.4 

14.3 

40.5 

25.8 

9.2 

24.5 

6-10 

13.4 

14.1 

11.4 

15.4 

14.0 

32.3 

27.2 

7.4 

31.1 

11-15 

17.4 

13.7 

11.6 

20.1 

16.6 

37.4 

22.2 

6.3 

34.2 

16-20 

15.5 

11.3 

10.1 

20.1 

15.2 

36.6 

20.0 

6.1 

37.4 

21-25 

9.6 

6.3 

5.5 

11.5 

8.9 

38.6 

19.0 

5.7 

36.7 

26-30 

4.9 

3.0 

2.7 

5.9 

4.5 

38.9 

18.2 

5.5 

37.4 

Over  30 

4.5 

2.3 

2.7 

4.3 

3.7 

43.7 

16.7 

6.8 

32.8 

Total  Personnel 

530,179 

399,426 

134,749 

418,717 

1,483,070 

35.8 

26.9 

9.1 

28.2 

NOTE:    See  Survey  Form 

1 ,  question  75. 
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Table  320 

DISTRIBUTION  OF  OFFICERS  ACCORDING  TO  THE  PERCENT  OF  RiMC 
SPENT  EACH  MONTH  AT  MILITARY  COMMISSARIES 


Percent  of  RMC 
t 

Army 

Navy 

Marine 
Corps 

Air 
Force 

DoD 
Total 

0 

5.3 

12.9 

13. A 

5.2 

7.5 

23.9 

38.  A 

11.5 

26.2 

1-5 

16.5 

25.7 

21.3 

19.3 

19.9 

27.8 

28.6 

6.8 

36.8 

6-10 

36.3 

36.1 

33.2 

AO. A 

37.6 

32.  A 

21.2 

5.6 

AO. 7 

11-15 

28.9 

18.1 

22.6 

25.2 

2A.7 

39. 2 

16. 2 

5.8 

38.  7 

16-20 

9.2 

5.3 

7. A 

7.7 

7.7 

AO. 5 

15.2 

6.2 

JO  •  1 

21-25 

2.8 

l.h 

1.3 

2.0 

2.1 

15.3 

A.l 

36.2 

26-30 

0.6 

0.2 

0.5 

0.2 

O.A 

56.9 

8.2 

20. A 

Over  30 

0.6 

0.2 

0.2 

0.1 

0.3 

66.2 

18.7 

3.5 

11.6 

Total  Personnel 

A9,23A 

1A,195 

8A,351 

222,52 

33.6 

22.1 

6. A 

37.9 

NOTE:    See  Survey  Form  3 

,  question  66. 
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Table  321 


DISTRIBUTION  OF 

ENLISTED 

PERSONNEL 

ACCORDING 

TO  THE 

PERCENT  OF 

mc  SPENT 

EACH  MONTH  AT  .CIVILIAN  GROCERY  STORES 

Matt  np 

i  Id  L  X  lie 

Air 

U\JU 

Percent  of  RMC 

Army 

Navy 

Corps 

Force 

Total 

0 

21.  6 

14  3 

23  5 

IS  I 

1 8  n 

JLO  .  \J 

42.8 

21.5 

12.0 

23.7 

1-5 

39.5 

38  4 

LO  7 

32.9 

24.2 

7.8 

35.0 

6-10 

20.6 

1  7  Q 

1  Q  7 

<fiU  .  JL 

36.5 

27.6 

8.2 

27.8 

11-15 

8.0 

1 1  8 

-7  •  H 

ft  7 

32.8 

36.6 

9.9 

20.8 

16-20 

4.6 

fi  7 

4  <5 

J  .  JL 

A  ft 

34.5 

37.8 

9.4 

18.4 

21-25 

2.8 

4.2 

3.6 

1.5 

2.9 

34.7 

39.1 

11.4 

14.8 

26-30 

1.2 

1.8 

2.1 

0.7 

1.3 

32.9 

36.1 

15.1 

16.0 

Over  30 

1.8 

2.2 

2.2 

0.7 

1.6 

38.8 

37.0 

12.3 

11.9 

Total  Personnel 

527,299 

398,754 

135,657 

419,203 

1,480,914 

35.6 

26.9 

9.2 

28.3 

NOTE:    See  Survey  Form  1,  question  76. 
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Table  322 

DISTRIBUTION  OF  OFFICERS  ACCORDING  TO  THE  PERCENT  OF  RMC 
SPENT  EACH  MONTH  AT  CIVILIAN  GROCERY  STORES 


Marine 

Air 

DoD 

Percent  of  RMC 

Army 

Navy 

Corps 

Force 

Total 

0 

14.4 

8.8 

9.0 

10.9 

11.5 

42.2 

16.9 

5.0 

35.9 

1-5 

70.3 

67.4 

68.6 

75.3 

71.4 

33.1 

20.9 

6.2 

39.9 

fi-10 

11.1 

17.5 

15.2 

10.6 

12.6 

29.6 

30.8 

7.8 

31.9 

11-15 

3.1 

4.7 

5.9 

2.4 

3.4 

30.5 

30.6 

11.2 

27.8 

16-20 

0.8 

1.0 

1.0 

0.5 

0.8 

36.9 

28.5 

8.1 

26 . 5 

21-25 

0.2 

0.4 

0.1 

0.1 

0.2 

35.1 

36.2 

4.1 

24.7 

26-30 

0.1 

0.2 

0.1 

0.0 

0.1 

38.6 

44.4 

10.1 

7.0 

Over  30 

0.1 

0.2 

0.1 

0.1 

0.1 

25.7 

38.9 

5.2 

30.2 

Total  Personnel 

74,651 

49,126 

14,210 

83,988 

221,97 

33.6 

22.1 

6.4 

37.8 

NOTE:     See  Survey  Form  3,  question  67. 
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Table  323 

VALUii  PLACED  ON  MILITARY  MEDICAL  SERVICES  BY  ENLISTED  PERSONNEL 


Not  Married 


Married 


Value  of 
Mediciil  Services 


With  No 
Dependents 


With 
Dependents 


With 
Spouse  Only 


Spouse  and 
1-3  Dependents 


Spouse  and  Over 
3  Dependents 


Total 


None 

§1  CO  §50 
$51  to  ?100 
$101  to  $200 
$201  to  :?300 
$301  to  $A00 
$A01  to  $500 
$501  CO  $750 
Over  $750 

Total  Personnel 


1  A 
1 .  A 

1  1 

n  6 

0.6 

0.5 

0.8 

51.  9 

3.0 

10.5 

31.9 

2.7 

1/  .  o 

Q  ft 
V  •  o 

1A.2 

11.1 

15.4 

36.  9 

1.5 

15.7 

A2.5 

3.5 

1 Q  7 

27.2 

20.8 

26.6 

32.0 

1.7 

15.3 

hl.l 

3.8 

OCi  1 
zu  •  / 

22  .5 

23.3 

26.7 

22.6 

29.  3 

2.7 

1A.7 

A7.6 

5.7 

9.7 

LI. 5 

12.2 

11.9 

11.8 

11.3 

11. 1 

2. A 

15.9 

A9.0 

5.1 

3.7 

3.2 

3.9 

5.4 

3.9 

30.3 

1.9 

15.7 

A5.5 

6.6 

5.6 

9. A 

A. 3 

5.7 

7.0 

5.6 

J1.9 

3.9 

11.3 

46.9 

6.0 

9.3 

13. A 

7.7 

7.9 

10.1 

8.6 

3A.7 

3.7 

13.2 

42.8 

5.7 

5.1 

A. 5 

5.2 

6.8 

5.2 

31.6 

2.9 

12.7 

46.5 

6.3 

A55,A93 

33,530 

209, A75 

657,696 

68,695 

1,424,889 

32.0 

2. A 

46.2 

4.8 

NOTE:    See  Survey  Form  1,  question  7  7A, 
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Table  324 


VALUE  PLACED  ON  MILITARY 

COMMISSARIES 

BY  ENLISTED  PERSONNEL 

Not  Married 

Ma  T"T"  *i  Orl 
I  Id  L  L  XCU 

Value  of 

With  No 

With 

With 

Spouse  and 

Spouse  and  Over 

Total 

Commissaries 

U  C  U  c  I  lU  c  1 1 L  o 

Spouse  Only 

1-3  Dependents 

3  Dependents 

None 

3.6 

2.3 

2.2 

2.2 

2.8 

AO. 6 

1.9 

18.2 

35. A 

3.8 

$1  to  §50 

26  2 

17  3 

23.7 

19.8 

13. A 

22.1 

37.9 

1.9 

1  ^  Q 

2  Q 

§51  to  §100 

26.5 

32.5 

30.5 

30.0 

30.1 

30.3 

2.1 

io .  U 

A  A 

A  ft 

§101  to  §200 

25  3 

25.3 

2A.9 

25. A 

2A.A 

30.1 

2.5 

A7  1 

$201  to  §300 

6. A 

10.1 

6.9 

9.8 

10.3 

8.3 

2A.5 

2.9 

Jit .  "i 

§301  to  §A00 

2.9 

2.7 

2.0 

1  Q 
J  .  O 

3.3 

27.7 

2.0 

y .  1 

53.1 

8.2 

§A01  to  §500 

2.0 

2. A 

1.  2 

2.6 

3.3 

9 

•  -J 

28.9 

2.5 

8.1 

53.6 

7.0 

§501  to  §750 

5.8 

9.5 

3.9 

5.0 

7.3 

5.3 

3A.7 

A. 3 

10.9 

A3. 5 

6.6 

Over  §750 

1.5 

A.O 

1.0 

l.A 

2.5 

1.5 

32.6 

6.3 

9.6 

A3. 6 

8.0 

Total  Personnel  A56,631 

33,93A 

212,113 

660, 88A 

68,868 

1,A32,A30 

31.9 

2. A 

1A.8 

A6.1 

A. 8 

NOTE:  ;See 

Survey  Form  1, 

question  77B. 
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Table  325 

VALUE  PLACED  ON  MILITARY  EXCHANGES  BY  ENLISTED  PERSONNEL 


Value  of 
Exchanges 

Not  Married 

Married 

Total 

witn  NO 
Dependents 

wx  cn 
Dependents 

With 
opouse  unjLy 

Spouse  and 

Spouse  and  Over 
npnf»n(ientm 

None 

3. A 

3.2 

5.8 

6.4 

6.7 

5.3 

20.5 

1.  A 

16.3 

55.7 

6.0 

$1  to  $50 

36.1 

31-6 

41.5 

39.9 

39.9 

33.7 

29.9 

1.9 

15.9 

47.4 

4.9 

$51  to  $100 

28.2 

27.5 

26.4 

20.7 

26.8 

33.7 

2.1 

15.2 

45.3 

3.7 

$101  to  $200 

16.0 

16.7 

14.1 

14.2 

15.8 

14.9 

34.  4 

2.7 

14.0 

43.8 

5.1 

$201  to  $300 

5.1 

6.3 

3.4 

4.4 

5.3 

4.6 

35.  7 

3.3 

11.0 

44.6 

5.5 

$301  to  $A00 

2.3 

4.3 

1.6 

1.7 

2.9 

2.0 

37.1 

5.2 

11.9 

38.7 

7.1 

$401  to  $500 

1.7 

2.3 

1.3 

1.5 

2.1 

1.6 

35.4 

3.5 

12.2 

42.5 

6.4 

$501  to  $750 

5.3 

6.9 

3.9 

4.3 

4.6 

4.6 

36.5 

3.5 

12.5 

42.8 

4.7 

Over  $750 

2.0 

4.8 

1.0 

1.3 

2.0 

1.6 

40.0 

7.1 

9.4 

37.5 

6.0 

Total  Personnel 

457,286 

33,967 

211,514 

655,504 

67,764 

1,426,035 

32.1 

2.4 

14.8 

46.0 

4.8 

NOTE:     See  Survey  Form  1>  question  77C. 


Table  326 


VALUE  PLACED  ON  MILITARY  MEDICAL  SERVICES  BY  OFFICERS 


Value  of 
Medical  Services 

Not  Married 

Married 

iO  CdX 

T.I  4  ♦-U  M/-» 
Wit  11  WO 

wxcn 

With 
Spouse  Only 

Spouse  and 
1-3  Dependents 

Spouse  and  Over 
3  Dependents 

1.2 

1.8 

1.1 

0.8 

0.7 

0.9 

21.3 

1.7 

20.2 

51.4 

5.4 

$1  to  $50 

37.5 

19.5 

27.7 

22.5 

18.2 

25.5 

23.9 

0.7 

19.7 

50.7 

5.1 

$51  to  $100 

31.8 

27.4 

37.2 

35.4 

35.3 

35.1 

14 . 8 

0.7 

19.2 

58.1 

7.2 

$101  to  $200 

17.8 

32.8 

21.2 

26.4 

26.8 

24.2 

12.0 

1.2 

15.9 

63.0 

7.9 

$201  to  $300 

5.4 

9.2 

6.8 

7.2 

8.3 

6.9 

19  ft 
•  o 

17.9 

59.7 

8.5 

$301  to  $400 

1.1 

1.2 

1.6 

1.9 

4.3 

1.9 

9.5 

0.6 

14 .9 

CO  o 

58.  o 

$401  to  $500 

1.7 

4.9 

2.3 

2.6 

3.1 

2.5 

11.0 

1.8 

17.1 

61.1 

9.1 

$501  to  $750 

1.7 

0.4 

0.8 

1.5 

1.6 

1.4 

19.3 

0.2 

10.2 

62.3 

8.0 

Over  $750 

1.8 

2.8 

1.4 

1.6 

1.8 

1.6 

18.5 

1.5 

16.1 

56.0 

7.8 

Total  Personnel 

37,138 

2040 

41,281 

131,103 

16,217 

227,779 

16.3 

0.9 

18.1 

57.6 

7.1 

NOTE:    See  Survey  Form  3,  question  68A. 
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Table  327 

VALUE  PLACED  ON  MILITARY  COMMISSARIES  BY  OFFICERS 


Not  Married 


Married 


Value  of 
Conuuissaries 


With  No 
Dependents 


With 
Dependents 


With  Spouse  and       Spouse  and  Over 

Spouse  Only    1-3  Dependents      3  Dependents 


None 

$1  to  §50 
$51  CO  $100 
$101  to  $200 
$201  to  $300 
$301  to  $A00 
$401  to  $500 
$501  to  J?750 
Over  $750 

Total  Personnel 


3.9 

4.0 

1.9 

1.1 

2.2 

35.3 

1.9 

19.1 

35.1 

8.6 

52.2 

31.0 

48.6 

34.5 

19.7 

22.1 

0.7 

22.7 

50.9 

3.6 

26.0 

29.4 

28.5 

39.6 

40.7 

12.  i 

0.7 

14.7 

64.3 

8.2 

12.4 

23.1 

14.3 

15.9 

26.5 

12.9 

1.3 

16.5 

57.5 

12.0 

2.7 

7.7 

3.9 

5.1 

4.7 

9.8 

1.5 

16.0 

65.3 

7.4 

1.1 

1.4 

1.5 

1.4 

2.8 

12.1 

0.8 

19.2 

54.5 

13.4 

0.4 

ir:-5 

0.4 

1.0 

1.0 

8.6 

1.7 

10.0 

70.6 

9.1 

0.7 

1.3 

0.7 

1.1 

2.0 

11.5 

1.1 

11.6 

62.3 

13.5 

0.7 

0.7 

0.1 

0.4 

0.5 

30.1 

1.4 

5.4 

54.7 

8.4 

38,075 

1996 

42,105 

132,734 

16,490 

16.5 

0.9 

18.2 

57.4 

7.1 

Total 


1.8 
38.9 
35.3 
15.8 

4.5 

1.5 

0.8 

1.0 

0.4 
231,400 


NOTE:    See  Survey  Form  3,  question  68B, 
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Table  328 

VALUE  PLACED  ON 

MILITARY  EXCHANGES  BY  OFFICERS 

Not  Married 

Married 

vaxue  ot 
Exchanges 

With  No 
Dependents 

With 
Dependents 

With 
Spouse  Only 

Spouse  and 
1-3  Dependents 

Spouse  and  Over 
3  Dependents 

Total 

None 

4.8 
12.4 

7.1 
1.0 

7.0 

on  1 

6.5 

C  Q  A 
JO  .  t» 

7.2 

O  1 
1 

6.3 

$1  to  $50 

64.2 
16.5 

45.5 
0.6 

62,5 

IT  Q 
17  .  O 

6A,7 
D7  .  9 

63-8 
7 . 2 

64.0 

$51  to  $100 

20.7 
17.4 

29.8 
1.3 

19-1 

IT  O 

17 .  y 

55  •  2 

16,7 
6.2 

19.4 

$101  to  $200 

7.0 
16.4 

11.0 
1.4 

8,5 

6-1 

50  •  I 

9.5 
9.9 

7.0 

$201  to  $300 

1.2 
12.7 

2.5 
1.4 

1-5 

I/O 

1.1 

AO  0 

1.3 
o.l 

1.6 

$301  to  $A00 

0.4 
12.2 

2.7 

0.4 
16.4 

0.5 
56.  5 

0.7 

10.0 

0.5 

$401  to  $500 

0.5 
26.4 

0.0 
0.0 

0.4 
27.1 

0.2 
46.5 

0.0 
0.0 

0.3 

$501  to  $750 

0.7 
18.4 

1.6 
2.2 

0.5 
12.8 

0.7 
62.1 

0.4 
4.5 

0.7 

Dver  $750 

0.7 

37.4 

0.0 
0.0 

0.2 

Q  ft 

0.2 
'♦I .  J 

0.5 

11.  J 

0.3 

Total  Personnel  37,936 

16.4 

2027 
0.9 

42,163 
18.2 

132,432 
57.3 

16,650 
7.2 

231,208 

NOTE:  See 

Survey  Form  3, 

question  68C. 

O 
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Table  329 

TYPE  OF  HOUSING  LIVED  IN  BY  ENLISTED  PERSONNEL 


Marine 

Air 

DoD 

Type  of  Housing 

Army 

Navy 

Corps 

Force 

Total 

Civilian  Housing 

36. 2 

47.9 

31.8 

46. 3 

41. 6 

32.0 

30.5 

7.3 

30.2 

On  Board  Ship 

0.  J 

ly .  J 

1.  7 

0.  Z 

2.0 

94.3 

2.9 

0.9 

Open  Bay/Troop 

30.8 

1.2 

24. 8 

5.7 

15.6 

Barracks 

72.6 

2.1 

15.  3 

10.0 

Bachelor  Enlisted 

6.6 

13.2 

22.2 

12.3 

11.4 

Quarters  (BIZQ) 

21.4 

30.7 

18.6 

29.4 

On  Base  Military 

20.0 

10.5 

14.9 

30.7 

19.9 

Family  Housing 

36.9 

14.0 

7.2 

41.9 

Off  Base  Military 

6.1 

7.8 

4.6 

4.8 

6.0 

Family  Housing 

36.9 

34.2 

7.4 

21.4 

Total  Personnel 

602,096 

434,618 

157,231 

445,681 

1,639,625 

36.7 

26.5 

9.6 

27.2 

NOTE:    See  Survey  Form  1,  question  58. 
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Table  330 
TYPE  OF  HOUSING  LIVED  IM  BY  OFFICERS 


riar  xne 

Axr 

DnD 

U\JU 

Type  of  Housing 

Army 

Navy 

Corps 

Force 

Total 

Civilian  Housing 

R'X  ft 
J  J  •  O 

0  O  .  7 

66.2 

62.  3 

28.0 

25.8 

6.3 

39.9 

On  Board  Ship 

0.  0 

J  .U 

n  Q 

1  2 

0.0 

9A.9 

A. 7 

0.4 

Open  Bay /Troop 

(a; 

(a) 

(a) 

(a) 

(a) 

Barracks 

Bachelor  Officer 

8.0 

6.0 

16.4 

5.1 

7.0 

Quarters  (BOQ) 

36.9 

20.0 

15.8 

27.2 

On  Base  Military 

33.3 

13.8 

23.0 

26.3 

25.4 

Family  Housing 

12.6 

6.1 

38.9 

Off  Base  Military 

A. 9 

6.3 

1.4 

2.4 

4.1 

Family  Housing 

38.8 

36.2 

2.4 

22.6 

Total  Personnel 

80,371 

57,877 

16,785 

93,376 

248,409 

32.  A 

23.3 

6.8 

37.6 

NOTE:  See  Survey  Form  3,  question  48. 
'^Not  generally  applicable. 
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Table  331 

ENLISTED  PERSONNEL'S  REASONS  FOR  LIVING  IN  CIVILIAN  HOUSING 


Reasons  for  Living  in 
Civilian  Housing 

Army 

Navy 

Marine 
Corps 

Air 
Force 

DoD 
Total 

Not  eligibile  for  military 

13. 

4 

10.8 

13.2 

9.6 

11.5 

ho  using 

38. 

8 

28.8 

8.8 

23.5 

Waiting  for  military 

5. 

9 

5.6 

4.4 

6.6 

5.9 

housing 

33. 

3 

29.4 

5.7 

31.5 

Military  housing  not 

14. 

1 

13.7 

14.9 

11.3 

13.3 

available 

35. 

4 

31.9  ' 

8.6 

24.1 

Prefer  civilian  housing 

43. 

0 

47.2 

43.2 

51.2 

46.6 

30. 

8 

31.2 

7.1 

30.9 

Other  reasons 

23. 

7 

22.7 

24.3 

21.3 

22.8 

34. 

7 

30.7 

8.2 

26.4 

Total  Personnel 

247, 

827 

228,906 

56,926 

209,250 

742,909 

33. 

4 

30.8 

7.7 

28.2 

NOTE:    See  Survey  Form  1,  question  61. 
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Table  332 

OFFICERS'  REASONS  POR  LIVING  IN  CIVILIAN  HOUSING 


Kelsons  to  r  i-ii. viii^ 

Marine 

Air 

DoD 

Civilian  Housing 

Army 

Navy 

Corps 

Force 

Total 

No  C    uXXgXDJLe    cor  ulJLJLXLcliy 

3  3 

4  9 

4.9 

3  .0 

3.7 

housing 

25.5 

34.1 

7.9 

32.0 

waXCing  Eor  luiXiLary 

1  9 

3.6 

1.2 

1.6 

housing 

25.8 

30.3 

14.0 

29.9 

Military  housing  not 

33.0 

20.9 

24.0 

12.5 

21.2 

available 

44.1 

25.5 

7.2 

23.2 

Prefer  civilian  housing 

53.5 

62.1 

56.3 

73.5 

63.8 

23.8 

25.1 

5.6 

45.5 

Other  reasons 

8.8 

10.2 

11.2 

9.8 

9.7 

25.6 

27.1 

7.4 

39.9 

Total  Personnel 

43,441 

39,540 

9772 

60,520 

153,272 

28.3 

25.8 

6.4 

39.5 

NOTE:    See  Survey  Form  3,  question  51. 
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Table  333 

SATISFACTION  OF  ENLISTED  PERSONNEL  WITH 
CURRENT  HOUSING 


Marine 

Air 

DoD 

uCVcJL     \J  L     OCL  L  X  D  i.  etc  u  Xwll 

Arniv 

Navy 

Corps 

Force 

Total 

Very  Dissatisfied — 1 

20.7 

19.3 

22.6 

13.7 

18.6 

27.6 

11.6 

20.1 

2 

10.7 

10.6 

10.0 

9.4 

10.3 

38.3 

27.5 

9.3 

24.8 

3 

11.8 

11.1 

10.6 

11.6 

11.4 

17  .  7 

25.6 

8.9 

27.7 

4 

15.6 

15.4 

14.4 

17.6 

16 . 0 

35.8 

25.6 

8.6 

30.0 

5 

12.4 

13.6 

12.5 

16.0 

13.7 

33.2 

26.3 

8.7 

31.8 

6 

12.1 

13.0 

12.1 

15.4 

13.2 

33.5 

26.0 

8.8 

31.7 

Very  Satisfied — 7 

16.7 

17.0 

17.7 

16.2 

16.7 

36.6 

26.9 

10.1 

26.4 

Total  Personnel 

597,891 

432,278 

155,911 

444,154 

1,630,232 

36.7 

26.5 

9.6 

27.2 

NOTE:    See  Survey  Form  1,  question  59. 
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Table  334 


SATISFACTION 

OF  OFFICERS  WITH 

CURRENT 

HOUSING 

Marine 

Air 

DoD 

Level  of  Satisfaction 

Army 

Navy 

Corps 

Force 

Total 

Very  Dissatisfied — 1 

5.4 

5.6 

7.0 

4.8 

5.3 

32.9 

24 .  D 

8.8 

33.7 

2 

7.5 

5.7 

7.4 

5.4 

6.3 

38.5 

21.3 

8.0 

32.2 

3 

7.1 

6.5 

9.0 

7.0 

7.1 

32.8 

21.5 

8.6 

37.1 

4 

12.5 

11.5 

11.2 

11.2 

11.7 

34.6 

23.0 

6.5 

35.9 

5 

15.1 

17.5 

14.  5 

17 . 1 

Id.  4 

29.9 

24.9 

6.0 

39.3 

6 

22.6 

25.5 

22.9 

27.1 

25.0 

29.2 

23.8 

6.2 

40.8 

Very  Satisfied — 7 

29.8 

27.6 

28.1 

27.5 

28.3 

34.0 

22.7 

6.7 

36.6 

Total  Personnel 

80,055 

57,682 

16,703 

93,194 

247.634 

32.3 

23.3 

6.7 

37.6 

NOTE:     See  Survey  Form  3,  question  49. 


Table  335 

'FEELINGS  OF  ENLISTED  PERSONNEL  ABOUT  THEIR  CURRENT  HOUSING 


Type  of  Housing 


Very 
isfied — 1 

2 

3 

4 

5 

6 

Very 
Satis- 
fied—7 

Total 

25  1 

34  4 

42 . 1 

47 . 0 

52.7 

71.5 

41.  7 

7-3 

6.2 

9.5 

16.2 

15.5 

16.8 

28.6 

1  0  9 

5.0 

2.8 

1.2 

0.^ 

0.3. 

5.4 

5A.7 

20.8 

10.7 

8.2 

3.0 

1.6 

1.0 

35.6 

23.2 

16.2 

12.3 

8.4 

7.3 

3.3 

15.5 

A2.7 

15. A 

12.0 

12.7 

7.5 

6.3 

3.3 

16.9 

16.3 

13.7 

12.3 

9.6 

7.6 

4.3 

11 . 4 

27.5 

14.7 

13.8 

17.3 

11.6 

8.9 

6.2 

12.1 

19.2 

23.6 

23.1 

25.8 

24.8 

15.4 

20.0 

11.3 

9.8 

13.5 

18.5 

17.7 

16.4 

12.8 

3.3 

5.4 

7.0 

7.5 

8.0 

6.8 

5.3 

6.0 

10.1 

9.2 

13.3 

19.8 

18.1 

15.0 

14.6 

Civilian  Housing 

On  Board  Ship 

Open  Bay  or  Troop  Barracks 

Bachelor  Enlisted  Quarters  (BEQ) 

On-Base  Military  Family  Housing 


Off-Base  Military  Family  Housing  (includ- 
ing leased/rental  guaranteed  housing) 

Total  Personnel 


302,285  166,823  186,043  260,177  223,0^*2  214,8/*0  270,730  1,623,940 
18.6       10.3       11.5       16.0       13.7       13.2  16.7 


vo 

H 


NOTE:    See  Survey  Form  1,  question  59. 
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Table  336 

FEELINGS  OF  OFFICERS  ABOUT  THEIR  CURRENT  HOUSING 


Type  of  Housing 

Very 
Dissat- 
isfied—1 

2 

3 

4 

5 

6 

Very 
Satis- 
fied~7 

Total 

Civilian  Housing 

U.5 
2.1 

27.6 
2.8 

AO. 3 
A. 6 

A9.9 
9. A 

60.9 
16.0 

71.2 
28.6 

80.4 
36.6 

62.3 

On  Board  Ship 

10.2 

A. 5 
23.0 

1.1 
6.5 

1.6 
15.2 

0.6 
1.1 

0.1 
1.6 

0.1 
1.5 

1.2 

Open  Bay  or  Troop  Barracks 

a 

— 

Bachelor  Officer  Quarters  (BOQ) 

25.8 
19.5 

21.1 
18.8 

13.7 
13.8 

9.9 
16. A 

5.6 
13.0 

3. A 
12.3 

1.6 
6.3 

7.0 

On-Base  Military  Family  Housing 

3A.8 
7.3 

hl.h 
10.2 

38.2 
10.6 

3A.5 
15.9 

■  30.1 
19. A 

20.6 
20.3 

1A.9 
16.5 

2!>.5 

Off-Base  Military  Family_  Housing  (includ- 
ing leased/rental  guaranteed  housing) 

A. 6 
6.0 

5. A 
8. A 

6.7 
11.6 

h.l 
11.8 

3.0 
11.9 

A. 6 
28.7 

3.1 
21.5 

Total  Personnel 

13,138 
5.3 

15,507  17,A02  28,89A  A0,50A  61,866  69,969 
6.3       7.0      11.7      16. A      25.0  28.3 

ihi.im 

See  Survey  Form  3,  question  49, 
Not  generally  applicable. 
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Table  337 

FEELINGS  OF  ENLISTED  PERSONNEL  ABOUT  THEIR  CURRENT  HOUSING  BY  MARITAL-DEPENDENT  GROUPS 


Very  Very 
Dissat-      ^  Satis- 
Marital  Dependency  Groups  isfied — 1      2  3  A  5  5         fied — 7  Total 


Div>  reed,  Widowed, 

Never  Married:  No 

5A.3 

A3.0 

3A.1 

29.5 

25. 

6 

2A.3 

20.1 

33.2 

Dependents 

30.3 

13. A 

11.7 

1A.2 

10. 

6 

9.7 

10.1 

Divorced,  Widowed, 

Never  Married:  Witli 

6.2 

5.2 

A. 6 

5.7 

h. 

2 

h.l 

4.2 

4.9 

Ocpcudencs 

23. i 

10.8 

10.6 

18.7 

11. 

6 

11. 1 

J4.2 

Married,  Separated 

:    No  Dependents  Otlier 

8.3 

10.5 

J3.3 

15.7 

16. 

0 

15.6 

18.2 

14.0 

Tiian  Spouses 

11.0 

7.8 

10.9 

18.0 

15. 

7 

14.8 

21.8 

Married,  Separated 

Spouse  and  One  to 

28.2 

37.3 

hh.l 

A9. 

7 

50.4 

51.0 

43.3 

Tiiree  Other  Dependents 

12.0 

8.9 

11.6 

16.5 

15. 

8 

15.5 

19.7 

Married,  Separated 

:    Spouse  and  More  Tlian 

3.1 

A.O 

3.8 

A. 

5 

5.5 

6.6 

4.6 

Three  Other  Dependents 

12.3 

9.1 

9.5 

15.3 

13. 

6 

J6.0 

24.2 

Total  Personnel  296,947  165,994  182,718  257,259  220,967  213,144  268,808  1,605,837 

18.5       10.3       11.4       16.0       13.8       13.3  16.7 


NOTE:    See  Survey  Form  1,  question  59. 
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Table  338 

FEELINGS  OF  OFFICERS  ABOUT  THEIR  CURRENT  HOUSING  BY  MARITAL-DEPENDENT  GROUPS 


Marital  Dependency  Groups 

Very 
Dissat- 
isfied— 1 

2 

3 

4 

5 

6 

Very 
Satis- 
tied — 7 

Total 

Divorced,  Widowed,  Never  Married:  No 
Dependents 

29.1 
8.7 

25.0 
8.8 

16.2 
6.4 

18.3 
12.0 

17.0 
15.5 

16.2 
22.7 

16.4 
26.0 

17.9 

Divorced,  Widowed,  Never  Married:  With 
Dependents 

2.3 
4.8 

2.3 
5.8 

2.8 
7.8 

3.8 
17 . 4 

2.0 
12.7 

2.8 
26.8 

2.2 
24.7 

2.6 

Married,  Separated:     No  Dependents  Other 
Than  Spouse 

12.0 
3.7 

14.8 
5.3 

19.5 
7.8 

15.5 
10.3 

15.8 
14.8 

18.3 
26.0 

19.8 
32.1 

17.5 

Married,  Separated:     Spouse  and  One  To 
Three  Other  Dependents 

52.1 
5.i 

50.7 
5.8 

52. A 
6.7 

55.6 
11.8 

57.9 
17.2 

55.9 
25.4 

54.7 
28.1 

55.1 

Married,  Separated:     Spouse  and  More  Than 
Three  Other  Dependents 

4.!/ 
3.5 

7.3 
6.5 

9.1 
9.1 

6.9 
11.5 

7.3 
17.2 

6.9 
24.6 

6.8 
27.6 

7.0 

Total  Personnel 

13,169 
5.3 

15,539 
6.3 

17,343 
7.0 

28,848 
11.7 

40,354  61,649  69,876 
16.4      25.0  28.3 

246,778 

NOTE:    See  Survey  Form  3,  question 
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X.     SERVICE  A^D  CAREER  PLANS  OF  MILITARY  PERSONNEL 


Because  the  retention  of  Armed  Forces  personnel  has  been  the  major 
military  manpower  issue  of  the  past  several  years,  the  1978-1979  DoD 
Survey  of  Officers  and  Enlisted  Personnel  collected  data  on  the  plans 
of  military  personnel  and  the  reasons  for  their  dissatisfaction  with 
military  life.    These  data  are  being  used  to  support  evaluations  of 
proposed  policy  programs  to  increase  reenlistment  and  retention  rates. 
This  section  discusses  aspects  of  reenlistment  and  the  expected  total 
length  of  service  of  military  personnel. 

Tables  339-343  show  enlisted  personnel's  expected  years  of  service 
Overall,  44  percent  of  the  enlisted  personnel  currently  on  active  duty 
plan  to  remain  in  the  military  until  they  have  had  at  least  16  years 
of  service.    Those  with  five  years  or  less  of  service  are  less  likely 
than  those  with  longer  service  to  plan  to  remain  in  the  military  for 
16  or  more  years.    Air  Force  enlisted  personnel  plan  to  spend  more 
years  in  the  military  than  do  personnel  in  the  other  Services.  Among 
officers  (Tables  344-348),  74  percent  expect  to  remain  in  the  military 
until  they  have  served  at  least  16  years;  Navy  officers  plan  on  fewer 
total  years  of  service  than  officers  in  the  other  S.ervices.. 

Closely  linked  to  expectations  of  years  of  service  are  expecta- 
tions related  to  pay  grade.    Tables  349-353  for  enlisted  personnel  and 
Tables  354-358  for  officers  tabulate  current  pay  grade  by  expected  pay 
grade. 

Expectations  regarding  the  duration  of  military  service  may  be 
based  on  the  level  of  satisfaction  with  military  service,  perceptions 
of  opportunities  in  the  civilian  sector,  and  personal  factors.  Survey 
respondents  who  were  considering  leaving  military  service  at  the  time 
of  the  survey  were  asked  to  indicate  their  three  most  important  reasons 
from  a  list  of  16,  for  wanting  to  leave.    Although  they  were  not  asked 
to  rank  the  three  reasons,  rank  orderings  were  induced  in  the  aggregate 
by  the  percentage  of  personnel  marking  specific  items. 

Tables  359  for  enlisted  personnel  and  360  for  officers  show  the 
percentage  that  considered  each  of  the  reasons  important.    The  reasons 
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are  listed  in  the  tables  in  the  order  in  which  they  appeared  in  the 
questionnaire.    With  the  one  exception  discussed  below,  the  highest 
percentage  of  enlisted  personnel  in  all  the  Services  marked  the  follow- 
ing three  reasons  most  frequently: 

o      Low  pay  and  allowances 

o      Better  civilian  job  opportunities 

o      Reduction  in  military  benefits 

Navy  and  Marine  Corps  enlisted  personnel  marked  them  in  that  order. 
Air  Force  and  Army  personnel  marked  "reduction  of  military  benefits" 
most  frequently,  followed  by  "low  pay  and  allowances,"    In  the  Army, 
the  "decline  in  personnel  quality"  was  the  third  most  frequently 
given  reason,  slightly  ahead  of  "better  civilian  job  opportunities," 
The  next  most  important  reasons  included  plans  to  continue  education, 
dislike  of  family  separation,  and  disagreement  with  personnel  policies. 
Navy  enlisted  personnel  appeared  more  sensitive  to  family  separation 
than  members  of  the  other  Services,    Officers  considered  the  following 
their  most  important  reasons  for  leaving  the  military: 

o      Reduction  of  military  benefits 
o     Better  civilian  job  opportunities 

These  were  followed  by  low  pay  and  allowances,   family  wishes,  dislike 
of  family  separation,  decline  in  personnel  quality,  and  unreasonable 
work  schedules  and  hours. 

Additional  insight  into  the  reasons  for  leaving  the  Armed  Forces— 
both  those  that  are  inherent  in  military  life  (e.g,,  frequency  of 
moves  and  personnel  policies)  and  those  that  are  external  (e,g,, 
better  civilian  job  opportunities)--can  be  obtained  by  looking  at  these 
reasons  in  terms  of  such  characteristics  as  the  respondents'  years  of 
service  and  marital  status.    For  example,  unmarried  Navy  enlisted  per- 
sonnel with  1  to  6  years  of  service  marked  "better  civilian  job  oppor- 
tunities" most  frequently;  unmarried  Navy  enlisted  personnel  with 
7  to  10  years  of  service  marked  "decline  in  qualiuy  of  military  per- 
sonnel" most  frequently  (data  not  shown). 
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Several  survey  approaches  may  be  used  to  study  decisions  such  as 
reenlistment .     Individuals  may  be  surveyed  before  and  after  a  major 
decision,  or  their  intended  behavior  may  be  surveyed  prior  to  a 
decision  and  their  actual  behavior  assessed  from  other  sources • 
Finally,  assuming  the  relationship  between  intended  and  actual  behavior 
is  known,  one-time  measurement  of  intentions  can  provide  considerable 
analytic  insights. 

The  1978--1979  DoD  Survey  measured  reenlistment  intentions.  Be- 
cause individual  identifiers  are  not  attached  to  the  data  base,  there 
is  no  way  to  reinterview  respondents  who  either  reenlisted  or  separated, 
or  to  verify  the  relationship  between  intentions  and  behavior  through 
administrative  files  for  this  sample.    Several  studies  indicate,  how- 
ever, that  intentions  are  reliable  predictors  of  behavior  (perhaps  with 
a  minor  statistical  adjustment).    Three  especially  relevant  studies 
are  those  of  Brunner,  Chow  and  Polich,  and  Hiller,"^ 

Chow  and  Polich  studied  first-term  reenlistment  behavior,  based 
on  data  from  the  1976  DoD  Survey  of  Officers  and  Enlisted  Personnel, 
a  survey  similar  in  form  and  content  to  the  current  one.    Over  9000 
first-termers  (representing  all  Services)  who  were  within  one  year 
of  a  reenlistment  decision  responded  to  the  survey.     Because  the  re- 
spondents recorded  their  Social  Security  numbers  on  the  survey  form, 
the  authors  were  able  to  obtain  the  respondents'  personnel  records 
from  the  DoD  Master  File  and  Loss  File  for  March  1977,  Reenlistment 
and  separation  rates  could  be  determined  from  those  two  files  and 
compared  with  the  statements  of  intentions. 

The  authors  used  two  measures  of  intentions.    One  question  asked 
for  the  reenlistment  decision  in  terms  of  yes,  no,  or  undecided;  a 
second  question  asked  for  the  probability  of  reenlistment  on  a  ten- 
point  probability  scale, '  The  authors  discovered  a  close  relationship 
between  intentions  and  behavior.    Of  those  who  answered  that  they 
would  not  reenlist,  for  example,  only  about  5  percent  actually  did 

"^G.  L,  Brunner,  The  Importance  of  Volmteev  Status:    An  Ayialysis 
and  Reliability  Test  of  Survey  Data^  The  Rand  Corporation,  R-717-PR, 
December  1971;  Winston  K.  Chow  and  J,  Michael  Polich,  Models  of  the 
Fivsv-Tevm  Reenlistment  Decision^  The  Rand  Corporation,  R-2A68-MRAL, 
September  1980;  and  John  Hiller,  Analysis  of  Second-^Term  Reenlistment 
Behavior^  The  Rand  Corporation,  R-2884,  forthcoming. 
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reenlist;  the  reenlistment  rate  for  those  who  said  that  they  would 
reenlist  was  over  86  percent.    The  probability  categories  also  appeared 
to  predict  behavior  relatively  accurately  when  used  instead  of  simple 
yes-no  questions.     For  example,  if  intentions  accurately  predict  be- 
havior, of  those  in  the  50  percent  category,  one-half  should  eventually 
reenlist.    Table  361  summarizes  these  results. 

In  his  study  of  second-term  reenlistment  behavior,  Hiller  reviewed 
both  the  Brunner  and  the  Chow  and  Polich  works  and  then  estimated  the 
actual  statistical  relationship  between  reenlistment  intentions  and 
behavior,  based  on  (weighted)  least  squares  estimates  from  the  Chow 
and  Polich  data.    He  concluded  that  actual  reenlistment  rates  tend  to 
be  slightly  higher  than  expressed  intentions,  but  in  a  systematic  way. 
Specifically,  the  ratio  of  the  probability  of , reenlistment  based  on 
behavior  to  the  probability  based  on  intentions  is  1,09,    Since  the 
data  used  by  Chow  and  Polich  were  collected  only  a  few  years  before 
the  1978-1979  DoD  Survey,  Hiller  uses  the  correction  factor  of  1,09 
in  his  work.    The  authors  of  the  present  study  concluded,  therefore, 
that  the  intentions  data  reported  in  the  1978-1979  DoD  Survey  were 
closely  related  to  the  actual  future  behavior  of  survey  respondents. 

The  basic  question  on  reenlistment  intentions  in  the  1978-1979 
DoD  Survey  was  worded  as  follows: 


How  likely  are  you  to  reenlist  at  the  end  of  your  current 
term  of  service?    Assume  that  no  Reenlistment  Bonus  Pay- 
ments will  be  given,  but  that  all  other  special  pays  which 
you  currently  receive  are  still  available,     (Mark  one) 

Does  not  apply,  I  plan  to  retire, 

(0  in  10)  No  chance 

(1  in  10)  Very  slight  possibility 

(2  in  10)  Slight  possibility 

(3  in  10)  Some  possibility 

(A  in  10)  Fair  possibility 

(5  in  10)  Fairly  good  possibility 

(6  in  10)  Good  possibility 

(7  in  10)  Probable 

(8  in  10)  Very  probable 

(9  in  10)  Almost  sure 

(10  in  10)  Certain 

Don't  know. 
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The  1976  DoD  Survey  combined  the  two  points  at  the  beginning  of 
the  probability  scale  and  the  last  two  points  at  the  end  (see  Table 
361).    The  end  points  were  separated,  however,  in  the  1978-1979  DoD 
Survey,  because  the  pretest  experience  of  the  survey  indicated  that 
respondents  were  more  comfortable  with  definite  end  points  and  the 
opportunity  to  deviate  slightly  from  them. 

Subsequent  questions  used  modifications  of  this  basic  format. 
For  example,  one  item  asked:    How  likely  would  you  be  to  reenlist 
at  the  end  of  your  current  term  if  military  personnel  in  your  career 
field  received  a  $4000  bonus? 

Table  362  shows  the  responses  to  the  basic  questions  on  the  in- 
tention to  reenlist,  by  Service.     About  27  percent  of  enlisted  person- 
nel indicated  a  zero  possibility  (no  chance)  that  they  would  reenlist. 
At  the  other  end  of  the  scale,  only  16  percent  indicated  that  they 
were  certain  of  their  plans  to  reenlist.    Navy  personnel  indicated  the 
lowest  probabilities  of  reenlistment ,  followed  by  the  Marine  Corps, 
Army,  and  Air  Force.    When  examined  by  respondents'  years  of  service, 
the  ordering  among  the  Services  remains  the  same  (data  not  shown) . 
The  probability  of  reenlistment  decreases  in  the  first  four  years  of 
service,  then  increases  until  13  to  15  years  of  service,  and  then 
again  decreases  somewhat  (data  not  shown) . 

The  next  four  tables  show  the  distribution  of  responses  of  the 
enlisted  personnel  who  were  asked,  on  Form  1,  to  indicate  their  inten- 
tions with  regard  to  reenlistment  under  four  policy  options:    a  two- 
>s.  r  reenlistment  term  (..able  363),  a  guaranteed  location  choice 
(Table  364),  a  $4000  bonus  (Table  365),  and  an  $8000  bonus  (Table  366). 
The  tables  indicate  that  reenlistment  intentions  changed  predictably 
and  systematically  with  the  introduction  of  these  options.    A  two- 
year  reenlistment  term  without  a  bonus  proved  more  attractive  than 
current  reenlistment  terms.    The  promise  of  a  $4000  bonus  raised  the 
number  who  said  that  they  would  reenlist;  the  guarantee  of  a  desired 
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location  and  the  offer  of  an  $8000  bonus  increased  the  number  of 
potential  reenlistments  still  further.    The  distribution  of  these  data 
by  years  of  service  (YOS)  indicated  a  consistency  of  responses  among 
YOS  groups  (data  not  sho\m)  •    The  data  suggest  that,  to  increase  reen- 
listment,  military  policymakers  should  consider  experimentation  with 
a  broad  range  of  incentives  and  modifications  to  the  quality  of  life 
of  military  personnel. 

Enlisted  personnel  answering  Form  2  were  asked  about  their  reen- 
listment  intentions  with  regard  to  several  policy  options:  guaranteed 
training  in  a  new  field  (Table  367),  first  choice  of  location  (Table 
368),  last  choice  of  location  (Table  369),  first  choice  of  location 
plus  a  $200%&r  month  bonus  (data  not  shown),  and  last  choice  of 
location  plus  a  $200  per  month  bonus  (data  not  shown).    The  data  sug- 
gest that  guaranteed  retraining  does  not,  on  the  whole,  affect  the  in- 
tention to  reenlist .    The  sensitivity  of  military  personnel  to  their 
assignment  locations,  however,  is  clearly  demonstrated  by  these  data. 
A  $200  per  month  bonus  increased  the  number  of  intended  reenlistments 
when  coupled  with  a  first-choice  location,  but  made  little  difference 
when  linked  Co  a  last-choice  location.    Further  analysis  should  examine 
the  relationship  between  location  and  the  intention  to  reenlist. 
The  data  for  such  analysis  were  provided  by  Form  2,  which  asked  respon- 
dents to  indicate  their  most  favored  (see  Table  211,  pp.  25A-255)  and 
least  favored  (see  Table  213,  pp.  258-259)  locations  and  their  reen- 
listment  intentions  for  each  of  these  six  locations. 

Form  2  of  the  survey  also  questioned  the  intentions  of  enlisted 
personnel  to  extend  their  current  tours  of  duty  under  several  hypoth- 
eses.   Table  370  displays  the  extension  intentions  of  enlisted  person- 
nel under  the  assumption  that  they  were  stationed  at  the  location  of 
choice  and  would  be  given  a  $200  per  month  bonus  for  extending  their 
tour  of  duty  for  one  year.    Table  371  shows  intentions  corresponding 
to  the  offer  of  a  $200  bonus  per  month  at  least-desired  locations. 
As  in  the  case  of  the  intention  to  reenlist,  that  level  of  bonus 
offer  at  least-desired  locations  had  little  effect  on  the  intention 
to  extend  the  tour  of  duty. 
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The  last  three  tables  in  this  section  present  other  data  related 
to  career  plans*    Table  372  shows  the  extent  to  which  enlisted  person- 
nel believe  that  their  next  tour  of  duty  will  be  in  an  undesirable 
location;  Table  373  gives  comparable  data  for  officers.  Finally, 
related  to  the  interest  in  a  two-year  term  shown  by  enlisted  personnel 
(Table  363,  above).  Table  374  provides  the  distribution  of  preferred 
reenlistment  terms.    In  every  Service,  preference  was  shown  for  terms 
shorter  than  those  currently  available. 
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Table  339 

ENLISTED  PERSONNEL'S  EXPECTED  YEARS  OF  SERVICE  ON  LEAVING  THE  MILITARY 


Expected  Years  of  Service 


Current 
Year  of  Service 

1  2 

3-4 

5-6 

7-9 

10-12 

13-15 

16-20 

21-25 

26-30 

Over  30 

Total 

1 

0.0 
0.0 

4.0 
51.8 

3.0 
18.6 

1.6 
8.2 

1.  7 
3.9 

U  .  U 
0.0 

1  n 
1 .  U 

1A.8 

u .  ^ 
0.7 

0.9 
2.2 

0  0 
0.0 

2.1 

2 

100.0 
0.6 

31.  7 
69.8 

12. 1 
13.0 

3.  9 
3.5 

0.  7 
2.7 

U .  U 
0.0 

7.9 

9  9 

1.4 

0.9 

XX  .  iJ 

0.2 

12 .2 

3-4 

64.  3 
54.7 

54.  6 
22.6 

24 . 3 
8.4 

12 . 8 
2.0 

y .  s 

0.2 

10.3 

0  9 

0.6 

A  A 

1.1 

?S  7 

0.2 

31.5 

5-6 

30.3 
30.6 

33.5 
28.3 

16.6 
6.2 

5 . 9 
0.4 

12  .  2 
28.4 

t;  Q 
3.7 

J .  D 

2.2 

0.2 

19  0 

7-9 

36.8 
30.3 

40.6 
14.9 

14.0 
0.8 

19 . 3 
43.8 

10.3 
6.3 

y .  D 

3.7 

1  Q  Q 
1 J  .  J 

0.2 

X  J  .  J 

10-12 

21.7 
13.3 

46.  5 
4.6 

17  . 2 
65.2 

10. 9 
11.0 

9.0 
5.9 

0.1 

0  .U 

13-15 

24.2 
3.5 

13.3 
73.5 

10.7 
15.8 

7.4 
7.1 

6.9 
0.3 

5.5 

16-20 

23.1 
65.5 

34.7 
26.5 

16.1 
7.9 

9.0 
0.2 

10.6 

21-25 

23.1 
55.9 

27.7 
43.0 

19.8 
1.2 

3.3 

26-30 

15.5 
100.0 

0.0 
0.0 

0.8 

Total  Personnel 

1176 
0.1 

405,343 
26.8  • 

197,151 
13.0 

165,072 
10.9 

73,690 
4.9 

11,807 
0.8 

455,927 
30.1 

122,445 
8.1 

78,458 
5.2 

2990 
0.2 

1,514,059 

NOTE:    See  Survey  Form  1,  question  15. 
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Table  340 

ARMY  ENLISTED  PERSONNEL'S  EXPECTED  YEARS  OF  SERVICE  ON  LEAVING  THE  MILITARY 


Expected  Years  of  Service 


Current 
Year  of  Service 

1  2 

3-4 

5-6 

7-9 

10-12 

13-15 

16-20 

21-25 

26-30 

Over  30 

Total 

u .  u 
0.0 

0  0 

48.1 

9  1 

15.6 

1  n 
8.5 

7,1 

n  n 

u .  u 

0.0 

16.5 

0  n 
0.0 

I  3 
4.2 

0.0 
0.0 

1.4 

•> 

L 

inn  n 
J.UU .  u 

0.5 

78.2 

19  7 

9.6 

1  Q 

1.7 

J  •  o 

2,2 

n  0 
0.0 

9  8 
5-5 

2  7 
1.9 

1  3 

X  .  «J 

0.4 

0.0 
0.0 

13 .6 

J- 4 

0/ .  y 

5.6.4 

jy .  u 
17.8 

in  n 
JU .  u 

10.7 

1  A  A 

2.5 

u .  u 
0.0 

1  ?  ft 
10.9 

2  6 
0.7 

6  0 
0.8 

35  8 
0.2 

34 .0 

9  A  9 

23.6 

'^9  n 
34.1 

1  9  "  ft 

5.8 

ft  A 

O  .  H 

0.7 

1 1  ft 

XX  •  o 

27.9 

7  S 

6.1 

4  6 
1.9 

0.0 
0.0 

11.4 

28.2 

AS  A 

15.3 

1  7  Q 

1.1 

23  2 
41.2 

15  8 
9.7 

13.6 
4.2 

26.6 
0.3 

15.2 

17  7 

12.6 

Aft  A 

5.9 

1  S  ft 
x^ .  o 

59.4 

11  0 
14.2 

11 . 6 
7.6 

11  9 

XX  «  J 

0.3 

7.2 

13-15 

27.4 
5.0 

11.6 
61.6 

13.2 
24.3 

9.8 
9.2 

0.0 
0.0 

5.0 

16-20 

20.2 
61.8 

29.4 
31.1 

13.4 
7.2 

0.0 
0.0 

8.8 

21-25 

17.9 
58.0 

24.8 
40.6 

25.8 
1.4 

2.9 

26-30 

13.7 
100.0 

0.0 
0.0 

0.6 

Total  Personnel 

384 
0.1 

163,761 
30.5 

55,201 
10.3 

65,338 
12.2 

27,487 
5.1 

4905 
0.9 

144,642 
26.9 

49,991 
9.3 

25,225 
4.7 

858 
0.2 

537,794 
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Table  3A1 

NAVY  ENLISTED  PERSONNEL'S  EXPECTED  YEARS  OF  SERVICE  ON  LEAVING  THE  MILITARY 


Expected  Years  of  Service 


Current 
Year  of  Service  1 

2 

3-A 

5-6 

7-9 

10-12 

13-15 

16-20 

21-25 

26-30 

Over  30 

Total 

1 

0.0 

U 

A. 8 

A 1  Q 
^  J  .  O 

3.3 

LI  •  1 

3.1 

11  1 
11  •  J 

1.6 

J.J 

0.0 

n  n 

u  .  u 

1.4 

XJ  .  X 

0.0 

0  0 

0.5 
0.6 

0.0 
0.0 

2.7 

2 

100 ,0 
0.  8 

27.6 

10.6 
21.  3 

5. A 

k.k 

0  0 

0.0 

u « u 

4.1 

Q  'X 

1.7 
1  1 

1 . 1 

1.7 

n  s 

U.J 

40.0 

0  5 

11. 3 

3-A 

67.6 
ti7 . 9 

59.6 

16,3 

A  T 

13.0 

L  •  ^ 

7.8 

U  •  L 

6.2 

A  7 

1.8 

n  A 

6.4 

0  6 

11.1 

0  0 

34.3 

5-6 

26.5 

CI  1 

51.  1 

28,5 

0  Q 
^  J  •  O 

12.9 

O  •  J 

6.4 

u  •  o 

6.6 

IAS 
1^  •  J 

2.6 

1  A 
1  . 0 

7.5 

0.0 
0.0 

11.8 

7-9 

A6.6 

Jo  •  1 

A3. 9 

1  Q  R 

ly .  o 

8.5 

n  7 

18.6 

J  /  .  o 

5.0 

9.6 
2.6 

17.6 
0.2 

12.7 

10-12 

Ik.l 

17.0 

54.8 
7.3 

19.8 
62.7 

11.5 
10.0 

7.2 
3.1 

0.0 
0.0 

8.1 

13-15 

22.5 
4.7 

15.1 
75.7 

9.0 
12.4 

9.8 
6.6 

23.4 
0.6 

5.1 

16-20 

28.2 
67.3 

40.1 
26.3 

20.1 
5.4 

0.0 
0.0 

10.8 

21-25 

28.2 
69.1 

25.6 
30.6 

7.9 
0.4 

2.9 

26-30 

11.7 
100.0 

0.0 
0.0 

0.4 

Total  Personnel 

386 
0.1 

100,293 
2A.3 

93,371 
22.6 

A0,A53 
9.8 

23,503 
5.7 

4444 
1.1 

106,183 
25.7 

29,166 
7.1 

14,2A8 
3.5 

541 
0.1 

412,589 

NOTE:    See  Survey  Form  1,  question  15.  46  i 


y  4o'J 


Table  342 

MARINE  CORPS  ENLISTED  PERSONNEL'S  EXPECTED  YEARS  OF  SERVICE  ON  LEAVING  THE  MILITARY 


Expected  Years  of  Service 


Current 
Year  of  Service 


3-4 


5-6 


7-9 


10-12      13-15      16-20      21-25      26-30    Over  30  Total 


1 

0.0 
0.0 

11.3 
63.6 

10.1 
13.6 

4.4 
5.0 

5.9 
2.3 

0.0 
0.0 

5.3 
13.7 

3.3 
1.8 

0.0 
0.0 

0.0 
0.0 

8.2 

2 

100.0 
1.4 

31.0 
75.1 

24.8 
14.4 

4.1  ~ 
2.0 

,  6.7 
1.1 

0.0 
0.0 

3.5 
3.9 

3.7 
0.9 

4.2 
0.9 

38.8 
0.5 

19.0 

3-4 

57.8 
71.4 

41.4 
12.2 

24.3 
6.1 

20.2 
1.7 

25.9 
0.3 

11.5 
6.5 

3.1 
0.4 

12.1 
1.3 

23.2 
0.1 

37.3 

5-6 

23.7 
25.5 

36.0 
33.0 

9.9 
3.0 

0.0 
0.0 

14.3 
29.4 

9.6 
4.1 

12.5 
5.0 

0.0 
0.0 

10.2 

7-9 

31.3 
30.5 

35.9 
11.7 

0.0 
0.0 

21.4 

.  -46.8 

9.3 
4.2 

15.9 
6.8 

1.8 
0.0 

9.6 

10-12 

21.4 
12.1 

42.0 
3.1 

17.3 
65.5 

14.9 
11.8 

9.7 
7.2 

9.6 
0.4 

5.6 

13-15 

32.1 
5.8 

7.9 
73.7 

7.2 
14.0 

3.6 
6.6 

0.0 
0.0 

2.3 

16-20 

18.8 
68.6 

30.3 
23.2 

10.7 
7.7 

14.0 
0.6 

5.8 

21-25 

18.8 
49.3 

19.9 
49.0 

12.6 
1.7 

1.7 

26-30 

11.2 
100.0 

0.0 
0.0 

0.5 

Total  Personnel 

365 
0.3 

64,600 
46.1 

15,445 
11.0 

13,164 
9.4 

4399 
3.1 

568 
0.4 

29,490 
21.0 

6165 
4.4 

5757 
4.1 

314 
0.2 

140,266 

erJc 


NOTE:    See  Survey  Form  1,  question  15. 
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Table  3A3 


AIR  FORCE  ENLISTED  PERSONNEL'S  EXPECTED  YEARS  OF  SERVICE  ON  LEAVING  THE  MILITARY 


Expected  Years  of  Service 


Current 
Year  jot  Service 

1  2 

3-A 

5-6 

7-9 

10- 

•12 

13- 

15 

16-20 

21-25 

26- 

•30 

Over  30 

Total 

1 

u .  u 

U  •  D 

f\  1 

U.  J 

n 
U  • 

U . 

u 

U*  ^ 

u  •  u 

A 
U  • 

Q 
J 

n  n 
u .  u 

n  0 

0^0 

35.9 

3. 1 

8.6 

3, 

1 

0. 

0 

27.9 

0.0 

21, 

5 

0.0 

iUU.  U 

v.  5 

5  * 

11  • 

1 

(\ 
u. 

U 

0  Q 

1  •  J 

z . 

A 

U  ♦  U 

Q  n 
y .  u 

0.1 

62.6 

8.  A 

6.6 

5 . 

3 

0. 

0 

13.  A 

l.A 

2, 

1 

0.0 

6o.5 

39. 2 

2  J*  1 

c 

D  * 

•> 

J2 . 

5 

10.  8 

1.6 

c 

7 

25.7 

o  o  c 
23o 

52  .8 

13  1 

10  7 

1 

JL  « 

0 

0 . 

19  0 

0,6 

1, 

9 
✓ 

0.3 

5-5 

Ji.  1 

39.  J 

O  O 

2o  * 

/ 

^ 

0  . 

U 

1j  .  5 

J  .  0 

o 

J 

1  A  Q 

23.8 

25.4 

7  ^ 

3 

0. 

0 

38.2 

2.9 

2, 

0 

0*A 

7-9 

32  .0 

JO. 

^ 

21 . 

1 

16. 1 

/  .  J 

c 

1 

J  ♦  J 

1  0  A 
1Z«  0 

27.6 

10. 

0. 

8 

52.9 

5.1 

3. 

2 

0.1 

1  11-  1  9 

OA 

U 

28. 

9 

1  A  ft 

.  J 

7 

0  0 

11. 

1 

1. 

3 

72.6 

8.7 

6. 

4 

0.0 

1.V15 

17. 

5 

1A.6 

9.2 

5. 

3 

6.2 

7.4 

1. 

1 

82.2 

10.9 

5. 

6 

0.3 

16-20 

23.0 

38.5 

17. 

4 

17.5 

14.4 

66.6 

23.5 

9. 

5 

O.A 

21-25 

26.8 

32. 

1 

22,7 

4.9 

47.6 

51. 

1 

l.A 

26-30 

19. 

2 

0.0 

1.5 

100. 

0 

0.0 

Total  Personnel 

Al 

76,690 

33,133 

A6,117 

18, 

301 

1890 

175,611 

37,124 

33, 

227 

1277 

423,410 

0.0 

18.1 

7*8 

10.9 

4. 

3 

0. 

5 

41.5 

8.8 

7. 

9 

0.3 

NOTE:    See  Survey  Form  1,  question  15 ♦ 
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Table  3AA 


OFFICERS'  EXPECTED  YEARS  OF  SERVICE  ON  LEAVING  THE  MILITARY 


Expected  Years  of  Service 


Current 
Year  o£  Service 

1 

2 

3-4 

5-6 

7-9 

10-12 

13-15 

16-20 

21-25 

26-30 

Over  30 

Total 

1 

100.0 
0.8 

19.7 
7.6 

5.9 
20.0 

4.9 
22.6 

2.6 
8.7 

0.7 
1.6 

0.0 
0.0 

1.2 
27.7 

0.5 
4 . 4 

0.6 
6.6 

0.0 
0.0 

1.7 

2 

80.3 
7.0 

40.4 
30.8 

15.5 
15.9 

9.2 
6.9 

4.1 
2.2 

0.6 
0.1 

5.3 
27.1 

1.5 
3.1 

2.7 
6.2 

3.3 
0.8 

7.7 

3-A 

53.7 
26.2 

41.5 
27.3 

13.0 
6.2 

8.7 
3.0 

6.1 
0.6 

8.0 
26.  3 

2.9 
3.8 

4.2 
6 . 2 

2.0 
0.3 

12.0 

5-6 

38.1 
26.5 

31.5 
16.0 

12.8 
4.8 

1.0 
0.1 

10.9 
37.8 

5.2 
7 . 2 

4.8 
7  .5 

0.5 
0.1 

11.3 

7-9 

43.7 
17.9 

44.9 
13.4 

20.5 
1.7 

16.6 
46.3 

8.0 
8.9 

9.2 
11.5 

1.7 
0.2 

14.1 

10-12 

29.0 
10. 1 

32.7 
3.2 

18.7 
60.8 

8.9 
11.6 

9.1 
13.2 

6.8 
,  1.0 

12.1 

13-15 

39.2 
4.2 

16.9 
59.9 

14.1 
20 .0 

9.3 
14  .8 

7.1 
1.2 

11.1 

16-20 

22.3 
49.1 

37.3 
32.8 

17.3 
17.0 

9.7 
1.0 

17.9 

21-25 

21.6 
40.3 

27.9 
58.6 

5.3 
1.2 

8.4 

26-30 

14.8 
79.8 

36.3 
20.2 

3.3 

Over  30 

27.3 
100.0 

0.5 

Total  Personnel 

31 
0.0 

1578 
0.7 

13,871 
5.9 

18,672 
7.9 

13,661 
5.8 

9983 
4.2 

2793 
1.2 

93,132 
39.3 

37  ,227 
15.7 

41,763 
17.6 

4313 
1.8 

237,023 

NOTE:    See  Survey  Form  3,  qjestion  12. 
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Table  345 

ARMY  OFFICERS'  EXPECTED  YEARS  OF  SERVICE  ON  LEAVING  THE  MILITARY 


Expected  Years  of-Sftcvlce 


Current 


Year  of  Service       1         2       3-4         5-6         7-9       10-12    13-15    16-20      21-25      26-30      Over  30  Total 


1  0.0    14.2  4.1 
0.0    10.5  26.0 

2  85.8  44.8 

8.2  36.7 

3-A  51.1 

32.1 

5-6 
7-9 

10-12 
13-15 
16-20 
21 -"5 
26-30 
Over  30 

Total  Personnel         0      696  5937 
0.0      0.9  7.8 


3.8 

0.0 

0.6 

0.0 

1.1 

0.0 

0.3 

0.0 

1.2 

19.2 

0.0 

1.7 

0.0 

38.6 

0.0 

3.9 

0.0 

18.5 

14.6 

6.4 

2.4 

5.7 

1.5 

2.7 

%  0.0 

9.5 

12.0 

8.1 

2.3 

0.2 

25.0 

2.3 

5.2 

0.0 

49.2 

12.2 

15.2 

9.5 

6.8 

3.8 

4.2 

0.0 

12.4 

24.5 

5.2 

4.2 

0.7 

22.7 

4.4 

6.3 

0.0 

28.4 

29.1 

11.9 

0.0 

11.7 

6.1 

7.7 

0.0 

10.9 

16.1 

14.1 

3.7 

0.0 

44.9 

8.0 

13.2 

0.0 

44.1 

37.8 

23.6 

18.2 

10.1 

10.8 

0.0 

14.8 

15.7 

8.6 

1.4 

51.0 

9.7 

13.6 

0.0 

28.0 

2.4 

16.5 

8.1 

9.1 

14.3 

10.9 

8.7 

0.2 

63.2 

10.6 

15.6 

1.7 

62.2 

17.4 

18.8 

11.2 

3.8 

12.6 

4.5 

57.4 

21.2 

16.6 

0.4 

22.6 

35.6 

18.9 

10.9 

18.1 

51.8 

27.9 

19.5 

0.8 

16.0 

25.6 

0.0 

7.0 

32.2 

67.8 

0.0 

9.6 

44.5 

2.3 

76.0 

24.0 

26'.  5 

0.3 

100.0 

4706 

4025 

2576 

693 

31,757 

10,854 

14,245 

965 

76,453 

6.2 

5.3 

3.4 

0.9 

41.5 

14.2 

18.6 

1.3 

O 

00 


Q  NOTE:    See  Survey  Form  3,  question  12,  Ann 
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Table  346 


NAVY  OFFICERS'  EXPECTED  YEARS  OF  SERVICE  ON  LEAVING  THE  MILITARY 


Expected  Years  of  Service 


ERIC 


Current 

Year  of  Service 

1 

2 

3-4 

5-6 

7-9 

10-12 

13-15 

16-20 

21-25 

26-30 

Over  30 

Total 

1 

100.0 

1  1 

38.6 

ft  Q 

O  •  7 

13.9 

1  7  7 

9.8 

6.9 

J.  ^ .  u 

1.5 

J. .  u 

0.0 

n  n 

u .  u 

2.6 

9n  n 

l.C 

2.0 

7  8 

0.0 

0  0 

4.3 

2 

61.4 

O  •  O 

37.5 

9Q  7 

16.1 

7.6 

O  .  J 

2.3 

0.0 

n  n 

4.3 

2.0 

0.8 

1  ft 

X  •  o 

0.0 

7.0 

3-4 

48.7 

■■>  'N  O 

22 . 2 

45.7 

14.5 

6.1 

9 

0.0 
u .  u 

7.2 

9  0  1 
Z  U  .  1 

1.4 

1  ft 

1 .  o 

2.6 

2.4 

n  ^ 

U .  D 

12.1 

5-6 

28.4 

29.8 

9.8 

A  ^ 

2.3 

n  A 

9.6 

3.4 

D  .  J 

2.9 

A  Q 

0.6 
n  1 

U  •  X 

10.0 

7-9 

41.2 

9  A 

49.9 

17  9 

11.5 

1  A 

16.2 

Al  9 

5.5 

7.3 

3.7 

0  7 

13.2 

10-12 

30.4 

1  1  A 

59.1 

0 .  1 

18.3 

.  0 

11.2 

1  A  ft 
Xh  .  0 

9.6 

XJ  .  0 

1.6 

U.J 

12.0 

13-15 

27.2 

A  9 

18.3 

^7  ft 

16.8 

9  A  Q 

8.0 

1  9  Q 
XZ  .  y 

1.6 

n  A 

10.7 

16-20 

23.5 
50.3 

32.3 
3?. 3 

15.5 
16.8 

4.9 
0.7 

15.8 

21-25 

25.8 
42.8 

31.1 
55.8 

5.6 
1.4 

9.5 

26-30 

20.4 
78.4 

40.6 
21.6 

4.4 

Over  30 

39.2 
100.0 

0.9 

Total  Personnel 

31 
0.1 

549 
1.0 

3038 
5.5 

5866 
10.7 

4149 
7.5 

2516 
4.6 

906 
1.7 

18,569 
33.7 

8700 
15.8 

9409 
17.1 

1298 
2.4 

55,032 

NOTE:    See  Survey  Form  3,  question  12. 
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Table  347 

MARINE  CORPS  OFFICERS'   EXPECTED  Yl-ARS  OF  SERVICE  ON  LEAVING  THE  MILITARY 


Expected  Years  of  Service 


Current 
Year  of  Service 

1 

2 

3-4 

5-6 

7-9 

10-12 

13-15 

16-20 

21-25 

25-30 

Over  30 

Total 

1 

0. 
0. 

0 
0 

0.0 
0.0 

8.7 

1  R  S 

8.6 

2S  9 

8.7 
1 1  1 

J.  J.  .  J. 

2.0 
1.9 

0.0 
0.0 

3.2 
31.  5 

1.2 
3.7 

1.6 
7.4 

0.0 
0.0 

3.9 

2 

0.0 
0.0 

31.3 

^  0  • 

20.3 

4.4 

2  4 

6.1 

2  4 

0.0 
0.0 

6.7 
27 . 7 

1.8 
2.4 

5.5 
10.6 

0.0 
0.0 

9.1 

3-4 

60.0 

9ft  ft 
^  o  •  o 

22.7 

U.J 

4.1 

0  8 

0.0 

10.9 
24  1 

^  M  .  J. 

4.5 

3  1 

5.7 
5.9 

4.2 
0.7 

17.3 

5-6 

26.9 

J  J.  •  J 

26.3 

13.0 

ix  7 

5.0 

0  4 

9.6 

36  8 

4.2 
5 . 2 

3.9 
7.0 

3.2 
0 .9 

9.9 

7-9 

37.9 

1  A  A 

33. A 

y .  ^ 

5.0 

17.9 

S9  fi 
J^  .  u 

7.6 

7  1 

11.3 

15  6 

3.2 
0.7 

12.9 

10-12 

41.4 

19  9 

18.4 
i .  J 

19.3 

Al  9 
0  J. .  ^ 

10.7 
1 0  8 

8.8 

1  2  9 

7.1 

1  6 

12.0 

13-15 

71.5 

13.7 

62  0 

9.5 
13.6 

7.5 
15.9 

3.7 
1.2 

8.4 

16-20 

18.7 

34.6 

Id  9 

12.9 

9.5 

1  Q 

13.9 

21-25 

25.9 
41.4 

23.1 
54.1 

12.5 
4.5 

7.6 

26-30 

19.7 
78.9 

34.3 
21.1 

4.4 

Over  30 

22.4 
100.0 

0.6 

Total  Personnel 

0 

0 
0 

0 

0.0 

1333 
8.3 

1888 
11.8 

796 
5.0 

570 
3.6 

139 
0.9 

6113 
38.1 

1943 
12.1 

2848 
17.7 

438 
2.7 

16,068 

NOTE;    See  Survey  Form  3,  question  12, 
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Table  348 

AIR  FORCE  OFFICERS'   EXPECTED  YEARS  OF  SERVICE  ON  LEAVING  THE  MILITARY 


Expected  Years  of  Service 


Current  - 

1  2 

3-4 

5-6 

7-9 

10-12 

13-15 

16-20 

21-25 

26-30 

Over  30 

Total 

i 

0.0  0.0 
0.0  0.0 

1.0 
27.9 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.3 
72.1 

0.0 
0.0 

0.0 
0.0 

0.0 
0 . 0 

0.2 

2 

100.0 
5.9 

39. 0"--." 
24.7 

11.1 
12.3 

6.6 
5.5 

3.4 
2.6 

0.0 
0.0 

5.2 
33.8 

1.2 
3.4 

3.4 
9.2 

8.8 
2.5 

6.3 

3-4 

60.0 
22.5 

30.7 
20.1 

10.6 
5.2 

.6.8 
3.1 

9.8 
1.1 

9.1 
34.9 

2.9 
4.8 

5.0 
8.0 

2.2 

10.6 

5-6 

58.1 
31.5 

36.2 
14.8 

15.1 
5.7 

0.0 
0.0 

11.1 
35.5 

5.7 
7  .8 

3.5 

0.0 
0.0 

12.8 

7-9 

46.7 
17.2 

47.7 
16.2 

28.3 
2.4 

15.3 
44.1 

8.0 
9.9 

8.6 
10.3 

0.8 
0.1 

14.3 

10-12 

27.1 
10.0 

31.7 
2.9 

20.5 
64.3 

8.0 
10.7 

8.7 
11.4 

6.5 
0.9 

13.1 

13-15 

30.2 
3.4 

16.4 
63.6  . 

10.0 
16.6 

8.7 
14  .0 

14.5 
2.5 

10.6 

16-20 

22.1 
46.2  ' 

41.7 
37.3 

17.7 
15.3 

12.9 
1.2 

19.7 

21-25 

1 

22.5 
43.8 

29.1 
54.9 

6.3 
1.3 

9.0 

26-30 

15.4 
83.7 

28.4 
16.3 

3.1 

Over  30 

19.6 
100.0 

0.4 

Total  Personnel 

0  333 
0.0  0.4 

3563 
4.0 

6212 
6.9 

4691 
5.2 

4320 
4.8 

1056 
1.2 

36,693 
41.0 

15,730 
17.6 

15,261 
17.1 

1612 
1.8 

89,470 

NOTE:    See  Survey  Form  3,  question  12. 


Table  349 

ENLISTED  PERSONNEL'S  EXPECTED  PAY  GRADE  ON  LEAVING  THE  MILITARY 


Expected  Pay  Grade 


Current  Pay  Grade 

E-1 

E~2 

E-3 

E-4 

E-5 

E-6 

E-7 

E-8 

E-8 

W-1 

W-2 

W-3 

W-4 

Total 

100.0 
20.5 

11.4 

4.6 

3.7 
11.7 

0.7 
22.6 

0.6 
27.4 

0.0 
0.1 

0.1 
2.5 

0.4 
7.8 

0.2 
2.4 

1.4 
0.4 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.6 

E-2 

88.6 
7.3 

19.3 
12.4 

5.4 
35.0 

3.7 
34.2 

0.4 
2.0 

0.5 
2.8 

0.6 
2.6 

0.3 
1.1 

6.4 
0.4 

5.9 
0.9 

0.9 
0.3 

2.7 
1.0 

2.8 

E-3 

76.9 
9.2 

40.3 
48.2 

17.1 
29.4 

4.7 
4.9 

2.9 
3.1 

2.8 
2.2 

3.2 
2.0 

4.2 
0.1 

0.6 
0.0 

11.8 
0.6 

5.8 
0.4 

14.8 

K-A 

53.6 
33.1 

44.1 
39.1 

21.2 
11.4 

11.3 
6.2 

10.1 
4.2 

13.9 
4.4 

3.2 
0.0 

35.5 
0.5 

19.3 
0.5 

16.1 
0.6 

28.8 

E-5 

34.5 
34.3 

45.8 
27.6 

29.5 
18.1 

21.0 
9.8 

20.7 
7.4 

58.5 
0.4 

16.6 
0.3 

26.4 
0.8 

35.2 
1.5 

25.7 

E-6 

27.9 
28. .> 

30.8 
31.7 

27.8 
21.6 

22.8 
13.7 

24.2 
0.3 

28.0 
0.8 

31.7 
1.6 

32.2 
2.2 

J5.3 

E-7 

25.0 
44.8 

26.6 
36.2 

15.8 
16.6 

2.2 
0.0 

12.1 
0.6 

9.9 
0.9 

6.7 
0,8 

8.8 

E-8 

10.8 
56.2 

10.6 
42.9 

0.0 
0.0 

1.3 
0.2 

0.0 

0.0 

1.3 
0.6 

2.3 

E-9 

12.6 
100.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

1.2 

Total  PersonuGl 

1875 
0.1 

3707 
0.2 

28,729  289,071 
1.8  17.7 

415,144 
25.5 

251,513 
15.4 

256,044 
15.7 

193,844 
11.9 

149,790 
9.2 

2691 
0.2 

7164 
0.4 

12,681 
0.8 

17,309 
1.1 

1,629,563 

NOTE:  See 

Survey 

Form  1, 

que«stion 

16. 
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Table  350 


ARMY  ENLISTED  PERSONNEL'S  EXPECTED  PAY  GRADE  ON  LEAVING  THE  MILITARY 


Expected  Pay  Grade 


Current  Pay  Grade 

E-1 

E-2 

U-3 

E-^ 

E-5 

E-6 

E-7 

E-8 

E-9 

W-1 

W-2 

W-3 

W-4 

Total 

E-1 

100.0 

5.8 
A. 9 

0.0 
0.0 

0.5 
21.8 

0.3 
17.7 

0.0 
0.0 

0.1 
1.5 

0.4 
13.7 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.4 

E-2 

9A.2 
18.9 

16.6 
13.9 

1.6 
19.2 

2.1 
32.8 

0.4 
3.7 

0.3 
2.0 

0.9 
7.6 

0.0 
0.0 

0.0 
0.0 

3.7 
1.9 

0.0 
0.0 

0.0 
0.0 

1.6 

£-3 

83. A 
10.7 

29.^ 
53.0 

10.1 
24.9 

3.1 
4.5 

1.7 
2.1 

1.8 
2.4 

0.8 
0.7 

0.0 
0.0 

0.0 
0.0 

11.6 
1.6 

3.0 
0.3 

10.5 

E-^ 

68.5 
36.8 

52.6 
38.5 

29.3 
12.5 

11.6 
4.1 

7.6 
2.9 

10.9 
2.7 

0.0 
0.0 

39.7 
1.0 

20.2 
0.8 

23.2 
0.7 

35.2 

E-5 

34.9 
36.  6 

42.0 
25.8 

28.4 
14.5 

20.0 
11.1 

20.4 
7.2 

65.1 
0.8 

17.3 
0.6 

29.2 
1.7 

43.8 
1.9 

24.6 

E-6 

25.2 
24.6 

30.0 
24.4 

30.6 
26.8 

30.8 
17.2 

31.5 
0.6 

27.2 
1.5 

33.0 
3.1 

29.0 
2.0 

15.5 

E-7 

28.0 
39.7 

28.1 
A3. 2 

15.2 
14.8 

3.5 
0.1 

12.1 
1.1 

6.1 
1.0 

1.0 
0.1 

8.9 

^E"8 

10. 7 
62.6 

10.1 
37.4 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

2.3 

E-9 

11.8 
100.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

1.0 

Total  Personnel 

93A 
0.2 

1937 
0.3 

8055 
1.3 

113  »U7 
18.9 

154/241 
25.8 

90.371 
15.1 

75.265 
12.6 

81»55A 
13.6 

51»753 
8.6 

1731 
0.3 

5035 
0.8 

8582 
1.4 

6301 
1.1 

598,906 

NOTIJ:    Sgo  Survey  I-'orpi  1,  question  Ift. 
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Table  351 

NAVY  ENLISTED  PERSONNEL'S  EXPECTED  PAY  GRADE  ON  LEAVING  TOE  MILITARY 


Kxpected  Pay  Grade 


Current  Pay  Grade 

E-1 

E-2 

E-3 

E-^ 

E-5 

K-6 

E-7 

E-8 

E-9 

W-1 

W-2 

W-3 

W-4  . 

Total 

E-1 

100.0 
19.6 

31.0 
11.^ 

1.0 
2.9 

1.^ 
31.0 

0.5 
29.  A 

0.0 
0.0 

0.1 
2.9 

0.0 
0.0 

0.2 
2.9 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.6 

E-2 

69.0 
3.6 

18.3 
7.7 

15.0 
^6.5 

^.1 
32.8 

0.3 
1.5 

1.1 
3.8 

0.2 
0.5 

0.8 
1.5 

5.6 
0.2 

0.0 
0.0 

0.0 
0.0 

5.1 
2.1 

4.0 

E-3 

80.8 
9.3 

^2.8 
36.0 

20.3 

3.^ 
^.7 

2.2 
2.0 

1.0 

0.7 

3.4 
1.8 

0.0 
0.0 

0.0 
0.0 

10.6 
0.5 

10.2 
1.1 

14.8 

E-A 

^0.8 
23.9 

35.8 
5^.  3 

11.5 
11.0 

6.^ 
4.0 

6.0 
2.7 

5.2 
1.9 

16.7 
0.1 

28.4 
0.4 

20.4 
0.6 

14.6 
1.1 

21.1 

E"5 

39.2 
^3.1 

51.3 
35.^ 

21.2 
9.8 

18.1 
6.0 

13.1 
3.5 

63.7 
0.3 

12.3 
0.1 

17.9 
0.4 

26.2 
1.5 

29.1 

K-6 

33.^1 
36.0 

42.7 
30.7 

34.2 
17.6 

27.2 
U.5 

14.0 
0.1 

38.1 
0.6 

27.6 
0.9 

29.8 
2.6 

18.6 

E-7 

26.4 
41.8 

28.2 
32.0 

23.6 
21.9 

0.0 
0.0 

14.9 
0.5 

23.6 
1.7 

10.8 
2.1 

8.5 

E-8 

12.3 
50.7 

13.7 
46.3 

0.0 
0.0 

6.2 
0.8 

0.0 
0.0 

3.3 
2.3 

2.3 

E-9 

12.8 
100.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

1.0 

Total  Personnel 

^75 
0.1 

893 
0.2 

7335 
1.7 

52,752 
12. A 

138,667 
32.0 

87,060 
20.1 

58,091 
13.4 

41,607 
9.6 

34,075 
7.9 

511 
0.1 

1226 
0.3 

2711 
0.6 

6969 
1.6 

433,372 

NOTE:    See  Survey  Form  1,  question  16. 
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Table  352 


MARINE  CORPS  ENLISTED  PERSONNEL'S  EXPECTED  PAY  GRADE  ON  LEAVING  THE  MILITARY 


Expected  Pay  Grade 


Current  Pay  Grade 

E-1 

E-2 

E-3 

E-4 

E-5 

K-6 

E-7 

K-8 

i-:-9 

W-1 

W-2 

W-3 

W-4 

Total 

E-1 

100.0 

11. A 

3.9 
0.8 

8.0 
24.4 

1.6 
12.7 

3.2 
33.5 

0.1 
0.2 

1.5 
2.9 

2.4 
9.6 

1.0 
3.7 

10 .4 
0.9 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

L  .0 

E-2 

96.2 
4.7 

22.9 
16.4 

16.8 
31.4 

15.1 
37.0 

1.4 
1.5 

5.1 
2.3 

2.2 
2.1 

1.3 
1.2 

41.1 
0.8 

27.2 
1.3 

8.8 
0.6 

2  .9 
0.7 

11 . 2 

E-3 

69.1 
21.1 

47,3 
37.9 

31.2 
32.7 

7.3 
3.4 

10.0 
2.0 

2.3 
0.9 

2  .9 
1.1 

32  .0 
0.3 

5.4 
0.1 

8.8 
0.3 

2.9 
0.3 

26. 3 

E-A 

34.4 
40,1 

26.2 
39.9 

13.7 
9.4 

7.5 
2.1 

6.5 
3.9 

4.4 
2.4 

0.0 
0.0 

17.8 
0.5 

13.1 
Q.6 

7.5 

i.i  ^ 

18.1 

E-5 

24.4 
35.1 

50.2 
32.4 

18.6 
5.1 

18.9 
10.6 

19.7 
10.4 

6.7 
0.1 

19.6 
0.6 

27.6 
1.2 

35.6 
4.7 

19.2 

E-6 

27.4 
28.0 

25.7 
11.1 

28.2 
25.1 

28.2 
23.6 

9.8 
0.2 

19.3 
0.9 

33.8 
2.3 

42.4 
8.9 

12.1 

E-7 

31.7 
23.7 

26.7 
41.2 

20.9 
30.3 

0.0 
0.0 

9.0 
0.7 

8.0 
0.9 

8.7 
3.1 

7.0 

E-8 

12.9 
52.2 

12.5 
47.5 

0.0 
0.0 

1.7 
0.4 

0.0 
0.0 

0.0 
0.0 

2.7 

E-9 

9.1 
100.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.9 

VoLal  Feisonnel 

A67 
0.3 

851 
0.5 

12,555 
8.0 

32,955 
21.1 

43,129 
27.6 

19,326 
12.4 

8129 
5.2 

16,789 
10.7 

15,747 
10. 1 

351 
0.2 

862 
0.6 

1277 
0.8 

3939 
2.5 

1^6,378 

NOTE:    See  Survey  Forn  1,  question  16, 
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Table  353 


AIR  FORCE  ENLISTED  PERSONNEL'S  EXPECTED  PAY  GRADE  ON  LEAVING  THE  MILITARY 


Expected  Pay  Grade 


Current  Pay  Grade 

E-1  E-2 

E-3 

E-5 

E- 

-6 

E- 

-7 

E-8 

E-9 

W- 

-1 

W-2 

W-3 

W-4 

Total 

E-X 

0.0 

0.0 

0.3 

0.0 

0 

.0 

0 

0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.1 

0.0 

0.0 

100.0 

0.0 

0 

.0 

0 

0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

E"2 

100.0 

0.0 

0.3 

0.0 

0 

0 

0 

0 

0.0 

0.0 

0 

.0 

0.0 

0.0 

0.0 

0.1 

8.6 

0.0 

91.^ 

0.0 

0 

.0 

0 

0 

0.0 

0.0 

0 

.0 

0.0 

0.0 

0,0 

E-3 

100.0 

^9.9 

17.5 

8 

5 

3 

5 

5.6 

5.6 

0 

.0 

0.0 

100.0 

0.0 

16.7 

1.1 

60.^ 

18.8 

6 

.4 

5 

5 

4.1 

3.6 

0 

.0 

0.0 

0.2 

0.0 

E-4 

49.5 

51.8 

25 

.9 

13 

9 

18.2 

26.3 

0 

.0 

100.0 

0.0 

0.0 

31.2 

32.1 

29.7 

10 

3 

11 

5 

7.1 

9.2 

0 

0 

0.0 

0.0 

0.0 

E-5 

30.8 

41 

.8 

35. 

2 

25.6 

26.8 

100 

0 

0.0 

0.0 

100.0 

26.0 

21.3 

20 

0 

35 

2 

12.1 

11.3 

0 

1 

0.0 

0.0 

0.1 

E-6 

23 

8 

25 

7 

18.5 

9.3 

0.0 

0.0 

0.0 

0.0 

12.9 

22 

.9 

51 

7 

17.5 

7.9 

0 

0 

0.0 

0.0 

0.0 

E-7 

21, 

8 

-.3.2 

9.3 

0 

0 

0.0 

0.0 

0.0 

9.5 

59 

.5 

29.8 

10,7 

0 

0 

0.0 

0.0 

0.0 

E-8 

9.0 

8.4 

0 

0 

0.0 

0.0 

0.0 

2.0 

54.5 

45.5 

0 

0 

0.0 

0,0 

0.0 

E-9 

14.5 

0 

0 

0.0 

0.0 

o.o 

1.6 

100.0 

0 

0 

0.0 

0.0 

0.0 

Total  Personnel 

27 

7a4 

89.217 

79,108 

54,756 

114, 

559 

53,895 

48,216 

98 

41 

110 

100 

440,911 

0.0 

0.2 

20.2 

17.9 

12 

4 

26, 

0 

12.2 

10.9 

0 

0 

0.0 

0.0 

0.0 

NOTE:    See  Survey  Form  1,  question  16, 
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Table  354 


OFFICERS'  EXPECTED  PAY  GRADE  ON  LEAVING  THE  MILITARY 


Expected  Pay  Grade 


Current 
Pay  Grade  0-1 

0-z 

U-J 

\J  D 

u  D 

n-7 

0-8 

0-9 

0-10 

Total 

0-1  100.0 
2.5 

43.6 
18.4 

16.1 
33.2 

6.8 
8 . 7 

3.8 

1  O  / 

IZ 

7.5 

1  Q  A 

1A.2 
J  .  z 

6.2 

16.8 

0  ft 

15.9 

I  2 

10.0 

0-2 

56.5 
15.3 

31.5 
Al.  5 

9.9 

Q  O 

7.3 

1  ^  o 

8.6 

^  1 
ij .  / 

17.8 

Z  .  J 

1A.8 

1  s 

25.5 

0  7 

26.3 
1 . 3 

15.6 

0-3 

52.4 
30.6 

43.0 
15.  7 

35.7 
32.8 

22.9 
16.1 

33.0 
2.1 

33.4 
1.5 

12.7 
0.2 

44.9 
1.0 

35.2 

0-4 

40.3 
25.6 

31.7 
50.5 

16.9 
20.7 

10.4 
1.2 

19.0 
1.5 

13.7 
0.3 

5.0 
0.2 

20.2 

0-5 

21.5 
52.1 

23.5 
43.6 

10.7 
1.8 

13.2 
1.6 

13.4 
0.5 

7.6 
0.4 

13.3 

0-6 

20.6 
89.3 

14.0 
5.5 

13.5 
3.8 

18.0 
1.4 

0.2 
0.0 

5.7 

Total  Personnel  599 

0.2 

10,328 
4.2 

50,285 
20.5 

31.476 
12.9 

79,045 
32.3 

60,621 
24.8 

5453 
2.2 

3964 
1.6 

1110 
0.5 

1879 
0.8 

244,759 

NOTE:    See  Survey  Form  3,  question  13. 


Table  355 


AimY  OFFICI'RS'  EXPECTED  PAY  GllADE  ON  LEAVING  THE  MILITARY 


Expected  Pay  Grade 


Cur  reiic 
Pay  Grade 

0-1 

0-2 

0-3 

0-4 

0-5 

0-6 

0-7 

0-8 

0-9 

0-10 

Total 

1 

xuu .  u 

is  9 

ISA 
J.  J  .  0 

4  .  O 

7  S 

9  7 

0.0 

24 . 9 

21.  7 

10.1 

6.8 

29.9 

22.7 

4.8 

10.1 

19.6 

2.9 

0.0 

1.2 

1.9 

8 

35.  2 

11. 2 

7.3 

7.4 

18. 1 

14.5 

49.8 

31.4 

1.5 . 8 

23. 2 

32  9 

7 . 1 

16.2 

12.3 

3.4 

1.6 

1.6 

1.7 

0-J 

49.2 

51.6 

35.6 

24.2 

39.2 

51.7 

16.1 

46.9 

34.0 

21. 

15.4 

36.8 

18.8 

3.5 

2.6 

0.2 

1.2 

32.5 

33.3 

18.3 

11.6 

15.1 

0.0 

0.0 

20.4 

16.1 

57.3 

23.6 

1.7 

1.3 

0.0 

0.0 

0-5 

20.9 

22.7 

7.7 

10.7 

9.1 

0.0 

13.8 

53.2 

43.5 

1.7 

1.3 

0.3 

0.0 

0-6 

J  9 . 9 

13.8 

8.0 

0.0 

0.0 

5.8 

90.5 

7.1 

2.4 

0.0 

0.0 

Tocal  Pefsonnei 

5A7 

5311 

11,711 

8028 

27,861 

20,953 

2385 

1371 

399 

687 

79,252 

0.7 

6.7 

14.8 

10.1 

35.2 

26. A 

3.0 

1.7 

0.5 

0.9 

NOTE:     See  Survey  Form  3,  question  13. 
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Table  356 

NAVY  OFFICERS'  EXPECTED  PAY  GRADE  ON  LEAVING  THE  MILITARY 


Expected  Pay  Grade 


Current 
Pay  Grade 

0-1 

0-2 

0-3 

0-4 

0-5 

0-6 

0-7 

0-8 

0-9 

0-10 

Total 

0-1 

100. 0 
0.6 

40.5 
8.3 

25.9 
46.6 

9.7 
11.3 

7.1 
12.9 

9.3 
15.9 

19.9 
2.1 

13.8 
1.2 

22.7 
0.8 

16.0 
0.4 

14.4 

0-2 

59.5 
11.1 

32.5 
53.7 

10.0 
10.7 

9.3 
15.5 

4.9 
1.1 

8.2 
0.8 

5.3 
0.4 

0.0 
0.0 

7.5 
0.2 

15.7 

0-3 

41.6 
3/  •  0 

39.6 
•  o 

25.7 

00  Q 

16.3 

XJ  .  o 

29.8 

1  5 

27.4 
1.2 

15.3 
0.3 

46.1 
0.5 

29.2 

0-A 

40.7 
32.4 

35.0 
43.2 

18.4 
21.5 

7.2 
0.5 

26.0 
1.6 

22.4 
0.5 

21.1 
0.3 

21.1 

0-5 

22.9 
47.6 

24.7 
48.5 

13.6 
1.6 

12.5 
1.3 

19.9 
0.8 

9.4 
0.3 

12.5 

0-6 

26.4 
91.5 

21.3 
4.5 

15.0 
2.7 

19.9 
1.3 

0.0 
0.0 

7.1 

Total  Personnel 

53 
0.1 

1680 
2.9 

14,805 
25.9 

9572 
16.8 

14,890 
26.1 

14,068 
24.6 

849 
1.5 

723 
1.3 

273 
0.5 

193 
0.3 

57,107 

NOTE:     See  Survey  Form  3,  question  13. 


Table  357 

MARINE  CORPS  OFFICERS'  EXPECTED  PAY  GRADE  ON  LEAVING  THE  MILITARY 


Expected  Pay  Grade 


Current 
Pay  Grade 

0-1  0-2 

0-3 

0-4 

0-5 

0-6 

0-7 

0-8 

O-iO 

iotal 

0-1 

A2.0 

21.0 

7.7 

4.8 

18.0 

30.1 

11.9 

8.6 

20.4 

16.0 

26.2 

30.1 

5.7 

9.2 

20.1 

5.2 

1.3 

0 . 4 

1  Q 
1  .  O 

0-2 

58.0 

A1.6 

17.8 

13.2 

14.1 

25.1 

31.8 

25.7 

20.4 

25.8 

22.5 

37.1 

8.1 

15.  7 

9.8 

2 . 7 

1.2 

U .  u 

1 .  JL 

0-3 

37. A 

40.0 

35.4 

15.3 

15.1 

16.7 

25.7 

39.8 

28.4 

30.3 

16.6 

38.3 

9.6 

1.5 

1.0 

0.7 

1.9 

0-A 

34.5 

32.7 

16.8 

12.7 

12.8 

19.7 

9.4 

18.0 

22.6 

55.9 

16.7 

2.0 

1.3 

0.9 

0.7 

0-5 

13.9 

19.1 

8.0 

14.2 

17.0 

8.1 

8.4 

50.8 

40.6 

2.6 

3.0 

1.7 

1.3 

0-6 

16.8 

9.0 

12.6 

3.4 

2.0 

3.5 

85.0 

7.1 

6.3 

0.8 

0.8 

Total  Personnel 

1658 

3819 

1954 

5101 

2965 

462 

292 

136 

228 

16,614 

10.0 

23.0 

11.8 

30.7 

17.8 

2.8 

1.8 

0.8 

1.4 

NOTE:    See  Survey  Form  3,  question  13. 
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Table  358 

AIR  FORCE  OFFICERS'  EXPECTED  PAY  GRADE  ON  LEAVING  THE  MILITARY 


Expected  Pay  Grade 


Current 
Pay  Grade 

0-1  0-2 

0-3 

0-4 

0-5 

0-6 

0-7 

0-8 

0-9 

0-10 

Total 

0-1 

43.0 

8.3 

5.6 

2.9 

5.0 

13.2 

6.9 

4.3 

9.4 

6.0 

13.1 

29.9 

12.2 

16.7 

20.4 

4.2 

2.0 

0.2 

1.3 

0-2 

57.0 

26.6 

7.8 

5.4 

11.4 

20.1 

16.1 

16.3 

28.3 

13.4 

7.8 

43.1 

7.5 

13.7 

20.9 

2.9 

2.1 

0.4 

1.8 

0-3 

65.1 

40.5 

40.7 

26.9 

30.9 

23.3 

0.0 

44.4 

41.2 

J4 .  J 

J  J  •  0 

1 A  1 

J. . 't 

1  0 

0.0 

0.9 

0-A 

46.1 

28.5 

14.8 

9.8 

20.2 

21.1 

4.1 

19.9 

30.0 

48. 5 

18.3 

0.9 

1.7 

0.4 

0.2 

0-5 

22.5 

24.0 

14.0 

15.6 

11.7 

13.7 

14.3 

53.7 

41.5 

1.9 

1.9 

0.3 

0.8 

0-6 

18.1 

12.0 

17.8 

46.6 

0.0 

5.2 

86.6 

4.5 

6.0 

3.0 

0.0 

Total  Persos\uei 

1679 

19,950 

11,922 

31,193 

22.636 

1757 

1578 

302 

771 

91,787 

1.8 

21.7 

13!o 

34.0 

24.7 

1.9 

1.7 

0.3 

0.8 

NOTE:    See  Survey  Form  3,  question  13. 
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Table  359 

ENLISTED  PERSONNEL'S  MOST  IMPORTANT  REASONS  FOR  LEAVING  THE  MILITARY^' 


Army 


Marine         Air  DoU 
Navy       Corps        I'orce  Total 


Retire 


Not  Eligible  to  Reenlist/Korced  Out 


Dislike  Location  Assignment 


Frequency  of  PCS  ^loves 


Dislike  Family  Separation 


Family  Wish  to  Leave 


Disagree  with  Personnel  Policies 


Discriminacion 


Not  Enough  Advancement  Opportunity 


Low  Pay  and  Allowances 


6.2 
32.8 

2.9 
A7.2 

14. A 
A6.7 

10.1 
56.0 

19.1 
32.1 

5.2 
A3. 8 

16.3 
35.0 

13.7 
A7.A 

15.5 
A2.6 

26.9 
28.5 


7.6 
29.3 

0.9 
10.0 

9.1 
21.3 

3.1 
12.2 

32.2 
39.3 

A.  A 
26.8 

18.1 
28.2 

8.7 
21.6 

8.7 
17.2 

A3. 8 
33.6 


A. 5 
6.2 

3.3 
13.8 

10.6 
0.9 

A. 5 
6.5 

23. A 
10.3 

A. A 
9.9 

19.9 
11.2 

12.7 
11.5 

1A.5 
10.5 

32.2 
9.0 


8.1 

31.7 

2.5 
29.1 

9.6 
23.1 

6.2 
25.2 

1A.7 
18.3 

3.1 
19.5 

16.2 
25.7 

7.6 
19.5 

1A.7 
29.7 

36.9 
28.9 


6.9 

2.3 
11.3 

6.6 
21.8 

A.  3 
17.1 

10.6 

13.  A 

3A.6 
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Table  359  (Contlnuad) 
liNLlSTliU  PERSONNEL'S  MOST  IMPORTANT  REASONS  FOR  LEAVINo  THE  MILITARY  (Continued) 


Ma  tine         Air  UoU 


Army 

Navy 

(»orps 

Force 

Total 

Better  Civilian  Job  Opporcunitie:5 

20.7 

35.8 

31.8 

2J.  6 

.  o 

28.6 

35.8 

11. f 

2^.1 

Reduction  in  Military  Benefits 

.27.1 

33.4 

25.3 

'«2 . 5 

OO  Q 
jl  .  O 

30.3 

27.  L 

l.U 

35.1 

Ueline  in  Personnel  Quality 

22.7 

16.9 

21.7 

12 . 0 

1  Q  1 

lo .  1 

45.9 

24 . 7 

11.5 

17.8 

Unable  to  Practice  Job  Skills 

8.9 

5.6 

7.9 

A.  7 

6.8 

48.0 

21.9 

11.2 

18.9 

Boredom  with  Job 

6.7 

4.4 

9.0 

6.3 

6.2 

39.7 

18.9 

l^t.O 

27.5 

Dislike  for  Job 

7.2 

4.7 

7.8 

7.3 

6.6 

AO.l 

18.8 

11.  A 

29.7 

Education  Plans 

20.6 

23.4 

2A.2 

16.9 

20.7 

36.6 

30.0 

11.3 

22.1 

Total  Personnel 

595,796 

431,731 

156,226 

A 39, 55 7 

1,623,3] 

36.7 

26.6 

9.6 

27.1 

NOTE:    See  Survey  Form  1,  question  31. 

Column  percentages  do  not  add  to  100.0  because  multiple  reasons  were  given  by 
respondents. 


Table  360 

OFFICERS'  MOST  IMPORTANT  REASONS  FOR  LEAVING  THE  MILITARY^ 


Army 


Navy 


Marine 
Corps 


Air 
Force 


DoD 
Total 


Retire 


Not  Eligible  to  Reenlist/Forced  Out 


Dislike  Location  Assignment 


Frequency  of  PCS  Moves 


Dislike  Family  Separation 


Family  Wish  to  Leave 


Disagree  with  Personnel  Policies 


Not  Enough  Freedom 


Discrimination 


Not  Enough  Advancement  Opportunity 


Low  Pay  and  Allowances 


9.9 
28. A 

7.8 
33.0 

A.l 
25.0 

7.3 
3A.2 

11.6 
21. A 

5.7 

10. A 
27.8 

5.0 
30.9 

2.2 
A1.4 

Ih.l 
35.9 

16.9 
30.0 


13.1 
27.1 

A. 9 
15.2 

A. 9 
21.7 

7.7 
25.8 

29.2 
39.1 

A.l 
23.0 

8.2 
15.7 

5. A 
23.9 

l.A 
19.1 

7.1 
13.0 

22.1 
28.  A 


10.6 
6. A 

6.5 
5.8 

6.2 
8.5 

6.7 
6.6 

28.9 
11.2 

3.6 
5.9 

10.2 
5.7 

3.6 
A. 6 

1.9 
7.6 

8.9 
A. 7 

15. A 
5.7 


11. A 
38.1 

9.3 
A6.0 

6.3 
AA.8 

6.2 
33. A 

13.1 
28.3 

3.0 
26.7 

16.  A 
50.8 

5.7 
AO. 7 

1.5 
31.9 

15.7 
A6.A 

17.  A 
35.9 


11.3 
7.6 
5.3 
6.9 

17. A 
A. 2 

12.1 
5.3 
1.7 

12.7 

18.2 
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Table  360  (Continued) 
OFFICERS'  MUST  IMPORTANT  REASONS  FOR  LEAVING  THE  MILITARY  (Continued) 


Army 

Navy 

Marine 
Corps 

Air 
Force 

DoD 
Total 

Bettei'  Civilian  Job  Opportunities 

3A.8 

31. 9 

32.0 

32 . 7 

Jj.  2 

^  ^  •  J 

6  5 

37,1 

Reduction  of  Military  Benefits 

32.  A 

J2 . 0 

jy .  o 

.  0 

JO  ♦  u 

7 . 5 

A2.3 

Decline  in  Personnel  Quality 

21  •  A 

12  •  2 

1/  .  / 

O  •  £. 

1  /.  A 

ft 

21  A 

Unable  to  Practice  Job  Skills 

7. 1 

7 . 3 

o  o 

o .  y 

Q  0 

7  7 
/  •  / 

7  9 

AO.  1 

Boredom  with  Job 

4.  3 

A .  2 

5 . 0 

A .  1 

33.0 

23.0 

8.0 

36.0 

Dislike  for  Job 

3. A 

A. A 

3.6 

A.O 

3.9 

28.6 

26.7 

6.3 

38. A 

Unreasonable  Work  Schedule  and  Hours 

13.0 

17.1 

8.2 

12.7 

13.5 

31.0 

29.6 

A.l 

35.3 

Education  Plans 

6.6 

7. A 

7.3 

3. A 

5.6 

38.1 

30-.  6 

8.8 

22.6 

Total  Personnel 

79,850 

57,690 

16,73A 

92,75A 

2A7,02 

32.3 

23.5 

6.8 

37.6 

NOTE:    See  Survey  Form  3,  question  22. 

^Column  percentages  do  not  add  to  100.0  because  multiple  reasons  were  given  by 
respondents . 
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Table  361 

REENLISTMEST  RATES  BY  SURVEY  REENLISTMENT  INTENTION' 


Peenlistment  Rate 


Air 


Reenlistment  Intention 

Army 

Navy 

Force 

Total 

(N) 

Probability  Category 

(368) 

,90-1.00 

.844 

.959 

.876 

.889 

.80 

.816 

.914 

.800 

.836 

(128) 

,70 

.517 

.773 

.741 

.667 

(78) 

.60 

.562 

.440 

.638 

.567 

(104) 

.50 

.523 

.615 

.600 

.578 

(125) 

.40 

.423 

.333 

.362 

.378 

(132) 

.30 

.436 

.300 

.250 

.326 

(187) 

.20 

.216 

.152 

.082 

.140 

.  (342) 

.00-, 10 

.064 

.073 

.032 

.051 

(2562) 

SOURCE: 

Sir 


Chow  and  Polich,  Table  4,  page  11, 

*First-term  personnel  within  one  year  of  reenlistment  at 
survey. 

^Actual  voluntary  reenlistment  (versus  voluntary  separa- 
tion) measured  one  year  after  the  survey  (March  197  7). 

^Expressed  at  tir.^  of  survey  (April  1976). 
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Table  362 

DISTRIBUTION  OF  ENLISTED  PERSONNEL  ACCORDING  TO  THEIR 
PROBABILITY  OF  REENLISTMENT 


ReenlistmenC 

Marine 

Air 

DoD 

Army 

M  QVV 

a  V  jr 

Co  rps 

Force 

To  cal 

No  Chance 

25.8 

33.4 

32.5 

19.3 

26.7 

35  5 

11.  7 

19.  7 

Very  Slight  Possi- 

10.0 

10.8 

9.0 

8.6 

9.7 

bility 

37 . 8 

29.5 

8.8 

23.9 

Slight  Possibility 

3.8 

4.7 

5.0 

3.9 

4.2 

'\'\  7 

?Q  7 

11  7 

Some  Possibility 

5.1 

4.7 

4.7 

4.5 

4.8 

39  0 

26  2 

9.4 

25.4 

Fair  Possibility 

2.6 

3.4 

3.5 

3.0 

3.5 

Fairly  Good  Possi- 

3.6 

3.3 

3.5 

3.6 

3.5 

Diiicy 

?7  8 

Good  Possibility 

3.8 

A. 5 

3.9 

4.0 

77  7 

9  ^  7 

1  n  Q 

9fi  S 

Probable 

3.2 

2.6 

3.1 

3.7 

3.2 

77  n 

Q  7 

31  8 

Very  Probable 

2.9 

3.1 

2.6 

3.8 

3.1 

9  S  R 
^  J  .  o 

7  ft 

32  9 

Almost  Sure 

5.9 

4.5 

4.4 

8.7 

6.2 

35.2 

19.5 

6.8 

38.5 

Certain 

17.0 

10.4 

12.1 

21.0 

15.9 

39.3 

17.4 

7.3 

36.0 

Don  *  t  Know 

5.8 

3.2 

5.1 

3.1 

4.3 

A9.2 

19.9 

11.5 

19.4 

Plan  to  Retire 

10.3 

12.1 

10.2 

12.8 

11.5 

33.1 

28.0 

8.5 

30.4 

Total  Personnel 

603, 9A1 

436,594 

157,674 

446,079 

1,644,267 

36.7 

26.6 

9.6 

27.1 

NOTE:  See  Survey  Form  1,  question  20.  If  the  category  "Plan  to 
Retire"  is  not  included,  all  column  percentages  rise  slightly. 
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Table  363 


DISTRIBUTION  OF  REENLISTMENT  INTENTION  OF  ENLISTED  PERSONNEL 
WHEN  A  TWO-YEAR  REENLISTMENT  TERM  IS  OFFERED 


Reenlistment 
Probability 

Army 

Navy 

Marine 
Corps 

Air 
Force 

DoD 
Total 

No  Chance 

22. A 
35.2 

31.4 
3A.3 

29.7 
12.6 

17.5 
17.9 

2A .  3 

Very  Slight  Possi- 
bility 

8.  A 
35.1 

11. 6 
34. 0 

10.  y 

12.4 

0  •  O 

18.5 

Slight  Possibility 

5.7 
36.7 

6.9 
30.9 

5.7 
10.0 

5.3 
22.4 

5.9 

Some  Possibility 

6.3 
38.2 

6.6 
27.8 

6.3 
10.3 

6.1 
23.8 

6.3 

Fair  Possibility 

A. 5 
35. A 

5.4 
29.5 

4.4 
9.3 

5.1 
25.8 

k .  9 

Fairly  Good  Possi- 
bility 

5.3 
36.7 

5.6 
27.2 

5.3 
9.9 

5.8 
26.2 

5.5 

Good  Possibility 

6.8 
AO. 9 

5.6 
23.6 

6.0 
9.7 

6.6 
25.8 

6.  3 

Probable 

6.0 
Ai.2 

4.5 
21.6 

5.2 
9.7 

6.2 
27.6 

5.6 

Very  Probable 

4.7 
3A.8 

4.  6 
23.4 

4.  5 
9.0 

0  •  o 

32.8 

5  2 

Almost  Sure 

6.9 

A3.1 

4.0 
17.6 

4.4 
7.4 

7.9 
31.9 

6.1 

Certain 

17.9 
A2.6 

9.6 
16.1 

13.3 
8.6 

21.0 
32.7 

16.0 

Don ' t  Know 

5.0 

AO. 3 

4.2 
23.5 

4.4 
9.6 

5.1 
26.6 

4.7 

Total  Personnel 

502,653 
38.1 

351,248 
26.6 

136,361 
10.3 

327,756 
24.9 

1,318,01 

NOTE:    See  Survey  Form  1,  question  25. 
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Table  364 

REENLISTMENT  INTENTIONS  OF  ENLISTED  PERSONNEL  WHEN  GIVEN  A 
GUARANTEED  LOCATION  CHOICE 


Reenlistment 

Marine 

Air 

uou 

Intentions 

Army 

Navy 

Corps 

Force 

Total 

No  Chance 

0  0  7 

•  / 

X  J  •  O 

zz  •  J 

38-1 

32.2 

12.0 

17.7 

Very  Slight  Possi~ 

ft  A 

7 

7  A 

bility 

34.5 

34-4 

11.7 

19.4 

Slight  Possibility 

5 . 0 

4 .  o 

4 .  y 

J  .  1 

A  A 

42.1 

29-0 

11.2 

17.7 

Some  Possibility 

5.2 

7.2 

6.4 

C  0 

Q  Q 

33-6 

32.9 

11.3 

22-3 

Fair  Possibility 

3.5 

4 . 5 

3.6 

3.4 

35-3 

32.1 

9.9 

22.7 

Fairly  Good  Possi- 

4,7 

4.9 

3.9 

4.0 

4 . 5 

bility 

39-3 

29.0 

9.1 

22.7 

Good  Possibility 

8,5 

7.3 

O 

6.8 

0.  7 

7 .  J 

A2,5 

26.0 

9.3 

22-3 

Probable 

4.  3 

3.8 

4.6 

4 . 5 

/  o 

24  .2 

11. 1 

26.  7 

Very  Probable 

4.9 

5.9 

5.8 

7.2 

5-8 

31.4 

27.0 

10.3 

31.3 

Almost  Sure 

7.6 

7.1 

.  6.5 

9.8 

7-9 

36.4 

23.9 

8.4 

31.3 

Certain 

27.1 

18.1 

22.8 

34.8 

26.2 

39.0 

18.5 

9.0 

33.5 

Total  Personnel 

480,365 

340,938 

131,002 

321,144 

1,273,448 

37.7 

26.8 

10.3 

25.2 

NOTE:     See  Survey 

Form  1, 

question 

22. 
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Table  365 

DISTRIBUTION  OF  REENLISTMENT  INTENTION  OF  ENLISTED  PERSONNEL 
WHEN  $4000  BONUS  IS  OFFERED 


Reenlistment 
Probability 

Army 

Navy 

Marine 
Corps 

Air 
Force 

DoD 
Total 

No  Chance 

18.3 
35.3 

27.3 
36.9 

23.4 
12.3 

12.2 
15.4 

19.7 

Very  Slight  Possi- 
bility 

6.8 
35. A 

9.4 
34.4 

8.6 
12.3 

5.2 

1/ .  y 

7.3 

Slight  Possibility 

A. 9 
39. A 

5.9 
33.0 

5.4 
11.7 

3.0 
15.9 

4.7 

Some  Possibility 

5.9 
37.0 

7.7 
33.8 

6.1 
10.4 

4.6 
18.8 

6.1 

Fair  Possibility 

A. 6 
36.0 

5.9 
32.2 

4.4 
9.4 

4.4 
22.4 

4.9 

Fairly  Good  Possi- 
bility 

5.0 
37.6 

5.5 
28.9 

5.3 
10.9 

4.6 
22.7 

5.1 

Good  Possibility 

7.7 
41.9 

6.4 
24.7 

6.9 
10.4 

6.4 
23.1 

6.9 

Probable 

A  R 
^  •  o 

37.8 

4.3 
23.8 

4.7 
10.1 

5.5 
28.3 

4.8 

Very  Probable 

5.6 
34.4 

6.0 
25.9 

5.7 
9.5 

7.4 
30.2 

6.1 

Almost  Sure 

8.3 

41.2 

5.5 
19.0 

6.6 
9.0 

9.4 
30.9 

6.1 

Certain 

25.4 
39.2 

14.4 
15.6 

19.8 
8.3 

36.4 
36.9 

24.6 

Don '  t  Know 

2.6 

49.1 

1.7 
22.4 

3.1 
15.7 

1.0 
12.8 

2.0 

Total  Personnel 


496,083    348,173    135,327    326,650  1,306,232 
38.0         26.7         10.4  25.0 


NOTE:    See  Survey  Form  1,  question  23. 
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Table  366 

DISTRIBUTI0.-5  OF  REENLISTMENT  INTENTION  OF  ENLISTED  PERSONNEL 


mm  $8000 

BONUS  IS 

OFFERED 

Marine 

Air 

DoD 

Probability 

Army 

Navy 

Corps 

Force 

To  tal 

No  Chance 

13.1 

20.8 

16.9 

8.4 

14.4 

34.7 

38.6 

12.2 

14.5 

Very  Slight  Possi- 

5.2 

6.4 

6.6 

3.5 

5.3 

bility 

37.8 

32.5 

13.0 

16.  7 

^li^>h^   Po^^i  hi  1  i fv 

4.0 

5.0 

4.3 

3.0 

4.1 

37.5 

32.9 

11.0 

18.  6 

^nmp  Pn^Q"ihi  1  i  t*v 

4.9 

6.5 

5.7 

3.0 

4.9 

37. A 

ISA 

X  J  .  H 

L  d  J.  L     X  vJoo  X  U  J.  X  X  L  jr 

3  ^ 

6.4 

4.4 

3.1 

4.2 

30.8 

10  7 

XU  .  / 

18.  2 

X  U  .  ^ 

4.8 

4.9 

5.1 

3.4 

4.5 

bility 

40.2 

n  7 

XX  .  / 

1  9  0 

X  ✓  .  W 

Hnnrl  PnQQThi  1  i  t*v 

V7WW\J     £^  U  Oo  X  U  XX  X  L  Jf 

7 . 3 

6.6 

6.7 

5.3 

6.5 

42.3 

10  7 

XW  .  / 

20.  2 

Pi^nh^ih  1  P 

4 . 3 

4.9 

5.1 

4.7 

4.6 

35.0 

XX  .  <J 

25  3 

V^^ f V  Pfrthwhlp 

6.4 

7.3 

5.7 

6.7 

6.6 

36.7 

8.9 

25.3 

Almost  Sure 

9.0 

8.2 

8.0 

8.9 

6.6 

39.5 

29.2 

8.9 

25.  3 

Certain 

36.0 

21.7 

28.8 

49.2 

34.7 

39.3 

16.7 

8.6 

35.4 

Don '  t  Know 

1.6 

1.1 

2.6 

0.8 

1.4 

44.5 

21.7 

19.8 

14.0 

Total  Personnel 

495,795 

347,292 

135,284 

326,495 

1,304,865 

38.0 

26.6 

10.4 

25.0 

NOTE:    See  Survey 

Form  1,  question  24. 
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Table  367 

REENLISTMENT  INTENTIONS  OF  ENLISTED  PERSONNEL  IfflEN  GUARANTEED 
TRAINING  IN  A  NEW  FIELD 


Reenlistment  Marine         Air  DoD 

Intentions  Army         Navy       Corps         Force  Total 


No  Chance  26.0  41.2  33.9  26.1  30.8 

31.7  35.4  10.6  22.4 

Very  Slight  Possi-  6.5  8.6  7.9  6.6  7.2 

bility  33.8  31.5  10.5  24.2 

Slight  Possibility  4.1  5.1  4.6  4.3  4.5 

34.8  30.2  9.8  25.2 

Some  Possibility  3.6  5.7  5.5  5.4  4.8 

28.2  31.6  11.0  29.3 

Fair  Possibility  3.3  3.8  4.0  3.7  3.6 

34.1  28.2  10.7  27.0 

Fairly  Good  Possi-  5.4  4.9  4.2  4.0  4.8 

bility  42.3  27.3  8.4  22.0 

Good  Possibility  7.1  5.2  6.9  5.4  6.1 

43.6  22.4  10.8  23.1 

Probable  3.7  2.8  3.6  4.3  3.6 

38.6  20.5  9.5  31.5 

Very  Probable  5.1  3.8  4.1  5.4  4.7 

40.8  21.0  8.2  30.0 

Almost  Sure  7.2  4.1  6.4  6.6  6.1 

44.1  17.7  10.0  28.3 

Certain  28.0  14.8  19.0  28.3  23.7 

44.3  16.5  7.7  31.5 

Total  Personnel         508,375    358,246    129,896  356,946  1,353,464 

37.6  26.5  9.6  26.4 

NOTE:    See  Survey  Form  2,  question  50. 
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Table  368 

REENLISTMENT  INTENTIONS  OF  ENLISTED  PERSONNEL  TOEN 
GIVEN  FIRST  CHOICE  LOCATION 


Reenlistment 
rrobaDiiity 

^  Army 

Navy 

Marine 
Corps 

Air 
Force 

DoD 

To  tal 

No  Chance 

15.7 

25.0 

22.5 

17 

.9 

19.5 

0  O  1 

OA  7 

10.5 

25 

•  0 

Very  Slight  Possi- 

4.2 

4.9 

4-0 

3 

•  8 

4.2 

DlliLy 

J  J  •  0 

'J  1  9 

Q  r 

o.  D 

.  7 

Slight  Possibility 

3.6 

3.7 

2.5 

3 

•  2 

3.4 

9  Q  £^ 

0  •  O 

9 

Q 
•  O 

Some  Possibility  % 

3.6 

5.6 

4.0 

4 

.0 

4.3 

JU  •  0 

ft  ^ 

9^^ 

ft 

Fair  Possibility 

3.2 

4.4 

3-8 

3 

.0 

3.5 

J  J  •  J 

Q  7 

9  A 

•  U 

Fairly  Good  Possi- 

3.3 

5.0 

4.7 

2 

.6 

3.7 

DliiLy 

•  u 

'^7  n 

11 

1  Q 

ly 

•  5 

Good  Possibility 

7.4 

6.9 

6.5 

5 

•  6 

6.7 

9  Q  n 

ft  o 

9 
•  J 

Probable 

4.2 

4.7 

5.1 

4 

.1 

4.4 

10  6 

26 

.0 

Very  Probable 

5.9 

6.7 

8.1 

7 

.8 

6.8 

31.1 

26.5 

10.8 

31 

.7 

Almost  Sure 

11.3 

8.7 

10.2 

10 

.1 

10.2 

39.9 

23.2 

9.2 

27 

.8 

Certain 

37.7 

24.5 

28.7 

38 

.1 

33.4 

40.7 

19.8 

7.8 

31 

.7 

Total  Personnel 

531,854 

398,873 

134,368 

411 

,102 

1,476,196 

36.0 

27.0 

9.1 

27 

.9 

NOTE:    See  Survey  Form  2,  question  53. 
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Table  369 


REENLISTMENT  INTENTIONS  OF  ENLISTED  PERSONNEL  \fflEN 
GIVEN  LAST  CHOICE  LOCATION 


Reenlistmenc  Marine         Air  DoD 

Probability  Army        Navy       Corps         Force  Total 


71  S 

81  8 

75  .6 

65  .7 

73  .1 

34.6 

30.8 

9.2 

25.5 

6  8 

7  .5 

8.3 

7.8 

bilicy 

37.1 

24.0 

8.5 

30.4 

4  1 

2  7 

3.1 

3.9 

3.6 

40.7 

20.6 

7.8 

30.9 

2  8 

1.8 

2. A 

3.0 

2.6 

38.9 

19. A 

8.3 

33.4 

1  8 

X  •  U 

1.2 

1.9 

3.4 

2.1 

30.4 

15.3 

8.3 

46.1 

Fairly  Good  Possi"* 

1  ft 

X  •  u 

1  8 

J.  .  o 

1.5 

bility 

42.0 

18.1 

6.2 

33.8 

Good  Possibility 

1.5 

0.8 

1.6 

1.2 

1.2 

42.8 

18.0 

11.5 

27.7 

Probable 

1.5 

0.7 

1.2 

2.6 

1.6 

34.2 

11.7 

6.6 

47.5 

Very  Probable 

1.0 

0.5 

1.0 

1.1 

0.9 

39.4 

15.3 

9.6 

35.7 

Almost  Sure 

1.2 

0.7 

1.1 

2.0 

1.3 

33.6 

15.4 

7.2 

43.8 

Certain 

4.5 

2.0 

3.6 

7.0 

4.4 

36.1 

12.3 

7.2 

44.4 

Total  Personnel 

494,906 

384,856 

124,176 

397,466 

1,401,4( 

35.3 

27.5 

8.9 

28.4 

NOTE:    See  Survey  Form  2,  question  53. 
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Table  370 

EXTENSION  INTENTIONS  OF  ENLISTED  PERSONNEL  IVHEN 
GIVEN  FIRST  CHOICE  LOCATION  AND  BONUS 


Probability  of 

Marine 

Air 

DoD 

Tour  Extension 

Army 

Navy 

Corps 

Force 

Total 

No  Chance 

13.9 

18.2 

18.4 

14.2 

15.6 

32.0 

31.8 

10.7 

25.5 

Very  Slight  Possi- 

2.8 

4.1 

3.3 

3.0 

3.3 

bility 

31.2 

34.1 

9.1 

25.7 

f  , 

Slight  Possibility 

2.3 

3.6 

3.6 

3.0 

3.0 

27.9 

32.6 

11.2 

28.4 

Some  Possibility 

3.2 

3.5 

3.4 

3.4 

3.3 

34.2 

28.2 

9.4 

28.2 

Fair  Possibility 

3.2 

3.2 

3.1 

3.0 

3.1 

36.6 

28.0 

9.1 

26.4 

Fairly  Good  Possi- 

3.2 

3.8 

4.4 

3.0 

3.4 

bility 

33.4 

30.5 

11.7 

24.4 

Good  Possibility 

5.3 

6.1 

5.8 

5.8 

5.7 

33.2 

29.2 

9.3 

28.4 

Probable 

5.1 

5.9 

4.6 

4.6 

5.1 

35.9 

31.0 

8.2 

25.0 

Very  Probable 

6.7 

7.4 

7.4 

6.2 

6.8 

35.2 

29.6 

10.0 

25.3 

Almost  Sure 

9.4 

9.4 

9.5 

9.9 

9.5 

35.3 

26.8 

9.1 

28.9 

Certain 

45.0 

35.0 

36.5 

44.0 

41.3 

39.2 

23.1 

8.1 

29.7 

Total  Personnel 

519,471 

393,961 

131,728 

403,460 

1,448,619 

35.9 

27.2 

9.1 

27.9 

NOTE:    See  Survey  Form  2,  question  56. 
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Table  371 

EXTENSION  INTENTIONS  OF  ENLISTED  PERSONNEL  WHEN 
GIVEN  LAST  CHOICE  LOCATION  AND  BONUS 


jrroDHDixxuy  oi. 

i  iCiL  X  llw 

Ai  r 

DoD 

Tour  Extension 

Army 

Navy 

Corps 

Force 

Total 

No  ChancG 

DO  •  / 

79  7. 

33-9 

29.0 

8.9 

28.3 

very  DXxgnu  rossi 

n  1 

XX  •  X 

9.6 

9.8 

11.0 

10.5 

bility 

36.9 

25.0 

8.2 

29.9 

oJ.lgnc  rossiDlilLy 

A  7 

A  7 

«^  *  w 

35.9 

26.5 

8.6 

29.1 

oome  rossiDlxicy 

3.7 

3.7 

30.4 

30.3 

10.7 

28.7 

ralr  rossxDxXlcy. 

J  ♦  u 

1  7 
X  «  / 

2  5 

2.6 

2.5 

42^5 

18.4 

8.9 

30.2 

ralrxy  bood  rossx"* 

9  9 

X  *  0 

X  «  0 

X .  o 

X  •  7 

bilicy 

41.4 

26.2 

7.4 

25.0 

Good  rossibixity 

1  7 
X»  / 

1  A 
X  ♦ 

X  •  0 

9  0 

1.7 

X.  / 

34.5 

23.1 

8.2 

34.2 

PtoH  ;5hl_p 

1.8 

1.4 

1.2 

1.2 

1.5 

43.7 

26.2 

7.0 

23.1 

Very  Probable 

1.2 

0.8 

1.5 

0.8 

1.0 

43.2 

21.7 

13.3 

21.9 

Almost  Sure 

0.8 

0.9 

0.9 

1.2 

0.9 

28.7 

25.6 

8.9 

36.8 

Certain 

3.4 

1.6 

2.6 

2.6 

2.6 

45.8 

17.1 

8.7 

28.4 

Total  Personnel 

483,900 

381,076 

121,872 

393,939 

1,380,787 

35.1 

27.6 

8.8 

28.5 

NOTE:    See  Survey  Form  2,  question  56. 
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Table  372 

DISTRIBUTION  OF  ENLISTED  PERSONNEL  ACCORDING  TO  THE  PROBABILITY 
THAT  THEIR  NEXT  TOUR  WILL  BE  IN  AN  UNDESIRABLE  LOCATION 


Chance  of 
nnHp<;"f fAhl  p  Location 

Army 

Navy 

Marine 
Corps 

Air 
Forc^ 

DoD 
Total 

No  Chance 

13.0 

12.8 

14.9 

11.2 

12.6 

37.9 

26.8 

11.3 

24.0 

Very  Slight  Possi- 

6.0 

4.6 

5.9 

4.9 

5.3 

bility 

41.3 

23.0 

10.6 

25.0 

Slight  Possibility 

3.5 

4.4 

4.2 

4.9 

4.2 

27  8 

9.6 

31. 8 

Some  Possibility 

5.4 

7.5 

6. it 

7.0 

6.5 

30. 7 

30.5 

9.4 

29.4 

Fair  Possibility 

4.9 

4.3 

3.5 

4.6 

4.5 

40.0 

25.3 

7.4 

27.4 

Fairly  Good  Possi- 

6.0 

5.3 

4.6 

5.4 

5.5 

40.0 

25.4 

8.1 

26.6 

Good  Possibility 

5.6 

4.8 

4.4 

6.6 

5.5 

37  1 

23.1 

7.5 

32.3 

Probable 

3.5 

4.3 

3.6 

3.7 

3.8 

34  3 

30.0 

9.1 

26.6 

Very  Probable 

4.9 

5.0 

4.2 

5.9 

5.1 

3'5  0 

25.9 

7.8 

31.4 

Almost  Sure 

4.3 

4.5 

4.8 

5.0 

4.6 

34.7 

25.8 

10.1 

on  c 
^9 .  5 

Certain 

8.5 

6.8 

10.3 

5.9 

7.5 

41.6 

24.0 

13.1 

21.2 

Don ' t  Know 

22.0 

19.1 

19.3 

20.2 

20.5 

39.6 

24.7 

9.0 

26.7 

Plan  to  Retire 

12.4 

16.7 

1.4.2 

14.9 

14.4 

31.8 

30.6 

9.4 

28.1 

Total  Personnel 

601,509 

432,545 

156,785 

444,031 

1,634,8( 

36.8 

26.5 

9.6 

27.2 

NOTE:    See  Survey 

Form  1, 

question 

19. 
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Table  373 

DISTRIBUTION  OF  OFFICERS  ACCORDING  TO  THE  PROBABILITY  THAT  THEIR 
NEXT  TOUR  WILL  BE  IN  AN  UNDESIRABLE  LOCATION 


Chance  of 

Marine 

Air 

uou 

Undesirable  Location 

Army 

Navy 

Corps 

Force 

Total 

No  Chance 

IZ  .  1 

7  n 

8  7 

44-9 

18.5 

6.6 

30.0 

Very  Slight:  Possi- 

0 •  J 

7  7 

6.0 

7.1 

bility 

38.0 

25.3 

4.9 

31.8 

Slight  Possibility 

5.1 

7  .  0 

A  n 
4 .  U 

0  .  i. 

27.4 

30,1 

4.5 

38.0 

Some  Possibility 

9.3 

TO  O 
1J«  J 

i.U .  J 

in  s 

28.6 

29.6 

4.8 

37.0 

Fair  Possibility 

5.6 

6.5 

A  O 

4 .  L 

0 .  4 

30.2 

25.0 

4-8 

40.1 

Fairly  Good  Possi- 

7. 3 

7  .  4 

A  0 

7  1 
1*1. 

7  2 

bility 

32.9 

23-9 

6.0 

37-2 

Good  Possibility 

5.6 

U 

A  0 

7  A 
/  •  4 

ft  ^ 

28.1 

21.9 

6.7 

43.3 

Probable 

3.9 

3.6 

c  o 

«) .  3 

A  S 

4  •  J 

27.6 

18.4 

8.0 

46.0 

Very  Probable 

6.6 

4.9 

0 . 5 

0 

o  *  o 

31.1 

16.9 

6.5 

45.5 

Almost  Sure 

4.4 

3.0 

0.  i 

>;  9 

31.0 

15.0 

12.1 

41.9 

Certain 

4.5 

3.0 

14.2 

4.5 

4.8 

30.2 

14.6 

20.1 

35.1 

Don^t  Know 

18.0 

16.3 

12.9 

14.9 

16.1 

36.1 

23.6 

5.4 

34.9 

Plan  to  Retire 

9.4 

13.7 

10.8 

11.4 

11.2 

26.9 

28.5 

6.5 

38.1 

Total  Personnel 

79,864 

57,597 

16,710 

92,886 

247,0! 

32.3 

23.3 

6.8 

37.6 

NOTE:    See  Survey  Form  3,  question  16, 
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Table  374 

DISTRIBUTION  OF  PREFERRED  REENLISTMENT  TERM 
FOR  ENLISTED  PERSONNEL 


Preferred  Term 

Marine 

Air 

DoD 

of  Reenlistment 

Army 

Navy 

Corp 

s 

Force 

Total 

Two  Years 

36.6 

40.8 

51. 

4 

25.9 

36.2 

37.6 

29.4 

13. 

6 

19.3 

Three  Years 

36.0 

8.9 

2 

3.8 

18.6 

72.0 

12.6 

9. 

9 

5.5 

Four  Years 

10.4 

37.4 

19. 

2 

60.4 

31.9 

12.3 

30.7 

5. 

8 

51.3 

Five  Years 

1.3 

1.3 

0. 

8 

1.3 

1.3 

39.3 

26.5 

6. 

0 

28.4 

Six  Years 

15.6 

11.6 

9. 

3 

8.5 

12.0 

48.2 

25.2 

7. 

5 

19.1 

Total  Personnel 

536,097 

376,297 

138, 

205 

389,281 

1,439,878 

37.2 

26.1 

9. 

6 

27.0 

NOTE:    See  Survey 

Form  1, 

question 

21. 
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XI.    PROMOTION  POTENTIAL  FROM  THE  PROSPECTIVE  OF 
MILITARY  PERSONNEL 

In  any  organization,  promotion  in  recognition  of  achievement 
usually  carries  with  ir  higher  levels  of  pay  and  benefits.  Promotion 
policy  therefore  importantly  influences  the  decision  to  remain  a  member 
of  the  Armed  Forces.    This  section  deals  with  promotion  issues  as  viewed 
by  military  personnel. 

Survey  respondents  were  asked  to  assign  a  probability  to  their 
own  chances  of  promotion  to  a  higher  pay  grade,  using  the  probability 
scale  described  in  Section  X.    Tables  375-379  for  enlisted  personnel 
and  380-384  for  officers  display  the  results,  by  pay  grade.  Excluded 
from  the  tables  were  individuals  who  planned  to  retire  or  leave  the 
military,  expected  no  further  promotion,  or  did  not  know  their  chances. 
Twenty-five  percent  of  the  enlisted  personnel  were  certain  that  they 
would  be  promoted,  and  an  additional  30  percent  were  70  to  90  percent 
sure,    /•s  might  be  expected,  certainty  decreased  with  increasing  pay 
grade.    Air  Force  personnel  expressed  the  greatest  certainty,  but 
Service  differences  were  not  marked.    Just  under  34  percent  of  the 
officers  were  certain  of  promotion,  and  an  additional  30  percent  were 
70  to  90  percent  sure.    Again,  certainty  decreased  with  increasing  pay 
grade.    Air  Force  officers  indicated  lower  levels  of  certainty  than 
enlisted  persbnnel. 

In  assigning  a  probability  to  their  own  chances  of  promotion, 
respondents  were,  in  part,  comparing  themselves  with  their  peers.  The 
survey  measured  peer  comparison  directly  by  asking  respondents  whether 
they  expected  to  be  promoted  earlier  than  roost,  at  about  the  same 
rate,  or  later  than  most  other  members  of  their  cohort.    The  results, 
tabulated  by  year  of  service,  appear  in  Table  385  for  enlisted  person- 
nel and  Table  386  for  officers.    About  25  percent  of  the  enlisted  per- 
sonnel saw  their  promotion  as  being  earlier  than  most  and  38  percent 
at  the  same  rate.    Within  year-of-service  groups,  a  larger  percentage 
in  the  9  to  15  year  groups  tended  to  see  themselves  as  being  promoted 
earlier  and  a  smaller  percentage  in  the  16  year  and  over  groups.  Fewer 


441 


officers  (about  11  percent)  than  enlisted  personnel  (about  25  percent) 
saw  themselves  as  being  promoted  earlier;  59  percent  of  the  officers 
considered  their  promotion  rate  as  being  about  the  same  as  that  of 
their  peers.    Tables  387  for  enlisted  personnel  and  388  for  officers 
summarize  data  showing  when  military  personnel  expect  their  next  promo- 
tion. 

The  importance  of  promotion  is  most  clearly  seen  in  Tables  389  for 
enlisted  personnel  and  390  for  officers.    Asked  the  likelihood  of  their 
reenlistment ,  assuming  that  the  opportunity  for  promotion  had  been 
reduced  by  50  percent  because  of  reduced  manpower  requirements,  41  per- 
cent of  the  enlisted  personnel  indicated  that  they  would  not  reenlist 
and  another  20  percent  indicated  only  a  very  slight  or  slight  likelihood. 
The  comparable  figures  for  reenlistment  without  this  assumption  were 
27  percent  and  14  percent  (see  Table  362).    Service  differed,  with  Navy 
and  Marine  Corps  enlisted  personnel  more  likely  to  indicate  that  reduced 
promotion  opportunities  would  affect  their  reenlistment  decision.  Among 
officers,  about  29  percent  indicated  th^it  they  would  not  remain  in  the 
military  if  their  promotion  opportunity  were  reduced  by  half;  an  addi- 
tional 21  percent  indicated  that  the  probability  would  be  very  slight 
or  slight.     Service  differences  among  officers  were  much  smaller  than 
those  among  enlisted  personnel. 


Table  375 

ENLISTED  PERSONNEL'S  VIEW  OF  THEIR  CHANCES  FOR  PROMOTION 


Probability  of  Promotion 


Current  Pay  Grade    No  Chance 


Very  Slight     Slight  Some  Fair        Fairly  Good       Good  Very 

Possibility  Possibility  Possibility  Possibility  Possibility  Possibility  Probable  Probable  Almost  Sure  Certain 


Total 


E-1 

0.6 

1.0 

0.5 

0.9 

0.2 

0.4 

0.4 

0.4 

0.1 

0.3 

1.0 

0.6 

2.7 

8.8 

3.1 

10.0 

1.6 

5.6 

9.0 

5.2 

2.1 

7.0 

44.9 

E-2 

4.8 

1.5 

2.4 

1.1 

1.8 

2.7 

2.1 

1.9 

1.7 

3.6 

5.9 

3.2 

3.6 

2.3 

2.7 

2.1 

3.5 

6.8 

8.5 

4.6 

5.6 

13.6 

46.8 

E-3 

15.5 

6.1 

11.4 

10.9 

12.8 

10.3 

9.6 

17.0 

13.4 

20.4 

29.8 

17.4 

2.2 

1.7 

2.3 

3.8 

4.6 

4.7 

7.0 

7.7 

8.2 

14.3 

43.5 

E-4 

28.2 

23.1 

21.3 

27.1 

25.5 

30.7 

28.4 

27.2 

29.0 

27.7 

25.9 

27.0 

2.5 

4.2 

2.8 

6.2 

5.9 

9.0 

13.4 

7.9 

11.4 

12.5 

24.3 

E-5 

20.5 

31.1 

33.7 

29.5 

28.3 

25.6 

28.4 

27.6 

26.1 

24.8 

19.3 

25.3 

2.0 

6.1 

4.7 

7.2 

7.0 

8.0 

14.3 

8.6 

11.0 

12.0 

19.4 

E-6 

15.6 

16.5 

13.7 

18.8 

18.6 

18.0 

19.2 

17.3 

18.9 

15.5 

12.4 

16.3 

2.3 

5.0 

3.0 

7.1 

7.1 

8.8 

15.0 

8.3 

12.4 

11.6 

19.4 

E-7 

11.3 

17.1 

13.6 

8.6 

10.4 

9.8 

9.3 

7.1 

8.6 

6.4 

4.8 

8.2 

3.3 

10.2 

5.9 

6.5 

7.9 

9.5 

14.4 

6.8 

11.1 

9.5 

14.9 

E-8 

2.4 

3.8 

3.4 

3.2 

2.6 

2.4 

2.6 

1.6 

2.2 

1.3 

0.8 

2.0 

3.0 

9.5 

6.1 

10.1 

8.1 

9.6 

16.6 

6.2 

12.0 

8.4 

10.4 

E-9 

1.2 

0.0 

0.2 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

82.1 

0.0 

16.4 

0.0 

0.0 

0.0 

0.0 

0.0 

1.5 

0.0 

0.0 

Personnel 

30»668 

62»192 

44»848 

77»650 

78»726 

99»991 

160,437 

98,989 

134,364 

154,031 

320,007 

1,261,974 

2.4 

4.9 

3.6 

6.2 

6.2 

7.9 

12.7 

7.8 

10.7 

12.2 

25.4 

NOTE:    See  Survey  Form  1,  question  21. 
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Table  376 

ARMY  ENLISTED  PERSONNEL'S  VIEW  OF  THEIR  CHANCES  FOR  PROMOTION 


Probability  of  Promotion 


Current  Pay  Grade 

Very  Slight     Slight           Some             Fair        Fairly  Good  Good 
No  Chance  Possibility  Possibility  Possibility  Possibility  Possibility  Possibility  Probable 

Very 

Prnh^ihlr* 

Certain 

Total 

E-1 

0.0 

0.5 

0.0 

1.3 

0.0 

0.0 

0.0 

1.0 

0.0 

0.0 

0.4 

0.3 

0.0 

8.6 

0.0 

31.6 

0.0 

0.0 

0.0 

24.3 

0.0 

0.0 

35.6 

E-2 

5.4 

0.0 

2.1 

1.0 

0.0 

2.2 

2.2 

1.0 

0.0 

1.5 

3.0 

1.8 

10.2 

0.0 

4.0 

4.0 

0.0 

9.2 

15.6 

4.0 

0.0 

11.7 

41.3 

E-3 

13.5 

4.3 

15.1 

13.1 

18.1 

6.1 

6.5 

14.7 

8.0 

U.4 

16.9 

12.2 

3.7 

1.9 

4.1 

7.4 

8.1 

3.7 

6.6 

8.7 

6.9 

14.7 

34.3 

E-4 

33.8 

37.1 

20.2 

35.7 

32.0 

42.4 

39.1 

28.4 

35.0 

32.5 

27.1 

32.7 

3.4 

6.0 

2.0 

7.5 

5.3 

9.6 

14.8 

6.3 

11.3 

13.3 

20.5 

E-5 

22.5 

36.1 

38.1 

27.8 

26.3 

21.6 

23.8 

25.5 

19.7 

23.3 

24.4 

24.9 

3.0 

7.6 

5.1 

7.7 

5.7 

6.4 

11.9 

7.4 

8.3 

12.5 

24.3 

E-6 

10.3 

11.7 

10.2 

12.4 

16.0 

17.5 

18.5 

21.2 

22.7 

18.8 

18.8 

17.7 

1.9 

3.5 

1.9 

4.8 

4.9 

7.3 

12.9 

8.7 

13.5 

14.2 

26.3 

E-7 

13.2 

6.3 

12.7 

5.9 

6.2 

8.6 

8.4 

7.2 

11.9 

9.0 

8.4 

8.7 

5.1 

3.8 

4.8 

4.7 

3.9 

7.4 

12.0 

6.1 

14.5 

13.8 

24.0 

E-8 

0.7 

4.1 

1.6 

2.6 

1.4 

1.7 

1.5 

1.1 

2.8 

1.6 

1.0 

1.7 

1.5 

12.7 

3.0 

10.6 

4.5 

7.3 

10.6 

4.5 

17.4 

12.8 

15.1 

E-9 

0.8 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

100.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

Total  Personnel 

14,919 

23.607 

14,790 

30,794 

24,356 

33,170 

55,444 

32,392 

47,210 

59,944 

110,908 

447,534 

3.3 

5.3 

3.3 

6.9 

5.4 

7.4 

12.4 

7.2 

10.6 

13.4 

24.8 

NOTE:    Sao  Survey  Form  1, 

question 

27. 
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Table  377 

NAVY  ENLISTED  PERSONNEL'S  VIEW  OF  THEIR  CHANCES  FOR  PROMOTION 


Probability  of  Promotion 


Very  Slight     Slight  Some  Fair        Fairly  Good       Good  Very 

Current  Pay  Grade    No  Chance  Possibility  Possibility  Possibility  Possibility  Possibility  Possibility  Probable  Probable  Almost  Sure  Certain  Total 


1  A 

l.U 

1.  z 

u.  / 

A  7 

A  A 

u.  u 

A  C 

A  A 

A  O 

A  A 
U.U 

A  Q 

1.2 

A  a 
U.O 

3.3 

10.3 

^.7 

6.6 

0.0 

6.6 

13.6 

2.9 

0.0 

13.6 

38.5 

E-2 

2.5 

1.6 

0.  8 

1.6 

3.6 

2. 2 

1 . 8 

1.9 

7. A 

13.0 

5.0 

2.6 

2.9 

1.3 

1.0 

2.3 

5.9 

6.0 

3.2 

A. 6 

17. A 

52.8 

h-J 

3*8 

7.2 

7.0 

7.2 

12.  7 

lA.  7 

17.0 

1  C  1 

1^ .  1 

24  .A 

30. 3 

1/  .1 

1.8 

1.3 

1.8 

2.5 

3.0 

5.9 

11.9 

9.0 

10.6 

16.6 

35.6 

E-A 

12.7 

10.7 

18.9 

18.2 

15.3 

20.0 

21. A 

.25.3 

25. A 

27.5 

2A.5 

21.9 

1.2 

2.8 

3.6 

5.1 

A. 9 

7. A 

13.5 

10.5 

13.9 

1A.6 

22.5 

E-5 

20.1 

29.1 

23.3 

25.1 

32.7 

25.6 

27.6 

27.9 

33.5 

25.7 

18.2 

26.0 

1.6 

6.A 

3.7 

6.0 

8,9 

7.9 

14.7 

9.8 

15. A 

11.5 

lA.l 

E-6 

28.9 

29.6 

25.9 

36.3 

27.0 

24.6 

21.7 

17.9 

15.9 

10.5 

8.3 

19.0 

3.2 

9.0 

5.7 

11.9 

10.1 

10.  A 

15.9 

8.6 

10.0 

6.5 

8.9 

E-7 

9.5 

18.2 

16.3 

9.3 

lA.O 

10.2 

9.5 

7.5 

6.1 

2.9 

3.9 

8.1 

2.5 

12.8 

8.3 

7.1 

12.2 

10.0 

16.3 

8. A 

8.9 

4.1 

9.6 

B-8 

6.2 

5.0 

5. A 

2.6 

2.2 

2.8 

2.3 

2.5 

2.2 

0.9 

0.6 

2.2 

6.0 

13.0 

10.0 

7.3 

7.0 

10.3 

14. A 

10.2 

11.8 

4.7 

5.5 

E-9 

1.1 

0.0 

0.6 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.1 

50.0 

0.0 

50.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

Total  Personnel 

6990 

18,885 

13,560 

20,343 

23,205 

26,A53 

45.559 

29,908 

39.359 

38.259 

66,208 

328.728 

2.1 

5.7 

A.l 

6.2 

7.1 

8.1 

13.9 

9.1 

12.0 

11.6 

20.1 

NOTE:    See  Survey  Form  1,  question  27, 
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Table  378 

MARINE  CORPS  ENLISTED  PERSONNEL'S  VIEW  OF  THEIR  CHANCES  FOR  PROMOTION 


Probability  of  Promotion 


Very  Slight     Slight  Some  Kair        Fairly  Good       Good  Very 

Current  Pay  Grade    Ho  Chance  Possibility  Possibility  Possibility  Possibility  Possibility  Possibility  Probable  Probable  Almost  Sure  Certain  Total 


E-1 

3.6 

4.9 

2.4 

2.7 

1.6 

2.8 

2.8 

0.0 

1.2 

1.2 

4.6 

2.8 

3.6 

8.  7 

3.5 

4.8 

3.3 

7.6 

10.4 

0.0 

4.3 

6.2 

47 . 7 

E-2 

6.9 

7.0 

10.5 

5.6 

14.3 

10.7 

9.2 

11.7 

9.9 

9.9 

20.0 

12.7 

1.5 

2.8 

3.4 

2.3 

6.6 

6.6 

7.6 

6.4 

7.8 

11.0 

44 . 2 

E-3 

48.0 

30.4 

33.2 

37.6 

36.3 

35.8 

23.3 

33.7 

21.8 

24.8 

21.2 

27.4 

4.9 

5.5 

5.0 

7.1 

7.7 

10.2 

9.0 

8.5 

7.9 

12.7 

21. 7 

25.0 

21.9 

17.0 

25.4 

22.6 

14.9 

14.0 

14.2 

18.1 

16.1 

15.0 

17.0 

4.1 

6.5 

4.1 

7.7 

7.8 

6.8 

8.7 

5.8 

10.6 

13.3 

24.7 

E-5 

5.5 

22.1 

23.8 

17.4 

14.2 

20.1 

26.6 

20.1 

17.3 

21.3 

14.4 

18.4 

0.8 

6.0 

5.3 

4.8 

4.5 

8.5 

15.2 

7.6 

9.3 

16.2 

21.8 

E-6 

6.7 

5.2 

3.3 

5.2 

6.6 

7.9 

13.7 

12.0 

17.3 

15.1 

15.2 

12.2 

1.5 

2.1 

1.1 

2.2 

3.2 

5.0 

11.8 

6.8 

14.0 

17.3 

34. 9 

E-7 

2.0 

6.4 

7.4 

3.1 

3.0 

4.9 

8.8 

6.8 

11.0 

9.5 

7.6 

7.3 

0.8 

4.4 

4.1 

2.2 

2.4 

5.2 

12.6 

6.4 

14.9 

18.2 

29.0 

E-8 

1.1 

2.1 

2.4 

3.1 

1.5 

3.0 

1.7 

1.7 

3.3 

2.2 

1.7 

2.1 

1.5 

5.0 

4.7 

7.5 

4.0 

11.0 

8.2 

5.6 

15.5 

14.3 

22.6 

E-9 

1.2 

o.ct 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.1 

0.0 

0.0 

0.0 

85.1 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

14.9 

0.0 

0.0 

Peraonnttl 

3482 

6206 

5064 

6378 

7220 

9666 

13,065 

8620 

12,283 

17»402 

34»672 

124  ,059 

2.8 

5.0 

4.1 

5.1 

5.8 

7.8 

10.5 

7.0 

9.9 

14.0 

28.0 

NOTE:    See  Survey  Form  1,  question  27. 
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Table  379 

AIR  FORCE  ENLISTED  PERSONNEL'S  VIEW  OF  THEIR  CTIANCES  FOR  PROMOTION 


Probability  of  f .omotion 


Very  Slight     Slight  Some  Fair        Fairly  Good       Cood  Very 

Current  Pay  Grade    No  Chance  Possibility  Possibility  Possibility  Possibility  Possibility  Possxbility  Probable  Probable  Almost  Sure  Certain  Total 


E-1 

0.0 

0.0 

0.0 

0.0 

0.0 

0. 0 

0.0 

0.0 

0.0 

0.0 

0.3 

0.1 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0,0 

0.0 

0,0 

0.0 

100.0 

E-2 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0,0 

0.0 

0.8 

0.0 

0.0 

0.1 

0.0 

0,0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

100.0 

0.0 

0.0 

E-3 

0.8 

1.1 

1.8 

2.9 

5.8 

5.0 

4.3 

14.8 

15.8 

25,4 

45.5 

20.7 

0.1 

0.2 

0. 3 

0.8 

1.8 

2.0 

2.7 

5.6 

7.5 

13.x 

66.0 

E-4 

34.8 

16.4 

27,6 

23.3 

29, 5 

32. 3 

26.5 

31.8 

29.0 

25.8 

29,0 

28.1 

1.8 

2.2 

3.1 

4.6 

7,0 

9.8 

12.1 

8.8 

10,1 

9^7 

30,9 

E-5 

25.1 

29. A 

44,5 

40.1 

30,3 

31.6 

35.3 

31.9 

29.4 

27.8 

16.4 

27.5 

1.3 

4.0 

5,1 

8.1 

7.3 

9.7 

16.4 

9.0 

10.5 

10.7 

17,8 

E-6 

19.5 

11.6 

8,2 

15.2 

16,5 

16.2 

19.2 

13.8 

18.0 

15.5 

7.5 

13.5 

2.1 

3.2 

1.9 

6.3 

8a 

10.2 

18.3 

7.9 

13,1 

12,2 

16.7 

E-7 

lA.A 

39.3 

14.3 

13.8 

13,6 

12.5 

10.3 

6.7 

6.1 

4,6 

0.9 

8.1 

2.6 

18.2 

5.6 

9,6 

11.1 

13.1 

16,4 

6.5 

7.4 

6,1 

3.5 

E-8 

2.7 

'-'2.2 

3.8 

4.7 

4.4 

2.5 

4.4 

1.1 

1.0 

1.0 

0.4 

2.0 

2.0 

4.1 

6.x 

13.2 

14,6 

10.9 

28.3 

4.2 

5,2 

5.3 

6.1 

E-9 

2.7 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

100.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0,0 

0.0 

0.0 

0.0 

Total  Personnel 

5277 

13.495 

11»434 

20»136 

23»945 

30,702 

46.370 

28,070 

35»513 

38»428 

108,293 

361,662 

1.5 

3.7 

3.2 

5.6 

6,6 

8.5 

12.8 

7.8 

9.8 

10.6 

29.9 

NOTE:  See 

Survey 

Form  1, 

question 

27. 
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Table  380 

OFFICERS'  VIEW  OF  THEIR  CHANCES  FOR  PROMOTION 


Probability  of  Promotion 


Very  Slight     Slight  Some  Fair         Fairly  Good       Good  Very 

Current  Pay  Grade    No  Chance  Possibility  Possibility  Possibility  Possibility  Possibility  Possibility  Probable  Probable  Almost  Sure  Certain  Total 


0-1 

0.2 

0.3 

0.1 

0.0 

0. 2 

1  1 

n  Q 

Q  0 

JU  .  O 

12. 2 

0.1 

0.1 

0.0 

0.0 

0.1 

0.5 

0.2 

0.5 

2.3 

11.7 

84.6 

0-2 

1.1 

1.1 

0.8 

1.8 

5.1 

3.1 

2.4 

6.6 

9.4 

24.0 

31.3 

17.0 

0.2 

0.3 

0.1 

0.4 

1.0 

1.0 

0.9 

2.9 

6.7 

24.6 

62.0 

0-3 

9.0 

16.1 

25.5 

25.6 

39.7 

40.8 

42.7 

49.2 

49.6 

41.6 

21.7 

33.1 

0.9 

2.3 

2.0 

2.b 

4.1 

6.9 

8.3 

10.9 

17.9 

21.9 

22.1 

0-4 

27.9 

28.7 

26.9 

23.4 

30.0 

28.4 

31.5 

27.6 

27.0 

19.8 

12.4 

21.3 

A.l 

6.4 

3.3 

3.9 

4.8 

7.5 

9.5 

9.5 

15.2 

16.2 

19.6 

0-5 

33.6 

27.8 

28.4 

33.1 

21.1 

23.1 

19.7 

14.5 

11.3 

6.2 

3.8 

12.4 

8.6 

10.7 

6.0 

9.5 

5.8 

10.5 

10.3 

8.6 

10.9 

8.8 

10.4 

0-6 

28. A 

26.1 

18.3 

16.1 

4.0 

3.S 

3.5 

1.3 

0.5 

0.2 

0.2 

4.0 

22.5 

31.2 

12.1 

14.4 

3.4 

4.9 

5.7 

2.4 

1.4 

1.0 

1.3 

Personnel 

6285 

9443 

5217 

7080 

6763 

11.157 

12,845 

14,648 

23,836 

34.635 

66,911 

198,821 

3.2 

4.8 

2.6 

3.6 

3.4 

5.6 

6.5 

7.4 

12.0 

17.4 

33.7 

IIOTE:    See  Survey  ''orn  3,  question  13. 
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Table  381 

ARMY  OFFICERS'  VIEW  OF  THEIR  CHANCES  FOR  PROMOTION 


Probability  of  Promotion 


Very  Sliftht     Slight  Some  Fair        Fairly  Good       Good  Very 

Current  Pay  Grade    No  Chance  Possibility  Possibility  Possibility  Possibility  Possibility  Possibility  Probable  Probable  Almost  Sure  Certain  Total 


O-l 

0.0 

0.0 

0.0 

0.0 

0.0 

1.7 

C.A 

1.0 

1.8 

7.0 

28.8 

11.8 

0.0 

0.0 

0.0 

0.0 

0.0 

0.9 

0.2 

0.7 

2.0 

12.0 

84.4 

0-2 

0.0 

2.5 

1.2 

0.8 

9.1 

3.0 

3.7 

7.0 

10.8 

21.0 

26.2 

15.9 

0.0 

0.5 

0-2 

0.2 

1.1 

1.5 

3.5 

8.6 

26.4 

57.0 

0-3 

13.7 

18.0 

24,3 

22.8 

28.0 

A2.3 

36. A 

A6.9 

A2.7 

37.3 

28.3 

33.8 

0.9 

1.6 

1.6 

2.2 

1.6 

7.5 

6.6 

11.2 

15.9 

22.1 

28.8 

0-A 

18.3 

21.A 

24.8 

14. 6 

31.2 

26.9 

37.5 

2A.1 

29.5 

27.0 

13.5 

22.3 

1.8 

2.9 

2. A 

2.1 

2.7 

7.2 

10. A 

8.7 

16.7 

24.2 

20.9 

0-5 

29.6 

35.0 

23.6 

A6.A 

25.9 

24. 2 

19.2 

19.6 

1A.7 

7.7 

3.0 

12.9 

5.0 

8.3 

3.9 

11.8 

3.9 

11.1 

9.2 

12.3 

14.4 

11.9 

8.1 

0-6 

38.5 

23.1 

26.2 

15.5 

5.8 

1.9 

2.8 

l.A 

Q.5 

0.0 

0.2 

3.2 

26.0 

21.7 

17. A 

15.7 

3.5 

3.5 

5.2 

3.5 

1.7 

0.0 

1.7 

Total  Personnel 

IA14 

1971 

139A 

212A 

1269 

38A8 

3990 

5216 

8139 

12,954 

22,292 

64,630 

2.2 

3.1 

2.2 

3.3 

2.0 

6.0 

6.2 

8.1 

12.6 

20.0 

34.5 

NOTE:    Soo  Survey  Form  3,  queatlon  18. 
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Table  382 

NAVY  OFFICERS'  VIEW  OF  THEIR  CHANCES  FOR  PROMOTION 


Probability  of  Promotion 


Very  Slight     Slight  Some  Fair        Fairly  Good       Good  Very 

Current  Pay  Grade    No  Chance  Possibility  Possibility  Possibility  Possibility  Possibility  Possibility  Probable  Probable  Almost  Sure  Certain  Total 


0-1 

0.0 

1.3 

0-9 

0.0 

0.0 

2.1 

0.0 

1.1 

3.6 

13.6 

38.0 

18.1 

0.0 

O.A 

0.1 

0.0 

0.0 

0.5 

0.0 

O.A 

2.3 

13.8 

82.6 

0-2 

1.7 

1.7 

0.0 

3.1 

6.6 

3.9 

0.9 

A. 5 

10.1 

22.0 

30.5 

18.1 

O.A 

0.5 

0.0 

0.5 

0.8 

0.8 

0.3 

1.6 

6. A 

22. A 

66.5 

0-3 

6.0 

11.8 

22.5 

9.5 

22.3 

25.2 

26.5 

32.3 

35.8 

A1.5 

20.1 

25.9 

0.9 

2.3 

1.5 

1.0 

2.0 

3.8 

5.1 

7.9 

15.8 

29. A 

30.5 

0-A 

36.6 

26.1 

30.1 

JA.5 

35.7 

38. A 

38.7 

*  AO.O 

33. A 

15.5 

8.7 

21.1 

6.8 

6.3 

2.5 

A. A 

3.9 

7.1 

9.2 

12.0 

18.1 

13.5 

16.3 

0-5 

25.0 

13.9 

16.9 

21.9 

25.1 

27. A 

29.2 

20.9 

16.0 

7. A 

2.6 

11.2 

8.8 

6.3 

2.6 

5.2 

5.1 

9.6 

13.0 

11.8 

16.3 

12.1 

9.3 

0-6 

30.7 

A5.1 

29.7 

31.0 

10.3 

3.0 

A. 7 

1.3 

1.0 

0.0 

0.1 

5.7 

21. A 

AO.  3 

9.1 

1A.6 

A. 2 

2.1 

A. 2 

l.A 

2.1 

0.0 

0.7 

Total  Personnel 

1809 

2317 

793 

122A 

1051 

1795 

2292 

2893 

52A7 

8A31 

18.113 

A5.966 

3.9 

5.0 

1.7 

2.7 

2.3 

3.9 

5.0 

6.3 

11. A 

18.3 

39. A 

NOTE:    See  Survey  Form  3,  question  18. 
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Table  383 

MARINE  CORPS  OFFICERS'  VIEW  OF  THEIR  CHANCES  FOR  PROMOTION 


Probability  of  Promotion 


Very  Slighc     Slight  Some  Fair        Fairly  Good       Good  Very 

Current  Pay  Grade    No  Chance  Possibility  Possibility  Possibility  Possibility  Possibility  Possibility  Probable  Probable  Almost  Sure  Certain  Total 


0-1 

5.7 

0.0 

0.0 

0.0 

0.0 

4.0 

1.3 

1.0 

2.4 

12.7 

42.4 

19.5 

O.A 

0.0 

0.0 

0.0 

0.0 

0.9 

0.4 

0.4 

1.7 

12.5 

83.7 

0-2 

0.0 

3.3 

11.2 

10.7 

3.5 

10.1 

6.4 

18.9 

16.5 

35.1 

35.7 

25.6 

0.0 

0.3 

0.7 

0.7 

0.3 

1.6 

1.6 

6.2 

8.8 

26.1 

53.6 

0-3 

20.5 

31.6 

j6.9 

19.3 

20.8 

21.8 

40.1 

34.1 

43.3 

31.4 

16.0 

27.0 

1.1 

3.0 

2.x 

1.1 

1.9 

3.4 

9.7 

10.7 

22.1 

22.2 

22.8 

0-4 

28.8 

28.8 

23.2 

29.6 

31.9 

36.2 

34.9 

34.5 

31.0 

16.6 

4.9 

18.8 

2.3 

3.9 

1.9 

2.5 

4.1 

8.0 

12.2 

15.5 

22.7 

16.9 

10.1 

0-5 

9.0 

11.7 

11. 0 

21.2 

38.4 

25.5 

15.3 

10.7 

5.8 

4.0 

0.9 

6.7 

2.0 

A. 5 

2.5 

5.0 

13.9 

15.8 

14.9 

13.4 

11.9 

11.4 

5.0 

0-6 

36.0 

2A.7 

17.7 

19.1 

5.5 

2.4 

2.0 

0.8 

1.0 

0.2 

0.2 

2.4 

22.2 

26  .A 

11.1 

12.5 

5.6 

4.2 

5.6 

2.8 

5.0 

1.4 

2.8 

Total  Personnel 

20A 

35A 

208 

217 

336 

576 

904 

1164 

1900 

2643 

5332 

13,838 

1.5 

2.6 

1.5 

1.6 

2.4 

4.2 

6.5 

8.4 

13.7 

19.x 

38.5 

NOTE:    See  Survey  Form  3,  auestlon  18. 
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Table  384 

AIR  FORCE  OFFICERS'  VIEW  OF  THEIR  CHANCES  FOR  PROMOTION 


Probability  of  Promotion 


Very  Slight     Slight  Some  Fair         Fairly  Good      Good  Very 

Current  Pay  Grade    No  Chance  Possibility  Possibility  Possibility  Possibility  Possibility  Possibility  Probable  Probable  Almost  Sure  Certain  Total 


O-l 

0.0 

0.0 

0.0 

0.0 

0.3 

0.0 

0.2 

0.7 

1.9 

4.0 

23.3 

7.5 

0.0 

0.0 

0.0 

0.0 

0.2 

0.0 

0.2 

0.7 

2.8 

7.7 

88.4 

0-2 

1.3 

0.0 

0.0 

1.4 

3.5 

2.0 

1.3 

4.8 

6.2 

26.5 

36.2 

15.7 

0.3 

0.0 

0.0 

0.4 

1.3 

0.8 

0.6 

2.2 

4.5 

24.1 

65.7 

0-3 

7.6 

16.1 

26.1 

33.4 

49.4 

47.5 

54.1 

63.7 

66.0 

49.4 

17.7 

38.2 

0.8 

2.7 

2.6 

4.1 

7.2 

8.3 

10.8 

12.1 

19.9 

18.5 

13.2 

27.0 

32.9 

27.4 

24.5 

27.9 

25.1 

23.8 

22.8 

19.6 

15.3 

16.3 

21.1 

A. 9 

10.1 

4.9 

5.5 

7.3 

7.9 

8.6 

7.8 

10.7 

10.3 

22.0 

0-5 

A2.7 

32.6 

35.4 

29.8 

17.1 

20.5 

16.8 

6.8 

6.3 

4.1 

6.4 

13.7 

12.0 

15.4 

*9.8 

10.3 

6.9 

9.9 

9.4 

3.6 

5.3 

4.3 

13.3 

0-6 

21.4 

18.3 

11.2 

11.0 

1.7 

5.0 

3.7 

1.3 

0.0 

0.7 

0.2 

3.9 

21.1 

30.4 

10.9 

13.4 

2.4 

8.5 

7.3 

2.4 

0.0 

2.4 

1.2 

ToCal  Personnel 

2858 

4802 

2822 

3515 

4108 

4938 

5658 

5375 

8531 

10,607 

21.175 

74.389 

3.8 

6.5 

3.8 

4.7 

5.5 

6.6 

7.6 

7.2 

11.5 

14.3 

28.5 

NOTE:    See  Survey  Form  3,  question  18. 
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Table  385 

ENLISTED  PERSONNEL'S  PERCEPTIONS  OF  WHEN  THEY  WILL  BE  PROMOTED 


Promotion 

Rate 

Not  Applicable 

Earlier 

Than    Same  As 

Later  Than 

Don't  Expect 

Plan  Leave 

Plan  to 

o£  Service 

Most 

Most 

Most 

Promotion 

Service 

X  U  Lu  JL 

1 

2.3 

3.1 

1.1 

0.7 

0.8 

0.9 

2.1 

26.7 

57.2 

8.0 

1.9 

2 

14. A 

17.1 

11.5 

6.3 

1.5 

0.6 

12.4 

28.9 

52.9 

14.6 

1  5 

0.2 

3 

14.6 

15.2 

15.0 

19, 7 

21.9 

2.3 

15.5 

23.4 

37.6 

15.2 

L  ft 

4  •  O 

1  ft  1 

0.6 

4 

15.0 

11.1 

14.7 

21. A 

36.6 

3.0 

16.0 

23.4 

26.6 

14.5 

^  •  JL 

9Q  7 

0.8 

5 

7.1 

6.8 

6.0 

4.7 

7.8 

0.4 

6.5 

27.1 

40.1 

14.4 

9  ft 

JL  J  .  4 

0.3 

6 

6.7 

7.1 

6.0 

3.3 

8.8 

0.6 

6.6 

25.3 

41.1 

14.2 

0.4 

7 

5.5 

4.8 

5.5 

2.2 

7.0 

0.3 

5.1 

26.9 

36.3 

17.1 

1.7 

17.9 

0.2 

8 

5.8 

5.0 

4.4 

2.2 

7.4 

0.3 

5.1 

28.4 

37.3 

13.6 

1.6 

18.7 

0.3 

9 

4.5 

3.5 

1.2 

3.1 

0.3 

3.4 

32.5 

38.0 

16.0 

1.3 

11.8 

0.4 

10 

3.4 

3.0 

2.5 

0.4 

2.0 

0.6 

2.7 

31.7 

42.7 

14.6 

0.5 

9.4 

0.9 

11 

3.2 

3.3 

2.7 

0.9 

0.9 

0.2 

2.6 

30.6 

47.8 

15.9 

1.4 

4.2 

0.2 
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Table  385  (Continued) 
ENLISTED  PERSONNEL'S  PERCEPTIONS  OF  WHEN  THEY  WILL  BE  PROMOTED  (Continued) 


Promotion  Rate 


Not  Applicable 


ERIC 


Year  of  Service 


12 


13 


14 


15 


16 


17 


18 


19 


20 


Over  20 
Total  Persountil 


Don't  Expect    Plan  Leave    Plan  to 


Most 

riosu 

Ptotho  tion 

Service 

Retire 

Total 

3.0 

2.9 

2.9 

0.6 

1.0 

0.0 

2.5 

29.9 

45.4 

18.7 

0.9 

5.1 

0.1 

2.5 

2.5 

,  2.4 

0.3 

0.6 

0.0 

2.0 

30.4 

46.7 

18.7 

0.5 

3.7 

0.1 

2.5 

2.0 

2.2 

0.5 

0.1 

0.0 

1.8 

35.4 

43.6 

19.4 

1.1 

0.5 

0.0 

1.5 

2.0 

1.5 

0.3 

0.1 

0.0 

1.4 

27.2 

54.3 

16.7 

0.8 

1.1 

0.0 

1.5 

1.9 

2.2 

0.3 

0.1 

0.2 

1.5 

25.1 

49.8 

22.9 

0.6 

1.1 

0.5 

1.4 

1.8 

3.1 

1.3 

0.0 

1.4 

1.6 

21.1 

41.9 

30.3 

3.0 

0.0 

3.7 

1.4 

2.1 

3.9 

4.0 

0.0 

4.9 

2.1 

16.4 

37.6 

28.8 

7.1 

0.2 

10.0 

1.6 

1.7 

2.8 

4.4 

0.1 

17.1 

2.4 

16.1 

27.7 

18.2 

7.0 

0.3 

30.9 

1.1 

1.1 

2.2 

3.3 

0.1 

27.6 

2.4 

11.5 

18.1 

14.6 

5.2 

0.3 

50.2 

1.2 

2.2 

4.1 

22.1 

0.2 

39.5 

4.4 

6.7 

19.7 

14.7 

19.2 

0.6 

39.2 

399,372 

615,714 

252,158 

60,791 

207,243 

69,591 

1,604,869 

24.9 

38.4 

15.7 

3.8 

12.9 

4.3 

NOTE:    See  Survey  Form  1,  question  28. 
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1  Table  386 

OFFICERS'  PERCEPTIONS  OF  WHEN  THEY  WILL  BE  PROMOTED 


Promotion  Rate  Not  Applicable 


Earlier  Than 

Same  As 

Later  Than 

Don  t  Expec  t 

Plan  Leave 

Plan  to 

Year  of  Service 

Most 

Most 

Most 

Proiuotion 

Service 

Retire 

Total 

1 

0.9 

2.4 

0.3 

1.0 

1.2 

0.0 

1.7 

5.8 

81.8 

1.6 

4.4 

6.5 

0.0 

2 

5.7 

10.3 

1.0 

1.2 

7.9 

1.4 

7.7 

8.0 

79.3 

1.1 

1.1 

9.5 

1.1 

3 

4.6 

7.9 

1.6 

1.3 

12.9 

0.5 

6.6 

7.5 

70.8 

1.9 

1.4 

17.9 

0.4 

4 

4.5 

6.6 

1.6 

0.7 

10.4 

1.0 

5.6 

8.8 

69.9 

2.3 

0.9 

17.2 

1.0 

5 

7.3 

6.0 

2.6 

3.1 

17.6 

0.4 

6.4 

12.2 

55.4 

3.3 

3.5 

25.2 

0.4 

6 

7.4 

5.1 

1.9 

0.9 

11.4 

0.2 

5.1 

...J  15.6 

59.4 

3.0 

1.3 

20.5 

0.2 

7 

7.0 

5.8 

2.5 

0.4 

9.2 

0.0 

5.3 

14.4 

65.2 

3.8 

0.6 

16.1 

0.0 

8 

5.4 

5.5 

2.7 

0.2 

6.0 

0.0 

4.6 

12.6 

70.3 

4.8 

0.3 

12.0 

0.0 

9 

5.5 

4.7 

4.6 

0.5 

9.2 

0.0 

4.6 

12.8 

59.9 

8.0 

0.9 

18.4 

0.0 

10 

6.3 

5.6 

3.8 

0.5 

4.2 

0.0 

4.7 

14.3 

70.2 

6.4 

0.8 

8.2 

0.0 

11 

6.2 

4.4 

5.9 

0.3 

2.8 

0.5 

4.0 

16.6 

64.0 

11.7 

0.6 

6.4 

0.6 

Table  386  (Continued) 
OFFICERS'  PERCEPTIONS  OF  WHEN  THEY  WILL  BE  PROMOTED  (Continued) 


Promotion  Rate 


Not  Applicable 


ERIC 


Year  of  Service 


12 
13 
14 
15 
16 
17 
18 
19 
20 
Over  20 
Total  Personnel 


Earlier  Than    Same  As    Later  Than     Don't  Expect    Plan  Leave    Plan  to 


Most 

Most 

Most 

Promotion 

Total 

5.6 

3.9 

2.4 

0.9 

1.9 

0.5 

3.4 

17.8 

68.3 

5.8 

1.9 

5.3 

0.9 

4.0 

5.2 

4.5 

0.5 

1.9 

0.2 

4.0 

10.6 

75.1 

9.0 

0.9 

4.3 

0.2 

3.  7 

4.0 

4.0 

1.9 

1.8 

0.2 

3.4 

11.  7 

69.4 

9.5 

4.1 

5.0 

0.3 

4.3 

3.8 

6.5 

1.7 

0.3 

0.7 

3.4 

13.4 

65.7 

15.3 

3.7 

0.7 

1.2 

3.4 

3.7 

6.6 

4.0 

0.6 

1.8 

3.5 

10.5 

61.6 

15.1 

8.4 

1.6 

2.9 

2.8 

2.9 

9.9 

6.6 

0.0 

3.9 

3.5 

8.7 

48.6 

22.6 

13.8 

0.1 

6.4 

3.8 

2.3 

7.0 

6.6 

0.0 

7.6 

3.3 

12.6 

41.9 

17.3 

15.0 

0.0 

13.4 

2.7 

2.1 

5.5 

8.9 

0.0 

10.9  ^' 

3.3 

8.9 

38.4 

13.4 

20.1 

0.1 

19.1 

2.2 

2.3 

5.6 

6.7 

0.2 

19.9 

3.7 

6.4 

37.0 

12.2 

13.3 

0.4 

30.7 

6.8 

5.7 

19.7 

52.3 

0.4 

50.5 

12.4 

5.9 

26.9 

12.7 

31.0 

0.3 

23.2 

26,471 

145,211 

19,787 

18,137 

22,564 

14,060 

246,229 

10.8 

59.0 

8.0 

7.4 

9.2 

5.7 

NOTE:    See  Survey  Form  3,  question  19, 
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Table  387 

DISTRIBUTION  OF  ENLISTED  PERSONNEL  ACCORDING  TO 
WHEN  THEY  EXPECT  THEIR  NEXT  PROMOTION 


Marine 

A  4 

Air 

uou 

of  Promotion 

Army 

Navy 

Corps 

Force 

Total 

Li6ss  insn  X  iG3r 

zy  •  / 

jj.i 

AO  O 

4Z  *  z 

OC  A 

Zo  •  ^ 

Oft  Q 

35.3 

28,5 

13.1 

23.2 

±""Z  Years 

1/  ♦  3 

17 .0 

1  *7  ft 

17 .  U 

Z6.  7 

Oft  ft 

20. 0 

32.1 

23. A 

8.2 

36.3 

J  Years 

in  c 

lU.Z 

o  / 

o.  A 

14 . 1 

11  o 

11. Z 

3A.A 

2A.2 

7.2 

3A.2 

Years 

o  •  z 

^  ft 

A  1 

A.  1 

0*  1 

C  ft 

5 .9 

38-A 

27.0 

6.7 

28-0 

'♦"•J  Years 

O  ft 

2.1 

1. 3 

2.  3 

o  o 

2.3 

A5.0 

23. A 

5.1 

26.5 

Years 

1 .  J 

ft  C 

ft  O 

0.  J 

ft  Q 

ft  £. 

0.0 

52.8 

18-9 

3.6 

2A.6 

6  Years  or  More 

n  c 
U  •  D 

ft  / 

ft  0 

ft  £i 

ft  c 

39. A 

20-7 

5.6 

3A.3 

uon  t  CiXpecu  rromo 

D.J 

A  "7 

J..  0 

Z  •  / 

^  •J 

tion 

A3. 5 

27.9 

12.1 

16.5 

Plan  to  Leave 

15.6 

15.5 

12.5 

10.8 

lA.O 

Service 

Al.O 

29. A 

8.6 

21.0 

Plan  to  Retire 

3.9 

A. 7 

2.3 

5.8 

lA.O 

31.7 

29. A 

8.6 

21.0 

Don*  t  Know 

6.6 

5.1 

6.0 

3.7 

5. A 

A5.2 

25.2 

10.7 

19.0 

Total  Personnel 

600,838 

435,519 

157,133 

AA5,672 

1,639,160 

36.7 

26.6 

9.6 

27.2 

NOTE:    See  Survey  Form  1,  question  29. 
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Table  388 

DISTRIBUTION  OF  OFFICERS  ACCORDING  TO  WHEN  THEY  EXPECT 
THEIR  NEXT  PROMOTION 


Expected  Time 

Marine 

Air 

DoD 

of  Promotion 

Army 

Navy 

Corps 

Force 

Total 

Less  Than  1  Year 

20.7 

22.1 

23.9 

22.1 

21.8 

30.8 

23.7 

7.4 

38.1 

1-2  Years 

13.9 

20.9 

18.9 

14.9 

16.3 

27.6 

30.0 

7.9 

34.5 

2-3  Years 

13.0 

9.6 

13.7 

10.8 

11.4 

36.8 

19.5 

8.1 

35.6 

3-4  Years 

10.3 

7.1 

7.0 

8.8 

8.8 

38.2 

18.8 

5.4 

37.6 

A-5  Years 

8,3 

6.8 

6.1 

5.9 

6.9 

38.8 

22.9 

5.9 

32.4 

5-6  Years 

5. A 

4.4 

6.0 

4.8 

5.0 

3A.9 

20.5 

8.2 

36.4 

6  Years  or  More 

4.5 

1.5 

3.2 

4.8 

3.8 

37.7 

9.2 

5.6 

47.5 

Don't  Expect  Promo- 

6.6 

8.9 

4.8 

9.5 

8.1 

tion 

26.5 

25.6 

4.0 

43.9 

Plan  to  Leave 

9.5 

9.1 

8.2 

10.0 

9.5 

Service 

32.3 

22.3 

5.8 

39.6 

Plan  to  Retire 

5.5 

7.4 

6.8 

5.0 

5.9 

30.2 

29.6 

7.8 

32.3 

Don't  Know 

2.4 

2.4 

1.4 

3.3 

2.6 

28.8 

20.9 

3.5 

46.8 

Total  Personnel 

83),264 

57,889 

16,755 

93,238 

248,147 

32.3 

23.3 

6.8 

37.6 

NOTE:     See  Survey  Form  3, 

question 

20. 
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Table  389 

REENLISTMENT  INTENTION  OF  ENLISTED  PERSONNEL  WHEN  PROMOTION 
PROBABILITY  IS  REDUCED  50  PERCENT 


Reenlistment 

Marine 

Air 

Probability 

Army 

Navy 

Corps 

Force 

Total 

No  Chance 

38.5 

47.4 

46.2 

34.7 

40.6 

35.3 

30.8 

11.1 

22.8 

Very  Slight  Possi- 

13.3 

13.9 

12.8 

14.0 

13.6 

bility 

36.4 

26.9 

9.2 

27.5 

Slight  Possibility 

5.9 

7.2 

7.2 

6.9 

6.6 

33.1 

28.4 

10.6 

27.9 

Some  Possibility 

6.6 

6.2 

5.6 

7.6 

6.7 

36.7 

24.5 

8.3 

30.5 

Fair  Possibility 

4.0 

3.8 

3.9 

4.8 

4.1 

36.2 

23.8 

9.2 

30.8 

Fairly  Good  Possi- 

4.7 

4.0 

4.0 

5.1 

4.5 

bility 

38.6 

22.9 

8.5 

30.0 

Good  Possibility 

3.4 

2.2 

3.3 

2.7 

2.9 

44.4 

19.9 

11.0 

24.7 

Probable 

3.2 

2.8 

2.5 

4.5 

3.4 

35.3 

21.6 

7.2 

35.9 

Very  Probable 

2.3 

1.8 

1.9 

2.8 

2.3 

37.8 

20.6 

8.1 

33.5 

A,lmost  Sure 

3.3 

1.8 

2.4 

3.6 

2.9 

42.3 

16.4 

8.1 

33.2 

Certain 

9.5 

5.5 

6.1 

9.4 

8.1 

43.7 

17.9 

7.4 

31.1 

Don ' t  Know 

5.1 

3.6 

4.2 

3.7 

4.2 

44.7 

22.2 

9.6 

23.6 

Total  Personnel 

556,920 

394,351 

146,474 

400,176 

1,497,93C 

37.2 

26.3 

9.8 

26.7 

NOTE:    See  Survey 

Form  1, 

question  30. 
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Table  390 

REENLISTMENT  INTENTION  OF  OFFICERS  WHEN  PROMOTION 
PROBABILITY  IS  REDUCED  50  PERCENT 


Reenlistment 

L  ^  L/ O  L/ X  J.  X  i«  y 

Arrnv 

Navy 

Marine 
Corps 

Air 

DoD 

LdX 

No  Chance 

27-7 

28.0 

27.1 

30.7 

28.9 

99  7 

Q.J 

Very  Slight  Possi- 

12.1 

14.0 

12.3 

13.4 

13.0 

bility 

29.8 

25.1 

6.4 

38.7 

Slight  Possibility 

7.4 

8.6 

8.2 

8.8 

8.3 

28  7 

fi  a 

40  1 

Some  Possibility 

8-4 

9.4 

8.8 

8.6 

8.7 

JX  ^  X 

25.1 

6.8 

37 . 1 

Fair  Possibility 

4.5 

5.1 

5.0 

4,7 

4.7 

24  9 

7  1 

37 . 5 

Fairly  Good  Possi- 

6.3 

4.1 

4.7 

4.6 

5.0 

ud-XJ-  Ly 

40  S 

1  a  8 

6  3 

Good  Possibility 

4-1 

3.7 

3,7 

3.4 

3,7 

£mj  •  J. 

7 

14  1 

Probable 

5.2 

5.6 

5.4 

4.4 

5.0 

2fi  2 

7 . 2 

Very  Probable 

30.8 

24.6 

9.1 

35.5 

3.9 

3.8 

4.1 

5.3 

3.7 

Almost  Sure 

4.6 

3.7 

4.5 

2.9 

3.7 

39.9 

23.0 

8.1 

29.0 

Certain 

11.5 

9.2 

11.9 

9.9 

10.4 

35.7 

20.7 

7.7 

35.8 

Don' t  Know 

4.4 

4.5 

3.3 

4.8 

4.5 

31.5 

23.6 

4.9 

39.9 

Total  Personnel 

79,791 

57,812 

16,714 

92,988 

247, 3( 

32.3 

23.4 

6.8 

37.6 

NOTE:    See  Survey  Form  3,  question  21, 
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XII.    THE  RETIREMENT  SYSTEM  FROM  THE  PERSPECTIVE 
OF  MILITARY  PERSONNEL 

The  Department  of  Defense  and  Congress  have  for  several  years 
been  debating  changes  in  Che  military  retirement  system.    At  the  time 
the  1978-1979  DoD  Survey  was  conducted,  the  Department  of  Defense  was 
considering  different  payment  plans  and  plans  linked  to  an  individual's 
age  and  years  of  service •    The  survey  asked  respondents  to  indicate 
whether  they  preferred  the  current  plan  or  one  of  two  hypothetical 
plans,  which,  although  not  precisely  the  same  as  those  under  discus- 
sion, included  some  of  the  basic  components  that  any  future  plans 
might  be  expected  to  contain.    This  section  presents  the  results. 

As  a  basis  for  subsequent  analyses,  the  respondents'  familiarity 
with  the  current  system  was  tested.  The  results  suggest  that  a  large 
number  of  military  personnel  may  not  understand  the  current  benefits • 
The  question  was  worded  as  follows: 

Currently,  all  military  personnel  who  retire  after  20  or 
more  years  of  service  are  given  retirement  benefits  which 
begin  immediately  upon  retirement  and  continue  for  life. 
People  who  leave  the  service  with  20  years  of  service 
receive  50  percent  of  their  basic  pay  as  retirement  benefits. 
Suppose  you  retire  with  26  years  of  service — under  the  cur- 
rent retirement  system,  what  percent  of  your  basic  pay  would 
you  receive  as  retirement  pay? 

The  correct  answer  is  65  percent:.    As  can  be  seen  in  Table  391  for 
enlisted  personnel  and  Table  392  for  officers,  only  one-third  of  the 
enlisted  personnel  and  two-thirds  of  the  officers  answered  correctly; 
the  remainder  seemed  to  know  that  the  percent  would  be  greater  than 
50  but  were  either  unsure  of  how  to  figure  it  or  made  arithmetic 
errors.    As  would  be  expected,  the  closer  individuals  were  to  retire- 
ment, the  more  likely  they  were  to  know  the  correct  figure. 

Enlisted  personnel  and  officers  were  asked  to  indicate  preferences 
for  one  of  several  payment  schedules.    The  payment  amounts  shown  in 
the  enlisted  questionnaire  were  based  on  the  assumption  that  an 
individual  retired  at  an  E-7  pay  grade  with  20  years  of  service. 
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Respondents  were  told  that  future  payments  would  be  adjusted  for  infla- 
tion and  taxed  in  the  same  way  as  current  retirement  benefits.  The 
officer  question  was  based  on  a  retirement  at  an  0-5  pay  grade  after 
20  years  of  service.     As  can  be  seen  in  Table  393,  58  percent  of  en- 
listed personnel  preferred  lifetime  payments;  20  percent,  a  lump  sum 
payment;  and  the  remainder,  intermediate  payment  schedules.  Almost 
72  percent  of  the  officers  (Table  394)  preferred  lifetime  payment; 
14  percent,  a  lump  sum  at  retirement;  and  the  remainder,  intermediate 
payment  schedules. 

The  fact  that  two  different  questionnaires  were  designed  for  en- 
listed personnel  and  two  for  officers  provided  the  flexibility  to  try 
two  different  retirement  plans  on  each  group.    Plan  A,  presented  to 
enlisted  personnel  in  Form  1  and  officers  in  Form  3,  postulated  that 
personnel  who  remained  in  the  military  for  ten  or  more  years  would 
receive  (1)  a  special  lump  sum  bonus  when  they  left  the  service  (the 
bonus  would  be  taxable)  and  (2)  retirement  pay.    The  questionnaires 
listed  the  Plan  A  bonus  amounts  and  the  percentage  of  basic  pay  that 
would  be  paid  as  retirement  benefits  for  enlisted  personnel  as  follows 

Amount  of  Lump    X  of  Basic  Pay    Age  at  \^ich 
Years  of  Sum  Bonus  at       as  Retirement  Benefits 

Service  Retirement  Benefits         Would  Bagin 


than  10 

$  0 

0 

10 

8,000 

20.0 

65 

11 

10,000 

22.5 

65 

12 

12,000 

25.0 

65 

13 

14,000 

27.5 

65 

lA 

16,000 

30.0 

65 

15 

20,000 

32.5 

62 

16 

24,000 

35.0 

62 

17 

28,000 

37.5 

62 

18 

32,000 

40.0 

62 

19 

36,000 

42.5 

62 

20 

40,000 

45.0 

60 

21 

43,000 

48.0 

60 

22 

46,000 

51.0 

60 

23 

49,000 

54.0 

60 

2A 

52,000 

57.0 

60 

25 

54,000 

60.0 

60 

26 

56,000 

63.0 

60 

27 

58,000 

66.0 

60 

28 

60,000 

69.0 

60 

29 

62,000 

72.0 

60 

30 

64,000 

75.0 

55 
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The  corresponding  Plan  A  bonus  amounts  and  retirement  benefits  for 
officers  were  given  as  follows: 

Amount  of  Lump    %  of  Basic  Pay    Age  at  Which 
Years  of  Sum  Bonus  at       as  Retirement  Benefits 

Service  Retirement  Benefits         Would  Begin 


Than  10 

$  0 

0 

10 

16,000 

20.0 

65 

11 

20,000 

22.5 

65 

12 

24,000 

25.0 

65 

13 

30,000 

27.5 

65 

14 

36,000 

30.0 

65 

15 

44,000 

32.5 

62 

16 

52,000 

35.0 

62 

17 

60,000 

37.5 

62 

18 

68,000 

40.0 

62 

19 

76,000 

42.5 

62 

20 

84,000 

45.0 

60 

21 

92,000 

48.0 

60 

22 

100,000 

51.0 

60 

23 

108,000 

54.0 

60 

24 

114,000 

57.0 

60 

25 

120,000 

60.0 

60 

26 

124,000 

63.0 

60 

27 

128,000 

66.0 

60 

28 

132,000 

69.0 

60 

29 

136,000 

72.0 

60 

30 

140,000 

75.0 

55 

Following  the  description  of  these  benefits,  respondents  were 
asked  to  indicate  a  preference  for  Plan  A  or  the  current  retirement 
plan  and  to  estimate  the  total  number  of  years  that  they  might  have 
planned  to  serve  had  Plan  A  been  in  effect  when  they  first  entered 
the  military  service  and  the  pay  grade  at  which  they  might  have 
expected  to  retire.    These  data  (not  shown)  might  be  analyzed  in 
conjunction  with  information  about  current  plans  to  remain  in  the 
military • 

Tables  395  (enlisted  personnel)  and  396  (officers)  compare 
preferences  for  Plan  A  and  the  current  military  plan.    Enlisted  per- 
sonnel were  divided,  with  51  percent  favoring  the  current  plan.  Army 
enlisted  personnel  favored  the  proposed  plan  somewhat  more  (54  percent) 
and  Navy  personnel  somewhat-less  (47  percent)  than  members  of  the 
other  two  Services.    Support  for  the  proposed  plan  was  greater  among 
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those  with  fewer  years  of  service.    Officers  tended  to  prefer  the 
current  retirement  plan.    Overall,  only  36  percent  favored  Plan  A, 
including  41  percent  of  Army  officers  and  .about  one-third  in  each 
of  the  other  Services. 

The  second  alternative  retirement  plan,  Plan  B,  presented  to 
enlisted  respondents  in  Form  2  and  officers  in  Form  4  offered  the 
following  benefits:     (1)  personnel  with  10  to  29  years  of  service 
would  receive  full  retirement  pay,  beginning  at  the  age  of  60; 
(2)  those  with  20  to  29  years  of  service  would  also  receive  partial 
retirement  pay  from  the  time  they  left  the  Service  until  they  reached 
60,  when  full  benefits  would  begin;  and  (3)  those  with  30  years  of 
service  would  receive  full  retirement  pay  starting  immediately  upon 
retirement . 

The  following  benefits  would  be  paid  to  enlisted  personnel  under 
Plan  B: 


%  of  Basic  Pay  as  Retirement  Benefits 


Years  of  Service 


From  Retirement 
to  Age  60 


After  Age  60 


Less  than  10 


0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
25 
27 
30 
34 
39 
44 
50 
57 
63 
69 
75 


0 


10 

11 

12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 


25.0 
27.5 
30.0 
32.5 
35.0 
37.5 
40.0 
42.5 
45.0 
47.5 
50.0 
52.5 
55.0 
57.5 
60.0 
62.5 
65.0 
67.5 
70.0 
72.5 
75.0 
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The  corresponding  Plan  B  retirement  benefits  for  officers  were  given 
as  follows : 


%  of  Basic  Pay  as  Retirement  Benefits 

From  Retirement 
Years  of  Service  to  Age  60  After  Age  60 


than  10 

0 

0 

10 

0 

25.0 

11 

0 

27.5 

12 

0 

30.0 

13 

0 

32.5 

14 

0 

35.0 

15 

0 

37.5 

16 

0 

40.0 

17 

0 

42.5 

18 

0 

45.0 

19 

0 

47.5 

20 

25 

50.0 

21 

27 

52.5 

22 

30 

55.0 

23 

34 

57.5 

24 

39 

60.0 

25 

44 

62.5 

26 

50 

65.0 

27 

57 

67.5 

28 

63 

70.0 

29 

69 

72.5 

30 

75 

75.0 

Respondents  were  asked  to  indicate  a  preference  for  Plan  B  or 
the  current  military  retirement  plan  and  to  estimate  the  total  number 
of  years  that  they  might  have  expected  to  serve  and  the  pay  grade  at 
which  they  might  have  expected  to  retire  had  such  a  plan  been  available 
to  them  (data  on  these  estimates  not  shown).    Plan  B  generated  even 
less  interest  than  Plan  A  compared  with  the  current  retirement  system. 
Thirty  percent  of  all  enlisted  personnel  (Table  397)  favored  Plan  B, 
ranging  from  38  percent  in  the  Marine  Corps  to  20  percent  in  the  Air 
Force.    Year-of-service  differences  were  less  marked  in  assessments  of 
Plan  B  than  they  were  in  assessments  of  Plan  A-     Only  18  percent  of  all 
officers,  with  minor  Service  differences,  favored  Plan  B  (Table  398). 


Table  391 


PERCENT  OF  BASIC  PAY  ENLISTED  PERSONNEL  THINK  THEY  WILL  RECEIVE  IF  THEY 

RETIRE  AFTER  26  YEARS  OF  SERVICE 


Percent 

of  Basic 

Pay 

Year  of  Service 

JO  DU 

AT  -AS 
OX    D  J 

\J\J      1  \J 

71- 

7S 

76-100 

Total 

1 

2.8 

3.8 

4.1 

2.2 

1.2 

1.3 

1. 

1 

3.2 

2.0 

5.0 

27.3 

13.7 

14.3 

20.3 

4.5 

8. 

0 

7.0 

2 

18.2 

18.3 

16.0 

16.2 

6.5 

8.4 

9. 

6 

15.3 

11.6 

5-8 

23.2 

9.3 

18.5 

19.1 

5.3 

12. 

8 

5.9 

3-4 

42.3 

39.9 

40.5 

31.3 

18.9 

29.0 

30. 

9 

42.7 

29.6 

5.3 

19.9 

9.3 

14.0 

21.9 

.7.1 

16. 

1 

6.4 

5-6 

12.9 

16.6 

11.1 

13.2 

10.7 

13.5 

15. 

2 

15.9 

13.1 

3.7 

18.7 

5.7 

13.3 

27.9  . 

7.5 

17. 

9 

5.4 

7-9 

12.0 

11.5 

12.2 

15.6 

13.9 

16.6 

17. 

1 

12.1 

14.2 

3.1 

11.9 

5.8 

14.6 

33.5 

8.5 

18. 

6 

3.8 

10-1? 

4.1 

5.5 

5.3 

7.4 

10.5 

8.9 

9. 

6 

4.8 

8.2 

1.8 

9.9 

4.3 

12.0 

43.6 

7.9 

18. 

0 

2.6 

2.6 

1.  7 

3.2 

4.3 

8.5 

6.5 

5. 

6 

2.5 

5.5 

1.8 

4.5 

4.0 

10.3 

53.0 

8.6 

15. 

8 

2.0 

2 . 5 

6.3 

7.6 

18.8 

12.1 

9. 

1 

3.0 

10.8 

1.4 

3.4 

3.9 

9.3 

59.5 

8.2 

13. 

0 

1.2 

21-25 

1.2 

0.1 

1.3 

2.2 

8.8 

2.9 

1. 

6 

0.4 

3.9 

1.1 

0.3 

2.2 

7.3 

76.9 

5.4 

6. 

2 

0.5 

26-30 

0.0 

0.1 

0.0 

0.1 

2.3 

0.9 

0 

.1 

0.0 

0.9 

0.0 

1.1 

0.0 

1.7 

88.2 

7.4 

1 

.7 

0.0 

Over  30 

0.0 

0.0 

0.0 

0.0 

0.0 

0.1 

0 

.1 

0.1 

0.0 

0.0 

2.7 

5.1 

0.0 

34.0 

26.4 

18 

.1 

13.8 

Total  Personnel 

52,647 

208,873 

95,976 

188,370 

486,130 

103,600 

218 

,949 

62,985 

1,417,530 

3.7 

14.7 

6.8 

13.3 

34.3 

7.3 

15 

.5 

4.4 

NOTE:    See  Survey  Form  1,  question  82. 
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Table  392 


PERCENT  OF  BASIC  PAY  OFFICERS  THINK  THEY  WILL  RECEIVE  IF  THEY 
RETIRE  AFTER  26  YEARS  OF  SERVICE 


Percent  of  Basic  Pay 


Year  of  Service 

0-49 

50 

51-55 

1 

3.4 

5.5 

4.8 

/ 

dLO  .  0 

o  •  o 

2 

8.3 

19.8 

12.6 

1  A 
1.  A 

OA  1 
dL^  .  JL 

3-4 

11.9 

22.4 

18.8 

1  A 
l.A 

lb.  / 

D  •  U 

5-6 

14.0 

18.4 

10.9 

1.7 

1  A  c 

14 .  0 

J .  u 

7-9 

22.1 

16.1 

19.7 

2.1 

9.  o 

10-12 

6.8 

9.6 

11.7 

0.  7 

6.  o 

2  .y 

13-15 

9.4 

5.7 

6.1 

1.1 

4.5 

1.7 

16-20 

15.6 

2.0 

11.2 

1.2 

1.0 

2.0 

21-25 

6.3 

0.5 

2.6 

1.0 

0.5 

0.9 

26-30 

1.2 

0.0 

1.7 

0.5 

0.0 

1.5 

Over  30 

1.1 

0.0 

0.0 

2..  6 

0.3 

0.0 

Total  Personnel 

3139 

20,443 

1.3 

8.7 

3.1 

56-60 


3.0 
14.2 

10.9 
12.1 

17.8 
12.2 

15.6 
11.3 

19.8 
11.0 

11.5 
7.5 

9.5 
6.8 

9.3 
4.2 

2.1 
1.9 

0.3 
0.6 

0.2 
2.7 


61-65 

66-70 

71-75 

76-100 

Total 

0  8 

1.7 

0.9 

1.7 

33.6 

2.6 

8.8 

0.7 

4  •  JL 

7 

10  5 

12.5 

7.2 

36.2 

5.5 

12.8 

2.4 

1*1 

X  J  .  J 

18  6 

28.1 

11.7 

41.5 

6.2 

13.8 

3.3 

9 .  U 

in  A 

25.0 

11.0 

51.5 

5.2 

9.6 

3.1 

12 . 7 

1  A  1 

17  6 

13 .6 

14.4 

55.7 

5.3 

10.6 

1.3 

13.2 

12.1 

10.8 

iU .  0 

19  "X 
i.C  •  J 

67.9 

5.3 

7.6 

1.2 

12.5 

14.9 

9.4 

3.0 

11.2 

70.9 

7.-3 

7.3 

0.4 

22.1 

16.0 

15.0 

4.7 

17.7 

79.0 

4.9 

7.4 

0.4 

12.3 

7.4 

3.1 

0.6 

8.8 

88.1 

4.6 

3.1 

0.1 

4.9 

3.4 

0.7 

0.0 

3.5 

90.3 

5.4 

1.8 

0.0 

0.8 

0.0 

0.4 

1.1 

0.6 

86.0 

0.0 

5.6 

2.7 

18,740    148,445    12,705    20,392    3193  234,281 
8.0         63.4         5.4         8.7  1.4 


NOTE:    See  Survey  Form  3,  question  73. 
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Table  393 

DISTRIBUTION  OF  ENLISTED  PERSONNEL  ACCORDING  TO  THEIR 
PREFERENCE  FOR  ALTERNATE  PAYMENT  SCHEDULES 


Marine 

Air 

DoD 

PAvmpn^  Schedules 

Army 

Navy 

Corps 

Force 

To  tal 

$5800/Year  for  Life 

54.5 

59.7 

56.3 

61.1 

57.9 

34.3 

27.3 

9.2 

29.2 

$6600/Year  for 

9.5 

9.2 

9.3 

7.6 

8.9 

39.2 

27.2 

9.8 

23.8 

$9140/Year  for 

6.3 

5.6 

7.5 

6.6 

6.3 

lU  Years 

JO  •  J 

23.5 

11.3 

§14,810/Year  for 

4.9 

3.6 

3.8 

3.4 

4.1 

5  Years 

43.9 

23.7 

9.0 

23.5 

§32,350/Year  for 

3.0 

2.3 

2.8 

2.4 

2.6 

2  Years 

41.7 

23.3 

10.0 

25.0 

$56,150  at  Retire- 

21.8 

19.6 

20.3 

18.9 

20.2 

ment 

39.1 

25.6 

9.5 

25.8 

Total  Personnel 

567,780 

412,222 

147,174 

431,702 

1,558,878 

36.4 

26.4 

9.4 

27.7 

NOTE:    See  Survey 

Form  1, 

question  83. 

o 

ERIC 
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Table  394 

DISTRIBUTION  OF  OFFICERS  ACCORDING  TO  THEIR  PREFERENCE  FOR 
ALTERNATE  PAYMENT  SCHEDULES 


Marine 

Air 

DoD 

Payment  Schedules 

Army 

Navy 

Corps 

Force 

Total 

$12,630/Year 

for  Life 

72.0 

73.  9 

68. 5 

70.5 

71.0 

32.4 

24.1 

6.5 

37.1 

§14,200/Year 

for 

9.5 

8.9 

8.7 

9.3 

9.2 

20  Years 

33. 1 

22.6 

6.3 

38.0 

$19,670/Year 

for 

2.7 

2.4 

4.1 

2.9 

2.8 

10  Years 

30.8 

20.4 

10.0 

38.8 

$31,890/Year 

for 

1.2 

1.9 

1.8 

2.2 

1.8 

5  Years 

21.5 

24.7 

6.8 

47.0 

$69,650/Year 

for 

0.7 

1.0 

1.4 

1.3 

1.1 

2  Years 

21.9 

22.9 

8.7 

46.5 

$120,870  at 

Retire- 

13.9 

11.8 

15.6 

13.8 

13.5 

ment 

33.3 

20.4 

7.8 

38.5 

Total  Personnel 

79,005 

57,196 

16,567 

92,401 

245,1 

32.2 

23.3 

6.8 

37.7 

NOTE:    See  Survey  Form  3,  question  74. 


Table  395 

RETIREMENT  PLAN  PREFERENCE  OF  ENLISTED  PERSONNEL' 
(Plan  A  vs.  Current  Plan) 


of  Service 

Army 

Navy 

Marine 

Corps 

ivxr 

Force 

UKjU 

1<J  LdJL 

Plan  A 

Current 

Plan  A 

Current 

Plan  A 

Current 

Plan  A 

.Current 

Plan  A 

Current 

1 

1.3 

1.5 

3.4 

1.7 

7.4 

8.6 

0.  5 

U .  /L 

/ .  3 

1  Q 
X  •  O 

9  1 

32.4 

43.3 

5.5 

3.3 

2 

14.5 

11.7 

14.2 

8.3 

24  .2 

13.4 

1  o  o 

13.  o 

0  . 1 

is;  o 
X  3 .  / 

Q  9 

y .  / 

Jo.  1 

A 1  1 

9A 

1  S  7 

13.2 

21.  9 

20.5 

3 

25.3 

15.2 

15.2 

8.2 

20.  5 

1  o  o 

lo .  3 

1  O  0 

Xj .  I 

0 .  J 

1  Q  9 

xy .  / 

xu .  0 

21.  3 

10.5 

15.3 

16.5 

18.0 

4 

14.2 

11.4 

26.  8 

16.  7 

lo.  9 

X  J .  0 

It;  Q 

X  J .  y 

xu.  y 

XO  .  J 

1  9  Q 

X^  .  7 

JX .  u 

.  u 

10  2 

9.5 

20.9 

26.1 

5 

7.2 

4.8 

7.  7 

6.  3 

/I  /I 
O  .0 

Q  Q 

J  .  o 

Q  A 

J  .  0 

s  s 

Q  Q  0 

9  A  A 

JX  .  0 

9  4 

26.  7 

31. 3 

6 

6.1 

5.0 

5.9 

4.5 

5.3 

5.1 

1  A  o 

10.8 

y .  7 

7 . 1 

0  .  o 

.  34.5 

1  Q  Q 

7  A 

7 

36.7 

47.3 

7 

7.3 

5.8 

4.  7 

4.4 

3.7 

4.1 

4 . 7 

O  T 

3 . 7 

J  .  0 

4  .  0 

51.8 

40.3 

21.  7 

26. 7 

6 . 5 

O  1 

0  . 1 

on  n 

9  ^  n 

8 

5.6 

5.4 

4.5 

5.0 

3.3 

3.7 

6.6 

5.2 

5.3 

5.1 

42.1 

34.4 

21.8 

27.5 

6.1 

6.6 

30.1 

31.5 

9 

3.4 

3.8 

3.2 

4.6 

2.4 

3.2 

2.6 

3.6 

3.1 

3.9 

44.5 

31.2 

27.1 

32.6 

7.7 

7.4 

20.7 

28.8 

10 

2.2 

2.5 

3.2 

3.6 

1.6 

2.8 

2.4 

3.3 

2.4 

3.1 

36.1 

26.4 

33.6 

32.2 

6.5 

8.2 

23.7 

33.1 

11 

2.0 

2.4 

1.8 

3.4 

1.3 

2.4 

3.9 

3.6 

2.3 

3.1 

33.8 

25.1 

20.1 

31.0 

5.3 

7.2 

40.8 

36.7 

ERIC 
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Table  395  (Continued) 

RETIREMENT  PLAN  PREFERENCE  OF  ENLISTED  PERSONNEL  (Continued) 
(Plan  A  vs.  Current  Plan) 


Army  Navy  Marine  Corps  Air  Force  DoD  Total 


Year  of  Service      Plan  A     Current    Plan  A      Current  Plan  A    Current    Plan  A      Current    Plan  A  Current 


12 

2.2 

3.1 

1.9 

3.0 

0 

.9 

2.4 

1.9 

3.9 

1.9 

3 

.3 

45.7 

30.8 

25.5 

25.3 

4 

.7 

6.6 

24.1 

37.3 

13 

1.5 

2.8 

0.7 

2.5 

0 

.8 

1.9 

1.9 

3.3 

1.3 

2 

.8 

45.6 

32.4 

14.1 

24.7 

5 

.8 

6.2 

34.5 

36.7 

1.0 

2.  3 

1.2 

2.6 

0 

.2 

1.0 

1.3 

3.3 

1.0 

2 

.6 

37.9 

28.7 

30.6 

27.9 

1 

.6 

3.3 

29.9 

40.1 

15 

0.6 

1.  9 

0.7 

2.6 

0 

.1 

0.6 

0.9 

2.7 

0.7 

2 

.2 

37.1 

27.8 

26.8 

32.4 

1 

.9 

2.3 

34.2 

37.5 

16 

0.8 

2.1 

0.5 

2.2 

0 

.3 

1.2 

1.1 

3.1 

0.7 

2 

.4 

40.8 

28.9 

17.8 

25.7 

4 

.2 

4.4 

37.2 

40.9 

17 

0.6 

2.2 

0.7 

2.7 

0 

.3 

1.9 

0.9 

3.1 

0.6 

2 

.6 

34.5 

27.3 

27.7 

28.9 

4 

.6 

6.6 

33.1 

37.2 

18 

1.0 

2.9 

0.8 

4.1 

0 

.5 

2.3 

1.6 

3.6 

1.0 

3 

.4 

38.5 

27.5 

19.9 

33.3 

4 

.6 

6.1 

36.9 

33.1 

19 

0.7 

3.1 

0.9 

4.3 

0 

.5 

1.8 

1.6 

5.3 

0.9 

4 

.0 

29.1 

25.0 

24.6 

29.8 

5 

.3 

4.1 

41.0 

41.2 

20 

0.7 

4.1 

0.8 

3.8 

0 

.4 

2.3 

2.1 

4.4 

1.0 

3 

.9 

26.6 

33.8 

20.5 

26.6 

3 

.5 

5.2 

49.3 

34.3 

Over  20 

2.1 

6.2 

1.6 

5.8 

1 

.0 

3.6 

4.0 

9.2 

2.3 

6 

.7 

36.2 

29.4 

17.9 

23.7 

4 

.3 

4.8 

41.6 

42.0 

Total  Personnel 

284,858 

242,427 

185,097 

209,041 

70 

,357 

67,775 

171,693 

232,820 

712,004 

752 

,063 

40.0 

32.2 

26.0 

27.8 

9 

.9 

9.0 

24.1 

31.0 

o 

I  tERsIC"4       NOTE:    See  Survey  Form  1,  question  85. 

^Row  percentages  are  calculated  separately  for  each  column  category, 
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Table  396 

RETIREMENT  PLAN  PREFERENCE  OF  OFFICERS^ 
(Plan  A  vs.  Current  Plan) 


of  Service 

Army 

Navy 

Marine 

Corps 

Air 

Force 

DoD 

Total 

Plan  A 

Current 

Plan  A 

Current 

Plan  A 

Current 

Plan  A 

Current 

rian  A 

Current 

1 

1.7 

1.0 

6.1 

3.0 

6.1 

2.8 

0.0 

0.2 

2.4 

1.3 

25.6 

22.5 

57.8 

56.8 

15.9 

15.0 

0.6 

5.7 

2 

12.3 

6.8 

9.5 

4.8 

9.4 

7.8 

9.2 

4.7 

10.4 

5.5 

42.9 

35.7 

20.7 

20.5 

5.9 

9.7 

30.5 

34.1 

3 

9.0 

5.1 

9.1 

4.5 

11.9 

6.1 

7.1 

5.2 

8.5 

5.1 

38.1 

29.6 

24.3 

21.2 

8.8 

8.3 

28.7 

40.9 

4 

7.8 

4.9 

6.1 

4.8 

11.6 

7.2 

6.7 

3.4 

7.3 

4.4 

38.8 

31.7 

19.0 

26.2 

10.0 

11.2 

32.2 

31.0 

5 

6.3 

4.8 

8.2 

4.3 

6.6 

3.9 

10.9 

6.0 

8.3 

5.1 

27.4 

27.5 

22.3 

20.0 

5.0 

5.2 

45.2 

47.2 

6 

6.2 

4.2 

6.2 

4.2 

5.8 

4.2 

6.5 

4.2 

6.3 

4.2 

■  35.7 

29.5 

22.5 

24.1 

5.8 

6.8 

36.0 

39.6 

7 

8.0 

5.5 

5.6 

4.1 

3.4 

4.6 

5.9 

4.0 

6.4 

4.5 

45.1 

35.9 

19.9 

21.6 

3.3 

6.9 

31.7 

35.6 

8 

4.7 

4.4 

5.0 

4.1 

3.8 

4.4 

7.0 

3.7 

5.5 

4.1 

30.6 

31.9 

20.9 

24.4 

4.3 

7.3 

44.2 

36.4 

9 

5.6 

2.7 

4.6 

4.0 

5.2 

4.8 

6.6 

4.9 

5.7 

4.0 

35.7 

19.6 

18.3 

23.5 

5.8 

8.1 

40.3 

48.8 

10 

4.8 

4.8 

4.9 

4.8 

3.8 

4.7 

4.1 

5.6 

4.5 

5.1 

38.6 

27.4 

24.7 

22.4 

5.4 

6.3 

31.3 

43.9 

11 

4.2 

3.2 

3.3 

4.9 

3.1 

5.0 

3.9 

4.4 

3.8 

4.2 

39.9 

22.3 

19.4 

27.7 

5.1 

8.0 

35.5 

42.0 

ERIC 
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Table  396  (Continued) 

RETIREMENT  PLAN  PREFERENCE  OF  OFFICERS  (Continued) 
(Plan  A  vs.  Current  Plan) 


Army  Navy  Marine  Corps  Air  Force  DoD  Total 


Year  of  Service 

Plan  A 

Current 

Plan  A 

Currenc 

Plan  A 

Currenc 

Plan  A 

Current 

Plan  A 

Current 

J  •  1 

i.  .  0 

J.J 

1  /. 

J  .  4 

9  A 

1  Q 

3 

.8 

4 

.0 

J  .  ^ 

'X 

J.  J 

33.6 

22.3 

22.3 

23.7 

5.0 

7.7 

39 

.1 

46 

.3 

A  n 
H  •  u 

H  .  0 

9  O 

J  .  0 

9  9 

.  J. 

3 

.8 

4 

.6 

J*  D 

A  A 

40.6 

31.8 

18.5 

20.3 

3.9 

6.3 

37 

.0 

41 

.6 

I  .J 

^  .o 

4  .5 

0  o 
Z .  L 

J.  U 

r 

.2 

3 

.6 

t*  U 

41.8 

36.9 

29.9 

24  .7 

1.1 

4.7 

21 

.0 

33 

.7 

L  .O 

M  .  0 

0  n 
I .  U 

3.0 

1.5 

J.  U 

1 

.3 

4 

.5 

o  n 
U 

4.  J 

48.4 

31.4 

23.7 

21.3 

4.8 

4.8 

23 

.7 

42 

.5 

lo 

5  .0 

1  o 
l.O 

3.1 

U.O 

2 

.2 

4 

.6 

2. 1 

/  A 

4 .  A 

41.9 

37.1 

19.9 

16 .6 

2.4 

4.4 

36 

.0 

41 

.9 

17 

1.8 

4.6 

1.5 

3.1 

0.8 

3.2 

3 

.1 

5 

.0 

2.1 

4.3 

30.4 

31.3 

16.4 

17.2 

2.4 

5.0 

50 

.7 

4  A 

.5 

18 

1.7 

4.3 

1.6 

4.7 

3.0 

3.7 

1 

.4 

4 

.4 

1.7 

4.4 

36.5 

29.0 

21.9 

25.5 

11.5 

5.7 

30 

.1 

39 

.8 

19 

1.7 

5.0 

1.6 

4.0 

1.9 

3.6 

1 

.5 

4 

.1 

1.6 

4.3 

38.4 

33.8 

21.8 

22.1 

7.5 

5.8 

32 

.2 

38 

.3 

20 

1.7 

3.8 

2.0 

5.0 

1.4 

3.3 

2 

.6 

5 

.4 

2.1 

4.7 

30.3 

23.7 

22.3 

25.3 

4.4 

4.8 

42 

.9 

46 

.1 

Over  20 

8.4 

12.0 

12.2 

17.3 

12.5 

14.0 

11 

.3 

13 

.5 

10.5 

14.0 

28.8 

25.1 

26.4 

29.5 

7.5 

6.8 

37 

.3 

38 

.5 

To<;al  Personnel 

30,584 

43,127 

19,202 

35,165 

5323 

10,049 

29 

,246 

58 

,939 

84,356 

147,280 

36.3 

29.3 

22.8 

23.9 

6.3 

6.8 

34 

.7 

40 

.0 

4N 


O  NOTE:    See  Survev  Form  3,  question  76.  55 J 

^Row  percentages  are  calculated  separately  for  each  column  category. 


Table  397 

RETIREMENT  PLAN  PREFERENCE  OF  ENLISTED  PERSONNEL^ 
(Plan  B  vs.  Current  Plan) 


Army  Navy  Marine  Corps        *  Air  Force  DoD  Total 


Year  of  Service      Plan  B      Current    Plan  B      Current  Plan  B    Current    Plan  B      Current    Plan  B  Current 


1 

2.8 

1.0 

5. A 

2.3 

12.3 

7.2 

O.A 

0.1 

A. 2 

1.6 

28.5 

20.8 

35. A 

38.9 

3A.A 

37.7 

1.7 

2.6 

2 

22.1 

9.7 

18.8 

7.6 

23. A 

1A.6 

17.6 

8.2 

20.5 

9.1 

A5.5 

35.9 

25.3 

22.2 

13.  A 

13.5 

15.9 

28.5 

3 

2A.8 

1A.9 

21.1 

9.5 

29.2 

16.2 

19.2 

8. A 

23.3 

11.5 

45  .0 

A3. 6 

25  .0 

21.8 

lA  .  7 

11.7 

15.3 

22.  9 

A 

15.7 

9.1 

25.7 

16.2 

18.9 

12.7 

20.0 

9.1 

19.6 

11.3 

33.7 

27.2 

36.2 

38. 1 

11.3 

9. A 

TO  O 

18.8 

25 . 3 

5 

8.0 

7.9 

6.8 

6.6 

A. 7 

7.0 

8.7 

6.9 

7. A 

7.2 

A5.3 

37.1 

25. A 

2A.5 

7.5 

8.1 

21.8 

30.3 

6 

6.0 

7.0 

6.8 

5.2 

3.8 

5.8 

11.0 

8.1 

6.9 

6.8 

36.7 

3A.8 

27.3 

20.5 

6.5 

7.2 

29.5 

37.5 

7 

6.8 

6.5 

5.0 

5.8 

2.2 

5.0 

5. A 

A. 7 

5.5 

5.6 

52.1 

38.8 

25.1 

27.3 

A. 7 

7.5 

18.1 

26.5 

8 

3.9 

6.2 

3.3 

5.1 

1.7 

A. A 

5.8 

5.1 

3.8 

5. A 

A3.0 

38.5 

23.7 

2A.9 

5.1 

6.8 

28.1 

29.8 

9 

3.1 

A. 2 

2. A 

3.7 

1.2 

•3.9 

2.6 

A.O 

2.6 

A.O 

50.7 

35.6 

25.9 

2A.5 

5.3 

8.1 

18.1 

31.8 

10 

1.5 

3,1 

1.1 

3.7 

0.8 

2.8 

2.3 

3.3 

l.A 

3.3 

31.5 

20.3 

29.8 

6.7 

7.1 

29.5 

31.6 

11 

i.A 

2.5 

0.8 

3.7 

0.5 

2.7 

1.3 

A. 3 

1.1 

3. A 

52.1 

2A.9 

20.0 

28.8 

5.3 

6.7 

22.6 

39.7 
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Table  397  (Continued) 

RETIREMENT  PLAN  PREFERENCE  OF  ENLISTED  PERSONNEL  (Continued) 
(Plan  B  vs.  Current  Plan) 


Army  Navy  Marine  Corps  Air  Force  DoD  Total 


Year  of  Service 

Plan  B 

Current 

Plan  B 

Current 

Flan  D 

Current 

rlan  D 

Current 

rlan  D 

Lurrenc 

12 

0.9 

3.2 

0.7 

2.8 

0.3 

2.4 

I  .2 

3.6 

0.8 

3.1 

46.2 

33.7 

23.1 

23.4 

4.2 

6.5 

26.4 

36.5 

13 

0.6 

2.7 

0.4 

2.2 

0.1 

1.7 

0.7 

0.1 

0.5 

2.6 

50.2 

34.8 

20.9 

22.3 

3.2 

5.5 

25.7 

37.5 

14 

0.4 

2.5 

0.4 

3.1 

0.1 

1.2 

0.5 

2.7 

0.4 

2.6 

41.1 

32.4 

30.1 

30.9 

4.0 

3.8 

24.8 

32.8 

15 

0.2 

1.6 

0.2 

2.4, 

0.0 

0.6 

0.5 

2.7 

0.2 

2.1 

41.0 

26.2 

18.3 

30.4 

2.2 

2.5 

38.6 

41.0 

16 

0.3 

1.7 

0.1 

2.2 

0.0 

1.3 

0.3 

2.7 

0.2 

2.1 

56.8 

27.0 

16.2 

27.5 

1.5 

5.2 

25.4 

40.3 

17 

0.2 

1.7 

0.1 

2.4 

0.0 

1.5 

0.2 

2.5 

0.1 

2.1 

51.0 

27.4 

14.2 

29.3 

3.6 

6.0 

31.2 

37.3 

18 

0.4 

2.6 

0.3 

3.3 

0.1 

2.0 

0  3 

3.9 

0.3 

3.1 

53.1 

27.4 

27.0 

28.3 

4.2 

5.4 

15.7 

38.8 

19 

0.3 

3.1 

0.2 

4.1 

0.1 

1.9 

0.7 

4.5 

0.3' 

3.7 

40.4 

28.4 

17.9 

29.5 

3.3 

4.2 

38.4 

37.9 

20 

0.2 

3.0 

0.2 

3.1 

0.1 

1.3 

0.0 

3.4 

0.1 

3.0 

53.6 

33.7 

39.2 

27.4 

7.2 

3.6 

0.0 

35.3 

Over  20 

0.4 

5.9 

0.3 

5.2 

0.3 

3.8 

1.4 

8.8 

0.6 

6.5 

30.6 

30.9 

16.0 

21.2 

6.6 

5.0 

46.7 

42.9 

Total  Personnel 

197,057 

362,885 

129,234 

286,052 

54,903 

90  ,'0.81 

86,634 

339,623 

467,828 

1,078,641 

42.1 

33.6 

27.6 

26.5 

11.7 

8x4^ 

18.5 

31.5 

4?^ 
J: 


O   r»       NOTE:     See  Survey  Form  2,  question  16.  f-' ^ 

Row  percentages  are  calculated  separately  for  each  column  category. 


Table  398 

RETIREMENT  PLAU  PREFERENCE  OF  OFFICERS' 
(Plan  B  vs.  Current  Plan) 


Year  of  Service 

Army 

Navy 

Marine 

Corps 

ForcG 

UOJJ 

local 

Plan  B  Current 

Plan  B 

Current 

Plan  B 

Currenc 

Plan  B 

Current 

Plan  B 

Currenc 

1 

3.3 

0.9 

9.7 

3.2 

10.4 

1.9 

0.0 

0.0 

4  .1 

1.1 

2  9. -4 

23.7 

55.5 

54  .0 

It;  1 
±j  •  1 

u  •  u 

u  •  u 

2 

15.8 

4.2 

14,3 

17.1 

5-4 

12.1 

3-3 

14.3 

14.1 

39.9 

32.8 

OA  "7 
ZO  .  / 

/ .  u 

Q  *X 

9Q  ft 
Z  7  •  0 

'\^  9 

3 

13.5 

5.9 

8.3 

5.4 

19.0 

1.1 

14.0 

4,8 

12.8 

5.5 

37.9 

33.9 

±j .  1 

0  0  n 

O  •  / 

Q  1 

1ft  1 

'\'\  L 

k 

10.9 

4.8 

10.7 

4-3 

11.5 

6,2 

9,8 

3-9 

10.5 

4.4 

37.3 

34.0 

0  '5  A 
Z  J  .  O 

0  0  /. 

zz .  ^ 

0  •  H 

Q  7 

'^9  7 

5 

7.2 

5.5 

8,6 

5.2 

5*3 

9.6 

4.7 

8.3 

5.1 

31.0 

33.8 

Ch  .  U 

Z  J .  o 

A  ^ 

H  *  J 

7  9 

6 

6.1 

4.2 

12.1 

4-8 

3-3 

4,5 

9,0 

3,9 

8.3 

4.2 

26.2 

31.3 

ii .  o 

ZD  .  1 

0  1 
Z  •  J 

7  1 

'^7  Q 

7 

10.7 

5.5 

7.6 

3.7 

7.3 

5.4 

8.8 

4.9 

9.1 

4.8 

42.2 

35.7 

19.3 

17.7 

4.7 

7.8 

33.8 

38.8 

8 

7.4 

5.3 

6.4 

3.0 

4.5 

4.6 

5.0 

5.5 

6.1 

4.8 

43.2 

34.8 

24.1 

14.7 

4.3 

6.7 

28.4 

43.9 

9 

5.7 

4.2 

4.3 

4.5 

4.6 

4.8 

6.2 

4.7 

5.5 

4.5 

37.1 

29.6 

18.1 

23.3 

4.9 

7.4 

39.8 

39.7 

10 

3.8 

5.5 

3.1 

4.0 

2.0 

5.4 

5.6 

5.4 

4.2 

5.1 

32.8 

33.8 

17.2 

18.3 

2.8 

7.4 

hi. 2 

40.6 

11 

2.0 

4.0 

3.7 

5.5 

3.9 

4.9 

4.4 

4.8 

3.3 

4.7 

21.2 

26.6 

25.6 

27.1 

6.8 

7.3 

46.4 

39.0 

4f 
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Table  398  (Continued) 

RETIREMENT  PLAiN  PREFERENCE  OF  OFFICERS  (Continued) 
(Plan  B  vs.  Current  PAan) 


Army  Navy  Marine  Corps  Air  Force  DoD  Total 


Year  of  Service        Plan  B      Current    Plan  B      Current  Plan  B    Current    Plan  B      Current    Plan  B  Current 


1  9 

J  •  H 

1  A 

J.  H 

0  1 

A  ^ 

J. .  u 

A  1 

A  Q 

A  1 

J  .  D 

A  n 

35.7 

26,9 

14.3 

25.3 

1.7 

7.1 

48.3 

40.7 

J  •  z 

1  •  J 

^ .  U 

z .  I 

J  .  J 

1  O 

i.  y 

^ .  i 

0  A 

4 .  J 

43-5 

37.  7 

17.6 

21.3 

6.3 

5.3 

32.6 

35.6 

1  A 

1  9 

±  .  0 

*\  A 

9  1 

ft 

9  n 

A 

H  •  J 

A5.3 

42-2 

13.6 

18.0 

4.6 

5.6 

36.5 

34.2 

J.  •  o 

u  •  / 

J  .  H 

n  9 
u  •  ^ 

X  .  X 

ft 

A 

50.3 

31.1 

14.1 

22.7 

1.0 

4.2 

34.6 

42.0 

16 

0.8  . 

3.5 

0.4 

3.6 

0.2 

2.4 

1.3 

4.0 

0.8 

3.6 

33.0 

30.4 

11.8 

23.2 

1.4 

4.6 

53.8 

41.7 

17 

1.3 

A. A 

0.2 

3.4 

0.4 

2.8 

1.9 

6.0 

1.2 

4.7 

38.3 

29.5 

4.6 

17.2 

1.9 

4.1 

55.2 

49.3 

18 

0.0 

4.3 

0.8 

3.9 

0.9 

3.6 

0.5 

4.0 

0.4 

4.0 

0.0 

33.4 

43.6 

22.5 

13.4 

6.2 

43.0 

37.8 

19 

O.A 

3.8 

0.4 

5.1 

0.2 

3.8 

0.8 

3.7 

0.5 

4.1 

29.3 

29.8 

16.8 

29.3 

2.2 

6.5 

51.7 

34.4 

20 

0.4 

4.  3 

0.6 

4.4 

1.2 

3.9 

0.2 

5.8 

0.4 

4.9 

35.2 

28.1 

30.6 

20.9 

15.8 

5  6 

18.4 

45.4 

aver  20 

0.9 

12.  2 

3.2 

16.4 

2.3 

14.5 

1.1 

14.6 

1.6 

14.2 

19.5 

27.0 

47.4 

26.9 

8.7 

7.1 

.14.4 

39.1 

tal  Personnel 

15,961 

62,526 

10,281 

46,148 

2610 

13,782 

15,587 

75,617 

44,439 

198,073 

35.9 

31.6 

23.1 

23.3 

5.9 

7.0 

35.1 

38.2 

NOTE:    See  Survey  Form  4, 

question  17. 

ON 
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Row  percentages  are  calculated  separately  for  each  column  category^. 
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XIII.    THE  VIEWS  OF  MILITARY  PERSONNEL  ON  PARTICIPATION 
IN  THE  RESERVES  AFTER  LEAVING  ACTIVE  DUTY 


Personnel  separating  from  the  active  forces  have  historically 
constituted  a  major  source  of  trained  manpower  for  the  Selected  Re- 
serves.   This  seccion  describes  the  current  views  of  military  person- 
nel on  participation  in  the  reserves  after  leaving  active  duty. 

Table  399  deals  with  the  plans  of  enlisted  personnel  to  join  a 
National  Guard  or  Reserve  unit  once  they  have  left  the  military."^ 
Overall,  about  ons-flfth  indicated  the  intention  to  join  ("definitely 
yes"  or  "probably  yes"),  about  half  showed  no  such  intention  ("prob- 
ably no"  or  "definitely  no"),  and  the  remainder  were  uncertain.  Dif- 
ferences showed  up  among  Services:    Army  personnel  were  almost  twice 
as  likely  as  Air  Force  personnel  to  respond  positively;  Marine  Corps 
and  Navy  personnel  showed  intermediate  interest.    Furthermore,  the 
percent  who  were  unsure  ran  to  about  31  percent  in  the  Army  and  about 
25  percent  in  the  other  Services.     Officer  responses  (Table  400) 
showed  a  similar  pattern  but  differed  in  magnitude.    While  not  quite 
one-fourth  of  the  officers  responded  positively,  almost  three- fourths 
answered  negatively.    The  percentage  of  officers  who  were  uncertain 
about  future  Reserve  participation  was  lower  than  that  of  enlisted 
personnel.     Again,  Army  officers  were  the  most  positive,  and  Air  Force 
officers  the  most  negative.    Differences  among  Services,  however,  were 
smaller  than  differences  observed  for  enlisted  personnel. 

Tables  401-405  display  responses  to  the  question  of  future  partici- 
pation, tabulated  according  to  the  time  the  individual  has  left  in  his 
current  term.    The  tables  suggest  that  plans  to  participate  are  not 
necessarily  related  to  the  time  remaining  before  the  individual  either 
reenlists  or  separates.    For  example,  23  percent  of  all  enlisted  per- 
sonnel with  less  than  three  months  of  obligated  service  remaining  gave 
positive  responses,  compared  to  24  percent  of  those  with  three  years  or 
more.    To  some  extent,  individuals  with  longer  periods  of  obligated 

"The  question  was  part  of  the  series  about  future  plans  described 
in  Section  X. 
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service  remaining  were  more  likely  to  give  an  uncertain  response. 
Among  officers,  as  shown  in  Tables  406-410,  those  with  no  service 
obligation  were  less  interested  in  the  Reserves  than  those  with  remain- 
ing obligations. 

Interest  in  Reserve  participation  ifj,  however,  related  to  the 
current  tenure  of  enlisted  personnel.     As  seen  in  Table  411,  the  per- 
centage who  gi.ve  a  positive  response  was  between  24  and  28  percent 
among  those  with  ten  years  or  less  service  and  decreases  steadily 
in  subsequent  year-of-service  groups.     Among  officers  (Table  412), 
interest  reached  its  height  among  those  with  between  one  and  five 
years  of  service  (slightly  over  45  percent)  and  decreased  sharply 
after  that  point.    These  data  indicate  that  personnel  who  would  bring 
the  roost  experience  to  the  Reserves  are  the  least  interested  in  par- 
ticipation* 

Table  413  for  enlisted  personnel  and  Table  414  for  officers  ad- 
dress ways  of  increasing  participation  in  the  Individual  Ready  Re- 
serve (IRR).    The  survey  described  the  following  hypothetical  program 
for  prior-service  personnel: 

Suppose  there  were  a  new  military  program  in  which  service 
personnel  could  participate  after  they  leave  the  military. 
The  program  requires  that  you  must  keep  the  military  informed 
of  your  address  and  you  could  be  recalled  to  service  in  the 
event  of  a  national  emergency.    However,  you  would  not  be 
required  to  attend  drills  or  serve  on  active  duty  unless 
there  were  an  emergency.    If  you  were  given  a  bonus  of  $200 
for  each  year  you  participated  in  this  program,  how  many 
years  would  you  be  willing  to  stay  in  this  program? 

As  can  be  seen,  the  responses  of  both  enlisted  personnel  and  of- 
ficers suggested  either  no  interest  or  a  long-term  interest  in  such  a 
program.  About  44  percent  of  all  personnel  indicated  that  they  would 
not  be  interested;  37  percent  of  enlisted  personnel  and  48  percent  of 
officers  indicated  a  willingness  to  stay  in  such  a  program  for  six  or 
more  years ♦  Among  enlisted  personnel.  Service  differences  were  minor. 
Army  officers  appear  most  interested  and  Air  Force  officers  the  least 
interested. 

ERIC 
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Table  399 

PLANS  OF  ENLISTED  PERSONNEL  TO  JOIN  NATIONAL  GUARD  OR 
RESERVES  AFTER  LEAVING  ACTIVE  DUTY 


Marine 

Air 

DoD 

Intention 

Army 

Navy 

Corps 

Force 

Total 

Definitely  Yes 

8.4 

6.3 

7.4 

3.6 

6.5 

48.0 

26.0 

10.9 

15.0 

Probably  Yes 

20.1 

14.5 

15.8 

11.5 

15.9 

46.5 

24.3 

9.5 

19.6 

Probably  No 

15.3 

20.7 

19.2 

23.2 

19.3 

29.2 

28.6 

9.6 

32.6 

Definitely  No 

24.9 

33.2 

30.4 

37.9 

31.2 

29.4 

28.3 

9.3 

33.0 

Don' t  Know/Not  Sure 

31.3 

25.2 

27.3 

23.8 

27.3 

42.2 

24.6 

9.6 

23.6 

Total  Personnel 

606,135 

438,099 

157,941 

446,224 

1,648,398 

36.8 

26.6 

9.6 

27.1 

NOTE:     See  Survey  Form  1,  question  17. 


ERIC 
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Table  400 

PLANS  OF  OFFICERS  TO  JOIN  NATIONAL  GUARD  OR  RESERVES 
AFTER  LEAVING  ACTIVE  DUTY 


Intention 

Army 

Navy 

Marine 
Corps  ' 

Air 
Force 

DoD 
Total 

Definitely  Yes 

8.7 

6. 

3 

7.3 

2.9 

5.9 

48.2 

24. 

9 

8.5 

18.4 

Probably  Yes 

17.7 

18. 

8 

19.0 

15.2 

17.1 

33.5 

25. 

6 

7.5 

33.4 

Probably  No 

33.6 

36. 

7 

38.2 

39.3 

36.8 

29.5 

23. 

2 

7.0 

40.2 

Definitely  No 

33.6 

36. 

7 

38.2 

39.3 

36.8 

29.5 

23. 

2 

7.0 

40.2 

Don't  Know/Not  Sure 

16.0 

13. 

7 

13.4 

15.2 

15.0 

34.6 

21. 

2 

6.0 

38.2 

Total  Personnel 

80,393 

57, 

889 

16,793 

93,436 

248,511 

32.4 

23. 

3 

6.8 

37.6 

NOTE:    See  Survey  Form  3,  quescion  14* 


37, 
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Table  A 01 

ENLISTED  PERSONNEL'S  PLANS  TO  JOIN  THE  NATIONAL  GUARD  OR  RESERVES 
ACCORDING  TO  THEIR  YEARS  OF  OBLIGATED  SERVICE  REMAINING 


Time    '        Definitely  Probably  Probably  Definitely  Don't  Know/ 
Remaining  Yes  Yes  No  No  Not  Sure  Total 


Less  Than  3 

9. A 

6.9 

7.0 

8.9 

6.1 

7.5 

Months 

8.0 

1A.6 

18.1 

37.0 

22.3 

3  Months  and 

9.5 

9.1 

9.8 

11. A 

9.2 

10.0 

Less  Than  6 

6.1 

1A.3 

18.9 

35.5 

25.2 

6  ^fonths  and 

6.6 

5.3 

6.8 

6.9 

5.6 

6.3 

Less  Than  9 

6.8 

13.  A 

20.8 

3A.5 

2A.A 

9  Months  and 

3. A 

3.1 

3.6 

A. 2 

3.3 

3.6 

Less  Than  12 

6.1 

13.9 

19.1 

35.9 

23.0 

1  Year  and 

29. A 

29.1 

26.9 

27.0 

27.8 

27.7 

Less  Than  2 

6.8 

16.7 

18.8 

30. A 

27. A 

2  Years  and 

24.3 

26.3 

25.5 

2A.0 

27.5 

25.6 

Less  Than  3 

6.1 

16,3 

19.2 

29.1 

29.2 

3  and  Over 

17.5 

20.3 

20. A 

17.5 

20.5 

19.3 

5.8 

16.7 

20. A 

28.2 

28.9 

Total 

105,355 

259,785 

315,788 

509,337 

A46,551 

1,636,816 

Personnel 

6. A 

15.9 

19.3 

31.1 

27.3 

NOTE:    See  Survey  Form  1,  question  17. 
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Table  402 

ARMY  ENLISTED  PERSONNEL'S  PLANS  TO  JOIN  THE  NATIONAL  GUi\RD  OR  RESERVES 
ACCORDING  TO  THEIR  YEARS  OF  OBLIGATED  SERVICE  REMAINING 


Time  Definitely  Probably  Probably  Definitely  Don't  Know/ 


Remaining 

Yes 

Yes 

No 

No 

Not  Sure 

To  tal 

Less  inon  J 

9.5 

8. 1 

9.7 

11.7 

7.4 

9.1 

Months 

8.8 

17.9 

16.2 

31.7 

25.4 

3  Months  and 

8  2 

9.0 

12.2 

11.5 

9.9 

10.3 

Less  Than  6 

f..7 

17.6 

18.1 

27.6 

30.1 

Q    4 tun  L lib  clilU 

5 . 7 

3.9 

5.0 

4.7 

4.8 

Less  Than  9 

10.1 

16.4 

16.1 

26.5 

30.9 

9  Months  and 

4 . 1 

3.5 

4.8 

4 . 2 

4.4 

Less  Than  12 

7.8 

16.1 

16.9 

28.9 

30.3 

1  Year  and 

26.4 

30.5 

23.8 

26.9 

29.2 

27.8 

Less  Than  2 

8.0 

22.1 

13.1 

24.0 

32.9 

2  Years  and 

27.0 

25.3 

23.8 

22.2 

25.2 

24.4 

Less  Than  3 

9.3 

20.9 

14.9 

22.6 

32.4 

3  and  Over 

19.2 

19.7 

20.7 

17.5 

19.5 

19.2 

8.4 

20.7 

16.5 

22.6 

31.8 

Total 

50,451 

120,771 

91,868 

148,624 

188,067 

599,780 

Personnel 

8.4 

20.1 

15.3 

24.8 

31. A 

NOTE:  See 

Survey  Form  1 

,  question  17. 
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Table  A03 

NAVY  ENLISTED  PERSONNEL'S  PLANS  TO  JOIN  THE  NATIONAL  GUARD  OR  RESERVES 
ACCORDING  TO  THEIR  YEARS  OF  OBLIGATED  SERVICE  REMAINING 


Time 

Definitely  Probably 

Probably  Definitely  Don't  Know/ 

Remaining 

Yes 

Yes 

No 

No 

Not  Sure 

Total 

Less  Than  J 

9.7 

5.6 

4.7 

7.6 

5.0 

Months 

9.8 

13.0 

15.9 

40.9 

20.4 

3  Months  and 

12. 1 

9.5 

8.5 

11.5 

O  1 

0 . 7 

Q  Q 

Less  Than  6 

7.7 

13.8 

17.8 

38.6 

22.2 

6  Months  and 

9.5 

7.2 

8.1 

8.2 

7.1 

7  ft 

Less  Than  9 

7.6 

13.4 

21.5 

3A.7 

22.9 

y  Months  and 

2.7 

2.6 

2.8 

2 . 7 

2.5 

9  7 

Less  Than  12 

13.8 

21.9 

2A  .0 

1  Year  and 

32.9 

25.6 

27.4 

25.9 

27.3 

26.9 

Less  Than  2 

1.1 

13.8 

21.1 

31.9 

25.6 

.2  Years  and 

19.2 

28.1 

28.3 

26.8 

29. A 

27.5 

Less  Than  3 

h.h 

14.8 

21.4 

32.4 

27.0 

3  and  Over 

lA.O 

21.5 

20.3 

17.3 

20.1 

19.0 

4.6 

16.4 

22.  i 

30.2 

26.7 

Total 

27,398 

63,095 

90,629 

144,863 

110,182 

436,167 

Personnel 

6.3 

14.5 

20.8 

33.2 

25.3 

NOTE:  See 

Survey  Form 

1,  question  17. 
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Table  404 

MARINE  CORPS  ENLISTED  PERSONNEL'S  PLANS  TO  JOIN  THE  NATIONAL  GU.\RJ)  OR 
RESERVES  ACCORDING  TO  THEIR  YEARS  OF  OBLIGATED  SERVICE  REMAINING 


Time 

Definitely  Probably  Probably  Definitely  Don't  Know/ 

Remaining 

Yes 

Yes 

No 

No 

Not  Sure 

Total 

Less  Than  3 

9.1 

9.3 

9.4 

9.2 

7.2 

8.7 

Months 

7.7 

16.9 

20.7 

32  .3 

22.5 

3  Months  and 

9.8 

9.6 

10.6 

13.7 

10.2 

11.2 

Less  Than  6 

6.4 

13.5 

18.2 

37.0 

24  .9 

6  Montlis  and 

5.9 

5.8 

7.0 

6.9 

5.5 

6.3 

Less  Than  9 

6.9 

14.5 

21.3 

33.3 

24.1 

9  Months  and 

4.7 

4.5 

3.1 

4.3 

2.9 

3.7 

Less  Than  12 

9.2 

18.8 

16.0 

34.7 

21.3 

1  Year  and 

26.2 

24.7 

30.9 

29.7 

28.0 

28.4 

Less  Than  2 

6.8 

13.7 

20.9 

31.8 

26.9 

2  Years  and 

23.6 

26.3 

21.2 

23.4 

25.2 

23.9 

Less  Than  3 

7.3 

17,3 

17.0 

29.7 

28.7 

3  and  Over 

20.8 

20.0 

17.9 

12.8 

20.9 

17.7 

8.6 

17.8 

19.4 

21.9 

32.2 

Total 

11,561 

24,771 

30,164 

47,695 

42,841 

157,032 

Personnel 

7.4 

15.8 

19.2 

30.4 

27.3 

NOTE:  See 

Survey  Form 

1,  question  17. 
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Table  405  , 

AIR  FORCE  ENLISTED  PERSONNEL'S  PLANS  TO  JOIN  THE  NATIONAL  GUARD  OR 
RESERVES  ACCORDING  TO  THEIR  YEARS  OF  OBLIGATED  SERVICE  RBLAINING 


Time 

Definitely 

Probably 

Probably  Definitely 

Don't  Know/ 

Remaining 

Yes 

Yes 

No 

No 

Not  Sure 

Total 

Less  Than  3 

8.6 

4.6 

6.1 

7.6 

4.7 

6.3 

Months 

A. 9 

8.4 

22.6 

46.1 

17.9 

3  Months  and 

8.9 

8.4 

8.5 

10.7 

8.2 

9.3 

Less  Than  6 

3.5 

10.4 

21.4 

43.6 

21.1 

6  Months  and 

5.2 

5.9 

7.0 

7.5 

5.6 

6.7 

Less  Than  9 

2.8 

10.1 

24.5 

42.6 

20.0 

9  Months  and 

1.  7 

2.  4 

3.3 

4.5 

2.6 

3.5 

Less  Thjqn  12 

1.8 

8.2 

22.1 

49.9 

18.2 

1  Year  and 

35.1 

31.9 

28.2 

27.3 

25.8 

28.0 

Less  Than  2 

4.5 

13.2 

23.5 

36.9 

21.9 

2  Years  and 

25.1 

26.6 

26.0 

23.3 

30.4 

26.1 

Less  Than  3 

3.5 

11.8 

23.1 

33.9 

27.7 

3  and  Over 

15.5 

20.2 

20.9 

19.1 

22.6 

20.3 

2.7 

11.5 

23.9 

35.6 

26.4 

Total 

15,946 

51,152 

103,136 

168,189 

105,491 

443,915 

Personnel 

3.6 

11.5 

23.2 

37.9 

23.8 

NOTE :  See 

Survey  Form 

1,  question  17. 
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Table  406 

OFFICERS'  PLANS  TO  JOIN  THE  NATIONAL  GUARD  OR  RESERVES  ACCORDING  TO 
THEIR  YEARS  OF  OBLIGATED  SERVICE  REMAINING 


Years 

Definitely  Probably  Probably  Definitely 

Don't  Know/ 

Total 

Remaining 

Yes 

Yes 

No 

No 

Not  Sure 

No  Service 

28.4 

27.9 

48.0 

71.1 

39.4 

50.6 

Obligation 

3.3 

9.4 

24.0 

51.6 

11.6 

Less  Than  1 

22.2 

16.7 

10.9 

8.3 

11.1 

11.6 

11.2 

24.6 

23.7 

26.2 

14.3 

1  and  Less 

21.3 

22.3 

15.1 

8.8 

18.4 

14.9 

Than  2 

8.4 

25.6 

25.7 

21.8 

18.4 

2  and  Less 

15.9 

18.7 

12.9 

6.3 

15.8 

12.1 

Than  3 

7.7 

26.6 

27.0 

19.2 

19.5 

3  and  Less 

6.2 

7.6 

6.8 

2.1 

9.2 

5.5 

Than  4 

6.6 

23.4 

31.2 

14.0 

24.9 

4  and  Less 

3.5 

4,2 

2.6 

1.4 

3.5 

2.6 

Than  5 

7.8 

27.5 

25.0 

19.4 

20.3 

5  and  Over 

2.5 

2.7 

3.8 

2.0 

2.6 

2.7 

5.3 

17.3 

35.4 

27.5 

14.5 

Total 

14,499 

42,405 

62,662 

90,971 

37.009 

247,548 

Personnel 

5.9 

17.1 

25.3 

36.8 

15.0 

NOTE:  See 

Survey  Form 

3,  question  14. 
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Table  407 

ARMY  OFFICERS*  PLANS  TO  JOIN  THE  NATIONAL  GUARD  OR  RESERVES  ACCORDING 
TO  THEIR  YEARS  OF  OBLIGATED  SERVICE  REMAINING 


Years  Definitely  Probably  Probably  Definitely  Don'c  Know/ 

Remaining  Yes  Yes  No  No  Not  Sure  Total 


No  Service 

9  7  ft 

A9  S 

fil  9 

ox .  £. 

77  4 

54.2 

59.3 

Obligation 

4.1 

12.7 

24.7 

43.9 

14.6 

Less  inan  i 

0  Q 

17  ^ 
Xi  •  D 

0  •  J 

S  1 

J  •  JL 

10.9 

23.4 

28.4 

18.8 

15.9 

13.6 

1    on/1    T  ocG 
X   dllU  i-icoo 

19.5 

19.  6 

9.9 

6.6 

15.4 

12.2 

Than  2 

13.9 

28.4 

19.4 

18.0 

20.2 

2  and  Less 

14.9 

15.0 

11.6 

5.8 

10.9 

10.4 

Than  3. 

12.4 

25.5 

26.6 

18.8 

16.6 

3  and  Less 

5.0 

3.6 

4.4 

2.1 

6.4 

3.9 

Than  4 

11.2 

16.7 

27.6 

18.0 

26.6 

4  and  Less 

1.9 

0.0 

1.3 

0.9 

2.5 

1.2 

Than  5 

14.1 

0.0 

26.2 

26.4 

33.3 

5  and  Over 

1.7 

1.9 

3.0 

2.0 

1.5 

2.1 

6.8 

15.9 

34.1 

32.2 

11.0 

Total 

6967 

14,196 

19,191 

26.915 

12,806 

80,074 

Personnel 

8.7 

17.7 

24.0 

33.6 

16.0 

NOTE:     See  Survey  Form  3,  question  14. 
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Table  408 

NAVY  OFFICERS'  PLANS  TO  JOIN  THE  NATIONAL  GUARD  OR  RESERVES  ACCORDING 
TO  THEIR  YEARS  OF  OBLIGATED  SERVICE  REMAINING 


Years  Definitely  Probably  Probably  Definitely  Don' t  Know/ 

Remaining  Yes  Yes  No  No  Not  Sure  Total 


No  Service 

36.0 

23.3 

44.9 

74.7 

29.1 

49.0 

Obligation 

4.6 

9.0 

22.6 

55. « 

8.1 

Less  Than  1 

15.5 

19.1 

10.1 

6.6 

9.6 

10.8 

9.1 

33.4 

23.0 

22.5 

12.1 

1  and  Less 

17.8 

17.8 

14.6 

6.6 

20.7 

13.3 

Than  2 

8.4 

25.2 

27.1 

18.2 

21.1 

2  and  Less 

11.1 

17.7 

13.2 

6.1 

14.8 

11.5 

Than  3 

6.1 

28.9 

28.2 

19.4 

17.4 

3  and  Less 

11.5 

9.3 

9.5 

3.0 

14.8 

7.9 

Than  4 

9.2 

22.2 

29.5 

13.7 

25.5 

4  and  Less 

4.5 

9-.1 

4.7 

1.7 

6.1 

4.6 

Than  5 

6.1 

37.2 

25.1 

13.7 

17.9 

5  and  Over 

3.6 

3.8 

3.0 

1.2 

4.9 

2.8 

8.2 

25.5 

26.4 

16.2 

23.8 

Total 

3633 

10,883 

14,188 

21,089 

7827 

57,620 

Personnel 

6.3 

18.9 

24.6 

36.6 

13.6 

NOTE:    See  Survey  Form  3,  question  14. 
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Table  409 


MARINE  CORPS 

OFFICERS* 

PLANS  TO 

JOIN  THE 

NATIONAL 

GUARD  OR  RESERVES 

ACCORDING  TO  THEIR  YEARS  OF 

OBLIGATED 

SERVICE 

REMAINING 

1  cd L  d 

Definitely  Probably  Probably  Definitely  Don't  Know/ 

Remaining 

Yes 

Yes 

No 

No 

Not  Sure 

lU  LUX 

99  1 

9  9  ^ 

JO  •  J 

of  .  0 

56.5 

Obligation 

2.9 

7.6 

22.0 

57.3 

10.2 

T  occ    T^Jian  1 

10  A 

4 .  u 

10  0 

10.4 

15.0 

26.9 

26.4 

14.8 

16.9 

±  ano  LGSS 

9n  1 

91  Q 

Q  Q 
7  .  O 

IP  1 

11.6 

Than  2 

12.7 

35.9 

18.6 

12.1 

20.6 

C     dllvl  IjCdO 

12.2 

16.4 

9.7 

4.1 

9.1 

8.9 

Than  3 

10.0 

35.0 

24.0 

17.5 

13.5 

3  and  Less 

8.5 

10.8 

6.4 

1.8 

10.0 

6.1 

Than  4 

10.3 

33.7 

23.1 

11.1 

21.9 

4  and  Less 

11.0 

9.1 

2.7 

0.7 

4.2 

4.0 

Than  5 

20.3 

43.7 

15.1 

7.0 

14.0 

5  and  Over 

4.8 

4.6 

2.8 

1.0 

1.7 

2.4 

14.5 

36.0 

25.1 

15.4 

9.1 

Total 

1223 

3179 

3688 

6377 

2212 

16,678 

Personnel 

7.3 

19.1 

22.1 

38.2 

13.3 

NOTE:    See  Survey  Form  3,  question  14. 
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Table  410 

AIR  FORCE  OFFICERS'  PLANS  TO  JOIN  THE  NATIONAL  GUARD  OR  RESERVES 
ACCORDING  TO  THEIR  YEARS  OF  OBLIGATED  SERVICE  REMAINING 


Years  Definitely  Probably  Probably  Definitely  Don't  Know/ 

Remaining  Yes  Yes  No  No  Not  Sure 


No  Service 

22.7 

18.0 

38.5 

61.9 

31.1 

43.0 

Obligation 

1-5 

6.4 

24.6 

56.5 

11.0 

Less  Than  1 

13.4 

14.4 

12.8 

12.3 

13.2 

12.9 

3.0 

16.9 

27.2 

37.3 

15.6 

1  and  Less 

31.3 

28.5 

20.1 

12.7 

19.7 

18.7 

Than  2 

/  o 

2  J.  1 

^0  •  0 

2  and  Less 

26.7 

23.9 

14.2 

7.2 

21.9 

14.4 

Than  3 

5.3 

25.1 

27.0 

19.5 

23.1 

3  and  Less 

1.4 

9.5 

7.2 

1.7 

8.6 

5.4 

Than  4 

0.7 

26.5 

36.5 

12.4 

24.0 

4  and  Less 

2.  7 

3.4 

2.3 

1.6 

1 

3.0 

2.3 

Than  5 

3.4 

22.6 

27.3 

27.3 

19.4 

5  and  Over 

1.8 

2.3 

4.9 

2.7 

2.6 

3.2 

1.7 

11.0 

42.4 

32.7 

12.3 

Total 

2678 

14,149 

25,597 

36,593 

14,165 

93,181 

Personnel 

2.9 

15.2 

27.5 

39.3 

15.2 

NOTE:     See  Survey  Form  3,  question  14. 
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Table  411 

ENLISTED  PERSONNEL'S  PLANS  TO  JOIN  NATIONAL  GUARD  OR  RESERVES 
AFTER  LEAVING  ACTIVE  DUTY 


Current  Year     Definitely  Probably  Probably  Definitely  Don't  Know/ 
of  Service  Yes  Yes  No  No  Not  Sure  Total 


1 

1.6 

2.6 

1.9 

1.4 

2.9 

2.1 

5.0 

19.4 

17.6 

20.8 

37.3 

2 

13.6 

16.2 

11.8 

8.4 

14.8 

12.4 

7.1 

20.7 

18.5 

21.3 

32.4 

3 

19.0 

18.1 

15.2 

12.6 

16.9 

15.6 

7.9 

18.5 

18.9 

25.3 

29.4 

4 

17.4 

16.8 

17.7 

14.8 

15.7 

16.1 

7.0 

16.6 

21.2 

28.8 

26.5 

5 

7.5 

7.4 

5.9 

4.9 

8.1 

6.5 

7.4- 

17.9 

17.5 

23.5 

33.7 

6 

8.6 

7.2 

6.5 

5.8 

6.9 

6.6 

8.3 

17.3 

18.8 

27.3 

28.3 

7 

6.3 

6.5 

5.1 

3.8 

5.4 

5.0 

8.1 

20.3 

19.4 

23.3 

29.0 

8 

6.1 

6.7 

5.2 

3.8 

5.4 

5.1 

7.7 

20.9 

19.6 

23.1 

28.7 

9 

3.0 

4.2 

3.8 

2.7 

3.7 

3.4 

5.7 

19.1 

21.1 

24.7 

29.4 

10 

3.1 

2.8 

2.7 

2.6 

2.6 

2.7 

7.4 

16.7 

19.2 

30.0 

26.8 

11 

3.2 

2.0 

3.1 

2.5 

2.7 

2.6 

7.8 

12.1 

22.7 

29.3 

28.1 

12 

2.0 

2.4 

2.9 

2.2 

2.5 

2.5 

5.1 

15.2 

23.2 

28.3 

28.1 

13 

1.4 

1.7 

2.5 

2.3 

1.7 

2.0 

4.4 

13.3 

23.6 

35.8 

23.0 

14 

1.3 

1.2 

1.9 

2.1 

1.7 

1.8 

4.9 

10.8 

20.5 

38.2 

25.7 

15 

0.7 

0.6 

1.4 

2.0 

1.3 

1.4 

3.5 

6.3 

19.4 

45.7 

25.2 

16 

0.5 

0.7 

1.5 

2.1 

1.4 

1.5 

2.0 

7.3 

20.2 

44.9 

25.6 

17 

1.0 

0.8 

1.6 

2.7 

0.9 

1.6 

4.2 

7.9 

19.6 

52.6 

15.8 

o 
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Table  411  (Continued) 

ENLISTED  PERSONNEL'S  PLANS  TO  JOIN  NATIONAL  GUARD  OR  RESERVES 
AFTER  LEAVING  ACTIVE  DUTY  (Continued) 


Current  Year 

Definitely  Probably  Probably  Definitely  Don't  Know/ 

of  Service 

Yes 

Yes 

No 

No 

Not  Sure 

Total 

18 

1.0 

0.8 

2.2 

4.0 

1.1 

2.2 

2.9 

5.7 

19.6 

58.6 

13.2 

19 

0.7 

0.7 

2.2 

4.7 

1.3 

2.4 

1.9 

4.8 

17.5 

61.0 

14.7 

20 

1.1 

0.3 

1.6 

5.0 

1.3 

2.4 

3.0 

2.1 

13.4 

66.2 

15.3 

Over  20 

1.0 

0.5 

3.5 

9.8 

1.7 

4.4 

1.5 

1.9 

15.6 

70.3 

10.7 

Total 

104,187 

256,533 

312.978 

506,892 

439,249 

1,619,838 

Personnel 

6.4 

15.8 

19.3 

31.3 

27.1 

NOTE:    See  Survey  Form  1,  question  17. 
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Table  412 

OFFtCERS'  PLANS  TO  JOIN  NATIONAL  GUARD  OR  RESERVES 
AFTER  LEAVING  ACTIVE  DUTY 


Current  Year      Definitely  Probably  Probably  Definitely  Don't  Know/ 


Service 

Yes 

Yes 

No 

No 

Not  Sure 

Total 

1 

7 

•J  »  £m 

1  7 
X  .  / 

1  7 

12.7 

32.0 

24.3 

11.3 

19.7 

2 

7 

9  A 

inn 

xu . 

7  fi 

15.0 

32.7 

21.3 

11.4 

19.7 

J 

1  A  A 

11  7 
XX .  / 

0  .  J 

O  .  0 

fi  fi 

13.0 

30.3 

24.0 

12.8 

20.0 

A 

A 

1  Q 

X  .  -/ 

7  R 

13.2 

32.7 

19.8 

13.0 

21.3 

*/ 

1  ?  R 
x^ .  o 

7  0 

1  7 
X .  / 

R  7 

6  A 

8. A 

34.1 

27.6 

9.7 

20.3 

o  •  u 

7  S 

fi  A 

1  R 
X .  o 

7  R 

5  1 

i./  .  X 

7.5 

25.2 

31.7 

12.8 

22.8 

7 

6  8 
u  •  o 

7  .  O 

fi  1 

U  .  X 

1  fi 

X  .  o 

7  1 

/  .  X 

7.5 

31.8 

29.4 

11. 0 

20.3 

o 

5 . 2 

1  Q 

X  .  -7 

7  .2 

4  6 

7.0 

25.7 

28.6 

15.3 

23.6 

Q 
-7 

\J  •  o 

H.J 

9  '\ 

6  3 

4.6 

8.7 

16.8 

35.3 

18.5 

20.7 

J  •  *^ 

7  2 

5  8 

4  7 

A. 2 

15.4 

38.7 

23.4 

18.4' 

A  1 

J  .  u 

J  .  D 

'\  9 

4  0 

^  0 

19  7 
X^  .  / 

90  A 

1  fi  fi 

xo .  o 

12 

2.6 

2.8 

4.8 

2.6 

3.9 

3.4 

4.5 

14.1 

35.6 

28.6 

17.3 

13 

1.8 

2.0 

5.5 

4.3 

4.2 

4.0 

2.5 

8.3 

34.5 

39.3 

15.6 

14 

1.1 

2.2 

4.2 

4.0 

2.8 

3.4 

1.8 

10.8 

31.3 

43.8 

12.4 

15 

0.3 

1.5 

4.0 

4.6 

3.0 

3.4 

0.4 

7.4 

29.3 

49.5 

13.3 

16 

1.1 

0.7 

3.0 

6.1 

2.1 

3.5 

1.8 

3.4 

21.5 

64.2 

9.1 

17 

0.1 

0.4 

3.7 

5.8 

1.1  ' 

3.5 

0.2 

2.1 

27.1 

61.4 

9.2 
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Table  412  (Continued) 

OFFICERS'  PLANS  TO  JOIN  NATIONAL  GUARD  OR  RESERVES 
AFTER  LEAVING  ACTIVE  DUTY  (Continued) 


Current  Year 

Definitely 

Probably  P 

robably  Definitely 

Don' t  Know/ 

of  Service 

Yes 

Yes 

No 

No 

LU  LUX 

18 

0.3 

0.6 

2.6 

6.1 

1.6 

3.3 

0.5 

3.3 

20.1 

69.0 

7.1 

19 

0.0 

0.5 

1.9 

6.9 

1.3 

3.3 

0.0 

2.4 

14.4 

77.3 

5.9 

20 

0.0 

0.2 

2.2 

8.2 

0.6 

3.7 

0.1 

1.0 

14.9 

81.6 

2.4 

Over  20 

0.2 

0.3 

5.6 

28.8 

2.1 

12.4 

0.1 

0.5 

11.4 

85.4 

2.6 

Total 

14,397 

42,116 

62,376 

90,944 

37,023 

246,856 

Personnel 

5.8 

17.1 

25.3 

36.8 

15.0 

NOTE:    See  Survey  Form  3,  question  14. 
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Table  413 

DISTRIBUTION  OF  ENLISTED  PERSONNEL  PARTICIPATION  IN  IRR  PROGRAM 
PAYING  ''ZOO  PER  YEAR  AFTER  LE.\VING  ACTIVE  DUTY 


Number  of  Years 

Army 

Navy 

Marine 
Corps 

Air 
Force 

DoD 
Total 

None 

41.5 

47.6 

44  .9 

46.3 

44.8 

34.1 

28.2 

9.7 

28.0 

One  Year 

3.5 

2.8 

2.3 

2.4 

2.9 

44.5 

25.3 

7.6 

22.6 

Two  Years 

5.2 

6.1 

7.8 

6.2 

6.0 

31.9 

27.3 

12.6 

18.3 

Three  Years 

7.2 

2.5 

4.4 

1.4 

4.1 

64.6 

16.0 

10,3 

1 

9.1 

Four  Years 

3.4 

4.8 

445 

4.8 

4.2 

29.1 

30.3 

10  -il 

30.4 

Five  Years 

1.3 

1.5 

1.1 

1.9 

1.5 

32.5 

26.4 

7.2 

33.9 

Six  Years  or  More 

37.8 

34.7 

35.0 

37.0 

36.5 

38.1 

25.2 

9.2 

27.5 

Total  Personnel 

600,503 

433,975 

157,206 

442,902 

1,634,586 

36.7 

26.5 

9.6 

27.1 

NOTE:    See  Survey  Form  1, 

question  18. 
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Table  414 


DISTRIBUTION  OF  OFFICER  PARTICIPATION  IN  IRR  PROGRAM 
FAYING  $200  PER  YEAR  AFTER  LEAVING  ACTIVE  DUTY 


Marine         Air  DoD 
Number  of  Years       Army         Navy       Corps         Force  Total 


None 

37 . 1 
27.7 

41. 1 
22.0 

/I  1 

6.4 

•  0 

43.9 

One  Year 

0.6 
31.5 

0.6 
24.0 

U.  D 

6.7 

U .  0 

37.8 

0  6 

Two  Years 

1.7 
36.1 

1.8 
28.1 

2.2 
10.0 

1.0 
25.7 

1.5 

Three  Years 

1.8 
40.3 

1.4 
23.0 

1.8 
8.4 

1.1 
28.2 

1.4 

Four  Years 

1.2 
23.6 

1.7 
24.6 

1.1 
4.4 

2.1 
47.4 

1.6 

Five  Years 

3.3 
29.1 

3.5 
22.1 

3.4 
6.2 

4.2 

42.6 

3.7 

Six  Years  or  More 

54.4 
36.8 

49.8 
24.2 

49.8 
7.1 

40.5 
31.9 

47.8 

Total  Personnel 

79,992 
32.3 

57,470 
23.2 

16,743 
6.8 

93,085 
37.6 

247,2" 

NOTE:    See  Survey  Form  3,  question  15. 
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XIV.     RELATIONS  AMONG  RACIAL  AND  ETHNIC  GROUPS 
IN  THE  ARMED  FORCES 


The  Armed  Forces  have  been  credited  with  integrating  more  effec- 
tively and  experiencing  less  racial  tension  than  other  sectors  of  the 
U.S.  population.    The  unprecedented  increase  in  the  number  of  minority 
group  members  who  have  joined  the  Armed  Forces  in  recent  years,  however, 
raises  the  question  of  the  effects  of  this  increase  on  intergroup  rela- 
tions and,  ultimately,  on  military  performance.^    As  a  contribution  to 
the  updating  of  public  policy  research  on  the  role  of  the  Armed  Forces 
as  an  agent  of  social  change  and  the  implications  of  the  increasing 
presence  of  members  of  minority  groups  in  the  Armed  Forces,    the  1978- 
1979  DoD  Survey  of  Officers  and  Enlisted  Personnel  collected  data  on 
military  personnel's  perceptions  of  the  relative  number  of  minority 
group  members,  intergroup  homogeneity,  equal  opportunity,  comparative 
treatment,  and  racial  discrimination  in  the  Armed  Forces.    This  section 
presents  some  of  these  data. 

Form  2  of  the  survey  asked  for  the  number  of  military  personnel 
assigned  to  each  respondent's  primary  work  unit  and  the  proportion  of 
the  primary  work  unit  personnel  who  were  members  of  minority  groups.  As 
expected,  the  larger  the  work  unit,  the  greater  the  likelihood  that  it 
contained  minority  members.    According  to  Table  415,  about  25  percent 
of  the  work  units  with  from  one  to  25  members  contained  no  minority 
members.    Tables  416-419  display  these  data  by  Service.    The  smallest 
percentage  of  such  units  was  in  the  Army  (18  percent),  the  largest  in 
the  Navy  (31  percent)*    Over  11  percent  of  enlisted  personnel  reported 
being  in  units  (of  all  sizes)  in  which  more  than  half  of  the  personnel 
were  members  of  minority  groups,  including  5.3  percent  in  the  Navy, 


^Tables  37-48  (pp.  57-68)  in  Section  IV  show  minority  group  mem- 
bers to  constitute  a  significant  percentage  of  military  personnel. 
2 

The  research  conducted  after  World  War  II  and  the  Korean  conflict, 
and  to  a  lesser  extent  after  the  Vietnam  war,  to  assess  the  performance 
of  minority,  especially  black,  soldiers  has  been  outdated  by  the 
increased  number  of  minority  members  of  the  Armed  Forces  and  by  changes 
in  natir-nal  and  military  attitudes  toward  intergroup  relations  and  social 
integration. 
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5.7  percent  in  the  Air  Force,  9.5  percent  in  the  Marine  Corps,  and 
20.4  percent  in  the  Army.    The  data  collected  from  officers,  displayed 
in  Tables  420-424,  show  similar  patterns.    Differences  between  en- 
listed personnel  and  officers  resulted  either  from  differences  in 
definitions  of  the  primary  work  unit  or  in  the  composition  of  work 
units  in  various  occupational  specialties  . 

Respondents  who  reported  the  presence  of  minority  group  members  in 
their  primary  work  units  were  asked  the  frequency  with  which  people  of 
their  own  race  complained  that  people  of  other  races  or  ethnic  groups 
were  being  given  better  treatment  in  the  Armed  Forces;  avoided  interact- 
ing with  people  of  other  races  or  ethnic  groups;  spoke  ill  of  or  told 
racist  jokes  about  people  of  other  races  or  ethnic  groups;  spoke  to 
each  other  about  the  problems  of  other  races  or  ethnic  groups  in  the 
Armed  Forces.    The  results,  tabulated  by  the  respondents'  race,  are 
shown  in  Tables  425-429  for  enlisted  personnel  and  Tables  430-434  for 
officers.    A  comparison  of  Table  425,  for  all  enlisted  personnel,  with 
Table  430,  for  all  officers,  shows  more  negative  discussion  about 
minority  groups  and  greater  avoidance  of  interaction  with  minority 
members  among  enlisted  i^-ersonnel  than  among  officers.    The  Service- 
specific  tables  indicate  that  Army  enlisted  persoimel  and  officers 
held  these  attitudes  mere  frequently  than  members  of  the  other  Services. 

These  tables  show  that  complaints,  avoidance,  and  slurs  are  by 
no  means  restricted  to  a  single  ethnic  or  racial  group.    Each  racial 
or  ethnic  group  contains  a  nontrivial  segment  which  admits  to  complain- 
ing that  other  groups  are  given  preferential  treatment  or  to  avoiding 
interaction  with  members  of  other  groups.    Further  analyses  should  ex- 
amine these  data  at  more  disaggregated  levels  of  unit  size  and  composi- 
tion, as  well  as  by  occupational  specialty.     If,  for  example,  avoidance 
of  interaction  is  characteristic  of  units  that  require  extensive  teamwork 
for  effective  performance,  ameliorative  action  may  be  necessary. 

Survey  respondents  were  also  asked  to  assess  the  importance  that 
their  Service  leaders  attached  to  equal  opportunity  and  race  relations 
training.    Table  435  for  enlisted  personnel  indicates  general  agreement 
among  all  racial  groups  in  assigning  levels  of  importance,  with  over 
40  percent  indicating  that  equal  opportunity  and  race  relations  training 
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was  very  important  to  their  leaders  and  13  percent  indicating  that  it 
was  not.    Hispanic  enlisted  personnel  saw  Service  leaders  as  slightly 
more  supportive  of  equal  opportunity,  and  whites  saw  them  as  somewhat 
less  so.    Similar  patterns  are  observed  when  the  data  are  displayed  by 
Service  (Tables  436-439).     Fewer  officers  (Table  440)  than  enlisted  per- 
sonnel (Table  435)  perceived  military  leaders  as  viewing  equal  oppor- 
tunity and  race  relations  training  as  very  important  (34  percent  as 
against  41  percent) ,  but  fewer  also  rated  this  subject  as  not  important 
(9  percent  as  against  13  percent).    The  officer  responses  by  Service 
and  respondents*  race  are  summarized  in  Tables  441-444. 

The  relationship  between  the  perception  of  the  importance  of 
equal  opportunity  described  in  Tables  435-444  and  the  attitudes  and 
behaviors  described  in  Tables  425-434  should  be  explored  so  as  to 
clarify  the  relationship  between  individual  perceptions  of  what  mili- 
tary leaders  consider  important  and  individual  behavior  and  attitudes 
toward  minority  members. 

The  results  of  an  attempt  to  measure  perceptions  of  the  compara- 
tive treatment  of  blacks  and  whites  in  the  military  is  displayed  in 
Tables  445-449  for  enlisted  personnel  and  Tables  450-454  for  officers. 
Respondents  were  asked  to  evaluate  the  comparative  treatment  of  blacks 
and  whites  on  a  five-point  scale,  the  midpoint  being  "in  my  Service, 
blacks  are  treated  exactly  the  same  as  whites.*'    Throughout  the  Armed 
Forces,  about  half  of  the  enlisted  personnel  and  two-thirds  of  the  of- 
ficers agreed  with  the  statement  that  treatment  was  equal.  Among 
both  populations,  however,  differences  based  on  the  respondents*  race 
and  Service  emerged.    Blacks  were  much  less  likely  than  other  groups 
to  think  that  blacks  and  whites  were  treated  equally:    among  the 
Services,  half  of  the  black  enlisted  personnel  indicated  that  they 
believed  the  treatment  of  blacks  to  be  worse  or  a  lot  worse  than  the 
treatment  of  whites.    Whites  were  most  likely  to  perceive  equitable 
treatment,  with  Hispanics  taking  an  intermediate  position.  This 
pattern  is  even  more  marked  among  officers.     Similar  patterns  appeared 
when  respondents  were  asked  to  indicate  which  racial  groups  had  the 
best  chances  for  promotion  to  a  higher  grade  in  their  Service.  See 
Tables  455-459  for  enlisted  personnel  and  460-464  for  officers. 
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The  data  do  not  disclose  the  factors  that  may  affect  the  survey 
respondents'  judgments  about  promotion  opportunities.    At  one  extnime, 
these  data  may  reflect  racial  prejudice;  at  the  other,  they  may  reflect 
an  assessment  of  the  individual  characteristics  of  minority  groups, 
e.g.,  educational  levels  and  occupational  assignments,  which  in  fact 
lead  to  differences  in  promotions. 

Finally,  survey  respondents  were  asked  to  comment  on  the  extent 
to  which  they  personally  experienced  racial  or  ethnic  discrimination 
at  their  present  assignment  in  housing,  civilian  services  (such  as 
stores,  bars,  and  banks),  exchange  services,  training  opportunities , 
promotion,  and  daily  duty  assignments.  The  results  are  displayed  in 
Tables  465^469  for  enlisted  personnel  and  Tables  470-474  for  officers. 

Without  consideration  of  racial  or  ethnic  group,  enlisted  person- 
nel reported  much  more  personal  experience  with  discrimination  than  did 
officers.    Among  both  officers  and  enlisted  personnel,  blacks  reported 
considerably  higher  levels  of  personal  discrimination  than  did  respon- 
dents of  other  racial  or  ethnic  groups.    Among  the  Services,  Army 
enlisted  personnel  reported  the  highest  levels  of  discrimination; 
among  officers.  Service  differences  were  less  sharp.    In  comparing  the 
six  areas  of  discrimination  measured,  the  reader  should  note  that  two- 
civilian  housing  and  local  civilian  services — are  outside  the  direct 
influence  of  military  policy;  the  remainder  fall  entirely  within  the 
military.    A  detailed  examination  of  these  data  both  by  the  geographical 
and  occupational  distribution  of  personnel  might  suggest  ameliorative 
policies. 
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Table  415 

RACIAL  AND  ETHNIC  GROUP  ^^E^BERS  IN  ENLISTED  PERSONNEL'S  PRIMARY 
WORK  UNIT,  BY  SIZE  OF  WORK  UNIT 


Number  of  People  in  Work  Unit 
Relative  Number    —  ■  


of  Minorities 

1-25 

26-50 

51-100 

101-500 

Over  500 

Total 

Moat 

5.0 

2.5 

3.4 

4.7 

5.6 

4.4 

55.0 

9.6 

8.6 

24.3 

2.6 

More  Than  Half 

5.1 

6.5 

8.2 

10.4 

10.8 

7.0 

34.4 

15.8 

13.2 

33.6 

3.2 

About  Half 

13.7 

15.9 

22.7 

24.5 

24.5 

17.7 

36.6 

15.1 

14.3 

31.2 

2.8 

Some 

16.5 

30.9 

35.4 

36.0 

35.4 

25.8 

30.2 

20.2 

15.3 

31.5 

2.8 

A  Few 

35.2 

36.2 

25.2 

17.9 

15.1 

29.9 

55.7 

20.4 

9.4 

13.5 

1.0 

None 

24.5 

8.0 

5.1 

6.6 

8.6 

15.2 

76.5 

8.9 

3.7 

9.8 

1.2 

Total  Personnel 

726,488 

258,457 

170,469 

346,354 

31,251 

1,533,018 

47.4 

16.9 

11.1 

22.6 

2.0 

NOTE:    See  Survey  Form  2,  question  73. 
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Table  416 

RACIAL  AND  ETHNIC  GROUP  MEMB.ERS  IN  ARMY  ENLISTED  PERSONNEL'S 
PRIMARY  WORK  UNIT,  BY  SIZE  OF  WORK  UNIT 


Number  of  People  in  Work  Unit 

Relative  Number  ~  "      '  T 

of  Minorities       1-25         26-50     51-100      101-500    Over  500  Total 


Most 

8.9 

5. 

6 

47.2 

10. 

4 

More  Than  Half 

10.4 

13. 

1 

30.3 

13, 

3 

About  Half 

22.5 

23. 

0 

33.4 

11 

.9 

Some 

17.0 

28 

.4 

28.4 

16 

.4 

A  Few 

23.3 

21 

.9 

48.1 

15 

.7 

None 

18.0 

8 

.0 

57.3 

8 

.9 

Total  Personnel    214,753  74,546 
38.5  13.4 


5.8 

6.6 

6.2 

7.2 

8.7 

31.2  • 

2.6 

16.5 

14.9 

16.9 

13.2 

13.6 

38.9 

3.9 

31.1 

29.1 

26.1 

25.9 

13.1 

38.6 

3.0 

27.0 

26.2 

26.4 

23.1 

12.7 

38.9 

3.5 

14.3 

14.0 

13.2 

18.6 

8.3 

25.8 

2.1 

5.3 

9.2 

11.2 

12.1 

4.8 

26.3 

2.8 

60,650 

191,643 

16,839 

558,4, 

10.9 

34.3 

3.0 

NOTE:    See  Survey  Form  2*  question  73. 
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Table  417 


RACIAL  AND  ETHNIC  GROUP  MEMBERS  IN  NAVY  ENLISTED  PERSONNEL'S 
PRIMARY  WORK  UNIT,  BY  SIZE  OF  WORK  UNIT 


Relative  Number 

Number 

of  People 

in  Work 

Unit 

of  Minorities 

1-25 

26-50 

51-100  101-500 

Over  500 

Total 

Most 

3.3 

0.6 

2.7 

2.9 

0.0 

2.6 

72.6 

4.5 

fi  7 

1  4  1 

0.0 

More  Than  Half 

2.4 

3.4 

3.8 

2.7 

2.2 

2.7 

50.5 

24.7 

11.6 

12.7 

0.7 

About  Half 

8.8 

12.9 

14.7 

14.3 

14.4 

10.9 

47.2 

23.5 

11.4 

16.8 

1.1 

Some 

14.4 

28.7 

36.8 

50.2 

62.0 

24.1 

34.7 

23.7 

12.8 

26.7 

2.1 

A  Few 

40.7 

43.4 

37.1 

27.4 

18.1 

39.0 

60.6 

22.1 

8.0 

9.0 

0.4 

None 

30.5 

11.1 

4.9 

2.6 

3.3 

20.7 

85.6 

10.7 

2.0 

1.6 

0.1 

.« 

Total  Personnel 

238,383 

81,391 

34,406 

52,518 

3347 

410,045 

58.1 

19.9 

8.4 

12.8 

0.8 

NOTE:    See  Survey  Form  2,  question  73. 
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Table  418 

RACIAL  AND  ETHNIC  GROUP  MEMBERS  IN  MARINE  CORPS  ENLISTED  PERSONNEL'S 
PRIMARY  WORK  UNIT,  BY  SIZE  OF  WORK  UNIT 


Relative  Number 
of  Minorities 

Number 

of  People  in  Work  Unit 

1-25 

26-50 

51-100 

101-500 

Over  500 

Total 

Most 

4.4 

2.4 

2.9 

3.2 

6.6 

3.5 

48.3 

14.4 

14.2 

20.3 

2.9 

More  Than  Half 

4.0 

6.6 

5.6 

9.5 

2.0 

6.0 

25.2 

23.1 

15.8 

35.4 

0.5 

About  Half 

12.5 

21.6 

22.3 

19.2 

25.5 

17.8 

26.9 

25.6 

21.4 

24.0 

2.1 

Some 

17.8 

29.0 

36.9 

37.1 

39.0 

28.0 

24.2 

21.8 

22.4 

29.5 

2.1 

A  Few 

35.0 

32.1 

24.6 

20.9 

16.8 

29.2 

45.7 

23.2 

14.3 

16.0 

0.9 

None 

26.4 

8.4 

7.8 

10.1 

10.1 

15.6 

64.8 

11.3 

8.5 

14.5 

1.0 

Total  Personnel 

53,468 

29,557 

23,867 

31,204 

2079 

140,174 

38.1 

21.1 

17.0 

22.3 

1.5 

NOTE:    See  Survey  Form  2,  question  73. 
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Table  419 

RACIAL  AND  ETHNIC  GROUP  MEMBERS  IN  AIR  FORCE  ENLISTED  PERSONNEL'S 




PRIMARY  WORK  UNIT,  BY  SIZE 

OF  WORK 

UNIT 

Relative  Number 
of  Minorities 

Number 

of  People 

in  Work 

Unit 

1-25 

26-50 

51-100  101-500 

Over  500 

Total 

Most 

A 

69.6 

9-5 

1.2 
5.7 

1.5 
9.8 

6.4 
5.5 

2.5 

More  Than  Half 

48.8 

J  •  ^ 

17.1 

2.7 
10.3 

4.0 
20.7 

4.7 
3.1 

3.2 

About  Half 

10. 7 
40.7 

9.5 
12.0 

18.4 
16.4 

22.0 
27.0 

25.0 
3.9 

13.6 

Some 

17.9 
30.4 

36.9 
20.9 

43.6 
17.4 

51.6 
28.4 

41.7 
2.9 

30.4 

A  Few 

41.0 
58.5 

44.6 
21.1 

30.5 
10.2 

20.0 
9.2 

17.1 
1.0 

36. -3 

None 

24.0 
89.5 

4.4 
5.5 

3.6 
3.1 

0.9 
1.1 

5.2 
0.8 

13.9 

Total  Personnel 

220.003 
51.8 

72,978 
17.2 

51,547 
12.1 

71,008 
16.7 

8986 
2.1 

424,522 

NOTE:    See  Survey  Form  2,  question  73. 
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Table  A20 


RACIAL  AND  ETHNIC  GROUP  MEMBERS  IN  OFFICERS'  PRIMARY  WORK  UNIT, 

BY  SIZE  OF  WORK  UNIT 


Relative  Number 
of  Minorities 

Number 

of  People 

in  Work  Unit 

1-25 

26-50 

51-100  101-500 

Over  500 

iotal 

Most 

2.3 

65.8 

1.3 
12.0 

1.7 
12.3 

0.6 
8.7 

0.7 
1.2 

1.7 

More  Than  Half 

2.9 
36.1 

3.0 
12.9 

5.0 
16.6 

A. 9 
31.0 

A. 5 
3. A 

3.7 

About  Half 

8.7 
32.3 

13.9 
17.  A 

11.3 
11.0 

17.7 
32.9 

28.8 
6. A 

12.5 

Some 

20.3 
26.6 

38.2 
16.8 

A1.8 
1A.5 

57.3 
37.7 

56. A 

35.3 

A  Few 

36.7 
52.1 

39.2 
18.7 

39.3 
U.8 

19.1 
13.6 

8.6 
0.7 

32.6 

None 

29.0 
93.5 

A. 8 

1.0 
0.9 

O.A 
0.7 

0.9 
0.2 

14.3 

Total  Personnel 

110, 9A7 
A6.2 

37,A33 
15.6 

29,378 
12.2 

55,8A9 
23.2 

-  668A 
2.8 

240,291 

NOTE:    See  Survey  Form  4,  question  71. 
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Table  A 21 


RACIAL  AND 

ETHNIC  GROUP  MEMBERS  IN  ARMY 

OFFICERS 

'  PRIMARY 

WORK  UNIT, 

BY  SIZE 

OF  WORK 

UNIT 

Relative  Number 

Number  of  People  in  Work  Unit 

of  Minorities 

1-25 

26-50 

51-iOO 

101-500 

Over  500 

lopal 

Most 

3-5 

1.8 

3.7 

1.0 

1  .  0 

2.7 

• 

65.6 

9. A 

15.7 

7.1 

2.3 

More  Than  Half 

5-A 

5.8 

12. 3 

14 . 3 

7 . 7 

8.1 

33. A 

10.2 

17.6 

35.1 

3.7 

About  Half 

13.7 

2A.8 

21.9 

36.7 

38.7 

21.8 

31.7 

16.2 

11.7 

33.6 

7.9 

Some 

22.8 

AO. A 

38.3 

A3.j 

A5.9 

32.1 

35.8 

17.8 

13.8 

27.0 

6.9 

A  Few 

33. A 

25.7 

23.2 

A. 5 

6.1 

24.3 

69. A 

15.0 

11.0 

3.7 

1.0 

None 

21,2 

1.5 

0.7 

0.0 

0.0 

11.0 

97.3 

2.0 

0.8 

0.0 

0.0 

Total  Personnel 

39,011 

10.96A 

8961 

15,369 

3010 

77,315 

50.5 

1A.2 

11.6 

19.9 

3.9 

NOTE:    See  Survey  Form  4,  question  71. 
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Table  kl2 

RACIAL  AND  ETHNIC  GROUP  MEMBERS  IN  NAVY  OFFICERS'  PRIMARY 
WORK  UNIT,  BY  SIZE  OF  WORK  UNIT 


of  Minorities 

Number  of  People  in  Work  Unit 

1-25 

ji. 

Over  500 

Total 

Mos  t 

1.8 

1 

.3 

0. 

5 

0. 

0 

1.6 

1  Q  ^ 

7 

Q 

Q 

O  • 

9 

0. 

0 

Mnrp  THah  HaI  f 

IaVJJmC     vLildll  ilClXi* 

2.1 

1 

.8 

1. 

1 

8, 

0 

1.6 

38.7 

25.0 

11 

.2 

17 . 

A 

7. 

7 

About  Half 

5.6 

7.5 

6 

•  2 

12. 

6 

23. 

7 

8.0 

32.1 

16.9 

7 

.6 

39. 

1 

A. 

Some 

18.9 

35.9 

.A 

63. 

1 

62 

.1 

36.6 

23.5 

17.8 

13 

.2 

A3. 

0 

2 

.5 

A  Few 

35. A 

A7.7 

39 

.7 

21. 

2 

.9 

3A.1 

A7.5 

25.3 

11 

.A 

15. 

7 

0 

.1 

None 

36. A 

5.0 

1 

t6 

1. 

3 

3 

.3 

18.1 

92.0 

5.0 

0 

.9 

1. 

8 

0. 

3 

Total  Personnel 

25,730 

10,205 

5510 

lA, 

071 

8A2 

56,358 

A5.7 

18.1 

9 

.8 

25. 

0 

1 

.5 

NOTE:    See  Survey  Form  4,  question  71. 
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Table  A23 

ElACIAL  AND  ETHNIC  GROUP  MEMBERS  IN  MARINE  CORPS  OFFICERS' 
PRIMARY  WORK  UNIT,  BY  SIZE  OF  WORK  UNIT 


Relative  Number 

Number  of  People 

in  Work  Unit 

of  Minorities 

1-25 

26-50 

51-100 

101-500 

Over  500 

Total 

Most 

0.9 

0.9 

1.0 

1.4 

0.0 

34.2 

11.0 

11.0 

43.8 

0.0 

More  Than  Half 

2.0 

4.2 

4.9 

1.9 

0.8 

31.8 

01  Q 

9A  7 

JL  .  ^ 

About  rialr 

in  A 

17.4 

24.5 

15.5 

33.8 

15.4 

26.6 

14.4 

17.9 

33.4 

7.7 

Some 

21.0 

41.9 

46.1 

62.6 

64.6 

41.8 

19.8 

12.7 

12.4 

49.7 

5.4 

A  Few 

39.5 

32.1 

23.5 

18.2 

0.8 

28.3 

54.9 

14.4 

9.3 

21.3 

0.1 

None 

26.2 

3.5 

0.0 

0.4 

0.0 

10.9 

94.6 

4.1 

0.0 

1.3 

0.0 

Total  Personnel 

6425 

2070 

1836 

5406 

572 

16,308 

39.4 

12.7 

11.3 

33.2 

3.5 

NOTE:     See  Survey  Form  4,  question  71. 
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Tabie  A 24 

RACIAL  AND  ETHNIC  GROUP  MEMBERS  IN  AIR  FORCE  OFFICERS' 
PRIMARY  WORK  UNIT,  BY  SIZE  OF  WORK  UNIT 


Relative  Number 

Number  of  People  in  Work  Unit 

or  riinoricxes 

26-50 

51-100 

101-500 

Over  500 

Total 

Most 

i.A 

0.6 

0.5 

0.2 

0.0 

0.8 

/D  •  u 

10.6 

8.6 

5.9 

0.0 

More  Than  Half 

1.5 

1.3 

1.3 

1.3 

0.0 

1.4 

AQ  9 

14.9 

13.6 

22.4 

0.0 

About  Half 

5.6 

9.6 

4.2 

7.7 

16.4 

6.8 

36.5 

22.3 

9.0 

26.3 

6.0 

Some 

18.8 

37.6 

40.4 

62.1 

66.1 

36.1 

22.9 

16.4 

16.2 

40.0 

4.6 

A  Few 

AO. A 

44.5 

52.5 

28.5 

16.1 

39.4 

45,1 

17.8 

19.3 

16.8 

1.0 

None 

32.3 

6.4 

1.1 

0.2 

1.4 

15.4 

92.0 

6.5 

1.0 

0.2 

0.2 

Total  Personnel 

39,782 

14,194 

13,071 

21,002 

2261 

90,311 

44.1 

15.7 

14.5 

23.3 

2.5 

NOTE:    See  Survey  Form  4,  question  21. 


'  . ^     Table  425 

RACIAL  HOMOGENEITY  IN  ENLISTED  PERSONNEL'S  PRIMARY  WORK  UNIT  BY  RACE^ 


Frequency  of  Activity 


Activity  and  Respondents'  Race 


Very  Often    Often    Sometimes    Seldom  Never 


Total 


Complain  About  Better  Treatment  Given  to  Other 
Races 


DiacK 

17  .2 

16.7 

24.2 

24.0 

17.9 

279,618 

Hispanic 

8.1 

11.0 

25.3 

26.5 

29.2 

63,711 

White 

7 . 1 

10.4 

2tf .  1 

Other 

13.0 

10.9 

25.7 

21.9 

28.5 

86,138 

Avoid  Dealing  With  Other  Races 

Black 

5.5 

10.3 

21.0 

31.7 

31.6 

276,795 

Hispanic 

3.0 

4.1 

21.6 

28.8 

42,6 

62,504 

White 

3.9 

8.1 

16.8 

31.9 

39.3 

1,042,656 

Other 

6.8 

5.6 

16.9 

26.7 

44.0 

85,978 

Speak  Ill/Tell  Racial  Jokes 

Black 

7.5 

9.8 

23.1 

34.6 

25.0 

277,017 

Hispanic 

7.0 

14.0 

21.7 

31.7 

25.6 

62,935 

White 

7.4 

11.4 

28.9 

34.4 

17.9 

1,043,749 

Other 

11.6 

9.0 

24.1 

30.7 

24.6 

86,356 

Talk  About  Problems  of  Other  Races 

Black 

11.2 

15.4 

30.9 

23.4 

19.2 

278,187 

Hispanic 

6.7 

15.2 

35.9 

24.9 

17.4 

62,532 

White 

5.1 

12.5 

34.1 

28.6 

19.6 

1,042,687 

Other 

9.4 

11.7 

32.0 

25.8 

21.1 

86,331 

See  Survey  Form  2,  question  74. 
^Numbers  in  the  column  labeled  "Total"  represent  the  weighted  number  of  responses  in  the  correspond- 
ing rows.    Tne  other  row  euti-les  are  row  percentages.    No  column  percentages  are  given  in  this  table. 


NOTE: 
a. 
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Table  426 

RACIAL  HOMOGENEITY  IN  ARMY  ENLISTED  PERSONNEL'S  PRIMARY  WORK  UNIT  BY  RACE^ 


Frequency  of  Activity 


Activity  and  Respondents'  Race  Very  Often    Often    Sometimes    Seldom    Never  Total 


Complain  About  Better  Treatment  Given  to  Other 
Races 
Black 
Hispanic 
White 
Other 

Avoid  Dealing  With  Other  Races 
Black 
Hispanic 
White 
Other 

Speak  Ill/Tell  Racial  Jokes 
Black 
Hispanic 
White 
Other 

Talk  About  Problems  of  Other  R, 
Black 
Hispanic 
White 
Other 

NOTE:    See  Survey  Form  2,  question  74.  ~  ~ 

Numbers  in  the  column  labeled  ''Total"  represent  the  weighted  number  of  responses  in  the  correspond- 
ing rows.    The  other  row  entries  are  row  percentages*    No  column  percentages  are  given  in  this  table. 


90  1 

119 

X  J  .  £. 

12.0 

9  8 

29.6 

23  3 

2'=,  1 

J4  f U JO 

9.0 

13.0 

27.8 

28.0 

22.2 

323,819 

21.1 

15.9 

22.4 

20.5 

20.1 

23,867 

5.9 

11.2 

23.0 

32.3 

27.5 

162,471 

4.2 

4.0 

25.4 

26.8 

39.7 

32,808 

5.9 

11.0 

21.2 

31.5 

30.4 

322,111 

11.3 

13.1 

18.8 

25.0 

31.8 

23,982 

8.4 

11.3 

25.4 

32.2 

20.8 

162,329 

7.1 

18.5 

18.3 

30.4 

25.7 

33,038 

8.4 

14.0 

27.4 

33.3 

16.9 

322,865 

20.0 

14.8 

22.7 

26.9 

15.6 

24,491 

11.9 

16.9 

29.0 

23.0 

19.2 

163,343 

8.7 

16.4 

41.0 

21.8 

12.0 

32,746 

7.9 

16.6 

32.6 

26.7 

16.3 

322,217 

14.9 

12.3 

32.4 

22.0 

18.3 

24,447 

Table  427 

RACIAL  HOMOGENEITY  IN  NAVY  ENLISTED  PERSONNEL'S  PRIMARY  WORK  UNIT  BY  RACE^ 


Frequency  of  Activity 


Activity  and  Respondents'  Race 

Very  Often 

Often 

Some times 

Seldom 

Never 

Total 

Complain  About  Better  Treatment  Given  to  Other 

Races 

Black 

14.5 

15.1 

25.2 

24 

.2 

21.0 

33,187 

Hispanic 

0.0 

17.6 

15.4 

jij 

Q 

28.1 

7688 

A  1 
0.1 

in  'X 
xu .  J 

29 

0 

JZ.O 

j12 ,^oO 

Other 

8.8 

7.3 

30.8 

25 

,4 

27.7 

37  149 

Avoid  Dealing  With  Other  Races 

Black 

5.5 

10.0 

18.5 

28 

.  <j 

37.2 

33,055 

Hispanic 

0.0 

4.6 

20.7 

44 

.5 

30.3 

7855 

White 

3.5 

7.3 

13.9 

32 

.9 

42.4 

311,418 

Other 

3.3 

2.7 

16.6 

31 

.3 

46.2 

36,940 

Speak  Ill/Tell  Racial  Jokes 

Black 

8.2 

10.0 

21.7 

33 

.4 

26.8 

33,187 

Hispanic 

0.7 

6.3 

25.0 

43 

.7 

24.4 

7855 

White 

8.7 

10.2 

29.5 

34 

.8 

16.8 

311,727 

Other 

9.2 

5.0 

24.7 

32 

.6 

28.5 

37,066 

Talk  About  Problems  of  Other  Races 

Black 

11.9 

14.2 

33.3 

24 

.4 

16.2 

33,340 

Hispanic 

0.0 

15.2 

31.0 

34 

.5 

19.3 

7855 

White 

3.9 

10.9 

33.5 

28 

.7 

22.9 

310,640 

Other 

7.3 

11.2 

28.4 

30 

.2 

23.0 

37,119 

H 


NOTE: 


See  Survey  Form  2,  question  74. 


Numbers  in  the  colunm  labeled  "Total"  represent  the  weighted  number  of  responses  in  the  correspond- 
ing rows»    The  other  row  entries  are  row  percentages •    No  column  percentages  are  given  in  this  table. 
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Table  428 

RACIAL  HOMOGENEITY  IN  MARINE  CORPS  ENLISTED  PERSONNEL'S  PRIMARY  WORK  UNIT  BY  RACE" 


Frequency  of  Activity 


Activity  and  Respondents'  Race 


Complain  About  Better  Treatment  Given  to  Other 
Races 
Black 
Hispanic 
Wliite 
Other 

Avoid  Dealing  With  Other  Races 
Black 
Hispanic 
White 
Other 

Speak  Ill/Tell  Racial  Jokes 
Black 
Hispanic 
White 
Other 

Talk  About  Problems  of  Other  Races 
Black 
Hispanic 
White 
Other 


Very  Often 

Often 

Sometimes 

Seldom 

Never 

Total 

17.9 

14.9 

19.7 

22.6 

24.9 

26,234 

10.4 

12.3 

23.2 

21.3 

32.8 

9699 

8.0 

8.7 

22.0 

28.8 

32.5 

96,560 

12.0 

9.7 

19.7 

19.3 

39.3 

6879 

6.6 

6.5 

18.5 

31.6 

36.9 

25,803 

3.0 

6.1 

14.7 

26.2 

50.0 

9554 

5.8 

9.8 

16.6 

31.1 

36.8 

96,349 

8.6 

4.7 

10.7 

22.7 

53.3 

6903 

10.6 

12.4 

21.1 

31.7 

24.3 

26,255 

12.2 

11.8 

22.4 

26.9 

26.6 

9682 

11.5 

14.2 

29.2 

29.9 

15.3 

96,022 

12.4 

12.3 

27.8 

20.4 

27.1 

6647 

13.2 

14.7 

27.2 

20.6 

24.3 

26,132 

9.9 

18.0 

25.5 

23.5 

23.2 

9571 

7.7 

12.1 

31.0 

28.5 

20.7 

96,177 

9.8 

12.6 

23.1 

28.9 

25.6 

6775 

ERIC 


NOTE:    See  Survey  Form  2,  question  74. 

\'uraber3  in  the  colum  labeled  "Total''  represent  the  weighted  number  of  responses  in  the  correspond- 
ing rows-    The  other  row  entries  are  row  percentages-    No  column  percentages  are  given  in  this  table. 
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Table  429 

RACIAL  HOMOGENEITY  IN  AIR  FORCE  ENLISTED  PERSONNEL'S  PRIMARY  WORK  UNIT  BY  RACE^ 


Frequency  of  Activity 


Activity  and  Respondents'  Race 

Very  Often 

Often 

Sometimes 

Seldom 

Never 

Total 

viOiupjLaxn  AuOuL  dcllcl   iLcaLiucnL  oxvcn  uo  vjliicl 

OJLaCK 

7  A 

8  7 

20  7 

36.3 

26 .7 

55  156 

Hispanic 

0.6 

9.0 

21.2 

31.4 

37.9 

12,287 

Wliite 

5.6 

8.4 

22.9 

31.3 

31.7 

314,392 

Other 

11.3 

12.2 

21.8 

17.7 

37.1 

18,243 

OJLaCK 

7 

9  5 

17.6 

31.5 

37  .7 

55,477 

Hispanic 

1.5 

2.5 

17.5 

26.1 

52.4 

12,287 

White 

1.9 

5.2 

15.2 

31.7 

46.1 

312,946 

Other 

7.3 

1.9 

17.4 

21.4 

52.0 

18,153 

Speak  Ill/Tell  Racial  Jokes 

Black 

3.3 

4.4 

18.1 

37.6 

36.6 

55,256 

Hispanic 

6.6 

8.5 

28.1 

31.4 

25.4 

12,361 

White 

3.9 

9.0 

29.8 

36.5 

20.8 

313,317 

Other 

4.9 

7.8 

23.7 

35.9 

27.8 

18,153 

Talk  About  Problems  of  Other  Races 

Black 

7.8 

11.7 

36.7 

25.4 

18.4 

55,378 

Hispanic 

3.1 

9.7 

33.6 

27.8 

25.9 

12,361 

White 

2.7 

10.1 

37.2 

30.5 

19.5 

313,839 

Other 

5.9 

11.5 

42.3 

20.8 

19.5 

17,990 

NOTE:    See  Survey  Form  2,  question  74. 

lumbers  in  the  column  labeled  "Total"  represent  the  weighted  number  of  responses  in  the  correspond- 
ing rows.    The  other  row  entries  are  row  percentages.    No  column  percentages  are  given  in  this  table. 
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Table  430 

RACIAL  HOMOGENEITY  IN  OFFICERS'  PRIMARY  WORK  UNIT  BY  RACE' 


Frequency  of  Activity 


"0  '! 
ERIC 


Activity  and  Respondents'  Race 


Very  Often    Often    Sometimes    Seldom  Never 


Complain  About  Better  Treatment  Given  to  Other 
Races 
Black 
Hispanic 
White 
Other 

Avoid  Dealing  With  Other  Races 
Black 
Hispanic 
White 
Other 

Speak  Ill/Tell  Racial  Jokes 
Black 
Hispanic 
Wliite 
Other 

Talk  About  Problems  of  Other  Races 
Black 
Hispanic 
White 
Other 


NOTE: 
a« 


Total 


2.8 

13.2 

29.1 

31.7 

23.3 

8940 

5. A 

2.8 

14.2 

32.1 

45.4 

2131 

2.0 

4.5 

19.4 

37.9 

36.3 

218,930 

2.4 

6.9 

31.1 

23.7 

36.0 

5220 

2.3 

9.2 

23.7 

33.3 

31.6 

8923 

1.0 

2.3 

8.4 

27.4 

60.9 

2153 

0.7 

3.3 

12.4 

35.4 

48.2 

218,130 

2.0 

6.0 

14.2 

36.6 

41.1 

5225 

0.7 

5.1 

19.9 

44.2 

30.2 

8910 

4.5 

3.2 

9.9 

41.7 

40.8 

2153 

1.0 

3.3 

21.5 

49.8 

24.4 

218,532 

3.0 

4.8 

24.6 

38.3 

29.3 

5225 

5.3 

10.9 

38.3 

30.1 

15.4 

8860 

1.6 

6.8 

36.6 

27.0 

28.0 

2118 

1.4 

8.8 

37.8 

35.5 

16.4 

218,154 

4.7 

15.7 

29.7 

29.9 

20.0 

5155 

See  Survey  Form  4,  question  72, 
^Numbers  in  the  column  labeled  "Total''  represent  the  weighted  number  of  responses  in  the  correspond- 
Ins  rows.    The  other  row  entries  are  row  percentages.    No  column  percentages  are  given  in  this  table. 
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Table  431 

RACIAL  HOMOGENEITY  IN  ARMY  OFFICERS'  PRIMARY  WORK  UNIT  BY  RACE^ 


Frequency  of  Activity 


Activity  and  Respondents'  Race 

Very  Often 

Often 

Sometimes 

Seldom 

Never 

Total 

Complain  About  Better  Treatment  Given  to  Other 

Races 

Black 

1.4 

14.9 

27.0 

32.4 

24.3 

4495 

Hispanic 

10.0 

4.1 

21.1 

30.8 

34.2 

1161 

White 

2.2 

5.8 

19.8 

38.1 

34.1 

68,535 

Other 

4.3 

8.1 

40.9 

10.6 

36.1 

1602 

Avoid  Dealing  With  Other  Races 

Black 

3.3 

6.6 

29.0 

32.6 

28.5 

4495 

Hispanic 

0.0 

4.2 

11.3 

36.2 

48.3 

1161 

White 

0.7 

4.4 

16.3 

33.6 

44.9 

68,251 

Other 

6.2 

7.1 

14.3 

41.5 

30.9 

1602 

Speak  Ill/Tell  Racial  Jokes 

Black 

0.0 

5.5 

26.5 

40.6 

27.4 

4495 

Hispanic 

8.3 

4.1 

8.4 

42.2 

37.2 

1161 

White 

1.2 

4.1 

21.1 

49.4 

24.3 

68,302 

Other 

8.4 

4.1 

28.7 

33. A 

25.5 

1602 

Talk  About  Problems  of  Other  Races 

Black 

7.2 

13.5 

40.5 

26.5 

12.3 

4530 

Hispanic 

2.9 

11.2 

39.1 

30.9 

15.9 

1161 

White 

1.6 

11.1 

40.1 

32.0 

15.3 

68,286 

Other 

11.8 

17.4 

19.5 

30.1 

21.3 

1537 

NOTE:    See  Survey  Form  4,  question  72. 

Numbers  in  the  column  labeled  "Total**  represent  the  weighted  number  of  responses  in  the  correspond- 
ing rows.    The  other  row  entries  ^re  row  percentages. 


No 


column  percentages  are  given  In  this  table. 
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Table  432 

RACIAL  HOMOGENEITY  IN  NAVY  OFFICERS'  PRIMARY  WORK  UNIT  BY  RACE^ 


Activity  and  Respondents*  Race 

Frequency  o 

f  Activity 

Very  Often 

Often 

Sometimes  Seldom 

Never 

locax 

Complain  About  Better  Treatment  Given  to  Other 

Races 

665 

Black 

4.2 

8.2 

27.9 

21.6 

38.1 

Hispanic 

0-0 

0.0 

0.0 

30.4 

69.6 

256 

White 

1-6 

4.0 

18.6 

36.0 

39.9 

52,608 

Other 

2,5 

4.7 

23.2 

30.9 

38.8 

1165 

Avoid  Dealing  With  Other  Races 

26.3 

39.8 

672 

Black 

0-0 

21.7 

12.2 

Hispanic 

7-8 

0  0 

14.1 

10.1 

68.0 

278 

White 

0-8 

3.1 

11.1 

36.2 

48.8 

52,401 

Other 

0,0 

10.4 

10.3 

28.1 

51.2 

1171 

Speak  Ill/Tell  Racial  Jokes 

672 

Black 

6-0 

6.3 

8.0 

29.7 

50.1 

Hispanic 

0,0 

7.8 

19.7 

26.6 

46.0 

278 

White 

1-1 

3.0 

24.1 

48.7 

23.1 

52,588 

Other 

0,0 

4.7 

26.3 

35.9 

33.1 

1171 

Talk  About  Problems  of  Other  Races 

672 

Black 

4.2 

7.4 

26.6 

31.1 

30.8 

Hispanic 

0.0 

0.0 

17.9 

21.3 

60.8 

256 

White 

1.0 

6.8 

37.0 

37.7 

17.6 

52,579 

Other 

0.0 

12.1 

42.1 

27.2 

18.6 

1165 

NOTE: 


lumbers  in  the  column  labeled  "Total"  represent  the  weighted  number  of  responses  in  the  correspond- 
ing rows.    The  other  row  entries  are  row  percentages.    No  column  percentages  are  given  in  this  table. 
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Table  433 

RACIAL  HOMOGENEITY  IN  MARINE  CORPS  OFFICERS '  PRIMARY  WORK  UNIT  BY  RACE^ 


Frequency  of  Activity 


Activity  and  Respondents'  Race 

Very  Often 

Often 

Sometimes 

Seldom 

Never 

Total  ' 

Complain  About  Better  Ireatment  uiven 

Co  utner 

Races 

614 

Black 

D  •  O 

40  8 

26. 4 

Hispanic 

0.  0 

U.  U 

y.  / 

'X/t  'X 
J'* .  o 

jD  .  J. 

L  ii. 

White 

1.9 

4.4 

17.7 

36.4 

39-8 

14,962 

Other 

8-1 

1.6 

22.8 

23.6 

43.9 

317 

Avoid  Dealing  With  Other  Races 

Black 

D .  U 

J±.  o 

J  /  •  o 

UwJ 

Hispanic 

0.0 

0.0 

a.  0 

O  Q  "7 

0^  •  / 

White 

0.9 

3.3 

13.4 

34.9 

47.5 

14,947 

Other 

1.6 

4.0 

18.5 

25.9 

50.0 

317 

Speak  Ill/Tell  Racial  Jokes 

603 

Black 

3.2 

3.2 

15.7 

51.2 

26.8 

Hispanic 

0.0 

0.0 

7.7 

54.4 

37.9 

132 

Wliite 

1.7 

5.1 

25.5 

45.1 

22.6 

14,965 

Other 

2.4 

8.3 

21.6 

30.8 

26.9 

317 

Talk  About  Problems  of  Other  Races 

Black 

5.7 

12.0 

29.2 

39.7 

13.5 

603 

Hispanic 

0.0 

0.0 

14.4 

55.0 

30.6 

132 

Wliite 

2.2 

10.7 

36.9 

33.1 

17.1 

14,874 

Other 

4.0 

9.7 

47.2 

6.7 

32.4 

317 

NOTE:    See  Survey  Form  4,  question  72. 

^Numbers  in  the  column  labeled  "Total"  represent  the  weighted  number  of 

responses 

in  the 

correspond- 

tng  rows.    The  other  row  entries  are  row  oercentaftes.    No  column  percentages  are  given  in  this  table ♦ 
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Table  434 

RACIAL  HOMOGENEITY  IN  AIR  FORCE  OFFICERS'  PRIMARY  WORK  UNIT  BY  RACE^ 


Frequency  of  Activity 


A  ^     ^  m      Aam*     <^  w«  Jl     D     <<*  r\         ^  A  n  t*  O  ^          «^  r«  a 

ACCivicy  ana  Kesponaents  wace 

very  uruen 

UL  ten 

OOuie  L  JLITlcS 

OcXdUIIt 

'lie  VcIT 

^UtupXaJLU  ADOllL    OcLLcIT    ^ITCciLindlU    OXVcIl  ULllcl. 

Races 

Black 

3.7 

13.8 

33.5 

31.0 

18.0 

3166 

Hispanic 

0.0 

2.2 

7.7 

35.2 

54.9 

581 

White 

2.1 

3.8 

19.8 

39.1 

35.2 

82,826 

Other 

0.0 

8.0 

29.3 

29.5 

33.2 

2136 

Avoia  ueaxmg  eviun  uuner  ivaces 

Black 

0.8 

10.4 

20.0 

35.9 

32.9 

3153 

Hispanic 

0.0 

0.0 

0.0 

17  .8 

82.3 

581 

White 

0.6 

2.4 

9.8 

36.5 

50.7 

82,532 

Other 

0.0 

3.1 

15.7 

39.2 

42.0 

2136 

Speak  Ill/Tell  Racial  Jokes 

Black 

0.0 

A. 6 

13.8 

51.0 

30.6 

3140 

Hispanic 

0.0 

0.0 

8.7 

45.1 

46.2 

581 

White 

0.7 

2.5 

19.3 

51.7 

25.7 

82,678 

Other 

0.6 

4.8 

21.2 

44.4 

29.0 

2136 

Talk  About  Problems  of  Other  Races 

Black 

2.7 

7.7 

39.5 

33.2 

16.9 

3056 

Hispanic 

0.0 

2.3 

45.2 

15.2 

37.3 

568 

White 

1.5 

7.9 

36.6 

37.6 

16.5 

82,416 

Other 

2.3 

17.4 

27.6 

34.8 

18.0 

2136 

NOTE:    See  Survey  Form  4,  question  72. 

lumbers  in  the  column  labeled  "Total"  represent  the  weighted  number  of  responses  in  the  correspond- 
ing rowst    The  other  row  entries  are  row  percentages.    No  column  percentages  are  given  in  this  table. 
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Table  435 

ENLISTED  PERSONNEL  PERCEPTION  OF  SERVICE  LEADERS'  VIEW  OF 
EQUAL  OPPORTUNITY  BY  RACE 


Leaders 
View  of  EO 

Respondents ' 

Race 

Black 

Hispanic 

White 

Other 

Total 

48. 

5 

49.0 

37.7 

Ac  O 

45 .  i. 

41.0 

23. 

1 

6.1 

62.5 

8.3 

Somewhat  Important 

19. 

5 

22.5 

26.5 

22.4 

24.6 

15. 

4 

4.7 

73.1 

6.9 

Fairly  Important 

17. 

5 

16.2 

23.3 

16.4 

21.3 

16. 

0 

3.9 

74.3 

5.8 

Not  Important 

14. 

5 

12.3 

12.5 

16.0 

13.1 

21. 

5 

4.8 

64.5 

9.2 

Total  Personnel 

309, 

428 

81,463 

1,078,064 

119,947 

1,588,902 

19. 

5 

5.1 

67.9 

7.6 

NOTE:    See  Survey  Form  2,  question  75. 
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Table  436 

ARMY  ENLISTED  PERSONNEL  PERCEPTION  OF  SERVICE  LEADERS' 
VIEW  OF  EQUAL  OPPORTUNITY  BY  RACE 


Leaders' 
View  of  EO 

Respondents' 

Race 

Black 

Hispanic 

White 

Other 

Total 

Very  Important 

47.1 

46.6 

35.7 

36.7 

39.9 

35.6 

7.7 

50.7 

6.0 

Somewhat  Important 

19.4 

25.3 

25.7 

22.7 

23.6 

24.8 

7.1 

61.8 

6.3 

Fairly  Important 

17.3 

15.5 

23.8 

16.7 

20.8 

25.0 

4.9 

64.8 

5.3 

Not  Important 

16.3 

12.5 

14.8 

23.9 

15.7 

31.2 

5.3 

53.5 

10.0 

Total  Personnel 

176,516 

38,787 

331,839 

38,381 

585,524 

30.2 

6.6 

56.7 

6.6 

NOTE:    See  Survey  Form  2,  question  75 • 
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Table  437 

NAVY  ENLISTED  PERSONNEL  PERCEPTION  OF  SERVICE  LEADERS' 
VIEW  OF  EQUAL  OPPORTUNITY  BY  RACE 


Leaders' 
View  of  EO 

Po c T^oni^ on  t* c  ' 

Rhcg 

Black 

Hispanic 

White 

Other 

Total 

Very  Important 

47.1 

54.1 

35.9 

52.1 

39.4 

11.3 

4.8 

69.4 

14.5 

Somewhat  Important 

20.2 

17.1 

27.0 

20.9 

25.4 

7.5 

2.4 

81.1 

9.1 

Fairly  Important 

18.0 

16.7 

23.6 

17.2 

22.1 

7.7 

2.6 

81".  2 

8.5 

Not  Important 

14.7 

12.0 

13.5 

9.7 

13.1 

10.6 

3.2 

78.0 

8.1 

Total  Personnel 

40,195 

14,809 

323,215 

46,648 

424,867 

9.5 

3.5 

76.1 

11.0 

NOTE:     See  Survey  Form  2,  question  75. 
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Table  438 

MARINE  CORPS  ENLISTED  PERSONNEL  PERCEPTION  OF  SERVICE 
LEADERS'  VIEW  OF  EQUAL  OPPORTUNITY  BY  RACE 


Respondents '  Race 


Leaaers 
View  of  EO 

Black 

Hispanic 

White 

Other 

Total 

Very  Important 

47 

.3 

45.9 

38.1 

44.9 

40.9 

22 

.3 

8.7 

62.3 

6.7 

Somewhat  Important 

21 

.2 

22.9 

26.6 

27.7 

25.3 

16 

.1 

7.0 

70.2 

6.7 

Fairly  Important 

18 

.6 

21.4 

22.3 

11.5 

20.8 

17 

.2 

8.0 

71.5 

3.4 

Not  Important 

12 

.9 

9.8 

13.1 

15.9 

13.0 

19 

.2 

5.9 

67.5 

7.5 

Total  Personnel 

28 

,449 

11,453 

98,726 

9043 

147,671 

19 

.3 

7.8 

66.9 

6.1 

NOTE:    See  Survey  Form  2,  question  75. 
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Table  439 

AIR  FORCE  ENLISTED  PERSONNEL  PERCEPTION  OF  SERVICE 
LEADERS'  VIEW  OF  EQUAL  OPPORTUNITY  BY  RACE 


Leaders ' 
View  of  EO 

Respondents' 

Kace 

Black 

Hispanic 

White 

Other 

Total 

Very  Important 

53.8 

51.9 

41.5 

45.3 

43.9 

18.2 

4.5 

71.1 

6.2 

Somewhat  Important 

18.7 

20.6 

26.9 

22.5 

25.2 

11.1 

3.1 

80.4 

5.4 

Fairly  Important 

17.3 

13.5 

22.8 

16.5 

21.2 

12.2 

2.4 

80.7 

4.7 

Not  Important 

10.2 

13.9 

8.9 

15.7 

9.7 

15.8 

5.5 

69.0 

9.7 

Total  Personnel 

64,286 

16,414 

324,482 

25,876 

431,058 

14.9 

3.8 

75.3 

6.0 

NOTE;    See  Survey  Form  2,  question  75. 
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Table  440 


OFFICERS'  PERCEPTION  OF  SERVICE  LEADERS'  VIEW  OF 
EQUAL  OPPORTUNITY  BY  RACE 


Leaders' 
View  of  EO 

Respondents ' 

Race 

Black 

Hispanic 

White 

Other 

Total 

Very  Important 

39.3 

36.1 

33.6 

36 

.5 

34.0 

4.9 

1.3 

yu .  J 

3 

.5 

Somewhat  Important 

23.7 

28.4 

29.6 

29 

.8 

29.4 

3.4 

1.2 

92.1 

3 

.3 

Fairly  Important 

25.4 

24.0 

27.8 

22 

.1 

27.5 

3.9 

1.1 

92.4 

2 

.6 

Not  Important 

11.6 

11.4 

9.0 

11 

.6 

9.2 

5.4 

1.6 

89.0 

4 

.0 

Total  Personnel 

10,423 

3055 

223,673 

7854 

245,004 

4.3 

1.3 

91.3 

3 

.2 

NOTE:    See  Survey  Form  4,  question  73. 


ERIC 
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Table  441 

ARMY  OFFICERS'  PERCEPTION  OF  SERVICE  LEADERS'  VIEW  OF 
EQUAL  OPPORTUNITY  BY  RACE 


Respondents'  Race 


View  of  EO 

Black 

Hispanic 

White 

Other 

Total 

Very  Important 

42.2 

28.2 

33.0 

38.6 

33.7 

7.9 

1.4 

86.5 

4.3 

Somewhat  Important 

25.1 

33.7 

28.9 

28.8 

28.7 

5.5 

2.0 

88.8 

3.8 

Fairly  Important 

24.7 

24.5 

27.5 

21.1 

27.1 

5.8 

1.5 

89.8 

2.9 

Not  Important 

8.0 

13.7 

10.6 

11.5 

10.5 

4.8 

2.2 

89.0 

4.1 

Total  Personnel 

4997 

1326 

70,185 

2966 

79,474 

6.3 

1.7 

88.3 

3.7 

NOTE:    See  Survey  Form  4,  question  73, 


B28 
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Table  442 

NAVY  OFFICERS'  PERCEPTION  OF  SERVICE  LEADERS'  VIEW  OF 
EQUAL  OPPORTUNITY  BY  RACE 


Respondents'  Race 


Leaders 
View  ox 

HisDanic 

White 

Other 

Total 

Very  Important 

41.6 

41.4 

35.5 

37.4 

35.7 

1.9 

0.9 

94.2 

3.0 

Somewhat  Important 

9.8 

31.5 

27.6 

33.5 

27.5 

0.6 

0.9 

95.1 

3.5 

Fairly  Important 

27.5 

9.1 

29.0 

19.7 

28.6 

1.6 

0.2 

96.2 

2.0 

Not  Important 

21.2 

18.1 

7.8 

9.4 

8.2 

4.3 

1.7 

90.7 

3.3 

Total  Personnel 

943 

442 

54,196 

1627 

57,207 

1.7 

0.8 

94.7 

2.8 

NOTE:     See  Survey  Form  4,  question  73. 
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Table  443 

MARINE  CORPS  OFFICERS*  PERCEPTION  OF  SERVICE  LEADERS' 
VIEW  OF  EQUAL  OPPORTUNITY  BY  RACE 


Respondents'  Race 


Leaaers 
View  or  EO 

Black 

Hispanic 

White 

Other 

Total 

Very  Important 

33.6 

47.4 

38.9 

40.2 

38.9 

3.6 

1.7 

92.2 

2.5 

Somewhat  Important 

26.2 

23.3 

28.6 

20.9 

28.3 

3.9 

1.2 

93.2 

1.8 

Fairly  Important 

25.5 

7.6 

23.8 

25.8 

23.7 

4.5 

0.5 

92.5 

2.6 

Not  Important  ^ 

14.6 

21.7 

8.6 

13.1 

9.2 

6.7 

3.3 

86.6 

3.4 

Total  Personnel 

690 

232 

15,232 

395 

16,550 

4.2 

1.4 

92.0 

2.4 

NOTE:    See  Survey  Form  4,  question  73. 
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Table  444 

AIR  FORCE  OFFICERS'  PERCEPTION  OF  SERVICE  LEADERS' 
VIEW  OF  EQUAL  OPPORTUNITY  BY  RACE 


Respondents'  Race 


Leaders' 
View  of  EO 

Black 

Hispanic 

\^hite 

Other- 

Total 

Very  Important 

35.8 

41.4 

31.9 

33.4 

32.2 

4.6 

1.5 

90.7 

3.2 

Somewhat  Important 

24.8 

21.6 

31.7 

30.0 

31.3 

3.3 

0.8 

92.9 

3.0 

Fairly  Important 

25.8 

33.4 

28.0 

23.9 

27.8 

3.8 

1.4 

92.1 

2.7 

Not  Important 

13.6 

3.6 

8.5 

12.6 

8.7 

6.4 

0.5 

88.6 

4.5 

Total  Personnel 

3794 

1054 

84,073 

2866 

91.787 

4.1 

1.2 

91.6 

3.1 

NOTE:    See  Survey  Form  4,  question  73, 


ERIC 
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Table  445 

ENLISTED  PERSONNEL  PERCEPTION  OF  COMPARATIVE  TREATMENT  OF 
BLACKS/WHITES  BY  RACE 


Respondents'  Race 


Treatment  of 
Blacks  vs  Whites 

Black 

Hispanic 

T  Tim.  4    A*  >i. 

White 

ucner 

Total 

A  Lot  Better  Than 

1.0 

4.4 

7.9 

10.7 

6.6 

Whites 

2.8 

3.4 

82.0 

11.  y 

Better  Than  Whites 

2.5 

16.0 

31.7 

20.6 

24.5 

2.0 

3.3 

88.6 

6.2 

Same  as  Whites 

40.4 

62.9 

56.6 

55.6 

53.8 

14.5 

5.9 

72.1 

7.6 

Worse  Than  Whites 

45.2 

15.5 

3.5 

10.6 

12.6 

68.9 

6.1 

18.8 

6.1 

A  Lot  Worse  Than 

10.9 

1.2 

0.3 

2.5 

2.6 

Whites 

81.8 

2.4 

8.7 

7.1 

Total  Personnel 

301,212 

78,314 

1,069,595 

114,457 

1,563,578 

19.3 

5.0 

68.4 

7.3 

NOTE:    See  Survey  Form  2,  question  76. 


ERIC 


632 
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Table  446 

ARMY  ENLISTED  PERSONNEL  PERCEPTION  OF  COMPARATIVE 
TREATMENT  OF  BLACKS /WHITES  BY  RACE 


Respondents'  Race 


Treatment  of 
Blacks  vs  Whites 

Black 

Hispanic 

White 

Other 

Total 

A  Lot  Better  Than 
Whites 

1.2 
5.7 

4.7 
4.9 

8.1 
75.2 

13.8 
14.3 

6.2 

Better  Than  Whites 

2.1 
2.8 

15.1 
4.3 

33.7 
85.8 

25.2 
7.1 

22.5 

Same  as  Whites 

39.0 
23.7 

63.8 
8.3 

53.5 
62.1 

45.2 
5.8 

49.3 

Worse  Than  Whites 

46.0 
77.4 

14.9 
5.3 

4.1 
13.2 

11.5 
4.1 

17.9 

A  Lot  Worse  Than 
Whites 

11.8 
82.5 

1.5 
2.3 

0.7 
8.9 

4.3 
6.4 

4.3 

Total  Personnel 

172,725 
30.0 

36,829 
6.4 

329,233 
57.2 

36,553 
6.4 

575,339 

NOTE:    See  Survey  Form  2,  question  76. 


ERIC 
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Table  447 

NAVY  ENLISTED  PERSONNEL  PERCEPTION  OF  COMPARATIVE 
TREATMENT  OF  BLACKS /WHITES  BY  RACE 


Treatment  of 
Blacks  vs  Whites 

Respondents' 

Race 

Black 

Hispanic 

White 

Other 

Total 

A  Lot  Better  Than 

0.4 

1.0 

8.0 

6.5 

6.9 

Whites 

0.6 

0.5 

88.9 

10.0 

Better  Than  Whites 

3.3 

16.3 

30.9 

16.8 

26.3 

1.2 

2.1 

89.9 

6.8 

Same  as  Whites 

39.2 

60.4 

57.1 

63.6 

56.2 

6.5 

3.6 

77.8 

12.1 

Worse  Than  Whites 

45.7 

22.4 

3.8 

11.7 

9.2 

46.3 

8.2 

31.9 

13.6 

A  Lot  Worse  Than 

11.4 

0.0 

0.2 

1.4 

1.3 

Whites 

79.6 

0.0 

9.3 

11.2 

Total  Personnel 

38,893 

14,074 

320,186 

44,596 

417,749 

9.3 

3.4 

76.7 

10.7 

NOTE:    See  Survey 

Form  2, 

question  76. 
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Table  448 

MARINE  CORPS  ENLISTED  PERSONNEL  PERCEPTION  OF  COMPARATIVE 
TREATMENT  OF  BLACKS/WHITES  BY  RACE 


Respondents' 

Race 

Treatment  of 
Blacks  vs  Whites 

Black 

Hispanic 

White 

Other 

Total 

A  Lot  Better  Than 
Whites 

2-0 
6-9 

2.9 

6.8 
83.9 

5.8 
6.3 

5.5 

Better  Than  Whites 

4.3 
4,8 

4.7 
2.1 

22.5 
90.1 

8.5 

16.9 

Same  as  Whites 

45-0 
13-7 

72.4 
8.7 

65.9 
70.7 

73.1 
6.9 

62.8 

Worse  Than  Whites 

38,8 
61*2 

17.7 
11.1 

4.1 
22.6 

10.3 
5.0 

12.1 

A  Lot  Worse  Than 
Whites 

10-0 
69.5 

3.1 
8.7 

0.7 
16.8 

2.3 
5.0 

2.7 

Total  Personnel 

27,914 
19-1 

11,101 
7.6 

98,662 
67.4 

8665 
5.9 

146,343 

NOTE:    See  Survey 

Form  2, 

question  76. 
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Table  449 

AIR  FORCE  ENLISTED  PERSONNEL  PERCEPTION  OF  COMPARATIVE 
TREATMENT  OF  BLACKS /WHITES  BY  RACE 


Treatment  of 
Blacks  vs  wnites 

Respondents' 

Race 

dXSLCK 

nispamc 

A  Lot  Better  Than 

0.2 

8.2 

7.8 

15.2 

7.2 

Wnites 

\j  •J 

•  o 

Better  Than  Whites 

2.3 

25.2 

33.4 

25.0 

28.0 

1.2 

3.5 

90.2 

5.2 

Same  as  Whites 

43.3 

56.8 

56.5 

50.6 

54.3 

11.6 

4.0 

79.0 

5.4 

Worse  Than  Whites 

45.6 

9.4 

2.3 

7.3 

9.2 

72.3 

4.0 

19.1 

4.7 

A  Lot  Worse  Than 

8.6 

0.4 

0.0 

1.9 

1.4 

Whites 

89.3 

1.2 

1.8 

7.7 

Total  Personnel 

61,708 

16,310 

321,668 

24,643 

424,329 

14.5 

3.8 

75.8 

5.8 

NOTE:     See  Survey  Form  2,  question  76. 
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Table  450 

OFFICERS'  PERCEPTION  OF  COMPARATIVE  TREATMENT  OF 
BLACKS/ WHITES  BY  RACE 


Treatment  of 
Blacks  vs  Whites 

Respondents ' 

Race 

Black 

Hispanic 

White 

Other 

Total 

A  Lot  Better  Than 

0.0 

1.6 

2.1 

7.6 

2.1 

Whites 

0.0 

0.9 

87.9 

11.2 

Better  Than  Whites 

1.2 

10.6 

22.3 

24.3 

21.3 

0.2 

0.6 

95.5 

3.6 

Same  as  Whites 

30.9 

74.2 

69.4 

61.2 

67.6 

'1.9 

l.A 

93.9 

2.9 

Worse  Than  Whites 

61.6 

12.6 

6.2 

7.0 

8.6 

29.6 

1.8 

66.0 

2.6 

A  Lot  Worse  Than 

6.4 

1.1 

0.1 

0.0 

0.3 

Whites 

81.7 

4.3 

14. 0 

0.0 

Total  Personnel 

10,016 

3055 

222,209 

7694 

242,973 

A.l 

1.3 

91.5 

3.2 

llOTE:    See  Survey  Form  4,  question  74. 
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Table  451 

ARMY  OFFICERS'  PERCEPTION  OF  COMPARATIVE  TREATMENT 
OF  BLACKS/WHITES  BY  RACE 


Treatment  of 
Blacks  vs  Whites 

Respondents' 

Race 

Black 

Hispanic 

White 

Other 

Total 

A  Lot  Better  Than 
Whites 

0-0 
0-0 

2.3 

2  5 
87.2 

7.3 
10.5 

2.6 

Better  Than  Whites 

2.0 
0.6 

15.9 
1.2 

23.7 
94.4 

23.1 
3.9 

22.2 

Same  as  Whites 

34.6 
3.3 

59.0 
1.6 

66.3 
91.5 

63.9 
3.7 

64.2 

Worse  Than  Whites 

57.2 
32.8 

19.1 
3.1 

7.4 
62.1 

5.7 
2.0 

10.6 

A  Lot  Worse  Than 
Whites 

6.2 
81.2 

2.5 
9.4 

0.1 
9.4 

0.0 
0.0 

0.5 

Total  Personnel 

4787 
6.1 

1361 
1.7 

69,956 
88.5 

2932 
3.7 

79,036 

NOTE:    See  Survey  Form  4, 

question  74. 
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Table  452 

NAVY  OFFICERS'  PERCEPTION  OF  COMPARATIVE  TREATMENT 
OF  BLACKS /WHITES  BY  RACE 


Respondents' 

Race 

Treatment  of 
Blacks  vs  Whites 

Black 

Hispanic 

White 

Other 

Total 

A  Lot  Better  Than 
Whites 

0.0 
0.0 

0.0 
0.0 

1.3 
88.4 

5.8 
11.6 

1.4 

Better  Than  Whites 

0.7 
0.1 

6.7 
0.3 

19.8 
96.7 

Zl.  J 
3.0 

1  Q  A 

Same  as  Whites 

22.7 
0.5 

74.5 
0.8 

71.5 
96.3 

61.3 
2.4 

70.4 

Worse  Than  Whites 

67.1 
13.0 

18.9 
1.6 

7.4 
81.7 

11.6 
3.7 

8.6 

A  Lot  Worse  Than 
Whites 

9.5 
58.1 

0.0 
0.0 

0.1 
41.9 

0.0 
0.0 

0.3 

Total  Personnel 

943 
1.7 

420 
0.7 

53,798 
94.9 

1534 
2.7 

56,695 

NOTE:    See  Survey  Form  4,  question  74* 
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Table  453 

MARINE  CORPS  OFFICERS'  PERCEPTION  OF  COMPARATIVE  TREATMENT 
OF  BLACKS /WHITES  BY  RACE 


Treatment  of 
Blacks  vs  Whites 

Respondents' 

Race 

Black 

Hispanic 

White 

Other 

Total 

A  Lot  Better  Than 

0.0 

0.0 

1.6 

9.1 

1.7 

Whites 

0.0 

0.0 

86.6 

13.4 

Better  Than  Whites 

1.7 

12.0 

15.0 

24.0 

14.7 

0.5 

1.2 

94.3 

4.0 

Same  as  Whites 

38.6 

73.9 

79.9 

57.6 

77.6 

2.0 

1.3 

94.8 

1.8 

Worse  Than  Whites 

56.8 

14.2 

3.4 

9.3 

5.8 

39.2 

3.4 

53.4 

3.9 

A  Lot  Worse  Than 

2.9 

0.0 

0,1 

0.0 

0.2 

Whites 

62.7 

0.0 

37.4 

0.0 

Total  Personnel 

660 

232 

15,154 

406 

16,452 

4.0 

1.4 

92.1 

2.5 

NOTE:    See  Survey  Form  4,  question  74, 
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Table  454 


AIR  FORCE  OFFICERS'  PERCEPTION  OF  COMPARATIVE  TREATMENT 
OF  BLACKS /WHITES  BY  RACE 


Treatment  of 
Blacks  vs  Whites 

Respondents' 

Race 

Black 

Hispanic 

White 

Other 

Total 

A  Lot  Better  Than 
Whites 

0.0 
0.0 

u .  u 
0.0 

88 . 5 
oo .  -* 

2.3 

11.5 
8.7. 

2.3 

Better  Than  Whites 

0.0 
0.0 

4.9 
0.2 

24.0 
96.1 

27.2 
3.7 

22.9 

Same  as  Whites 

26.6 
1.6 

93.9 
1.6 

68.8 
94.1 

58.7 
2.7 

67.1 

Worse  Than  Whites 

66.8 
36.2 

1.2 
0.2 

4.9 
61.3 

5.4 
2.3 

7.4 

A  Lot  Worse  Than 
Whites 

6.6 
100.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.3 

Total  Personnel 

3627 
4.0 

1041 
1.2 

83,389 
91.8 

2821 
3.1 

90,879 

NOTE:    See  Survey  Form  4, 

question  74. 

ERIC 
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Table  455 

ENLISTED  PERSONNEL  PERCEPTION  OF  PROMOTION  CHANCES  OF 
VARIOUS  RACIAL  GROUPS 


Racial  Groups 
With  Best  Chance 

Respondents' 

Race 

Black 

Hispanic 

White 

Other 

Total 

Whites 

47-4 

21.8 

5.4 

15.3 

15.2 

61.0 

7.3 

24.2 

7 . 5 

Blacks 

2.3 

6.2 

13.5 

12.5 

10.8 

4.2 

2.9 

84.4 

8.5 

Other  Minorities 

2.3 

2.5 

4.5 

4.0 

3.9 

11.4 

3.3 

77.8 

7.5 

All  Have  Equal 

48.1 

69.6 

76.7 

68.3 

70.1 

Chance 

13.4 

5.1 

74.3 

7.2 

Total  Personnel 

308,494 

80,487 

1,070,855 

116,811 

1,57.6,647 

19.6 

5.1 

67.9 

7.4 

NOTE:    See  Survey  Form  2,  question  77, 
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Table  456 

ARtlY  ENLISTED  PERSONNEL  PERCEPTION  OF  PROMOTION  CHANCES  OF 

VARIOUS  RACIAL  GROUPS 


Re  s  ponden  t  s '  Race 


With  Best  Chance 

Black 

Hispanic 

White 

Other 

Total 

Whites 

51.0 

24.8 

6.8 

18.9 

22.2 

70.1 

7.3 

17.2 

5.4 

Blacks 

3.0 

8.6 

21.9 

21.0 

15.2 

5.9 

3.7 

81.7 

8.8 

Other  Minorities 

2.5 

2.9 

3.5 

4.1 

3.2 

23.6 

6.0 

62.2 

8.2 

All  Have  Equal 

43.5 

63.7 

67.8 

56.0 

59.4 

Chance 

22.4 

7.0 

64.7 

6.0 

Total  Personnel 

176,718 

37,659 

328,432 

36,853 

579,663 

30.5 

6.5 

56.7 

6.4 

NOTE:    See  Survey  Form  2,  question  77. 
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Table  457 


NAVY  ENLISTED 

PERSONNEL  PERCEPTION 
VARIOUS  RACIAL 

OF  PROMOTION 
GROUPS 

CHANCES 

OF 

Racial  Groups 
With  Best  Chance 

Respondents '  Race 

Black 

Hispanic 

White 

Other 

Total 

Whites 

42.8 
36.8 

18.5 
5.9 

5.9 
40.7 

16.6 
16.5 

10.9 

Blacks 

1.6 
2.0 

1.9 
0.9 

9.1 
91.5 

3.9 
5.7 

7.5 

Other  Minorities 

4.1 
5.3 

4.7 
2.3 

8.1 
84.6 

5.2 
7.8 

7.3 

All  Have  Equal 
Chance 

51.6 
6.5 

74.9 
3.6 

77.0 
79.0 

74.4 
10.9 

74.3 

Total  Personnel 

39,740 
9.4 

14,835 
3.5 

321,257 
76.2 

46,046 
10.9 

421,878 

NOTE:    See  Survey  Form  2,  question  77. 
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Table  458 

MARINE  CORPS  ENLISTED  PERSONNEL  PERGEPTION  OF  PROMOTION 
CHANCES  OF  VARIOUS  RACIAL  GROUPS 


Respondents'  Race 


Elacial  Groups 
Wltn  DeSu  t-nance 

Black 

Hisoanic 

White 

Other 

Total 

Whites 

53.0 

30.7 

6.2 

14.5 

17.6 

58.1 

13.7 

23.4 

4.9 

Blacks 

3.6 

3.8 

13.4 

5.9 

10.3 

6.8 

2.9 

87.0 

3.4 

Other  Minorities 

2.2 

1.8 

3.2 

5.8 

3.1 

14.0 

4.5 

70.4 

11.1 

All  Have  Equal 

41.2 

63.7 

77.2 

73.9 

69.0 

Chance 

11.6 

7.2 

74.9 

6.3 

Total  Personnel 

28,503 

11,545 

98,598 

8723 

147,370 

19.3 

7.8 

66.9 

5.9 

NOTE:     See  Survey 

Form  2, 

question  77. 
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Table  459 

AIR  FORCE  ENLISTED  PERSONNEL  PERCEPTION  OF  PROMOTION 
CHANCES  OF  VARIOUS  RACIAL  GROUPS 


Racial  Groups 
With  Best  Chance 

Respondents' 

Race 

Black 

Hispanic 

White 

Other 

Whites 

37.6 

11.6 

3.4 

8.1 

9.1 

61.6 

4.9 

28.3 

5.2 

Blacks 

0.3 

6.1 

9.2 

17.9 

8.3 

0.6 

2.8 

83.9 

12.7 

Other  Minorities 

0.6 

0.0 

2.2 

0.8 

1.8 

4.8 

0.0 

92.6 

2.7 

All  Have  Equal 

61.5 

82.4 

85.2 

73.2 

80.8 

Chance 

11.3 

3.9 

79.5 

5.3 

Total  Personnel 

63,566 

16,448 

322,687 

25,193 

427,894 

14.9 

3.8 

75.4 

5.9 

NOTE:    See  Survey  Form  2,  question  77. 
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Table  A60 

OFFICERS*  PERCEPTION  OF  PROMOTION  CHANCES  OF 


VARIOUS  RACIAL 

GROUPS 

Racial  Groups 
Wich  Besc  Chance 

Respondent' s 

Race 

Black 

uhl  fe 

Other 

Total 

Ibices 

76 . 4 
15.6 

25.3 
1.5 

18.0 
79.2 

23.9 
3.7 

20.8 

Blacks 

0.9 
0.2 

12.5 
0.8 

21.4 
95.6 

21.9 

1  /, 
J .  4 

20.4 

Other  Minorities 

1.3 
3.2 

3.8 
2.7 

1.6 
87.0 

3.8 
7.1 

1.7 

All  Have  Equal 
Chance 

21.5 
1.6 

58.5 
1.3 

58.9 
94.3 

50.3 
2.8 

57.1 

Total  Personnel 

10,319 
4.2 

2988 
1.2 

222,111 
91.3 

7733 
3.2 

243,153 

NOTE:    See  Survey 

Form  4, 

question 

75. 

047 
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Table  461 

ARMY  OFFICERS'  PERCEPTION  OF  PROMOTION  CHANCES  OF 
VARIOUS  RACIAL  GROUPS 


Respondent's  Race 


Racial  Groups 
With  Best  Chance 

Black 

Hispanic 

White 

Other 

Total 

Whites 

77.9 

28.0 

18.0 

18.2 

22.0 

22.3 

2.1 

72.5 

3.1 

Blacks 

1.0 

16.4 

27.5 

22.8 

25.5 

0.2 

1.1 

95.4 

3.3 

Other  Minorities 

2.0 

2.7 

2.0 

7.3 

2.2 

5.6 

2.0 

80.2 

12.2 

All  Have  Equal 

19.1 

52.9 

52.5 

51.8 

50.3 

Chance 

2.4 

1.7 

92.1 

3.8 

Total  Personnel 

4982 

1295 

69,920 

2932 

79,129 

6.3 

1.6 

88.4 

3.7 

NOTE:    See  Survey  Form  4,  question  75. 
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Table  462 

NAVY  OFFICERS'  PERCEPTION  OF  PROMOTION  CHANCES  OF 
VARIOUS  RACIAL  GROUPS 


Respondent's  Race 


With  Best  Chance 

Black 

Hispanic 

White 

Other 

Total 

Whites 

70.1 

11.2 

19.7 

23.3 

20.6 

5.7 

0.4 

90.8 

3.2 

Blacks 

3.0 

0.0 

16.6 

15.2 

16.2 

0.3 

0.0 

97.1 

2.6 

Other  Minorities 

0.0 

18.7 

1.1 

1.8 

1.2 

0.0 

11.3 

84.7 

4.0 

All  Have  Equal 

'  27.0 

70.1 

62.6 

59.7 

62.0 

Chance 

0.7 

0.8 

95.8 

2.7 

Total  Personnel 

943 

420 

53,737 

1585 

56,685 

1.7 

0.7 

94.8 

2.8 

NOTE:    See  Survey  Form  4,  question  75. 
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Table  463 

MARINE  CORPS  OFFICERS'  PERCEPTION  OF  PROMOTION  CHANCES 
OF  VARIOUS  RACIAL  GROUPS 


Racial  Groups 
With  Best  Chance 

Respondent ' s 

Race 

Black 

Hispanic  White 

Other 

Total 

Whites 

72.8 

27.8 

16.2 

23.9 

18.9 

15.9 

2.1 

79.0 

3.0 

Blacks 

2.4 

9.8 

13.2 

14.2 

12.7 

0.8 

1.1 

95.5 

2.7 

Other  Minorities 

0.0 

0.0 

1.1 

2.9 

1.0 

0.0 

0.0 

93.3 

6.7 

All  Have  Equal 

24.8 

62.4 

69.6 

59.0 

67.4 

Chance 

1.5 

1.3 

95.1 

2.1 

Total  Personnel 

679 

232 

15,160 

395 

16,467 

4.1 

1.4 

92.1 

2.4 

NOTE:    See  Survey  Form  4,  question  75. 
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Table  464 


AIR  FORCE 

OFFICERS 

PERCEPTION 

OF  PROMOTION 

CHANCES 

OF 

VARIOUS 

RACIAL  GROUPS 

Racial  Groups 

Respondent's  Race 

With  Best  Chance 

Black 

Hispanic 

White 

Other 

Total 

whites 

/O.  D 

27.1 

17.3 

30.3 

.  ^ 

15.5 

1.5 

78.3 

4.7 

DXaCKS 

13.2 

20.9 

25.8 

20.1 

0.0 

0.8 

95.3 

4.0 

Other  Minorities 

1.0 

0.0 

1.8 

1.6 

1.7 

2.3 

0.0 

94.8 

2.9 

All  Have  Equal 

22.6 

59.7 

60.1 

42. 3 

•  58.0 

Chance 

1.6 

1.2 

95.0 

2.3 

Total  Personnel 

3715 

1041- 

83,294 

2821 

90,872 

4.1 

1.2 

91.7 

3.1 

NOTE:     See  Survey  Form  4,  question  75. 
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Table  465 

ENLISTED  PERSONNEL'S  EXPERIENCE  WITH  RACIAL  DISCRIMINATION 


Airea  of  Discirimination 

Black 

H"!  QDAni  c. 

White 

Total 

Local  Civilian  Housing 

23.8 

16.1 

12. 

3 

17.2 

15.1 

31  1 

5  5 

54. 

8 

8  7 

Local  Civilian  Services 

39.2 

25.8 

19. 

4 

26.0 

24.1 

32.0 

5  5 

54 

2 

8  2 

Exchange  Services 

13.4 

9.2 

8. 

0 

11.5 

9. A 

28.1 

5.0 

57. 

6 

9.3 

Training  and  Education 

19.5 

12.7 

7 

4 

12.4 

10.5 

Opportunities 

36.8 

6.2 

47 

9 

9.1 

Promotion  Opportunities 

33.8 

18.1 

11 

1 

19.7 

16.6 

40.1 

5.6 

45 

2 

9.1 

Daily  Duty  Assignments 

33.8 

24.1 

19 

7 

26.6 

23.2 

28.7 

5.3 

57 

2 

8.8 

Total  Personnel 

321,330 

83,718 

1,100,161 

124,668 

1,629,877 

19.7 

5.1 

67 

.5 

7.6 

NOTE:    See  Survey  Form  2,  question  78. 


Since  individuals  could  report  discrimination  in  each  of  the 
indicated  areas,  column  percents  should  not  be  expected  to  add 
to  100.0. 
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Table  465 

ARMY  ENLISTED  PERSONNEL'S  EXPERIENCE  WITH  RACIAL  DISCRIMINATION^ 


Area  of  Discrimination 

Black 

Hispanic 

White 

Other 

Total 

Local  Civilian  Housing 

26.1 

20.7 

14.8 

18.8 

18.9 

42.0 

7.3 

44.2 

6.6 

Local  Civilian  Services 

42.0 

28.6 

25.5 

31.6 

31. 1 

41.0 

6.1 

46.2 

6.7 

Exchange  Services 

15.1 

11.6 

11. 6 

12.1 

1  o 

12.  7 

36.0 

6.1 

51.7 

6.3 

Training  and  Education 

23.5 

16.8 

12.0 

15.3 

16.0 

Opportunities 

44.6 

6.9 

42.2 

6.3 

Promotion  Opportunities 

40.6 

23.3 

18.8 

30.9 

26.5 

46.5 

5.8 

40.0 

7.7 

Daily  Duty  Assignments 

35.9 

27.6 

27.0 

34.3 

30.2 

36.1 

6.1 

50.4 

7.5 

Total  Personnel 

182,737 

39,878 

339,547 

39,795 

601,95 

30.4 

6.6 

56.4 

6.6 

NOTE:    See  Survey  Form  2,  question  78. 


^Since  individuals  could  report  discrimination  in  each  of  the 
indicated  areas,  column  percents  should  not  be  expected  to  add  to 
100.0. 
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Table  467 

NAVY  ENLISTED  PERSONNEL'S  EXPERIENCE  WITH  RACIAL  DISCRIMINATION^ 


Area  of  Discrimination       Black    Hispanic    White      Other  Total 


Local  Civilian  Housing 

19. 

8 

12.3 

11.5 

15. 

3 

12. 

7 

14. 

8 

3.4 

68.3 

13. 

5 

Local  Civilian  Services 

35. 

7 

26.9 

17.9 

23. 

5 

20. 

5 

16. 

6 

4.6 

65.9 

12. 

9 

Exchange  Services 

11. 

8 

8.8 

7.0 

12. 

3 

8. 

1 

14. 

0 

3.8 

65.1 

17. 

1 

Training  and  Education 

19. 

5 

10.0 

6.4 

11. 

0 

8. 

3 

Opportunities 

22. 

4 

4.2 

58.4 

14. 

9 

Promotion  Opportunities 

26. 

9 

10.8 

7.6 

15. 

5 

10. 

4 

24. 

6 

3.6 

55.1 

16. 

7 

Daily  Duty  Assignments 

37. 

0 

23.9 

16.9 

21. 

7 

19. 

6 

18. 

1 

4.3 

65.2 

12. 

5 

Total  Personnel 

^1, 

309 

15,170 

327,579 

48, 

761 

432, 

819 

9. 

5 

3.5 

75.7 

11. 

3 

NOTE:    See  Survey  Form 

2, 

ques 

tion  78. 

Since  individuals  could  report  discrimination  in  each  of  the 
indicated  areas,  column  percents  should  not  be  expected  to  add  to 
100.0. 
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Table  468 

MARINE  CORPS  ENLISTED  PERSONNEL'S  EXPERIENCE  WITH 
RACIAL  DISCRIMINATION^ 


Area  of  Discrimination 

Black 

Hispanic 

\fliice 

Other 

Total 

Local  Civilian  Housing 

lb  •  0 

1  j.i 

23. 

.6 

23.1 

7.3 

59.6 

10 

.0 

Local  Civilian  Services 

^1.  1 

32 

.7 

26.1 

8.2 

57.7 

8 

.1 

Lxcnange  Dervxces 

Q  Q 

TOO 

9  6 

11 

.3 

9.8 

19.8 

8.1 

65.1 

7 

.0 

Training  and  Education 

15.5 

10.2 

7.3 

10 

.5 

9.3 

Opportunities 

32.6 

8.6 

52.0 

6 

.8 

Promotion  Opportunities 

42.7 

20.8 

13.3 

18 

.6 

20.0 

41.9 

8.2 

44.3 

5 

.6 

Daily  Duty  Assignments 

39.2 

19.7 

19.2 

25 

.7 

23.5 

32.6 

6.6 

54.3 

6 

.6 

Total  Personnel 

30,211 

12,152 

102,768 

9291 

154,423 

19.6 

7.9 

66.5 

6 

.0 

NOTE:    See  Survey  Form  2,  question  78. 


^Since  individuals  could  report  discrimination  in  each  of  the 
indicated  areas,  colunui  percents  should  not  be  expected  to  add  to 
100.0. 
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Table  469 

AIR  FORCE  ENLISTED  PERSONNEL'S  EXPERIENCE  WITH 
RACIAL  DISCRIMINATION'T 


Area  of  Discrimination 

Black 

Hispanic 

White 

Other 

Total 

Loc^al  Civilian  Housing 

23.4 

10 . 5 

1  A  / 

10 . 4 

16.0 

12.  7 

28.0 

3.1 

61.2 

7.7 

Local  Civilian  Services 

36.7 

18 . 3 

14 . 1 

20.1 

18. 1 

31.0 

3.8 

58.5 

6.8 

Exchange  Services 

11.  4 

J .  U 

A  Q 

4 .  y 

Q  A 

y  .0 

0.  J. 

28.6 

1.8 

60.6 

9.0 

Training  and  Education 

10.4 

7.0 

3.8 

11.4 

5.4 

Opportunities 

29.3 

4.8 

53.1 

12.9 

Promotion  Opportunities 

15.6 

10.2 

6.1 

11.1 

8.0 

29.7 

4.8 

57.1 

8.5 

Daily  Duty  Assignments 

23.7 

18.9 

15.2 

24.4 

17.2 

21.0 

4.1 

66.3 

8.6 

Total  Personnel 

67,073 

16,518 

330,267 

26,820 

440,678 

15.2 

3.7 

74.9 

6.1 

NOTE:     See  Survey  Form  2,  question  78. 


Since  individuals  could  report  discrimination  in  each  of  the 
indicated  areas,  column  percents  should  not  be  expected  to  add  to 
100.0. 


ERIC 
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Table  470 

OFFICERS'  EXPERIENCE  WITH  RACIAL  DISCRIMINATION^ 


Area  of  Discrimination 

Black 

Hispanic 

White 

Other 

Total 

T.nt^al  P"f vf  1  "f  An  Hoii^iinff 

21,  0 

5.5 

7.  f 

8.5 

8.2 

11-0 

0.8 

84.9 

3.3 

LiOCaX    L>XVJ.XJLan  Oc^VJlCv-b 

1  2  2 

9 . 2 

11  8 

10. 2 

12.2 

1.5 

82.6 

3.7 

Exchange  Services 

9.3 

4.6 

2.0 

6.1 

2.5 

16.0 

2.3 

74.0 

7.8 

Training  and  Education 

17.0 

5.4 

2.9 

6.4 

3.4 

Opportunities 

20.2 

1.9 

72.2 

5.7 

Promotion  Opportunities 

22.3 

8.8 

4.3 

10.5 

5.3 

17.8 

2.1 

73.9 

6.3 

Daily  Duty  Assignments 

22.8 

6.3 

3.8 

7.7 

4.8 

20.4 

1.7 

72.8 

5.1 

Total  Personnel 

10,596 

3089 

226,475 

7933 

248,093 

4.3 

1.2 

91.3 

3.2 

NOTE:    See  Survey  Form  4,  question  76. 


^Since  individuals  could  report  discrimination  in  each  of  the 
indicated  areas,  column  percents  should  not  be  expected  to  add  to 
100.0. 


ERIC 
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Table  A 71 

ARMY  OFFICERS'  EXPERIENCE  WITH  RACIAL  DISCRIMINATION^ 


Area  of  Discriminat ion 

i5lactc 

Hispanic 

TTL_  4  ^ 

Wrilte 

Other 

Total 

Local  Civilian  Housing 

20.3 

7 

.1 

9.8 

7.9 

10.4 

1 

.2 

2 .  o 

Local  Civilian  Services 

26.7 

14 

.1 

14.0 

8,9 

14.6 

11.  0 

1 

.6 

2.  3 

Exchange  Services 

8.3 

10 

.5 

3-0 

10.2 

3.8 

.7 

7  1  1 

1  A  1 

Training  and  Education 

19.5 

9 

.5 

3. A 

8.8 

4.7 

Opportunities 

26.5 

3 

.A 

63.2 

6.9 

Promotion  Opportunities 

23.5 

12 

.1 

5.5 

14.5 

7.1 

21.1 

2 

.9 

68. A 

7.6 

Daily  Duty  Assignments 

21.7 

12 

.0 

5.7 

8.3 

98.7 

20.1 

3 

.0 

72.5 

4.5 

Total  Personnel 

511 A 

1361 

70,931 

2966 

80,371 

6. A 

1 

.7 

88.3 

3.7 

NOTE:    See  Survey  Form  A,  question  76. 


Since  individualn  could  report  discrimination  in  each  of  the 
indicated  areas,  column  percents  should  not  be  expected  to  add  to 
100.0. 
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Table  472 

NAVY  OFFICERS'  EXPERIENCE  WITH  RACIAL  DISCRIMINATION^ 


Area  of  Discrimination 

Black 

Hispanic 

White 

Other 

Total 

Local  Civilian  Housing 

21 

0 

.0 

6.2 

4. 

0 

6.3 

5 

.6 

0 

.0 

92.6 

1. 

8 

Local  Civilian  Services 

n 

16 

7 

6.8 

6. 

8 

98.5 

5 

.1 

1 

.8 

90.3 

2. 

8 

Exchcnge  Services 

12 

.6 

0 

.0 

1.6 

1. 

5 

1.7 

11 

.9 

0 

.0 

85.  7 

2. 

4 

Training  and  Education 

23 

.8 

0 

.0 

2.9 

8. 

2 

3.4 

Opportunities 

11 

.5 

0 

.0 

81.4 

7. 

1 

Promotion  Opportunities 

20 

.5 

12 

.4 

2.7 

7. 

6 

3.3 

10 

.4 

2 

.9 

79.9 

6. 

9 

Daily  Duty  Assignments 

20 

.3 

0 

.0 

2.4 

5. 

7 

2.8 

12 

.1 

0 

.0 

81.9 

6. 

0 

Total  Personnel 

9 

50 

k 

42 

54,795 

1695 

57,881 

1 

.6 

0 

.8 

94.7 

2. 

9 

NOTE:    See  Survey  Form  4,  question  76. 


^Since  individuals  could  report  discrimination  in  each  of  the 
indicated  areas,  column  percents  should  not  be  expected  to  add  to 
100- 0- 


559 


Table  473 

MARINE  CORPS  OFFICERS'  EXPERIENCE  WITH  RACIAL  DISCRIMINATION^ 


Area  of  Discrimination 

Black 

Hispanic 

IJhite 

Other 

Total 

Local  Civilian  Housing 

9.7 

0.0 

5.9 

11.8 

6.1 

6.7 

0.0 

88.6 

4.7 

Local  Civilian  Services 

27.6 

0.0 

9.1 

25.4 

10.1 

11.4 

0.0 

82.5 

6.1 

Exchange  Services 

8.7 

0.0 

1.7 

5.9 

2. 1 

17.5 

0.0 

75.6 

6.9 

Training  and  Education 

Opportunities 

3.9 

0.0 

2.8 

3.9 

2.8 

5.7 

0.0 

90.9 

3.5 

Promotion  Opportunities 

9.7 

3.5 

3.9 

7.9 

4.2 

9.6 

1.1 

84.8 

4.5 

Daily  Duty  Assignment 

15.2 

8.2 

2.8 

9.1 

3.5 

18.0 

3.2 

72.6 

6.2 

Total  Personnel 

702 

232 

15,398 

406 

16,739 

4.2 

1.4 

92.0 

2.4 

NOTE;     See  Survey  Form  4,  question  76. 


Since  individuals  could  report  discriminat:  on  in  each  of  the 
indicated  areas,  column  percents  should  not  be  expected  to  add  to 
100.0, 


Table  474 

AIR  FORCE  OFFICERS'  EXPERIENCE  WITH  RACIAL  DISCRIMINATION 


Area  of  Discrimination 

Black 

Hispanic 

White 

Other 

Total 

Local  Civilian  Housing 

24.0 

7.0 

7.0 

11.4 

7.8 

12.6 

1.0 

81.9 

4.5 

T^ncj^l  Civilian  Services 

34.1 

10.5 

6.8 

15.9 

8.2 

17.0 

1.5 

75.6 

5.9 

Exchange  Services 

10.1 

0.0 

1,5 

4.6 

2.0 

21.0 

0.0 

71.9 

7.1 

Training  and  Education 

14.4 

3.6 

2.4 

3.2 

2.9 

Opportunities 

20.3 

1.4 

74.9 

3.4 

Promotion  Opportunities 

23.4 

4.3 

4.5 

8.4 

5.4 

18.0 

0.9 

76.3 

4.9 

Daily  Duty  Assignment 

26.4 

1.2 

3.4 

8.0 

4.4 

24.4 

0.3 

69.7 

5.5 

Total  Personnel 

3831 

1054 

85,351 

2866 

93,103 

4.1 

1.1 

91.7 

3.1 

NOTE:    See  Survey  Form  4,  question  76. 

^Since  individuals  could  report  discrimination  in  each  of  the 
indicated  areas,  column  percents  should  not  be  expected  to  add  to 
100.0. 
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XV  >    ATTITUDES  TOWARD  WOMEN  IN  THE  MILITARY 


Before  the  establishment  of  the  All  Volunteer  Force,  women 
constituted  1  to  2  percent  of  enlisted  personnel  and  about  3  percent 
of  officers.     In  1972,  32,400  women  were  on  active  duty  as  enlisted 
personnel  and  12,600  women  as  officers,  totaling  about  1.5  percent 
of  the  active  force.    By  the  end  of  FY  1980,  the  number  of  women  on 
active  duty  had  risen  to  145,800  enlisted  and  21,500  officers,  or  a 
total  of  8.4  percent  of  the  active  force.    The  military  Services' 
support  of  equal  opportunity  for  women  in  the  military  and  greater  use 
of  women  to  meet  military  manpower  requirements  stimulated  these 
increases.    Planners  of  the  AVF  had  from  Che  beginning  viewed  the 
increased  use  of  women  as  a  way  to  offset  any  shortaje  of  men,  espe- 
cially high-quality  men. 

In  1980,  the  Department  of  Defense  set  recruiting  goals  that 
included  raising  the  representation  of  women  to  approximately  12.5  per- 
cent by  1985.     Concern  was  expressed  about  the  Services'  ability  to  meet 
these  goals  and  the  implications  of  the  increased  number  of  women  for 
military  effectiveness.     In  March  1981,  OSD  and  each  Service  began  a 
joint  review  of  the  Service's  current  female  officer  and  enlisted  acces- 
sion and  retention  policies.    As  part  of  the  review,  attitudinal  data 
collected  in  the  1978-1979  DoD  Survey  of  Officers  and  Enlisted  Person- 
nel were  analyzed.    Although  these  data  cannot  be  used  to  assess  the 
military  effectiveness  of  women  nor  to  provide  direct  policy  guidance 
on  questions  related  to  the  accession  and  use  of  women,  they  neverthe- 
less offer  a  useful  documentation  of  the  attitudes  of  the  men  and  women 
on  active  duty  toward  these  issues.    The  tables  in  this  section  summarize 
the  responses  to  specific  questions  about  women  in  the  military.  Obvi- 
ously, the  data  displayed  in  previous  sections  could  also  be  examined 
in  terms  of  distinctions  among  responses  by  sex. 

>    Tables  475-479  for  enlisted  personnel  and  Tables  480-484  for  of- 
ficers deal  with  military  assignments  and  training  for  women.  Respon- 
dents indicated  their  views  on  allowing  women  to  perform  the  skills  in 
the  respondent's  own  primary  military  occupation  and  on  women's  physical 
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and  mental  capacity  to  parform  the  skills  in  that  military  occupation. 
More  than  two-thit-ds  of  all  male  enlisted  personnel  and  officers  agreed 
that  women  should  be  allowed  to  perform  in  their  military  occupation. 
Both  female  officers  and  enlisted  personnel  overwhelmingly  agreed. 

To  further  examine  the  items  listed  in  Tables  475-484,  the  respon- 
dents' occupations  were  grouped  according  to  whether  the  military 
considered  them  traditional  or  nontraditional  for  women  (data  not 
shown).    Traditional  female  occupations  include  medical,  dental, 
support,  and  administrative  specialties;  all  others  are  considered 
nontraditional.     About  90  percent  of  the  males  in  occupations  classi- 
fied as  traditionally  female  and  over  90  percent  of  all  women,  indepen- 
dent of  occupation,  agreed  that  women  should  be  allowed  to  work  in 
these  occupations;  however,  fewer  than  two-thirds  of  the  men  in  non- 
traditional  feaiale  occupations  thought  that  women  should  do  their  jobs. 
Similar  patterns  emerged  with  regard  to  opinions  about  the  physical 
capabilities  of  women,  both  in  the  tables  presented  here  and  in  the 
analysis  by  occupational  classification  into  traditional  and  nontradi- 
tional (not  shown) . 

Approximately  80  percent  of  male  enlisted  personnel  and  officers 
agreed  that  women  were  mentally  able  to  perform  the  jobs  chat  they 
(the  males)  were  doing,  with  about  10  percent  disagreeing  and  10  per- 
cent neutral.    Again,  over  90  percent  of  both  female  enlisted  personnel 
and  officers,  in  both  traditional  and  nontraditional  occupations, 
agreed  that  females  could  perform  that  particular  job.     Even  on  this 
item,  proportionately  more  men  in  traditional  female  occupations 
agreed  than  did  those  in  nontraditional  female  occupations. 

Nearly  80  percent  of  all  respondents  agreed  that  women  should  learn 
to  use  weapons.     However,  while  more  enlisted  males  than  enlisted  females 
believed  that  women  should  be  given  training  and  used  in  combat,  more 
female  than  male  officers  thought  so.     Female  officers  also  showed 
less  disagreement  with  this  item  (less  than  25  percent)  than  male  of- 
ficers and  all  enlisted  personnel.    Regarding  responses  to  the  question 
of  whether  women  should  be  allowed  to  engage  in  hand-to-hand  combat, 
the  data  show  differences  between  enlisted  personnel  and  officers, 
as  well  as  between  men  and  women.    Between  40  and  46  percent  of  male 
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and  female  officers  and  enlisted  males  agreed  that  women  should  be 
allowed  to  engage  in  hand-to-hand  combat,  while  34  percent  of  enlisted 
females  agreed*    The  greatest  disagreement  was  among  male  officers 
(A4  percent).     Furthermore,  one-fourth  of  all  women  indicated  a  neutral 
position  on  this  item,  a  larger  percentage  of  neutral  responses  than 
was  found  in  responses  to  the  other  items  in  this  series. 

Tables  485-489  for  enlisted  personnel  and  Tables  490-494  for  of- 
ficers are  based  on  responses  only  from  individuals  who  had  women  in 
their  primary  work  unit.     Here^  the  emphasis  was  on  the  assessment  of 
women  as  colleagues  and  the  comparative  treatment  of  women  and  men. 
Throughout,  women  viewed  themselves  more  favorably  than  men  viewed 
them.    However,  large  proportions  of  both  sexes  either  saw  the  perfor- 
mance and  treatment  of  men  and  women  as  equal  or  expressed  neutral 
attitudes. 


Table  475 

ENLISTED  PERSONNEL'S  GENERAL  OPINION  ABOUT  WOMEN  IN  THEIR  PRIMARY  WORK  UNIT  BY  SEX^ 


Strongly  Strongly 
Opinion  and  Respondents'  Sex  Agree       Agree    Neutral    Disagree    Disagree  Total 


Women  Should  Be  Allowed  to  Perform  the  Skills  in 

My  Primary  MOS/Rating/AFSC  ^          ^                           ^  2  1,489,424 

"^^^  73"l         19.2       5.8            0.8            1.1  106,762 

Female  ' 

Most  Women  Have  the  Physical  Capacity  to  Perforin 

, the  Skills  in  My  Primary  MOS/Rating/AFSC  ^              ^          ^                             9.5  1,485,611 

F:i:ie  65:0         23:2       6.9            3.7            1.1  106,747 

Most  Women  Have  the  Mental  Aptitude  to  Perfi^rm 

the  Skills  in  My  Primary  MOS/Rating/AFSC  ^             ^          ^                           ^  .^  1,479,700 

Male  •              ;                                        0.3  106,404 

Female  yj^.^ 

Women  Should  Learn  to  Use  Weapons  ^           ^  1,476,679 

Male  ^;           3^;2      14:5            3.6            4.1  106,274 
^  Female 

Women  Should  Be  Allowed  to  Engage  in  Hand-to- 

Hand  Combat                                                  •  ^2  2         23.3      21.5           17.0           15.9  1,479,772 

16.7         17.0      29.4  16.6  20.4  106,552 

Female  ' ' 

Women  Should  Be  Given  Training  and  Use  in  Combat 

Situations  ^3.5         27.4      18.6          14.3          16.3  1,485,137 

Male  20.1     25.5          13.9          20.7  106,716 

Female   .  


pC'T^OTE:    See  Survey  Form  2,  question  80. 
FR?r        ^Nu^bers  in  the  column  labeled  "Total"  represent  the  weighted  number  of  responses       f  ^  f-"^P°"^^"S 
rows^e  other  row  entries  are  row  percentages.    No  column  percentages  are  given  In  this  table. 


Table  476 

ARMY  ENLISTED  PERSONNEL'S  GENERAL  OPINION  ABOUT  WOMEN  IN  THEIR  PRIMARY  WORK  UNIT  BY  SEX^ 


Opinion  and  Respondents'  Sex 

Strongly 
Agree 

Agree 

Neutral 

Disagree 

Strongly 
Disagree 

Total 

Women  Should  Be  Allowed  to  Perform  the  Skills  in 
My  Primary  MOS/Rating/AFSC 
Male 
Female 

72.5 

28.7 
18.5 

12.8 
6.4 

8.3 
1.3 

12.3 
1.4 

542,383 
44,669 

Most  Women  Have  the  Physical  Capacity  to  Perform 
the  Skills  in  My  Primary  MOS/Rating/Ar bu 
Male 
Female 

30.5 
64.2 

29.1 
23.5 

13.7 
7.6 

15.0 
3.5 

11.7 
1.2 

540,571 
44,501 

Most  Women  Have  the  Mental  Aptitude  to  Perform 
the  Skills  in  My  Primary  MOS/Rating/AFSC 
Male 
Female 

38.3 
68.7 

39.8 
22.9 

12.4 
6.6 

5.1 
1.7 

4.5 
0.1 

536,298 
44,452 

Women  Should  Learn  to  Use  Weapons 
Female 

44.6 
53.5 

36.1 
34.4 

10.2 
8.9 

4.2 
1.5 

4.9 
1.7 

538,701 
44,445 

Women  Should  Be  Allowed  to  Engage  in  Hand-to- 
Hand  Combat 
Male 
Female 

26.2 
20.4 

23.9 
17.8 

20.3 
28.1 

14.3 
17.0 

15.4 
16.7 

537,738 
44,607 

Women  Should  Be  Given  Training  and  Use  in  Combat 
Situations 
Male 
Female 

26.3 
21.9 

25.9 
18.  2 

17.6 
26.2 

12.7 
14.3 

17.5 
19.4 

541,156 
44,584 

NOTE:    See  Survey  Form  2,  question  80. 


^Numbers  in  the  column  labeled  "Total"  ret^resent  the  weighted  number  of  responses  in  the  corresponding 
rows.    The  other  row  entries  are  row  percentages.    No  column  percentages  are  given  in  this  table. 

ErJc  668 
667   


Table  477 

NAVY  ENLISTED  PERSONNEL'S  GENERAL  OPINION  ABOUT  WOMEN  IN  THEIR  PRIMARY  WORK  UNIT  BY  SEX^ 


Strongly  Strongly 
Opinion  and  Respondents'  Sex  Agree       Agree    Neutral    Disagree    Disagree  Total 


Women  Should  Be  Allowed  to  Perforin  the  Skills  in 
My  Primary  MOS/Rating/AFSC 
Male 
Female 

37.2 
73.6 

35.4 
20.1 

12.9 
5.9 

6.6 
0.3 

8.0 
0.2 

406,925 
19,558 

Most  Women  Have  the  Physical  Capacity  to  Perform 
the  Skills  in  My  Primary  MOS/Rating/AFSC 
Male 
Female 

31.0 
66.9 

33.5 
23.3 

13.7 
6.9 

14.1 
2.3 

7.8 
0.6 

406,526 
19,558 

Most  Women  Have  the  Mental  Aptitude  to  Perform 
cue  oK,i±±s  xn  ny  mniary  nuD/ tvaLing/ /axol* 
Male 
Female 

38.6 
70.2 

43.7 
21.9 

11.0 
6.3 

4.5 
1.4 

2.2 
0.2 

405,869 
19,490 

Women  Should  Learn  to  Use  Weapons 
Male 
Female 

29.1 
39.0 

39.6 
35.3 

17.9 
16.6 

7.4 
4.9 

6.1 
4.1 

403,560 
19,593 

Women  Should  Be  Allowed  to  Engage  in  Hand-to- 
Hand  Combat 
Male 
Female 

20.6 
17.7 

25.2 
18.2 

23.5 
30.2 

16.7 
16.1 

14.0 
17.9 

405,110 
19,619 

Women  Should  Be  Given  Training  and  Use  in  Combat 
Situations 
Male 
Female 

22.9 
23.0 

31.6 
25.2 

19.3 
22.5 

13.2 
13.5 

13.1 
15.9 

406,651 
19,591 

NOTE:    See  Survey  Form  2,  question  80, 


(^J^  J        Numbers  in  the  column  labeled  "Total"  represent  the  weighted  number  of  responses  in  the  corresponding  6  70 

O        rows.    The  other  row  entries  are  row  percentages.    No  column  percentages  are  given  in  this  table. 

ERIC 


Table  478 

a 


MARINE  CORPS  ENLISTED  PERSONNEL'S  GENERAL  OPINION  ABOUT  WOMEN  IN  THEIR  PRIMARY  WORK  UNIT  BY  SEx' 

Strongly  Stroni;ly 
Opinion  and  Respondents'  Sex  Agree       Agree    Neutral    Disagree    Disagree  Total 


Women  Should  Be  Allowed  to  Perform  the  Skills  in 

My  Prlnarj,  HOS/Ratmg/AFSC  ^^^^  ^  ^  ^ 

tHu  "-^         "-9  »-5 

Most  Women  Have  the  Physical  Capacity  to  Perform 

the  Skills  in  My  Primary  MOS/Rating/AFSC  i/o  -vc^ 

w,i^  28.6         30.9      13.6  l^i.9  12.0  143,757 

T  \  68  6         22  4       5.6  3.0  0.4  4290 

Female  ^^'^         ^^.^  j.d 

ON 


Most  Women  Have  the  Mental  Aptitude  to  Perform 
the  Skills  in  My  Primary  MOS/Rating/AFSC 
Male 
Female 


35.0         40.8      14.1  5.3  4.9  143,632 

70.3         22.2       5.6  1-9  0.0  4302 


women  Should  Learn  to  Use  Weapons  ^^^^         ^^^^      ^^^^  ^  ^  ^^2, 904 


Male 
Female 


43.7  25.4  15.0            8.6  7.3  4306 

Women  Should  Be  Allowed  to  Engage  in  Hand- to- 
Hand  Combat  ^    ^  i-,^  ooo  i/o/n 

20.6  21.7  18.0          17.6  22.2  143,411 

18.2  14.0  22.8          16.6  28.4  4285 


Male 
Female 

Women  Should  Be  Given  Training  and  Use  in  Combat 
Situations 
Male 
Female 


20.9         21.7      17.1  14.7  25.6  143,507 

19.9         15.7      19.3  14.3  30.8  4320 


rows 


NOTE:     See  Surv.ey  Form  2,  question  80. 

"^Numbers  in  the  column  labeled  »'Total"  represent  the  weighted  number  of  responses  in  fhe  corresponding 
The  other  row  entries  are  row  percentages.    No  column  percentages  are  given  In  this  table. 
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Table  479 

AIR  FORCE  ENLISTED  PERSONNEL'S  GENERAL  OPINION  ABOUT  WOMEN  IN  THEIR  PRIMARY  WORK  UNIT  BY  SEX* 


Strongly  Strongly 
Opinion  and  Respondents'  Sex  Agree       Agree    Neutral    Disagree    Disagree  Total 


Women  Should  Be  Allowed  to  Perform  the  Skills  in 
My  Primaty  MOS/Rating/AFSC 

Male  44.4        32.6  9.4           8.8  4.9  395,882 

Female  73.5         19.7  5.1            0.6  1.1  38,244 

Most  Women  Have  the  Physical  Capacity  to  Perform 
the  Skills  in  My  Primary  MOS/Rating/AFSC 

Male  36.1         30.6  9.1          17.0  7.3  394,987 

Female  64.6         22.8  6.4            4.9  1.3  38,402 

Most  Women  Have  the  Mental  Aptitude  to  Perform  S 
the  Skills  in  My  Primary  MOS/Rating/AI-'SC 

Male  42.7         42.9  8.4            4.4  1.7  394,084 

Female  69.0         23.9  4.2            2.2  0.7  38,167 

Women  Should  Learn  to  Use  Weapons 

Male  31.4         41.6  13.9            7.8  5.3  391,714 

Female  34.3         34.4  20.0            4.8  6.5  37,932 

Women  Should  Be  Allowed  to  Engage  in  Hand-to- 
Hand  Combat 

Male  19.1         21.3  22.2          21.0  16.4  393,773 

Female  11.7         15.8  31.2          16.3  25.0  38,044 

Women  Should  Be  Given  Training  and  Use  in  Combat 
Situations 

Male  21.1         27.2  19.7          17.5  14.5  394,072 

Female  15.8         20.1  27.0          13.4  23.7  38,222 

NOTE:    See  Survey  Form  2,  question  80. 

^Numbers  In  the  column  labeled  "Total"  represent  the  weighted  number  of  responses  In  the  corresponding 
O         rows.    The  other  row  entries  are  row  percentages.    No  column  percentages  are  given  in  this  table. 


Table  480 

OFFICERS'  GENERAL  OPINION  ABOUT  WOMEN  IN  THEIR  PRIMARY  WORK  UNIT  BY  SEX^ 


Opinion  and  Respondents'  Sex 

Strongly 
Agree 

Agree 

Neutral 

Disagree 

Strongly 
Disagree 

Total 

Women  Should  Be  Allowed  to  Perform  the  Skills  in 

■ 

My  Primary  MOS/Rating/AFSC 

Male 

37.2 

30.2 

6.0 

10.9 

15.7 

228,851 

Female 

91.9 

6.2 

1.5 

0.0 

0.4 

16,781 

Most  Women  Have  the  Physical  Capacity  to  Perform 

the  Skills  in  My  Primary  MOS/Rating/AFSC 

Male 

38.5 

33.8 

5.7 

11.0 

11.0 

228,874 

Female 

89.1 

7.9 

1.6 

1.0 

0.4 

16,805 

Most  Women  Have  the  Mental  Aptitude  to  Perform 

the  Skills  in  My  Primary  MOS/Ratmg/AFSC 

Male 

41.5 

41.0 

6.9 

6.8 

3.9 

228,294 

Female 

84.4 

9.6 

3.2 

2.3 

0.5 

16,712 

women  Should  Learn  to  Use  Weapons 

Male 

31.5 

44.1 

11.4 

7.0 

6.1 

228,374 

Female 

48.3 

32.5 

13.0 

3.7 

2.6 

16,707 

Women  Should  Be  Allowed  to  Engage  in  Hand-to- 

Hand  Combat 

Male 

17.3 

22.3 

16.1 

22.3 

22.0 

228,561 

Female 

22.5 

20.6 

26.7 

17.3 

12.9 

16,720 

Women  Should  Be  Given  Training  and  Use  in  Combat 

Situations 

Male 

18.5 

27.3 

13.5 

19.4 

21.3 

228,721 

Female 

26.0 

28.2 

21.5 

14.1 

10.2 

16,733 

NOTE:    See  Survey  Form  4,  question  78. 

^Numbers  in  the  column  labeled  "Total"  represent  the  weighted  number  of  responses  in  the  corresponding 
Q        rows.    The  other  row  entries  are  row  percentages.     No  column  percentages  are  given  in  this  table. 
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Table  A 81 

ARMY  OFFICERS'  GENERAL  OPINION  ABOUT  WOMEN  IN  THEIR  PRIMARY  WORK  UNIT  BY  SEX^ 


Strongly  Strongly 
Opinion  and  Respondents'  Sex  Agree       Agree    Neutral    Disagree    Disagree  Total 


Women  Should  Be  Allowed  to  Perform  the  Skills  in 
My  Primary  MOS/Rating/AFSC 
Male 
Female 

3A.3 
90.7 

25.2 
5.8 

5.3 
2.3 

10.9 
0.0 

24.4 
1.2 

73,394 
5895 

Most  Women  Have  the  Physical  Capacity  to  Perform 
the  Skills  in  My  Primary  MOS/Rating/AFSC 
Male 
Female 

33.0 
88.2 

28.1 
7.1 

6.1 
2.2 

13.1 
1.9 

19.7 
0.6 

73,407 
5932 

riOSC    women    tlclVc    LUc   IIcLILcIX         lxuhuc  lcli.«^liu 

the  Skills  in  My  Primary  MOS/Rating/AFSC 
Male 
Female 

AO.  5 
8A.2 

41.4 
9.2 

7.0 
3.2 

5.1 
2.6 

5.9 
0.9 

73,160 
5862 

Women  Should  Learn  to  Use  Weapons 
Male 
Female 

Al.  A 
5A.1 

44.4 
39.4 

6.1 
10.1 

3.8 
2.0 

4.4 
3.4 

73,277 
5930 

Women  Should  Be  Allowed  to  Engage  in  Hand-to- 
Hand  Combat 
Male 
Female 

18.9 
24.  2 

21.7 
18.5 

13.7 
22.6 

21.1 
20.7 

24.6 
14.0 

73,259 
5916 

Women  Should  Be  Given  Training  and  Use  in  Combat 
Situations 
Male 
Female 

17.7 
22.8 

23.9 
26.0 

11.2 
20.3 

20.6 
18.6 

26.7 
12.2 

73,279 
5933 

O 


g^..;  Female   ^^>o         ^o.u      ^u.^  xu.u   

NOTE:    See  Survey  Form  4,  question  78. 
O  ^Numbers  in  the  colunui  labeled  "Total"  represent  the  weighted  number  of  responses  in  the  correspond- 

ERJC        ing  rows.    The  other  row  entries  are  row  percentages.    No  column  percentages  are  given  in  this  table. 


Table  482 

NAVY  OFFICERS'  GENERAL  OPINION  ABOUT  WOMEN  IN  THEIR  PRIMARY  WORK  UNIT  BY  SEX^ 


Strongly  Strongly 
Opinion  and  Respondents'  Sex  Agree       Agree    Neutral    Disiigree    Disagree  Total 


Women  Should  Be  Allowed  to  Perform  Lhe  Skills  iu 

• 

Male 

35. 1 

34. 

2 

7.2 

11.5 

12. 

0 

53,398 

Female 

91.4 

6. 

3 

2.1 

0.0 

0. 

2 

3979 

Most  Women  Have  the  Physical  Capacity  to  Perform 

f'hck  Qlf-fllc   -fn  Mv  t^rim^rv  MOS /Rn     no /AP^P 

LUe    OKIJLJLS     All    lijr     ATL  XlllclLjf     H\J^  /  Cvcl  UJLLI^/ f\r  Ov* 

Male 

37.2 

39. 

5 

5.8 

10.9 

6. 

7 

53,503 

Female 

87.3 

8. 

6 

3.0 

0.9 

0. 

4 

3986 

Most  Women  Have  the  Mental  Aptitude  to  Perform 

the  Skills  in  My  Primary  MOS/Rating/AFSC 

Male 

39.7 

42. 

3 

7.2 

7.8 

3. 

1 

53,318 

Female 

84.6 

10. 

7 

2.6 

1.4 

0. 

7 

3979 

Women  Should  Learn  to  Use  Weapons 

Male 

24.9 

42. 

8 

15.3 

9.3 

7. 

7 

53,229 

Female 

40.5 

35. 

1 

15.5 

5.8 

3. 

1 

3986 

Women  Should  Be  Allowed  to  Engage  in  Hand-to- 

Hand  Combat 

Male 

16.4 

24. 

5 

18.3 

21.3 

19. 

5 

53,389 

Female 

22.8 

20. 

3 

27.8 

16.3 

12. 

8 

3972 

Women  Should  Be  Given  Training  and  Use  in  Combat 

Situations 

Male 

19.4 

31. 

7 

14.8 

16.1 

17. 

9 

53,402 

Female 

29.0 

28. 

0 

20.8 

13.3 

8. 

9 

3979 

NOTE:    See  Survey  Form  4,  question  78, 

^Numbers  in  the  column  labeled  "Total"  represent  the  weighted  number  of  responses  in  ihi-  rvu  ri's|u»ni|- 
Q        ing  rows.    The  other  row  entries  are  row  percentages.    No  column  percentages  are  given  la  this  Ctiblf. 
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Table  483 

MAP^NE  COPvPS  OFFICERS'  GENERAL  OPINION  ABOUT  WOMEN  IN  THEIR  PRIMARY  WORK  UNIT  BY  SEX 


Strongly  Strongly 
Opinion  and  Respondents'  Sex  Agree       A^-ree    Neutral    Disagree    Disagree  Total 


Women  Should  Be  Allowed  to  Perform  the  Skills  in 

My^rln^ry  MOS/Rating/AFSC  ^^^^                                     3^  ,,            ^^  ,^3 

Lale  95.1          4.9       0.0            0.0            0.0  689 

Most  Women  Have  the  Physical  Capacity  to  Perform 

the  sun.  in  My  PrliMry  MOS/Ratlng/AFSC  ^^^^  ^ 

89.9  8.4       0.0  0.0  1.7  689  ^ 

Most  Women  Have  the  Mental  Aptitude  to  Perform 

the  Skills  in  My  Primary  MOS/Rating/AFSC  i  c  q,o 

j{33^g  30.6         A3. 7       8. A            8. A            9.0  15,923 


Female 


78.3         12.2       7.0  2.5  0.0  667 


Women  Should  Learn  to  Use  Weapons  ^^^^         ^^^^      ^^  .^  ^  .^  ^  ^5^920 

59.1         27.0       5.7  6.6  1.7  689 


Male 
Female 


Women  Should  Be  Allowed  to  Engage  in  Hand-to- 

Hand  Combat                                                                ^  ^i.y  12.6  22.9  30.9  15.949 

Female  8. A  15.3  18.6  29.1  28.6  678 
Women  Should  Be  Given  Training  and  Use  in  Combat 

12.9  23.A  10.9  19.5  3A.A  15.937 

20.9  19.0  1A.3  22.3  23.6  662 


Male 
Female 


63x  NOTE:  See  Survey  Form  A,  question  78.  gv^j 
CD?/--  lumbers  in  the  column  labeled  "Total"  represent  the  weighted  number  of  responses  in  the  correspond- 

ing  rows.    The  other  row  entries  are  row  percentages.    No  column  percentages  are  given  in  this  table. 


Table  484 

AIR  FORCE  OFFICERS'  GENERAL  OPINION  ABOUT  WOMEN  IN  THEIR  PRIMARY  WORK  UNIT  BY  SEX' 


ERIC 


Opinion  and  Respondents*  Sex 


Strong.ly  Strongly 
Agree       Agree    Neutral    Disagree  Disagree 


NOTE: 
a^ 


See  Survey  Torm  4,  question  78. 


Total 


Women  Should  Be  Allowed  to  Perform  the  Skills  in 

My  Primary  MOS/Rating/AFSC 
Male 
Female 

33.5 

0 . 0 

5.7 

ft  4 

9.6 
0.0 

0.0 

6219 

Most  Women  Have  the  Physical  Capacity  to  Perform 
the  Skills  in  My  Primary  MOS/Rating/AFSC 
Male 
Female 

47.3 
yi*i 

36.0 

ft  1 

5.4 

8.0 
0.4 

3.4 
0.2 

Ob ,07 i 
6219 

Most  Women  Have  the  Mental  Aptitude  to  Perform 
the  Skills  in  My  Primary  MOS/Rating/AFSC 
Male 
Female 

H  J  ♦  D 

85.1 

J -/  •  J 

9.1 

6.2 
3.1 

7.2 
2.7 

1.7 
0.0 

86,006 
6206 

Women  Should  Learn  to  Use  Weapons 
Male 
Female 

28.1 
46.6 

44.0 
33.4 

13.7 
15.0 

8.3 
3.6 

5.8 
1.5 

86,035 
6103 

Women  Should  Be  Allowed  to  Engage  in  Hand-to- 

Hand  Combat 
Male 
Female 

17.4 
22.2 

21.6 
23.4 

17.4 
30.9 

23.8 
13.4 

19.7 
10.1 

85,970 
6154 

Women  Should  Be  Given  Training  and  Use  in  Combat 

Situations 
Male 
Female 

19.7 
27.7 

28.3 
31.4 

15.3 
23.8 

20.3 
9.4 

16.5 
7.7 

86,109 
6180 

^Numbers  in  the  column  labaled  "Total"  represent  the  weighted  number  of  responses  in  the  correspond- 
ing rows.    The  other  row  entries  are  row  percentages.    No  column  percentages  are  given  in  this  table. 
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Table  485 


ENLISTED  PERSONNEL'S  PERCEPTION  OF  WOMEN  IN  THEIR 
PRIMARY  WORK  UNIT  BY  SEX^ 


up  inion  <ina  t\C5pwnucnt»  ;?ca 

Strongly 
Agree 

Agree 

Neutral 

Disagree 

Strongly 
Disagree 

Total 

Compared  co  Their  Male  Counterparts,  Are  More 
Likely  to  W'ork  Outside  the  Career  Field  for 
Which  They  Were  Trained 
Male 
Fecale 

12.5 
19.5 

29.1 
27.9 

32 . 1 
26.6 

20.4 

c  c 
5.6 

769  074 
102^7  36 

Cet  Their  Conplaincs  Handled  Faster  Than  Men 
Male 
Female 

18.3 
5. A 

34.5 
12.2 

26.7 
26.8 

17.6 
A2.5 

2.9 
13.2 

766,919 
,  /  £  J 

Have  Better  Opportunities  for  Technical  Training 
Than  Men 
Male 
Fenalc 

7.1 
1.0 

11.2 
4.7 

A3.1 
29.2 

33.2 
A8.5 

16./ 

/O/ t^oO 

103,106 

Cannot  Take  CrlClclsm  or  Discipline  as  Well  as 
Male  Counterparts 
Male 
Fecale 

15.9 
2.0 

32.5 
9.5 

28.0 
17.8 

20. 2 
44.3 

J.  ^ 
26.5 

102,873 

Receive  Less  Respect  Than  Men  Do  as  Officers  and 

NCO's 
Male 
Fcoale 

6.7 
18.8 

22.7 
3A.5 

30.0 
18. A 

32.9 
21.8 

7.8 
6.6 

764,305 
102,920 

Are  PronoCed  Ahead  of  Men  Even  if  the  Man  is 
Better  Qualified 
Male 
Fesale 

9,1 
0.9 

11.8 
2.5 

32.7 
13.9 

37.2 
47.1 

9.3 
35.6 

766,664 
102,744 

Will  Work  Extra  Hours  When  Needed 
Male 
Fenale 

5.7 
25.3 

33.0 
51.9 

35.8 
18.1 

17.6 
3.8 

7.8 
1.0 

764,248 
102,736 

Expect  Special  Treatment  Because  They  Are 
Women 
Male 
Fecale 

17.1 
2.3 

30.3 
8. A 

27.8 
16.2 

20.5 
41.2 

4.3 
32.0 

766,159 
103,017 

Can  Supervise  as  Well  as  Men 
Male 
Female 

8.5 
A8.7 

29.7 
37. A 

33.7 
10.2 

19.0 
2.9 

-9.,0 
0.8 

766,346 
103,165 

NOTE:    See  Survey  Form  2,  question  82, 


^Numbers  in  the  column  labeled  "Total"  represent  the  weighted 
number  of  responses  in  the  corresponding  rows.     The  other  row 
entries  are  row  percentages.    No  column  percentages  are  given  in 
this  table. 
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Table  A 86 

ARMY  ENLISTED  PERSONNEL'S  PERCEPTION  OF  WO^EN 
IN  THEIR  PRIMARY  WORK  UNIT  BY  SEK^ 


Opinion  and  Respondencs*  Sex 

Strongly 
Agree 

Agree 

Neutral 

Disagree 

Scrongly 
Disagree 

Total 

Cospared  co  Their  Male  Councerparcs,  Are  More 
Likely  co  Work  Outside  Che  Career  Field  for 
Which  They  Were  Trained 

Male 

Fecale 

18.5 
24.9 

33.8 
32.7 

25.7 
20.5 

16.5 
17.5 

5.6 
4.4 

298,761 
43.605 

Cec  Their  Coaplalncs  Handled  Pascer  Than  Men 
Male 
Fecal e 

21.8 
6.4 

33.9 
13.5 

26.1 
26.9 

15.5 
40.5 

2.7 
12.7 

297,163 
43,276 

Have  Beccer  Opporcunicies  for  Technical  Training 
Than  Men 
Male 
Fe=aie 

11.1 
1.1 

15.9 
7.6 

44.2 
31.5 

24.7 
47.6 

4.1 
12.3 

296,982 
43,529 

Cannoc  Take  Cricicisra  or  Discipline  as  \itll  as 
Male  Counterparts 
Male 
Fenale 

19.9 

i2.i 

32.5 
11.5 

27, i 
19,7 

16.7 
44.2 

3.5 
22.6 

297.699 
43,689 

Receive  Less  Respecc  Than  Men  Do  as  Officers  and 
NCO's 
Male 
Fecal e 

9.8 
22.2 

23.2 
35.3 

29.4 
16.9 

30.2 
20.2 

V 

7.4 
5.5 

295,649 
43.A90 

Are  Promo ced  Ahead  of  Men  Even  if  :he  Man  is 
^  Beccer  Qualified 

Male 

Fenale 

14.9 
1.2 

17,9 
3.8 

32.7 
14.7 

28.3 
51.0 

6.3 
29.2 

296,776 
43,505 

Will  Vork  Excra  Hours  When  Needed 
Male 
Feoale 

6.8 
23.8 

30.4 
52.9 

34.4 
17.5 

19.3 
3,6 

9.2 
0.3 

295,518 
43,731 

Expecc  Special  Treacmenc  Because  They  Are 
WPmen 
Male 
Feoale 

22.3 
3.1 

30.7 
11.0 

26.8 
16.4 

16,0 
42.3 

4.3 
27.2 

296,816 
43,706 

Can  Supervise  as  Veil  as  Men 
Male 
Fenale 

9.4 

26,9 
38.3 

31.9 
10.9 

19.6 
4,2 

12.2 
0.5 

296.839 
43,640 

NOTE:    See  Survey  Form  2,  question  82. 


Numbers  in  the  column  labeled  "Total"  represent  the  weighted 
number  of  responses  in  the  corresponding  rows.     The  other  row 
entries  are  row  percentages.     No  column  percentages  are  given  in 
this  table. 


686 
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Table  A87 

NAVY  ENLISTED  PERSONNEL'S  PERCEPTION  OF  WOMEN 
IN  THEIR  PRIMARY  WORK  UNIT  BY  SEX^ 


Opinion  and  Respondents*  Sex 


Strongly  Strongly 
Ajree       Agree    Neutril    Disagree    Disagree  Total 


Compared  to  Their  Male  Counterparts,  Are  More 
Likely  to  Vork  Outside  the  Career  Field  for 
Which  They  Were  Trained 
MaU 
Fet&ale 

Get  Their  Complaints  Hand 
Male 
Female 

Have  Better  Opportunities  iot  Technical  Training 


7.4 

25.3 

38.7 

23.0 

5.6 

133 

849 

15.6 

23.3 

37.4 

18.8 

4.9 

18 

761 

Faster  Than  Men 

17.9 

33.9 

27.1 

18.5 

2.6 

133 

»823 

A. 4 

13.5 

27.0 

41.8 

13.4 

18 

•  752 

Than  Men 
Male 
Female 

4.5 
0.4 

9.0 
3.7 

43.8 
27.8 

37.1 
47.6 

5.7 
20.5 

133.879 
18,768 

Cannot  Take  Criticism  or  Discipline  as  Well  as 

Male  Counterparts 
Male 
Female 

15.6 
1.0 

33.9 
8.4 

28.0 
19.9 

19.7 
46.0 

2.8 
24.7 

133,843 
18,672 

Receive  Less  Respect  Than  Men  Do  as  Officers  and 

NCO's 
Hale 
Female 

5.1 
16.2 

22.4 
31.3 

33.9 
23.2 

31.5 
22.4 

7.2 
6.9 

133,166 
18,764 

Are  Promoted  Ahead  of  Men  Even  If  the  >Un  is 

Better  Qualified 
Male 
Female 

3.3 
0.1 

7.4 
1.0 

36.0 
12.8 

43.1 
48.4 

10.1 
37.7 

133,436 
18,647 

Will  Work  Extra  Hours  When  Needed 
Male 
Female 

4.2 
21.6 

31.5 
52.3 

39.0 
20.6 

16.8 
4.7 

8.5 
0.8 

133,493 
18,615 

Expect  Special  Treatment  Becauae  They  Are 

Women 
Male 
Female 

16.6 
2.2 

30.3 
8.3 

29.6 
14.3 

19.9 
42.0 

3.6 
33.2 

133,384 
18,678 

Can  Supervise  as  Well  as  Men 
Kale 
Female 

7.4 
48.5 

29.9 
39.5 

34.2 
8.8 

20.9 
3.2 

7.8 
0.0 

133,557 
18,826 

NOTE:    See  Survey  Form  2,  question  82. 

lumbers  in  the  column  labeled  "Total"  represent  the  weighted 
number  of  responses  in  the  corresponding  rows.    The  other  row 
entries  are  row  percentages.    No  column  percentages  are  given  in 
this  table. 


SS7 


577 


Table  488 

MARINE  CORPS  ENLISTED  PERSONNEL'S  PERCEPTION  OF  WOMEN 


IN  THEIR  PRIMARY 

WORK 

UNIT 

BY  SEX^ 

Opinion  and  Respondents'  Sex 

Strongly 
Agree 

Agree 

Neutral,  Disagiee 

Strongly 
Disagree 

Total 

Compared  to  Their  Male  Counterparts,  Are  More 
Likely  to  Work  Outside  the  Career  Field  for 
Which  Thty  Were  Trained 
Male 
Feaale 

11.7 
19.6 

29.1 
27.2 

36.1 
30.1 

17.0 
16.3 

6.1 
6.9 

63.903 
4078 

Cat  Their  Complaints  Handled  Faster  Than  Men 
Hale 
Ftoale 

27.0 
6.9 

34.8 
21.9 

23.1 
27.7 

12.9 
31.6 

2.2 
11.9 

63,898 
4063 

Have  Bttter  Opportunities  for  Technical  Training 
Than  Men 
Male 
Ftaale 

10.5 
2.9 

14.6 
5.9 

44.1 
30.0 

26.6 
45.2 

4.2 
16.0 

63.733 
4086 

Cannot  Take  Criticism  or  Discipline  as  Veil  as 

Male 
Feaale 

21.8 
3.3 

32.3 
12.2 

«o.  / 
18.2 

37.9 

3.4 
28.5 

63,333 
4083 

Receive  Less  Respect  Than  Men  Do  as  Officers  and 
NCO' s 
Male 
Fecal  e 

8.7 
22.8 

24.7 
30.4 

29.6 
17.0 

28.0 
22.7 

9.0 
7.0 

63,304 
4055 

Arc  ProQOttd  Ahead  of  Men  Even  if  the  Man  is 
Setter  Qualified 
Male 
Feaale 

23.5 
5.2 

20.0 
8.2 

30.0 
14.7 

21.7 
38.3 

4.8 
33.7 

63.536 
4070 

Will  Work  Extra  Hours  When  Needed 
Male 
Fenale 

6.8 
31.6 

30.7 
48.5 

36.6 
15.9 

18.1 
2.5 

7.8 
1.5 

63.291 
4083 

Expect  Special  Treatoent  Because  They  Are 
Vooen 
Male 
Ftsale 

21.6 
4.0 

33.1 
12.5 

25.9 
19.0 

15.4 
31.6 

4.1 

32.9 

63.459 
4078 

Can  Supervise  as  Well  as  Men 
Male 
F-tcale 

8.6 
49.5 

27.7 
35.4 

33.2 
9.8 

20.2 
3.6 

10.4 
JL.9 

63.744 
4073 

NOTE:    See  Survey  Form  2,  question  82. 


lumbers  in  the  column  labeled  "Total"  represent  the  weighted 
number  of  responses  in  the  corresponding  rows.    The  other  row 
entries  are  row  percentages.    No  column  percentages  are  given  in 
this  table. 


ERIC 
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578 


Table  A 89 

AIR  FORCE  ENLISTED  PERSONNEL'S  PERCEPTION  OF  WOMEN 
IN  THEIR  PRIMARY  WORK  UNIT  BY  SEX^ 


Strongly  Strongly 
Opinion  and  Rospondencs'  Sex  Agree       Agree    Neutral    Disagree    Disagree  Total 

CoDpareJ  to  Their  Male  Counterparts.  Are  More 
Likely  to  Work  Ouc:Jlde  the  Career  FieU  tor 
Wl\tch  Ihev  Were  Trained 

^Ule 

Fcaale 

Oec  Their  CoDplaints  Handled  Faster  Than  Men 
M«ile 
Fewui  l<i 

Have  Better  Opportunities  for  Technical  Training 
Th<in  Men 
Male 
Fejsale 

Cannot  Take  Criticisn  or  Discipline  as  Veil  as 

Male  Counterparts  ^  ^     28.4  25.7  3.9  273.066 

'^^^^  o  1  7.3      14.3  ^4.2  32.0  36.431 

Fwftale  *• 

Receive  Less  Respect  Tluin  Men  Do  as  Otficcrs  and 

3  5         22.0      28.8  37.6  8.2  272.297 

15:7         35,6      17.8  23.1  7.7  36.612 

Fenale 

Are  Promoted  Aaead  of  Men  Even  it"  the  Man  is 
Better  Qualiiiod 
Male 
Fe!3«ilc 


8.7 
15.1 

25.8 
24.0 

25.1 
28.0 

25.3 
25.2 

5.2 
7.3 

272.6,0 
3b, 294 

12.7 
4.6 

35.2 
8.9 

28.0 
26.6 

20.6 
46.3 

3.6 
13.7 

272,150 
36,634 

3.1 

0.8 

6.3 
1.5 

41.4 
27.2 

42.0 
50.5 

7.3 
20.0 

273.002 
36.724 

Male 
Feaalc 

Expect  Special  Treataent  Because  They  Are 
Woaen 
.Male 
Female 

Can  Supcrvi 
Male 
Fetnale 


2,3 
0.5 

5.3 
1.0 

31.7 
13,3 

47.6 
42.7 

13.2 
42.5 

273.016 
36.524 

When  Heeded 

4,9 
25.9 

37.2 
50.8 

35.7 
17.7 

16.1 
3.6 

6.1 
1.9 

272.052 
36.308 

10.6 

29.3 

28.5 

26.9 

4.7 

272.616 

1.2 

4.6 

16,8 

40.6 

36.8 

36.556 

as  Well  as  Men 

8.0 

33,2 

35.7 

17.3 

5.9 

272.311 

51,9 

35,5 

10.0 

1.2 

1.5 

36.628 

NOTE:    See  Survey  Form  2,  question  82, 

lumbers  in  the  column  labeled  "Total"  represent  the  weighted 
number  of  responses  In  the  corresponding  rows.    The  other  row 
entries  are  row  percentages.    No  column  percentages  are  given  in 
this  cable. 


579 


Table  A 90 

OFFICERS'  PERCEPTION  OF  WOMEN  IN  THEIR  PRIMARY 
WORK  UNIT  BY  SEX^ 


Opinion  and  Respondents*  Sex 

Strongly 
Agree 

Agree 

Neutral 

Disagree 

Strongly 
Disagree 

Total 

Conpared  co  Their  Male  Counterparts,  Are  More 
Likely  to  Work  Outside  the  Career  Field  for 
Which  They  Were  Trained 
^laie 
Fenale 

9.5 

10 .  (* 
1A.8 

39.4 
23.0 

31.4 

7 . 0 
21.3 

1 0  Q    O  AC 
1^0,^0^ 

16,174 

Cet  Their  Coaplalnts  Handled  Faster  Than  Men 
Male 
Fenale 

6.2 
1.7 

29.3 
6.9 

31.8 
25.7 

28.1 
45.0 

4.6 
20.8 

128.318 
16,197 

Have  Better  Opportunities  for  Technical  Training 
than  Men 
Male 
Feoale 

1.7 
0.8 

7.1 
2.9 

40.9 
22.7 

43.7 
50.1 

6.6 
23.4 

128,286 
16,145 

Cannot  T^ke  Crltlclsia  or  Discipline  as  Uell  as 
Male  Counterparts 
Male 
Female 

8.3 
1.3 

29.9 
6.5 

25.1 
13.0 

31.4 
41.9 

5.3 

37.4 

128,427 
16,159 

Receive  Less  Respect  Than  Men  Do  as  Officers  and 
NCO's 
Male 
Feaale 

A. 9 
15.8 

31.8 
38.3 

24.7 
12.5 

33.4 
23.3 

5.3 
10.1 

128,245 
16,129 

Are  Procoted  Ahead  of  Men  Even  if  the  Man  is 
Beccer  Qualified 
Male 
Female 

3.1 
0,7 

9.5 

1.8 

31.2 
10.0 

46.2 
45.7 

10.0 
41.8 

128,093 
16,113 

Will  Vork  Extra  Hours  When  Heeded 
Male 
Feaale 

7.9 
Al.S 

50.1 
46.9 

28.5 
8.7 

11»0 
2.1 

2.5 

0.6 

128,131 
16,047 

Expecc  Special  Treatment  Because  They  Are 
Women 
Male 
Female 

A. 9 

0.6 

24.5 

4.5 

28.8 
10.1 

35.7 
42.0 

6.2 
42.8 

128,181 
16,135 

Can  Supervise  as  Well  as  Men 
Male 
Female 

7.2 
57.8 

41.5 
34.3 

27.1 
5.0 

20.3 
2.2 

3.9 
0.7 

128,384 
16,204 

NOTE:    See  Survey  Form  4,  question  80. 


lumbers  in  the  column  .labeled  "Total"  represent  the  weighted 
number  of  responses  in  the  corresponding  rows.     The  other  row 
entries  are  row  percentages.    No  column  percentages  are  given  in 
this  table. 
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580 
Table  A91 

ARMY  OFFICERS'  PERCEPTION  OF  WOMEN  IN  THEIR  PRIMARY 
WORK  UNIT  BY  SEX^ 


Opinion  and  Respondents*  Sex 


Strongly 
Agree 


Strongly 

Agree    Kcutral    Disagree  Disagree 


CoDparcd  to  Their  Male  Counterparts,  Are  More 
Likely  to  Work  Outside  the  Career  Field  for 
Which  They  Were  Trained 
Male 
Fenale 

Get  Their  Conplalnts  Handled  Faster  Than  Hen 
Male 
Feaale 

awe  Better  Opportunities  for  Technical  Training 
Than  Men 
Male 
Feoale 

Cannot  Take  CrltUUo  or  Discipline  as  Well  as 
Hale  Counterparts 
Male 
Fcaale 

R^cleve  Less  Respect  Than  Men  Do  as  Officers  and 
SCO's 
Hale 
Feoale 

Are  Promoted  Ahead  of  Men  Even  If  the  Man  ^s 
Better  Qualified 
Male 
Fe&ale 

Will  Work  Extra  Hours  When  Needed 
Male 
Fecalc 

Expect  Special  Treatoent  Because  They  Arc 


7.5 
U.9 

6.8 
1.5 


3.2 
0.9 


11.2 

1.2 


7.0 
17.1 


3.9 
0.9 


9.4 
44.3 


21.0 
15.8 

28.5 
6.2 


8.7 
2.9 


32.4 
7.0 


40.7 


V.4 
2.0 

49.4 
43.6 


30.5 

32.1 

8.9 

32.2 

20.B 

30.7 

28.1 

5.9 

27.4 

46.4 

18.6 

41.2 

39.8 

7.1 

21.2 

51.8 

23.2 

21.8 

28.6 

6.1 

13.9 

41.7 

36.2 

24.6 

28.4 

5.7 

9.1 

22.8 

10.3 

31.6 

44.5 

10.6 

10.2 

46.9 

40.0 

24.0 

13.1 

4.1 

9.7 

1.8 

0.6 

Total 


40,913 
5760 

41,043 
5777 


41,077 
5744 


41,077 
5777 


41,043 
5760 


40,978 
5777 


40,992 
5744 


Woven 
Male 
Fesiale 

7.6 

0.9 

27.6 
6.7 

26.8 
8.5 

30.5 
41.8 

7.5 
42.1 

41.026 
5760 

Can  Supervise 
Male 
Female 

as  Well  as  Men 

8.4 

55.7 

36.3 
35.5 

25.3 
3.S 

24.3 
3,2 

5.6 
0.9 

41.112 
5777 

NOTE  : 

See  Survey  Form  4, 

question 

80. 

^Numbers  in  the  column  labeled  "Total"  represent  the  weighted 

number  of  responses  in  the  corresponding  rows.    The  other  row 

entries  are  row  percentages.  No  column  percentages  are  given  in 
this  table- 
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Table  A92 

NAVY  OFFICERS'  PERCEPTION  OF  WOMEN  IN  THEIR  PRIMARY 
WORK  UNIT  BY  SEX^ 


opinion  and  Rcspondoncs*  Sex 

Scrongly 
Agree 

Agree 

Neutral 

Disagree 

Strongly 
Disagree 

To  tal 

Conparcd  to  Their  >i.ile  Counterparts,  Arc  More 
Likely  to  Vr'ork  Outside  the  Career  Field  for 
Which  They  Vere  Trained 
Male 
Female 

2.5 
5.6 

17.0 
16.2 

39.8 
27.2 

32.8 
31.3 

7.9 
16.8 

25,284 
3895 

Cec  Their  Complaints  Handled  Faster  Than  Men 
Hale 
Female 

4.8 
1.6 

29.0 
7.9 

33.1 
25.5 

28.4 
46.6 

4.6 
18.5 

25,243 
3881 

Have  Better  Opportunities  for  Technical  Training 
Than  Men 
Hale 
Female 

0.7 
0.7 

5.8 
2.7 

39.9 
21.8 

47.2 
50.5 

6.5 
24.3 

25,198 
3888 

Cannot  '.ake  Criticism  or  Discipline  as  Well  as 
Hal*  Counterparts 
Hale 
Female 

6.7 
1.6 

30.2 
7.2 

26.6 
12.2 

32.3 
43.9 

4.3 
35.1 

25,289 
3868 

Receive  Less  Respect  Than  Hen  Do  as  Officers  and 
N*CO*s 
Hale 
Female 

4.9 
13.1 

33.7 
37.3 

24.9 
15.6 

31.1 
24.7 

5.4 
9.3 

25,167 
3881 

Are  Procotcd  Ahead  of  Hen  Even  If  the  Man  is 
Better  Qualified 
Hale 
Female 

2.1 
0.0 

7.3 
0.9 

31.6 
12.6 

48.2 
44.5 

10.8 
42.0 

25,184 
3874 

Will  Vork  Extra  Hours  Uhen  Keeded 
Male 
Female 

6.7 
39.4 

50.1 
50.5 

32.3 
7.0 

9.1 
2.5 

1.8 
0.5 

25,244 
3854 

Expect  Special  Treatment  Because  They  Ace 
Women 
Hale 
Female 

3.9 
0.5 

24.4 
3.2 

29.1 
11.3 

36.5 
42.5 

6.2 
42.4 

25,259 
3874 

Can  Supervise  as  Well  as  Men 
Male 
Female 

6.6 
58.0 

43.8 
34.7 

25.5 
5.2 

20.4 
1.6 

3.8 
0.5 

25,266 
3888 

NOTE  See  Survey  Form  4,  question  80. 


lumbers  in  the  column  labeled  "Total"  represent  the  weighted 
number  of  responses  in  the  corresponding  rows.    The  other  row 
entries  are  row  percentages.    No  column  percentages  are  given  in 
this  table. 
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Table  493 

MARINE  CORPS  OFFICERS'  PERCEPTION  OF  WOMEN  IN  THEIR 
PRIMARY  WORK  UNIT  BY  SEX^ 


Scrongly 

scrongly 

Total 

Opinion  and  Responduncs'  Sex 

Agree 

Agree 

Neutral 

Disagree 

Disagree 

Coiapared  to  Their  Male  Councccparcs,  Are  More 

Likely  CO  Work  Oucside  the  Career  Field  for 

Which*  They  Were  Trained 
Hale 
Feoalc 

5.2 
12,3 

18.0 
30.1 

35.4 
17.2 

3^.6 

6.8 

J*  J 

8328 
544 

C«c  Their  Cosplaints  Handled  Fascer  Than  Hen 
Hale 
Fesale 

9.7 
0.0 

.  J 

26.4 

24.8 
22.8 

30.0 
35.7 

3.0 
15.1 

8326 
552 

Have  Deccer  upportumtics  tor  *cwnn*^ai  4k»i*t»*n5 

Than  Men 
Male 
Ftsale 

3.0 

10.1 

40.0 

42. S 

4.5 

8336 

0.0 

4.1 

22.3 

51.2 

22.4 

Cannoc  Takt  Criciclsn  or  Dlsciplin*  as  Well  as 

Male  Councerparcs 
Male 
Fecuile 

11.1 
1.4 

33.8 
5.1 

21.5 
20.7 

29.3 
38.9 

4.2 
33.9 

8337 

Receive  Less  Respecc  Than  Men  Do  as  Officers  and 

SCO's 
Male 
Feaale 

8.1 
17.3 

35.6 
50.7 

20.0 
7.4 

31.8 
13.1 

4.6 
11.7 

552 

Are  Pro!noc«d  Ahead  of  Hen  Even  If  the  Man  is 

Beccer  (Qualified 
Hale 
Feaale 

8.9 

16.8 

29.2 

38.1 

6.9 

8330 

s.o 

0.9 

10.4 

31.6 

52.1 

552 

Will  Vork  Extra  Hours  Ulien  Speeded 

3.3 

8297 

Hale 

6.9 

51.6 

28.6 

9.7 

Feaale 

45.8 

47.6 

5.1 

0.0 

541 

Expect  Special  TreatxenC  Because  They  Are 

Woeen 
Hale 
Feaale 

7.8 

25.2 

27.8 

34.6 

4.6 

8304 

0.0 

12.9 

17.4 

33.4 

36.4 

552 

Can  Supervise  as  Well  as  Hen 
Hale 
Feaale 

5.9 

40.5 

23.9 

22.5 

7.1 

8308 

62.6 

29.2 

8.3 

0.0 

0.0 

552 

NOTE:    See  Survey  Form  4,  question 

80. 

lumbers  in  the  column  labeled  '*Total"  represent  the  weighted 
number  of  responses  in  the  corresponding  rows.    The  other  row 
entries  are  row  percentages.    No  column  percentages  are  given  in 
this  table. 
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Table  494 

AIR  FORCE  OFFICERS'  PERCEPTION  OF  WOMEN  IN  THEIR 
PRIMARY  WORK  UNIT  BY  SEX^ 


Opinion  and  Re-^pondencs'  Sex 

Strongly 
Agree 

Agree 

N'euiral 

Disagree 

Strongly 
Disagree 

Total 

vcJ^pjreJ  CO  Their  Male  Counccrparcs,  Are  More 
Likely  to  ViVric  CutslJe  the  Career  Field  lor 
nhxch  Thev  W«jre  Trained 

M«ile 

Fenalti 

2.  3 

7,5 

12.4 
11.6 

46.6 
2'*.  4 

32. 3 
3o!6 

6.5 

53,684 
5974 

Uet  Their  Cocplalnts  Handled  Fjjster  Than  Men 
Male 

5.9 

2  2 

29.5 
5 . 6 

33.0 

27.7 

3.9 
24.9 

53,710 
5987 

Have  Better  upportunltles  tor  Technical  Training 
Than  Men 

Fenalc 

V.  ? 

0.9 

3.0 

24.8 

•  * 

48.1 

ft  7 

23.2 

J J  f  0/0 

5962 

Cannot  Take  Crltlcl^ta  or  Discipline  as  Well  as 
Male  Counterparts 
Ma  le 
Fenalc 

1.1 

>7  L 

5.6 

11.8 

41.1 

40.4 

53  728 
5974 

Kecelve  less  Respect  Than  Men  Do  as  Officers;  And 
.SCO's 
Mal€ 
Fenale 

2.7 
16.3 

23.3 
35.3 

25.4 
14.2 

38.6 
i3.8 

5.0 
10.4 

53,737 
5936 

Are  Pro>^oted  Ahead  ot*  Men  £ven  If  the  Man  is 
Better  Qualified 
.Male 
Fesale 

2.1 
0.4 

9.4 
2.4 

31.1 
8.1 

47.8 
46.6 

9.6 

42.5 

53,604 
5910 

Will  Work  Extra  Hours  Uhcr.  Needed 
.Hale 
Fecuile 

7.5 
40.5 

30.5 
47.7 

30.0 
9.0 

10.4 

a. 2 

1.5 
0.7 

53.601 
5910 

Expect  Special  Tceatssent  Because  They  Are 
Voaen 
.Male 
Feoale 

2.9 
0.4 

22.0 
2.4 

30.3 
10.2 

39.4 
42.7 

5.5 
44.3 

53,594 
5949 

Can  Supervise  as  Veil  as  Hen 
.Male 
Fecale 

6.9 
59.^1 

44.5 
32.5 

29.7 
5.6 

16.9 
X.9 

2.1 
0.6 

53 » 702 
5987 

NOTE: 


See  Survey  Form  4,  question  80, 


Numbers  in  the  column  labeled  "Total"  represent  the  weighted 
number  of  responses  in  the  corresponding  rows.    The  other  row 
entries  are  row  percentages.     No  column  percentages  are  given  in 
this  table. 
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XVI.     SATISFACTION,  MORALE >  AND  PROBLEMS 
IN  MILITARY  LIFE 


This  section  summarizes  the  assessments  by  enlisted  personnel  and 
officers  of  their  satisfaction  with  military  life  as  a  whole  and  their  ^ 
morale.    It  also  provides  information  about  the  complaint  channels — the 
individuals  and  organizations  in  and  out  of  the  military—to  which  they 
turn  with  complaints,  grievances,  and  problems • 

The  first  set  of  tables  is  based  on  the  answers  to  one  of  the  final 
items  on  each  survey  questionnaire:    How  satisfied  or  dissatisfied  are 
you  with  the  military  as  a  way  of  life?    The  responses  to  this  question 
are  displayed  for  each  Service  and  for  the  Armed  Forces  as  a  whole  by 
sex  (Tables  495  for  enlisted  personnel  and  496  for  officers),  by  assign- 
ment locations,  divided  into  United  States  and  foreign  (Tables  497  and 
498),  by  pay  grade  (Tables  499-503  and  504-508),  and  by  race  (Tables  509 
and  510). 

Overall,  enlisted  men  expressed  somewhat  higher  levels  of  dissatis- 
faction than  enlisted  women  (about  28  percent  of  the  men  and  23  percent 
of  the  women  indicated  the  two  lowest  levels  of  satisfaction  on  a  seven- 
point  scale).    The  difference  between  the  sexes  was  most  evident  in  the 
Navy,  where  36  percent  of  the  men  but  only  20  percent  of  the  women 
showed  dissatisfaction,  followed  by  the  Marine  Corps  (31  percent  of  the 
men  and  26  percent  of  the  women).    At  the  other  end  of  the  scale,  high 
levels  of  satisfaction  were  reported  by  similar  fractions  of  both  men 
and  women  (about  17  percent  of  both  men  and  women  marked  the  two  highest 
levels  on  the  seven-point  scale).    The  overall  percentages  obscure  the 
sex  differences  within  Services.    For  example,  20  percent  of  the  women 
in  the  Navy  marked  the  two  highest  levels,  while  only  12  percent  of  the 
men  did  so.    In  the  Army,  about  18  percent  of  the  men  and  16  percent  of 
the  women  selected  the  two  highest  response  categories.    Air  Force  men 
and  women  appeared  to  have  the  highest  levels  of  general  satisfaction 
with  military  life.    Officers  of  both  sexes  were  less  likely  than  en- 
listed personnel  to  express  overall  dissatisfaction. 

Where  the  respondents  (both  officers  and  enlisted  personnel)  were 
stationed— whether  in  the  United  States  or  overseas—appeared  to  make 
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no  difference  in  the  level  of  satisfaction;  Tables  497  and  498  may, 
however,  obscure  differences  that  will  emerge  with  more  detailed  loca- 
tional  analyses.     Both  enlisted  personnel  and  officers  in  higher  pay 
grades  expressed  higher  levels  of  overall  satisfaction  with  the  mili- 
tary than  those  in  lower  grades.    Satisfaction  at  the  higher  levels 
reflectii  some  self-selection;  that  is,  those  who  were  dissatisfied 
left  the  Armed  Forces  before  they  reached  the  higher  pay  grades.  Within 
enlisted  pay-grade  groups,  levels  of  both  dissatisfaction  and  satisfac- 
tion (upper  two  scale  points  and  lower  two  scale  points)  varied  consid- 
erably among  Services.     For  example,  about  half  of  the  Navy  enlisted 
personnel  in  the  E-1  to  E-3  group  and  the  E-4  group  were  dissatisfied, 
but  only  about  one-fourth  of  Air  Force  enlisced  personnel  in  these  two 
pay-grade  groups  marked  the  two  lower  scale  points.     Furthermore,  in 
every  pay-grade  group,  slightly  less  than  10  percent  of  Navy  personnel 
marked  the  highest  two  scale  points,  whereas  among  Air  Force  personnel, 
satisfaction  ranged  from  13  percent  to  34  percent.    Array  and  Marine 
Corps  enlisted  personnel  expressed  similar  (to  each  other),  intermediate 
levels  of  satisfaction. 

In  general,  smaller  percentages  of  black  than  white  and  other  en- 
listed personnel  and  officers  showed  high  levels  of  dissatisfaction. 
At  the  satisfaction  end  of  the  scale,  black  enlisted  personnel  responded 
similarly  to  other  enlisted  personnel.    Black  officers  in  the  Array  and, 
especially,  the  Air  Force  expressed  higher  levels  of  satisfaction  than 
did  their  fellow  white  officers;  in  the  Navy  and  Marine  Corps,  however, 
whites  and  others  indicated  greater  satisfaction. 

The  next  sets  of  tables  show  five  levels  of  agreement  with  the 
following  four  statements  about  military  life: 

Life  in  the  military  is  about  what  I  expected  it  to  be. 

Military  personnel  in  the  future  will  not  have  as  good 
retirement  benefits  as  I  have  now. 

My  military  pay  and  benefits  will  not  keep  up  with  inflation. 
My  family  would  be  better  off  if  I  took  a  civilian  job. 
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The  data  are  displayed  by  Service  and  sex  (Tables  511-514  for  enlisted 
personnel  and  515-518  for  officers)  and  by  Service  and  race  (Tables 
519-522  for  enlisted  personnel  and  523-526  for  officers) • 

The  survey  also  sought  the  respondents*  views  of  the  overall  morale 
of  military  personnel  at  their  current  location,  including  at  sea.  The 
data  are  presented,  by  location  and  size  of  location,  in  Tables  527-531 
for  enlisted  personnel  and  532-536  for  officers-    Among  enlisted  person- 
nel, overall  Service  differences  were  small,  with  approximately  one- 
third  indicating  that  morale  was  low  (lowest  two  scale  points)  and 
about  10  percent  that  it  was  high  (highest  two  scale  points) •  Officers 
also  showed  only  small  differences  on  this  item  among  Services,  but  had 
a  markedly  different  view  of  levels  of  morale  from  enlisted  personnel. 
Overall,  about  16  percent  indicated  that  morale  was  low  and  13  percent 
that  it  was  high.    Within  Services,  differences  among  locations  and 
size  of  installation  should  be  examined  further. 

The  final  set  of  tables  provides  data  on  the  internal  and  external 
channels  that  military  personnel  use  in  their  efforts  to  solve  problems- 
Respondents  were  asked  whether  they  had  or  had  not  used  any  of  the 
listed  channels  to  solve  a  complaint,  grievance,  or  problem;  more  than 
one  channel  could  be  marked  for  one  or  several  problems-  Respondents 
who  indicated  that  they  had  not  used  any  of  the  listed  channels  were 
excluded  from  the  tables-    The  results  are  displayed  first  by  respon- 
dents' assignment  location  (CONUS,  non-CONUS,  or  sea  [Navy  and  Marine 
Corps  only])  in  Tables  537-541  for  enlisted  personnel  and  542-546 
for  officers  and  then  by  their  marital  status  in  Tables  547-551  for 
enlisted  personnel  and  552-556  for  officers - 

In  general,  enlisted  personnel  and  officers  alike  tried  to  resolve 
problems  within  the  available  military  channels-    However,  a  percentage 
of  both  groups  turned  to  political  channels  and  civilian  agencies-  Some 
4,4  percent  of  enlisted  personnel  and  2-5  percent  of  officers  reported 
that  they  had  called  on  their  congressmen  for  this  purpose.    Among  en- 
listed personnel,  a  higher  percentage  of  Army  and  Navy  personnel  reported 
turning  to  congressmen;  Service  differences  among  officers  were  not 
apparent-    During  a  single  year,  then,  the  Congress  evidently  received 
over  50,000  complaints  from  members  of  the  Armed  Forces- 
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Table  495 

a 

GENERAL  SATISFACTION  OF  ENLISTED  PERSONNEL  WITH  MILITARY  LIFE  BY  SEX 


Level  of 
Satisfaction 

Army 

Navy 

Marine 

Corps 

Air 

Force 

DoD 

Total 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

Very  Dissatisfied — 
1 

16.  7 
39.0 

12.  6 
45.9 

19.6 
34.0 

9.9 
15.9 

18.3 
11.6 

13.1 
4.6 

9.1 
15.4 

10.5 
33.5 

15.6 

11.4 

2 

10.  7 
33.2 

13.4 
48.1 

16.1 
35.8 

10.4 
16.6 

13.1 
10.7 

12.4 
4.3 

9.7 
21.3 

9.9 
31.1 

12.1 

11.6 

3 

14.1 
34.5 

14.3 
39.7 

16.  7 
30.3 

15.9 
19.6 

14.4 
9.5 

15.2 
4.1 

14.5 
25.7 

15.0 
36.5 

15.0 

14.9 

4 

24.2 
38.8 

2.8 
40.0 

22.5 
24.2 

1.3 
19.2 

21.2 
9.2 

24.7 
4.2 

23.9 
27.8 

24.1 
36.6 

22.8 

23.9 

5 

16.5 
34.5 

21.0 
44.4 

15.0 
23.3 

18.8 
17.6 

15.4 
8.7 

15.1 
3.1 

22.0 
33.5 

18.9 
34.9 

17.5 

19.6 

6 

11.5 
34.9 

12.1 
34.6 

8.8 
19.7 

15.3 
19.3 

12.6 
10.4 

13.7 
3.8 

15.9 
35.1 

17.0 
42.3 

12.0 

14.5 

Very  Satisfied — 7 

6.3 
44.9 

3.6 
53.6 

3.4 
18.3 

4.7 
31.0 

5.0 
9.7 

5.7 
8.3 

4.8 
25.0 

4.6 
60.7 

5.1 

2.8 

Total  Personnel 

553,509 
36.5 

44,597 
41.4 

410,427 
27.1 

19,744 
18.3 

149,983 
9.9 

4328 
4.0 

402,185 
26.5 

38,960 
36.2 

l,516,lu4 

107,629 

NOTE:  Sea  Survey  Form  1,  question  105 
a 
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Row  percentages  are  calculated  separately  for  males  and  females • 
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Table  496 

GENERAL  SATISFACTION  OF  OFFICERS  WITH  MILITARY  LIFE  BY  SEX' 


Army  Navy  Marine  Corps         Air  Force  DoD  Total 


Level  of 
Satisfaction 

M 

F 

M 

F 

M 

F 

M 

F 

w 

I? 

Very  Dissatisfied — 

h. 

1 

5. 

0 

4.3 

2.0 

3.8 

4. 

1 

A 

4.8 

4.2 

4.2 

1 

31. 

0 

42. 

1 

23.6 

11.3 

6.2 

4. 

2 

39 

.1 

42 . 4 

2 

9. 

2 

6. 

1 

10.3 

6.1 

6.6 

5. 

4 

Q 

Q 

5.8 

9.5 

6.0 

30. 

9 

35. 

9 

25.1 

24.5 

4.8 

3. 

7 

39 

.2 

jO  ♦  u 

3 

Ih. 

2 

11. 

3 

15.8 

10.6 

12.1 

9. 

4 

16 

.4 

11.2 

15.3 

11.0 

29. 

7 

36. 

1 

24.1 

22.9 

5.5 

3. 

5 

40 

.8 

J  /  •  J 

A 

14. 

4 

19. 

1 

18.4 

17.1 

16.1 

15. 

8 

18 

.0 

17.0 

16.8 

17  .7 

27. 

5 

37. 

9 

25.5 

23.0 

6.6 

3. 

7 

40 

.3 

35.5 

5 

24. 

9 

23. 

2 

24.7 

22.3 

22.4 

20. 

7 

25 

.9 

24.6 

25.1 

23.4 

31. 

8 

34. 

8 

23.0 

22.7 

6.2 

3. 

6 

39 

.0 

38.8 

'6 

23. 

7 

24. 

3 

19.5 

31.2 

27.3 

32. 

8 

20 

.0 

23.9 

21.6 

26.1 

35. 

2 

32. 

7 

21.1 

28.4 

8.8 

5. 

2 

34 

.8 

33.7 

Very  Satisfied — 7 

9. 

5 

11. 

1 

7.0 

10.6 

11.8 

11. 

8 

5 

.1 

12.7 

7.4 

11.6 

41. 

0 

33. 

5 

22.1 

21.8 

11.0 

4. 

2 

25 

.9 

40.5 

Total  Personnel 

73, 

701 

5910 

53,665 

4002 

15,982 

691 

86 

,518 

6203 

229,867 

16,806 

32. 

1 

35 

.2 

23.3 

23.8 

7.0 

4 

.1 

37 

.6 

36.9 

NOTE:    See  Survey  Form  3,,^.question  96. 
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^Row  percentages  are  calculated  separately  for  males  and  females.  . 


Table  497 

a 

GENERAL  SATISFACTION  OF  ENLISTED  PERSONNEL  WITH  MILITARY  LIFE  BY  U-S. /FOREIGN  ASSIGNMENT 


Army                      Navy                  Marine  Corps  Air  Force  DoD  Total 

Level  of  ■  ' 


Satisfaction 

U.S. 

Foreign 

U.S. 

Foreign 

It  c 

U.S. 

Foreign 

n  c 
U .  o 

Foreign 

U  *  o  • 

r  o  LcXj^u 

Very  Dissat- 

16.3 

16.7 

20.1 

11.9 

18.4 

17.4 

9. 

9 

6.6 

15.9 

13.6 

isfied — 1 

31.9 

68.2 

38. 8 

11.  0 

1/.  •  U 

O  C 

1/  . 

J 

19  9 

2 

10.1 

12.5 

16.1 

13.3 

13,3 

11-8 

9 

9.3 

12.2 

11.7 

25.9 

59.1 

40. 4 

1  /  O 

14.  3 

11  o 

11.  2 

o  .7 

o  o 
22  • 

C 
J 

1  Q  Q 

xy .  y 

3 

13.3 

15.9 

17.1 

14.4 

14.2 

15-3 

14, 

7 

14.2 

14.9 

15.2 

27  .8 

57.9 

1  o  n 
12.  •  U 

D  .  / 

0*7 

o 
J 

25.0 

22,4 

20,4 

22,3 

21.0 

23.3 

23. 

8 

24.4 

22.9 

23.0 

6.8 

28. 

9 

26.7 

5 

16.6 

17.2 

14.4 

20.8 

15.7 

14.1 

20. 

9 

24.9 

17.0 

19.4 

30.5 

49.2 

25.9 

13.5 

9.5 

4.9 

34. 

0 

32.4 

6 

12.3 

10.4 

8.5 

12.5 

12.7 

12.7 

16. 

1 

16.2 

12.2 

12.2 

31.4 

47.0 

21.4 

12.9 

10.7 

6.9 

36. 

5 

33.3 

Very  Satis- 

6.5 

5.0 

3.3 

4.8 

4.9 

5.5 

4. 

8 

4.5 

4.9 

4.9 

fied— 7 

41.8 

56.7 

20.8 

12.4 

10.4 

7.5 

27. 

1- 

23.4 

Total 

393,283 

204,040 

385,140 

46,419 

130,227 

24,498 

349, 

294 

92,624 

1,257,944 

367,581 

Personnel 

31.3 

55.5 

30.6 

12.6 

10.4 

6.7 

27. 

8 

25.2 

NOTE:    See  Survey  Form  1,  question  105. 


Row  percentages  are  calculated  separately  for  each  column  category, 
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Table  498 

GENERAL  SATISFACTION  OF  OFFICERS  WITH  MILITARY  LIFE  BY  U.S. /FOREIGN  ASSIGNMENTa 


Army 

Navy 

Marine  Corps 

Air 

Force 

DoD  Total 

Satisfaction 

U.S. 

Foreign 

U.S. 

Foreign 

U.S. 

Foreign 

U.S. 

Foreign 

U.S. 

Foreign 

Very  Dissat- 
isfied— 1 

4.0 
26.8 

4.5 
56.7 

4.3 
25.6 

2.5 
8.3 

3.7 
6.3 

5.0 
5.6 

41.2 

3.6 
29.5 

4.3 

4.0 

2 

8.7 
27.4 

9.8 
47.3 

9.9 
27.8 

10.7 
13.4 

6.3 
5.0 

8.6 
3.7 

9.4 
39.8 

11.2 
35.6 

9.1 

10.3 

3 

14.3 
27.2 

13.5 
44.6 

15. 9 
27.0 

11  .  I 

9.5 

11.4 
5.5 

15.3 
4.5 

15  .8 
40.4 

19.1 
41.4 

15.1 

15.1 

4 

14.6 
24. 1 

15.4 
53.1 

18.8 
27.5 

1  /  o 

14.2 
12.6 

16.8 
7.0 

9.7 
2.9 

18.7 
41.4- 

13.9 
31.4 

17.4 

14.5 

5 

23.3 
27.4 

28.5 
51.3 

24.2 
25.4 

27.8 
13.0 

22.8 
6.8 

20.2 
3.2 

25.5 
40.4 

27.5 
32.5 

24.3 

27.7 

6 

24.7 
31.9 

20.6 
51.0 

20.2 
23.2 

22.0 
14.1 

27.8 
9.1 

25.4 
5.6 

20.6 
35.8 

18.0 
29.3 

22.2 

20.2 

Very  Satis- 
fled--? 

10.4 
39.1 

7.6 
46.2 

6.8 
22.9 

11.6 
18.2 

11.2 
10.6 

15.8 
8.5 

5.4 
27.4 

6.8 
27.1 

7.6 

8.2 

Total 

Personnel 

58,443 
28.6 

21,468 
49.9 

52,133 
25.6 

5559 
12.9 

14,816 
7.3 

1897 
4.4 

78,648  14,122 
38.5  32.8 

204,042 

43,046 

NOTE:  See 

Survey 

Form  3, 

question  96. 

^Row  percentages  are  calculated  separately  for  each  column  category, 
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Table  499 

GENER/\L  SATISFACTION  OF  ENLISTED  PERSONNEL  WITH 


MTT  TT APV 

LIFE  BY  PAY 

GRADE 

Level  of 
Satisfaction 

Pay  Grade 



E-1  to  E- 

•3  E-4 

E-5 

Over  E-5 

Total 

Very  Dissatisfied — 1 

25.2 
30.0 

20.1 
37.6 

13.1 
22.0 

5.8 
10.3 

15.3 

2 

15.9 
23.9 

14.5 
34.3 

11.5 
24.4 

7.7 
17.4 

12.1 

3 

14.9 
18.2 

16.6 
31.9 

15.9 
21. h 

12.4 
22.6 

15.0 

22.7 
18.1 

22.6 
28.2 

25.1 
28.2 

21.4 
25.5 

22.9 

5 

12.4 
12.9 

15.2 
24.9 

18.2 
26.8 

22.7 
35.4 

17.5 

6 

7.1 
10.7 

8.3 
19.5 

11.9 
25.1 

20.0 
44.8 

12.2 

Very  Satisfied—? 

1.8 
6.6 

2.6 
15.4 

4.3 
22.4 

10.0 
55.6 

4.9 

Total  Personnel 

296,797 
18.2 

466,702 
28.7 

419, AOl 
25.8 

444,891 
27.3 

1,627,791 

NOTE:    See  Survey 

Form  1,  question  105. 
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Table  500 

GENERAL  SATISFACTION  OF  ARMY  ENLISTED  PERSONNEL 
WITH  MILITARY  LIFE  BY  PAY  GRADE 


Level  of 
Satisfaction 

Pay  Grade 

E-1  to  E- 

•3  E-4 

E-5 

Over  E-5 

Total 

Very  Dissatisfied — 1 

28.8 
22.7 

21.7 
46.6 

12.1 
18.4 

7.4 
12.4 

XO  .J 

2 

15.8 
18.5 

13.1 
41.9 

9.8 
22.0 

7.0 
17.6 

11  n 
XX  .u 

3 

15.9 
14.4 

17.4 
43.0 

12.6 
22.0 

10.6 
20.6 

1  /•  0 
X^ . 

4 

22.3 
11.8 

23.8 
34.5 

29.3 
29.9 

23.8 

5 

10.8 
8.3 

14.6 
30.5 

19.3 
28.5 

19.9 
32,7 

16.7 

6 

5.0 
5.6 

6.6 
20.1 

11.7 
24.9 

20-8 
49.4 

11.6 

Very  Satisfied— 7 

1.3 
2.8 

2.8 
16.3 

5.2 
21.3 

13.2 
59-7 

6.0 

Total  Personnel 

76,894 
12.8 

209,769 
35.0 

147,856 
24.7 

164,174 
27.4 

598,693 

NOTE:    See  Survey 

Form  1, 

question  105 

• 
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Table  501 

GENERAL  SATISFACTION  OF  NAVY  ENLISTED  PERSONNEL 
WITH  MILITARY  LIFE  BY  PAY  G?^\DE 


Level  of 

Pay  Grade 

Satisfaction  1 

E-1 

to  E-3 

E-4 

E-5 

Over  E-5 

Total 

Very  Dissatisfied — 1 

29 

.2 

26.6 

21.0 

5.9 

19.2 

29 

.0 

29.6 

32.1 

9.3 

2 

19 

.6 

20.3 

15.7 

10.3 

15.8 

23 

.7 

27.4 

29.0 

19.9 

3 

13 

.3 

16.1 

21.1 

15.3 

16.8 

15 

.1 

20.5 

36.8 

27.6 

4 

19 

.5 

17.2 

20.6 

23.8 

20.6 

18 

.0 

17.8 

29.3 

34.9 

5 

11 

.2 

12.0 

12.7 

22.2 

15.1 

14 

.1 

17.0 

24.5 

44.5 

6 

5 

.9 

5.7 

7.0 

15.2 

9.0 

12 

.5 

13.5 

22.8 

51.3 

Very  Satisfied--? 

1 

.3 

2.0 

1.9 

7.4 

3.5 

7 

.1 

12.3 

16.2 

64.5 

Total  Personnel 

82 

,369 

92,029 

126,515 

131,185 

432,097 

19 

.1 

21.3 

29.3 

30.4 

NOTE:    See  Survey  Form  1,  question  105. 
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Table  502 

GENERAL  SATISFACTION  OF  MARINE  CORPS  ENLISTED  PERSONNEL 
WITH  MILITARY  LIFE  BY  PAY  GRADE 


Pay  Grade 

Level  of 
Satisfaction 

E-1  to  E- 

3  E-4 

E-5 

Over  E-5 

Total 

Very  Dissatisfied — 1 

27 . 5 
60.2 

19.2 
19.2 

11.4 
12.1 

6.9 
8.6 

18.2 

2 

Id*  I 
46.4 

18.0 
24.9 

11.5 
17.1 

7.8 
11.7 

13.1 

3 

15.  U 
41.8 

17.5 
22.2 

13.7 

1  Q  Q 

lo .  0 

11 . 1 
17.5 

14.3 

4 

91  7 

40.6 

21.3 
18.1 

22.1 
20.0 

20.0 
21.2 

21.3 

5 

11.3 
29.3 

14.2 
16.7 

19.1 
23.9 

20.7 
30.2 

15.5 

6 

7.4 
23.4 

7.7 
11.1 

16.7 
25.6 

22.3 
39.9 

12.6 

Very  Satisfied — 7 

1.9 
15.0 

2.1 
7.5 

5.7 
22.0 

12.3 
55.6 

5.0 

Total  Personnel 

61,858 
39.9 

28,120 
18.1 

30,034 
19.4 

35,061 
22.6 

155,072 

NOTE:    See  Survey 

Form  1, 

question  105. 
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Table  503 

GENERAL  SATISFACTION  OF  AIR  FORCE  ENLISTED  PERSONNEL 
WITH  MILITARY  LIFE  BY  PAY  GRADE 


Level  of 
Satisfaction 

Pay  Grade 

E-1  to  E-3 

E-4 

E-5 

Over  E-5 

Total 

Very  Dissatisfied — 1 

15.3 
28.5 

13.5 
45.5 

6.1 
17.4 

3.1 
8.7 

9.2  " 

2 

12.4 
21.7 

12.1 

0  O  0 

9.1 
24.  2 

6.0 
15.9 

9.8 

3 

15.7 
18.5 

15.7 
J  J .  u 

15.0 

11.9 
21.2 

14.5 

4 

27.3 
19.5 

24.5 
31.6 

25.4 
27.6 

19.6 
21.3 

24.0 

5 

16.2 
12.8 

18.6 
26.5 

22.8 
27.3 

28.1 
33.4 

21.7 

6 

10.4 
11.1 

12.7 
24.5 

16.3 
26.4 

23.6 
38.0 

16.1 

Very  Satisfied — 7 

2.7 
9.6 

2.9 
18.9 

5.3 
29.1 

7.8 
42.4 

4.8 

Total  Personnel 

75,683 
17.1 

136,815 
31.0 

115,016 
26.0 

114,499 
25.9 

442,012 

NOTE:    See  Survey  Form  1,  question  105. 
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Table  504 

GENERAL  SATISFACTION  OF  OFFICERS  WITH  MILITARY 
LIFE  BY  PAY  GRADE 


Pay 

Grade 

Level  of 
Satisfaction 

0-1 

0-2 

0-3 

0-4 

0-5 

0-6 

Total 

Very  Dissat- 
isfied—7 

4.6 
10.9 

5.3 
19.7 

5.4 
44.9 

3.0 
14.2 

2.1 
6.4 

3.0 
4.0 

4.3 

2 

9.1 
9.9 

12.6 
21.3 

11.2 
42.5 

1.1 
16.6 

5.5 
7.8 

3.2 
1.9 

9.3 

3 

14.3 
9.6 

19.3 
20.0 

16.6 
38.7 

14.0 
18.7 

12.8 
11.2 

5.1 
1.9 

15.1 

4 

17.0 
10.1 

18.9 
17.5 

18.1 
37.6 

18.3 
21 . 7 

12.5. 
y.  / 

9.9 
J.J 

17.0 

5 

30.4 
12.3 

23.2 
14.6 

24.8 
35.0 

25.1 
20.3 

24.7 
13.1 

21.1 
4.8 

25.0 

6 

18.5 
8.6 

16.3 
11.8 

18.4 
29.9 

24.8 
23.0 

30.7 
18.7 

31.5 
8.2 

21.8 

Very  Satisfied--? 

6.1 
8.0 

4.5 
9.1 

5.5 
25.2 

7.1 
18.5 

11.7 
20.0 

26.2 
19.2 

7.7 

Total  Personnel 

24,821 
10.1 

38,681 
15.7 

86,832 
35.3 

49,561 
20.1 

32,508 
13.2 

13,907 
5.7 

246,311 

NOTE:    Scie  Survey  Form  3,  question  96. 
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Table  505 

GENERAL  SATISFACTION  OF  ARMY  OFFICERS  WITH 
MILITARY  LIFE  BY  PAY  GRADE 


Pay  Grade 


L.evex  oi 
Satisfaction 

0-1 

0-2 

0 

-3 

0-4 

0-5 

0-6 

Total 

Very  Dissat- 

7.7 

6.2 

3 

.5 

3.2 

2.5 

3.2 

4.2 

isfied — 1 

19.0 

24.0 

28 

.7 

15.? 

* 

8.2 

4.4 

2 

11.5 

14.4 

8 

.7 

6.4 

6.8 

4.0 

8.9 

13.3 

25.9 

33 

.1 

14.6 

10.5 

2.6 

3 

13.4 

18.8 

15 

.0 

12.8 

13.5 

2.4 

14.1 

9.8 

21.5 

36 

.0 

18.6 

13.1 

1.0 

4 

17.4 

17.6 

15 

.2 

16.0 

8.7 

12.1 

14.9 

12,0 

19.0 

34 

.4 

21.9 

8.0 

4.7 

5 

29.3 

25.1 

24 

.7 

24.5 

24.4 

17.5 

24.7 

12.2 

16.3 

33 

.7 

20.2 

13.5 

4.1 

6 

13.9 

13.4 

25 

.0 

27.3 

29.5 

34.5 

23.6 

6.1 

9.2 

35 

.7 

23.5 

17.1 

8.4 

Very  Satisfied — 7 

6.9 

4.5 

8 

.0 

10.0 

14.7 

26.4 

9.7 

7.3 

7.5 

27 

.8 

21.0 

20.8 

15.7 

Total  Personnel 

8198 

12,800 

26 

,892 

16,228 

10,920 

4584 

79,621 

10.3 

16.1 

33 

.8 

20.4 

13.7 

5.8 

NOTE:    See  Survey  Form  3,  question  96, 
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Table  506 

GENERAL  SATISFACTION  OF  NAVY  OFFICERS  WITH 
MILITARY  LIFE  BY  PAY  GRADE 


Pay  Grade 


Level  of 
Satisfaction 

0-1 

u— J 

n- 

•  S 

J 

0-6 

Total 

Very  Dissat- 

1 8 

isfied — 1 

4.8 

4.8 

Q  7 

9 

1 

X 

4.2 

16.9 

18.1 

39.7 

16.2 

6. 

1 

3.0 

2 

O  •  D 

1  S  R 

12  S 

8.4 

4. 

,5 

4-.  4 

10.0 

12.3 

24.8 

36.5 

17.7 

5 

.5 

3.1 

3 

9  9  T 

1  6  4 

10 

.9 

4.9 

15.5 

ID  •  J 

99  7 

22.2 

8 

.6 

2.2 

A 

17.5 

20.0 

20.1 

20.3 

15 

.0 

8.8 

18.3 

13.9 

17.2 

32.1 

23.4 

10 

.0 

3.4 

5 

30.9 

18.0 

25.1 

24.4 

25 

.7 

21.0 

24.5 

18.4 

11.6 

30.0 

21.0 

12 

.9 

6.1 

6 

15.7 

16.1 

16.5 

22.4 

29 

.0 

32.7 

20.2 

11.3 

12.6 

23.8 

23.4 

17 

.6 

11.5 

Very  Satisfied—7 

5.3 

3.1 

5.2 

4.8 

13 

.0 

26.4 

7.3 

10.6 

6.8 

21.0 

13.9 

21 

.9 

25.8 

Total  Personnel 

8368 

9069 

12,098 

7052 

4077 

57,442 

14.6 

15.8 

29.2 

21.1 

12 

.3 

7.1 

NOTE:    See  Survey  Form  3,  question  96. 


7JJ 

ERIC 


599 


Table  507 

GENERAL  SATISFACTION  OF  MARINE  CORPS  OFFICERS 
WITH  MILITARY  LIFE  BY  PAY  GRADE 


Pay  Grade 

Level  of   


^flt"i  on 

0-1 

0-9 

\)  J 

iouax 

Very  Dissat- 

3.0 

6.4 

3 

.4 

3.4 

0.7 

1.6 

3.8 

19  7 

AT  «^ 
^  J .  D 

.  X 

X.  4 

X.  4 

2 

4.3 

1.1 

6 

.8 

7.2 

3.3 

0.8 

6.6 

IDA 

JO  .  u 

9Q 

.  J 

1  Q  ^ 

A  0 

U .  ^ 

3 

12.5 

13.7 

13 

.6 

10.2 

8.6 

1.6 

12.0 

16.8 

29.5 

32 

.0 

15.2 

6.0 

0.5 

4 

15.0 

17.2 

18 

.8 

13.8 

9.6 

13.4 

15.9 

15.3 

27.9 

33 

.3 

15.5 

5.0 

2.9 

5 

24.0 

19.8 

25 

.1 

22.6 

21.5 

16.5 

22.5 

17.3 

22.8 

31 

.5 

17.9 

8.0 

2.6 

6 

33.1 

23.9 

22 

.3 

29.6 

39.7 

29.9 

27.5 

19.5 

22.5 

23 

.0 

19.3 

12.0 

3.8 

Very  Satisfied — 7 

8.2 

9.9 

10 

.0 

13.1 

16.6 

36.2 

11.7 

11.3 

21.9 

24 

.2 

20.0 

11.8 

10.8 

Total  Personnel 

2702 

4326 

4721 

2981 

1389 

584 

16,704 

16.2 

25.9 

28 

.3 

17.9 

8.3 

3.5 

NOTE:    See  Survey  Form  3,  question  96. 
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Table  508 

GENERAL  SATISFACTION  OF  AIR  FORCE  OFFICERS 
WITH  MILITARY  LIFE  BY  PAY  GRADE 


Level  of 
Satisfaction 

Pay  Grade 

0-1 

0-2 

0-3 

0-4 

0-5 

0-6 

Total 

Very  Dissat- 
isfied— 1 

0.5 
0.6 

4.4 
13.4 

6.8 
63.8 

2.6 
11.6 

1.9 
6.0 

4.1 
4.6 

4.5 

2 

8.8 
5.5 

9.7 
13.6 

12.9 
55.5 

3.4 
17.1 

5.2 
7.6 

1.5 
0.8 

9.7 

3 

12.0 
4.4 

19.5 
16.1 

18.7 
47.8 

14.2 
17.2 

13.7 
11.9 

8.3 
2.6 

16.3 

4 

16.7 
5.5 

20.1 

1j  .  U 

19.2 
44.1 

19.7 
21.5 

14.7 

8.3 
2.3 

18.1 

5 

34.5 
8.0 

26.1 
13.6 

24.7 
39.6 

26.5 
20.2 

24.8 
13.6 

25.5 
5.0 

25.9 

6 

22.2 
6.6 

16.8 
11.3 

14.3 
29.5 

23.5 
23.1 

31.7 
22.5 

27.9 
7.0 

20.1 

Very  Satisfied — 7 

5.3 
5.7 

3.5 
8.4 

3.4 
25.2 

5.1 
18.0 

8.0 
20.5 

24.5 
22.2 

5.6 

Total  Personnel 

5553 
6.0 

12,487 
13.5 

38,444 
41.5 

18,256 
19.7 

13,148 
14.2 

4662 
5.0 

92,549 

NOTE:    See  Survey  Form  3,  question  96. 
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Table  509 

GENERAL  SATISFACTION  OF  ENLISTED  PERSONNEL  WITH  MILITARY  LIFE  BY  RACE^ 


level  <jf 
Satisfaction 

Army 

Navy 

Marine  Corps 

Air  Force 

DoD  Total 

Bluck 

White 

Other 

Black 

White 

Other 

Black 

White 

Other 

Black 

Wliitc 

Other 

Black 

Wliite 

Other 

Very  Dissat- 

14.8 

17.4 

15.6 

17.0 

19.3 

19.0 

17.0 

18.1 

17.1 

7.7 

9.3 

10.8 

13.8 

1S.6 

15.7 

isfied— 1 

60.7 

34.7 

35.5 

15.9 

36.8 

36.8 

11.6 

10.7 

11.6 

11.8 

17.7 

16.2 

2 

8.0 

12.0 

10.4 

11.4 

17.1 

12.2 

9.6 

1A.8 

10.1 

5.9 

10.3 

10.9 

8.6 

13.3 

n.o 

57.9 

28.1 

33.5 

17.1 

38.3 

33.6 

10.5 

10.4 

9.7 

14.5 

23.2 

23.2 

3 

12.0 

15.1 

15.1 

14.8 

17.2 

15.3 

13.3 

15.1 

13.5 

9.7 

15.4 

15.7 

12.0 

15.8 

15.1 

56.6 

29.8 

35.5 

15.9 

32.4 

30.7 

10.5 

8.9 

9.5 

17.0' 

29.0 

24.4 

27.9 

21.9 

25.0 

24.9 

14.4 

24.4 

26.4 

19.3 

25.4 

25.0 

23.9 

22.5 

26.8 

21.5 

24.3 

59.0 

31.8 

36.6 

12.0 

26.9 

30.5 

9.3 

8.3 

11.1 

19.7 

33.0 

21.8 

5 

IB. 8 

16.x 

16.3 

18.5 

14.5 

17.0 

14.4 

15.9 

15.7 

28.6 

20.8 

18.1 

20.4 

17.0 

16. V 

52.1 

29.4 

34.2 

11.7 

25.4 

30.6 

6.7 

8.7 

9.9 

29.5 

36.4 

25.2 

6 

11.6 

12.0 

10.1 

10.1 

9.2 

7.8 

13.3 

12.1 

13.8 

17.5 

15.8 

16.2 

12.8 

12.3 

n.2 

51.3 

30.4 

31.9 

10.1 

22.2 

21.1 

9.8 

9.1 

13.1 

28.8 

38.3 

33.9 

Very  Satisfied— 

6.2 

5.5 

7.5 

3.3 

3.3 

4.3 

6.1 

4.8 

4.4 

5.6 

4.5 

5.7 

5.7 

4.5 

5.« 

7 

61.6 

38.1 

46.2 

7.5 

22.2 

22.7 

10.2 

9.9 

8.1 

20.7 

29.8 

23.0 

Total  Personnel 

177,284 

338,244 

72,283 

40,304 

323,153 

61,711 

29,583 

100,754 

21,596 

65,958 

323,142 

47,685 

313,127 

V,085»293 

203,275\ 

56.6 

31.2 

35.6 

12.8 

29.8 

30.4 

9.5 

9.3 

10.6 

21.1 

29.8 

23.5 

NOTE:    See  Survey  Form  1,  questxon  5. 


Row  percentages  are  calculated  separately  for  each  column  category. 
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Table  510 

GENERAL  SATISFACTION  OF  OFFICERS  WITH  MILITARY  LIFE  BY  RACE' 


Army 

Navy 

Marine  Corps 

Air 

Force 

Total 

Level  of 
Satisfaction 

Black 

Wliice 

Other 

Black 

White 

Other 

Black 

White 

Other 

Black 

Wliite 

Other 

Black 

Wtute 

Other 

Very  Dissac~ 
Isfied— 1 

2 . 9 
50.2 

A  t 

31.4 

20.9 

16.7 

4 . 1 
23.2 

5.6 
25.1 

6.8 
14.9 

3.6 
5.9 

7.  7 
9.1 

1.3 
18.2 

4.5 
39.5 

6.4 
45.1 

2.6 

4.3 

4.5 

2 

o.  / 

60.3 

Q  1 
7.1 

30.3 

7  1 
f  .  1 

29.5 

16.2 

9.8 
25.2 

12.0 
24.3 

7.1 
6.2 

6.6 

A. 8 

4.5 
2.4 

3.0 
17.4 

9.8 
39.6 

13.9 
43.7 

6.6 

9.4 

10.1 

J 

9.8 
35.0 

14.0 
28.9 

19.6 
49.6 

7.8 
6.3 

15. 7 
25.0 

12.  3 
15.1 

1  A  Q 
10  .7 

7.5 

11 .  r 

5.4 

1  1  9 

4.2 

1  7  1 

51.1 

16. 3 
40.7 

16.3 
31.1 

12.9 

15.1 

16.7 

15.2 
50.0 

14.7 
26.9 

17.4 
44.1 

10.0 
7.5 

18.5 
26.1 

16.1 
19.8 

18.1 
7.5 

15.7 
6.3 

22.7 
7.3 

12.8 
35.1 

18.4 
40.7 

15.0 
28.8 

13.9 

17.1 

16.7 

5 

27.0 
42.0 

24.5 
30.8 

20.5 
41.6 

44.6 
15.7 

24.1 
23.3 

25.2 
24.7 

21.3 
4.1 

22.7 
6.3 

19.9 
5.1 

29.6 
38.2 

25.9 
40.0 

18.8 
28.6 

29.5 

24.8 

20.9 

6 

27.8 
51.0 

23.3 
33.7 

26.0 
44.5 

13.2 
5.5 

20.3 
22.6 

24.7 
20.4 

21.0 
4.8 

27.9 
8.9 

19.8 
4.3 

25.4 
38.7 

19.9 
34.8 

23.8 
30.7 

25.0 

21.6 

24.7 

Very  Satisfied— 
7 

8.7 
41.5 

9.9 
40.1 

7.3 
48.1 

9.9 
10.7 

7.4 
22.9 

4.2 
13.3 

8.8 
5.3 

11.9 
10;6 

12.3 
10.3 

10.7 
42.5 

5.4 
26.3 

5.7 
28.4 

9.6 

7.7 

6.4 

Total  Personnel 

4728 
45.8 

7a»337 
31.2 

4501 
42.3 

1072 
10.4 

54,213 
24.0 

2174 
20.4 

591 
5.7 

15,591 
6.9 

570 
5.4 

3925 
38.0 

85,385 
37.9 

3387 
31.9 

10,316 

225,526 

10,633 

NOTE:    See  Survey  Form  3,  question  96. 

^Row  percentages  are  calculated  separately  for  each  column  category. 
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Table  511 

ENLISTED  PERSONNEL'S  PERCEPTION  OF  MILITARY  LIFE  BY  SEX^'^ 


Army  Navy  Marine  Corps         Air  Force  DoD  Total 

Life  In  Military  Is    —        

As  Expected  M  F  M  F  M  F  M  F  M  F 


Strongly  Agree 

9 

.A 

5. 

6 

7. 

1 

7. 

3 

9 

.9 

5.5 

7. 

9 

9.5 

8.  A 

7.3 

AO 

.A 

31. 

5 

23. 

0 

18. 

2 

11 

.6 

3.0 

25. 

0 

A7.2 

Agree 

3A 

.6 

35. 

2 

39. 

5 

A5. 

0 

3A 

.A 

35.1 

A6. 

2 

A1.8 

39.0 

39. A 

32 

.2 

36. 

7 

27. 

6 

21. 

0 

8 

.8 

3.6 

31. 

5 

38.7 

Neither  Agree/ 

20 

.5 

21. 

0 

21. 

2 

20. 

5 

18 

.9 

21.3 

20. 

2 

20.3 

20.5 

20.7 

Disagree 

36 

.3 

Al. 

8 

28. 

2 

18. 

2 

9 

.2 

A.l 

26 

.3 

35.8 

Disagree 

2A 

.6 

27. 

1 

22. 

8 

21. 

1 

22 

.9 

27.9 

20. 

6 

21.1 

22.9 

23.8 

38 

.9 

A6. 

7 

27. 

1 

16. 

2 

10 

.0 

A. 7 

2A. 

0 

32.3 

Strongly  Disagree 

10 

.9 

11. 

2 

9. 

3 

6. 

1 

13 

.8 

10.3 

5. 

2 

7.3 

9.2 

8.8 

A2 

.8 

52. 

2 

27. 

12. 

8 

lA 

.9 

A. 7 

lA. 

9 

30.3 

Total  Personnel 

,705 

AA, 

108 

A08, 

830 

19, 

657 

1A9 

,319 

A32A 

AOOj 

,502 

39,091 

1,503,123 

107,178 

36 

.2 

Al. 

2 

27. 

2 

18. 

3 

9 

.9 

0.3 

26. 

6 

36.5 

NOTE:    See  Survey  Form  1,  question  lOA. 


Row  percentages  are  calculated  separately  for  males  and  females. 
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Table  512 

ENLISTED  PERSONNEL'S  PERCEPTION  OF  MILITARY  LIFE  BY  SEX^ 


Future  PGrsonnel 
Will  Have  Worse 

Army 

Navy 

Marine  Corps 

Air  Force 

DoD 

Total 

Retirement  Benefits 
Than  I 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

Strongly  Agree 

33.8 
33.3 

25.4 
35.3 

36.5 
27.1 

32.0 
19.8 

31.5 
8.5 

23.9 
3.3 

42.8 
31.1 

33.4 
41.6 

36.7 

29.5 

Agree 

33.1 
35.3 

38.1 
41.9 

33.1 
26.5 

34.8 
17.1 

32.5 
9.5 

32.0 
3.5 

36.3 
28.6 

38.2 
37.5 

33.9 

37.3 

Neither  Agree/ 
Disagree 

20.9 
39.6 

24.3 
41.3 

20.2 
28.9 

24.8 
18.8 

22.7 
11-8 

32.2 
5.4 

14.1 
19.7 

22.8 
34.6 

19.1 

24.2 

Disagree 

8.5 
42.6 

9.5 
54.5 

7.4 
28.0 

7.2 
18.5 

9.7 
13.4 

10.1 
5.7 

4.3 
16.0 

4.2 
21.3 

7.2 

7.1 

Strongly  Disagree 

3.6 
42.4 

2.7 
57.5 

2.8 
24.3 

1.2 
11.5 

3.5 
11.4 

1.9 
3.9 

2.5 
21.9 

1.5 
27.2 

3.1 

2.0 

Total  Personnel 

541,130 
36.1 

43,875 
41.0 

407,928 
27.2 

19,576 
18.3 

148,740 
9.9 

4305 
4.0 

400,336 
26.7 

39,201 
36.7 

1,498,134 

106,957 

NOTE:    See  Survey  Form  1,  question  IJ^i. 


Row  percentages  are  calculated  separately  for  males  and  females. 
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Table  513 

ENLISTED  PERSONNEL'S  PERCEPTION  OF  MILITARY  LIFE  BY  SEX'^ 


Military  Pay  and 
Up  With  Inflation 

Army 

Navy 

Marine 

Corps 

Air 

Force 

DoD 

Total 

M 

r 

M 

r 

M 

F 

M 

F 

M 

F 

OLLUllgXy  AgLCC 

53*4 

47.7 

64-5 

55.8 

^9  1 
3/  *  1 

8.6 

/.  9  1 

3.2 

C^a  9 
DO  .  / 

29-6 

J/  •  0 

40.1 

QQ  "7 

jy  ♦  / 

C  9  ^ 

27.2 
37.8 

31.7 
44.0 

24.9 
26.2 

27.2 
16.8 

9ft  9 

10.7 

JO  ♦  J 

5*0 

9/.  ^ 

9*7 

34.2 

9  ^  Q 

90  C 

Neither  Aqt&&/ 
Disagree 

11.1 
49.5 

12.6 
45.8 

6.4 
21.3 

11.0 
17.8 

XX  ♦  J 

14.0 

X*-  ♦  -7 

4.6 

15.3 

7  ♦  O 

31.9 

ft  1 

O  *  X 

XX  *  ^ 

Disagree 

5.7 
46.8 

6.4 
49.3 

2.9 
18.1 

4.8 
16.4 

6.8 
15.3 

6.5 
4.9 

3.2 
19.8 

4.3 
29.5 

4.4 

5.4 

Strongly  Disagree 

2.6 
51.8 

1.5 
53.4 

1.3 
18.8 

1.2 
19.3 

1.4 

1.1 

1.9 
6.6 

1.5 
21.7 

0.7 
21.7 

1.8 

1.2 

Total  Personnel 

542,244 
36.1 

43,915 
41.0 

408,838 
27.2 

19,597 
18.3 

148,377 
9.9 

4314 
4.0 

401,148 
26.7 

39,201 
36.6 

1,500,608 

107,027 

NOTE:    See  Survey  Form  1,  question  104, 


Row  percentages  are  calculated  separately  for  males  and  females. 
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Table  514 

ENLISTED  PERSONNEL'S  PERCEPTION  OF  MILITARY  LIFE  BY-SEX' 


Family  Better 
Off  With  Me  In 

Army 

Navy 

Marine 

Corps 

Air 

borce 

uOu 

iO  l3± 

Civilian  Job 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

Strongly  Agree 

33.3 

22.0 

47. 

7 

28.0 

jy  •  o 

J±  •  u 

id  J  •  u 

J  /  •  £. 

32.3 

38,5 

34. 

9 

21.7 

10-6 

22.3 

35.5 

Agree 

20.2 

21.7 

21. 

4 

19.8 

21. 9 

24 . 1 

21.  2 

Id  .  7 

/I .  u 

1  Q  A 

3A.8 

45.7 

27. 

8 

18.4 

10.3 

5.0 

27.1 

31.0 

Neither  Agree/ 

35.2 

42.1 

25. 

0 

41.7 

28.8 

37.5" 

37.3 

43.9 

32.0 

42.5 

Disagree 

38.6 

40.9 

21. 

3 

17.9 

8.9 

3.6 

31.2 

37.6 

Disagree 

8.8 

10.6 

4. 

5 

8.0 

7.0 

9.9 

8.9 

13.3 

7.5 

11.1 

42.5 

39.4 

16. 

3 

13.2 

9.2 

3.6 

32.0 

43.8 

Strongly  Disagree 

3.5 

3.7 

1. 

5 

2.6 

2.6 

3.2 

1.7 

3.1 

2.4 

3.3 

52.9 

46.9 

17. 

6 

14.6 

ia..8 

4.0 

18.7 

34.6 

Total  Personnel 

538,625 

43,680 

406, 

371 

19,345 

147,420 

4266 

399,543 

38,501 

1,491,959 

105,792 

36.1 

41.3 

27. 

2 

18.3 

9.9 

4.0 

26.8 

36.4 

NOTE:    See  Survey  Form  1,  question  104* 


Row  percentages  are  calculated  separately  for  males  and  females. 
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Table  515 


 . — 

OFFICERS 

'  PERCEPTION  OF 

MILITARY 

LIFE  BY 

a 

SEX 

Life  In  Military  Is 
As  Expected 

Army 

Navy 

Marine 

Corps 

Air 

Fo  rce 

DoD 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

Strongly  Agree 

15-8 
38.3 

16.4 
36.4 

13.8 
24.4 

15.3 
23.2 

17.6 
9.2 

23.0 
6.0 

9.8 
28.1 

14.6 
34.7 

13.2 

15.7 

Agree 

•  ^ 

31.0 

35.5 

57 . 5 
24.0 

55.9 
24.9 

54.9 
6.8 

45.9 
3.5 

56.8 
38.2 

52.2 
36.1 

56.0 

53.6 

Neither  Agree/ 
Disagree 

12.3 
32.1 

13.3 
36.5 

12.3 
23.4 

11.2 
20.8 

11.4 
6.4 

17.6 
5.7 

12.4 
38.0 

12.7 
37.0 

12.2 

12.8 

Disagree 

14.2 
29.6 

13.6 
31.0 

13.9 
21.0 

16.0 
24.9 

13.6 
6.1 

13.4 
3.6 

17.7 
43.3 

16.7 
40.4 

15.4 

15.3 

Strongly  Disagree 

3.6 
36.2 

2.2 
30.6 

2.6 
19.1 

1.6 
15.2 

2.5 
5.5 

0.0 
0.0 

3.3 
39.2 

3.7 
54.2 

3.1 

2.5 

Total  Personnel 

73,563 
32.1 

5878 
34.9 

53,561 
23.3 

4009 
23.9 

15,904 
6.9 

691 
4.1 

86,462 
37.7 

6229 
37.1 

229,491 

16,807 

NOTE:     See  Survey  Form  3,  question  95. 
a„  ^ 
Row  percentages  are  calculated  separately  for  males  and  females. 
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Table  516 

OFFICERS'  PERCEPTION  OF  MILITARY  LIFE  BY  SEX' 


Fixture  Personnel 
Will  Have  Worse 
Retirement  Benefits 
Than  I 

Army 

Navy 

Marine 

Corps 

Air  Force 

DoD 

Total 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

Strongly  Agree 

43.6 

33. 

0 

38.9 

27.4 

45.5 

40.8 

JH  .  J 

43.7 

32.5 

32.0 

35. 

6 

20.7 

20.1 

7.2 

5.1 

40.1 

39.2 

Agree 

37.4 

39. 

1 

41.8 

41.1 

37.1 

32.9 

39.1 

46.1 

39.0 

41.9 

30.7 

32. 

7 

24.9 

23.3 

6.6 

3.2 

37.8 

40.8 

Neither  Agree/ 

13.0 

24. 

4 

13.2 

24.2 

11.9 

12.3 

9.7 

15.0 

11.7 

20.4 

Disagree 

35.5 

42. 

0 

26.4 

28.3 

7.0 

2.5 

31.1 

27.3 

Disagree 

4.9 

3. 

3 

4.6 

6.1 

4.7 

7.9 

3.6 

2.9 

4.3 

4.0 

36.3 

29. 

1 

24.9 

36.4 

7.5 

7.9 

31.4 

26.7 

Strongly  Disagree 

1.2 

0. 

3 

1.5 

1.1 

0.9 

6.2 

1.2 

1.7 

1.3 

1.2 

30.6 

7. 

8 

27.5 

21.1 

4.7 

20.6 

37.1 

50.5 

Total  Personnel 

73,755 

5894 

53,551 

3994 

15,932 

680 

86,692 

6299  . 

229,930 

16,797 

32.1 

35. 

1 

23.3 

23.8 

6.9 

4.0 

37.7 

37.1 

NOTE:    See  Survey  Form  3,  question  95. 


^Row  percentages  are  calculated  separately  for  males  and  females. 
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Table  517 

OFFICERS'  PERCEPTION  OF  MILITARY  LIFE  BY  SEX^ 


Military  Pay  and  Army 

Benefits  Won't  Keep   

Up  With  Inflation  M 


Navy 


M 


Marine  Corps 


M 


Air  Force 


M 


DoD  Total 


M 


Strongly  Agree 


Agree 


Neither  Agree/ 
Disagree 

Disagree 


Strongly  Agree 


Total  Personnel 


61.5 
30.2 

28.0 
34.6 

5.2 
37.9 

4.1 
38.4 

1.3 
41.7 


37.3 
31.1 

37.9 
37.2 

14.5 
42.0 

8.9 
32.6 

1.4 
60.7 


73,718  5861 
32.1  35.0 


64.2 
22.9 

26.2 
23.5 

4.8 
25.7 

3.9 
26.9 

0.9 
21.8 


40.1 
22.8 

34.5 
23.1 

13.4 
26.4 

11.7 
29.3 

0.4 
10.4 


53,557  3994 
23.3  23.8 


65.1 
6.9 

26.3 
7.0 

4.1 
6.5 

3.5 
7.1 

1.0 
7.0 


60.7 
5.9 

23.8 
2.7 

5.1. 
1.7 

10.3 
4.4 

0.0 
0.0 


15,911  680 
6.9  4.1 


69.4 
40.1 

23.9 
34.8 

3.5 
30.0 

2.5 
27.5 

0.8 
29.5 


45.4 
40.2 

35.5 
37.0 

9.7 
29.9 

8.7 
33.8 

0.6 
28.9 


86,795  6216 
37.7  37.1 


65.4  41.9 

25.9  35.6 

4.4  12.1. 

3.4  9.6 

1.0  0.8 

229,982  16,751 


NOTE:    See  Survey  Form  3,  question  95. 
Row  percentages  are  calculated  separately  for  males  and  females, 
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Table  518 

OFFICERS'  PERCEPTION  OF  MILITARY  LIFE  BY  SEX' 


Family  Better 

Army 

Navy 

Marine 

Corps 

Air  Force 

DoD 

Total 

Off  With  Me  In 
Civilian  Job 

M 

F 

M 

F 

M 

b 

M 

F 

M 
1 1 

p 

Strongly  Agree 

28.8 
31.9 

16.1 
42.3 

32.0 
25.8 

12.2 
22.0 

28.4 
6.8 

17.2 
5.3 

27.3 
35.5 

10.9 
30.4 

29.0 

13.2 

Agree 

22.9 
29.4 

14.7 
34.1 

26.9 
25.1 

13.8 
22.1 

24.2 
6 . 7 

27.6 
7.5 

25.8 
38.8 

14.7 
36.3 

25.0 

15.0 

Neither  Agree/ 
Disagree 

33.3 
32.2 

41.1 
31.5 

29.6 
20.8 

44.5 
23.5 

32.1 
6.7 

40.7 
3.6 

35.7" 
40.4 

50.6 
41.3 

33.2 

45.4 

Disagree 

12.4 
36.9 

19.8 
37.9 

10.0 
21.6 

20.1 
26.4 

12.3 
7.8 

10.9 
2.4 

9.7 
33.7 

16.4 
33.3 

10.8 

18.3 

Strongly  Disagree 

2.5 
41.1 

8.3 
35.8 

1.4 
17.3 

9.4 
28.0 

3.0 
10.6 

3.6 
1.8 

1.6 
31.0 

7.5 
34.4 

1.9 

8.1 

Total  Personnel 

73,403 
32.1 

5682 
34.9 

53,321 
23.3 

3908 
24.0 

15,829 
6.9 

663 
4.1 

86,101 
37.7 

6049 
37.1 

228,653 

16,302 

NOTE:     See  Survey 

Form  3, 

question 

95. 

Row  percentages  are  calculated  separately  for  males  and  females. 
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Table  519 

ENLISTED  PERSONNEL'S  PERCEPTION  OF  MILITARY  LIFE  BY  RACE^ 


Lite  in  ntiitury 
Is  As  Expected 

Arioy 

Navy 

Marine  Corps 

Air  Force 

DoU  Total 

Black 

Wliltc 

Other 

Black 

mate 

Other 

Black 

miltu 

Other 

Black 

WlUte 

Other 

Black 

Wliitu 

Other 

Strongly  Agree 

7.0 

0.7 

9.9 

8. 7 

6.8 

7.9 

9.3 

9.9 

10.0 

9.1 

7.0 

8.6 

9.3 

8.0 



9.0 

'\'\  0 

J7.  ^ 

JL«.U 

40  .  / 

9.5 

11.5 

11.7 

ZU.  / 

IQ  Q 

££%  1 

Agree 

33.8 

35.2 

33.1 

32.6 

41.2 

37.8 

30.5 

36.6 

31.2 

40.4 

47.6 

40.6 

34.8 

40.8 

36.1 

26.6 

32.6 

12.1 

30.2 

31.6 

8.4 

8.3 

9.1 

24.6 

34.8 

26.7 

Neither  Agree/ 

19.7 

21.0 

21.0 

22.9 

20.5 

22.9 

20.0 

18.4 

21.0 

23.9 

19.4 

22.2 

21.0 

20.2 

21.9 

Disagree 

52.8 

32.2 

34.2 

K..1 

30.5 

31.6 

9.1 

8.5 

10.1 

24.0 

28.8 

24.1 

D  1:1  agree 

26.3 

24.3 

23.8 

23.8 

22.7 

21.7 

24.1 

23.0 

22.2 

19.0 

20.9 

20.8 

24.2 

22.7 

22.3 

61.2 

33.1 

38.0 

12.7 

30.0 

29.4 

9.6 

9.4 

10.5 

16.6 

27.5 

22.2 

Strongly  Dis- 

10.7 

10.8 

12.2 

12.1 

8.7 

9.7 

16.1 

12,1 

15.5 

7.6 

4.4 

7.8 

10.7 

8.4 

10.7 

agree 

56.0 

39.9 

40.2 

14.6 

30.9 

27.3 

13.5 

15.2 

14.9 

15.7 

17.3 

Total  Persoi^nel 

173»537 

334»213 

71»470 

39»785 

323 » 200 

60»635 

29»532 

100,612 

2M01 

65 » 124 

322 » 643 

47»722 

307.978 

1»080,668 

200,929 

56.3 

30.9 

35.6 

12.9 

29.9 

30.2 

9.6 

9*3 

10.5 

21.1 

29.9 

2*^.8 

NOTE:    See  Survey  Form  1,  question  104. 

''row  percentages  are  calculated  separately  for  each  column  category. 
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Table  520 

ENLISTED  PERSONNEL'S  PERCEPTION  OF  MILITARY  LIFE  BY  RACE' 


Kucure  Personnel 
Will  Have  Worse 

Army 

Navy 

Marine  Corps 

Air  Force 

t)oD  Total 

Retirement  Benefits 
Thin  I 

Black 

White 

Other 

Black 

White 

Other 

Black 

W1>£te 

Other 

Hlack 

Wlilte 

Other 

Black 

Wiace 

Other 

Strongly  Agree 

30.5 
51.7 

34.2 
28.4 

34.9 
34.9 

33.3 
12.9 

36.9 
29.7 

35.0 
29.9 

28.4 
8.2 

33.7 
8.4 

23.5 
6.9 

42.1 
27.2 

41.7 
33.5 

42.0 
28.3 

33.1 

37.2 

35.4 

Agree 

34.3 
57.4 

34.4 
30.1 

28.4 
33.1 

29.7 
11.3 

34.2 
29.1 

29.7 
29.6 

29.7 
8.5 

33.6 
8.9 

32.3 
11.2 

35.8 
22.8 

37.5 
31.8 

33.4 
26.2 

33.6 

35.2 

30.4 

Neither  Agree/ 
Disagree 

18.9 
56.8 

21.8 
35.4 

22.6 
35.9 

21.5 
14.7 

19.7 
31.1 

24.1 
32.8 

22.6 
11.5 

22.1 
10.8 

27.6 
13.0 

14.9 
17.0 

14.4 
22.6 

17.1 
18.3 

18.8 

18.9 

22.3 

Dlsagreti 

11.6 
64.3 

6.3 
33.7 

9.8 

43.2 

10.1 
12.7 

7.1 
34.1 

7.5 
28.3 

13.9 
13.0 

8,3 
12.5 

11.6 
15.2 

4.8 
10.0 

4.1 
19.8 

4.5 
13.3 

10.2 

6.2 

8.0 

Strongly  Disagree 

A.  7 
60.3 

2.8 
35.7 

4.3 
39.2 

5.4 
15.9 

2.2 
26.6 

3.7 
28.6 

5.4 
11.7 

2.3 
8.9 

5.0 
13.4 

2.5 
12.2 

2.3 
28.8 

3.1 
18.8 

4.4 

2.4 

3.9 

Total  Personnel 

171»799 
56.2 

332»763 
30.9 

70»922 
35.4 

39»110 
12.8 

322»928 
29.9 

60,602 
30.3 

29,185 
9.6 

100,470 
9.3 

21,002 
10.5 

65,395 
21.4 

322,342 
29.9 

47,767 
23.8 

305,489 

1,078,053 

200,293 

NOTE:    See  Survey  Form  1>  question  104. 

^Row  percentages  are  calculated  separately  for  each  column  category. 
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Table  521 

ENLISTED  PERSONNEL'S  PERCEPTION  OF  MILITARY  LIFE  BY  RACE^ 


ER?C 


Military  Pay  and 
Benefits  Won*  t  Keep 
Up  with  Inflation 

Army 

Navy 

Marine  Corps 

Air  Force 

DoD  Total 

Black 

White 

Other 

Black 

White 

Other 

Black 

Wlilte 

Other 

Black 

Wlilte 

Other 

Black 

White 

Other 

Strongly  Agree 

57.9 

46. 7 

54. 8 

66.6 

58.3 

46.3 

54.9 

45.6 

61.1 

65.6 

68.6 

50.6 

62.6 

55.3 

51.6 

28.6 

29.9 

13.9 

31.9 

31.8 

8.6 

8.1 

8.7 

25.9 

31.4 

29.7 

Agree 

28.5 

26.4 

30.1 

28.2 

24.7 

23.7 

31.8 

27.1 

30.3 

26.7 

25.0 

21.2 

28.4 

25.6 

26.1 

56.5 

31.9 

40.9 

12.7 

29.0 

27.5 

10.6 

9.9 

12.3 

20.2 

29.2 

19.4 

Neither  Agree/ 

14.8 

9.1 

11.7 

9.4 

5.2 

11.6 

12.7 

10.7 

13.8 

6.0 

4.8 

5.9 

12.0 

6.8 

10.5 

Disagree 

69.2 

41.4 

39.4 

10.1 

22.8 

33.4 

10.0 

14.6 

13.9 

10.7 

21.2 

13.4 

Disagree 

6.5 

4.8 

8.2 

5.0 

2.5 

4.7 

7.8 

6.0 

8.8 

3.9 

3.3 

3.0 

5.9 

3.8 

6.0 

62.4 

39.5 

48.6 

10.8 

19.8 

23.8 

12.5 

14.8 

15.6 

14.3 

25.8 

12.0 

Strongly  Disagree 

3.8 

1.7 

3.4 

2.6 

1.0 

1.7 

1.4 

1.3 

1.4 

2.3 

1.3 

1.4 

3.1 

1.3 

2.2 

69.2 

10.9 

54.1 

39.7 

22.1 

23.8 

4.3 

4.0 

6.8 

15.6 

29.1 

15.3 

Total  Personnel 

172»594 

333 » 003 

70»950 

39,313 

323»732 

60,479 

28,964 

100,245 

21,106 

65,691 

322,593 

48,000 

306,562 

1,079,573 

200,536 

56.3 

30.8 

35.4 

12.8 

30.0 

30.2 

9.4 

9.3 

10.5 

21.4 

29.9 

23.9 

ON 
M 


NOTE:    See  Survey  Form  1,  question  104. 

^Row  percentages  are  calculated  separately  for  each  column  category. 
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Table  522 

ENLISTED  PERSONNEL'S  PERCEPTION  OF  MILITARY  LIFE  BY  RACE' 


Family  Not  Better 
Off  With  Me  in 
Civilian  Job 

Army 

Navy 

Marine  Corps 

Air  Force 

l)oU  Total 

Black 

White 

Other 

uxacK 

Wiiice 

Othe  r 

Black 

WlUte 

Other 

Blcick 

wtate 

Other 

Black 

Wltite 

Other 

Strongly  Agree 

26.9 

35. A 

31.3 

39.7 

A7, 

9 

A5.0 

29. A 

Al.l 

AA.5 

23.6 

31.3 

31.2 

28.1 

38.5 

36.8 

53.9 

28. A 

30.1 

18.1 

37. 

3 

37.0 

9.9 

9.9 

12.7 

18.1 

2^.3 

20.2 

Agree 

20. A 

20. A 

20.2 

21.0 

21 

9 

19.2 

22.0 

22.2 

19.7 

16.3 

21.8 

20.9 

19.8 

2.1 

20.0 

58.1 

29. A 

35.8 

13.6 

30 

6 

29.0 

10.5 

9.6 

10.3 

17.7 

30.  A 

2A.9 

Neither  Agree/ 

38.8 

32.6 

36.0 

30.5 

2^ 

A 

30.0 

32.7 

28.5 

27.9 

A1.5 

37.1 

37.5 

37.1 

31.1 

3A.7 

Disagree 

57.1 

32.3 

36.8 

10.5 

23 

5 

26.2 

83.3 

8.5 

8. A 

2A.0 

35.7 

17.1 

Disagree 

9,7 

8. A 

9.5 

6.5 

A 

A.l 

11.9 

5.9 

5.8 

15.1 

8.6 

7. A 

10.6 

7.0 

7.0 

51.1 

37.0 

A8.0 

7.8 

18 

8 

18.0 

10.6 

7,7 

8.7 

30.5 

36.5 

25.2 

Strongly  Disagree 

A. 2 

3.2 

3.1 

2. A 

1 

1.7 

A.O 

2. A 

2.0 

3.5 

1.3 

3.2 

3.9 

2.0 

2.6 

62. A 

A8.7 

1*2.7 

B.O 

21 

6 

19.9 

10.0 

10.8 

8.2 

19,6 

18.9 

29.2 

Total  Personnel 

171. 1A9 

33l»A13 

70»A60 

38.958 

321 

,828 

60.190 

28,791 

99,698 

20.819 

65.3A3 

321.151 

A7,A30 

30A.2A1 

1.07A.090 

198.901 

56.3 

30.9 

35. A 

12.8 

30 

.0 

30.3 

9.5 

9.3 

10.5 

21.5 

29.9 

23.8 

NOTE:    See  Survey  Form  1,  question  lOA. 


Row  percentages  are  calculated  separately  for  each  column  category. 
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Table  523 

OFFICERS'  PERCEPTION  OF  MILITARY  LIFE  BY  RACE'^ 


Life  in  Military 
Is  As  Expect eU 


Strongly  Agree 
Agree 


Neither  Agree/ 
Disagree 

Dltftigiee 


Stioiigly  Dis- 
agree 

Total  Personnel 


Army 

Navy 

Marine  Corps 

Air  Force 

UoD  Total 

black 

White 

Other 

black 

WlUte 

Other 

Black 

Wliltc 

Other 

black 

Wlilte 

Other 

Black 

While 

Other 

15.9 

15.8 

16.  3 

10.9 

lA.O 

15. 1 

20.2 

17.5 

23.0 

1 D .  z 

in  1 

U.J 

15.4 

13.3 

U.3 

/II 

37.0 

M  •  V 

/  *H 

^  J.  J 

7  s 

9.0 

9. A 

37 . 7 

28.  7 

15.2 

5/*. 6 

54.0 

52.8  ^ 

51,7 

51. A 

A5.9 

55. A 

36. 8 

48.5 

56.7 

60.6 

48,9 

56.2 

54.6 

^5.6 

30.3 

Al.6 

IKJ 

2^.7 

19.3 

5. A 

6.8 

3.6 

37.7 

38.2 

35.4 

12.8 

12.3 

12.0 

23.^ 

12.0^ 

10.9 

13.1 

11.6 

16.1 

11.0 

12.4 

lA.O 

13.2 

12.2 

12.6 

4A.2 

31.5 

AO.O 

18.5 

23.5 

17.7 

5.7 

6.6 

6.9 

31.6 

38. 4 

35,3 

15.3 

14.1 

15.1 

11. 0 

13.8 

18.7^ 

14.8 

13,3 

19,1 

19.7 

17,6 

15.5 

16.5 

15.3 

16.2 

28.7 

39.3 

7.0 

21.7 

23.7 

5.2 

6.0 

6, A 

A5.A 

A3. 7 

30.6 

7.5 

3.2 

2.6 

1.9 

2.5 

/*.o 

6.0 

2.2 

5.0 

5.6 

3.2 

3.5 

6,1 

3.0 

3.3 

56.2 

33.8 

32.8 

3,2 

20.3 

24.7 

5.6 

5.0 

8.3 

3^.9 

AO. 8 

33. 9 

A692 

70»287 

^^17 

1072 

5/*,  136 

2154 

58A 

15,525 

570 

3893 

85,432 

33  A  3 

10,241 

225,380 

10,483 

A5.8 

31.2 

^2.1 

10.5 

2^.0 

20.5 

5.7 

6,9 

5. A 

38.0 

37.9 

31.9 

NOTE 
a 


See  Survey  Form  J,  question  95, 
Row  percentages  are  calculated  separately  for  each  column  category. 
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Table  524 

OFFICERS'  PERCEPTION  OF  MILITARY  LIFE  BY  RACE* 


Future  Persoanel 
Will  Have  Worse 
Retirement  Benefits 
Than  I 

Army 

Navy 

Marine  Corp 

s 

Air  Force 

DoD  Total 

Black 

Wlilce 

Other 

Black 

White 

Other 

Black 

White 

Other 

Black 

Wlilte 

utncr 

Other 

Strongly  Agree 

36.1 

A3. 4 

42.4 

37.5 

38.0 

37.1 

40.5 

45.4 

47.5 

39.5 

45.5 

57.1 

37.8 

43.1 

46.3 

43,8 

31.5 

38.7 

10.3 

21.2 

16.3 

6.1 

7.3 

5.6 

39.8 

40.1 

39.4 

A^ree 

29.1 

38.4 

34.0 

30.1 

42.5 

30.8 

22.4 

37.8 

28.8 

41.9 

39.9 

27.1 

33.7 

39.9 

30.9 

39.6 

30.0 

46.5 

9.3 

25.5 

20.3 

3.8 

6.5 

5.1 

47.4 

37.9 

28.1 

Neither  Agree/ 

24.7 

12.8 

16.0 

21.3 

13.6 

19.6 

24.0 

11.4 

12.5 

13.0 

9.7 

13.7 

19.8 

11.7 

15.8 

Disagree 

57.0 

34.1 

42.7 

11.2 

27.9 

25.2 

6.8 

6.7 

4.4 

25.0 

31.4 

27.7 

Disagree 

7.8 

5.3 

10.5 

4.4 

9.4 

9.1 

4.4 

10.3 

4.6 

3.6 

0.8 

7.0 

4.1 

5,0 

51.5 

33.6 

45.4 

15.7 

25.7 

38.4 

7.4 

7.4 

13.4 

25.3 

33.5 

5.0 

Strongly  Disagree 

2.4 

1.0 

2.3 

0.7 

1.4 

3.1 

4.0 

1.0 

0.9 

0.9 

1.3 

1.3 

1.7 

1.2 

2.1 

63.3 

25.5 

46.5 

3.9 

28.6 

30.0 

12.8 

5.6 

0.2 

0.2 

40.3 

20.7 

Total  Personnel 

4728 

70.459 

4417 

1072 

54.142 

2123 

584 

15,536 

575 

3925 

85.629 

3343 

10.308 

225.766 

10.458 

45.9 

31.2 

42.2 

10.4 

24.0 

20.3 

5.7 

6.9 

5.5 

38.1 

37.9 

32.0 

NOTE:    See  Survey  Form  3,  question  95. 
Row  percenta^^es  are  calculated  sGparately  for  each  column  category. 
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Table  525 


OFFICERS'  PERCEPTION  OF  MILITARY  LIFE  BY  RACE" 


Military  t*ay  and 
Bcncfitii  Won*  t  Keep 
Up  with  Inflation 

Army 

Navy 

Marine  Corps 

Air  Force 

DoU  Total 

Black 

U)iltti 

Other 

Black 

U)klte 

Other 

Black  W))lta 

Other 

Black 

wate 

Other 

Black 

Wlilte 

Other 

Strongly  Agree 

50.1 

60.0 

6A.2 

63.3 

62.5 

61,3 

60. A 

65.2 

62.2 

62,7 

68.1 

68.8 

56,9 

6A.0 

65.0 

AO.  2 

29.2 

A1.7 

U.6 

23. A 

19,3 

6.0 

7.0 

5.2 

A2.1 

AO. A 

33.8 

Agree 

31.5 

29.0 

21.8 

27.6 

27.0 

25.1 

26.0 

26.2 

27.6 

26. A 

2A.5 

25.9 

28.8 

26.6 

2A,1 

A9.9 

3A.0 

38.1 

10.0 

2A.3 

21.3 

5.1 

6.8 

6.3 

35.0 

35.0 

3A,3 

Neither  Agree/ 

7.2 

5.7 

7.5 

3.9 

5.3 

6.9 

A. 9 

A. 2 

A.O 

5.3 

3.9 

3.2 

6.0 

A. 8 

5.8 

UUagree 

5A.6 

36.8 

5A.A 

6.8 

26.7 

2A.3 

A. 7 

6.0 

3.8 

33.9 

30.5 

17.6 

Disagree 

7. A 

A. 2 

5.3 

1.3 

A. 5 

A.O 

5.6 

3.6 

6.2 

5.7 

2.8 

2.1 

6.0 

3.7 

A.l 

56.3 

35.3 

55.2 

2.3 

29.2 

20.2 

5. A 

6.7 

8.5 

36.0 

28.7 

16. A 

Strongly  Olttagree 

3.8 

1.1 

1.1 

3.9 

0.7 

2.7 

3.2 

0.9 

0.0 

0.0 

0.8 

0.0 

2.3 

0.9 

1.0 

7A.7 

38.8 

A6.7 

17. A 

19.9 

5A.2 

7.9 

6.8 

0.0 

0.0 

3A.5 

0.0 

Total  Personnel 

A692 

70,Ai6 

AA17 

1072 

5A,125 

2U6 

58/* 

15,515 

575 

3925 

85,720 

33A3 

10,273 

225,786 

10,A81 

A5.7 

31.2 

10. A 

2A.0 

20.5 

5.7 

6.9 

5.5 

38.2 

38.0 

31.9 

NOTE:    See  Survey  Form  3,  question  95. 


Row  percentages  are  calculated  separately  for  each  column  category. 
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Table  526 

OFFICERS'  PERCEPTION  OF  MILITARY  LIFE  BY  RACE^ 


Fanily  Not  Belter 
Off  With  He  in 
Civilian  Job 


Army 


Navy 


Marine  Corps 


Air  Force 


Strongly  Agree 
Agree 

Neither  Agree/ 
Disagree 

Ui&agree 

Strongly  Uisagrve 
Tutal  Personnel 


Black 


17.4 
31.1 

18.2 
38.4 

42.3 
45.3 

14.5 
45.1 

7.6 
71.0 

4676 
46.0 


White     Other      Black      Wliiie     Other     Black       Wiite     Other     Black      WUle  Other 


BLick 


t)oO  Total 
White 


28.2 
31.3 

22.8 
28.8 

33.3 
30.9 

13.2 
36.3 

2.5 
35.5 


33.0 
40.2 

20.2 
39.7 

32.1 
42.7 

10.9 
50.2 

3.9 
56.3 


69,964  4400 
31.2  42.3 


18.0 
11.9 

26.8 
12.7 

46.1 
11.1 

9.2 
6.4 

0.0 
0.0 

1052 
10.3 


30.6 
26.1 

26.2 
25.6 

30.5 
21.7 

10.8 
23.0 

1.9 
20.8 


40.2 
23.5 

20.9 
19.7 

25.4 
16.2 

8.8 
19.6 

4.8 
33.8 


53,862  2114 
24.0  20.3 


22.9 
8.2 

20.0 
5.2 

42.7 
5.6 

10.0 

3,8 

4.5 
5.2 

572 
S.6 


27.9 
6.8 

24.3 
6.8 

32.5 
(1.6 

12.3 
7.5 

2.9 
9.0 

15,433 
6.9 


32.1 
5.1 

29.3 
7.5 

24.4 
4.2 

II. 1 
6.6 

3.1 
6.0 

570 
5.5 


11.8 
28.8 

25.0 
43.8 

42.7 
38.0 

17.4 

44.7 

3.1 
23.9 

3876 
38.1 


26.5 
35.7 

25.3 
38.8 

36.3 
40.8 

9.9 
33.2 

2.0 
34.0 


34.0 
31.3 

22.3 
33.1 

36.6 
36.8 

6.8 
23.8 

0.4 
4.3 


84,920  3330 
J7.9  31.9 


NOTE: 
a 


See  Survey  Form  3,  question  95. 
Row  percentages  are  calculated  separately  for  each  column  category. 


15.6 


21.7 


42.8 


14.8 


0.5 


10,176 


28.1 


24.6 


33.7 


11.3 


2.2 


224,179 


Other 
34.7 

21.5 
31.8 

9.1 

2.9 
10,414 


0\ 
H 
00 
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Table  527 

ENLISTED  PERSONNEL'S  EVALUATION  OF  MORALE  AT 
THEIR  CURRENT  LOCATION 


Morale      Current  L>->cjiClon 


;.*r/  Lc*/»-l 

2 

) 

4 

6 

Very  High— 7 

r.^c.al 

tn         wich  L«9s  th^n  )0O  IPcrsonnei 

11.7 

17.1 

in.** 

U.7 

:).7 

J  >.8 

»9.. 

17. 'i 

17  Hm 

17.2 

!>•<■« 

9as<s  :a         wxcn  500*1999  P«r»0[in«l 

!«• 

Itm  t 

19.  t 

17.2 

7.0 

2. 1 

3a««»  xc\  «  S   wlc!)  2000*5000  f«rs<9Rn«lL 

17 .  J 

20x9 

20.6 

21.7 

IS. 7 

18.0 

16.0 

20»9 

22  <  5 

I9>  > 

6.  7 

2. 3 

5i9««  In  dr.S.  wtch  Ovtr  5000  P«rsonft«l 

•9, 1 

29.^ 

29.  7 

29.5 

30.6 

31.0 

25.9 

29.  7 

15  5 

1  ?«6 

19.  <• 

21  0 

17.1 

7. 3 

2.2 

$is««  la  v>4rain>  wxch  Less  Zh-in  500  Pcrsonntl 

2.1 

2.0 

1.6 

i.2 

1.5 

l.i 

l.O 

* 

22.1 

19.9 

16.0 

1 5>  1 

1.5 

5a9«s  In  Gcroany  w}ca  50O-1999  Personnel 

^.  i 

in  7 

3.7 

3^3 

1.2 

2.4 

3.7 

20.5 

20  9 

19.2 

20.9 

1** .  7 

2.2 

*«6 

Bas«s  ir  CcrcMn;  wich  2000*!i!>00  Ftrsonncl 

).9 

5.4 

4.5 

3.5 

1,9 

3.0 

4.  1 

15.1 

23,0 

2 1 « 1 

tw.i 

1 7«  7 

3.1 

X  .  0 

$af<s  In  C«rwiny  with  Ovur  50OO  p«rsonn«l 

2<.4 

2.5 

2.5 

1.8 

1.2 

2,0 

o.s 

2  .0 

IS. 9 

22  0 

23.4 

Id  .6 

9.5 

6.6 

1.0 

5«s«s  in  Philippines  wlch  Less  Than  500 

0.0 

0.1 

0.2 

0. 1 

0.4 

0.6 

0.5 

0.2 

CO 

1 1 1.4 

I6i.  5 

9.0 

32<  7 

22. 5 

7. 3 

las«»  la  Philippines  wich  500-1999  Personnel 

0.0 

0.0 

0.<i 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

100.0 

y«7 

0.0 

5as««  in  Philippines  viih  *000-500O  Personnel 

0. 1 

0.0 

0.1 

0.2 

0. 1 

0.  t 

0.0 

0.1 

I  J.  7 

0.0 

*  *  ' 

^8.6 

21.0 

4.6 

0»0 

las««  In  PhlllpplR«a  wict>  \>v«r  5000  Personnel 

O.J 

0.1 

0.2 

0.5 

0. 3 

0.5 

0.5 

0.  3 

t  t  0 

1  J.  7 

5.9 

l4»  5 

}5.1 

»>«  / 

10.7 

4  2 

la»«s  In  Souch  Kor«A  wich  L«s«  Than  50O  Personnel 

0.5 

Ow 

0.- 

0.3 

0..* 

0.3 

1.2 

0.5 

19. 1 

26. 9 

16.0 

Ih^  7 

12*9 

4.1 

6..« 

Sases  In  SouCh  Korea  wlch  500*1999  Peisonnel 

0.0 

0.5 

0... 

0.1 

3 

0.4 

0.0 

0.3 

2.1 

>5.- 

28.2 

5-1 

18,5 

10.7 

o.u 

&4ses  In  Souch  Korea  with  2000-5000  Personnel 

1,0 

0.? 

0.6 

0.7 

0,4 

4.1 

0.0 

0.7 

18. 5 

15.5 

22.2 

10.2 

11.1 

0.0 

5ases  in  SouCh  Kcrea  with  Over  5000  Prrsonnel 

0.5 

0.5 

0.2 

0.4 

0.1 

0.0 

0.^ 

lb. 6 

2). 5 

26.4 

10.5 

20. ^> 

2.2 

0.0 

dasos  In  Japan/'>klnau«  vich  l<et%  ;h*n  500  Fersonnet 

0.2 

0.5 

O.b 

0.6 

0.1 

0,5 

18.6 

7A 

18.1 

31.4 

^2 

O.J 

Sases  xn  Japan/Ckinaw*  wj,th  500-199*  Personnel 

0.5 

0.7 

0.4 

0.5 

0.- 

0.2 

0.5 

U.6 

23.8 

14.6 

23.0 

15.9 

5.2 

0,9 

9ase«  la  iapan/Oklnawa  wlch  2000*5000  Personnel 

1.2 

1.1 

1.2 

1.5 

o.a 

1.0 

1.2 

15.9 

20.6 

27.0 

12.9 

3ase*  la  Japan/Okmaua  wUh  ^er  5O0O  Personnel 

0.9 

0.9 

0»7 

0.5 

0.  7 

0.) 

0,6 

0.7 

19.* 

21. 9 

20.  H 

15.) 

I**,.* 

2.S 

2.2 

lascs  m  ucner  Overseas  Locacions  wich  ieskS  than 

0.9 

o.y 

1.  J 

l.> 

1.6 

K> 

50O  Pursonnel 

a. 7 

21.0 

21.2 

20.0 

\  2 

9ase»  In  OcA«r  \MtT%ti%  LowUlons  wUh  50<f  199*:^ 

l.> 

1.9 

15 

2.7 

2.0 

2  i 

1.1 

2.U 

rersom>cl 

12.2 

16.9 

15.2 

28.7 

16, « 

i.i 

1... 

iases  iDt  uch«r  'Jvcrsea*  Ucicxons  wich  200<j-VjOO 

1.9 

2.6 

U9 

2  t 

Ui 

0,1 

2.0 

Personnel 

^5.1 

16.5 

25.5 

20.9 

17  5 

i.5 

O.k 

tase*  ih  Ocher  Oversell  U>>*<cx^n«  wtch  Ovrr 

5 

1.1 

0  6 

|).5 

0.  7 

^000  Personnel 

16.8 

12.2 

.  15.0 

34.9 

14.2 

5,6 

Total  ?er*onnel 

221, ?71 

2«d,--Q 

271,510 

295,676 

2  51,40y 

97,t>2h 

14.  Jh** 

l,>i0o,59'< 

15, S 

17.7 

19.4 

21.1 

16.5 

2.^ 

NOTE:    See  Survey  Form  2,  question  65, 
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Table  528 

ARMY  ENLISTED  PERSONNEL'S  EVALUATION  OF  MORALE  AT 
TKEIR  CURRENT  LOCATION 


i«»  i.9*f  thjo  y><^  ttr^sftimel 

m  v.S.  with  J00-l')99  P«r«onn<l 
»4»«»  in  w.Sx  vut)  .OCO-SOOO  Perscicirxl 
U>#»  m  c       wUh  Ovtr  JOOO  Perscinnel 
)4»«»  tn  C;«ra4ny  wUh  U«s  Thjn  500  Personntl 
Mf««  m  u«ta4ny  wUh  50O-19W  Ptr»onntl 
$j*«t  m  C«t2uny  wUh  200O-50OO  ?tr»onntl 

tn  (^trmjiny  wUh  Ov«r  SOOO  Ptr*dintl 

U'it*  xn  fhtlipplnci  wut>  Kss  Than  300 
d4tt«  m  fniiippinc*  wicn  50v-i9y9  ?«i»unit«I 
S4$«i  In  PhtUpplnti  wUh  2000-JOOO  Ptrfonnel 
9«s«s  tn  ?hlllppln««  wicti  Ovtr  SOOO  Personnel 
l«a«s  tn  Scuch  KortA  wtch  l<«s  Th^n  SOO 
54st*  in  Souch  Xore*  wtch  JCO-1999  Personnel 
54S««  In  Souch  Xore*  wtch  2000-5000  Personnel 
ft4te«  tn  Souch  Kore*  wtch  Ovtr  500O  Pertonntl 
94^e«  In  J4p4R/0kin4VA  wtch  Lets  Than  500  Personnel 
Uses  tn  Japac\/Oktn*w*  wtch  500-1999  Personnel 
l4ttt  In  Jjpan/Oklnjwj  wtch  2000-5000  Ptrtonnel 
Ustt  tn  Japan/Ok tnaw*  wtch  Over  5000  Personnel 

i4aea  tn  Ocher  Overstjt  LoCACtoA**  wt(h  Lest  I^«n 

500  Personnel 
l4«e*  tn  Ocher  Overetjx  Loc^wtont  wtch  50O-1199 

Personnel 

Usee  tn  Ocher  Oversea*  Ucactone  wtch  2000-5000 
Pertonnel 

>^iteft  tn  OcherOvereeae  Locaclone  wtch  Over 
50OO  Personnel 

lot«l  Personnel 


Morale  ac  Curr^nc  Locacton 


Very  Ljw*-l 

2 

3 

5 

6 

Very  Htgh— 7 

rA>tal 

U.l 

•ill 

7.1 

»?,  i 

8.9 
22.9 

7.4 
15.5 

14.7 
12.8 

25.3 
9.3 

7.9 

5.2 
20.5 

3.3 

13.; 

3.8 
17.3 

5.1 

Id. 7 

4.2 

6.4 

4.7 
3.0 

4.5 

8,6 

15.8 

7.1 
U.5 

d.7 

17.9 

11.9 
2^.5 

9.5 
17,2 

7.1 
5.3 

11.6 
3.7 

9.2 

.1.9 
16.4 

42.5 
17.) 

<,0,5 
17.8 

42  f 
20.  J 

46.1 

17. d 

50.1 
8.0 

38.2 
2.6 

43.1 

5.) 
20.0 

5.7 

22.^ 

4.9 

20.8 

3.6 
16.4 

4.1 
15.4 

2.4 
3.7 

1.9 
1.3 

4.4 

12.4 
21.5 

11.8 

20.6 

9.8 
18.4 

10.6 
21.6 

8.6 
14.2 

3.2 
2.2 

5.4 
1.6 

lO.O 

8,6 

IS.) 

12.8 
23  7 

10.4 
20.9 

3.4 
It. I 

9.9 
17.3 

3.7 
2.7 

6.6 
2.0 

9.^ 

5.5 
21.2 

4.0 
16.2 

5.1 
22.0 

4.6 
21.7 

2.1 

10.6 

4.8 
7.5 

1.2 
0.8 

4.^ 

0.0 
0.0 

CO 
0.0 

0.0 
0,0 

0.0 
0.0 

O.O 
O.O 

0.0 
0.0 

O.O 
O.O 

0.0 

0.0 

0.0 

0,0 
0.0 

0  *^ 
0.0 

0.0 
O.O 

0.0 
0.0 

0.0 
0.0 

0.0 

0.0 
0.0 

0,0 
0.0 

0.0 

0.0 

0.0 
0.0 

O.O 

0  0 

0.0 
0.0 

0.0 
0.0 

0.0 

0,0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
O.O 

0.0 
0.0 

0.0 
0.0 

0.0 

1.5 
21.0 

1.9 
2t<4 

0.9 
15.0 

rt.9 

u.l 

0.8 
lO.t 

0.8 
4.5 

1.7 
4.2 

1.2 

O.l 

2.4 

1. 1 
28.8 

1. 1 
32.1 

0.2 
5.8 

0.8 
18.8 

1.2 
12.2 

0.0 
0.0 

0.7 

1.4 
20.4 

1.2 
18.1 

1.3 
22.1 

0.7 
13.3 

l.O 
14.7 

l.t 

11.3 

0.0 
0.0 

l.l 

0.6 
U.O 

0.5 
l).7 

1.2 
35.1 

0.3 
10.7 

0.9 
23.3 

0.3 
3.3 

0.0 
0.0 

0.7 

t  0.0 
0.0 

0.0 

o.o 

O.l 
19.9 

0.2 
33.0 

0.3 
47.1 

0.0 
0.0 

0.0 
0.0 

O.l 

O.l 

9.9 

0.2 
32.5 

0.2 
26.2 

0.0 
0.0 

0.0 
0.0 

0.4 
21.6 

0.4 
9.8 

0.1 

0.0 
0.0 

0.0 
0.0 

O.O 
0.0 

O.l 
50.0 

0.0 
0.0 

0.2 
50.0 

0.0 
O.O 

0.0 

J.O 
0.0 

0.0 
0.0 

0.1 
100. 0 

O.O 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 

0.0 
0.0 

0.6 
13.5 

1.9 
46.3 

0.3 
7.8 

1.2 
24.4 

0.5 
4.4 

1.0 
3.6 

0.8 

0.? 
12.3 

0.6 
11.5 

0.4 
8.1 

1.3 
28.4 

0.9 
15.3 

2.9 
20.1 

1.2 

3.6 

1.0 

1.5 
2).? 

0.3 
4.8 

2.1 
37.3 

0.9 
18.1 

0.7 
11.4 

0.7 

4.9 

0.0 

0.0 

1.0 

O.l 
4.4 

0.3 
9.7 

0.9 
33.3 

0.6 
26.4 

0.2 
5.8 

1. 1 
15.1 

o.l 

4.6 

0.5 

81,486 
16. S 

84.804 
17.5 

91.509 
18.9 

98.920 
20.4 

80.211 
16.6 

33,373  14,048 
6.9  2.9 

484.421 

NOTE;    '^ee  Survey  Form  2,  question  65. 
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Table  529 

NAVY  ENLISTED  PERSONNEL'S  EVALUATION  OP  MORALE  AT 
THEIR  CURRENT  LOCATION 


MoraU  it  Current  Location 


^lerv  U^— 1 

• 

3 

4 

5 

6 

Very  HUh— 7 

Totil 

with  Lc$i  riiiiii  iOO  ftr%0(VAvl 

>1.2 

47.0 

41.9 

42,3 

*.3.9 

51.2 

61.* 

46.1 

19.1 

19.7 

17.4 

19.0 

n.8 

7.7 

3.4 

in  C«^a  wtthi  >0O*'1999  Personnel 

16.4 

18.3 

l4.8 

17.5 

14.3 

10.5 

15.9 

I5.ft 

19.6 

22.0 

19.2 

15.9 

1.7 

w&^ii  ftwv  WW  rTssonnci 

11.9 

1«.  1 

15.4 

13.6 

15.0 

13.9 

13.6 

14.0 

14!6 

19.2 

21^3 

20.1 

15^5 

6.9 

:.$ 

tkistts  lot  i>«^i>  with  0v4r  iOOO  Personnel 

12.7 

13.1 

13. 1 

11.7 

11.8 

9.0 

8.2 

12.1 

17.9 

20.5 

20.6 

20.0 

14.1 

5.2 

1.7 

tn  C^fiun'v  vlth  ti^ss  Thin  SCO  Fcrsonncl 

0.3 

0  D 

0.0 

0.0 

0.0 

0.0 

0.0 

0.1 

100.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0«0 

0.0 

0. 3 

0.0 

0.0 

0.0 

0.0 

0.0 

0,0 

0.0 

100.0 

0.0 

Xii  vVsa^n/    VlLiEX                 Jvvv  rVOvClMCi 

0.0 

0.0 

0. 1 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

o]o 

72.3 

27.7 

0.0 

0.0 

0.0 

}as#s  m  Ccftiany  vitH  Over  5000  Fersonncl 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

100.0 

0.0 

0.0 

0.0 

0.0 

0.0 

Ssscs  In  fftllipplnts  with  Less  Than  SOO 

0.0 

0.  3 

0.2 

0.2 

1.0 

1.9 

0.3 

0.4 

0.0 

n.3 

9.i 

10.8 

33.3 

31.4 

1.9 

tascs  iiA  fhlllppln<s  with  50O'1999  Personnel 

0.0 

0.0 

0.0 

0,0 

0.1 

0.0 

0.0 

0.0 

0.0 

1.0 

0.0 

0.0 

loo.o 

0.0 

0.0 

^scs  In  fhlllppln<s  with  200O~5O0O  Personnel 

O.i 

0.0 

0.0 

0.1 

0. 1 

0.2 

0.0 

0.1 

22.3 

0.0 

10.1 

22.3 

27.9 

17.5 

0.0 

Bjscs  In  Philippines  with  Over  5000  Personnel 

0.0 

0.0 

0.2 

0.0 

0, 1 

0.4 

0.0 

0.1 

0.0 

0.0 

46.2 

10.8 

9.2 

33.8 

0.0 

^Ases  Ic^  $Quth  Korea  with  Less  Than  ^00  Personnel 

0.0 

0.0 

0.2 

0.0 

0.1 

0,0 

0.5 

0.1 

0.0 

0.0 

52.5 

0.0 

29.2 

0.0 

18.3 

Sascs  In  Sout!i  Korea  with  500*1999  Personnel 

0.0 

0.0 

0  0 

0  0 

0  0 

0  0 

0 .0 

o!o 

0.0 

0.0 

0.0 

O.C 

0.0 

0.0 

"Jases  In  South  Korea  with  2000-5000  Personnel 

0.0 

0.0 

0.0 

0.0 

0.0 

0,0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0,0 

0.0 

lases  In  South  Korea  with  Over  5000  Personnel 

0.0 

0.0 

0.0 

0.0 

0.1 

0,0 

0.0 

0.0 

0.0 

o.p 

0.0 

0.0 

100.0 

0.0 

0.0 

lascs  In  JaMn^OV.lnawa  wlti  Less  Than  50O  Personnel 

1.2 

O.A 

1.0 

2.2 

1.5 

1.2 

0,0 

1.2 

16.3 

6.7 

15.7 

37.4 

17.2 

6.6 

0.0 

SAses  in  Japan/Oil inawa  with  500*1999  Personnel 

1.0 

0.7 

0.0 

1.1 

0.9 

0.0 

0.0 

0.7 

24.9 

21.2 

1.2 

34.1 

18.5 

0.0 

0.0 

lases  In  Japan/Okinawa  with  2000*5000  Personnel 

0.8 

1.0 

2.7 

2.0 

0.9 

0.5 

0.7 

1.5 

9.7 

13.5 

35.6 

29.0 

8.5 

2.5 

1,2 

la»«s  in  Japan/Okinawa  with  Over  50OO  Personnel 

0.0 

0,8 

0.0 

0.1 

0. 1 

0.3 

0.0 

0.2 

0.0 

67.1 

0.0 

13.6 

8.3 

11.1 

0.0 

lases  In  Other  Ovetseas  Locations  with  Less  Than 

2.3 

1.4 

1.9 

3.6 

1.9 

3.0 

2.5 

2.3 

500  Personnel 

16.9 

11.6 

15.5 

32.1 

11.9 

9.2 

2.8 

iUses  In  Other  Overseas  Locations  with  500-1999 

1.9 

2.8 

3.0 

4.6 

3.0 

3.1 

2.2 

3.1 

Personnel 

10.8 

17.1 

18.6 

30.9 

13.8 

7.0 

1.8 

ft4s«)s  In  Other  Overseas  Loc4tlons  vlth  2000-5000 

1.7 

1.1 

1.6 

2.2 

1.7 

0.2 

0.3 

1.6 

Personnel 

19.3 

U.O 

19.4 

29  ^ 

15.9 

1.1 

0.5 

ftases  In  Other  Overseas  Locations  with  Over 

0.8 

0.2 

0.3 

1.3 

0.5 

0.4 

0.0 

0.6 

5O0O  Personnel 

22.3 

7.3 

9.2 

44.6 

11.2 

5,3 

0.0 

7otal  P«csonnel 

70.030 

77.541 

78,021 

84.245 

>8. 756 

28.J46 

10.309 

407,248 

17.2 

19.0 

19.2 

20./ 

14.4 

7.0 

2.5 

NOTli:    See  Survey  Form  2,  question  65* 
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Table  530 

MARINE  CORPS  ENLISTED  PERSONNEL'S  EVALUATION  OF  MORALE 
AT  THEIR  CURRENT  LOCATION 


Morale  jc  Current  t^cjcion 


^«r^  L0W--I 


S4>«*  U  I  >.  wieh  U»>  Than  >'  '  ftr>onn«l 
3as<s  m  u,i.  witn  5^0-19*9  P«r$ctw*l 
Sa<>««  xn  '"-S.  ^-lCh  iOOO-SOW  P<r4onn«l 
Sases  m  t  >.  wxch  Over  50O0  Personnel 
Ufi  m  Ceraany  with  Less  Than  50O  Personnel 
Sases  in  *^«r«*nv  «xth  ^00-1999  f«r»onn*l 
Sates  m  :erianv  w»Vh  2000-500)  fersonntl 
Sases  m  Oeraany  vich  Ov«r  SOOO  Personnel 
Sas«»  in  Philippines  with  Uss  Than  500  Personnel 
>ai«s  in  Philippines  with  500-1999  Personnel 
34ses  In  Philippines  v^th  2000-SOOO  Per$onnel 
laves  la  ?hlllppiatt  with  Over  500O  Personnel 
Uses  In  South  Korea  with  Less  Than  SOO  Personnel 
ftascs  In  South  Korea  wl;h  500-1999  Personnel 
Sases  la  South  Korea  with  2000-5000  Personnel 
Bases  In  South  Korea  with  Over  500O  Personnel 
Sa»es  In  Japan/Okinawa  with  L«»t  Than  50O  Personnel 
Bases  In  Japan/Okinawa  with  500-1999  Personnel 
Base*  In  Japan/Okinawa  with  2000-5000  Personnel 
Bases  In  Japan/Okinawa  with  Over  >000  Personnel 

Bases  In  Other  Oversea*  Locations  with  Less  Than 

500  Personnel 
Basts  In  0:rer  Ovtnea*  Locations  vlth  >'50-199) 

Personnel 

Bases  In  Other  Overseas  Locations  with  2000-5000 
Personnel 

Bates  In  Other  Oversea*  Locations  with  Ov«r 
50CO  Personnel 
Total  Personnel 


20.  i 
15.5 

12.0 
18. d 

18.5 
13.4 

34,4 

13.5 
0.3 
46.9 

0.0 
0,0 

0.0 
0,0 

0-0 

0.0 

0.0 

0.0 

0.0 
0.0 

OwO 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

3.r 

31.3 

2.1 
12.1 

4.2 
14.1 

4.0 
19.5 

1.0 
14. <> 

0.0 
0.0 

0.1 
4.7 

0.1 
27.2 

18.610 
14.7 


1).9 
9.0 

16.  d 

20. b 

17.7 

39.5 
13.. 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.3 
12.7 

0.0 
0.0 

OwO 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.9 
10.5 

3.8 
26.3 

5.2 
20.7 

4.9 

27.8 

0.4 

6.4 

0.3 
U.5 


16.2 
16.0 


0.0 
1.4 

0.0 
0.0 

22.085 
17.4 


21.) 
20.0 

42.8 
21.7 

0.0 
0.0 

0.0 
0.0 

0.0 

0.0 

0.0 
0.0 

0.5 
27.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 
1.4 
18.2 

2.3 

17,3 

3.2 
14.1 

2.5 

15.6 

0.5 
10.5 

0.2 
8.8 
0.9 
39.3 
0.0 
9.6 

24.033 
19.0 


22.0 

6.5 
15.? 

18.5 
20.0 

^1.5 

2;. 2 

0.0 
0.0 

0.0 
100.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
28.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

1.1 

16.5 

2.3 
19.9 

5.0 
24.9 

1.3 
12.9 

0.9 
19.7 

0.7 
42.4 

0.; 

36.1 

0.1 
18.8 

27.680 
21.9 


16.9 
15.2 

21.2 


33.0 
15.2 

0.0 
0,0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

i.2 
53.9 

0. 1 

100.0 

0.0 
0.0 

0.  1 

;2.o 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.9 
10. . 

2.6 

17.6 

3.8 
15.2 

3.3 
18.8 

1.4 
24.6 

0.7 
30.7 

0,4 
15.2 


0.0 

0.0 

21  .871 
17.3 


25.1 

9.1 

12.1 

9.0 

17.6 
6.1 

29.0 
5.4 

0.1 
6.2 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.4 
6.5 
0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

2.3 
11.3 

2.5 

6.S 

5.5 
8.7 

1.7 
3.9 

3.2 
23.3 

O.Z 
3.7 

0.2 
3.2 

0.2 
18.3 

8S18 
7.0 


43-3 
6.4 


16.5 
2.3 

24.0 
1.8 

1.7 
46.9 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.6 
1.2 

0.0 
0.0 

3.6 
2.3 

1.7 
1.6 

0.2 
0.7 

0.0 
0.0 

0.0 
0.0 

0.7 
25.7 

3572 
2.8 


6      Very  Hlth— ?  Total 


19.2 

9.. 
20.3 
37.5 

0.1 

0.0 

0.0 

0.0 

0.4 

0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 

1.4 

2.5 

4.4 

3.0 
1.0 
0.4 
0.4 
O.I 
126.669 


NOTE:     See  Survey  Form  2,  oiu^stion  65. 
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Table  531 

AIR  FORCE  ENLISTED  PERSONNEL'S  EVALUATION  OF  MORALE 
AT  THEIR  CURRENT  LOCATION 


Morale  at  Current  location 


LCwJttiicn 

\erv  low'-l 

• 

3 

"* 

S 

6 

Very  Hx^h"? 

Total 

m         wtcn  L«ii  inan  ^0'>  P^rso^xn^ii 

3.7 

^  , 

5.5 

4.5 

S.  1 

5.3 

4.8 

12.? 

17.6 

25.1 

l?.l 

7.3 

2.0 

Sas«$  in  M.S,  wttn  500''I999  ferscnnvl 

3.: 

7.7 

7.2 

9., 

7.8 

^.8 

10.6 

d.) 

13.5 

15.6 

17.9 

25.1 

17.4 

».2 

2.3 

Usts  lA         vitti  2C0O'500O  peraonn«l 

33.: 

3i.3 

40.4 

38.5 

40.2 

38.9 

38.7 

37.8 

11.9 

15.2 

21. S 

22.6 

19.6 

7.t 

1.8 

in     >.  with  Ov«r  50f "  per^ionnel 

:9.3 

2S.5 

29.5 

27.8 

27.9 

31.3 

23.1 

28.7 

13. S 

16.6 

20.9 

21.5 

17.9 

7.6 

1.3 

In  ^«r94ny  with  lesj  Than  500  Fcrscnncl 

0.2 

0.2 

0.0 

0.1 

0.2 

0.9 

0.0 

0.2 

u.o 

;;2.7 

0.0 

11.0 

16.4 

35.9 

0.0 

S4s«i  tn  C«reufty  vtcr^  S00-t999  r«rionn«l 

0.3 

1.2 

1.3 

0.- 

1.0 

0.0 

1.0 

0.8 

5.0 

26.2 

32.3 

10.4 

;3^8 

0.0 

2.3 

5js<s  in  C«r7vinx  vlth  ^000*^000  Personnel 

2.- 

3.9 

3.3 

2»6 

3.3 

2.2 

1.5 

3.1 

U.6 

20.7 

21.^ 

18.3 

29.3 

^.9 

0.9 

&js«s  in  Jer-nany  with  0>  tt  5000  Personnel 

1.; 

2.6 

0.9 

0.7 

1.1 

1.6 

1.9 

12.1 

3$!3 

27.7 

9.9 

6.3 

4.1 

1.5 

Sas«s  la  Philippines  with  less  Than  500  Personnel 

0.0 

0.0 

0.2 

0.1 

O.O 

0.0 

2.3 

O.i 

0.0 

0.0 

38.0 

17.1 

0.0 

0.0 

44.9 

Sas««  m  Philippines  ulth  500-1999  Fersormel 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

Sases  In  Philippines  with  ^000-SOOO  Persoinei 

0.2 

0.0 

0.1 

0.6 

0.2 

0.0 

0.0 

0.2 

10.9 

0.0 

12.0 

58.1 

16.5 

0.0 

0.0 

Sates  In  Philippine*  wx;ft  Over  5000  Personnel 

1.2 

0.^ 

0.6 

1.7 

0.9 

1.3 

2.6 

1.0 

15.1 

6.5 

12.0 

37.2 

15.9 

8.8 

A. 5 

Bases  in  South  Korea  ulth  Less  Than  500  ?er$onn<l 

0.0 

0.1 

0.0 

0.0 

0.2 

0.0 

1.6 

o.» 

0.0 

t'j.O 

0.0 

0.0 

37.2 

0.0 

37.8 

aascs  in  South  Korea  with  50O-1599  Personnel 

0.0 

0.6 

0.0 

0.0 

0.1 

0.0 

0.0 

0.1 

0.0 

83. i 

0,0 

0.0 

16.6 

0.0 

0.0 

Bases  in  South  Korea  vlth  2000-5000  Personnel 

2.: 

1.3 

0,4 

1.7 

0.3 

1.8 

0.0 

1.2 

25.2 

18.9 

7,4 

33.0 

4.7 

10. 8 

0.0 

Sales  m  South  Korea  «lth  over  5000  Personnel 

0.? 

1.1 

0.2 

0.2 

0.^ 

0.0 

Q.O 

0.4 

::.o 

42.5 

ID.  5 

10.4 

14.7 

0.0 

0.0 

lase*  in  Japan/O'Alnawa  wish  less  Than  500  Personnel 

0.0 

0.0 

0.2 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

100.0 

0.0 

0.0 

0.0 

0.0 

Bases  la  Japan 'Okinawa  ultn  500-1999  Personnel 

0.0 

0.0 

>.3 

0.0 

0.0 

0.0 

0.0 

0.1 

0.0 

0.0 

93.8 

0.0 

6.2 

0.0 

0.0 

tases  in  Japan/ 0^.1  naua  with  2000-5000  Personnel 

i.3 

1.2 

0.6 

1.4 

1.0 

0.3 

1.2 

16.5 

9.5 

26.- 

16.1 

1.6 

3!' 

Bases  In  Japan/Oklnawa  with  ^^rer  5000  personnel 

2.2 

1.0 

1.6 

l.O 

1.1 

0.0 

2.2 

1.3 

23.2 

13.5 

25.9 

17.9 

16.4 

0.0 

3.1 

Bases  In  Other  Overseas  Locations  "Ith  Less  Than 

0.6 

1.0 

0.2 

1.7 

1.7 

2.3 

0.9 

500  Personnel 

19.0 

10.7 

6.2 

36.5 

13.6 

4,8 

taset  in  Other  Ovei-sea*  Locations  with  500t,«l*99 

i.i 

3.0 

1.8 

3.0 

2.9 

2.1 

0.0 

2.6 

Personnel 

li.7 

19.1 

14.4 

25.5 

20.7 

5.7 

0.0 

Basel  m  Other  Overseas  Locations  with  2000*5000 

3.3 

5.3 

^.7 

3.3 

"..5 

3.4 

0.0 

4.1 

Personnel 

11.0 

21.9 

23.5 

17.7 

20.3 

5.8 

0.0 

Bases  in  Other  Overseas  Locations  with  Over 

1.7 

1.1 

0.5 

1.8 

1.3 

0.0 

0.0 

1.2 

5000  Personnel 

20.: 

26.3 

8.5 

3i.5 

20.5 

0.0 

0.0 

7otal  Personnel 

51. 6^^^ 

6«,01] 

77.946 

84.830 

70.500 

26.490 

6839 

382.261 

13.5 

16.3 

20.4 

22.2 

18.4 

6.9 

1.8 

NOTE:    nee  Survey  Form  2 

,  question 

65. 
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Table  532 

OFFICERS'  EVALUATION  OF  MORALE  AT  THEIR  CURRENT  LOCATION 


Morale  ac  Currcnc  Locadon 


Lo^a  cxofk 


U**%  In  '*.S,  vlth         Than  500  P«r»onnel 
Sases  In  C.S.  with  500-1999  P«rsonnel 
Saxes  m  C.S.  wich  2CO0-500O  Personnel 
Uses  m  t.S.  with  Over  5000  Personnel 
9as«»  in  Ceraaay  wlch  Less  Than  500  Personnel 
Sases  InCeraany  wlch  500-1999  Personnel 
Sasts  in  Ceraany  with  2000-5000  Personnel 
Sases  tn  veraany  «ich  Over  5000  Personnel 
Sases  xn  Philippine*  «ich  Less  Than  500  Personnel 
Sases  in  Philippines  «ich  5Q0-1999  Personnel 
lasea  in  Philippines  «tth  2000-5000  Personnel 
tascs  in  Philippine*  «ich  Over  5000  Personnwi 
Sases  m  Souch  Korea  ulch  Us*  Than  50O  Personiei 
Bases  IQ  South  Korea  vlth  500-1999  Personnel 
Sas«s  m  South  Korea  with  200O-5OO0  Personnel 
tasea  in  South  Korea  with  Over  5000  Personnel 
Sases  in  Japan/Okinawa  «lih  L«s»  Than  500  Personne 
Sases  m  Japan/OltIna«a  «ich  50O-19H  Personnel 
l4ses  in  Japan/Okinawa  «lch  2000-5000  Personnel 
Sases  10  Japan/Okinawa  wlch  Over  50OO  Personnel 

Sases  IQ  Ocher  Overseas  Locacions  wlch  Less  Than 

$00  Personnel 
tases  In  Ocher  Overseas  Locacions  wlch  500-1999 

Personnel 

Sasws  In  ocher  Overseas  Locacions  wlch  2000-5000 
Par Sonne  1 

(ases  in  Ocher  Overseas  Locacions  wlch  Over 
3000  Personnel 

Tocal  Personnel 


Very  Low— 1 

2 

3 

4 

5 

6       Very  HHh--7 

Tocal 

16.5 
4.9 

15. 1 
10.6 

14.4 
16.6 

15  6 
2o!l 

14.9 
21.7 

22.1 
19.6 

33.2 
6.5 

16.7 

4.2 

6.2 
7.6 

9.4 
18.7 

8.4 
18.9 

10.4 
26.4 

12.1 
IS.  6 

16.2 

9.6 

23.5 

4.5 

30.0 
13.8 

29.3 
21.9 

26. 5 
22.3 

24-1 
22.9 

22.0 
12.7 

15,3 
2.0 

25.7 

34.6 
5.5 

32.0 
12.2 

30.0 
18.7 

32.8 
23.0 

30.7 
24^3 

29.1 
14 . 1 

21.0 
2 .2 

30.8 

0.3 
1.5 

0.6 
9.0 

0, 6 
14.8 

0.7 
18.8 

1 . 3 
39!2 

0.9 
16 . 6 

0.0 
0.0 

0.8 

2.0 
3.9 

2.9 
13.5 

2.3 
17.5 

2 . 9 
25.0 

2.8 

26!4 

2.2 
13.0 

0.4 
0.6 

2.5 

2.1 
3.5 

2.9 
11.2 

2.9 
18.7 

2.9 
20.6 

c  1 
*■  J 

34.9 

2.0 
10. 0 

1.0 

3,0 

3.6 

d.o 

2.3 
12.0 

2 . 1 
18.4 

2  5 
23.7 

2.0 
21.4 

1.8 
12.3 

3.0 

2.2 

0.0 
0.0 

0.0 
0.0 

0. 1 
10.5 

25!? 

0.1 

22.5 

0.1 
*2,3 

0.5 
19. 1 

0.1 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 

0.0 
0.0 

0.0 

0,8 
^4.0 

0.0 
0.0 

0.0 

0. 1 
3l!8 

0.1 
13-8 

0.0 
6.7 

O.l 
3.7 

0.1 

0.6 
7.2 

0.4 
12.8 

0. 3 
14.4 

20.2 

0.5 
3l!8 

0.3 

10.0 

0.4 
3.5 

0.4 

0.0 
0.0 

0.5 
38.7 

0. 1 
10.1 

0.2 
33.9 

6!4 

0.1 

9.5 

0,1 
1.4 

0.1 

0.0 
0.0 

0.0 
0.0 

0.1 

10.9 

0.3 
30.0 

0.3 
4;.. 6 

0.2 
14.6 

0.0 
0.0 

0.2 

0.0 
0.0 

0.5 
11.0 

0.9 
29.2 

0.2 
9.1 

0,9 
40.0 

0.4 
10.8 

0.0 
0.0 

0.( 

0.6 

\7 

0.2 
7.6 

0.4 
19.3 

0.4 
21.5 

0.5 
35.9 

0.2 
8.0 

0.0 
0.0 

0.4 

I  0.3 
6.0 

0.4 
17.6 

0.2 
10.7 

0.2 
17.5 

0.4 
31.3 

0,2 
11.9 

0.4 
5.0 

0,3 

0.1 
1.5 

0.2 
10.7 

0.1 
11.0 

0.5 
47.1 

0.2 
16.9 

0.2 
12.8 

0.0 
0.0 

0.2 

0.6 
^.3 

0,8 
13.7 

0.8 

22.4 

0.5 
15.1 

0.9 
30.7 

0.5 
11. 1 

0.6 
2.7 

0.7 

1.2 
6.9 

0.9 
12.8 

0,9 
21.0 

0.8 
21.0 

0.8 
22.8 

0.8 

15,0 

0.1 
0.5 

0.9 

1.3 
5.5 

0,7 
7.0 

0.4 
6.7 

1.4 
25.4 

1.5 
30.0 

1.6 
20.2 

1.9 
5.3 

1.2 

0.3 
1.2 

1.1 
10.5 

2.1 
30.9 

1.2 
20.0 

l.l 
20.8 

1.2 
13.3 

1.3 
3.3 

1.3 

3.0 
7.8 

1.6 
9.9 

2.4 
24.3 

1.0 
11,9 

2.1 
27.1 

1.6 
12.5 

3.8 
6,5 

1,9 

0.3 
4,8 

0.6 
22.2 

0.4 
20.8 

0.3 
16,1 

0.2 
16.7 

0.3 
12.9 

0.7 
6.5 

0.3 

11,718 
4.9 

28.11J 
11.8 

45.862 
19.2 

41.453 
21,6 

58,113 
24.4 

35,482 
14,1 

7824 
3.3 

238*567 

NOTE:    See  Survey  Form  ^t,  question  63. 


ERIC 


625 


Table  533 

ARMY  OFFICERS'  EVALUATION  OF  MORALE  AT  THEIR 
CURRENT  LOCATION 


Morait  at  Current  Location 


Location 

Vary  Low--! 

2 

3 

4 

5 

6 

Very  Hlth—7 

Total 

&44<>  In  W.Sii  vit'ik  L^tfi  Thjin  SOO  P^r^nnd 

11. 1 

8.5 

7.7 

7.8 

5.9 

17.4 

29.5 

10.0 

S.6 

8.7 

12. t 

17.0 

15.1 

29.1 

11.7 

S.i 

5.1 

6.9 

6.6 

7.2 

12.4 

18.0 

1.0 

6.5 

14.5 

18.0 

22,9 

26.0 

9.0 

10.2 

11.5 

14 . 3 

12  .S 

14. 3 

13.9 

15.7 

13.4 

3.8 

8.8 

17.8 

20.2 

27.3 

17.4 

4.7 

B4iitt  tn  i/»Sit  vlth  Over  SOOO  i^rsonncl 

50.7 

45.5 

43.3 

41.  3 

34.  4 

27.0 

41.6 

k'.l 

11.3 

17.4 

23.4 

25.4 

13.9 

2^6 

o<Atc$       w#f&Any  vlcn  Less  araa  ^  rO  acrsonfltZ* 

0>8 

2.3 

2 . 2 

3.6 

1.8 

2.4 

1.7 

9.9 

16.3 

19.9 

39.3 

12.9 

0.0 

5.1 

10.2 

8.0 

1.0 

7.2 

3.6 

U.6 

11.6 

24.3 

25!? 

12.5 

0.6 

3.'1 

5.4 

7. 3 

7.  7 

3. 7 

1.6 

6. 9 

2'.; 

8.0 

17.5 

24.1 

37.8 

8.9, 

0.9 

10.2 

o.U 

3  8 

4.0 

4.8 

10.6 

12.7 

15!2 

24.6 

20.2 

13.9 

2!? 

m  4n*A*rp*ov«  v*iii            iiiAn  ^vw  n^vviuivi 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

oio 

0.0 

Ba$€$  in  rhilxpplQts  with  500*1999  <trsonn4« 

0.0 

0.0 

0.0 

0.0 

* 

0.0 

0.0 

0.0 

0-0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

^iti       Phillppi&tft  with  Ov^r  5000  Pitrtonntl 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

Iq  Soutn  Xof#A  with  L^tt  Thjin  5vv  rtrsocin^l 

1.7 

0.  3 

0.3 

0.0 

0.0 

0.0 

0. 3 

0.0 

61.2 

16.0 

22!8 

0.0 

0.0 

0.0 

0*0 

0.0 

0.4 

0.7 

0.5 

0.0 

0.5 

0.0 

0.0 

12.8 

35.1 

35.0 

17.1 

0.0 

tast«  In  South  Korea  with  2000^^000  t'ersonAcl 

0.0 

1.0 

1.3 

0.3 

1.8 

0.8 

0.0 

1.0 

0.0 

U.l 

21.9 

6.9 

46.7 

13.4 

0.0 

5ai««  in  South  Korea  with  Over  SOOO  ftraonAil 

1.7 

0.8 

0.8 

1.1 

1.5 

0.5 

0.0 

1.0 

1.4 

8.4 

12.8 

22.9 

38.7 

8.8 

0.0 

ftjKS  to  Jip«n/Oklnawa  with  Uit  Than  500  Ftrsonntl 

0.0 

0.4 

0.0 

0.0 

0.2 

0.3 

0.0 

0.1 

0.0 

33.3 

0.0 

0.0 

33.5 

33.3 

Sa«t«  la  J«?an/OVlnawa  with  SOO-1999  fersonnrl 

0.0 

0.0 

0.0 

0.4 

0.0 

0.0 

0.0 

0.1 

0.0 

0.0 

0.0 

100.0 

0.0 

0.0 

0.0 

5a«««  In  J«Mn/Oklnawa  with  20OO-S0OO  farsonntl 

0.0 

0.4 

0.0 

0.2 

0.0 

0.0 

0.0 

0.1 

0.0 

50.0 

0.0 

50.0 

0.0 

0.0 

0.0 

taiet  in  Japan/Okloawa  with  0/er  SOOO  fersonnal 

0.0 

0.0' 

0.0 

0.0 

0.0 

0.0 

0.0 

O.C 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

t4«e«  In  Och«r  Ov<r«ca«  Locations  with  L«ii«  Thin 

1.3 

1.3 

0.0 

0.8 

1.2 

1.8 

1.1 

1.0 

500  Ptrsonnal 

6.2 

12.7 

0.0 

17.4 

29.3 

30.1 

4.4 

Sates  tn  Other  Ovtrstas  Location*  with  SOO-1999 

0.0 

0.0 

2.0 

0.6 

0.4 

1.7 

1.1 

0.9 

Personnel 

0.0 

0.0 

14.7 

11.9 

31.1 

4.9 

atitt  In  Other  0/<rs«ai  Locations  wltn  2000-S000 

0.0 

0.0 

0.9 

0.0 

0.8 

1.0 

0.0 

0.5 

fertonnei 

0.0 

0.0 

28.0 

0.0 

39.7 

32.3 

0.0 

iases  In  Other  Ovtrscas  Locations  with  Over 

0.0 

0.0 

0.1 

0.5 

0.1 

0.5 

1.7 

03 

SOOO  fartonnal 

0.0 

0.0 

7.2 

34. S 

7.2 

29.1 

21.8 

Total  f«rsonnel 

3S63 

7924 

12.835 

16,721 

19,728 

12,917 

3070 

77.059 

5.0 

10.3 

16.7 

21.7 

25.6 

16.8 

4.0 

NOTE:    See  Survey  Form  A,  question  63. 
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Table  534 

NAVY  OFFICERS'  EVALUATION  OF  MORALE  AT  THEIR 
CURRENT  LOCATION 


^^>rJl<  at  Current  location 


v.i.  >«Uit  U»»  t<aft  >vO  tVrW.in*  I 

Ifl  wit*«  xV-i'i'J'?  ie«»r>onn<i 

itx         v.ith  :0OO-WO  Personnel 

»rt         vttt»  Over  5000  Tersonnel 

xfl  «^et-unv  with  L<!*$  Tftan  500  Personnel 
5*»«fc  in  wrjuny  with  S00-H^9  P<r>onn«l 
Ustt  in  c>«r3anv  wttH  f<r»onnel 
iUse:*  xn  --^irsuny  with  Over  >0O0  Fer>^^ftn<l 
^«es  in  PhtlL      re»  with  Itm  lhan  ^''0  Personnel 
»j»<«  in  PhxU??tne$  with  500-19^9  P<rsonn<l 
Sa«e>  m  Phtixpplr.w*  with  :0OO-50O0  Personnel 
54se5  tn  PhtUpptnes  wtth  Over  50OO  Personnel 

tR  South  Xor«J  wUh  U»s  Than  500  Personnel 
Sjsc«  xn  Souih  Kor<j  vich  50O-1999  Personnel 
S4s«s  tn  South  Kore*  with  20OO-50OO  Personnel 
i4S««  tn  So«5h  Korea  with  Over  50OO  Personnel 
Sjises  tn  J*pan/Okln*va  wtth  t«»»  Than  50O  Personnel 
Sases  tn  Japan/Oktnawa  wtth  SCO-1999  Personnel 
5jses  m  Japjn/Oktnawj  with  2000-5000  Personnel 
$js«*  tn  J*psnyOklnawa  with  Over  5000  Personnel 

Sjse*  m  Other  Overseas  locactons  wtth  Less  Than 

500  Personnel 
Sates  xn  Oth«r  Overseas  Locatton*  vtth  500-1999 

Personnel 

lates  tn  Oth*r  Overstas  Locations  wtth  2000-SOOO 
P«rsonncl 

B4SCS  tn  O'her  Overseas  Locations  with  Ov«r 
500  Personnel 


Total  Personnel 


\tfri.  Low— I 

- 

i 

5 

*> 

Verv  High--? 

Total 

i6.l 

31 . ) 

-.6,0 

^7.2 

-5.1 

49.5 

60.5 

48.2 

11.6 

Id. 3 

ii.i 

22. *> 

16,6 

5,0 

1.'.  \ 

lu.s 

13.  ) 

15. a 

15.0 

i9.i 

19.9 

26.5 

16.^ 

4.5 

lb.} 

16.9 

15. 

14.9 

13.6 

5.1 

U.6 

In? 

U»,» 

22. « 

:4.6 

15.1 

1.4 

l-«  3 

14.- 

13. r 

U.l 

12.1 

13.3 

9.8 

13.2 

3.8 

11.? 

19.9 

23.1 

22.2 

16.3 

3.0 

0.0 

0.0 

0.0 

0.0 

0.2 

0.3 

O.O 

0.1 

0.0 

0.0 

0.0 

0.0 

43.4 

56.6 

O.O 

0»0 

0,0 

0.? 

0.3 

0.5 

0.0 

0.0 

0.3 

o!o 

0.0 

25  3 

Sl.O 

0.0 

0.0 

0.0 

0.0 

0.0 

O.l 

o.l 

0.0 

0.0 

O.O 

o!o 

0.0 

0.0 

28.2 

71. $ 

0.0 

o.o 

0.0 

o.o 

0.0 

0.0 

O.O 

0.0 

0.0 

0.0 

o!o 

0.0 

0.0 

0.0 

0.0 

0.0 

o.o 

o.o 

0.0 

0.1 

0.3 

0.) 

0.5 

1.8 

0.4 

0.0 

0.0 

XI.: 

20.7 

2-.0 

23.7 

20.4 

0.0 

0.0 

0.0 

0.0 

O.O 

O.O 

O.O 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

o.o 

0.  3 

0.2 

0.2 

0.0 

0.2 

0.0 

o.o 

o.o 

48.5 

34.6 

16.9 

0.0 

0  0 

o.o 

0.0 

0.4 

O.l 

0.3 

0.0 

0.1 

o!o 

0.0 

o.o 

59.2 

9.0 

31.9 

0.0 

0.0 

0.0 

0.0 

0.2 

0.2 

0.0 

o.o 

o.l 

o!o 

0.0 

0  0 

56.6 

A3. 4 

0.0 

o.o 

0,0 

o.o 

o.o 

0.0 

O.O 

0.0 

0.0 

0.0 

o.o 

0.0 

0.0 

O.O 

0.0 

O.O 

o.o 

0.0 

0.0 

O.l 

o.o 

o.l 

0.0 

0.0 

0.0 

0.0 

o.o 

0.0 

71.8 

0.0 

0.0 

0.0 

0.0 

0,0 

0.0 

0.0 

o.o 

0.0 

0.0 

o.o 

o.o 

O.O 

o.o 

0.0 

0.0 

0.0 

I  1.8 

I.- 

0.6 

0.3 

1. 1 

0.4 

1.5 

0.9 

4.0 

16.4 

IM 

19. d 

29.3 

7.8 

6.6 

0.0 

0.2 

O.O 

0.6 

0.5 

0.3 

0.0 

0.3 

0.0 

7.; 

O.O 

U.6 

36.0 

15.0 

o.o 

1.5 

1.0 

0,9 

o.i 

1.6 

0.4 

0.8 

0.9 

6.7 

19.5 

6.7 

A4.1 

7.2 

3.6 

0.3 

0.6 

0.- 

0.5 

0.4 

1. 1 

0.0 

0.5 

^4 

U.9 

13.6 

21.7 

18.0 

32.4 

O.C 

3.0 

1.6 

1.6 

3. A 

3.2 

2.1 

4.5 

2.7 

6.6 

11.7 

28.9 

28  9 

12.6 

6.7 

1.6 

l.^ 

M 

1.6 

1.9 

1.3 

O.O 

1.6 

x.O 

«.o 

:5.2 

21.: 

28.3 

13.3 

0.0 

0.0 

1.5 

1.2 

1.0 

1.5 

1.5 

0.0 

1.4 

0.0 

11.5 

29.6 

15. S 

26.0 

17.1 

0.0 

0.0 

0.0 

O.o 

0.0 

0.1 

0.4 

0.0 

0.2 

o.o 

0.0 

5i,5 

0.0 

15.9 

29.6 

o.o 

2^59 

60it 

10.606 

12.010 

13,484 

9053 

2236 

55.865 

4.0 

10.9 

19.1 

21.6 

24.1 

16.2 

4.0 

NOTE:    See  Survey  Form  A,  question  63. 
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Table  535 

MARINE  CORPS  OFFTCERS'  EVALUATION  OF  MORALE  AT 
THEIR  CURRENT  LOCATION 


Morjlt  4C  Curr<nc  Locicion 


Very  Low— I 

» 

) 

3 

6 

Very  Hith— 7 

Total 

m         wie^  itsi  ThJn  500  ftrsonnel 

13.) 

9.1 

3.6 

9.9 

9.7 

13.3 

23.7 

ll.O 

«.7 

7.2 

22.6 

24.0 

26.5 

9.9 

34$«S 

in  l.S.  with  300-1999  P«r«onn«l 

10.2 

4-6 

10. 1 

11,3 

11. 1 

10.3 

13.8 

10.7 

2.4 

5.0 

13.3 

26.) 

28.3 

18.4 

W  W.J.  wlCJ»  :000-3COO  Personnel 

14.8 

24.9 

22.6 

24.3 

23. i 

2i.7 

23.3 

23.7 

1.7 

8.3 

13.4 

23.8 

26.9 

19,6 

4.2 

l4t«« 

ir\  i^A.  vlch  Ov«r  3000  Personnel 

4S.9 

43.1 

i4.7 

43.2 

46.3 

39.1 

24.3 

43.3 

2.8 

8.4 

14.3 

26.0 

29.1 

16.9 

2.4 

84$«S 

in  Cercuny  wich  L«s$  ThJin  30O  r«r$onn«l 

0.0 

0.0 

0.0 

0.0 

0.0 

0.2 

0.0 

CO 

0.0 

0.0 

0.0 

CO 

0.0 

100. 0 

0.0 

%4fl 

U  verun/  vlch  30C-1999  Personnel 

0.0 

0.0 

0.0 

0.0 

O.l 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

100. 0 

0.0 

0.0 

Sis«t 

m  Cermany  wlc^  20O0-300O  Personnel 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

|j»«s 

In  Oeraanv  vtch  Over  30OO  Personnel 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

&4««S 

in  Philtpplnes  vlch  Uis  thin  300  Personnel 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

in  Philippines  wlch  ^00-1999  Personnel 

0.0 

0.0 

0.0 

0.0 

0.0 

0.4 

0.0 

0,1 

0.0 

0.0 

0.0 

0.0 

0.0 

100. 0 

0.0 

m  Philippines  vlch  2000-3000  Personnel 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

1. 1 

o.l 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

100. 0 

In  i^Mllpptnes  vlch  Over  3000  personnel 

0.0 

0.0 

0.0 

0.0 

0.0 

o.o 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

las«< 

In  Souch  <ottA  vlch  less  Thin  300  Personnel 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.7 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

100.0 

in  Scuch  Korea  vlch  300-l99t  Personnel 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

Sas«» 

in  Souch  Koree  vlch  2000-3000  Personnel 

0.0 

0.0 

0.0 

0.0 

o.l 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

)  3.0 

0.0 

0.0 

ftl««S 

in  South  ]Coree  vlch  Over  300O  Personnel 

0.0 

0,0 

0.0 

O.l 

o.l 

0.0 

0.0 

o.l 

0.0 

0,0 

0.0 

31.3 

48.3 

0.0 

0.0 

ftas«t 

in  Japan/OIclneve  wlch  Less  Then  300  personnel 

0.0 

0.0 

O.i 

0.4 

0.6 

0.2 

0.0 

0.4 

0.0 

0.0 

17.1 

28.3 

43.6 

8.8 

0.0 

Biscs 

in  Jepan/Oklnawe  wtch  300-1999  Personnel 

1.8 

3.3 

2.6 

2.6 

0.5 

1.3 

0.0 

1.7 

2.8 

13.6 

21.2 

37.8 

8.1 

14.3 

0.0 

in  Jepen/Oklneve  wlch  2000-3000  Personnel 

9.3 

6.6 

3.3 

1.3 

3.1 

3.9 

4.1 

3  6 

7.0 

U.8 

21.3 

9.0 

23.2 

20.0 

4.8 

i4t«S 

in  Jepen/Oklneve  wlch  Ov«r  3000  personnel 

4.3 

3.9 

6.8 

3.3 

4.0 

2.x 

1.3 

3.8 

3.1 

8.3 

23.1 

22.9 

28.3 

10.5 

1,6 

B4«Ct 

in  Ocher  Oversees  Locadons  vlch  tess  Then 

0.0 

0.0 

0.6 

0.4 

0.4 

l.O 

2.2 

0.6 

300 

Personnel 

0.0 

0.0 

14.1 

16.6 

19.3 

33.3 

16.6 

in  Ocher  Oversees  Locedons  wlch  300-1999 

0.0 

0.0 

0.2 

0.4 

0.2 

0.9 

0.0 

0.4 

P«raonn«l 

0.0 

0.0 

8.3 

26.7 

16.7 

48.3 

0.0 

In  Ocher  O/erseas  Locadons  vlch  200O-S000 

0.0 

0.6 

0.3 

0.3 

O.l 

0.2 

1. 1 

0.3 

Personnel 

0.0 

16.3 

24.4 

21.9 

10.9 

10.1 

16.1 

5as«s 

in  Ocher  Overseas  Locaclons  vtch  Over 

0.0 

0.0 

0.4 

0.2 

0.0 

0.0 

0.0 

O.l 

300O  Personntl 

0.0 

0.0 

36.3 

i3.7 

0.0 

0.0 

0.0 

local  Nrsonnil 

427 

1296 

2233 

4002 

4333 

2999 

673 

16 .006 

2.7 

8.1 

U.l 

23.0 

27.2 

18.7 

4.2 

NOTE:     Ses  Survey  Form  A,  question  63. 
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Table  536 

AIR  FORCE  OFFICERS'  EVALUATION  OF  MORALE  AT 
THEIR  CURRENT  LOCATION 


Morjlv  4e  Current  Location 


v.:>   wUK  U*»  It«in  iOO  Pcrwiuwl 
Utti  In         with  PersonMl 
SJSiS  »n  c.S.  with  iOOO-SOOO  P<r»onnel 
In  t.i.  with  Over  SOOO  Piic*oan«l 
54S«s  In  Ctcajay  with  L<«»  Than  500  P«r»onnel 
Maei      0«rR*py  with  500-1919  ftcionntl 
l4tts  in  0«caany  with  2000-5000  Ptr»onn«l 
54«««  In  0«riaany  with  Ov«r  500O  Personnel 
Sas«s  la  Phillppln*!  with  Lei»  Than  500  Personnel 
Uf*  In  Phlllpplnei  with  jOO-1999  Ptctoftnel 
Uf%  la  ?hlllp{>ln*i  with  2000-5000  Perionnel 
Um*  Ifl  Phlllppln*!  with  Ov«t  5000  Per*onn«l 
5as«s  in  South  Koce«  with  Ui»  Than  500  Pectonnel 
Sas«s  10  South  Korej  with  50O-l9?9  Ptrsotxnel 
84««s  in  South  Kore*  wich  2000-5000  Perionnel 
ta««s  la  South  Koce*  with  Over  SOOO  Personnel 
5ji««  IB  Jap4Q/0kln4WA  with  Lt»s  Than  500  P«rsonnel 
lasts  in  Japan/Okinawa  with  500-l«9  Ptrsonnel 
Sa$«s  in  Japan/Okinawa  with  2000-5000  Personntl 
Sasts  1ft  Japan/Okinawa  with  Over  5000  P«r»onnel 

Sates  1ft  Oth*r  Ovtc»ta»  locations  with  Less  Than 

5C0  Personnel 
Sasts  in  Othtr  Oversea*  Locat:ion»  with  500-1991 

Ptrsonnel 

lates  la  Other  Oversea*  Location*  with  2000-5000 
Ptrsonnel 

Sast*  in  Other  Overseas  taxations  with  Over 
5000  Personnel 
Total  Personnel 


3.6 

4«) 

0.5 

«1.6 

5.5 

31.5 
6.0 

0.0 
0.0 

0.7 

9.7 

2.0 
S.6 

0.6 
2.0 

i  0 
0.0 

0.0 
0.0 

1.8 
78.0 

1.3 
7.9 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 
0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

2.2 
10.2 
0.7 
S.4 

0.0 
0.0 

6. It 
10.7 

0.7 
8.9 

5170 
5.1 


2.6 
9.i 

4.7 

1.5 

41.5 
15.9 

30.7 
14.5 

0.0 
0.0 
0.1 
3.3 

2.9 
20.7 

I.  3 
10.2 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.9 
14.0 

0.0 
0.0 
0.0 
0.0 
0.5 

II.  3 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 
0.4 
9.1 

1.4 
15.5 

0.0 
0.0 

1.9 
17.6 

2.7 
10.7 

1.4 
41.3 

12.807 
14.3 


2.9 
16.5 

8.1 
23.1 

46.1 
23.8 

28.5 
21.0 

0.0 
0.0 

0.0 
0.0 

2.0 
22.4 

2.1 
25.6 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 

0.7 
15.8 


0.0 
0.0 

0.0 
0.0 

l.l 

39.1 

0.3 
100.0 

0.0 
0.0 

0.0 
0.0 

o.a 

29.0 

1.2 
20.7 

0.0 
0.0 

2.3 
32.2 

3.7 
22.6 

0.4 
18.1 

20.088 
22.4. 


3.4 
17. S 

6.4 
16.9 

46.8 
22.4 

31.6 
21.8 

0.1 
10.2 

0.7 

3A.5 

1.0 
10.4 

1.9 
21.4 

0.1 
100.0 

0.0 
0.0 

0.1 
22.0 

0.7 
16.5 

0.2 
54.2 

0.0 
0.0 
0.4 
12.4 

0.0 
0.0 

0.0 
0.0 

0.0 
0.0 
0.7 
24.6 

1.2 
19.8 

0.7 
21.5 

1.6 
21.6 

2.2 
12.3 

0.2 
8.9 


5 

6 

Very  Hijh- 

4.8 

6.1 

8.3 

23. 1 

18. 3 

*.6 

9.9 

9.6 

13.3 

29.0 

14 » 3 

3.5 

39.7 

31.3 

24.2 

20.9 

10.3 

1 . 1 

29.4 

33.5 

23.6 

22.2 

13.0 

1 .6 

0.2 

0.6 

0.0 

38.3 

51.5 

0.0 

0.5 

1.0 

0.0 

2'.0 

25.5 

0.0 

2.3 

2.3 

1.7 

25.8 

13.4 

1 .8 

1.9 

1.3 

7.4 

24.1 

8.4 

8.4 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

1.4 

0.6 

1.7 

34.0 

7.9 

3.9 

0.0 

0.3 

0.0 

0.0 

45.8 

0.0 

0.3 

0.0 

0.0 

100.0 

0.0 

0.0 

0.8 

0.4 

0.0 

29.3 

8.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.8 

0.4 

0.0 

30.4 

6.S 

0.0 

1.1 

1.4 

0.0 

20.9 

12.8 

0.0 

0.8 

1.1 

0.0 

36.9 

25.3 

0.0 

1.4 

0.4 

3.7 

20.6 

3.2 

4.8 

4.2 

2.8 

15.6 

26.0 

3.9 

8.8 

0.5 

0.0 

0.0 

22.9 

0.0 

0.0 

•7  TctJl 


11.669 

20.8 


20,549 
22.9 


10.512 
11.7 


1842 
2.1 


3.9 
7.9 
43.5 
30.3 
0.1 
0.4 
2.0 
1.8 
0.0 
0.0 
0.1 
0.1 
0.1 
0.1 
0.6 
0.1 
0.0 
0.0 
0.6 
1.3 
0.5 
1.6 
3.7 
0.5 
89.637 


NOTE:    See  Survey  Form  A,  question  63. 
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Table  537 

COblPLAINT  CHANNELS  USED  BY  ENLISTED  PERSONNEL  BY 
CONUS/NON-CONUS/SEA  ASSIGNMENT  LOCATION^ 


Complaint  Channel 

CONUS 

Non-CONUS 

Sea 

Chaplain 

11.6 

12.0 

10.3 

11.5 

62.5 

25.6 

11.8 

Immediate  Supervisor 

53.7 

60.1 

57.9 

55.8 

59.8 

26.5 

13.7 

Complaint  Officer/NCO 

19.4 

22.8 

17.0 

19.5 

60.6 

28.1 

11.3 

Unit  Commander 

29.3 

37.6 

18.8 

30.0 

60.8 

30.9 

8.3 

Base  Commander 

5-3 

7.7 

2.8 

5.6 

59.4 

33.9 

6.7 

Commander  at  Higher  Headquarters 

4.1 

6.3 

2.5 

4.6 

57.4 

35.1 

7.6 

Base/Local  Inspector 

8.4 

11.3 

2.1 

8.3 

63.0 

33.6 

3.4 

Higher  Service  Level  Inspector 

1.7 

3.0 

0.8 

1.9 

General 

55.  5 

39.1 

5  .4 

Armed  Forces  Disciplinary  Control 

n  "7 

U .  o 

1  A 
1  .  A 

U  .  0 

Board 

57.0 

19. 1 

23.8 

Secretary  of  Military  Department 

0.5 

0.  A 

n  o 
0  .0 

0.5 

63.0 

16.8 

20.2 

Council  (Human  Relations,  NCO, 

8.2 

11.0 

12.8 

9.5 

JOC,  etc.) 

53.6 

28.6 

17.8 

Equal  Opportunity  Office 

5.0 

7.1 

3.4 

5.3 

58.5 

33.0 

8.5 

Congressman 

3.9 

A. 7 

6.4 

4.4 

5A.8 

26.1 

19.1 

Other  Civilian  Agency /Individual 

6. A 

6.4 

9.2 

6.8 

58.6 

23.4 

18.0 

Total  Personnel 

728,772 

288,385 

155,080 

1,172,237 

62.2 

24.6 

13.0 

NOTE: 

Sir 


See  Survey  Form  2,  question  79. 

*Since  individuals  could  report  using  several  of  the  indicated 
complaint  channels,  column  percents  should  not  be  expected  to  add 
to  100.0. 
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Table  538 

COMPLAINT  CHANNELS  USED  BY  ARMY  ENLISTED  PERSONNEL  BY 


CONUS/NON-CONUS  ASSIGNMENT 

LOCATION^ 

Complaint  Channel 

CONUS 

Non-CONUS 

Total 

Chaplain 

1A.5 

Ih.l 

14.3 

bJ  •  0 

Jo .  k 

Immediate  Supervisor 

51.0 

62.3 

55.2 

JO  .  I 

A  1  Q 

Complaint  Officer/NCO 

23.3 

26.0 

24.3 

oU .  ^ 

.  0 

Unit  Commander 

37.6 

A6.6 

40.9 

J  / .  y 

AO  1 
AZ  .  1 

Base  Commander 

A.O 

8.7 

5.8 

53  .0 

Commander  at  Higher  Headquarters 

5.7 

9.1 

6.9 

51.  6 

Base/Local  Inspector 

11.3 

15.3 

12.8 

A  A  A 

Higher  Service  Level  Inspector  General 

2.0 

4.4 

2.9 

Armed  Forces  Disciplinary  Control  Board^ 

0.9 

0.9 

0.9 

60 .  9 

39. 

Secretary  of  Military  Department 

0.8 

0.5 

0.7 

73 . 3 

Council  (Human  Relations,  NOC,  JOC,  etc.; 

0  c 
0.  D 

13 .  Z 

in  'X 
XU .  J 

52. A 

47.6 

Equal  Opportunity  Office 

8.6 

9.0 

8.8 

61.9 

38.1 

Congressman 

A.O 

5.3 

4.4 

56.3 

43.7 

Other  Civilian  Agency/ Individual 

5.7 

6.5 

6.0 

59.9 

40.2 

Total  Personnel 

265,628 

156,135 

421,673 

63.0 

37.0 

Since  individuals  could  report  using  several  of  the  indicated 
complaint  channels,  column  percents  should  not  be  expected  to  add 
to  100.0. 
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Table  539 

COMPLAINT  CHANNELS  USED  BY  NAVY  ENLISTED  PERSONNEL 
BY  CONUS/NON-CONUS/SEA  ASSIGNMENT  LOCATION^ 


Complaint  Channel 

CONUS 

Non-CONUS 

Sea 

Total 

Chaplain 

12.0 

8.8 

10. A 

10.9 

9.1 

A5.5 

Immediate  Supervisor 

56.2 

63. A 

58.3 

58.1 

39.8 

12.3 

A8.0 

Complaint  Officer/NCO 

15. A 

2A.6 

16.9 

17.2 

37.0 

15.9 

A7.1 

Unit  Commander 

18.2 

2A.3 

18.8 

19.2 

39.0 

U.l 

A6.9 

Base  Commander 

7.0 

9.3 

2.8 

5.3 

5A.8 

19.6 

25.5 

Commander  at  Higher  Headquarters 

3.0 

2.7 

2.5 

2.7 

A5.6 

11.0 

A3. A 

Base/Local  Inspector 

1.9 

3.1 

2.2 

2.2 

36.0 

15.8 

A8.2 

Higher  Service  Level  Inspector 

0.6 

0.9 

0.8 

0.7 

General 

3A.3 

lA.O 

51.7 

Armed  Forces  Disciplinary  Control 

1.5 

0.1 

l.A 

1.3 

Board 

A6.9 

0.7 

52.3 

Secretary  of  Military  Department 

0.7 

0.3 

0.8 

0,  7 

A1.6 

A. 8 

53.6 

Council  (Human  Relations,  NCO, 

9.7 

12.8 

13.0 

11.6 

JOC,  etc.) 

3A.3 

12.3 

53. A 

Equal  Opportunity  Office 

2.3 

A. 6 

3. A 

3.1 

30.9 

16.3 

52.7 

Congressman 

A. 5 

5.8 

6. A 

5.6 

33.3 

11.5 

55.2 

Other  Civilian  Agency/ Individual 

7.6 

6.5 

9.0 

8.1 

38.3 

9.0 

52.7 

Total  Personnel 

131,280 

35,511 

152, A33 

319, 2{ 

Al.l 

11.1 

A7.7 

NOTE:    See  Survey  Form  2,  question  79. 


^Since  individuals  could  report  using  several  of  the  indicated 
complaint  channels,  column  percents  should  not  be  expected  to  add 
to  100.0. 
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Table  5A0 

COMPLAINT  CHANNELS  USED  BY  MARINE  CORPS  ENLISTED  PERSONNEL  BY 


CONUS/NON-CONUS/SEA  ASSIGNMENT  LOCATION^ 

Complaint  Channel 

CONUS 

Non-CONUS 

Sea 

lo  cajL 

Chaplain 

11. A 
81.0 

10.1 
17.8 

5.9 
1.2 

11.1  ■ 

Immediate  Supervisor 

53.3 
81.0 

46.6 
17.5 

34.9 
1.5 

51.6 

Complaint  Officrir/NCO 

26.7 
82.2 

21.0 
16.0 

20.8 
1.8 

25.4 

Unit  Commander 

29. A 
81.5 

24.9 

17.1 

18.7 
1.5 

28.3 

Base  Commander 

A.l 
80.7 

3.4 
16.6 

4.8 
2.7 

4.0 

Commander  at  Higher  Headquarters 

A. 7 
83. A 

3.0 
13.2 

6.7 
3.4 

4.4 

3.0 
83.1 

2.4 
16.9 

0.0 
0.0 

2.8 

Higher  Service  Level  Inspector 
General 

1.3 
82.0 

1.1 
18.0 

0.0 
0.0 

1.2 

Arrnori  ^ftmpQ  DiQ cl Dlinarv  Control 
Board 

0.8 
89.6 

0.4 
10.4 

0.0 
0.0 

0.7 

Secretary  of  Military  Department 

O.A 

0.3 

1  C  *7 

15 .  / 

0.0 

n  n 
u  •  u 

0.4 

Council  (Human  Relations,  NCO, 
JOC,  etcj 

6.9 
86. A 

4.4 
13.6 

0.0 
0.0 

6.3 

Equal  Opportunity  Office 

1.3 
92.1 

0.4 
7.9 

0.0 
0.0 

1.1 

Congressman 

4.5 
81.4 

3.5 
15.6 

5.8 
3.0 

4.3 

Other  Civilian  Agency/ Individual 

1.7 
79.6 

4.5 
12.9 

23.0 
7.6 

6.8 

Total  Personnel 

92,341 
78.4 

22,846 
19.4 

2647 
2.2 

117,834 

NOTE: 
a^ 


See  Survey  Form  2,  question  79. 

^Since  individuals  could  report  using  several  of  the  indicated 
complaint  channels,  column  percents  should  not  be  expected  to  add 
to  lOO.O, 
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Table  541 


LUWrLAiWl  LHANNhLS  USED  BY  AIR  FORCE 

ENLISTED 

PERSONNEL 

BY 

CONUS/NON-CONUS  ASSIGNMENT 

LOCATION^ 

Complaint  Channel 

CONUS 

~  

Non-CONUS 

Total 

Chaplain 

8.  2 

9  7 

ft  <^ 

73.3 

26.7 

Iinmediate  Supervisor 

55.6 

57  6 

JO .  X 

75.8 

24.  2 

Complaint  Officer/NCO 

14.  6 

X  ^  . 

74.0 

25.1 

Unit  Commander 

26.  2 

9fi  ft 

74.6 

25.4 

Base  Commander 

6.  3 

6.  2 

6 

U.J 

76.8 

23.2 

Commander  at  Higher  Headquarters 

2.  7 

"5  4 

2  Q 

72.4 

27.6 

Base/Local  Inspector 

1 1  0 
XX  *  w 

Q  7 

10  7 

78.6 

21.5 

Higher  Service  Level  Inspector  General 

JL  .  ^ 

1  Q 

80.6 

19.4 

Armed  Forces  Disciplinary  Control  Board 

n  9 

59.  5 

40.5 

Secretary  of  Military  Deoartment 

u .  JL 

n  1 

U.  1 

85.2 

14.8 

Council  (Human  Relations,  NCO,  JOC,  etc.) 

7  5 

7  7 

7.5 

76.0 

24.0 

Equal  Opportunity  Office 

3.8 

6.2 

4.3 

66.3 

33.7 

Congressman 

3.3 

3.4 

3.3 

75.8 

24.2 

Other  Civilian  Agency/ Individual 

6.3 

6.9 

6.4 

74.8 

25.  2 

Total  Personnel 

239,522 

73,833 

313,355 

76.4 

23.6 

Since  individuals  could  report  using  several  of  the  indicated 
complaint  channels,  column  percents  should  not  be  expected  to  add 
to  100.0. 
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Table  542 


COMPLAINT  CHANNELS  USED  BY  OFFICERS  BY  CONUS/ 
NON-CONUS/SEA  ASSIGNMENT  LOCATION^ 


Complaint  Channel 


CONUS  Non-CONUS 

Sea 

Total 

12.9 

18.8 

66.a< 

24.6 

8.8 

46.0 

56.4 

^1  7 
Di  .  / 

/•  ft  Q 

71.0 

22.0 

7.0 

7.2 

10.4 

11  •  J 

0  .  u 

67.4 

24.7 

7.9 

30.8 

41.0 

J  /  .  J 

J  J.  J. 

70.1 

23.6 

6.3 

8.1 

15.6 

O.  / 

Q 

y  .  D 

63.8 

31.1 

5.0 

7.2 

12.5 

C  1 
0  .  J 

ft  9 
O  .  £. 

66.7 

29.1 

4.3 

7.2 

12.2 

1.  J 

7  Q 

69.5 

29.5 

1.0 

2.2 

3.1 

1.4 

71.2 

25.4 

3.4 

0.5 

0.1 

0 .  0 

88.8 

3.7 

7.6 

0.6 

0.6 

0.3 

0.6 

77.5 

19.4 

3.2 

5.9 

10.8 

13.0 

7.2 

61.5 

28.5 

10.0 

3.6 

5.3 

3.7 

3.9 

69.3 

25.5 

5.3 

2.4 

2.8 

2.5 

2.5 

72.7 

21.7 

5.7 

5.5 

6.5 

6.8 

5.8 

71.9 

21.6 

6.6 

142,243 

35,940 

10,515 

188, 6^ 

75.4 

18.5 

5.6 

Chaplain 

Immediate  Supervisor 
Complaint  Officer/NCO 
Unit  Conunander 
Base  Coinmander 

Commander  at  Higher  Headquarters 

Base/Local  Inspector 

Higher  Service  Level  Inspector 
General 

Armed  Forces  Disciplinary  Control 
Board 

Secretary  of  Military  Department 

Council  (Human  Relations,  NCO, 
JOC,  etc.) 

Equal  Opportunity  Office 
Congressman 

Other  Civilian  Agency /Individual 
Total  Personnel 


NOTE: 
a^ 


See  Survey  Form  4,  question  77. 


*Since  individuals  could  report  using  several  of  the  indicated 
complaint  channels,  column  percents  should  not  be  expected  to  add 
to  100.0. 
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Table  543 

COMPLAINT  CHANNELS  USED  BY  ARMY  OFFICERS  BY  CONUS/ 
NON-CONUS  ASSIGMENT  LOCATION^ 


Complaint  Channel 

CONUS 

Non- CONUS 

Total 

unapiaxn 

19.2 

25 . 2 

21.0 

64.4 

35  .6 

Immediate  Supervisor 

47.6 

58. 3 

50.7 

66.0 

complaint  Utticer/NLU 

7.8 

12  .5 

9.2 

59  S 

Unit  Commander 

35  .0 

45  .0 

38.0 

64  9 

Base  Commander 

4.8 

16.  3 

8.2 

AT  'K 

SR  7 

JO  .  / 

Commander  at  Higher  Headquarters 

10.5 

15.8 

12.1 

61.2 

38  8 

Base/Local  Inspector 

11.9 

16.0 

12.6 

62.5 

37 . 5 

Higher  Service  Level  Inspector  General 

2.5 

3.2 

2.7 

65.2 

34  .8 

Armed  Forces  Disciplinary  Control  Board 

0.4 

0 . 1 

0.3 

7 

Secretary  of  Military  Department 

0.6 

0.0 

0.  5 

100.0 

0.0 

Couacil  (Human  Relations,  NCO,  JOC,  etc.) 

6.1 

12.3 

8.0 

54.2 

45.8 

Equal  Opportunity  Office 

5.6 

7.0 

6.1 

65.6 

34.4 

Congressman 

1.8 

2.3 

2.0 

65.2 

34.8 

Other  Civilian  Agency/ Individual 

5.5 

7.5 

6.1 

63.8 

36.2 

Total  Personnel 

41,189 

17,341 

58,530 

70.4 

29.6 

NOTE:     See  Survey  Form  4,  question  77. 


Since  individuals  could  report  using  several  of  the  indicated 
complaint  channels,  column  per cents  should  not  be  expected  to  add 
to  100. 0. 
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Table  5AA 

COMPLAINT  CHANNELS  USED  BY  NAVY  OFFICERS  BY  CONUS/ 
NON-CONUS/SEA  ASSIGNMENT  LOCATION^ 


Complaint  Channel 


CONUS  Non-CONUS 

Sea 

Total 

12.4 

23.1 

^  J.  U 

ID  .  1 

51.0 

16.4 

33,0 

45.3 

58.5 

51.  y 

jU .  0 

58.5 

13.2 

28.  3 

7.5 

11.4 

11.  A 

Q  Q 

55.4 

14.7 

29.  9 

27.3 

32.2 

37. 1 

on  1 
JU.  1 

59.2 

12.2 

28.  6 

10.1 

20.7 

O  "7 

8.  7 

11  Ci 

11  .U 

60.1 

21.6 

18.  3 

6.4 

11.8 

6.  2 

0 .  y 

60.0 

19.4 

20.8 

2.7 

5.0 

1.4 

0  A 

65.8 

21.6 

12.6 

1.4 

4.1 

1.  3 

1  "7 
1.  / 

53.4 

28.0 

18.6 

1.0 

0.0 

0.  6 

1 .  u 

79.2 

0.0 

20.8 

0.4 

1.5 

0.3 

1.0 

50.7 

34.7 

14.6 

5.4 

13.7 

13.0 

8.1 

43.4 

19.3 

37.3 

2.5 

5.3 

3.8 

3.1 

52.4 

19.4 

28.2 

1.9 

3.1 

2.5 

2.2 

57.5 

16.2 

26.3 

5.8 

9.4 

6.8 

6.5 

59.0 

16.6 

24.3 

29,148 

5091 

10,314 

44,553 

65.4 

11.4 

23.1 

Chaplain 

Immediate  Supervisor 
Complaint  0f|lcer/NC0 
Unit  Commander 
Base  Commander 

Commander  at  Higher  Headquarters 
Base/Local  Inspector 


Higher  Service  Level  Inspector 
General 

Armed  Forces  Disciplinary  Control 
Board 

Secretary  of  Military  Department 


Council  (Human  Relations,  NCO, 
JOC,  etc.) 

Equal  Opportunity  Office 
Congressman 

Other  Civilian  Agency/ Individual 
Total  Personnel 


NOTE:  See  Survey  Form  4,  question  77. 

^Since  individuals  could  report  using  several  of  the  indicated 

complaint  channels,  column  percents  should  not  be  expected  to  add 
to  100.0. 
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Table  545 

COhPLAINT  CHAIINELS  USED  BY  MARINE  CORPS  OFFICERS  BY  CONUS/ 
NON-CONUS/SEA  ASSIGNMENT  LOCATION^ 


Complaint  Channel 

CONUS 

Non-CONUS 

Sea 

Total 

Cnaplaxn 

16.4 

26.9 

20.4 

18.3 

79  R 
/  ^ .  o 

X.  / 

Immediate  Supervisor 

46.0 

54.  5 

49.3 

47.5 

/  0 .  O 

1  Q  Q 

1  c 

1  •  0 

Complaint  Officer/NCO 

7.2 

9.1 

5.5 

7.5 

77  R 

91  n 
^1  .  u 

1  0 

Unit  Commander 

36.4 

50.4 

55.7 

39.1 

75  5 

99  '\ 

9  9 

Base  Commander 

7.6 

11.  7 

7.5 

8.3 

9A 

1  A 

Commander  at  Higher  Headquarters 

9.8 

14.6 

9.0 

10.7 

7s  n 

9*^  7 

1  '\ 

Base/Local  Inspector 

5.1 

6.7 

2.5 

5.3 

77 

91  7 

u .  / 

Higher  Service  Level  Inspector 

1.3 

2.4 

5.5 

1.5 

67  7 

9fi 

^  .  O 

Armed  Forces  Disciplinary  Control 

0.8 

1.0 

0.0 

1.0 

O  J  .  VJ 

1  *^  n 

u .  u 

Secretary  of  Military  Deoartment 

0  8 

0  S 

89.5 

10.5 

0.0 

Council  (Human  Relations,  NOC, 

3.1 

2.3 

8.0 

3.0 

JOC,  etc.) 

82.6 

13.2 

4.2 

Equal  Opportunity  Office 

1.3 

0.8 

0.0 

1.2 

88.7 

11.3 

0.0 

Congressman 

1.8 

3.1 

5.5 

2.0 

69.5 

26.2 

4.3 

Other  Civilian  Agency/Individual 

5.4 

8.3  ■ 

5.5 

5.9 

74.3 

24.2 

1.5 

Total  Personnel 

10,406 

2214 

201 

12,821 

81.2 

17.3 

1.6 

NOTE:    See  Survey  Form  4,  question  77. 


Since  individuals  could  report  using  several  of  the  indicated 
complaint  channels,  column  percents  should  not  be  expected  to  add 
to  100.0. 
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Table  546 

COMPLAINT  CHANNELS  USED  BY  AIR  FORCE  OFFICERS  BY  CONUS/ 
NON-CONUS  ASSIGNMENT  LOCATION^ 


Complaint  Channel 


CONUS 

Non-CONUS 

8.2 

5.3 

89.3 

10.7 

45. 3 

53.1 

82.2 

17.7 

6.6 

7.0 

83.7 

16.3 

28.8 

36.9 

80.9 

19.0 

9.4 

13.1 

79.  7 

20.  3 

5.0 

7.2 

79.1 

20.9 

7.1 

10.6 

78.5 

21.  5 

3.0 

2.8 

83.4 

16.6 

0.4 

0.0 

100. 0 

0.0 

0.6 

1.0 

75.3 

24.8 

6.4 

8.8 

79.9 

20.1 

3.2 

3.5 

83.3 

16.7 

3.1 

3.4 

83.1 

16.9 

5.3 

3.4 

89.4 

10.6 

61,501 

11,294 

84.5 

15.5 

Chaplain 

Immediate  Supervisor 
Complaint  Officer/NCO 
Unit  Commander 
Base  Commander 

Commander  at  Higher  Headquarters 

Base/Local  Inspector 

Higher  Service  Level  Inspector  General 

Armed  Forces  Disciplinary  Control  Board 

Secretary  of  Military  Department 

Council  (Human  Relations,  NCO,  JOC,  etc.) 

Equal  Opportunity  Office 

Congressman 

Other  Civilian  Agency/ Individual 
Total  Personnel 


7.8 

46.5 

6.7 
30.1 
10.1 

5.3 

7.7 

2.6 

0.4 

0.6 

6.8 

3.3 

3.1 

5.0 

72,795 


NOTE:    See  Survey  Form  4,  question  77. 

^Since  individuals  could  report  using  several  of  the  indicated 
complaint  channels,  column  percents  should  not  be  expected  to  add 
to  100.0. 


ERIC 


639 


Table  5A7 

COMPLAINT  CHANNELS  USED  BY  ENLISTED  PERSONNEL 
BY  MARITAL  STATUS ^ 


Complaint  Channel 

Married 

Widowed , 
Separated 

^  1  n  o  1  P 
oxii  gxc  ^ 

Never 
Married 

Total 

Chaplain 

13.4 

20.6 

7.7 

12.0 

64  5 

Immediate  Supervisor 

57  .1 

60.4 

50.5 

55.0 

59  7 

O.J 

79  n 

Complaint  OEEicer/NCO 

19 . 3 

22.8 

20.6 

20.0 

R  7 
o .  / 

Unit  Commander 

32  .7 

38.4 

24.8 

30.4 

62  .0 

9  ^ 

9R  S 

Base  Commander 

6.6 

6.7 

4.2 

5.9 

65  9 

8  9 

9S  'K 

Commander  at  Higher  Headquarters 

5  .4 

7.1 

3.3 

4.8 

64  .7 

11  2 

9A  1 

Base/Local  Inspector 

9.9 

10.1 

6.9 

8.8 

64  .2 

8.7 

27  1 

Higher  Service  Level  Inspector 

2  .1 

2.7 

1.5 

1.9 

General 

62  .0 

10  4 

X  V  .  T 

27  6 

Armed  Forces  Disciplinary  Control 

0.7 

1.6 

0.9 

0.8 

Board 

49.0 

14.5 

36.5 

Secretary  of  Military  Department 

0.7 

1.2 

0.4 

0.6 

61.7 

14.9 

23.4 

Council  (Human  Relations,  NCO, 

9.3 

12.5 

9.1 

9.5 

JOC,  etc.) 

56.4 

10.1 

33.5 

Equal  Opportunity  Office 

5.9 

8.1 

4.6 

5.6 

60.6 

11.0 

28.4 

Congressman 

4.4 

4.7 

4.9 

4.6 

54.9 

7.7 

37.4 

Other  Civilian  Agency/Individual 

6.4 

10.3 

6.4 

6.7 

54.9 

11.7 

33.4 

Total  Personnel  946,449      124,719      573,088  1,644,256 

57.6  7.6  34.9 


NOTE:    See  Survey  Form  2,  question  79. 

Since  individuals  could  report  using  several  of  the  indicated 
complaint  channels,  column  percents  should  not  be  expected  to  add 
to  100.0. 


ERIC 


771 
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Table  548 

COMPLAINT  CHANNELS  USED  BY  ARMY  ENLISTED  PERSONNEL 
BY  MARITAL  STATUS^ 


Complaint  Channel 


Married 


Chaplain 

Immediate  Supervisor 
Complaint  Officer/NCO 
Unit  Commander 
Base  Commander 

Commander  at  Higher  Headquarters 

Base/Local  Inspector 

Higher  Service  Level  Inspector 
General 

Armed  Forces  Disciplinary  Control 
Board 

Secretary  of  Military  Department 

Council  (Human  Relations,  NCO, 
JOC,  etc.) 

Equal  Opportunity  Office 
Congressman 

Other  Civilian  Agency/ Individual 
Total  Personnel 


Divorced, 

Widowed, 

Separated 


Single, 
Never 

Married  Total 


16.9 

23.4 

9.6 

66.5 

12.0 

21.5 

57.4 

61.6 

47.8 

62.0 

8.7 

29.3 

24.2 

29.7 

22.7 

59.1 

9.5 

31.4 

■44.6 

51.2 

33.9 

63.3 

9.5 

27.4 

5.7 

7.9 

5.5 

57.9 

10.4 

31.7 

8.8 

8.8 

4.9 

69.1 

9.0 

22.0 

14.2 

16.5 

11.5 

62.0 

9.4 

28.6 

^  7 

2.  3 

63.3 

9.9 

26.8 

1.2 

1.6 

0.7 

66.6 

12.1 

21.3 

1.0 

1.6 

0.2 

76.0 

15.5 

8.4 

9.4 

14.4 

11.0 

53.5 

10.7 

35.8 

8.7 

14.3 

7.5 

58.7 

12.6 

28.7 

4.9 

5.4 

4.9 

58.6 

8.4 

33.0 

6.2 

6.3 

5.2 

62.0 

8.3 

29.7 

358,070 

46,686 

203,1 

58.9 

7.7 

33.4 

15.0 
54.5 
24.1 
41.5 

5.8 

7.5 
13.5 

2.9 

1.0 

0.8 
10.3 

8.7 

5.0 

5.9 
607,924 


NOTE:     See  Survey  Form  2,  question  79. 

^Since  individuals  could  report  using  several  of  the  indicated 
complaint  channels,  column  percents  should  not  be  expected  to  add 


to  100.0. 


ERIC 
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Table  549 

COMPLAINT  CHANNELS  USED  BY  NAVY  ENLISTED  PERSONNEL 
BY  MARITAL  STATUS^ 


Complaint  Channel 

Married 

Divorced, 

Widowed, 

Separated 

Single, 

Never 

Married 

Total 

Chaplain 

1  7  q 

7  7 

J  •  J 

58.8 

11.9 

29-3 

Immediate  Supervisor 

59. 5 

62  3 

J  *♦  •  J 

^7  ^ 

51.4 

8.1 

40,5 

Complaint  Officer/NCO 

17.4 

18  7 

X  /  •  J 

X  /  •  J 

49.6 

8,0 

42,5 

Unit  Commander 

20  6 

JLD  •  J 

1  Q  1 

53.7 

9-3 

37-0 

Base  Commander 

6  9 

J  •  0 

63.3 

8,4 

28,3 

Commander  at  Hicher  HGad(llla"r^er<? 

2  8 

A  7 

9  0 
C%  it 

9  7 

52.4 

13,1 

34,4 

Base/Local  Inspector 

2.2 

9  9 

49.4 

4.5 

46-1 

Hifiher  Service  Level  Tn<5nprt"nr 

1  9 
X «  ttC 

u  •  o 

U  •  O 

General 

40.5 

12,0 

47-5 

Armed  Forces  Disciplinary  Control 

0  5 

1  7 
X «  / 

X  •  J 

Board 

21.4 

20.2 

58.4 

Secretary  of  Military  Department 

0.7 

2.0 

0.9 

0.9 

40.6 

16.8 

42.5 

Council  (Human  Relations,  NCO, 

11.8 

14.0 

9.9 

11.1 

JOC,  etc,) 

52.6 

9.4 

38.0 

Equal  Opportunity  Office 

3.4 

4.2 

3.2 

3.4 

49.5 

9.4 

41.1 

Congressman 

4.5 

6.5 

6.0 

5.3 

42.2 

9.3 

48.5 

Other  Civilian  Agency/Individual 

7.9 

15.5 

7.8 

8.4 

46.8 

13.8 

39.5 

Total  Personnel 

216,901 

32,588 

187,066 

436,555 

49.7 

7.5 

42.9 

NOTE:    See  Survey  Form  2,  question  79. 

Since  individuals  could  report  using  several  of  the  indicated 
complaint  channels,  column  percents  should  not  be  expected  to  add 
to  100.0. 
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Table  550 


COMPLAINT  CHANNELS  USED  BY  Mi\RINE  CORPS  ENLISTED  PERSONNEL 

BY  MARITAL  STATUS^ 


Complaint  Channel 


Married 


Divorced, 

Widowed, 

Separated 


Single, 
Never 

Married  Total 


Chaplain 

Immediate  Supervisor 
Complaint  Officer /NCO 
Unit  Commander 
Base  Commander 

Commander  at  Higher  Headquarters 
Base/Local  Inspector 

Higher  Service  Level  Inspector 
General 

Armed  Forces  Disciplinary  Control 
Board 

Secretary  of  Military  Department 

Council  (Human  Relations,  NCO, 
JOG,  etc.) 

Equal  Opportunity  Office 
Congressman 

Other  Civilian  Agency/Individual 
Total  Personnel 


1A.5 

19.2 

6.8 

56.9 

lU.  o 

J£.  .  '4 

57.3 

58.2 

42.1 

49. 1 

/  •  1 

22.4 

28.5 

24.6 

39. 7 

7.2 

D  J  •  X 

32.3 

34.8 

22.4 

50. 1 

7.7 

5.5 

8.6 

2. A 

56. 9 

12.  7 

5.6 

8. A 

3.4 

50. 9 

11. U 

JO  •  X 

4.5 

3. A 

1.6 

64. 8 

6 .  9 

2.2 

2.1 

0.9 

60.4 

8.2 

31.5 

0.8 

0.3 

0.5 

55.1 

2.5 

42.5 

0.7 

0.4 

0.2 

68.8 

6.2 

25.1 

6.2 

7.2 

5.3 

45.2 

7.5 

47.3 

1.4 

1.3 

0.7 

55.7 

7.9 

36.4 

4.5 

2.6 

4.1 

45.7 

3.8 

50.6 

6.3 

11.3 

5.1 

4/..  7 

11.4 

44.0 

66,138 

9412 

80,2 

42.5 

6.0 

51.5 

10.8 
49.5 
23.9 
27.3 

4.1 

4.6 

2.9 

1.5 

0.7 

0.4 

5.8 

1.0 

4.2 

6.0 
155,774 


NOTE:    See  Survey  Form  2,  question  79. 

^Since  individuals  could  report  using  several  o£  the  indicated 
complaint  channels,  column  percents  should  not  be  expected  to  add 
to  100.0. 


ERIC 


77., 
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Table  551 

COMPLAINT  CHANNELS  USED  BY  AIR  FORCE  ENLISTED  PERSONNEL 

BY  MARITAL  STATUS  a 


Divorced,  Single, 


Complaint  Channel 

Married 

Widowed , 
Separated 

Never 
Married 

Total 

Q  1 

1  Q 

Xy  •  0 

.  7 

Q  Q 

70.0 

17.8 

12 

.3 

ImmsdiatG  ^iinprviQor 

■^lIU&iW       JU^A  ^  Wpi      ^  U  \y  G  ^  V  JL  O  V  ^ 

55 

.4 

68.4 

8.5 

23 

.1 

Pnmnln-fnr  Offirpr/MCO 

XH  .  X 

1  n 

XD  .  U 

19 

.3 

1  ^  ^ 

Xj  •  J 

62.8 

8.4 

28 

.8 

27  5 

24 

97  A 

69.0 

10.7 

20 

.3 

»<'IC£k    r^/^mm m /4  A  V* 

Dcibc  v-ionunanaer 

/  *  D 

^ .  J 

9 

0«  D 

79.6 

6.6 

13 

.8 

J .  X 

2 

.0 

1.  9 

68.1 

17.0 

14 

.9 

XX  •  't 

11 

XX .  J 

1  0 

X  V 

n 

11  n 

XX  •  u 

70.8 

8.3 

20 

.9 

1  Q 
X .  zf 

9  7 

1 

X 

7 

1  Q 
X  •  7 

General 

68.1 

11.6 

.  J 

Armed  rorces  uiscipiinary  Loncroi 

u .  J 

u .  z 

0 

.0 

n  9 

Board 

yu.  U 

lU.  1 

0 

.0 

Secretary  of  Military  Department 

0.2 

0.2 

0 

.2 

0.2 

67.7 

9.5 

22 

•  8 

Council  (Human  Relations,  NCO> 

8.0 

10.3" 

6 

.8 

7.9 

JOC,  etc.) 

69.7 

10.5 

19 

.7 

Equal  Opportunity  Office 

5.5 

5.4 

4 

.3 

5.2 

72.6 

8.4 

19 

.0 

Congressman 

3.6 

2.6 

3 

.7 

3.6 

70.2 

5.8 

23 

.9 

Other  Civilian  Agency/Individual 

5.5 

10.6 

7 

.2 

6.3 

60.0 

13.6 

26 

.4 

Total  Personnel 

305,341 

36,034 

102 

,628 

444»003 

68.8 

8.1 

23 

.1 

NOTE:    See  Survey  Form  2,  question  79. 

^Since  individuals  could  report  using  several  of  the  indicated 
complaint  channels,  column  percents  should  noC  be  expected  to  add 
to  lOO^O, 


64A 
Table  552 

COMPLAINT  CHANNELS  USED  BY  OFFICERS  BY  MARITAL  STATUS^ 


Complaint  Channel 

Chaplain  \ 

Immediate  Supervisor 
Complaint  Officer/NCO 
Unit  Commander 
Base  Commander 

Commander  at  Higher  Headquarters 

Base/Local  Inspector 

Higher  Service  Level  Inspector 
General 

Armed  Forces  Disciplinary  Control 
Board 

Secretary  of  Military  Department 

Council  (Human  Relations,  NCO, 
JOC,  etc.) 

Equal  Opportunity  Office 
Congressman 

Other  Civilian  Agency/Individual 
Total  Personnel 


Divorced,  Single, 
Widowed,  Never 
Married    Separated    Married  Total 


1A.7 

17. A 

15.1 

14.9 

77.2 

5.9 

17.0 

A6.8 

51. A 

54.4 

48.3 

85.8 

5.3 

18.8 

8.2 

7.8 

9.9 

8.5 

75.8 

A. 6 

19.6 

31. A 

37.  7 

39.1 

33.0 

5.7 

19.8 

9.7 

12.9 

9.2 

9.8 

77.7 

6.6 

15.7 

8.6 

9.1 

9.0 

8.7 

77.3 

5.3 

17.4 

8.7 

10.2 

6.7 

8.4 

80.6 

6.1 

13.3 

2. A 

3.0 

2.7 

2.5 

75.9 

6.0 

18.1 

U .  3 

n  A 

U.I 

0  ft 

0.6 

73.6 

3.5 

22.9 

0.6 

0.8 

0.4 

0.6 

82.2 

6.4 

11.4 

7.2 

9.4 

7.6 

7.4 

76. A 

6.4 

17.2 

A. 3 

6.4 

3.0 

4.2 

80.3 

7.8 

12.0 

2.6 

2.5 

2.8 

2.5 

76.9 

4.9 

18.2 

5.4 

7.5 

7.1 

5.8 

73.0 

6.5 

20.5 

19A,/425 

12,472 

41,587 

248,4 

78.2 

5.0 

16.7 

NOTE:    See  Survey  Form  4,  question  77. 

^Since  individuals  could  report  using  several  of  the  indicated 
complaint  channels,  column  percents  should  not  be  expected  to  add 
to  100. 0* 


4 
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Table  553 

COMPLAINT  CHANNELS  USED  BY  ARMY  OFFICERS 
BY  MARITAL  STATUS^ 


Complaint  Channel 

Married 

Divorced  ^ 
Widowed  J 
Separated 

SinslG  ^ 

Never 

Married 

Total 

Chaplain 

21.  6 

17.9 

22.  8 

O  1  ^ 

21.6 

78.2 

3.  7 

18  1 

Immediate  Supervisor  ^..^ 

/  o  o 

^o.  3 

52.9 

57.8 

50 . 1 

75.5 

4.7 

19.  8 

Complaint  urricer/NLU 

n  o 

y .  o 

10.1 

11.  6 

10.2 

75.9 

4.5 

19.  7 

Unit  Commander 

3^ .  9 

40.  0 

50.  7 

37 . 9  ^ 

72.2 

4.8 

23.0 

Base  Commander 

8.7 

9.6 

9.8 

8.9 

76  2 

4  8 

1  ft  q 

xu .  ^ 

Commander  at  Higher  Headquarters 

13.1 

7.8 

15  .0 

13.2 

11 J 

2.7 

19.6 

Bas^e/Local  Inspector 

14.  5 

9.  O 

10. 1 

13.  5 

84.0 

3.2 

12.8 

Higher  Service  Level  Inspector 

2.9 

2.2 

3 . 2 

3.0 

General 

77.8 

3.4 

18.  7 

AiTnpd  FnrppQ  Di^jp-i  nl  "i  riArv  Control 

0  4 

0.0 

0.8 

0.5 

Board 

71.0 

0.0 

29.0 

Secretary  of  Military  Department 

0.7 

0.0 

0.0 

0.5 

100.0 

0.0 

0.0 

Council  (Human  Relations,  NCO, 

8.2 

6.9 

6.9 

7.9 

JOC,  etc.) 

81.2 

3.9 

14.9 

Equal  Opportunity  Office 

6.5 

7.2 

2.9 

5.9 

86.1 

5.5 

8.4 

Congressman 

2.4 

1.9 

1.9 

2.3 

81.8 

3.8 

14.4 

Other  Civilian  Agency /Individual 

6.4 

5.5 

7.5 

6.5 

76.2 

3.8 

20.1 

Total  Personnel 

62,777 

3584 

13,778 

80,140 

-  78.2 

4.5 

4 

17.2 

> 

NOTE:    See  Survey  Form  4,  question  77. 


Since  individuals  could  report  using  several  of  the  indicated 
complaint  channels,  column  percents  should  not  be  expected  to  add 
to  100.0. 

ERIC  77". 


6A6 


Table  55A 

COMPLAINT  CHANNELS  USED  BY  NAVY  OFFICERS 
BY  MARITAL  STATUS^ 


Complaint  Channel 


Married 


Divorced , 

Widowed, 

Separated 


Single, 

Never 

Married 


Total 


Chaplain 

Immediate  Supervisor 
Complaint  OfCicer/NCO 
Unit  Commander 
Base  Commander 

Commander  at  Higher  Headquarters 

Base/Local  Inspector 

Higher  Service  Level  Inspector 
General 

Armed  Forces  Disciplinary  Control 
Board 

Secretary  of  Military  Department 

Council  (Human  Relations,  NCO, 
JOG,  etc.) 

Equal  Opportunity  Office 
Congressman 

Other  Civilian  Agency/ Individual 
Total  Personnel 


15. A 

28.9 

15.  8 

7  A 

A8.2 

53.6 

55.0 

/  ^  •  u 

A  A 

8.7 

11.8 

10. 1 

71  n 

J  .  J 

29.6 

32.2 

29.0 

7  A  ^ 

A  S 

11.1 

13.2 

9.0 

77  C\ 

s  1 

1  7  Q 

7.1 

10.3 

6*  A 

7  A  A 

u .  u 

2.  7 

3. A 

2.  7 

7*^  9 

5  2 

21.  6 

1.5 

2.1 

2.3 

65.6 

5.2 

29.2 

1.1 

0.0 

0.8 

82.9 

0.0 

17.2 

0.3 

0.8 

0.8 

52.0 

7.4 

40.7 

9.1 

13.1 

8.6 

7A.0 

5.9 

20.1 

3.0 

9.1 

2.8 

69.6 

11.6 

18.8 

1.7 

1.2 

3.8 

60.1 

2.3 

37.6 

5.7 

7.3 

7.6 

68.7 

4.9 

26.4 

43,2A3 

2397 

12,4 

'  7A.5 

4.1 

21.4 

16.0 
49.8 

9.1 
29.6 
10.7 

7.1 

2.7 

1.7 

1.0 

0.4 

9.1 

3.2 

2.1 

6.2 

58,071 


NOTE: 
a. 


See  Survey  Form  4,  question  77. 

^Since  individuals  could  report  using  several  of  the.- indicated 
complaint  channels,  column  percents  should  not  be  expected  to  add 
to  100.0.  ^ 
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Table  555 

COMPLAINT  CHANNELS  USED  BY  MARINE  CORPS  OFFICERS 
BY  MARITAL  STATUS^ 


Lompxainc  Lnannei 

Married 

Divorced, 

Widowed, 

Separated 

Single, 

Never 

Married 

total 

Chaplain 

18.2 

20.1 

16.2 

17.9 

73.6 

7.2 

19.2 

Immediate  Supervisor 

46.9 

50.5 

45.7 

46.9 

72.5 

6.9 

20.6 

Comolaint  Officer/NCO 

6.3 

5 . 7 

9.8 

7.0 

65.1 

5.2 

29.7 

Iln  1  t*   PnmniAnHpT"  • 

37.  7 

47.0 

36.  7 

38.1 

71.7 

8.0 

20.4 

Base  Coniinander 

9.1 

8.7 

5.0 

8.2 

80.4 

6.8 

12.8 

Commander  at  Higher  Headouarters 

10.0 

17.2 

10.  2 

10.5 

69.0 

10.5 

20.5 

Base/Local  Inspector 

5.9 

6.6 

4.2 

5.6 

76.6 

7.7 

15.7 

Higher  Service  Level  Inspector 

General 

1.6 

2.0 

1.1 

1.6 

76.8 

8.6 

14.6 

Armed  Forces  Disciplinary  Control 

0.2 

1.1 

2.0 

0.7 

Board 

23.9 

11.2 

64.8 

Secretary  of  Military  Department 

0.5 

1.1 

1.0 

0.7 

58.3 

11. 1 

30. 6 

Council  (Human  Relations,  NCO, 

3.2 

4.7 

2.4 

3.1 

JOC,  etc.) 

74.1 

9.6 

16.3 

Equal  Opportunity  Office 

1.7 

1.4 

0.5 

1.4 

85.7 

6.4 

7.9 

Congressman 

2.1 

1.1 

1.9 

2.0 

76.2 

3.7 

20.1 

Other  Civilian  Agency/ Individual 

5.7 

4.4 

6.5 

5.8 

71.1 

5.0 

23.9 

Total  Personnel 

12,185 

1085 

3559 

16,829 

72.4 

6.4 

21.1 

NOTE:     See  Survey  Form  4,  question  77. 


Since  individuals  could  report  using  several  of  the  indicated 
complaint  channels,  column  percents  should  not  be  expected  to  add 
to  100.0. 


648 


Table  556 

CO^^PUINT  CHANNELS  USED  BY  AIR  FORCE  OFFICERS 
BY  MARITAL  STATUS 


Complaint  Channel 

Married 

L/ J.VO  L  CcQ  9 

Widowed, 
Separated 

uingxe , 

Never 

Married 

Total 


Chaplain 

8.0 

11. A 

5.0 

7.8 

OJ  .  0 

ft  A 

ft  1 

Immediate  Supervisor 

A9.5 

52. A 

46.1 

u .  ^ 

1  A  A 
x*4 .  ^ 

Complaint  Officer/NCO 

6.8 

5.0 

7.7 

6.8 

ox  •  0 

A  9 

1 A  9 
x^ .  ^ 

Unit  Commander 

28.6 

36.3 

37.1 

30.1 

77  S 

7  n 

Base  Commander 

9.9 

15.8 

9.9 

10.2 

/O  •  O 

ft  Q 

19  'I 
X^  .  J 

Commander  at  Higher  Headquarters 

5.5 

7.8 

4.5 

5.5 

ox .  J 

ft  7 

Base/Local  Inspector 

7.7 

1A.3 

7.7 

8.1 

77  Q 

in  9 

n  q 

Higher  Service  Level  Inspector 

2.7 

4.0 

3.0 

2.8 

General 

7ft  n 

O.J 

1  ft 

Armed  Forces  Disciplinary  Control 

0.3 

0.7 

0.3 

0.4 

Board 

7  7  7 

ins 
xu .  o 

0.8 

1.  2 

0.3 

0.8 

85.8 

9.0 

5.2 

Council  (Human  Relations,  NCO, 

6.1 

10.5 

9.0 

6.7 

JOC,  etc.) 

73.9 

9.1 

17.0 

Equal  Opportunity  Office 

3.6 

5.8 

A.O 

3.8 

77.9 

8.8 

13.3 

Congressman 

3.2 

3.7 

3.1 

3.2 

81.0 

6.8 

12.2 

Other  Civilian  Agency/Individual 

A. A 

9.5 

6.2 

4.9 

73.2 

11.1 

15.8 

Total  Personnel 

76,220 

5A06 

11,818 

93,444 

81.6 

5.8 

12.6 

NOTE:    See  Survey  Form  4,  question  77. 


Since  individuals  could  report  using  several  of  the  indicated 
complaint  channels,  column  percents  should  not  be  expected  to  add 
to  100.0. 
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LIST  OF  TABLES  PRESENTING  DATA  ON  ENLISTED  PERSONNEL 


Section  II. 

1.  Summary  of  the  Questionnaires  for  the  1978-1979  DoD 

Survey  of  Officers  and  Enlisted  Personnel    6 

2.  Sample  Stratification  of  Enlisted  Personnel    9 

4.  Summary  of  Fieldwork  for  the  1978-1979  DoD  Survey  of 

Officers  and  Enlisted  Personnel    12 

5.  Required  and  Returned  Number  of  Questionnaires  for  Each 

Variant  of  the  Survey    13 

6.  Relationship  of  Returned  Questionnaires  to  DoD 

Population    15 

Section  III. 

7.  Distribution  of  Enlisted  Personnel  by  Pay  Grade    22 

9.    Distribution  of  Enlisted  Personnel  According  to  Time 

Spent  in  Military  Service    24 

11.  Distribution  of  Enlisted  Personnel  by  Term  of  Service  ...  28 

12.  Distribution  of  Time  Remaining  in  Enlistment  Contracts 

of  Enlisted  Personnel    29 

14.    Distribution  of  Enlisted  Personnel  According  to  Their 

Assignment  Location  . .  .   31 

16.  Enlisted  Personnel  Time  at  Present  Location    33 

17.  Army  Enlisted  Personnel  Time  at  Present  Location    34 

18.  Navy  Enlisted  Personnel  Time  at  Present  Location    35 

19 •    Marine  Corps  Enlisted  Personnel  Time  at  Present 

Location    36 

20.    Air  Force  Enlisted  Personnel  Time  at  Present  Location  ...  37 

26,  Description  of  Current  Work  Assignment  of  Enlisted 

Personnel   43 

27.  Time  Enlisted  Personnel  Spend  Working  Outside  Primary 

Occupational  Specialty    44 

29.    Average  Weekly  Hours  Worked  by  Enlisted  Personnel    46 

31.    Average  Weekly  Hours  Enlisted  Personnel  Spend  on  Call, 

Alert,  or  Duty  Roster    48 

Section  IV. 

33,    Age  of  Enlisted  Personnel    53 

35.    Age  of  Enlisted  Personnel  at  Service  Entry   55 

37.    Ethnic  Background  of  Enlisted  Personnel  by  Sex    57 

39.  Ethnic  Background  of  Enlisted  Personnel  by  Pay  Grade    59 

40.  Ethnic  Background  of  Army  Enlisted  Personnel  by  Pay 

Grade    60 
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41.  Ethnic  Background  of  Navy  Enlisted  Personnel  by  Pay 

Grade   

42.  Ethnic  Background  of  Marine  Corps  Enlisted  Personnel 

by  Pay  Grade    62 

43.  Ethnic  Background  of  Air  Force  Enlisted  Personnel 

by  Pay  Grade    ^3 

49.  Enlisted  Personnel  Residence  at  Age  16    69 

50.  Army  Enlisted  Personnel  Residence  at  Age  16    70 

51.  Navy  Enlisted  Personnel  Residence  at  Age  16    71 

52.  Marine  Corps  Enlisted  Personnel  Residence  at  Age  16    72 

53.  Air  Force  Enlist ea  Personnel  Residence  at  Age  16    73 

59.    Distribution  of  Enlisted  Personnel  According  to  Their 

Education  at  Service  Entry    79 

61.    Education  of  Enlisted  Personnel  at  Interview    81 

63.  Accredited  Education  Obtained  by  Enlisted  Personnel 

During  Military  Career   

64.  Accredited  Education  Obtained  by  Enlisted  Personnel 

During  Army  Career   

65.  Accredited  Education  Obtained  by  Enlisted  Personnel 

During  Navy  Career   

66.  Accredited  Education  Obtained  by  Enlisted  Personnel 

During  Marine  Corps  Career   

67.  Accredited  Education  Obtained  by  Enlisted  Personnel 

During  Air  Force  Career   

Section  V. 

73.  Enlisted  Personnel  Current  Marital  Status  by  Pay  Grade  ..  96 

74.  Army  Enlisted  Personnel  Current  Marital  Status  by 

Pay  Grade  

75.  Navy  Enlisted  Personnel  Current  Marital  Status  by 

Pay  Grade   

76.  Marine  Corps  Enlisted  Personnel  Current  Marital  Status 

by  Pay  Grade   

77.  Air  Force  Enlisted  Personnel  Current  Marital  Status 

by  Pay  Grade   

83.  Enlisted  Personnel  Marital  Status  at  Service  Entry 

by  Current  Marital  Status    106 

84.  Army  Enlisted  Personnel  Marital  Status  at  Service 

Entry  by  Current  Marital  Status    107 

85.  Navy  Enlisted  Personnel  Marital  Status  at  Service 

Entry  by  Current  Marital  Status    108 

86.  Marine  Corps  Enlisted  Personnel  Marital  Status  at 

Service  Entry  by  Current  Marital  Status    109 

87.  Air  Force  Enlisted  Personnel  Marital  Status  at 

Service  Entry  by  Current  Marital  Status    HO 

93.    Number  of  Dependents,  Excluding  Themselves  and  Spouses, 

of  Enlisted  Personnel    116 

95.    Distribution  of  Number  of  Children  and  Other  Dependents 

of  Enlisted  Personnel   

97.    Distribution  of  Enlisted  Personnel  by  Marital  Status, 

Dependents,  Sex,  and  Pay  Grade    120 
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98.  Distribution  of  Army  Enlisted  Personnel  by  Marital 

Status,  Dependents,  Sex,  and  Pay  Grade    121 

99.  Distribution  of  Navy  Enlisted  Personnel  by  Marital 

Status,  Dependents,  Sex,  and  Pay  Grade    122 

100.  Distribution  of  Marine  Corps  Enlisted  Personnel  by 

Marital  Status,  Dependents,  Sex,  and  Pay  Grade    123 

101.  Distribution  of  Air  Force  Enlisted  Personnel  by 

Marital  Status,  Dependents,  Sex,  and  Pay  Grade    124 

107.    Geographic  Distribution  of  Enlisted  Personnel 

Accompanied  by  Spouse  at  Assignment  Location    130 

109.    Command  Sponsorship  of  Spouse  and/or  Dependents  of 

Enlisted  Personnel  Accompanied  by  Spouse    132 

111.  Geographic  Distribution  of  Dependents  Accompanying 

Enlisted  Personnel    134 

112.  Geographic  Distribution  of  Dependents  Accompanying 

Army  Enlisted  Personnel    135 

113.  Geographic  Distribution  of  Dependents  Accompanying 

Navy  Enlisted  Personnel    136 

114.  Geographic  Distribution  of  Dependents  Accompanying 

Marine  Corps  Enlisted  Personnel    137 

115.  Geographic  Distribution  of  Dependents  Accompanying 

Air  Force  Enlisted  Personnel    138 

Section  VI. 

121.    Number  of  Immediate  Family  Members  of  Enlisted  Personnel 

Who  Have  Served  in  the  Military    146 

123.  Enlisted  Personnel's  Immediate  Family  Members  Who 

Have  Served  in  the  Military    148 

124.  Army  Enlisted  Personnel's  Immediate  Family  Members 

Who  Have  Served  in  the  Military    149 

125.  Navy  Enlisted  Personnel's  Immediate  Family  Members 

Who  Have  Served  in  the  Military    150 
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127.  Air  Force  Enlisted  Personnel's  Immediate  Family 

Members  Who  Have  Served  in  the  Military    152 

133.     Military  Service  of  Fathers  of  Enlisted  Personnel    158 

Section  VII. 

135.    Number  of  Permanent  Changes  of  Station  for 

Enlisted  Personnel    166 

137.    Number  of  Times  Spouse  or  Dependents  of  Enlisted 

Personnel  Moved  to  a  New  Location    168 

139.  Amount  of  Time  Enlisted  Personnel  Were  Separated  from 

Their  Spouses  and  Dependents  in  12  Months  Preceding 

Survey   ;   170 

140.  Amount  of  Time  Army  Enlisted  Personnel  Were  Separated 

from  Their  Spouses  and  Dependents  in  12  Months 

Preceding  Survey    171 

141.  Amount  of  Time  Navy  Enlisted  Personnel  Were  Separated 

from  Their  Spouses  and  Dependents  in  12  Months 
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142.  Amount  of  Time  Marine  Corps  Enlisted  Personnel  Were 

Separated  from  Their  Spouses  and  Dependents  in 

12  Months  Preceding  Survey    173 

143.  Amount  of  Time  Air  Force  Enlisted  Personnel  Were 
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149.  Number  of  Years  Enlisted  Personnel  Have  Spent  in 

Overseas  Duty    180 

150.  Number  of  \ears  Army  Enlisted  Personnel  Have  Spent  in 
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Spent  in  Overseas  Duty    186 
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